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79th OREGON LEGISLATIVE ASSEMBLY--2017 Regular Session

Senate Bill 950
Sponsored by Senator LINTHICUM

SUMMARY

The following summary is not prepared by the sponsors of the measure and is not a part of the body thereof subject
to consideration by the Legislative Assembly. It is an editor’s brief statement of the essential features of the
measure as introduced.

Allows local public employer to enact right to work legislation.

A BILL FOR AN ACT

Relating to the authority of a local public employer to disallow mandatory union dues.

Be It Enacted by the People of the State of Oregon:

SECTION 1. As used in section 2 of this 2017 Act, “local public employer” means a city,

county, community college, school district, special district or public or quasi-public corpo-

ration.

SECTION 2. (1) Notwithstanding ORS 243.650 to 243.782 and 292.055, a local public em-

ployer may not:

(a) Require an employee of the local public employer to be a member of, or make pay-

ment to, a labor organization for any reason.

(b) Require an employee of the local public employer to pay labor organization dues,

payments-in-lieu-of-dues or funds of any kind to a labor organization.

(c) Deduct from the salary or wages of an employee of the local public employer any

amount for payment to a labor organization unless the employee has requested in writing a

deduction of an amount for payment to a labor organization.

(2) An employee employed by a local public employer is not a member of a labor organ-

ization unless the employee has requested in writing:

(a) To be a member of the labor organization; and

(b) That an amount for payment to a labor organization be deducted from the employee’s

earnings.

(3) A labor organization may not be required to represent, bargain collectively or provide

services of any kind to an employee of a local public employer who is not a member of the

labor organization.

SECTION 3. Section 2 of this 2017 Act applies to collective bargaining agreements entered

into or renewed on or after the effective date of this 2017 Act.
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