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B A C K G R O U N D



D A T A  A N D  M E T H O D S
• Data from Apprenticeship and Training Division of the Bureau of Labor 

and Industries (BOLI) Oregon

• Apprentice programs active in Portland, Oregon Tri-County area 
between 2011-2020

• All programs were either exclusively union or non-union, 45 trades total
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E N R O L L M E N T

Apprenticeship Status between 2011-2020

Union 
Status

Currently 
Active

Completed Suspended Separated Total
% of 
Total

Non-
union 1,827 1,279 29 1,899 5,034 28%

Union 4,717 3,278 78 4,857 12,930 72%

Total 6,544 4,557 107 6,756 17,964 100%
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R A T E S



G R A D U A T I O N  R A T E S  O V E R A L L
• Men graduated at higher rates than women overall (53% vs 45%) 

• White apprentices graduated at higher rates than workers of color 
(55% vs 44%) 

• Black men and Black women experienced lowest graduation rates 
(29% and 37% respectively) 



G R A D U A T I O N  R A T E S  H I G H E R  F O R  
F O R  W O M E N  A N D  W O R K E R S  O F  
C O L O R  I N  U N I O N S

• 50% of women enrolled in union programs completed compared to 
29% of women enrolled in non-union programs

• 45% of workers of color in union programs completed compared to 
40% in non-union programs





S E P A R A T I O N



S E P A R A T I O N
• On average, workers of color in the sample separated at higher rates 

than white workers, 44% compared to 35%, and women separated at 
higher rates than men, 41% compared to 37%. 

• 47% of people of color enrolled in non-union apprenticeship programs 
separated, compared to 43% in union programs. 

• 51% of women enrolled in non-union programs separated, compared to 
38% of women enrolled in union programs. 
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W A G E S



W A G E S
• Union programs represent higher proportion of better paying trades 

than non-union programs

• More women and workers of color in union programs were enrolled in 
high paying trades than in non-union programs 

• Women of color in non-union programs experienced lowest wages 



C O N C L U S I O N


