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Members of the Senate Committee on Education, 

Bellow, please find two things pertinent to the discussion of SB 416. The first is a side-by-side comparison of the job description at Clackamas 

Community College for both full and part-time faculty. The second is a table comparing the pay of both full and part time faculty at the 17 

community colleges across Oregon. 

What is clear is that the difference between expectations and responsibilities are negligible at best, but part-time faculty make on average 50% 

what their full-time counterparts make. 

 

Job Description Comparison 

Emphasis in this side-by-side of full and part-time faculty job descriptions is mine, to attempt to illustrate how similar they are. The first five and 

last one are practically verbatim. The sixth line is where day-to-day responsibilities are delineated, is where most folks would want to focus, and 

is where we see the most difference. However, the difference continues to be superficial, and more word choice rather than substantive. 

A detailed back and forth shows two substantial differences: full-time faculty are required to spend a minimum of 30-hours a week on campus, 

and compile data for reports for the college. As class time, student support, and all other requirements for the job count towards the 30-hours a 

week requirement, that responsibility is just a function of full employment. That leaves data compiling, and staff and project development as the 

only true difference. 

 

Full Time Faculty Job Description Part Time Faculty Job Description 

The primary responsibility of Clackamas Community College 
instructors is to instruct.  

The primary responsibility of Clackamas Community College 
instructors is to instruct. 
 

Faculty members shall prepare and present the content and material 
of their courses.  
 

Faculty members shall prepare and present the content and material 
of their courses. 
 

They shall conduct their classes in a manner which will reflect dignity 
of scholarship and provide a suitable atmosphere for learning.  

They shall conduct their classes in a manner which will reflect the 
dignity of scholarship and provide a suitable atmosphere for the 
facilitation of learning. 
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Instruction that facilitates learning is the primary function of the 
College; all operations of the institution exist to facilitate this goal.  
 

Instruction is the primary function of the College; all operations of the 
institution exist to facilitate this goal. 
 

Through professional services of high quality and effective faculty, 
educational excellence can be achieved.  
 

Through professional services of high quality and effective faculty, 
educational excellence can be achieved 
 

Responsibilities and duties Instructors shall:  
a. Be responsible for imparting knowledge and developing skills 

through the instructional process under the direction of the 
department, the division and the College Administration.  

b. In carrying out their responsibilities, instructors shall exercise 
independent judgment based on adequate knowledge of 
subject matter, professional goals of subjects taught, 
teaching strategies, interpersonal relationships, and teaching 
theories and methodologies.  

c. Instructors will be responsible for meeting classes, 
instructing, advising, assisting and tutoring students, and 
performing other tasks related to instruction as assigned.  

d. Instructors will be expected to spend thirty (30) hours a week 
on campus, excluding overloads and lunch hours, but 
including off-campus instruction, distance education classes, 
telecommuting, or job related meetings. It is not anyone's 
intent to regularly monitor working hours, but it is recognized 
that instructors will fulfill their professional assignments as 
set forth herein. Instructors realize that their professional 
responsibilities may occasionally require more than the 
expected thirty (30) hours referred to above.  

e. In addition to instruction, related assignments include, but are 
not limited to:  
         1. Course and materials preparation.  
         2. Reviewing and evaluating student progress.  

Instructors shall: 
a) Be responsible for imparting knowledge and developing skills 

through the instructional process under the direction of the 
department, the division, and the College Administration 

b) In carrying out their responsibilities, exercise independent 
judgment based on adequate knowledge of subject matter, 
professional goals of subjects taught, teaching strategies, 
interpersonal relationships, and teaching theories and 
methodologies 

c) Be responsible for meeting classes, instructing, assessing 
student learning outcomes, grading and otherwise assessing 
student performance, advising,  assisting and tutoring 
students, and performing other tasks related to instruction as 
assigned.  

d) Be responsible for: 
1) Preparing course materials and   
2) Reviewing and evaluation student progress. 

“Other Professional Assignments” includes:  
1. Association President 
2. Professional Development Fund Administrator 
3. Attendance at conferences, workshops or meetings of state 

and national affiliated organizations for matters directly 
relating to the collective bargaining relationship with the 
college. 

4. New Employee Orientations 
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         3. Compiling data for routine reports as required by the 
College.  
         4. Assisting in the revision and development of course, 

curriculum, media, and committee concerns.  
         5. Attending and participating in department, division, 

and College meetings, and committee concerns.  
         6. Staff development, community services, and project 

development. Some instructional situations are 
unique; for example, team teaching, clinical 
settings, and open labs.  

 

5. Curriculum development, office hours, meetings, in-service, 
orientation, and other such non-instructional time.  

6. Course Cancellation prep time 
7. Training for distance education at the request of the 

Administration. 
8. Representatives who participate in official college 

committees,  
9. Interview committees 
10. Administrative evaluations 

 

Some instructional settings require unique duties and responsibilities 
that are different than that of Instruction in this Article, as is 
the case with members who serve as coaches, members in 
ISPD and members in customized training.  

   Instructional assignments will be made as required to accommodate 
these unique teaching and/or developmental situations. 

Some instructional situations are unique; for example, team teaching, 
clinical settings, and open labs. Instructional assignments will be 
made as required to accommodate these unique teaching and/or 
developmental situations. 
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Salary Comparison Table 

This table shows the discrepancy between full and part-time faculty at the 17 community colleges. Data was compiled using the contracts and 

pay scales at each institution. Since part-time tend to be paid by the credit hour, and full-time by salary, part-time pay was extrapolated out to 

45-credits hours, which is considered full-time by most of the institutions. For comparison purposes, the top of each pay scale was used. 

 

 

21-22 Full Time Faculty Difference

 @ 3 credit hours  @ 45 credit hours  @ 45 credit hours  @ 45 credits

Blue Mountain 2,565$                    38,475$                    86,799$                              44.3%

Central Oregon 2,580$                    38,700$                    93,635$                              41.3%

Chemeketa 3,936$                    59,040$                    93,690$                              63.0%

Clackamas 3,843$                    57,645$                    97,877$                              58.9%

Clatsop 3,042$                    45,630$                    98,848$                              46.2%

Columbia Gorge 4,937$                    74,055$                    72,306$                              102.4%

Klamath 2,169$                    32,535$                    75,722$                              43.0%

Lane 3,924$                    58,860$                    90,771$                              64.8%

Linn-Benton 3,234$                    48,510$                    97,434$                              49.8%

Mt. Hood 2,930$                    43,950$                    99,232$                              44.3%

Oregon Coast 2,334$                    35,010$                    77,464$                              45.2%

Portland 3,853$                    57,795$                    99,564$                              58.0%

Rogue 2,430$                    36,450$                    89,282$                              40.8%

SWOCC 1,351$                    20,265$                    75,283$                              26.9%

Tillamook 2,154$                    32,310$                    72,932$                              44.3%

Treasure Valley 1,500$                    22,500$                    70,837$                              31.8%

Umpqua 2,210$                    33,150$                    73,201$                              45.3%

Average 2,882$                    43,228$                    86,169$                              50.2%

21-22 Part Time Faculty
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