
Changes in Teacher Salaries 
Under the Arkansas LEARNS Act

Gema Zamarro1, Andrew Camp2,1, Josh McGee1, 
Taylor Wilson1, and Miranda Vernon1

1Department of Education Reform, University of Arkansas
2Annenberg Institute, Brown University



Outline



Arkansas traditionally used a minimum salary 
schedule for teacher compensation.

▪

▪

▪

▪



There was modest growth in minimum teacher 
compensation during this period.
▪

▪

▪

▪

▪

▪

▪



Following the COVID-19 Pandemic there have
been concerns about the teacher workforce.

https://oep.uark.edu/arkansas-teacher-retention-for-the-2023-24-school-year/


The Arkansas LEARNS Act of 2023 contained 
substantial reforms to teacher compensation.
▪

▪

▪

▪

▪



Our research explores three aspects of these 
changes in teacher compensation policies.



Districts’ Responses to the LEARNS Act



Districts Responded to the LEARNS Act in 
Three General Ways.
▪

▪

▪



These changes substantially equalized 
beginning teacher pay across the state. 

39% of districts 
paid the minimum 
salary of $36,000

97% of districts 
now pay the new 
minimum of 
$50,000

Bachelor's degree, 0 years of experience



Compensation for experienced teachers has 
increased but is similar to beginning teachers.

66% of districts 
pay the new 
minimum of 
$50,000

Bachelor's degree, 15 years of experience



LEARNS provided additional aid for districts 
facing acute staffing challenges.



Salary increases from the LEARNS Act had 
large impacts in high-poverty districts.

Association Between Teacher Salaries and Childhood Poverty, Controlling for Other Factors



Explore LEARNS Act Salary Changes Using 
Interactive Data Visualizations

https://oep.uark.edu/teacher-salaries-under-the-arkansas-learns-act/
https://oep.uark.edu/teacher-salaries-under-the-arkansas-learns-act/


Teacher Retention and the LEARNS Act



We examine several aspects of teacher 
retention as it relates to the LEARNS Act.
▪

▪

▪

▪

▪

▪

▪



We find few signs of impacts of LEARNS Act 
salary increases during the first year.
▪

▪

▪

▪



Administrators’ Plans for the Future



▪

▪

We administered a 5-question survey to 
principals and superintends in Spring 2024.



Administrators feel optimistic about the 
LEARNS Act helping retention & recruitment.



While many administrators intend to keep a 
salary schedule, there are signs of innovation.

Principals



While many administrators intend to keep a 
salary schedule, there are signs of innovation.

Superintendents



Uncertainty about continued funding seems to 
be the biggest concern for administrators.



Conclusion & Discussion

▪

▪

▪



Thank you!
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