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Rationale & 
Research

• States are struggling with a shortage 

of quality teachers, particularly for 

certain positions 

• The cost of educator preparation 

can be prohibitive for some 

prospective teachers
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Teachers 
and Student 
Loan Debt

From: In Debt: Student Loan Burdens Among Teachers, Learning Policy Institute (2023) 

Teachers in repayment reported paying an average of 

$342 / month on student loans
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Colorado
Student Educator Stipend Program

• 16-week residency: up to $11,000

• 32-week residency: up to $22,000

• Definition of eligible students 
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Maryland
Educator Shortage Reduction Act

• Initial Stipend: up to $3,500

• Internship Stipend: up to $20,000

• Definition of eligible students
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Minnesota

Two Grant programs are 

available: 

Minnesota Student Teachers in 
Shortage Areas Grant (STSA)

Minnesota Underrepresented Student 
Teacher Grant (USTG)

• Awards up to $7,500
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Pennsylvania

Educator Pipeline Support Grant 

• Grant of $10,000 plus additional 

$5,000 for certain schools

• $2,500 grant to cooperating teacher

• Requires student teachers to teach 

for at least 3 years
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Policy 
Considerations

1) Is the goal to support all educator 

candidates? Or, to provide targeted 

support for specific candidates? 

2) Is the financial incentive sufficient to 

influence candidate behavior? 

3) What other factors influence program 

completion and initial hiring for 

candidates? 

4) How will the policy be evaluated?
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