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WHAT IS A WORKFORCE BOARD?

1 We attract funding to help local businesses proactively address a
key challenge to their success—a skilled, competitive workforce.

1 Convener of public-private partnerships, we oversee the public
workforce system across Oregon.

1 Our work is to help the training / placement system work better on
behalf of all Oregonians and businesses.



WORKFORCE BOARD
CORE FUNCTIONS

“ACCOUNTABILITY"

>

Funding and Resource
Development

Convener and Coordinator
Advocate
Contract Manager

Accountability and Quality
Assurance

Oversight of Workforce System



'i‘ﬁ‘/‘ 50% Local Business and Private Sector .
113 Private-sector

businesses sit on our

& 20% Labor and Apprenticeship LWBs
A . - Engage with an additional
ﬂa/?: e a T raining 927+ businesses in high-
growth, living-wage
m Government, Economic, Community occupations and
——= Development industries

Plus, Other Category (Per CLEO)

We are the LOCAL table that brings all groups together



Dave Burger


http://www.youtube.com/watch?v=deFhVutF98k




WIOA

WORKFORCE INNOVATION OPPORTUNITY ACT



WHAT IS WIOA?

Workforce Innovation and Opportunity Act (WIOA) is administered by
U.S. Dept. of Labor.

WIOA is designed to help job seekers succeed in the labor market by
providing them with access to employment, education, training, and
support services; and to match employers with the skilled workers they
need to compete in the global economy.



https://www.dol.gov/agencies/eta/wioa

Oregon’s Workforce System

Governance & Legislation
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* Apprenticeship  * Labor * WIOA Grant » Self-Sufficiency  * Commission for
Exchange Administration ~ Programs the Blind
* Veterans * Adult Basic (TANF & SNAP) Workforce
Services Skills * Vocational Program
* Unemployment -+ Public & Private  Rehabilitation
Insurance Universities * Senior
* Labor Market * Community Employment
Information College Program
* Research * Private Career (SCSEP)
Schools
* Scholarships
* Research
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Direct
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Providers

Local
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Boards

* Regional * Operational
Strategic control for
Planning program

* Alignment delivery

* Implementation * WorkSource

* Oregon Oregon
Workforce * Contracted

Partnership Subrecipients



Prosperity 10,000 (P10K)

Overview and Outcomes




WHO ARE THE PRIORITY
POPULATIONS?

« Communities of color (45%)

«Women (45%)

« Low-income communities (40%)

« Rural and frontier communities (41%)

- Veterans (3%)

« Persons experiencing disabilities (10%)
«Incarcerated and formerly incarcerated
individuals (14%)

« Members of Oregon'’s nine federally recognized
Indian tribes (1%)

« Individuals who disproportionately experience
discrimination in employment based on age (57%)
« Individuals who identify as members of the
LGBTQ+ community (4%)

*Percentages are self-reported to-date and not final



WHY P10K WORKED!

Fast-tracked funding
Focused on priority
populations

Locally developed and
managed programs
Flexible funding to meet
the needs of individual
communities

Local boards have a
track record of success



Training &
Education

Affordable
Housing




P10K
SUCCESSES
*TO - D ATE Program Completion Participants Employed

2

e-o

Goal: 80% Goal: 75%
Outcome: 86% Outcome: 75%
Women Enrolled Wage Over $17/hour

Goal: 50% Goal: 75%
Outcome: 46% Outcome: 85%





http://www.youtube.com/watch?v=7em5MpOp130

Thank you!

PRESENTED BY Kim Parker-Llerenas
Willamette Workforce Partnership
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