WAYS AND MEANS SUBCOMMITTEE ON

PUBLIC SAFETY

DEPARTMENT OF CORRECTIONS OVERTIME
EXPENDITURES (HOUSE BILL 5004 BUDGET
NOTE)




OPERATIONS VACANCIES

Ghost Vacancies Total Vacancies
16 35 51

L
CCCF

CCCF |

5 3 8
Dome | 1 1
15 6 21
40 18 58
21 21
6 4 10
osP | 40 13 53
7 1 8
8 8
2 2
19 21 40
29 40 69
9 5 14
218 146 364



HEALTH SERVICES VACANCIES

Vacant provider and nursing positions

~ CCCF CRCI DRI EOCI OSCI OSP PRCF Sdem SCI  SRCI TRCI WOCF
Proider = 6 0 0 3 0 37 13 0

0 4 0
0 0 0 0 0 0 0 0 0 0 0 0
12 0 1 7 0 5 1 4 0 4 8 3
7 2 3 6 0 6 0 0 0 7 0 1
20.7

77



OVERTIME EXPENDITURES

HB 5004 (2021)
* 107 FTE for Operations and Health Services
* Reduction of mandatory overtime



CURRENT VACANCIES

Current vacancy and ghost vacancy levels
including positions granted by HB 5004

* Health Services
* Provider vacancies — 20.7
* RN vacancies — 45
* Ghost vacancies — 32
* Total vacancies — 97.7




CURRENT VACANCIES (CONT.)

* Security
 Hard vacancies — 218
 Ghost vacancies — 146
 Total vacancies — 364



OVERTIME HOURS

Overtime Hours for September 2021
COVID-19 Related Total

3% Fires
Vacation Leave Coverage 3%
11%
Hospital Watch Coverage
11%
Vacancy
21%

Training
4%

Special Assignments Sick Leave/Sick Child
6% Coverage
41%



MANDATORY OVERTIME

Mandatory Overtime Hours

Actual vs. Destination 2026 Goal
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Total OT Hours
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RECRUITMENT

* Recruitment Efforts
e TRCI, EOCI, and WCCF hiring blitzes
e Streamline onboarding process
* Onboarding security and nursing
staff takes approximately 150 days
and 70 days respectively.
* Army PaYS program

ElSTERN ORIGON CORRICTIOIAL INSTITUTION — PENDLETON, OR

IRING * ODOC]OBS COMI




