
I strongly oppose HB 2001. Hiring people to met diversity quotas and then letting people go (or reducing staff) because they do not 
met these diversity quotas.......is RACIST! 

All off a sudden diversity quotas outweigh seniority? Both are ridicilous to even have in place. Hey, here is a solution...hire & fire on 
merit!! I assume HB 2001 is going to redefine merit so the person who was actually hired on merit (the most senior staff) will be 
easier to "reduce" & the person hired to met a diversity quota will be kept on the new redefinition of merit.

Come on people,let's not judge people by the color of their skin but in this situation by their MERIT. 

Definition of MERIT----superior QUALITY


