Which of the following practices are effective at addressing
educator recruitment and retention?

66
Ongoing, job-embedded high-quality training. 38
20
47
Paid apprenticeships/student teaching. 20
38
78
Mentoring new educators. 71
13
Grow Your Own programs for students or current employees 5;2
seeking a teaching license. 31
96
Competitive compensation. 34
16
68
Career advancement opportunities and support. 37
25
B This practice is effective H This is being implemented in my district. B | don't know enough about this.
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Which perspective are you primarily sharing your feedback from?

90

41

3
32

B Classroom MW Building M District B Community B State
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What is your primary role in education?

108

M Educator, licensed B Administrator M Parent or caregiver B Educator, non-licensed B School Board Member
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SURVEY RESPONDENT
PRIMARY ROLES AND
PERSPECTIVES

The survey respondents can be broadly divided into two
categories:

* administrators and staff, or

* community, student or parents.

Responses for each group are reported separately.
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