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March 29, 2017 

 

Co-Chair, Senator Rod Monroe 

Co-Chair, Representative Barbara Smith Warner 

Joint Committee on Ways and Means, Subcommittee on Education 

 

Dear Co-Chairs Monroe and Smith Warner, 

Thank you for the opportunity to answer questions that arose during the March 28 Higher 

Education Coordinating Commission’s presentation to the Ways and Means Subcommittee on 

Education. 

In regards to the increase in total postsecondary degrees awarded, Representative Lively asked 

what proportion of Oregon degree growth was related to students returning to postsecondary 

education from the workforce, versus students who enrolled straight out of high school. We 

have compared degree completion increases between the time period stretching from academic 

years 2009-10 through 2012-13 to the time period from academic years 2006-07 through 2008-09. 

We have defined returning students as those who completed their degree or certificate at age 25 

or older.   

 For undergraduate certificates, 72% of the increase in completions came from non-

traditionally aged students;  

 For associate degrees, 65.2% of the increase in completions came from non-traditionally 

aged students;  

 For bachelor’s degrees, 41.2% of the increase in completions came from non-traditionally 

aged students.    

Co-Chair Smith Warner asked how State Higher Education Executive Officers (SHEEO) 

calculated inflation for the purposes of the chart presented on slide 50 comparing state 

appropriations and net tuition per FTE over time. SHEEO uses the “Higher Education Cost 

Adjustment (HECA)”, a methodology they have designed. HECA consists of a combination of 

two federally developed and maintained price indexes: the Employment Cost Index (ECI) and 

the Gross Domestic Product Implicit Price Deflator (GDP IPD). Specifically, 75% of the HECA is 

based on ECI and 25% is based on GDP IPD in order to reflect SHEEO’s view that faculty and 



 

staff salaries generally account for about 75% of university expenditures. HECA is slightly 

lower than CPI in most years, although relatively close to it. 

When considering slides on state appropriations for public universities and resident enrollment 

over time, Senator Roblan requested clarification on the definition of resident students. Oregon 

public universities use a uniform set of standards for determining resident status and eligibility 

for resident tuition. As described in the attached "Interinstitutional Residency Compact" 

(Appendix A): 

"An Oregon resident is a financially independent person who, prior to the term for which Oregon 

resident classification is requested, has both; (a) established and maintained a Domicile in Oregon 

for 12 consecutive months; and (b) during that period, has been primarily engaged in activities 

other than those of being a college student."  

Representative Hernandez observed that the HECC Key Performance Metrics (KPMs) do not 

specifically address equity. While not explicitly called out in the KPMs, equity is a central focus 

at the HECC. We are committed to improving success for student populations who are 

historically underserved in higher education, and ensuring environments are conducive to 

optimum learning. Guided by the Equity Lens and Strategic Plan, the HECC commitment to 

equity informs policy decision making, funding recommendations, ongoing programs, and 

special initiatives. We would be happy to work with the Subcommittee in revising the KPMs in 

order to specifically emphasize the HECC commitment to equity.  

Finally, we attach a revised version of a slide (Appendix B) we presented on Monday, March 26. 

This has been updated to correct the scale of the horizontal axis, and uses more reliable wage 

data than the previous version we presented.  

If you have any further questions, please do not hesitate to contact Kyle Thomas, Director of 

Legislative and Policy Affairs, at kyle.thomas@state.or.us or at 503-480-9596. 

Sincerely, 

 

Ben Cannon 

Executive Director 

  

http://www.oregon.gov/HigherEd/Documents/HECC/Reports-and-Presentations/Presidents_letter_Equity_Lens.pdf
http://www.oregon.gov/highered/about/Pages/strategic-plan.aspx
http://www.oregon.gov/highered/policy-collaboration/Pages/equity-initiatives.aspx
http://www.oregon.gov/highered/policy-collaboration/Pages/equity-initiatives.aspx
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Interinstitutional Residency Compact 

 

  

















































 

APPENDIX B. 

 

Slide: For Family-Wage Jobs, Most Projected Growth Relies on Postsecondary Education 

 



FOR FAMILY-WAGE JOBS, MOST PROJECTED 
GROWTH RELIES ON POSTSECONDARY EDUCATION

Oregon projected job growth, by minimal required education and median earnings
• 100 occupations projected to grow the most represent 70% of all job growth 2014-24
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Source: Oregon Employment Department, https://www.qualityinfo.org/-/long-term-job-openings-fueled-by-growth-retirements ;
Bureau of Labor Statistics, Occupations with the most job growth projected 2014-2024, https://www.bls.gov/emp/ep_table_104.htm ; Bureau 
of Labor Statistics. May 2015 State Occupational Employment and Wage Estimates Oregon,  https://www.bls.gov/oes/current/oes_or.htm .
Note: Wages for physicians and surgeons is capped at $150,000 for slide formatting.
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