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Seal 

The Oregon Tech seal is designed to 
officially verify academic documents. 
Because use of the seal is restricted, 
it is not available on the website for 
downloading. Please contact the 
Marketing Department prior to 
reproduction. 

Full logo 

The Oregon Tech block logo is 
a general identifier for use on 
institution publications, stationery, 
merchandise, web pages, and other 
graphic treatments. The proportions 
should never be altered. This logo 
can be reduced or enlarged to any 
size, as long as the proportions  
remain unaltered and readability is 
not compromised. 

The logo must not be used in 
conjunction with other type, 
graphics, or logos to form a 
combined graphic element. 

Logos are available for download 
online at www.oit.edu/marketing. 
Camera-ready and digital copies 
of the logo are available from the 
Marketing Department. 

Which file do I need? 

For print, there are two options: 
“.eps”– vector-based, high resolution format 
“.tif ”– pixel-based, high resolution format 

For Web, there are two options: 
“.jpg”– web-based, low-resolution format 
“.gif ”– web-based, low-resolution format 

Often “.jpg” files can be saved at a high 
resolution. However, they are lossy files, 
which reduce in file size and quality the 
more they are saved. For best results with a 
printed format, use either “.eps” or “.tif ” 
formats. 

Reminder
You must get prior approval from the 
Marketing Department to use the logo on a 
sign or banner. 
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One-color, PMS 540

Two-color PMS 540 + Metallic PMS 872

One-color, Black

Two-color, PMS 540 + PMS 122

One-color, PMS 540

One-color PMS 540 

   One-color, reversed over black

Oregon Council of Presidents

April 26, 2017

Oregon Legislative Assembly
Senate Workforce Committee
900 Court St. NE
Salem, OR 97302

Re: HB 2005

Dear Chair Taylor, Vice-Chair Knopp, and Members of the Committee,

Oregon public universities are committed to ending persistent pay disparities faced by women, people of color, 
LBGTQ workers, workers with disabilities, veterans, and all other protected classes in Oregon. On all of our 
campuses, we continually work to implement hiring and human resources practices that ensure all employees are 
compensated adequately and equitably. Pay equity is a key factor in in attracting and retaining the best and the 
brightest talent at Oregon’s universities. 

We support the underlying concept embodied in HB 2005, but would like to flag questions around how this bill 
will be implemented at our institutions. Over the next week or so, we would like to work with the proponents of 
HB 2005 to address our questions and unique issues – possibly through potential amendments.  

Some of the questions we have include ensuring that the definition of comparable work accounts for the 
differences between faculty members and staff working in different fields or disciplines. Additionally, because our 
institutions compete for faculty members at the national and international level, it will be important to understand 
how we can work within the framework of this legislation while also remaining competitive. Finally, we will want 
to understand how our practice of offering stipends in the form of endowed chairs and the like to high performing 
faculty members fits under this bill. 

Again, universities are supportive of the intent of HB 2005. We would, however, like to pursue further discussions 
about how language could be altered to accommodate the unique circumstances of public universities.

Thank you for your consideration.




