
1 

 

Dave Porter 

1113 SE Cora St. 

Portland, OR 97202 

 

Dear members of the Joint Committee on Student Success,  

If appropriate, please ask the following questions of the heads of the four educational “Statewide Agencies” that 

will appear before the Joint Committee on Student Success on 2/9/18: 

How many more “culturally and linguistically diverse” teachers does the Oregon teacher workforce 

need? How long will it take the current Oregon recruitment, training, and credentialing system to 

produce them? If you are not satisfied with that wait, what more can be done?  

According to the “2017 Oregon Educator Equity Report,” 38.9% of 

Oregon students are “culturally and linguistically diverse” and 10.1% of 

current Oregon teachers are “culturally and linguistically diverse.” For 

Oregon to have a teacher workforce equal in diversity to its students, an 

additional 28.8% of teachers need to be “culturally and linguistically 

diverse.” Given a teacher workforce of about 31,040, an additional 8,934 

“culturally and linguistically diverse” teachers are needed (and, 

correspondently, 8.934 fewer monolingual, White teachers). 

How serious a problem is this? What more can Oregon do to produce 

these “culturally and linguistically diverse” K -12 teachers? 

Has the current system of teacher selection, recruitment, training and 

certification been rigged to favor White, monolingual candidates over 

“culturally and linguistically diverse” teachers? In other words, is 

Oregon’s system of teacher selection, recruitment, training and 

certification a form of historical structural racism? 

Why should taxpayers in general support state funding for the various public Schools of Education that 

graduates much less that 38.9% “culturally and linguistically diverse” teacher 

candidates?                                                                 

Background: From the “2017 Oregon Educator Equity Report:” 

 

http://daveporter.typepad.com/.a/6a00d8345175a969e201b8d2c4a468970c-pi
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My extrapolation: 
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My calculations of percentages from Table 7 (above): 

 

Portland Public Schools has a similar need for teachers of color.  In April, 2017, I calculated that PPS need 320 

more Hispanic teachers and 239 more Black teachers. 

 

 

Thank you. 

Sincerely, 

Dave Porter 


