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Core work



COMMITTEE SERVICES ADMINISTRATIONPOLICY RESEARCH

LPRO’s CoreWork:

• Assists committee chairs in developing committee 

work plans, organizing and administering meetings, 

posting agendas and processing measures in and out 

of committee; 

• Conducts measure analysis (summarizes what 

measures do, captures key issues discussed and 

provides background information);

• Coordinates with Legislative Counsel’s Office to 

obtain legal opinions, bill drafts and amendments;

• Works with Legislative Fiscal and Revenue Offices 

to obtain impact statements on measures;

• Serves as a resource and additional communications 

link for legislators, legislative personnel, agencies, the 

public and other participants in the legislative 

process.

• Provides nonpartisan, 

objective research to 

legislators and assists with 

developing policy options;

• Develops publications, such 

as Background Briefs on 

policy issues and a 

Summary of Legislation for 

each Session.

• Assists committees with 

adherence to procedural 

and parliamentary rules;

• Produces committee 

meeting records, which are 

available on the Legislative 

Assembly’s website.



LPRO 
Staffing & 
Research
2019-21

Staffed 41 legislative committees

Staffed 4 task forces

Staffed 28 workgroups

Responded to >80 research 
requests



What happened in LPRO 2019-21?

Interim Director -> 
Interim Director -> 

Director

Strategic Planning

•Retreat

• Staff Initiatives

•Director & Leadership 
Team Initiatives

2020 Short 
Legislative Session

Pandemic, transition team 
to work from home

• Joint Special Committee on 
Coronavirus Response

• All-remote Legislative Days

• 3 Special Sessions

Workgroups, 

task forces
Redistricting

Segal process: 

•Redraft of analyst series 
position descriptions (PDs)

•Redraft of assistant series 
PDs

Pay equity process

Recruited, hired, trained new staff (3 
continuing, 42 session)

•3 continuing analysts

•24 session assistants

•1 LD analyst

•10 session analysts

•5 support staff

•2 support assistants

Language 
Access 

Services 

REMOTE 2021 
Legislative 

Session





Strategic planning







Key Performance Measures



Key Performance Measures
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LPRO's Key Performance Measures Over Time
2017-2020

Overall Timeliness Accuracy Helpfulness Expertise Availability of Information

*Note that 19.25% of respondents in 2020 said “Don’t know” to this measure.

*



2021-23 Budget Requests



LPRO’s 2019 Positions



LPRO Director

Deputy Director 
Committee Services

LPRO Support Staff 
Supervisor

Deputy Director 
Policy Research

Legislative Analyst

Senior Legislative 
Analyst

Lead Legislative 
Analyst

Front Desk Specialist

Committee Assistant

Senior Committee 
Assistant

LPRO’s Post-Segal 2020-21 Positions

Session Staff



LPRO Director

Deputy Director 
Committee Services

LPRO Support Staff 
Supervisor

Deputy Director 
Policy Research

Legislative Analyst

Senior Legislative 
Analyst

Lead Legislative 
Analyst

Front Desk Specialist

Committee Assistant

Senior Committee 
Assistant

LPRO’s Proposed 2021-23 Positions

Session Staff

Language Access 
Coordinator

ASL Interpreter

Spanish Language 
Interpreter

GIS Analyst

Research Analyst

LPRO Fellow



Grade Title Position Count Grade Title Position Count Grade Title Position Count
-- Director 1 SR 21 Director 1 SR 21 Director 1 No Change

-- Deputy Director 1 SR 18 Deputy Director 2 SR 18 Deputy Director 2 Add 1 Deputy (per Segal and updated org chart)

-- Pubs Manager 1 SR 13 Support Services Supervisor 1 SR 13 Support Services Supervisor 1 Change from Pubs Manager to Support Services Supervisor)

-- Legislative Analyst 4 5 SR 17 Lead Legislative Analyst 4 of 5 SR 17 Lead Legislative Analyst 5 No change, but put correct individuals in this category

-- Legislative Analyst 3 14 SR 15 Senior Legislative Analyst 8 of 12 SR 15 Senior Legislative Analyst 11 Reduce from 12

-- Legislative Analyst 2 5 SR 13 Legislative Analyst 5 of 5 SR 13 Legislative Analyst 5 No change, but put correct individuals in this category

-- -- -- -- -- -- -- -- --

-- Coordinator 1 -- -- -- -- -- --

-- Executive Support 5 -- -- -- -- -- --

-- Admin Support 1 -- -- -- -- -- --

-- Session Admin Support 27 -- -- -- -- -- --

-- -- -- SR 07 Senior Committee Assistant 3 SR 07 Senior Committee Assistant 4 Add 1 Senior Assistant

-- -- -- SR 05 Committee Assistant 6 SR 05 Committee Assistant 7 Add 3 Committee Assistants

-- -- -- SR 04 Front Office Specialist 1 SR 04 Front Office Specialist 1 No change

-- -- -- SR 04 Session Support Staff 27 SR 04 Session Support Staff 27 No change

Language Access Coordinator 1 New position

Spanish Language Interpreter 1 New position

ASL Interpreter 1 New Position

GIS Analyst 1 New position, currently limited duration GIS Analyst working on Redistricting

Research Analyst 5 New positions

LPRO Fellowship 1 Convert from Comms Coordinator

TOTAL CONTINUING 34 TOTAL CONTINUING 31 TOTAL CONTINUING 47

TOTAL SESSION ONLY 27 TOTAL SESSION ONLY 27 TOTAL SESSION ONLY 27

2019 Budget Presentation Staff Current Post-Segal Continuing Staff Proposed 2021-23 Staff



Other Requests

• Expect Special Session for considering, adopting maps in September

• Costs for staff time, software, possible additional roadshows

Redistricting (deadline extended from July 1 to September 27)

• Leadership training for Lead Legislative Analysts

• Writing, research, facilitation for all staff

Training



Budget Reduction Exercise



LPRO 2021-23
Budget Reduction Exercise



Misty Mason Freeman, Director

Legislative Policy and Research Office

misty.freeman@oregonlegislature.gov

Thank you!


