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Employment Department

2015-17 Summary of Legislative Action

Oregon Employment Department

- GISLATIVE ACTION AND BILL

Legislativeiy Adopted Budget

Senate

Bill 5508 1,236.11 | 1,915,386,744 142,062,193 | 158,387,498 | 1,520,105,053 94,832,000
2015 Legislative Session:
Established Employment
Department as administrative
House Bill 2728 Oregon Talent Council (OTC) 1.85 6,112,818 6,112,818 support for OTC.
Transferred $13 million of
Supplemental Employment
Department Admiristrative Fund
Senate Bill 501 Program Changes (SEDAF) to General Fund.
DCR Fraud Analytics & Detection.
Budget Note requires Employment
Senate Bill 5035 Department of Revenue (DOR) Department information technology
changes to withholding reports.
DOR reimbursed costs.
Department of Administrative
Senices (DAS) Budget impact to
Senate Bill 5507 Omnibus Bill (663,821) (261,492) (402,329) state assessments.
2016 Legislative Session:
Senate Bill 5701 - Omnibus Bilt 9,089,946 20,837 4,337,898 4,731,211 Salary rate changes.
2016 May Eboard:
DAS Rates!Assessment Adjustments Agenda #51 314,137 164,605 149,532 Assessment adjustments
201517 Logislatvely Approved Budget ' [eson 204 Tezmessta | 1 54852000 |
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Seventy-Eighth Oregon Legislative Assembly - 2015 Regular Session MEASURE: S5SBS5508A
BUDGET REPORT AND MEASURE SUMMARY CARRIER: Rep. Gomberg
Joint Committee On Ways and Means

Action: Do Pass,

Action Date:  05/29/15

YVote:

House

Yeas: 11 - Buckley, Gomberg, Hulfman, Komp, McLane, Nathanson, Rayfield, Smith, Whisnant, Whitsett, Williamson
Exc: 1 - Read

Senate

Yeas: 11 - Burdick, Devlin, Girod, Johnson, Monroe, Roblan, Shields, Steiner Hayward, Thomsen, Whitsett, Winters
xec: 1 - Hansell

Prepared By: Michelle Lisper, Department of Administrative Services
Reviewed By: Michelle Deister, Legislative Fiscal Office

Agency: Employment Department

Biennium: 2015-17
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Budget Summarv*

2013-15 Legislatively 2015-17 Current Sorvico 201517 Committee Conmitteo Change from2 01315
Approved Budgutm Level Rocommendation Leo. Approved
& Change %6 Change

Other Funds Limited 3 127,193,973 s 122,182,520 b 141,729,971 5 14,533,996 11.4%
Other Funds Capital Irnprovements 3 322,545 s 332,222 8 332,222 5 9,676 3.0%
Other Funds Debt Service g 186,075 g B % - b (185,075) ~100.0%
Cthar Funds Nonlimited 3 1,634,512,351 8 1,520,000,000 % 1,520,105,083 $ (114,807,298) -7.0% )
Federal Funds Limited 3 168,973,715 8 155,935,577 3 158,387,498 b (10,585,217) -6.3%
Federal Funds Nonlimited 3 264,035,745 s 94,832,000 3 94,837,000 % {169,203,745) -64.1%
Total s 2,195,626,407 & 1,893,282,319 8 1,915386,744 $ {280,239,663) -12.5%
Position Summary
Authorized Positions 1,347 1,206 1,270 . 77
Full-time Equivalent (FTE) positions 1,286.63 1,175.58 1,236.11 -50.52

® Includes adjustments through December 2014
" Bxcludes Capital Construction expenditures

Revenue Summary

For the Department of Employment, 85.5 percent of total revenue cellected is designated for the Unemployment Insurance Benefits Trust Fund for
payments to eligible claimants for unemployment insurance benefits. Unemployment taxes are collected by the state and held by the U.S. Treasury
for the payment of benefits to eligible claimants. Benefits paid with these funds are expended as Other Funds Nonlimited. Unemployment benefits
paid by the federal government under emergency and extended benefit programs, and the federal Trade Act are expended as Federal Funds
Nonlimited.

The major source of Other Funds revenue supporting agency operations, the Supplemental Employment Department Administrative Fund, is
generated from an assessment on employer payroll of 0.09 percent of one percent and estimated to generate $72.2 million in 2015-17. Past
distributions of federal Reed Act funds amounts to approximately $24.3 million. Special Administrative Fund revenues from interest and tax
compliance penalties will generate approximately $10.0 million in 2013-17, and Fraud Control Fund revenues from overpayment collection
activities are estimated at $13.7 million. The agency also receives Other Funds revenues from contracts with other state agencies to provide
employment placement, research services for employers and workforce partners, and administrative hearings conducted on behalf of state
agencies, Collectively, Other Funds account for 9.0 percent of the agency’s revenue.

SB 5508 A
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Federal Unemployment Tax Act revenues are generated through a tax on employers and are based on the number of claims, employer accounts,
time spent on various workload activities, and staff costs. A portion of these ravenues are returned to the state to fund administration of
employment security programs. Federal Wagner-Peyser Act funds are allocated based on the civilian labor force and unemployment history for
employment related labor exchange services. Federal Funds also support specific services such as Trade Act administration, labor statistics, and
reemployment eligibility assessments. Federal Funds revenue account for 5.5 percent of total revenue collected by the agency.

Summary of Transportation and Economic Developmeht Subcommittee Action

The Employment Department’s mission is to support business and promote employment. To accomplish this mission, the agency administers the
Unemployment Insurance (UL) benefits program, recruits and refers applicants to job openings, assists job seekers in their employment searches,
and develops and distributes workforce and economic information. The Office of Administrative Hearings (OAH) adjudicates citizen and business
disputes with state agencies.

The Subcommiitee approved a budget of $1,915,386,744 total funds: $142,062,193 Other Funds; $158,387,498 Federal Funds: $1,520,105,053
Other Funds Nonlimited; $94,832,000 Federal Funds Nonlimited; and, 1,270 positions (1,236.11 FTE). This represents a 12.8 percent reduction in
total funds and a 3.9 percent reduction in FTE from the 2013-15 Legislatively Approved Budget through December 2014. These reductions are
due to an anticipated decrease in the unemployment compensation workload resulting from an improving cconomy, some claimants exhausting
their eligibility for benefits, and the phase-out of the federal extended and emergency benefit funding,

The packages approved by the Subcommittse includes planning and detailed business case development funding for the modemization of business
services and technology infrasirncture; permanent and limited duration positions to enhance efforts in the prevention of Ul overpayments; position
reallocation that will abelish 20 unfilled positions across the department and re-establish 12 positions where they are needed at the appropriate
position classification consistent with the agency’s strategic plan, for a net impact of 1.67 FTE; grant award adjustments due to the US
Department of Labor supplemental funding; and, technical adjustments due to revenue fOn.cast updan.:., carryforward for grants, and completion
of projects started in the 2013~13 biennium.

‘The Modernization Policy Package 101 impacts all agency programs. The Subcommitiee’s recommendations provide initial planning resources for
procuring, customizing and executing an integrated technology platform that results in improved functionality and service to stakeholders.

Specifically the Subcommittee recommended the department do the following:

+ work closely with and regularly report project status to the Office of the State Chief Information Officer (OSCIO) and the Legislative
Fiscal Office (LFO) throughout the project’s lifecycle:;

+ follow the joint State CIO/LFO Stage Gate Review process;
e contract for qualified project management services with experience in planning and managing projects of this type, scope and magnitude;
s develop and update the business case and foundational project management documents as required;
= work with the OSCIO to obtain independent quality management services;
‘ SB 5508 A
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o The contractor shall:

conduct an initial risk assessment;

perform quality control reviews on the business case, and foundational prOJcct management documents as appropriate;

perform ongoing, independent qualily management services as directed by the OSCIO;

submit the business ‘case, project management documents, initial risk assessment and quality control reviews to the OSCIO and
LFO for Stage Gate review;

report back to the Legislature on project statas during the 2016 Legislative Session and/or to interim Legislative committees as
required,

request legislative approval to proceed with the project prier to 1n111at1ng projecl execution activities (i.e. prior to contract
signature/execution);

utilize the Office of the State C1O’s Enterprise Project and Portfolio Management system as it is deployed for all project
review, approval, and project status and Quality Assurance reporting activities throughout the life of the OED Modemize
Business Services and Technology Infrastructure project.

Fuading for this package is from an $83 million one-time grant the Department received 2009 for program administration, as a result of
updating Ul laws and processes to retain conformity with federal program standards.

Additionally, the recommendation includes Services and Supplies costs for contracted independent quality assurance, per House Bill 4122
(2014), and State Quahty Assurance policy requirements.

Unemplovrent Insurance 10-10

The Ul program provides temporary income maintenance for workers who are unemployed through no fault of their own and acts as a partial
economic stabilizer for communities during periods of economic recession. The program determines eligibility and pays unemployment benefits,
reviews appeals of eligibility, benefit, and tax decisions, and administers the state’s unemployment tax program. The Employment Appeals Board
1s meluded in this program area.

The Subcommitiee approved a budget of $147,492,973 total funds: $27,457,097 Other Funds; $120,035,876 Federal Funds; and, 631 positions

(602.02 FTE).

The Subcommitiee approved the following adjustments to the Employment Department’s current service level budget:

e Packapge 101: Modemization Business Services and Technology Infrastructure. This package is a one-time increase of Other Funds
expenditure limitation. of $1,620,377 and four limited duration positions (1.16 FTE). The Subcommittee’s recommendation supports this
project as outlined in the Summary Subcommittee Action section of this report.

This package includes resources to hire a contracted project management position or firm, two Systems Analysts, and one Business
Requirement Analyst. The four limited duration positions are recommended to backfill existing UT Tax positions who will be used on the

SB 5508 A
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Modernization project as subject matter experts (SME) for the purposes of analyzing and mapping systems, processes and program
requirements.

Package 102: Benefit Payment Control Staffing. This package increases the total funds budget by $1,467,997: $1,390,892 Other Funds
expenditure limitation; 377,105 Federal Funds expenditure limitation; and, adds nine permanent full-time positions (8.75 FTE).

For the past three biennia, the Legislature has supported packages comprised of 12 limited duration positions used to enhance investigations
and auditing to prevent UT overpayments. The package provides ongoing support for overpayment prevention efforts. Expected outcomes at

this stafling level include review of approximately 10,000 claims per quarter and recovery of up to $11.0 million in overpayments for the Ul
Trust Fund.

Package 104: Agency Security Compliance. This package is a one-time increase of $250,000 Other Funds expenditure limitation and
$663,000 Federal Funds expenditure limitation to provide software enhancements that will reduce the risk of security breaches and data theft.
The Subcommitiee recommended the expenditure limitation be unscheduled until the Department receives formal approval from the OSCIO to
procure and deploy its proposed information security. The Department is expected 1o report back to LFO, prior to the February 2016 Session,
on the status of the OSCIO approval for these enhancements.

Package 106: Oregon Payroll Reporting System. This package is a one-time increase of $1,600,000 Other Funds expenditure limitation., The
package will allow the Department to secure the front-end access to the Oregon Payroll Reporting System, which is one of the systems nsed by
Oregon employers 10 report wage and tax records. Total cost of the project is $3,396,500; $1.8 million of which will be met with existing
resources. The Committee recommended that the limitation be unscheduled until the Department obtains all necessary approvals from the
OSCIO, prior to awarding a contract for a web-based customized secured sign-in for employers to use when electronically filing wage and tax
reports.

Package 111: Federal Conformity. This package is associated with Senate Bill 242, which makes changes to the Work Share program, and
allows the Department to intercept tax refunds of people who receive overpayments in accordance with faderal gnidelines. The package
tncreases Other Funds expenditure limitation by $352,484, adds four permanent seasonal positions (2.30 F'IT), and maintains conformity
between state and federal laws governing UT Administration.

Package 802: Position Allocation. This package is a technical adjustment that increases the total funds budget for this division by $541,346;
Other Funds expenditure limitation by ($10,903), Federal Funds expenditure limitation by $552,249, and FTE by 1.87.

Package 803: Grant Awards. This package is a one-time increase of $486,000 Federal Funds expenditure limitation, and three limited duration
positions related to two separate grants. $286,000 is associated with a US Department of Labor allocation for Ul administration efforts related
to worker classification, and Ul tax compliance efforts. An Operations and Policy Analyst 2 and a Compliance Specialist 3 (1.50 FTE) will be
responsible to augment education and enforcement actions related 1o proper worker classification pursuant o the goals of the Interagency
Compliance Network (Employment Department, Department of Revenue, Bureau of Labor and Industries, Constructions Contractor’s Board,

SB 5508 A
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Landscape Contractor Board and the Department of Consumer and Business Services), A second grant award was received late in calendar
year 2014 related to the Short Term Compensation (Work Share) program; $200,000 and one Project Manager position (1.00 FTE) is included
for completion of employer outreach and enhanced enrollment activities related to that grant.

e Package 804: Carryforward and Technical Adjustments. This package is a net result of the following adjustments:

o ashifi in expenditure limitation from Federal Funds to Other Funds of $10.8 million, to reflect updated revenue forecasts;

o expenditure limitation in the amount of $107,800 Other Funds for the UI Division’s proportional share of completion of information
systems Enterprise Architecture Plan development, which is a necessary prerequisite to modernization efforts in Package 101;

o carry-forward of limitation related to upgrades to hardware and software systers utilized by the Ul call centers that are at the end of
their lifecycles and due for replacement. The Department has experienced delays in finalizing vendor contracts, necessitating the
carryforward of $1.9 million in Federal Funds expenditure limitation; and

> the Ul Division’s share of the cost of software upgrades to varions information systems applications that are needed to manage
reprogramming and updates, totaling $46,008 Other Funds and $90,212 Federal Funds.

In total, these adjustments increase Other Funds expenditure limitation by $10,953,808, and decrease Federal Funds expenditure limitation by
38,809,788.

Business and Employment Services 010-20

The Business and Employment Services Division serves businesses by recruiting and referring the best-qualified applicants to jobs, and provides
resources to diverse job seekers in support of their employment needs. The division has a statewide network of field. offices and one-stop centers
to provide a job listing/referral service for Oregon emplovers and a job referral/placement service for Oregon job seckers,

The Subcommittee approved a budget of $107,559,107 total funds; $72,748,029 Other Funds, $34,811,078 Federal Funds and 461 positions
(439.035 FTE).

The Subcommittee approved the following adjustments to the Employment Department’s current service level budget:

» Package 101: Modernization Business Services and Technology Infrastructure. This package is a one-time increase of $1,104,603 Other Funds
expenditure limitation. The Subcommittee’s recommendation is outlined in the Summary Subcommitiee Action section of this report,

» Package 103: Contracted Employment Services, This package increases Other Funds expenditure limitation by $3,837,858, adds 18 permanent
full-time positions, and eight limited duration positions (26.00 FTE) to provide job research and placement assistance via contract to clients of
the Department of Human Services. Over the past six biennia, the Department has used a minimum of 18 and a maximum of 26 Business and
Employment Specialist 2 positions. The Subcommittee recommendation is consistent with the Department’s wtilization of FTE during the
2013-15 biennium, Should demand for placement services from state agencies exceed the recommended FTE for this package, the Department
may return to the February 2016 Session or a subsequent meeting of the Emergency Board to request additional limited duration positions.

3B 5508 A
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Package 107: Trade Act - Trade Adjustment Assistance. This package is 2 one-time increase of $2,826,105 Federal Funds expenditure
limitation, and adds 19 limited duration positions (19.00 FTE) to address anticipated job training placement services provided under the Trade
Adjustment Act. Of the 19 positions, 17 are Business and Employment Specialist positions to maintain a 73;1 caseload to worker ratio, one is
a Program Analyst 3 position 10 serve as a liaison between the Department and its partners, and one is an Office Specialist 2 position.

Paclkage 109: Customer Flow and Service Access. This package provides one-time resources in the amount of $1,904,881 Other Funds
expenditure limitation, and one limited duration project management position (1.00 FTE) to remodel approximately sight Work Source
Centers within the state. The remodeling efforts are for the purpose of improving customer service and increasing staff productivity.

The Employment Department is directed to report on this project during the 2016 Legislative Session regarding progress made on remodeling
efforts and the average cost per center. At that time, the agency may request additional expenditure limitation for this purpose, the amount of
which should be based on realistic expectalions of the number of additional centers the agency will be able to remodel for the remainder of the
biennium.

Package 802: Position Allocation. This package is a technical adjustment that decreases the total funds budget for this division by $734,058; it
decreases Other Funds expenditure limitation by $99,520, decreases Federal Funds expenditure limitation by $634,538, and abolishes six
positions (6.00°FTE).

Package 803: Grant Awards. This package is a one-time expenditure limitation increase of $2,400,000 Federal Funds. The package reflects the
US Department of Labor allocation of additional funds for grants related to Reemployment Eligibility Assessment (REA). The REA program
provides admimstrative funding to support enhanced evaluation of a Ul ¢laimant’s eligibility, work search efforts to provide targeted
assistance that results in an acceleration of a Ul claimant’s transition from UI benefits to employment. The REA program has been integrated
into the department’s regular operation, and this package will allow the agency to train staff to perform the functions outlined in the grant
award as specified by the US Department of Labor,

Package 804: Carryforward and Technical Adjustments. This package is the net result of the following adjustments:
o ashift in expenditure limitation from Other Funds to Federal Funds of $8.3 million, to reflect updated revenue forecasts;
o expenditure limitation in the amount of $79,200 Other Funds for the Business and Employment Services (B&ES) Division’s
proportional share of completion of information systems Enterprise Architecture Plan development, which is a necessary prerequisite
to modernization efforts in Package 101,
o the B&ES Division’s share of the cost of software upgrades to various information system applications that are needed to manage
reprogramming and updates, totaling $34,932 Other Funds and $63,148 Federal Funds; and
o ashifl in expenditure category from Other Funds Services and Supplies to Other Funds Capital QOutlay, in the amount of $615,454.
This adjustment nets to 30.
In total, these adjustments decrease Other Funds expenditure limitation by $8,185,868, and increase Federal Funds expenditure limitation by
$8.363,148, for a total funds increase of $179,280.

SB 5508 A
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Additionatly, the agency will need to correct the following expenditure allocation within the Legislatively Approved Budget, Services and
Supplics category for a net zero gain as follows: reduce State Government Service Charge account 42235 by $1,298,143; increase the
telecommunication account 4200 by $429,057; and, increase the Data Processing account 4230 by $869,086.

Office of Administrative Hearings 101-40

The Office of Administrative Hearings (OAH) provides an independent and impartial forum for citizens and businesses to adjudicate their disputes
with state agencies.

The Subcommittee approved a budget of $29,090,375 Other Funds, and 114 positions (112.29 FTE).
The Subcommitiee approved the following adjustments to the Employment Department’s current service level budget:

e Package 101: Modemization Business Services and Technology. This package is a one-time increase of $214,031 Other Funds expenditure
_ limitation. The Subcommittes’s recommendation supports this project as outlined in the Summary Subcommittee Action section of this report.

» Package 139: OAH Case Management. This package provides a one-time increase of $856,803 Other Funds expenditure limitation and three
limited duration positiens (2.50 FTE). The purpose of this package is to complete development of a single integrated case management system
for the division. The completed project allows for case related document collections, storage and access by case stakeholders electronically,
collection for accurate data for reporting and managing hearing operations, and efficient scheduling of hearings,

Specifically, this package will allow the agency to complete phase two of this project, which will transition remaining state agencies to the
case management system, The Tinited duration positions will train agencies to load and access case related documents, as well as input
required reporting data into the system. Positions associated with this recommendation include two Administrative Law Judges (0.75 FTE

¢ach) and one Information System Speeialist 8 position (1.00 FTE). Funding for this packapge will be derived through charges to state agencies
for adjudication and related expenses of contested cases.

o Package 804: Carryforward and Technical Adjustments. This package is the net result of the following adjustments:
o increase expenditure limitation in the amount of $22,000 Other Funds, Services and Supplies for the division®s proportional share of
completion of information systems Enterprise Architecture Plan development, which is a necessary prerequisite to modernization
efforts in Package 1C1; and

o increase expenditure limitation in the amount of $27,800 Other Funds, Services and Supplies for the division’s share of the cost of
software upgrades to various information systems applications that are needed to manage reprogramming and updates.

In total, these adjustments increase Other Funds expenditure limitation by $49,800.

SB 5508 A
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Workforce and Economie Research 010-50

The Worlforce and Economic Research Division has primary responsibility for providing quality workforce and economic information for the
state, its workforce regions, and counties. The division is Oregon’s designated Employment Statisties Agency (under the federal Worlkdforce
Investment Act of 1998) and Oregon’s designated agency for the coordination of occupational and career information.

The Subcommittee approved a budget of 12,766,692 Other Funds, $3,540,544 Federal Funds and 64 positions (62.75 FTE), for a total funds
expenditure limrtation of $l6 307,236.

The Subcommittee approved the following adjustments to the Employment Department’s current service level budget:

s Package 101: Modemnization Business Services and Technology Infrastructure. This package is a one-time increase of $107,0135 Other Funds
expenditure limitation. The Subcommittee’s recommendation supports this project as outlined in the Summary Subcommittes Adtion section
of this report.

o Package 802: Position Allocation. This package is a technical adjustment that decreases the Other Funds expenditure limitation for this
division by $414,070 and abolishes two positions (2.00 FTE).

e Package 803: Grant Awards. This package is a one-time expenditure limitation increase of $317,000 Federal Funds related to receipts of a
federal grant o improve the longitudinal data system known as the Prism System. A grant of $1.15 million was awarded in June 2013 and
. $720,000 of related expenditure limitation was approved by the Legislature in February 2014. The project improves the information collection
and reporting data so the Department can better evaluate the long-term effectiveness of programs related to training, applying for and keeping
work and wage data. ‘ '

Delays in approval of the initia! business case related to the project resulied in a carryforward need of $82,000 Federal Funds expenditure
limitation for the 2015-17 biennium. In addition, the agency is requesting an additional $435,000 Federal Funds expenditure limitation and
position authority for the remainder of the grant award to complete refinement, user testing and training. Thres limited durahon Information
Systems Specialist positions (2.25 FTE) are recommended for this effort.

° Package 804: Carryforward and Technical Adjustments. This package is the net result of the following adjustments:
& ashift in expenditure limitation from Federal Funds to Other Funds of $4 million, to reflect updated revenue forecasts and the source of
Workforce and Economic Research division expenditures;
expenditure limitation in the amount of $11,000 Other Funds for the division’s proportional share of completion of information
systems Enterprise Architecture Plan development, which is a necessary prerequisite to modernization efforts in Package 101; and
o the divisions share of the cost of software upgrades to various information systems applications that are needed to manage
reprogramming and updates, totaling $4,260 Other Funds and $9,640 Federal Funds;

(0]
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In total, these adjustments increase Other Funds expenditure limitation by $4,015,260 and decrease Federal Funds expenditure limitation by
$3,990,360, for a total funds increase of $24,900.
Nonlimited 087 ’

Nonlimited funds include unemployment tax collsctions, trust fund interest earnings, and federal revenues that are used to pay UT and associated
benefits to qualified applicants. Nonlimited funds also include federal revenues that are used to pay benefits related to federal training programs,
such as the Trade Adjustment Assistance Program and as reimbursement of Ul benefit paid for deferral workers. Both Other Funds Nonlimited
and Federal Funds Nonlimited are projected to decrease significantly as unemployed workers find jobs or exhaust their eligibility.

The Subcommittee approved $1,520,105,053 Other Funds Nonlimited and $94,832,000 Federal Funds Nonlimited, for a budget of $1,614,937.053
total funds. No positions are included in this program unit.

» Packago 111: Federal Conformity. This package is associated with Senate Bill 243 (2015), which makes changes to the Work Share program
and allows the Department to intercept tax refunds of people who receive overpayments, in accordance with federal guidelines. This package
decreases Other Funds Nonlimited expenditure limitation associated with Senate Bill 243 by § 24,067. The bill maintains conformity between
state and federal laws governing unemployment insurance administration.

+ Package 115: Unemployment Insurance Benefits Eligibility. This package increases Other Funds Nonlimited expenditure limitation by

$129,120, and is associated with ITouse Bill 2440 {2013). The bill changes existing law to allow individuals receiving Ul benefits to leave their
labor market in order to apply for work, These are Nonlimited expenses within the Employment Department budget.

Summary of Performance Measure Action

See atlached Legislatively Adopted 2015-17 Key Performance Measures form.

5B 5508 A
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DETAIL OF JOINT COMMITTEE ON WAYS AND MEANS ACTION SB 5508-A
Oregon Employment Department
Michele Lisper — 503-378-3195
OTHER FUNDS FEDERAL FUNDS TOTAL '
GENERAL LOTTERY ALL
DESCRIPTION - FUND FUNDS LIMTED NONLIMTED LINMITED NONLIMITED FUNDS POS FTE
201315 Legislatively Appraved Budget at Dec 2014~ & - 8 - $ 127704596 S1.634912351 § 168,973,715 $ 264,035,745 §2,195.626,407 1,347 1,288,563
20115-17 Current Service Level {CSL)Y* S - 8 - § 122514742 $1,520,000,000 $§ 155935577 $ 94,832,000 51,893,282,319 1,206 1,176.58
SHUECOMWTTEE A QUUSTMENTS (from CSL)
SCR 010-10 - Unemployment Insurance
Package 101: Madernlzation Business Services and
Technelogy
Fersonal Services s - 8 - S 187,034 S - 3 - 8 - & 187,034 4 1.16
Services and Suppilas 3 - & - 8 1433343 § - § - 3 - & 1,423,343
Packages 102: Beneflt Payment Control Staffing
Rersonal Services 3 -~ 5 - 8 1253997 S - 8 - 3 - & 1,258,997 ] 8.75
Serylces and Supplles $ - & - % 138,895 § - 3 77,106 § - S 214,000
Package 104: Agency Securlty Capliance
Capltal Qutlay 3 - 8 L] 250,000 3 862,000 % - 8 213,000 a 0,00
Package 106: Oregon Payroll Reperting System
Capltal Outlay S - & . - 8 1,600,000 $ - 3 - & 1,600,000 Q 0.00
Package 1711; Faderal Conformity
Fersonal Services 3 - § - 5 202484 S - 3 - % - § 292,484 4 2.50
Services and Supplies s - 8 - S 60000 S - § - % - & 60,000
Package 802: Positlon Aliccation
Fersonal Services 3 - $ - 3 (7903 § - 8 504,249 § - 8 490,348 Q 1.87
Services and Supplies $ - 8 - 5 (3,000) & - 3 48,000 % - 5 45,000
Package 803: Grant Awards
Fersonal Services § - § - 3% - § - 5 413,000 $ - 8 413,000 3 2.50
Services and Supplies $ - 3 - 8 - 8 - & 73,000 % - § 73,000
Package 804: Carryforw ard and Technical
Adustments
Services and Supplies 3 - 3 - § 10953808 % - $ (8,809,788) % - % 2,144,020 o] 0.00
SCR 010-20 - Business and Employment Services
Package 101: Modernization Business Services and
Technalegy
Sarvices and Supplies 5 - & - 8 1,104,602 3 - 8 - 3 - 5 1,104,603 Q 0.00
SB 5508 A
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CTHER FUNDS FEDERAL FUNDS TOTAL
GENERAL LOTTERY ALL
DESCRIFTION FUND FUNDS LIMTED NONL IMTED LIMTED NONLIMITED FUNDS POS FTE
PaCI-(éLge 103: Contracted Erployment Services
Personal Services 3 - 8 - 5 3214536 § - & - & - 5 3,214,538 26 28.00
Services and Supplles $ - 35 - § 623322 3 - 8 - & - 8 623,322
Package 107: Trade Act- Trade Adjusment
Personal Services $ - 9§ - 8 - 3 - B 2370583 & - 8 2,370,593 19 19.00
Services and Supplies $ - 3 - 8 - % - 8 455512 § - 8 455,512
Package 109: Customer FAow and Service Access
Personal Services 3 - 3 - & 166,001 3 - & - 8 - 8 168,001 1 1.00
Serdces and Supplies 3 - 8 - B 1738880 % - % - 8 - 8 1,738,880
Package 802; Position Reallocation
FPersonal Services § - 3 - 8 (51,520) 5 - 8 (538,538) § - 8 (590,058) -6 -8.00
Services and Supplies $ - 8 - 8 (48,000) 3 - 8 (96,000) B - 3 (144,000)
Package BA3: Grant Aw ards
Personal Services 3 - 5 - 8 - 3 - & 2018000 § - 8§ 12,018,000 0 0.00
Services and Supplies ki - 5 - % - 3 - 8 384000 & - 5 364,000
Package 804: Carryforw ard and Technical
Adustments
Bervices and Supples $ - % -~ § (8,801322) B - 8 83685148 B - 5 {435,174) 4] 0.00
Capltal Qutiay ki - 8 - 5 615,454 3 - % - 8 - § 615,454
SGCR 01040 - Office of Administrative Hearings
Package 101: Medsrnization Business Services and
Technology
Services and Scpplies 5 - $ - B 214,031 3 - % - 8 - % 214,001 0 0.00
Package 139, OAH Case Management
Personal Services 1 - 3 « 8 494,803 § - & - 5 - 5 404,803 3 250
Services and Supplies ’ 3 - 8 - 3 362000 3 - 5 - 8 - § 362,000
Package 804: Carryforw ard and Technlcal +
Adustments
Servdces and Supplies Y - 3 - 8 49600 % - § - 5 - 8 49,800 Q 0.00
SCR 010-50 - Workforce and Economic Research
Package 101; Modernization Business Services and
Technology . -
Services and Supplies § - % - 8 107,015 § - 5 - 8 - 8§ 107,015 i} 0.00
Package 802 Pasition Reallocation
Fersonal Services 3 - & - 8 (386,070) § - § - § - & {366,070} -2 -2.00
Berdces and Supplies 5 - % - 3 (48,000) § -~ § - & - 3 (48,000)
SB 5508 A
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) OTHER FUNDS FEDERAL FUNCS TOTAL
GENERAL LOTTERY ALL
CESCRIPTION FUND FUNDS LIMTED NONLIMTED LIMTED NONLIMTED FUNDS POS FTE
Package 803; Grant:Awards 1 .

Personal Services S - 8 - § - 5 - 5 417,000 $§ - § 417,000 3 2,25

Services and Supplles 3 - 5 - 3 - 8 - 3 100,000 $ - % 100,000
Package 804: Carryforward and Technlcal
Adjustments

Personal Services § - 3% - § 4000000 5 - § (4,000,000 $ - % " 8] 0.00

Servlces and Supplles ‘5 - S - § 15260 5 - 3 9640 5 - § 24,500 o] 0.00
SCR 087 - Nonlimited
Package 111: Federal Conformity

Special Payments $ - % - 5 - 5 (24067 3 - 3 - 3 (24,067 ) v} .00
Package 115: Unemployment Insurance Benefits
Bigibility ‘

Spechl Payments 5 - 8§ - 5 - § 129,120 3 - % - 5 129,120 o] 0.00
TOTAL ADJUSTMENTS 5 - & - § 195474517 § 105,083 3 2,451,921 3 - §F 22104425 54 59,53
SUBCOMMTTEE RECONMMERNDATION * 3 - 5 - § 142062193 §1.520105.053 5 158387408 S 84,832,000 $1,015386744 1270 1.236.11
% Change from 201315 Leg Approved Budget 0.0% 0.0% 11.2% -7.0% -6.3% -84.1% -12.8% =77 -50.52
% Change from 201517 Current Service Level 0.0% 0.0% 18.0% 0.0% 1.8% 0.0% 1.2% 84 59.55

SB 5508 A
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Legislatively Approved 2015-2017 Key Performance Measures
Agency: EMPLOYMENT DEPARTMENT
Mission: The mission of the Oregon Employment Departrnent is to Support Business and Promote Employment.
Legislatively Proposed KPMs Customer Scrvice Agency Requost Most Current Target Target
Category Result 2016 2017
1 « ENTERED EMPLOYMENT - % of job seckers who pot 2 job with a . Approved KPM 54.00 57.00 57.00
new employer after registering with the Employment Department.
2 - EMPLOYMENT RETENTION - % of Job Seekers who were in Approved KPM 82.00 80.00 80,00
employment two quarters after registering with the Employment
Depariment.
3 - COST PER PLACEMENT-total cost of B&ES prograrns divided by Approved KPM 281.00 - 200,00 200,00
the total mumber of job seckers entered into employment after receiving
services,
4 - FIR3T PAYMENT TIMELINESS ~ % of initia] unemploynent Approved KPM - 96.30 05.00 95.00
insurance payments made within 21 days of eligibility.
5 -NON-MONETARY DETERMINATIONS TIMELINESS ~ % of Approved KPM 77.00 §0.00 80.00
claims that are adjudicated within 21 days of issue detection
¢ - COSTPER CLAIM — tolal cost of Ul programs divided by the total Approved KPM 201.00 160.00 150.00
number of initial claims for Ul benefits filed.
7T -UNEMPLOYMENT INSURANCE APPEALS TIMELINESS — % of Approved KPM 35.00 60.00 60.00
cases requesting a heering that are heard or are otherwise resclved within
30 days of the date of request.
8 - NON-UNEMPLOYMENT INSURANCE APPEALS Approved KPM 94.08 ©3.00 93.00
TIMELINESS - Percentage of orders issued within the standards '
established by the user agencies.
9 -~ AVERAGE DAYS TO IS3UE AN ORDER - Average number.of Approved KPM §.31 6,60 6.60
days to issue an order following the close o record.
10 - COBT PER REFERRAL TO OAH — total cost of OAH programs Approved KPM 422.00 429.00 429.00
divided by the total number of referrals.
Print Date: 5/12/2015
Mol 6
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Agency: EMPLOYMENT DEPARTMENT

Mission: The mission of the Oregon Employment Department is to Support Business and Promote Employment.

Legislatively Proposed KPMs .Customer Servico Agency Request Most Current Targoet Target
Category Result 2016 2017
11 ~HIGHER AUTHORITY APPEALS TIMELINESS — % of cases Approved KPM 94.00 75.00 75.00
requesting an eppeal that receive 2 decision within 45 days of the date of :
reguest.
12 - TIMELINESS OF NEW STATUS DETERMINATICNS - % of Approved KPM 77.00 50.00 80.00

new status determinations completed within 90 days of the end of the
Jiable guarter.

14 - CUSTOMER SERVICE - Percent of customers rating their Accuracy Approved KPM 54.60 95.50 95.50
satisfaction with the agency’s customer service as “good™ or “excellent™

overall customer service, timeliness, accuracy, helpflness, expertse and

availability of information, :

14 - CUSTOMER SERVICE — Percent of ¢ustomers rating their Availability of Information Approved KPM 8290 05.50 95.50
satigfaction with the agency’s customer service as “good” or “excellent™

overall customer service, timeliness, scouracy, helpfulness, expertise and

availability of information,

14 - CUSTOMER SERVICE - Percent of customers rating their Expertise Approved KPM 86.50 5550 95.50
satisfaction with the agency’s customer service as “good” or “excellent™;

overall customer service, timeliness, accuracy, helpfulness, expertise and

avalability of information.

14 - CUSTOMER SERVICE ~ Percent of customners rating their Helpfulness Approved KPM 87.90 95.50 05,50
satisfaction with the agency’s customer service as “good” or “excellent™

overall customer service, timeliness, accuracy, helpfulness, expertise and

availability of information.

14 - CUSTCMER SERVICE - Percent of customers rating their Overall Approved KPM 84.00 03.50 - 95.50
satisfaction with the agency’s customer service as “good” or “excellent™:

overall customer service, timeliness, accuracy, helpfulness, expertise and

avaitability of information.

14 - CUBTOMER SERVICE - Percent of customers rating their Timeliness Approved KPM §5.20 9550 95.50
satisfaction with the agency’s customer service as “good” or “excellent™

overall customer servics, timeliness, accuracy, helpfilness, expertise and

availability of information.

Frint Date: 5/12/2015
15 0f16
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LFO Recommendation:

The Legislative Fiscal Office recommends hat the Employment Department evaluate and revise agency key performance measures to reflect standards and requirements of the federal Workforce
Innovation and Opportunity Act. It is recommended that each division of the agency have at least one Key Parformance Measure, and that the new measures be proposed in conjunction with
developroent of the 2017-19 budget. A progress report on the KPM updates should be made to the Legislative Fiscel Office in February 2016. In the mean time, it is recommended thet KPM # 13
be deleted {the child care divisien is no longer in the Employment Department)and that the agency continue to track and report progress on existing/remaining measures, untl such, ime as new
measures are proposed to and approved by tha Leglalature, '

Sub-Committee Action:

Approve the LFO recommendation,

Pant Date: 3/12/2013
160f16
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78th OREGON LEGISLATIVE ASSEMBLY--2015 Regular Session

Enrolled
Senate Bill 5508

Printed pursuant to Senate Interim Rule.213.28 by order of the President of the Senate in eonform-
ance with presession filing rules, indieating neither advocacy nor opposition en the part of the
President (at the request of Oregon Department of Administrative Services)

AN ACT

Relating to the financial adminisiration of the Employment Department; and declaring an emer-
_gency.

Be It Enacted by the People of the State of Qregon:

SECTION 1. Notwithstanding any other law limiting expenditures, the following amounts
are established for the bienniwin beginning July 1, 2015, as the maxiipwn limits for payment
of expenses from fees, moneys or other revenues, including Miscellaneous Receipts and
moneys appropriated to the Ewnployment Department by sections 2 and 3 of this 2015 Act,
bt excluding lottery funds and federal funds other than those described in section 2 of this
2015 Act, collected o1 received by the Employment Department:

(1) TUnemployment insurance,

business and workforce
development, and worklorce

and economic research v, $112,033,818
(2} Office of Administrative

Hearngs. s $ 28,000,375
(8) Capital improvement....asine. $ 938,000

SECTION 2. (1) There is appropriated to the Employment Depariment, for the biennium
beginning July 1, 2015, out of the funds nade available to the state ou darch 13, 2002, under
section 903(d) of the Social Security Act (12 U.S.C, 1103{d)), as amended, the amount of
524,300,000 io be used under the direction of the BEmployment Departiment for the purposes
of administering unemployment compensation law and public employment offices and for
debt service and ecapital improvements.

(2) There is appropriated to the Employment Department, for the biennium beginning
July 1, 2015, out of the modernization funds made available to the state on June 4, 2009, and
July 16, 2009, under section J03() of the Social Security Act (42 U.S.C. 1103{D)), as amended,
the amount of $25,000,000 io be used under the direction of the Employmeit Department for
the purposes of administering unemploymeni compensation law and public employment of-
fices and for debt service and capital improvements,

(3) Expenditwres of funds appropriated to the Employment Department nmder this seclion
are limited by section 1 (1) and (3) of this 2015 Act.

SECTION 3, (1) There is appropriated to the Employment Department, for the biennium
heginning July 1, 2015, out of the Employmenl Depariment Special Administrative Fund es-

Emlled Senate Bill 5508 (SB 5508-4) Page 1
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tablished in ORS 657.822, the amount of $15,000,000 to be used undex the direction of the
Einployment Department for the purposes of administering unemployment compensalion law
and public employment offices and for debt sexvice and capital improvements.

(2) Expenditures of funds appropriated to the Employment Department under this seciion
are limited by scction 1 (1). and (3} of this 20156 Act.

SECTION 4. Motwithstanding any other law liniting expenditures, the amount of
$158,387,408 is establshed for the bienniwn beginning July 1, 2015, as the maximum limit for
payment of expenses from federal funds other than those described in section 2 of this 2015
Act collected or received by the Employment Department.

SECTION 5. (1) For the bienniwm begiiming July 1, 2015, expenditures by the Employment
Department for unemployment insurance claims from the Unemployment Compensation
Trust Fund are not limited.

{2} For the bienniwn beginning July 1, 2015, expenditures by the Employment Departiment
for henefits paid under the federal Trade Act and for unemployment insurance clajins . from
fedeval funds are not limited,

SECTTION 6. This 2015 Act being necessary for the hmmnediate preservation of the public
peace, healllh and safety, an emergeney is declaved to exist, and this 2015 Act taices effect
July 1, 2015,

Passed by Senate June 2, 20156 i Received by Governor:
T e L Brockon, Sectatary of Senate Approved:
. 2015
T Beter Courtney, President of Senate
Passed by House June 9, 2015 T Rate Brown, Governor
Filed in Office of Secretary of State:
s M., .., 2015

Tina Kotek, Speaker of Hous

Jeanne P. Atkins, Seovetary of Stete

Emvolled Senata Bill 5508 (SB 5508-A) Page 2
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Seventy-Eighth Oregon Legislative Assembly - 2015 Regular Session MEASURE: HB2728C

BUDGET REPORT AND MEASURE SUMMARY CARRIER: Sen. Thomsen

Joint Commitiee On Ways and Means

Action: Do Pass With Amendments To The B-Eng Bill To Resolve Conflicts. (Printed C-Eng)

Action Date:  06/23/13

Vote:

Senate

Yeas: 12 - Burdick, Devlin, Girod, Hansell, Johnson, Monroe, Roblan, Shields, Steiner Hayward, Thomsen, Whitsett, .
Winters ‘

House

Yeas: 12 - Buckley, Gomberg, Huffman, Komp, McLane, Nathanson, Rayfield, Read, Smith, Whisnant, Whitsett,
Williamson

Prepared By: Bill McGoe, Department of Administrative Services
Reviewed By: Krista McDowell, Legislative Fiscal Office
Agency: Employment Department

Biennium: 201317

HB2728C
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Budget Summary

2013-15 Legisdatively 2015-17 Current Service 2015-17 Comumittee  ~  Committee Change from 2013-15
Approved Budgotm Level Recommendation Lea, Approved
§ Change % Change
Creneral Fund $ ' - 5 -8 6112818  § 6,112,818 100.0%
Position Summary
Authorized Positions 0 0 2 2
Fulldime Bquivalent (FTE) positions 0.00 0.00 1.65 ) 1.65

Revenue Summary

House Bill 2728 makes a $6,112,818 General Fund appropriation to the Oregon Employment Department for the Oregon Talent Council.

Summarv of Education Subcommittee Action

House Bill 2728 establishes the Oregon Talent Council (OTC) and specifies ils membership and responsibilities, The bill directs OTC 1o

advise and act as a resouree for state agencies and educational institutions on issues of talent development, in order to promote growth and
competitiveness in Oregon’s traded sector and high growth industries. The council is charged with working with the Oregon Employment
Department to provide industry-based information and data on talent needs and gaps. It is also responsible for developing criteria and
measurements for making performance-based, limited duration investments of public and private funds provided for this use. The OTC is required
to develop a Talent Development Plan and update the plan sach biennium. The council is directed to coordinate its work with the Employment
Department, State Workforce Investment Board, local workforce boards, the STEM Investment Council, the Oregon Business Development
Commission, and the Higher Education Coordinating Commission,

The bill establishes the Oregon Talent Council Fund in the State Treasury and allows the Employment Depariment to use up to 10.0 percent of
funds appropriated by the legislature for staff and support of the Council. House Bill 2728 appropriates $6,112,818 General Fund and ¢stablishes
two permanent positions (1.63 FIE) to the Oregon Employment Department to fund the council. The positons are an Operations and Policy
Analyst 4 (1.00 FTE) and an Operations and Policy Analyst 2 (0.65 FTE).

The Engineering and Technology Industry Council (ETIC) and its associated Treasury fund are abolished. The Oregon Education Investment
Fund account established for investments in engineering education is also abolished. Moneys remaining in the fund and the account on the
effective date of the bill will be transferred to the Oregon Talent Council Fund.

HB2728C
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DETAIL OF JOINT COMMITTEE ON WAYS AND MEANS ACTION HB 2728-C
Employment Department
Bill McGee 503-278-2078
OTHER FUNDS FEDERAL FUNDS TOTAL
GENERAL LOTTERY ALL
DESCRIPTION FUND FUMNDS - LIMITED NONLIMITED LIMITED NONLIMITED FUNDS POS FTE:
LIRC | ECOMMEN |
SCR 47100-010-70-00 Cregon Talent Council
Persona! Services $ 330,848 § - % - % - 8 - 5 - % 330,848 2 1.85
Services and Supplies $ 168,800 $ - % -3 - 3 - % -5 188,600
Spetial Payments $ 5613370 § - 3 - % - 5 “- % - & 5,813,370
TCTAL SUBCOMMITTEE RECOMMENDATION 3 5112818 § - 5 - 8 - & - 5 -8 4,112,818 2 1.65
HB 2728 C
3of3
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T8th OREGON LEGISLATIVE ASSEMBLY--2015 Regular Session

Enrolled
House Bill 2728

Sponsored by Representatives JOHNSON, READ; Representatives DAVIS, HUFFMAN, WHISNANT,
Senator DEMBROW (Presession filed.)

CHAPTER ..

AN ACT

Retlating to the Oregon Talent Council; ereating new provisions; amending ORS 284.706 and 284.711
and section 10, chapter 519, Oregon Laws 2011, and sections 66 and 72, chapter __, Oregon
Laws 2015 (Enrolled Senate Bill 215); repealing ORS 351.863 and sections 3, 5, 7, 8, 9 and 10,
chapter 85, Oregon Laws 2014, and sections 27, 36, 37 and 59, chapter _, Oregon Laws 2015
(Enrolled Senate Bill 215); and declaring an emergency.

Whereas there is a critical gap in skilled talent and an urgent need to address falent gaps in

Oregon; and
Whereas Oregon’s econontic competitiveness is dependent on having diverse, qualified and

skilled talent to support the growth of Oregon’s business and industry; and
Whereas a diverse, qualified and skilled talent base is a necessary resource for the implemen-

tation of state economie, education, workforce and ofher policy goals; and
Whereas access to public education and training rescurces by workers and employers through-
out the ontire state is critical to Orogon’s economic prosperity; now, therefore,

Be It Enacted by the People of the State of Oregon:

SECTION 1. {1) The Oregon Talent Council is established. The Director of the Employ-
ment Department, in consultation with the Governor or the Governor's desiguated repre-
sentative, may appoint the council members, the majority of whom must be sewmior
executives of traded sector and high growth industries in Oregon,

(2) The council shall have no fewer than seven and no more than 21 members.

{3) One representative of each of the following entities may serve as an ex officic member
of the council:

(a) Higher Education Coordinating Commission;

(b} State Workforce Investment Board;

(¢) Oregon Business Development Department;

(d) Employment Departinent; and

(e) STEM Investinent Council.

(4} The council shall select one of its private sector members as a chairperson,

(5 A majority of the members of {he council constitntes a qnorum for the transaction
of business.

(6) The council shall meet at least four times per fiscal year at a place, day and time
determined by the chairperson, The coumcil may also meet at other times and places speci-
fied by a call of the chairperson or by wriffen request of a majority of the members of the
council,

Enrdled House Bill wqwm {HB 2728-C) Page 1
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() The counci! may adopti rules necessary foxr the operation of the council.

{8} The council may establish coimmittees and dclegate to the committees duties the
council considers desirable.

{9) The Fmployment Deportinent, in consultation with. the council, may use up to 10
pexcent of the amount appropriated by the Legislative Assembiy for allocation to the council
to employ staff and support the operations of the council,

SRCTION 2. (1) The Oregon Talent Council shall advise and be a vesowce for state
agencies and educational institutions on issues of talent development to promote the growth
and comnpetitiveness of Oregon’s traded sector and high growth industries.

(2) The council shall work in cooperation with the Employnmtent Department to provide
industry-hased information and data on talent needs and gaps.

(3) The couneil shall develop criteria and measmrements that will he used for determining
investinents made from the fund establislied under section 4 of this 2015 Act. All investinents
in public and private institntions shall be:

{a) Contingent upoun performance-based contracts with mcasurable ouicomes; and

(h) Of limited duration.

(1) Each biennium, the council shall develop a talent plan under section 3 of this 2015
Act that the council will use to invest moneys from the fund established under section 4 of
this 2015 Act. The talent plan and investments shall:

{a) Identify and prioritize the wygent talent gaps of Oregon's traded sector and high
growth indusiries.

() Respond to immediate talent needs by creating addifional opportunities for
Oregonians to pursue education and training in disciplines critical {o the advancement of
Oregon’s fraded sector and high growth industries.

{c) Strengthen efforts to enhance student work experience and job preparedness in high
demand and critical occupations,

{d) Create new means of delivering workforce braining and proficiency-based education
that can enhance program éfficiency, upgrade and shave resources and facilities and improve
student outcomes and access to typically underrepresented populations while meeting talent
needs of traded sector and high growth industries.

{e) Increase the skills of the existing professional and teclmical workforce, including
through the issuance of certifications, badges and industry-based credentials:

(5} The council shall prioritize investinents for which other public resources and private
financial rvesomrces from Oregon companies or individuals are made available to augment
council funds.

(6} The council shall submit an annual report to the mﬂﬁﬁo%-.nmdﬁ Department on in-
vestments made by the council and the performance of those investinents.

(7 The Oregon TFalent Council, the Oregon Business Development Commission, the
Higher Education Coordinating Cominission, the STEM Investment Council, state and local
workforce boards and the Employment Department shall develop agreements to strategically
align the policies and programs of the entities as they relate to the duties of thie Oregon
Talent Council.

SECTION 3. (1) The Oregon Talent Council shall develop a Talent Development Plan. The
plan must include identification of talent issues and trends related to selected Oregon traded
sector and high growth industries that are in sirategic alignment with state and local
workforce and economic priorities. The plan must include recomunendations to the Staie
Workforce Investment Board, the STEM Investinent Council and the Higher Education Co-
ordinating Commission on training and education enhancements based upon the identified
talent issues and trends.

(2) The Oregon Talent Council shall update the plan and the councils recommendations
every hiennium.
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(3) Each year, the council shall repoxt to the Governor and the Legislative Assembly
about ithe plan.

SECTION 4. (1) There is created within the m.nm:.m. Tresasury, separate and distinet from
the General Fund, the Oregon Talent Council Fund, Interest emrned by the Oregon Talent
Cotincil Fund shall be credited to the fund, ’

(2) Moneys in {he fund shall consist of:

(2} Amounts denated to the fund;

(h) Amounts appropriated or otherwise iransferved to the fund by the Legislative As-
sembly;

(¢) Investment earnings received. on moneys it the fund; and

(d) Other amounts deposited in the hmd from any source.

(3) Moneys in the fund are continuously appropriated to the Employment Department for
allocation to the Oregon Talent Council for the purpose of making investiments using the
criteria and measurements set forth in section 2 of this 2015 Act.

(4) The department may establish accounts and subaccounts within the fund when the
deparime:t, in consultation with the council, determines that accounis or subaccounts are
necessary or desivable and may credit any interest or income derived from inoneys in the
fund to any account or subaccount in the fund,

SECTION 5. ORS 351.863 and sections 3, 5, 7, 8, 0 and 10, chapter 85, Oregon Laws 2014,
are repealed.

SECTION 8. {1} The account cstablished under section 5, chapter 85, Oregon Laws 2014,
for investinents in engineering education, within the Oregon Education Investment Fund
cstablished under section 3, chapter 519, Oregon Laws 2011, is abolished.

(2) Any moneys remaining in the account on the effective date of this 2015 Act that are
unexpended, unobligated and 1ot subject to any conditions shall be transferred to the Oregon
Talent Council Fund established under section 4 of this 2015 Act.

SECTION 1. (1) The Engineering and Technology Industry Fund, established under sec-
tion 8, chapter 85, Oregon Laws 201, for investments in engineering education, is abolished.

(2) Any moneys remaining in the fund on the effective date of this 2015 Act that are
unexpended, unobligated and not subject to any conditions shall Tre transfexrved {o the Oregon
Talent Counecil Fund established under section 4 of this 2015 Act,

SECTION 8. ORS 284.711 is amended to read:

284,711, (1) The Oregon Innovation Council shall provide advice to the Governor, the Legislative
Assembly, research institutions, public agencies that provide economic development and the private
sector on issues related to:

{a) Promoting agreements between research imstituiions and private indusiry that increase
technology transfer and the commercialization of research;

(b} Promoting investment in specialized research facilities and signafure research centers where
Oregon has a distinct or emerging advantage for creating new products and businesses;

{e) Stimulating seed and start-up capital investment and entreprensurial capacity that will pro-
mots economic growth in Oregon traded sector industries or Oregon growth businesses; -

(@} Developing the entrepreneurial and management capacity critical fo the compelitiveness of
Oregon traded secfor industries or Oregon growth businesses in rapidly growing global markets;

{e) Enbhancing the international competitiveness of Oregon traded sector indusiries or Oregon
growth businesses; and

(D) Identifying workforce issues for occupations critical to the competitivenoss of Oregon traded
sector industries or Oregon growth businesses, including but not limited to scientific, engineering,
information fechnology, business management and innovation-based economic development occupa-
tions. )

(2} The Oregon Innovation Council shall advise the Engineering and Technology Industry Council
established in ORS 351663 on how te coordinute the Engineering and Technology Industry Council’s
pgoals and policies with the siate plan developed under ORS 284.715.1
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[(3)] {2} The council, the Oregon Business Development Comrnission, the State Board of Higher
Education and the office of the State Treasurer shall coordinate policies and programs related to
the duti€s of the council. S

[(4)1 (3) Based on the staté plan developed under ORS 284.715 and subjeck to the approval of the
Oregon Business Development Department, the council may distribute moneys in the Oregon Inno-
vation Fund by grant or loan or pursuant fo contradts with research institutions, the private sector
and public entifies.

{(5)] {(4) The council may assess and charge fees for making grants or loans under ORS 284,742,

SECTION 9. ORS 284.708, as amended by section 1, chapter 196, Oregon Laws 2015 (Enrolied
House Bill 2288}, is amended to read:

284.708. (1) There is created the Oregon Innovation Council consisting of the following voling
members:

{a) The Governor or the Governor’s designated representative, who shall be chairperson of the
council.,

(b} Seven members appointed by the Governor who are experienced entrepreneurs or investors
or are engaged in the operations of Oregon traded sector industries or Oregon growth businesses.

{¢) One member appointed by the Governor who is a representative of an Oregon-based, gener-
ally aceredited, not-for-profit private institution of higher education.

(d) One member appointed by the Governor who is a representative of an Oregon-based, gener-
ally aceredited public institution of higher education as defined in ORS 284{.633.

(e) A member of the Oregon Growth Board, appointed by the board, who is experienced in
making direct investments in new growth-based companies.

(B A private sector member of the [Engineering und Technology Industry Council, appointed by
the Engineering and Technology Industry Council} Oregon Talent Council.

{g} The Director or an executive officer of the Oregon Business Development Department.

{h) The executive director of the Higher Education Coordinating Comrission.

{1) The State Treasurer.

{2Xa) The Speaker of the House of Representatives shall appoint twe members to the council
who are members of the House of Representatives.

{b) The President of the Senate shall appoint two members to the council who are members of
the Senate.

{¢} Members of the Legislative Assembly appointed to the c¢ouncil are novivoling members and
may act iri an advisory capacity only-

(3) The presiding officer of the Oregon Business Development Commission shall serve as an ex
officio, nonvoting member of the council. ‘

{4} The term of office of each appointed voting member of the councii is two years, but an ap-
pointed member serves at the pleasure of the appointing authority. Before the expiration of the term
of an appeinted voiing member, the appointing authority shall appeint a successor whose term be-
gins on July 1 next following. An appointed member is eligible for reappointment for one addifional
term. If there is a vacancy for any cause, the appointing authority shall make an appoeintinent to
become immediately effective for the remainder of the unexpired term.

(5) A majority of the voting members of the council constitutes a quorum for the transaction
of business.

(6) Official action by the council requires the approval of a majority of the voting members of
the couneil.

(T} The council shall meet at least four times per fiscal year at a place, day and time determined
by the chairperson. The council may also meet at other tinies and places specified by a call of the
chairperson or by written request of a majority of the veting members of the council.

{8) The council may adopt rules necessary for the operation of the council.

{9) The council shall establish an audit and accountability commitiee that shall monitor per-
formance of council contracts and benchmark Oregon’s performance against nationally accepted in-
novation metrics.

Enrolled House Bill 2728 (HB 2728.C) Page 4




Page 27 of 909

(10) The council may establish other committees and delegate to the commitlees duties as the
couneil considers desirable.

{11) Tbe Oregon Business Development Department shall provide staff support to the council.

{12) Members of the council who are members of the Legislative Assembly are entitled te com-
pensation and expense reimbursement as provided in ORS 171.072.

(13} Members of the council who are not members of the Legislative Assembly are entitled to
compensafion and expenses incurred by them in the performance of their official duties in the
manner and amounts provided for in ORS 292.495. Claims for compensation and expenses of members
of the council who are public officers shall be paid out of funds appropriated to the public agency
that employs the member. Claims thr compensation and expenses. of members of the council who are
not public officers shall be paid out of funds appropriated to the Oregon Business Development De-
partment for that purpose.

{14) All ngencies of state pgovernment, as defined in ORS 174.111, are directed to assist the
council in the performance of its duties and, to the extent permitted by laws relating to
confidentiality, to furnish such information and advice as the members of the council consider nec-
essary o perform their duties.

SECTION 10, There is appropriated to the Employment Deparfment for allocation to the
Oregon Talent Council, for the biennium beginning July 1, 2015, out of the General Fund, the
amount of $6,112,818 for the purpose of carrying out thie provisions of sections 1 to 3 of this
2015 Act. i

SECTION. 11. If Senate Bill 215 hecomes law, sections 27 {amending ORS 351.863), 36
(amending section 5, chapter 85, Oregon Laws 2014), 37 (amending section 9, chapter 85,
Oregon Laws 2014) and 39 (amending ORS 351.863), chapter __, Oregon Laws 2015 (Enrolled
Senate Bill 215), are repealed.

SECTION 12. If Senate Bill 215 becomes law, section 10, chapier 518, Oregon Laws 2011, as
amended by section 1, chapter 37, Oregon Laws 2012, section 5, chapter 286, Oregon Laws 2013,
section 89, chapter 624, Oregon Laws 2013, sectionn 9, chapter 660, Oregon Laws 2013, section 3,
chapter 661, Oregon Laws 2013, section 5, chapter 739, Oregon Laws 2013, section 194, chaptfer 747,
Oregon Laws 2013, section 8, chapter 778, Oregon Laws 2013, and section &, chapfer _ , Oregon
Laws 2015 {Enrolled Senate Bill 215}, is amended to read:

See, 10, (1) Sections §; 6 and 7, chapter 519, Oregon Laws 2011, are repealed on the effective
date of ithis 2015 Aci] chapter ___, Orégon Laws 2013 (Frrolled Senate Bill 213).

{2) The amendments to ORS 342,208 by section 4, chapter 286, Oregon. Laws 2013, become op-
erative on the effective date of {this 2015 Aci] chapter  , Oregon Laws 2015 (Enrolled Senate

BUDGET NARRATIVE

Bl 215).

(3) The amendments to ORS 396.021 by section 88, chapter 624, Oregon Laws 2013, become op-
erative on the effective date of [this 2015 Act] chapter _ , Oregon Laws 2015 (Enrolled Senate
Bill 215).

{4} The amendments to ORS 327.800, 327.810, 327.815 and 327.520 by sections 5, 6, 7 and §,
chapter 660, Oregon Laws 2013, become operative on the effective date of [this 2015 Act] chapter
__y Oregon Laws 2015 (Envolled Senate Bill 215}).

._m {5) The amendments to ORS 342950 by section 2, chapter 661, Oregon Laws 2013, become op-
0] erative on the effective mmwm. of {this 2018 Act] chapter ___, Oregon Laws 2015 (Emrolled Senate
= Bill 215). .
o) {6) The amendmenis to ORS 326.500 by sections 4 and 6, chapter 739, Oregon Laws 2013, become
m operative on the effective daie of [this 2015 Aci] chapter __, Oregon Laws 2015 (Enroiled Senate
O Bill 215).
Q (7} The amendments to ORS 342.443 by section 5, chapter 778, Uregon l.aws 2013, become op-
D eralive on the effective date of [this 2015 Act] chapter __, Orvegon Laws 2015 (Enrolled Senate
- Bili 215).
c C
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{8) The amendments to ORS 328.300; 351.075, 361.725 and 351.762 (formerly 326.375) by sections
9 to 12, chapter 36, Oregon Laws 2012, become operative on the cffective date of [this 2015 Act]
chapier ___, Orvegon Laws 2015 (Enrolled Senate Bill 215).

{9) The amendments to ORS 326,425 by section 22b, chapter 36, Oregon Laws 2012, becomie op-
erative on the effective date of [this 2015 Act] chapter _ , Oregon Laws 2015 (Enrolled Scnate
Bill 215). .

(10) The amendments to ORS 417.798 by section. 8, chapter 37, Oregon Laws 2012, become op-
erative on the effective date of [this 2015 Aci] chapter __, Orcgon Laws 2015 (Enrolled Senate
Bill 215).

{11) The amendments to ORS 417.847 by section 5, chapter 623, Oregon Laws 2013, btecome op-
erative on the effective date of [#his 2015 Act] chapter ___, Oregon Laws 2015 (Enrolled Senate
Bill 215).

[(12} Section 9, chupter 85, Oregon Laws 2014, and the amendments to ORS 351.663 by section 2,
chapier 85, Oregon Laws 2014, become operative on the effective date of this 2015 Act.]

(231 (12) The amendments fo ORS 351.735 by section 2, chapter 113, Oregon Laws 2014, become
operative on the effective date of [this 2015 Act] chapter ___, Oregon Laws 2015 (Emwlled Senate
Bill 215). :

SECTION 13. If Senate Bill 215 becomes law and Senate Bill 217 does not become law, section
66, chapter ___, Oregon Laws 2015 {Enrolled Senate Bill 215), is amended to read:

See. B8. {1Xa) Section 1, chapter 519, Oregonn Laws 2011, as amended by section 8, chapter 519,
Oregon Laws 2011, sections 20 and 21, chapter 36, Oregon Laws 2012, and section 1 [of fhis 2015
Act], chapter __, Ovegon Laws 2015 (Enrolled Senate Bill 215), is repealed on June 30, 2019,

(b} Section 2, chapter 519, Oregon Laws 2011, as amended by section 1, chapter 36, Oregon Laws
2012, section 29, chapter 747, Oregon Laws 2013, and section 4 [of this 2015 Actl, chapier
Oregon Laws 2015 (Enrolled Senate Bill 215), is repealed on June 30; 2019.

{c) Section 3, chapter 519, Oregon Laws 2011, as amended by section 5 [of éhis 2015 Aci],
chapter ___, Oregon Laws 2015 (¥nrolled Senate Bill 215), is repealed on June 30, 2019.

[(d) Seetion 5, chapter 85, Oregon Laws 2014, as amended by section 36 of this 2015 Act, is re-
peafed on June 30, 2018.]

{2) The amendments to ORS 326.021 by section 42 [of this 2015 Act), chapter ___, Oregon Laws
2015 (Enrolled Senate Bill 215), become operative on June 30, 2019.

(3) The amendments to ORS 326.300 by section 43 [of this 2015 Act), chapter
2015 (Enrclled Senate Bill 213), become gperative on June 30, 2018.

{4) The amendments fto ORS 326.425 by section 44 [of this 2015 Act], chapter
2015 (Enwolled Senate Bill 215), become operative onr June 30, 2019.

{5) The amendments to ORS 326.430 by section 45 [of this 2015 Act], chapter ___, Oregon Laws
2015 (Eurolled Senate Bill 215), become operative on June 30, 2019,

{63 The amendments to QRS 326.500 by section 46 [of this 2015 Aet], chapter
2015 (Enrolled Senate Bill 215), become operative on June 30, 2019.

{7) The amendments to QRS 327.380 by section 8, chapter 739, Oregon Laws 2013, become op-
erative on June 30, 2019,

(8). The amendments to ORS 327.800 by section 49 [of this 2015 Act], chapter ___, Ovegon Laws
2015 (Enrolled Senate Bill 215), become operative on June 30, 2019.

{8) The amendments to ORS 327.810 by section 50 [of this 2015 Act], chapter ___, Ovegon Laws
2015 (Enrolled Senate Bill 215}, become operative on June 30, 2019.

(10) The amendments to ORS 327.815 by section 51 [of this 2015 Act], chapter
Laws 2015 (Enrolled Senate Bill 215), become operative on June 30, 2019.

(11) The amendments to ORS 327.820 by section 52 [of this 2015 Act), chapter ___, Ovegon
Laws 2015 (Enrolled Senate Bill 215), become operative on1 June 30, 2019,

{12) The amendments to ORS 342.208 by section 53 [of this 2015 Act], chapier _ , Ovegon
Laws 2015 (Burolled Senate Bill 215}, become operative on June 30, 2019.
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(13) The amendments to ORS 342.350 by section 54 [of fhis 2016 Actl, ehapter _ , Oregon
Laws 2015 (Enrolled Senate Bill 215), become operative on June 30, 2019,

{14) The amendments to ORS 342.410 by section 55 [of this 2015 Act], chapter __, Oregon
Laws 2015 (Enrolled Senate Bill 215); become operative on June 30, 2019,

(15} The amendments to ORS 342.443 by section 56 [of fhis 2015 Act]l, chapter ___, Ovegon
Laws 2015 (Enrolled Senate Bill 215), become operative on June 30, 2019.

(18) The amendments to ORS 342.950 by section 57 lof this 3016 Aet], chapter _ _, Oregon
Laws 2015 (Enrolled Senate Bill 215}, become operative on June 30, 2019.

(17) The amendments fo ORS 351.077 by section 75a [of this 2015 Aci], chaptier ___, Oregon

Laws 2015 (Enrolled Senate Bill 215), become operative on June 30, 2019.

(18) The amendments to ORS 351.203 by section 58 [of this 2016 Actfl, chapter __, Oregon
Laws 2015. (Enrolled Senate Bill 2135), beeome operative on. June 30, 2019.

[(19) The amendments to ORS 351.883 by seciion 59 of this 2015 Act become operative on June 30,
2019.]

[(20)] {19} The amendments to ORS 351.725 by seclion 60 [of t2is 2015 Act], chapter __, Oregon
Laws 2015 (Enrolled Senate Bill 215), become operative on June 30, 2019,

[{21)] (20% The amendments to ORS 351.735 by section 61 [of fhis 2015 Act], chapter |, Oregon
Laws 2015 (Enrolled Senate Bill 215), become operative on June 30, 2019.

[22)1 (21) The amendments to ORS 417.796 by section 62 [of this 2015 Actl, chapter ___, Oregon
Laws 2015 (Enrolled Senate Bill 215), become operative onn June 30, 2019.

[(23)] {22} The amendments to ORS 417.847 by section 83 {of this 2015 Act}, chapter _ , Oregon
Laws 2015 (Emrolled Senate Bill 215), become. operative on Juns 30, 2019.

{(24)] (23) The amendmentis to ORS 417.852 by section 84 lof this 2015 Actl, ehapter
Laws 2015 (Enxolled Senate Bill 215), become- operative on June 30, 2019,

[(25)] {24) The amendmenis to ORS 660.324 by section 65 {of fhis 2015 Act], chapter __ , Oregon
Laws 2015 (Enrolled Senate Biil 215), become operative on June 30, 2019.

[(26)] (25) The amendments to section 11, chapter 188, Oregon Laws 2015 (Enrolled House Bill
3375), by section T8a [of this 2015 Act], chapter ___, Oregon Hﬁﬁm 2015 (Eprolled Senate Bill 215),
become operative on June 30, 2019.

[(27)] (28) Section 8, chapter 85, Oregon Laws 2014, becomes operative on Jure 30, 2019,

SECTION 14. If both Senate Bill 215 and Senate Bill 217 become law, secfion 72, chapter
Oregon Laws 2015 {Enrolled Senate Bill 215), is amended to read:

Sec, 72, (1¥Xa) Section 1; chapter 519, Oregon Laws 2011, as amended by section 8, chapter 519,
Oregon Laws 2011, sections 20 and 21, ehapter 36, Oregon Laws 2012, and section 1 [of this 2015
Actl, chapter __, Ovegon Laws 2015 (Emrolled Senate Bill 215), is repealed on June 30, 2018,

{b) Section 2, chapter 519, Orepon Laws 2011, as amended by section 1, chapter 36, Oregon Laws
2012, section 29, chapter 747, Oregon Laws 2013, and section 4 fof ihis 20156 Acil, chapter
Orvegon Laws 2015 (Enrolled Senate Bill 218), is repealed on June 30, 2019.

{c) Section 3, chapter 519, Oregon Laws 2011, as amesnded by section & [of this 2015 Act],
chapter _ _, Oregon Laws 2015 (Enrolled Senate Bill 215}, is repealed on June 30, 2019,

ltd) Section &, chapter 85, Oregon Laws 2014, as amended by section 36 of this 2015 Act, is re-
pealed on June 30, 2018.]

(2). The amendments to ORS 326.021 by section 42 E_, this 2015 Act), chaptler
2015 (Enrolled Senate Bill 215), become operative on June 30, 2019.

{3) The amendments fo ORS 326.300 by section 43 (of this 2015 Acf}, chapter __, Oregon Laws
2016 (Emolled Senate Biil 215), become operative on June 30, 2019.

(4) The amendments to ORS 326.425 by section 44 [of this 2015 Act], chapter __, Ovegon Laws
2015 (Eprolled Senate Bill 213), become operative on June 30, 2019,

{5) The amendments to ORS 326.430 by section 45 [of this 2015 Aci], chapter __, Oregon Laws
2015 (Enrolled Senate Bill 215), become operative on June 30, 2019.

{6) The amendments to. ORS 326.500 by section 46 [of this 2015 Act], chapter _ _, Oregon Laws
2015 (Enrolled Senate Bill 215), become operative on June 30, 2019.
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{T) The amendments to ORS 327.380 by section 8, chapter 739, Oregon Laws 2013, become op-
erative on June 30, 2019.

(8) The amendments to ORS 327.800 by section 87a [of this 2015 Actl, chapter __, Ovegon
Laws 2015 (Emrolled Senate Bilt 215), become operative on June 30, 2019.

{9) The amendments ta ORS 327.810 by section 68a [of fhis 2015 Act], chapter _ , Oregon
Laws 2015 (Enrolled Senatc Bilt 215}, become operative on June 30, 2019.

¢10} The amendments to ORS 327.815 by section 69a [of this 2015 Act], chapter ___, Ovegon
Laws 2015 {Enrolled Senate Bill 215}, become operative on June 30, 2019.

(11} The amendinents to ORS. 327.820 by section T0a [of this 2015 Aef], chapter ___, Ovregon
Laws 2015 (Farolled Senate Bill 215}, become operative on June 30, 2019.
(12) The amendments to ORS 342.208- by sectionn 53 {of this 2015 Actl, chapter __, Oregon

Laws 2015 (Enrolled Senate Bill 215), become operative on June 30, 201%,

{13) The amendments to ORS 342,350 by section 54 [of this 2015 Act], chapter ___, Oregon
Laws 2015 (Enrolled Senate Bill 215), become operative on June 30, 2019,

{14) The amendments to ORS 342.410 by section 55 [of #his 2015 Act], chapter ___, Oregon
Laws 2015 (Enrolled Senate Bill 215), become operative on June 30, 2019.

(16) The amendments to ORS 342.443 by scchion 56 [of this 2015 Aei], chapter __, Oregon
Laws 2015 (Enrolled Senate Bill 215), become operative on June 30, 2019.

(18) The amendments to ORS 342,950 by section &7 [of this 2016 Act], chapter ___, Oregon
Laws 2015 (Envolled Senate Bill 215), become operative on June 30, 2019,

(17) The amendinents to ORS 351.077 by section 75a [of this 2015 Act], chapter ___, Oregon
Laws 2015 (Enrolled Senate Bill 215), becormne operative on June 30, 2019,

(18) The amendments to ORS 351.203 by section 58 [of this 2015 Act], chapter ___, Oregon
Laws 2015 (Eorolled Senate Bill 215), become operative on June 30, 2019.

[(19) The amendments o ORS 361.663 by section 59 of this 2015 Act beconie operafive on June 30,
2019.1

[(20)7 £19) The amendments to ORS 351.725 by section 60 [of {his 2015 Act], chapter _ , Oregon
Laws 2015 (Envolled Senate Bill 215), become operative on Jiune 30, 2019,

[(21)] {20) The amendments to ORS 351.735 by section 61 [of thiz 2015 Act], chapter _ _, Ovegon
Laws 2015 (Envolled Senate Bill 215), become operative on June 30, 2019.

[(22)] (21) The amendments to ORS 417.796 by sechion 92 [of this 2015 Act], chapter ___, Oregon
Laws 2015 (Enrolled Senate Bill 215), become operative on June 30, 2019,

[f23)1 (22) The amendments to ORS 417.847 by section 63 [of this 2015 Act), chapter ___, Ovegon
Laws 2015 (Envolled Senate Bill 215), become operative on June 30, 2019,

[r24] (28) The amendments to ORS 417.852 by section 64 [of this 2015 Act), chapter
Laws 2015 (Envolled Scenate Bilt 215), become operative on June 30, 2019.

[(25)] (24} The amendments to ORS 660,324 by section 65 [of ffiis 2015 Act], chapter __, Oregon
Taws 2015 (Farolled Senate Bill 215), become operative on June 30, 2019,

[(26)] (25) The amendments to section 11, chapter 188, Oregon Laws 2015 (Enrolled House Bill
3375), by section 76a [of this 2015 Act], chapter ___, Oregon Laws 2015 (Enmrolled Senate Bill 215},
become operative on June 30, 2019.

[(27)] (26} Section 8, chapter 85, Oregon Laws 2014, becomes operative on June 30, 2019.

SBECTION 15, This 2015 Act heing necessary for the immediate preservation of the public
peace, health and safety, an emergency is declaved to exist, and this 2015 Act takes effect

Oregon
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Summary of Emergency Board Action
May 2016

The Legislative Emergency Board met on May 25, 2016 and considered an agends of 62 tems. The Emergency
Baard approved aflocations fram the general purposa Emergency Fund In respansa to elght separate mquasts,
tataling 2.6 milllon. Another four requeste wem alocated funds from special purposa appropriations made to
tha Emergoncy Boand that totaled $11.5 millon Additional detafls on these alocatlons are desaibed below,
After the Emergency Board actions, the halanes In the general pumose Efmergancy Fund ($8529.6 millfon. An
sdditional $5 1.2 militen remalns in various spadal purposa appropriations, including $40 milion for caseload
castsor other unbudgeted axpenses of the Oregon Health Authorlty and tha Department of Human Services.

Unused speclal purpase appropriations become available for any lawfud use by the Emergency Board on

Oecember 3, 2016,

The agendainguded 17 tems that requesied additianal 2015-17 blennium authority to spend Lottery Funds,
Cther Funds, and Fedeml Funds. The Emergency Board approved expenditure limitation increases of
apprximately $95,628 lattery Funds, $55 miflion Other Funds {induding 527.6 milion for the Department of
Transportation) and $4.8 millon Federal Funds {induding $2.5 million fox the Bepartment of Justice). The
Emsrgency Board also authorized the esteblishmert of 64 positions (33,1 FTE) and the extension of six
currently axsting positions through the end of the bieanium {4.23 FTE).

The agenda also included 15 agency regorts which the Emergency Board acknowledged recelving, The
Emaergency Board heard 22 requests for the subanission of feder! geant applications {13 of whikh were on 3
consent agenda), The Emergency Board also deferred taking adtion on two mquests for aligcations from the

Emesgency Fund.

The fellowlng is a summary of signiflcant Emergency Board actlons taken at the May 2016 meeting:

SDUCATION

o Acknowledged recelpt of arepat by the
Department af Education on the Iemplementation
of the mxed delivery presched program.,

* Allocated $273,952 from the Emergency Fund to
tha Deparment of Ecucation for grantsto scheal
districts to improve internet connedtivity and
cess,

*+ Acknowladged receipt of reports by the Highar
Educatian Caordinating Commission an X16-17
atedemic year Linversity tuition and mandatory
fee increases for reddent uadergraduates and an
the distribution of funding for Cammunity Coflege
acadamic counselors.

+ Approved the submission of a federal grant
applicatian by the Depertment of Education for

child care mlated implementation resrarch and
evaluation planning,

HUMAH SERVICES

Acknowledgoed recoipt of arapart by the
Department of Human Serviceson program
sustatnability options and actlans,
Acknowiedged recalpt of reponts by the Oregon
Health Actharity on the Oregon Heslth fan 1115
wailver encwal for 2017-22 and on the Medicald
Management Irfermation Sy stem and related
systermsand nterfaces,

+ Approved the submission of federal grant

appicatkons by the Department of Human
seqvices for the enhancement of adult protective
servies and for enhancing the state’s system for

Leghlative Facal Of fix
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providing information en and access to keng term
wervices and supports.

Approved the submission of federat grant
applications by the Oregon Health Autharity for
epideminlogy and labaratory capadty for
infections dissases, chionic diseasze and eral
health, ememging infedtlons, and prascription drug
and apiodd addiction foverdase prevertion,
inereased the Other Funds expendilure imtatian
far the Board of Nursing by 5244,452 for the
establishmant of two pamianent positions {1 58
FTE} and the redassification of &lx ather positions
to address workioad lncreases.

PUBLIC SAFETY and {JDICIAL BRANCH
Acknowledged receipt of areport by the
Departmant of Corractions on femake and maie
population trends and system bed Gpadty,
Allocited 53 miflon from a speclal purpose
appropriation made to tha Emergency Board o
the Deparmerd of Carrecllans to cotinue
activatire minimum security prisen beds at the
Deer Ridge Correctional institution, authorized
the establishment of 33 positions {18.64 FTE}, and
indicated that remaining infunded prisan
capacity needs would be sddressed at afuture
Emergency Board meeting thisinterim or during
the 2017 session,

Akgcated $1 miftlen from the Emergency Fund to
tha Department of Correcdons and Increased the
agency’s Other Funds expenditurs Hmitation by
$100,000 te begin preparing the Oregon State
Penitentlary-Minimim 16 house wormen
offenders in the 2015 17 blenndum.
Acknowledged remeipt of arepart by the
Departrnent of Justica on the Chiid Support
Enforcement Aulomated System {CSEAS)and
increased the Fegderal Funds expenditire
limitation by $2,538,107 for the project 45 cover
expenditirés through Oaober 2016,

increased the Other Funds expenditure Omitation
for the Departmant of Public Safely $tandards
and Training by $100020 for additional tralning ¢
911 tele-communicators and by $337,000 for
crists Interventien training for first responders.
Approved the submisslon of a federal grant
applicatken by the Department of State Polios for
a grant in the amount of 594 milllan to eplace
the CrimeVue cdminal history database and
messaging system.,

Allcated 52 miion froma aspecial purpose

appropeiation made to the Emargency Board for
state and locat governmant costs assodated with
the tajraver of the Matheur Natlenal Wikdie
Refuge In Harney County, allocatedd 573,053 fram
the Emergency Fund far the 2ame purpass, and
increased the Other Funds expenditture imitation
for the Department of State Police by $874,188 In
grder for the agency to recelve reimbursement
for its mosts. The allocations were mads to the
Department of Administrative Servicas for
distributlon to etigibla state and local governmen
boits, _
Allnreated 5170,000 from the Emergency Foad ta
tie Miktary Department for roof repairs at the
Forest Grove and Klaver-Porthnd amrorkes and
dirgcted the agency to use $509,000 of onetime
General Fund 5avings avallable b the current
burdget ta mateh the federal funding ta camplieta
the mof repairs.

Increased the Othar Funds expenditura imitatlon
for the Military D2patment by $256,000 and the
Fedaral Funds expenditure imitation for the
Military Department by $518,000 for the Oregon
Youth Challenge Program.

Increased the Federal Fundsexpenditume
Hrnitatlon for the Milltary ODepartmant by
$270,000 {ar the STARBASE Program.

Approved the submission of federal grant
applications by the Crimdnal Justice Commission
for the uslios Reinvestment prageam and by the
Oepartment of State Pofice for SAFE kit imventory,
tracking, ard mporting.

Acknowiledged recelpt of areport by the
Commission on Judidal Fitness and Disability on
compansation plan changes.

Deferred taking actlon on arequest by the Publlc
Defensn Sarvices Commistion to fund propased
salary ncreases,

MNATURAL RESOURCES

Allacated 35,008 from the Emergency Fund far
the Columbia River Gorge Commissian to mateh
the 2015-17 hudget provided by the State of
Washlngton for Commission operations as
required by Intersiate compact.

Acknowledged recelpt of arepaort by the
Department of Geology and Mineral industrias on
the progress of the tactical IT remediatlan plan,
alkycated 554,808 from the Emergency Fund for
the plan, auiherized the establishment of twe
positions {1.00 FTE}, and increased the Other

Legubaiive Fsod Office
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Emplo

Fuads expendture limitation for the Department
by $64,754 for tha Mined Land Aedamation and
Reguation program,

Alkacated $225,000 from the Emergency Fund for
the Depadimeant of Emironmental Quality o
acquire metals and particuate manitariag
equipment.

Aftocated $2,176,549 from a special purpose
appropriation made to the Ermergency Board for
fire severity resoumesto the Departmant of
Forestry forthe purchasze of catastrophk fire
inswance for the 2014 fime seasan,

Alacated $250,000 from the Emergency Fund for
the Departrent of Forestry to augment and add
to exiting recoureas for the treatment of Sudden
Qak Death,

tncreased the Other Funds expenditure limitation
far the Parks and Recreation Department by
$615,500 for grantstecelved from the Marine
Board.

Increased the Federal Funds expenditure
limitation for the Pasks ard Recreation
Department by 529,214 to comrect atechnkal
enor in personal secvices (rom the 2016 sesslon
Approved the submission of 2 fadaral grant
applleation by the Parks and Recreation
Department far purehase of land by the Sauthesn
Oregon Land Canservency for habitat
comservatlon,

Approved the submission of fedoral grant
applications by the Department of Fish and
SWHdlife for the acquisition of aconservation
aaserment on 1,751 acres near Adhland, hy the
Department of Envimnmental Quality for
poiution prevention, and by the Dapartment of
Agricudturs for Food Safety Madernization Ad
Implemeantation.

ECONOMIC and £ AMURITY DEVELOPMENT
Acknowledged receipt ef a report by tha Oregon
Business Development Department and the
Highar Education Coordinating Comrnisslon on 3
busiess plan for the American Manufacturing
Inngvation Cistrict, Micréased the Other Funds
axpandilure limitatlon far the Oregon Business
Development Department by 32,493,939 for the
projed, increased the Other Funds Capital
Construction expeddituce irnitation for the Higher
Education Ceordinating Commission by
$4,999,999 far the project, and increased tha
Cthier Funds expenditure imitation for the Higher

Education Caordnating Commissian by 570,000
for the development of the Cregen
Manufacturing Innovation Center,

Approved the submission of a federal grant
applitation by the Oregon Departmert of
Business Development for the State Trade
Expansion Program and authorized the agency to
submit future grantsfor the same program under
cartain specified conditions,

Approved the submisslon of two federal grant
appications by tha Housing and Commuinity
Sanvices Department totaling $94 5 milkon under
tha Hardest Hit program to assist Oregonfans at
sk of experiencing mortgage foredasure,
Approved the submission of a federaf grant
application by the Employment Depariment to
support expanslan and diversification of
registerad apprentices hip.

TRANSPORTATION

Increased the Other Funds expenditure imitation
for the Department of Transpartaton by
$15,966,375 fer the Malhitenance and Emémgency
Refief programs and by $10,732,666 for the Local
Government program for costs asseciated with
repafring highways due to 2015-16 winter storm
damage.

Approved the subméisslon of a federal grant
application by the Departmant of Transponstion
inthe amount of $75.7 milfon under tha federal
FASTLANE program for three interstate highway
projedts,

Approved the submission of federal grant
applleations by the Department of Transporation
tar bus f2dlifies, positive train control, Riload
best practicas, utility solutians, and bridge and
tunnsl testing,

CONSUMER and BUSINESS SERVICES
Acknowladged receipt of arceport by the
Department of Consumer and Business Sarvices
or the Oregan Health insurance Marketplace
progrem and inoeased the Gther Funds
expenditure lmitatlon forthe Depadment by
$558,617 to correct a doubl counted reduction
from the 2016 sesslon,

ADMINISTRATION

Acknowledged recelpt of areport by the Offiea of
the Gaverhar an itsorganizational staicture and
Key Performance Measires,

Leghlative Freed Cffice
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s inereased the Other Funds etpenditure Bmitation

for the Department of Adminiswative Services,
Chief Human Resouraas Offlce by $6,520,731;
authorized the establishment of 22 imited
duratton positions {9,17 FTE) and the extenslon of
six exfsting Aimited duration positions thraugh the
end of the current biennium {4.29 FTE); and
adjusted state agency budgets by aflocatiog
£4,292,254 from a specia purpose appropristion
made totha Emergency Board for Department of
Administrative Sendiees’ assessmant increases,
increased the Lottery Funds exgenditura
fimitation of state agencies by 595,624, tha Other
Funds expendiiue limitations by 3,357,479, and
the Federal Funds expenditune iimitations by
41,459,374 for assessment increases related to
cominuation of the Human Kesources
Information System praject and other
adjustmaents refated fo previously appraved
Department IT reorganization effects,

Established an Clher Funds Capital Canstruction
expenditure Jimitation In the amaunt of
52,336,040 for the Departmert of Adminictrative
services for a roof replacement at the
Qepartment of Environmental Guality and Public
Health laboratory and establishad an Qher Funds
Capital Construction expenditura fimitation In the
amount of 54,000,000 for the Cepartmant of
Administrative Sesvices for tenant Impmvements
at the 550 Bulkding.

Acknowladged recaipt of areport by the
Department of Administrative Serviceson
compansatien plan changes.

Acknowledged recaipt of 2 report by the
Dapartient of Adminisirative Servicas on
uniform rent rates for the 2017-15 blennlum and
o recommend 1o the next Legisbtive Agombly
that agency budgets indude suffident spending
authority to cover the rent costs as required by
ORS 375399,

Inareased the Other Funds expenditure limitation
for the Department of Revanue by $379,431,
authorized the establishenent of five permanent
positions (2.71 FTE), and authérized the
mavement of and existing manager pasltion fram
limited duration to permanent status for the
recreational marffuana tax cash management
pragram,

Deferred taking actlon on arequest by the
Department of Revenua to allocate fundsfrom
the Emergency Fund for the Propeity Valuation
System,

Acknowledged receipt of areport by tha
Department of Revenve on GenTax data
avallablity for research purposes.

Legriztive fscdl Office
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OREGON EMPLOYMENT DEPARTMENT (QOED)

2017-19 Expenditures by Fund Type

General Fund
$0.2 million, 0.01%

_ Other Funds
$147.8 million, 8.20%

Total 2017-18
Expendituraes
$1,802.3 millien

Federal Funds
$160,2 milllen, 8.90%

d

Federal Funds
{benefits)
5£70.0 millicn,
3.88%

Other Funds (beneflts)
$1,494.0 million,
79.01%

2017-19 Expenditures by Program

Unemployment
insurance
$125.0milllon, 6,53%

Warkforce Operations  Workforce and
$54.5 milllon, 5.24% Econamic Research
$15.0 milllan, 0.83%
Office of
Adminlstrative
Hearings
e $28.0 million, 1.55%
Shared Services
545.5 million, 2.54%

Oregon Talent Councl]

Benefit payments $0.2 millien, 0.01%

maie up approx.
83% of OED's
budget

Benefits Pald to
Unamplaoyed Workers
$1,494.0 mllllon,
82.89%
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2015-17 Legislatively Approved Budget 2017-19 Governor's Budget by
by Program/Activity Program/Activity
*owcludes Non-Limited* AL the request *excludes Non-Limited*
of the Dept. of
Administrative Oifice of Admintitrative
e WoHKT BP0 Operations Services, th oetdonca & Econarmlc Hearings
35-07";’ 20?_:,'? lc; e ekt Ras:::h ot 07 Shared Sandcus
Agpeney Request A.86% [ 14.85%
Budpet displays o
apency it
administrative
expenditures Oregon gu:;:: Coundll
and FTE ina ’
separate budget
~— Woerklorcg & Econamic struclure —
Rosmarch Shared
5.53% Services.
Workforcn Oporatlons
. Offica of Adminlstrotive 30,65%
Hearlngs
9.30%
Unomplaymant Insuronco.
a1 R e R e Shared Sandces
\. 0.00% e Unemployment insurance
"\_ Crugon Talant Councll A40.53%
1.95%
2015-17 Legislatively Approved Budget 2017-19 Governor's Request Budget
Program General Other Federal Total General Other Federal Total
Unemployment Insyrance - 27,878,085 123,674,062 151,553,147 - 33,156,291 91,798,087 124,554,378
Workforce Operations - 74,908,099 35,556,678 110,464,777 - 60,924,426 33,570,469 94,494,895
Workforce & Economic Research - 13,942,532 3,485,640 17,428,172 - 7,384,774 7,601,118 14,985,892
Shared Services ] - - - - 18,397,676 27,379,385 45,777,061

0ED Operat‘:o ns

576.446/096

Office of Administrative Hearings -

29,408,883

Oregon Talent Counclil

6,133,655

159 235

Benefits Pald to Unemployed

94,832,000

70,000,000

Workers (Non hm|ted) -
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FTE 2015-17 Legislatively Approved Budget

Office of
Administrative Oregon Talent
Hearings Council

9%

Workforce and
Econcomic
Research
5%
; Unemployment
Insurance
49%
Workforce
Operations
37%

*Arthe request of
the Dept, of
Administrative
Services, the
2017-19 Apency
Request Budget
displays apency
administrative
expenditures and
FTE in a separate
budpet structure
— Shared
Services,

FTE 2017-19 Governor's Budget

Shared Services
Oregon.Talent 11%
Council

0.08%

Unemployment
Insurance
45%

Officeof
Administrative
Hearings
2%
Workforce and
Economle
Research
4%

Workforce
Qperations
32%

2015-17 Legislatively

2017-19 Governor's

Approved Budget Budget
Program FTE FTE

Unemployment Insurance 602.02 533.49
Workforce Operations 459.05 419.05

Workforce & Economic Research 62.75 56.17
Office of Administrative Hearings 112.29 105.88

Oregon Talent Council 1.65 0.50
Shared Services N/A 138.91
Total Agency FTE 1237.76 1254.00

Page 39 0of 909
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OED FTE

1300

2005-07 2007-09 2009-11 2011-13 2013-15 2015-17

1600

1400

1200

1000

800

600

400

200

| i il
0 R il
7/1/2005 7/1/2007 7/1/2008 7/1/2011 7/1/2013 7/1/2015

mEmE OAH  FemmShared Services ©m

2 Research s Workforce Operations  samms Ul

wag Child Care -1 egislatively Approved




|,

~,

"

State of Gregon

Employment Department BUDGET NARRATIVE Page 41 of 909

OED Expenditure History by Fund Type

General Fund expenditures 2005-07 to 2009-11 represent child Care Division
General Fund expenditures from 2015-17 to 2017-18 represent the Oregon Talent Council

6,000.00

5,000.00

4,000.00

2,000.00

2,000.00

1,000.00

2005-07 2007-09 2009-11 2011-13 2013-15 2015-17 2017-19
Actuals Actuals Actuals Actuals Actuals Leg. Governor's
Approved Budget
Bud get
® General Fund 3.71 3.77 2.76 0 0 6.13 0.16
# Federal Funds Non-Limited - 148.66 3,009.97 1,471,75 241.84 9483 70.00
@ Other Funds Non-Limited 1,076.21 2,209.14 2,415.09 1,544.71 1,191.86 1,520.11 1,424.00
u Federal Funds 24747 2659.41 32211 171.19 15520 162.72 160.35
o Qther Funds 94 .64 111.16 88.18 109.94 109.90 146.14 147.82
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2017-19 Major Revenue Sources

Charges for Services
12%. ‘

Penalties & Interest

"jj 6%

<) _—Em playment Services

5%

3%

Veteran Services
BLS 2%
1%




.

o
5

State of Oregon

Employment Department BUDGET NARRATIVE | Page 43 of 909

MISSION STATEMENT & STATUTORY AUTHORITY:

Missicr
The mission of the Oregon Employment Department (OED) is to Support Business and Promote Employment.

Statetory Authority

Federal Statutes and Regulations:

‘The Wagner-Peyser Act, the Workforce Innovation and Opportunity Act of 2014, the Social Security Act of 1935 (4’> USC 501; 42 USC 504) the
United States Code (Migrant Seasonal Farm Worker Monitor Advocate: Title 29 USC, Chapter 4B and 20 CFR Part 653 and 658; Veteran’s
Employment: Title 38 USC, Part III, Chapters 41 and 42; Trade Act: Title 19 USC, Chapter 12, Subchapter 11, Part 2; Foreign Labor Certificate: Title
8 USC, Chapter 12; Work Opportunity Tax Credit: Title 26 USC, Sub. A, Chapter 1 (A) (IV) (f)), the Federal Unemployment Tax Act (Chapter 23,
Internal Revenue Code), and the Code of Federal Regulations (Title 20, parts 1-1099) are the federal regulations governing the Employment Department
programs.

State Statutes and Administrative Rules:

The Employment Department and the Employment Appeals Board are established in chapter 657 of the Oregon Revised Statutes (ORS 657.005- .
657.990). The Department’s Administrative Rules are found in Oregon Administrative Rules (OAR chapter 471). The Office of Administrative
Hearings is established in ORS 183.605-183.690. ORS 657.730 and 657.734 describe Oregon’s labor market information and workforce performance
measures systems. The Oregon Talent Council was established by the legislature in 2015 through House Bill 2728 (Chapter 284).

AGENCY STRATEGIC OR BUSINESS PLANS:

Workforce Innovation and Opportunity Act

The Oregon Employment Department is part of the nation’s and state’s workforce development system In 1933, the Wagner-Peyser Act established
the public workforce development system in the United States. A federal, state and local partnership, the system provides support for the ever-
evolving needs of employers and prepares our workforce for success. The Workforce Investment Act (WIA) of 1998was a major modernization of
this system and on July 22, 2014 President Obama signed the Workforce Innovation and Opportunity Act (WIOA) into law, WIOA is landmark
legislation that is designed to strengthen and improve our nation's public workforce system and help get Americans, including youth and those with
significant barriers to employment, into high-quality jobs and careers and help employers hire and retain skilled workers.

Under the Workforce Innovation and Opportunity Act (WIOA), states are required by the U.S. Departments of Labor and Education to submit a
single, coordinated plan for all core programs under the law. To assist the Governor in the development of the state plan, the Oregon Workforce
Investment Board (OWIB) has developed a four year strategic plan (also known as the Unified State Plan) to create the road map for the workforce
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system to capitalize on its strengths, identify and address obstacles, and promote continuous improvement of services through actionable
recommendations and guidance. Workforce programs in Oregon covered in the strategic plan reside in the Bureau of Labor and Industries,
Employment Department, Higher Education Coordinating Commission, Department of Human Services, and Commission for the Blind. Other
workforce system partners include the Department of Education, Business Oregon, Local Workforce Development Boards, universities, community
colleges, school districts, educational service districts, organized labor, local economic development organizations, community based organizations,
businesses and trade associations.

The OWIB Strategic Plan, adopted on September 18, 2015, identifies four key goals critical to successfully achieving the QOWIB’s stated vision:

Goal 1: Create a customer-centric workforce system that is easy to access, highly effective, and simple to understand.
Goal 2: Provide business and industry customized workforce solutions to prepare and deliver qualified and viable candidates and advance current
workers.
Goal 3: Invest in Oregonians to build in-demand skills, match training and job seekers to opportunities, and accelerate career momentum.
Goal 4; Create arnd develop talent by providing young people with information and experiences that engage their interests, spur further career
development, and connect to Oregon employers.

The U.S. Departments of Labor and Education conditionally approved Oregon’s Unified State Plan on June 17, 2016. Final WIOA regulations were
released June 30, 2016. States have until September 1, 2016 to correct deficiencies in their plans or describe the actions and timeline they will take to
achieve compliance. States are also required to submit a State Plan modification in 2018. The Employment Department’s strategic and business plans
support the OWIB Strategic Plan.

Governor’s Strategic Focus Areas

The Oregon Employment Department closely aligns with the Governor’s strategic focus areas: A Seamless System of Education and A Thriving

Statewide Economy, and overarching goal of excellence in state government. Within the education focus area, the agency supports the effort to

provide multiple pathways to learning and careers, especially to underserved populations. The Employment Department coordinates with economic
. development agencies to support common regional priorities, and align state resources in order to leverage invesiments in local communities to

contribute to A Thriving Statewide Economy. The cross-cutting initiatives that are the focus of the goal of excellence in state government are at the

core cf the agency’s mission, especially as they relate to workforce development, collaboration, and increased access to services.

Through the delivery of its services in approximately 39 locations throughout the state, the agency will lead efforts to enhance performance measures
for state and local workforce planning, strengthen and capitalize on existing relationships, and establish new partnerships to invest in Oregon’s
gconomy.
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The Employment Department provides services through its major divisions:
o  Unemployment Insurance;
o  Workforce Operations; and
s  Workforce and Economic Research.

The agency administratively supports the operational efforts of the:
o Office of Administrative Hearings; and
> Oregon Talent Council.

Throughout the 2017-19 biennium, the agency will continue to focus on providing enhanced customer service and coordinated service delivery to its
customers as reflected in its 2014-2019 Strategic Plan which is founded on several broad goals: '
1} Provide an effective unemployment insurance (UI) system for workers, businesses, and communities.
2) Connect businesses and job seekers, through WorkSource Oregon, to foster a vibrant economy in Oregon.
3) Collaborate with the Department of Community Colleges and Workforce Development to transform Oregon’s talent development system.
4) Collect labor market data and provide analysis that informs the decisions of the workforce, including OED, businesses, educators, job seekers,
and families. -
5} Strengthen OED’s performance through efficient and effective business practices and inspiring staff to strive for exceptional customer
service.
6) Evaluate, improve, and replace Employment Department core business and computer systems, to increase data security and better meet the
needs of Oregonians and Oregon businesses.

AGENCY PROGRAMS:

UNEMPLOYMENT INSURANCE DIVISION

2017-19 Governor’s Budget:

Total Funds £124.,954,378 100%
Other Funds $33,156,291 27 %
Federal Funds $91,798,087 73 %
Positions 583

FTE 533.49

The Unemployment Insurance (UI) Division provides temporary, partial wage replacement for workers who are unemployed through no fault of their
own. The Ul Division contributes to A4 Thriving Statewide Economy by providing income to unemployed workers, which partially stabilizes the
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economy in local communities experiencing high unemployment during economic downturns. Through a focus on work search and employment
services, the Ul Division promotes reemployment and the preservation of a trained, local workforce for businesses during economic downturns. The
UI Division administers UI benefits, such as federal exteénsions when they are available, and other specialized programs with partners that include the
United States Department of Labor (U.S. DOL) and other state agencies (including the Department of Revenue, Department of Consumer and
Business Services, and other members of the Interagency Compliance Network) on matters related to employer and employee relationships.

In 2015, approximately 174,000 workers claimed benefits and received approximately $345 million in UI benefits. Workers file claims via the
internet or over the telephone through an integrated contact center, which handled about 384,000 calls in 2015. The Ul Division also collects Ul
payroll withholding taxes and deposits the funds in the UI Trust Fund. In 2015, over 121,000 employers were serviced, more than 8.2 million
individual wage records were processed, over $1 billion in payroll taxes were collected, and over 1,300 payroll audits were conducted. Through a
combined payroll reporting system, the Ul Division processed employer quarterly payroll reports for the Department of Revenue, the Department of
Consumer and Business Services, and the UI Division.

Oregon‘s Ul Trust Fund represents the ability to pay future benefits, and is designed to grow in good economic times and draw down during
economic downturns, thus minimizing employer taxes during an economic recession. With a statutory self-balancing tax structure, Oregon’s Ul Trust
Fund remained solvent during the Great Recession, which resulted in the loss of 147,000 Oregon jobs by February 2010 and unemployment rates that
reached 11.9 percent in mid-2009, and the U.S. DOL continues to rate it as one of the healthiest in the nation. |

The UI Division remains committed to excellence in state government through:
o Ensuring timely and accurate initial Ul payments;
o Increasing efficiency and efficacy in Ul programs by capitalizing on Lean and Six Sigma tools initiated during the 2015-17 biennium;
o Completing the security portal for the Oregon Payroll Reporting System—an electronic tool businesses use to submit payroll reports;
o Integrating Ul data shared across the agency and with other parts of the workforce system; and

» Supporting business process and technology improvements for Ul programs which enable a more modemn, secure, and sustainable technology
solution, while permitting easier access and self-service by the public.

WORKFORCE OPERATIONS DIVISION

2017-19 Governor’s Budget:

Total Funds $94,494,895 100%
Other Funds $60,924,426 64%
Federal Funds $33,570,469 36%
Positions 421

FTE 419.05
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The Workforce Operations Division (Workforce Operations) primarily serves businesses and job seekers to help grow a robust Oregon economy by
supporting innovative local workforce delivery systems focused on serving communities. Through customizable services that solve challenges such
as recruitment and training, Workforce Operations identifies, screens, and refers job applicants to employers. Workforce Operations assists

businesses secure federal tax credits and offset training costs for hiring specific populations such as persons receiving public assistance, people with

disabiliiies, veterans, and the long-term unemployed (longer than six months). The program currently serves over 11,000 employers and nearly
300,060 job seekers.

Through a collaborative, customer-centric service delivery model, Workforce Operations works with partner agencies and organizations to assess and
improve the job-readiness of candidates, assist job seekers in obtaining employment, teach them job search skills, and coach them on job search
strategies, options, and expectations. Primary partners include: regional and local training providers (Workforce Innovation and Opportunity Act
Title I); the Oregon Workforce Investment Board; Local Workforce Development Boards; Office of Workforce Investments (an interagency
partnership between the Higher Education Coordinating Commission and Employment Department); Department of Human Services® Self-
Sufficiency and Vocational Rehabilitation programs; Commission for the Blind; Oregon’s 17 independent community colleges, and local economic
development organizations.

In supporting A Thriving Statewide Economy, and the overarching goal of excellence in state government, during the 2017-19 biennium Workforce
Operations will build on 2015-17 efforts with partners to provide a more aligned and effective workforce system, as envisioned by the federal
Workforce Innovation and Opportunity Act (WIOA). By coordinating with our partners through alignment of strategies and services, Workforce
Operations will deliver services more effectively by reducing duplication of effort, and by supporting outcomes for the entire workforce development
system. For example, in conjunction with the Local Workforce Development Boards, Workforce Operations developed statewide service standards
for the WorkSource Centers, creating a level of consistency and expectations in service across the state. Whether working on career development

facilitation, ,consultative business services, or any number of other services, Workforce Operations strives to enhance processes, tools and services to
strengthen economies in local communities.

Workforce Operations has aligned the objectives of WIOA with Oregon’s strategic priorities in the following key areas:
e Reducing the cost of unemployment insurance through a customer-centric service delivery model;
e Strengthening Oregon’s economy through effective service to businesses by expanding customized services statewide and increasing
business access to Federal tax credits and wage reimbursement for on-the-job training; and
¢ Providing employment services to targeted populations to assist them in obtaining and retaining work.

Workiorce Operations also manages several other focused employment programs including:
e Work Opportunity Tax Credit (certifying Oregon business who hire job seekers with employment barriers receive federal tax credits);
¢ Unemployment Insurance (UI) claimant reemployment through Reemployment Services and Eligibility Assessment program (RESEA);
o Trade Act Assistance (training and support services to workers laid off by trade impacted business);
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Veteran’s Employment Services (assisting U.S. veterans with priority job seeking and support services);

The Preferred Worker Program which incentivizes employers to reemploy qualified Oregon workers with permanent disabilities resulting
from on-the-job injuries and who are unable to return to their regular work because of those injuries;

Foreign Labor Certification (assisting business requesting foreign labor visas, both agricultural and non-agricultural);

Migrant Seasonal Farm Worker (assisting MSFW employers and farm workers);

Self-employment Assistance Program (assisting Ul recipients who wish to start their own business); and

Federal Bonding Program which provides fidelity bonds to job seekers that are otherwise “not bondable,” primarily previously incarcerated
ex-offenders.

@

o & a @

WORKFORCE AND ECONOMIC RESEARCH DIVISION

2017-19 Governor’s Budget:

Total Funds $14,985,892 100%
Other Funds $£7.384,774 49%
Federal Funds $7.601,118 51%
Positions 57

FTE 56.17

The Workforce and Economic Research Division (Research Division) collects, estimates, analyzes, publishes, and distributes employment-related
economic information to a variety of customers to aid in their decision-making. Primary customers include private businesses, the unemployed and
other job seekers, state and local workforce boards, elected officials and other policy-makers, education and training entities, students, government
agencies and news media. The Research Division’s information helps customers understand current and future workforce trends and economic
conditions, and provides a foundation to understanding whether Oregon is succeeding in its goal for 4 Thriving Statewide Economy. Customers
receive services from the Research Division on a daily basis, through email, phone, in-person, or the QualityInfo.org web site. In 2013-15, almost 2.2
million customers were served with over 1.3 million visiting Qualitylnfo.org, 770,000 publications distributed, 44,000 direct customer contacts and
21,000 social media interactions.

As the source of Oregon’s workforce Performance Reporting Information System (PRISM), the Research Division is taking the lead on designing
and implementing a completely new performance system for Oregon’s new workforce system, supporting the Governor’s overarching goal of
excellence m state government. During the 2015-17 biennium, the Research Division completed a major, multi-year effort to move its reports and
publications from a combined paper and online combination to an online only presentation, primarily using an online subscription service. This effort
has resulted in improvements in timeliness, customer service, and cost management.

In support of the Governor’s key focus on 4 Thriving Statewide Economy, the Research Division supplies information on the current strengths and
weaknesses of the Oregon economy, the direction Oregon is moving compared with historical data, and forecasts how the economy will develop.
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Key to supporting this initiative 1s to ensure individuals and organizations have the information to make educated, economically sound decisions. The
Research Division meets this goal by providing information to:

» QOregon federal, state and local officials and policymakers on economic conditions in Oregon, such as changes to the state’s minimum wage;

» Oregon businesses on wages and benefits, population, and demographics;

¢ [Econemic development organizations to assist in decisions regarding location, relocation, and expansion;

# Students to aid in making education and career decisions;

o Education planners and policymakers to assist in determining which classes to offer; and

« Workforce and training organizations so staff can better serve Oregon’s unemployed and other job seekers.

SHARED SERVICES (SEPARATED FOR BUDGETARY PURPCOSES ONLY)

2017-19 Governor’s Budget:

Total Funds 345,777,061 100%
Other Funds $18,397.676 40%
Federal Funds $27.379,385 60%
Positions 141

FTE ' 138.91

At the request of the Department of Administrative Services, the 2017-19 Agency Request Budget displays agency administrative expenditures in a
separate budget structure—Shared Services. The Shared Services budget structure includes programs that provide strategic and operational support to
all agency programs including the Director’s Office, Legislative Affairs and Communications, Administrative Business Support (Accounting and
Payroll, Budget and Reporting, Contracts and Procurement, Facilities, and Safety/Risk), Information Technology Services, and Human Resources.

Shared Services functions are pivotal to increasing operational efficiencies within the agency in support of the agency’s strategic initiatives. By
centralizing support functions and processes, the agency achieves economies of scale and ensures cost effective delivery of administrative functions
during both robust and recessionary economic conditions. The shared services model supports excellence in state government by enabling the
efficient and effective delivery of administrative services and allowing the Employment Department to focus on the delivery of core services to
customers.

In alignment with the Governor’s overarching goal of excellence in state government, the Director’s Office, Legislative Affairs and Communications,
Administrative Business Support, Information Technology Services, and Human Resources remain committed to the efficient and effective delivery
cf oversight and support services to the agency’s programs. The Director’s Office provides oversight and leadership for Shared Services programs.
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Programs within the Shared Services budget structure seek to strengthen the agency’s performance through improved business practices, and by
providing exceptional customer service though the following activities:
o Developing People
Through focused efforts to develop Agency staff, Shared Services seeks to increase its ability to further staff knowledge, increase support and
operational efficiency, and increase program engagement while recognizing that other Shared Service areas are also customers.

e Increasing Communications and Qutreach
By developing a core communications strategy for internal and external customers, working with state and local partners to develop key
program messages, and strengthening the WorkSource Oregon brand, Legislative Affairs and Communications seeks to enhance stakeholder
investment and increase customer awareness and engagement with agency programs.

= Improving Processes :
By evaluating, improving, and documenting key process, Administrative Business Support, Information Technology Services, and Human
Resources seek to improve efficiency, benchmark best practices and processes, and strengthen operational support of programs and their
delivery of service to customers.

»  Maintaining and Transforming Svystems
Amid aging systems and manually intensive processes, the Project Management Office and Information Technology Services seek to both
maintain existing systems throughout the agency’s modernization efforts and work collaboratively with all programs in the design,
development, purchase, and implementation of the agency’s new systems and operational and support processes. Additionally, programs
within the Shared Services budget structure will streamline processes that support a continuous improvement model and that enhance the
delivery of support services to the agency’s program functions.

OFFICE OF ADMINISTRATIVE HEARINGS

2017-19 Govemor’s Budget:
Total Funds $27,961,329 100.00%
Other Funds $27,961,325 100.00%
Positions 107

‘ FTE 105.88

The Cffice of Administrative Hearings (OAH) provides citizens and businesses an independent and impartial forum to dispute actions against them.
OAH Administrative Law Judges conduct hearings and make decisions independently from agencies which took the initiating action. The
censtitutionally required hearings enable citizens and businesses the opportunity to dispute an action. Oregon’s Attorney General writes the rules of
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procedure and represents state agencies in contested case hearings, and the Governor and the Legislative Assembly receive recommendations from
the OAH Oversight Committee. The OAH Oversight Committee is comprised of eight representatives appointed by the Govemnor, Senate President,
Speaker of the House, and Oregon Attorney General. The OAH Oversight Committee reviews OAH effectiveness, fairness, and efficiency and makes
recommendations to the Governor and the Legislative Assembly.

Although OAH is established within the Employment Department, and the agency is responsible for providing administrative services to OAH for a
fee, the Chief Administrative Law Judge is appointed by the Governor and has independent statutory authority to manage the OAH.

During fiscal year 2015, the OAH received 26,778 hearing requests from its customer base which is comprised of over 60 Oregon agencies, boards,
and commissions. The largest customers of the OAH include the Oregon Employment Department, Oregon Department of Transportation Division of
Motor Vehicles, Department of Justice Child Support Program, Oregon Health Authority, and the Department of Human Services. Combined, these
customers represent 94% of the referrals the OAH receives. To minimize costs and logistical impacts, most hearings are conducted via telephone
with citizens representing themselves. Agencies which refer cases for hearing are charged as specified under ORS 183.655 which enables the QAX to
recover the cost of providing an administrative law judge, the cost of conducting the hearing, and all associated administrative costs. The OAH is
nearing completion of the implementation of a new case management system which will consolidate multiple databases into a single case

management system. Estimated completion is June 30, 2017, which will enable all agencies that refer hearings to the OAH to utilize the system in the
2017-19 biennium.

The CAH supports the Governor’s Strategic Focus Areas and overarching goal of excellence for Oregon state government as highlighted below:

o Excellence in State Governmeni by resolving disputes through the correct application of Oregon statues, rules, and law;

o A Seamless System of Education by providing resolution of Special Education disputes and conducting hearings referred by the Teacher
Standards & Practices Commission;

o A Thriving Statewide Economy by resolving disputes between state agencies and citizens and businesses, and between professional licensing
boards and citizens;

s Healthy and Safe Communities by conducting Implied Consent hearings involving impaired drivers, resolving professional licensing, Child
Care Division, Department of Human Services, Oregon Health Authority, and Department of Environmental Quality hearings; and

s Responsible Environmental Stewardship by conducting hearings referred by the Department of State Lands, Department of Environmental

Quality, Department of Agriculture, Department of Forestry, Department of Fish and Wildlife, Department of Parks and Recreation, and the
Department of Water Resources.




‘;}&Statzhof Oregon |
& Employment Department BUDGET NARRATIVE Page 52 of 909

OREGON TALENT COUNCIL
2017-19 Governor’s Budget:
Total Funds $159,235 100%
General Fund $159,235 100%
Positions ‘1
FTE 050

The Oregon Talent Council (Council) is a resource for educational institutions and state agencies on issues of talent development to promote growth
and competitiveness in Oregon’s traded sector and high growth industries. The Council provides industry-based data on talent needs and gaps, and
worles in collaboration with the State Workforce Investment Board, Local Workforce Development Boards, the STEM Investment Council, the
Oregon Business Development Commission, the Higher Education Coordinating Commission, and the Employment Department.

The Council was established by House Bill 2728 (2015) with funding appropriated to the Employment Department for allocation to the Council. For
a fee, the agency provides limited staffing and support for the operation of the Council.

The Oregon Talent Council’s priorities for investment include projects that provide students, unemployed, and incumbent workers with the applied
skills and experience that significantly increase employability. The Council’s priority is to co-invest in innovative and cost-effective education and
training models with clearly measurable outcomes, and efforts that can be scaled or rapidly adapted across the state or provide greater connectivity
between the education, skills and experience required for employment in Oregon jobs. In alignment with its Talent Development Plan that forms the
foundation for its work, the Council will, in the 2017-19 biennium, continue as a resource for educational and training partners and state agencies in
addressing Oregon’s professional and technical occupations gap. The Talent Development Plan has identified the need for short-term industry-led
efforts combined with long-term investments in higher education. The Council continues to administer performance-based, limited duration
investments of public and private funds in support of this need and to enhance alignment across industry, educational, workforce and government
programs. The Council has a unique opportunity to expand partnerships and pilot new programs that fill gaps, not addressed by others through
Investing in training, to increase skills of those with more limited education and worker training for higher skilled jobs.

The Council’s efforts support and align two of the Governor’s strategic focus areas and the overarching goal of excellence in state government. The
Council contributes to the 4 Seamless System of Education focus area by being the bridge and facilitator between industry and education/training
solutions to focus resources on critical occupational clusters and cost-effective, responsive training models, and by investing in ways to scale
programs with strong Return On Investment and pilot new models. The Council supports 4 Thriving Statewide Economy by supporting small and
medium sized business to find the talent they need. Lastly, the Council is an example of Excellence in State Government by providing performance-
based investments that connect industry to education and workforce and developing ways to measure the impact of talent development to
communieate results on what’s needed to cultivate a skilled talent pool in Oregon.
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ENVIRONMENTAL/ECONOMIC FACTORS:

Federsl Revenue
The agency’s revenue sources are primarily Federal and Other Funds. The agency receives General Fund revenues only for investments of the

Oregon Talent Council and associated administrative costs. The agency manages its revenues with the understanding that uncertainties exist with
each type of funding.

As the nation recovers from the Great Recession (which resulted in the loss of 147,000 Oregon jobs by February 2010 and unemployment rates that
reached 11.9 percent in mid-2009) and Congress deals with the federal budget deficit, the agency’s federal funding has decreased without
adjustments for inflation. In the 2017-19 biennium, uncertainties exist in the federal funding associated with the Reemployment Services and
Eligibility Assessment program (RESEA} as the federal government works towards a permanent program and associated funding for the states.
However, for the first time in many years, the Federal Trade Act and Trade Adjustment Assistance programs have been extended for more than one
vear at a time. The Trade Adjustment Assistance (TAA) Reauthorization Act of 2015 was signed into law on June 29, 2015, and extended the sunset
of these programs to June 30, 2021. The passage of the Workforce Innovation and Opportunity Act (WIOA) and implementing the law will continue
to be a focus of the agency in 2017-19,

Oregon’s Unemployment Rate Now Lower Than Nation's

e s . Oregon and U.S., Seasonally Adjusted
Current Econemic Situation 12.0%

Oregon’s economy continued improving in 2016, marking three
consecutive years with Oregon adding jobs at a faster rate than the nation.
The unemployment rate fell to 4.5 percent in early 2016, which was
Cregon’s lowest unemployment rate in 40 years. More people are returning
te the labor force or entering Oregon’s labor force for the first time. This is
currently offsetting the large numbers of baby boomer retirements that had
been reducing the labor force participation rate. The recovery has been far
from even and certain populations, such as the long-term unemplovyed and
youth, are not doing as well.

9.0%

8.0%

Oregon

Unemployment Rate

3.0%

Strong Employment Growth
After years of slow job growth following the Great Recession, since 2014
job growth has come in at the strong pace of more than 3 percent over the

year; Oregon’s job growth 1s faster than the nation and most other states. 0.0% : , . : : , ‘ , . ,
Jan6 Jan7 Jan08 Jon09 Jan-19 Jan.11  Jan-12  Jan-13  Jan-14  Jan-15  Jan-1§

The faster job growth 1s attributed to a broad-based recovery with growth in nearly every major industry sector. The jobs recovery is also reaching
most arcas of the state, with each region experiencing over-the-year job growth.
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The latest quarterly forecast (March 2016) from the state Office of Economic Analysis (OEA) expects job growth to continue through 2016, but at a
slightly slower pace. The forecast calls for 2.6 percent job growth in 2017, followed by 2 percent growth in 2018, and 1.3 percent growth in 2019.
Oregon’s job growth through 2019 is expected to continue at a faster pace than the nation’s job growth.,

Unempioyment Rate

Oregon’s unemployment rate fell from the recessionary high of 11.9 percent in early 2009 to 4.5 percent in early 2016. As of May, 2016, Oregon’s
unemployment rate was lower than the U.S. and lower than it was in the years prior to the recession. The unemployment rate is lower than expected
and may rise as job growth moderates and more people move to Oregon looking for work. The OEA forecast calls for Oregon’s unemployment rate
to average 5.4 percent in 2017, 5.6 percent in 2018, and 5.6 percent-in 2019.

Unemployment rates vary for different groups of Oregonians. In 2015, the overall unemployment rate was 5.7 percent. Unemployment was slightly
higher among men (5.9%) and slightly lower among women (5.4%). The unemployment rate was 5.7 percent for Whites, 7.4 percent for Blacks or
African Americans, and 6.5 percent for Hispanics or Latinos. By age group, unemployment rates tend to be lowest for those 25 to 54 years, higher for
those 55 years and over, and highest for those 16 to 24 years.

Nearly 13,600 Long-Term Unemployed Oregonians
Long-Term Unemployment 260,000 {15% of the Unemployed)
People unemployed long-term (longer than six months) have an
especially difficult time finding work. They are less likely to receive a
job interview from an employer and are sometimes screened out of the
process because they are unemployed for a long period. The number of
long-term unemployed is back down to levels seen prior to the recession,
but that means as of early 2016, there were still nearly 13,600
Oregonians who have been unemployed for longer than six months,

200,000

150,000

Businesses Struggling to Find Qualified Workers

There were roughly five unemployed Oregonians for every two private
sector job vacancies in late 2015, The typical job vacancy in Oregon
tends to be full-time, permanent, and requires previous work experience. 50,000
Some employers report increased difficulty filling open positions.

According to the most recent Oregon Job Vacancy Survey, 59 percent of

vacancies in the state are reported by employers as being difficult to fill. 0 '
Aprit-06  April07 April-08 April-09 Aprilvi0  April-11 Aprll-1z  April-13  Aprii-i4  Aprll-15  April-16
Source: Oragon Employment Dapartmant, Lacal Arpa Unempleymont Statistics

100,000

Number of Unemployed

The most common reasons employers cited for difficulty filling positions
were the lack of applicants, lack of qualified candidates, unfavorable working conditions of the job, and lack of work experience among applicants.
Employers are looking for the right combination of education and experience for unique roles within their companies. This may mean a tougher
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training challenge than if companies were looking for a large number of employees with essentially identical skills. Mismatches between the skills
possessed by job seekers and those needed by employers, the wages being offered and accepted, and geographic distances contribute to the challenge.
Matching qualified workers to these job opportunities would create more job growth and reduce unemployment.

Cernnecting Training to Jobs

The Oregon Employment Department projects one-third of Oregon’s job openings through 2022 will require workers with postsecondary training,
college, or advanced degrees. Oregon’s education and training system is preparing 63,000 people every year and on the surface it looks like there are
enough graduates to meet the demands of employers. But simply having the right number of degrees does not mean enough people have the “right”
degrees. Even workers with degrees may not have the “soft skills” that employers prefer, such as work ethic and time management skills. Not having
the right training or soft skills makes it more difficult for job seekers to land meaningful employment. Workforce-related training that’s tailored
towards the actual needs of businesses helps minimize the gap between the skills and training sought by employers and those held by job seekers.

Endangered: Youth in the Labor Force Unemployment Rates High for Oregon's Youth
The unemployment rate among teenagers, ages 16 to 19, was 22.2 percent (Years with Recessions Shaded Gray)

in 2015. It was 8.8 percent among those ages 20 to 24. The share of 5% IR T
unemployed young people with no previous work experience is higher than
it was in previous generations, and their lack of work experience makes it

even tougher for teens to find work.

| ——16-19years 2024 years =~ wAge 25 years and over |

30%

25%

Another troubling trend is that today’s teens are less likely to participate in
the labor force than the generation before them. The majority of teenagers
{60%) were in the labor force during the 1990s. Now just 33.5 percent of
Oregon teens are in the labor force, either employed or looking for a job.
Work experience early in a person’s career provides opportunities to
sample a variety of jobs and work situations and helps develop a work
ethic. Today’s teenagers may be missing out on developing some of the key
workforce skills that those early work experiences provide.

20%

15%

Unemployment Rate

10%

5% ==
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Fewer youth are in the labor force today because they face increased 1978 1981 1984 1987 1990 1993 1996 1989 2002 2005 2008 2011 2014

competition from older workers for the jobs traditionally held by young Source: Buresu of Labor Statistics, Gurrant Population Survay

people. They also face increased requirements related to high-school

graduation and college preparation, and those enrolled in school are less likely to be in the labor force than in the past. Many teens are forgoing early
work experience to gain formal education, which could pay off long-term given the increase to wages usually experlenced for those having a college
degree.
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Aging Workers and Looming Retirements

The oldest members of the baby boom generation are now reaching the full retirement age of 66, the earliest age at which they can receive full

retirement benefits from Social Security. Employers will need to find suitable replacements for their older workers, many of whom delayed

retirement because their savings were depleted by the recession. They will probably want to retire as soon as their household budgets allow them to
do so. Those retirees will be creating a need and opportunities for younger workers, but they will also be taking valuable knowledge and skills with

them.

Currently, there are 393,000 Oregon workers ages 55 or older who will be reaching retirement age sometime in the next 10 years. Although job |
growth 1s expected to be slow over the next decade, there are expected to be many replacement job openings caused by workers permanently leaving
their occupations, mostly due to retirements. The main challenge for employers will be finding individuals with the right combination of experience

and skills to replace them.

Rural Areas Have Higher Unemployment and Qlder
Workfsrce

Rural areas face all of the same workforce issues, but often at
alarming levels compared with Oregon as a whole. Job recovery has
been slower in many rural areas than in cities, leading to much
higher unemployment rates in rural areas. The unemployment rate in
Oregon’s non-metro counties was 5.7 percent in April 2016,
compared with the 4.3 percent unemployment rate of Oregon’s
metro areas. Structural economic changes, especially in logging and
wood product manufacturing, have permanently changed many rural
economies. In'1979, 62 percent of rural Oregon’s manufacturing jobs
were in lumber and wood products manufacturing. By 2010, just 37
percent of rural manufacturing jobs were in forestry, logging, and
wood product manufacturing.

Young people, with fewer job prospects or educational opportunities
in rural areas, often head to cities and do not return. Fourteen of
Oregon’s rural counties have fewer young people today than they
had in 2000. Eight of Oregon’s rural counties actually lost

Soureo; Oragon Employmont Dopartmunt and U,S, Gapaus Bureay, Quarterly Warklorce indiculon, 2013 Avorago

Share of the Workforce Ages 55 and Over

liforce 55+ Years

to 29%

popuiation between 2000 and 2010. This increases the average age of the rural workforce, which makes it tougher to replace retiring baby boomers in
rural areas. As a result, employers in rural areas who want to hire may struggle with fewer available workers.
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Oregon’s New Minimum Wage

:\ouohly 5 percent of jobs in Oregon pay minimum wage. These jobs are responsible for 3 percent of hours worked and 1 percent of wages earned by
Oregon’s workforce. Jobs paying minimum wage are not a large part of the state’s overall economy, but they represent a relatively large part of the
teisure and hospitality, retail trade, and natural resources industries. Minimum wage jobs, and jobs paying slightly above minimum wage, are also a
larger part of Oregon’s rural economy. These jobs are more likely to be held by women, and half of all minimum wage jobs are held by workers age
25 years or younger.

Cregon has historically had one minimum wage that applied to all areas of the state. As a result of Senate Bill 1532 (2016), on July 1, 2016, the
minimum wage increased from $9.25 per hour statewide, to $9.50 in nonurban counties, and $9.75 everywhere else. Oregon’s minimum wage is set
to increase on July 1, 2017, to a standard rate of $10.25, with a higher rate of $11.25 for jobs in the Portland area, and a lower rate of $10.00 for jobs
in nonurban counties. Another increase is scheduled for July 1, 2018 ($10.75 standard, $12.00 Portland area, $10.50 nonurban counties), with future
annual increases occurring each July 1 through 2022, followed by annual increases based on the rate of inflation. The new minimum wage has
received a lot of attention, but it’s too early to know what effect the higher minimum wage will have on the overall economy.

INITIATIVES & ACCOMPLISHMENTS:

The budget request supports the agency’s strategic goals, applicable Governor’s strategic focus areas, aligns with the larger statewide workforce
system, and enables the agency to maintain current service levels without decreasing services to customers. The agency continues to focus on
lmproving processes to increase effectiveness and efficiency in the short-term; however, in the long-term, the agency will transform the customer
experience and enhance the delivery of services through the replacement of core business processes and the technology systems that are critical to
service delivery. Investing in these long-term strategies, will allow the. Oregon Employment Department to remain relevant and best meet the
changing needs of Oregonians.

The agency continues to focus on improving processes to increase effectiveness and efficiency and has had many accomplishments during the 2015-
17 biennium:

= Recent WorkSource remodel efforts has physically put the customer in the center of our WorkSource Centers, focusing on the needs of the
jobsecker allowing staff to more effectively deliver services. We initially planned to remodel eight WorkSource centers but were successful at
remodeling four additional centers for a total of twelve. The project was under budget and on time.

< The agency began initial planning for modernization of our business services and technology infrastructure during the 2015-17 biennium. We
recently invited representatives from the OSCIO, LFO and CFO to attend a planning meeting with modemization project experts from other -
Oregon state agencies and the state of Washington. We continue to work with a vendor towards completion of a feasibility study during 2017.

> While other states face rising Ul tax rates and decreasing benefits, Oregon has maintained benefit levels while reducing employer tax rates. The
Trust Fund has reached the level where it is healthy enough to support Oregonians through future recessions. Oregon’s trust fund is rated by the
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U.S. DOL as one of the healthiest in the nation. Oregon is one of a minority of states whose UI trust fund remained solvent during the Great
Recession.

s The Research Division continues work on new tools including: the identification of new performance measures; the definition and development
of those measures; the data sharing mechanisms needed between relevant workforce entities; and the development of a user-friendly web tool, as
part of the QualityInfo.org site, which will allow customized analysis of state and local performance measures.

o Veterans programs seek to meet the employment needs of service-connected disabled veterans, homeless and incarcerated veterans, recently
separated veterans, and other eligible persons with labor exchange services. U.S. DOL has instructed states to ensure that Disabled Veteran
Ouireach Program ( DVOP) staff provide intensive employment services (which include providing career counseling, referrals to partner agencies
to assist with overcoming barriers to employment, and may include case management) to at least 80% of the veterans served by DVOP staff.
Oregon’s intensive services rate is 96.82%, placing us first in our region for intensive services and fifth in the nation.

¢ In 2016 the state began selecting for the Reemployment Services and Eligibility Assessment program (RESEA) program claimants identified by
the state as most likely to exhaust their benefits, and all transitioning ex-service members. The shift to this new target population is part of the
U.S. DOL’s refocusing of the program to provide more intensive reemployment services to populations that may have more barriers to
reemployment and are at greater risk of long-term unemployment. Today the RESEA program serves on average over 1,200 claimants each week.

o During 2015-17, Workforce Operations began an effort to significantly change the delivery of business services. The new model focuses on a
consultative approach to serving the business community and services are tailored to business needs. Through better relationships with business
customers, Division staff are able to identify better job candidates, and reduce the number of candidates referred to a business for consideration.

o In 2015, the Department partnered with manufacturing employers, Local Workforce Development Boards, community colleges, Oregon Bureau
of Labor and Industries, Higher Education Coordinating Commission, Oregon Department of Education and the Department of Human Services
to expand apprenticeship to occupations outside of the building and construction trades. This partnership resulted in the award of a $3 million
grant to the Department from the U.S. DOL to expand apprenticeship in advanced manufacturing. The agencies are also leveraging staff to build
capacity in WorkSource Oregon Centers and the Bureau of Labor and Industries to support this expansion. In 2016 the Employment Department

received an additional $200,000 from the U.S. DOL to continue this work and develop a strategm plan for expansion and diversification of
apprenticeship in the Oregon.

In addition to the agency’s short- and long-term initiatives, the agency is also proposing two legislative concepts:

Senate Bill (SB) 41: Workforce Information Quality and Data Sharing:

Senate Bill 41 aligns Oregon’s statistical classification of home care workers with that of other states and 1he nation; repeals statutory language
relating to programs that no longer exist; and updates statutory language relating to the federal Workforce Opportunity and Innovation Act. SB 41
also provides clarity on sharing certain types of information with Oregon’s public universities. SB 41 will be amended to ensure that Oregon is in
compliance with federal guidelines for confidential information data sharing.
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Senate Bil! {(SB) 42: Repeal of SB 1534 (2016):

Senate Bill 1534 was signed into law and became effective on March 3, 2016. The law enables individuals who perform services in other than an
instructional, research, or principal administrative capacity for an educational institution, and who voluntarily leave work for good cause, to receive
unemployment insurance benefits during school break or recess periods such as summer and holiday breaks. Recent federal regulations apply this
same change, but to a broader group of employees. Leaving SB 1534 in place would create confusion, making it appear the change applies only to the
narrower group of employees. SB 42 repeals SB 1534 to remove that confusion.

CRITERIA FOR 2017-19 BUDGET DEVELOPMENT:
The Employment Department’s budget was developed to support the following OED 2014-2019 Strategic Plan goals:

1) Provide an effective unemployment insurance (UI) system for workers, businesses, and communities.

2) Connect businesses and job seekers, through WorkSource Oregon, to foster a vibrant economy in Oregon.

3) Collaborate with the Department of Community Colleges and Workforce Development to transform Oregon’s talent development system.

4) Collect labor market data and provide analysis that informs the decisions of the workforce, including OED, businesses, educators, job seekers,
and families.

5) Strengthen OED’s performance through efficient and effective business practices and inspiring staff to strive for exceptional customer
service.

6) Evaluate, improve, and replace Employment Department core business and computer systems, to increase data security and better meet the
needs of Oregonians and Oregon businesses.

IMASOR INFORMATION TECHNOLOGY PROJECTS/INITIATIVES:

The Oregon Employment Department has one policy package related to major information technology projects, Package 101 — Modernize Business
Services and Technology Infrastructure.

The agency is facing a major challenge. As is true for many state employment agencies across the country, and for many other Oregon state
government agencies, the Employment Department’s computer systems were designed in the 1990s. Our core technology systems rely on a myriad of
disparate, aging software applications and databases, presenting a critical risk of system failure. Information technology is essential to providing
efficient services and, as a public agency, being responsive to citizens. Our business needs have outgrown our systems; existing systems do not allow
us to meet the changing needs and expectations of our customers—Oregonians and Oregon businesses. This is particularly true for the systems that
support the payment of unemployment insurance benefits, the collection of unemployment insurance taxes, and matching job seekers with job
vacancies. In part due to aging technology systems, many of our agency’s business processes are also dated, inflexible, duplicative, inefficient and in
nesd of significant improvement. '
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The agency recognizes the need to modernize by making a significant investment in technology and updating business processes. This Modernization
Initiative will transform our business and core technology systems, providing value through reduced agency risk and allowing the agency to continue
to achieve its mission to Support Business and Promote Empioyment. Making these strategic and deliberate investments will demonstrate that
government is responsive, trustworthy and solves problems in a financially sustainable way. This is bigger than a single project, it is a multi-biennia
initiative; the changes that are necessary to achieve this modernization effort are transformational. ‘

The Employment Department will strategically align our business practices with core technology systems to focus our resources in the most cost-
effective way to meet the needs of our customers—Oregonians and Oregon businesses. Touching every aspect of our agency from processes to
peopie, this Modernization Initiative will approach business needs and technology solutions from an agency-wide perspective, allowing the agency to
better serve our customers in the future. Recognizing the nature and importance of this Modernization Initiative, the project is sponsored by the
Employment Department’s Executive Team. Best practices in oversight and governance will be used to assess, monitor and evaluate the initiative

each step along the way. This includes detailed business cases, cost and benefit analyses, anticipating risks, and planning for contingencies, before
any work is done.

The next major milestone for the Modernization Initiative is completing a feasibility study. For the 2017-19 biennium the agency is requesting
$6.6million in expenditure limitation to continue work with a vendor on the feasibility study and backfill staff who will move to work on the project
full-time focusing on business process mapping.
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PROGRAM PRICRITIZATION FOR 2017-19:

Agency Name: Cregon Employvment Departmant '
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Agency Name: Oregon Employmant Dopartrmont
201719
201719 Slunnium Agency Numbar: 47100}
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Agency Name: Oregon Empioyment Department

2017-19 Blennium Agancy Numbor: 47100
Agency-Wide Prloritles for 2017-19 Blennlum
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Agency Name. Oregon Employment Department
2017-19 Biannium

Agoncy Numbar: 47100

Agency-Wide Priorities for 2017-19 Siennium
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18% REDUCTICONS OPTIONS {ORS 291.216):

Activity or Program Describe Reduction Amount and Fund Type Rank and Justification

fwhich program or activity will | (Describe the effects of this (GF, LK, OF, FF. Identify Revenue | (Rank the activities or

not be undertaken) - reduction. include positions and Source for OF, FF) programs not undertaken in
FTE in 2015-17 and 2017-19) ‘ order of lowest cost for benefit

i obtained)

Generzl Fund 10% Reductions:

Gregon Talent Council Reduce Investments/Grants provided. | $665,000 1

Federzl Funds 10% Reductions:

Office of Human Resources Reduce travel, supplies, dues and $28,000 ‘ 1
coniract training.

Information Technology Hardware Savings — Do not replace $283.,000 2

monitors as part of hardware
lifecycle. Replace when broken.

| Information Technology Eliminate Hardware Contingency $535,800 3
and Management Reserves.

Information Technology Hardware Savings. Replace 'z of all $556,500 4
equipment (desktops/laptops) at :

lifecycle with same, no upgrades,
delay replacement of other % of
equipment at lifecycle. :
Information Technology Eliminate overtime. Work may take $29,000 5
longer to accomplish. Lower staff
levels during normal office hours as
staff flex time to accomplish work
after office hours to avoid system
digruption. :
Information Technology Eliminate on-call support. After $24,000 §
hours 1ssues will not be resolved until
normal office hours. Systems/data
not available to staff.
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FTE

Administrative Business Services | Eliminate Project Manager position $230,000 7
(1.0 FTE). Facilities projects will be
delayed with slower response times
0N requests.

Administrative Business Services | Decrease Contract Specialist $230,000 8
positions (1.0 FTE).

Workforce & Economic Research | Eliminate Research Analyst 3 (1.0 $544,000 9
Division .| FTE), Research Analyst 2 and ISS6 '

Positions (2.67 FTE). .‘
Unemployment Insurance Eliminate 3 Compliance Specialist 2 $684,000 1¢

positions (Tax Auditors). Reduce
payroll audits, reduction in tax

collections.

Workforce Operations Eliminate Field Office staft (2.0 $400,000 11
FTE). Decrease in Trade Act funding.

Unemployment Insurance Eliminate Compliance Specialist 2 $180,000 12
position for work share.

Workforce Cperations Eliminate Field Office staff (2.0 $400,000 i3
FTE). Decrease in Trade Act funding.

Unemplioyment Insurance Eliminate Legal Secretary position $154,000 14
(EAB).

Workforce Operations Eliminate Field Office staff (2.0 $400,000 i5
FTE). Decrease in Trade Act funding.

Unemployment Insurance Eliminate Compliance Specialist 3 — $203,000 16
case presenter. Attend selective
hearings.

Workforce Operations Eliminate Field Office staff (2.0 $400,000 17

: FTE). Decrease in Trade Act funding.
Unemployment Insurance Eliminate Business and Employment $986,000 18

Specialist 2 position anticipated to be
added through mandated caseload (7
FTE).

el
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Unemployment Insurance Restructure Adjust unit. Eliminate 1 $756,000 19
Business and Employment Specialist
2 position, reclass 11 FTE.
Compliance Specialist 2 positions to
lower classification.

Worldforce Operations Eliminate Field Office Staff (2.0 $400,000 20
FTE). Decrease in Reemployment
and Eligibility Assessment (RESEA)

funding.
Workforce & Economic Research | Eliminate Regional Economist $260,000 21
Division position (Econ 2 -1.0 FTE).
Unemployment Insurance Eliminate legal staff writer (EAB). $205,000 ' 22
Workforce Operations Eliminate Field Office Staff (3.0 $600,000 23
FTE). Decrease in RESEA funding.
Unemployment Insurance Eliminate 3 Compliance Specialist 2 $684,000 24

posttions (Tax Auditors). Fewer

audits, reduction in tax collections.
Workforce Operations Eliminate Field Office Staff (1.0 $200,000 25
FTE). Decrease in Trade Act cost
sharing on Basic Career Services.

Unempleyment Insurance Eliminate Principal Exec Manager C $202,000 26
(Tax field manager).

Uremployment [nsurance Eliminate remainder of Employment $1,800,000 | 27
Appeals Board (EAB). Would require -
statutory change.

Unemployment Insurance Eliminate 3 Compliance Specialist 2 $684,000 28
positions (Tax Auditors).

Unemployment Insurance Eliminate collections unit 1 Principal $2,620,000 29

Executive Manager C; 4 Revenue
Agent 3°s; 9 Revenue Agent 1°s; 1
Office Specialist 2. Rely solely on
OAA for collections.

Administrative Business Services | Decrease Contract Specialist $230,000 30
positions (1.0 FTE).
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FTE Tax).

Unemployment Insurance Eliminate Administrative Specialist 1 $156,000 31
from Unemployment Insurance
Operations (Ul OPS).

Unemployment [nsurance Eliminate Operation and Policy $220,000 32
Analyst 2 (U OPS).

Unemployment Insurance Eliminate 3 Employment $510,700 33
Adjudicators.

Federal Funds 10% Reductions: Non-Limited

Unemployment Insurance Reduce Payments to unemployment $7,000,000 1
insurance recipients,

Gther Funds 10% Reductions:

Unemployment Insurance Elimirate Special Program Center $15,000 H
vehicle in Salem.

Information Technology Hardware Savings — Do not replace $200,000 p/
monitors as part of hardware
lifecycle. Replace when broken.

Uremployment Insurance Reduce travel, training, landlines and $150,000 3
cells for field staff and other
operational expenses.

Information Technology Hardware Savings — Do not replace $200,000 4
monitors as part of hardware
lifecycle. Replace when broken.

information Technology. Delay implementation of SharePoint. $500,000 5

Work{orce & Economic Research | Eliminate Economist and Principal $526,000 6

Division ' Executive Manager D positions (2.0
FTE).

: Unemployment Insurance Stop contesting Unemployment $240,000 7
' Insurance (UT) debts in bankruptcy

proceedings. Reduce recoveries.

Workforce Operations Eliminate Veterans staff funded with $1,700,000 3
SEDAI (8.5 FTE).

Unemployment Insurance Eliminate Office Specialist 2 (1.0 $136,000 9
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Workforce Operations Eliminate positions and expenditures $950,000 160
associated with Workforce
Investment.
Unemployment Insurance Eliminate Operations and Policy ) $220,000 11

Analyst 2 (trainer from UI OPS).
Reduce ability to training new staff
and keep up with ongoing training
needs of existing staff.

Workforce Operations Relocate Field Office staff and $1.,400,000 : 12
consolidate Field Offices.
Unemployment Insurance Complete almost all payroll audits as $475,000 13

desk audits. Reduce travel expenses
and eliminate 2 Compliance
Specialist 2 Tax Auditors.

Workforce Operations Eliminate Migrant Seasonal
Farmworker staff funded with $600,000 ' i4
SEDAF (3.0 FTE).

Unemployment Insurance Eliminate Self Employment $474,000 15

Assistance (SEA) and Workshare
programs (eliminate 2 Employment
Adjudicators, 1 Business and
Employment Specialist 2). Would
require statutory change.
Workforce Operations Reduce additional staff (3.0 FTE). $600,000 16

Workforce & Economic Research | Eliminate Workforce Analyst $205.000 17
position (Economist 1 - 1.0 FTE). B

Unemployment Insurance Eliminate toll free number for Ul $200.000 18
Contact Center. Claimants will have o
to pay the cost of the call.

Workforce Operations Reduce additional staff (3.0 FTE). $600,000 19

Unemployment Insurance Eliminate 2 Compliance Specialist 2 $456,000 20
Tax Auditors.

Workforce Operations _ Reduce additional staff (3.0 FTE). $600,000 21
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Judge positions. This would increase
the time before hearings are held and
decisions are 1ssued (4.0 FTE).

Unemployment Insurance Eliminate Principal Executive $232,966 22
Manager B (contact center).

Workforce Operations Reduce additional staff (3.0 FTE). $600,000 23

Human Resources Eliminate Principal Executive $329,000 24
Manager F position.

Gther Funds 10% Reductions: Non-Limited

Unemployment Insurance Reduce Payments to unemployment $142,400,000 1

: insurance recipients.

Other Funds 10% Reductions: OFFICE OF ADMINISTRATIVE HEARINGS

Office of Administrative Hearings | Reduce Non-Mandatory Training and $30,000 1
Travel expenses.

Office of Administrative Hearings | Reduce Personal Services Contracts $55,000 2
related to strategic planning and -
Administrative Law Judge training.

Office of Administrative Hearings | Decrease leased space in Tualatin $430,000 3
office. Reduce facilities cost and
increase telecommuting.

Office of Administrative Hearings | Reduce Administrative Law Judge $274,000 4
positions. This would increase the

i time before hearings are held and
i decisions are issued (1.0 FTE).

Office of Administrative Hearings | Reduce Administrative Law Judge $700,000 5
positions. This would increase the
time before hearings are held and
decisions are issued (3.0 FTE).

Office of Administrative Hearings | Reduce support staff for hearings. $272,000 6
May increase time to schedule and
close hearings cases (2.0 FTE).

Office of Administrative Hearings | Further reduce support staff for $169,000 7
hearings (1.0 FTE).

Office of Administrative Hearings | Further reduce Administrative Law $920,000 8
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Employment Department
Legislatively Approved Budget 2015 — 2017

Governor
Employment
Appeals Board*
Pos.: ©
. FTE: 9.00
Director .
- |
Deputy Director [~"=-""""""-" !

i I [ 1 1
Unemployment Insurance Division Business and Employment Services Oregon Talent Council Office of Administrative Hearings Workforee & Economic
Pos.: 631 Division (Werkforce Qperations) Pos: 2 Pos.: 114 Research Division
FTE- 600,02 Pos.: 461 FTE: 1.63 FTE: 11229 Pos.: 62
¢ Ul Benefits FTE: 439.03 + Talent Development ¢ Contested Case Flearings for Citizens FTE: 60.79
¢ U1 Programs and Methods * Workforce Parinership Activities and Businesses ¢ Surveys
¢ Ul Tax ¢ Employment Programs + Analysis
¢ Ul Contact Centers + Services to Business

~Beaverton ' : + Electronic Dissemination
~Bend .
WorkSource Oregon Centers
Portland Metre Mid-Valley Northwest OR - Central Oregon  Eastern OR
Beaverion/ McMinnville  Asloria Bend Buker City
Hillsbora Salem St. Helens Redmond La Grande
Gresham Dullas Tillamook The Dalles Pendleron
N. Poriland Woodburn Newnort Klamath Falls Hermiston
Tuslatin Albany Lincoln City Prineville* Ontario
SE Portland Lebanen Burns
Corvallis Canyon City
Clackamasy Lane Southern OR South Coast Budget Summary Level
Oregon City Eugeng Crants Pass Cecos Bay
Florence Mediord Brookings = _
Roseburg 2011 -13 20013-15 2015-17
*OED supports with pari-time sialf Total Positions: 1,515 1,347 1,272
Total FTE: 1,450.95 1,286.63 1,237.76

Total positions and FTE include related administrative and technical support.

*The Employment Appeals Board has 3 positions thal are appointed by the Governor, EAB positions are included within the Division counts.
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FEmployment Department

Governor’s Budget 2017 —2019

Governor
Office of Administrative Hearings Employment Appeals Board*
Pos: 07 ke n e Pos.; 9
FTE: 103.88 FTE: 9.00
¢ Contested Case Hearings for Citizens and Businesses
Director
Oregon Talent Council .
Pos. 1 [TTTTTTUoT Deputy Director Internal Audit
. 7 os: 1
FTE: 0.50 - FTE: 1.00
+ Talent Development —
Unempioyment Worlderce Operations  Workforce & Economic  Director’s Modernization Legislative Affairs &  Administrative Information Human
Insurance Division  Division "Research Division Office Initiative Communications Business Support  Techrology Resources
Pos.: 574 Pos.: 421 Pos.: 37 Pos.: 4 Pos.: 10 Pos.: 5 Pos.: 36 Pos.: 71 Pos.: 14
FTE: 524.49 FTE: 419.03 FTE: 56.17 FTE: 4.00 FTE: 9.00 FTE: 5.00 FTE: 36.00 FTE: 69.91 FTE: 14.00
+ Ul Benefits + Workforce Partnership  + Surveys + Agency-wide  # Project Management ¢ Legisiative and + Accounting and + Support ¢ Recruilment
+ Ul Tax Activities + Analysis Leadership + Project Reporting Policy Coordination Payroll Services + Affirmative
¢ Ul Policy + Workforce Operations ¢ Services Business ¢ Stakeholder ¢ Office of State Chief  + Media and Public + Budgeting and + Project Action
¢ U Contact Centers Employment Programs + Systems Relations Information Officer Affairs Policy Analysis Management ¢+ Employes
~Beaverton + Performance Reporting ¢ Policy Liaison + Public Records + Contracts and + Systems Training and
-Bend Information System Development Requests Procurement Management Development
¢ Administrative + Web Content and ¢ Facilities + Applications + Organizational
Rules Social Media Management Development Development
Coordination + Publications and + Safety and Risk + Mainframe + Position and
Graphic Design Services Benefits
WorkSource Oregon Centers + Internal and Bxternal + Sccurity and Management

Portland Metra  Mid-Valley Northwest OR Central Oregon
Beaverton/ McMinnville  Astoria Bend
Hillsboro Salem St. Helens Redmond
Gregham Dallas Tillamcok The Dalles
N, Porfland Woodburn Newport Klamaih Falis
Tualatin - Albany Lincoln City Prineville*
SE Portland Lebanon
Corvallis
Cluckamas Lane Southern OR South Coast
Oregon Cily Eupene Grants Pass Coos Bay
Florence Medlord Brookings
Rogeburg

Easterr OR
Buker City
La Grande
Pendleton
Hermiston
Ontario
Burns
Canyon City

MOED supports with pare-tine

Communications

Total Positions:

Total FTE:

*The Emploviment Appeals Board has 3 pusitions that are appointed by the Governor, EARB positions are included within the Division counts,

Policy

Budgpet Summary Level

2013-15  2015-17  2017-19
1,347 1,272 1,310
1,286.63  1.237.76  1,254.00
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Summary of 2017-19 Biennium Budget

Employment Dept Governor's Budget
Employment Department Cross Reference Number: 47100-000-00-00-00000
2017-19 Biennium
Positions | Fuli-Time | ALL FUNDS | General Fund Lottery Other Funds Federal Nonlimited | Nonlimited
Description Equivalent Funds Funds Other Funds Federal
{FTE) Funds

2015-17 LLeg Adapted Budget 1,272 1.237.76  1,920,835,741 6,112,818 - 141,800,701 157,685,168  1,520,105,083 94,832,000

2015-17 Emergency Boards - - 9,089,946 20,837 - 4,337,898 4,731,211 “ B
201517 Leg Approved Budget 1,272 1,237.76  1,929,925687 6,133,655 - 146,138,599 162,716,380  1,520,105,053 94,832,000

2017-19 Base Budget Adjustments
Nei Cost of Position Actions
Administrative Blennfalized E-Board, Phase-Out (44} (39.92) 5,274,030 98,437 - 4,275,657 899,936 - -
Estimated Cost of Merit Increase - - - - - - -
Base Debt Service Adjustment ! - - - - - - -
Base Nonlimited Adjustment {120,937,053) - - - - (95,105,053) (24,832,000)

Capital Construction - - - - - . .

‘Subtotal 2017-19 Base Budget 1,228 1,197.84  1,814,262,664 6,232,092 - 150,414,256 163,616,316  1,424,000,000 70,000,000

Essential Packages

01C ~ Non-PICS Pers SvcNacancy Factor

Vacancy Factor {Increase)/Decrease - - (1,402,124) (6,360) : - (721,447) (674,317) - -

Non-PICS Personal Service Increase/(Decrease) - - 752,494 6,965 - 473,119 272,410 - -

Subtotal - - (649,630) 605 - (248,328) (401,907) - “
020 - Phase In/ Out Pgm & Cne-time Cost

021 - Phase - In - - - - - - Co- - -

022 - Phase-out Pgm & One-time Costs - “ (13,110,922) - - (7,354,410) (5,758,512) - -

Subtotal - - {13,110,922) - - {7.354,410) (5,756,512) - -
030 - Inflation & Price List Adjustments '

Cost of Goods & Services Increase/(Decrease) - - 1,094,349 3,439 - 791,858 299,054 - -

State Gov't & Services Charges Increase/(Decrease) 996,344 16,540 - 159,317 820,487 - -
D2/07M17 Page 1 of 27 BDV104 - Biennial Budget Summary

7:39 AM BDV104
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Summary of 2017-19 Biennium Budget

Employment Dept
Employment Department
2017-18 Biennium

Governocr's Budget
Cross Reference Number: 47100-000-00-00-00000

Positions | Full-Time | ALL FUNDS |General Fund Lottery Other Funds Federal Nonlimited | Nonfimited
Description Equivalent Funds Funds Other Funds Federal
{FTE) Funds
Subtotal - - 2,090,693 19,979 951,173 1,119,541 - -
040 - Mandated Caseload
040 - Mandated Caseload 32 7.00 1,031,381 - - 1,031,381 - -
050 - Fundshifts and Revenue Reductions B
050 - Fundshlits - - - - 3,106,000 (3,106,000) - -
060 - Technical Ad)ustments
060 - Technical Adjustmants - - - - - - - -
Subtotal: 2017-19 Current Service Level 1,260 1,204.84 1,803,624,186 6,252,676 146,868,691 156,502,819  1,424,000,000 70,000,000
020717 Page 2 of 27 BDV104 - Biennlal Budget Summary
7:39 A eDv1i04
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Summary of 2017-19 Biennium Budget

Employment Dept Governor's Budget
Employment Department Cross Reference Number: 47100-000-00-00-03000
2017-19 Biennium
Positions | Full-Time | ALL FUNDS | General Fund Lottery Other Funds Federal Nonlimited | Nonlimited
Description Equivalent Funds Funds Other Funds Federal
(FTE) ) Funds
Subtotal: 2017-19 Current Service Level 1,260 1,204.84 1,803,624,186 6,252,676 - 146,868,631 156,502,819  1,424,000,000 70,000,000

070 - Revenue Reductlons/Shortfall
070 - Revenue Shortfalls . (8 (7.67) (4,036,052) - - (3,104,654} (931,398) - -

Modified 2017-12 Current Service Level . 1,252 1,187.17  1,799,588,134 6,252,676 - 143,764,037 156,571,421  1,424,000,000 70,000,000

080 - E-Boards
080 - May 2016 E-Board - - - - - - - - -

Subtotal Emergency Board Packages - - - - - - - - -

Policy Packages
081 - September 2016 Emergency Board - - - - - - - - -

090 - Anatyst Adjustments {4) 4.17} {6,906,606) (6,086,125) - (251,070) (569,411} . - -
091 - Statewide Adjustment DAS Chgs - - (3,032,926) {7,316} - {3,025,610) - - -
092 - Statewide AG Adjustment - - {60,883) “ - (60,883) - - -
101 - Modernize Business Services & Technology Infrastructure 24 23.00 6,603,602 “ - 6,603,602 - M -
102 - Trade Act-Trade Adjustment Assistance Program 30 30.00 4,849,999 - - - 4,849,999 - -
103 - Federal Work Qpportunity Tax Credit Program 3 3.00 497,050 - - - 497,050 - -
104 - Workforce Contracted Employment Services 5 5.00 - 794,420 - - 794,420 ' - B -

105 - Qregon Talent Council Obllgated Grants - - - - - - - - -

Subtotal Policy Packages 58 56.83 2,744,656 {6,093,441) - 4,060,459 4,777,638 - -
Total 2017-19 Governor's Budget 1,310 1,254.00 1,802,332,790 159,235 - 147,824,496 160,349,059  1,424,000,000 70,000,000
Percentage Change From 2015-17 Leg Approved Budget 2.99% 1.31% -6.61% -87.40% - 1.15% ~1.45% -6.32% -26.19%
Percentage Change From 2017-18 Current Service Level 3,97% 4.08% -0.07% -97.45% - 0.65% 2.46% - -
ozro7mMy Page 3 of 27 8DV104 - Biennial Budget Summary

T:39 AM BOV104
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Summary of 2017-19 Biennium Budget

Employment Dept Governor's Budget
Employment Dept Operations - Limited Cross Reference Number: 47100-010-00-00-00000
2017-19 Biennium
Positions | Full-Time | ALL FUNDS | General Fund Lottery Other Funds Federal Nonlimited | Nonfimited
Description Equivalent Funds Funds Other Funds Federal
(FTE Funds

2015-17 Leg Adopted Budget 1,272 1,237.76 305,898,688 6,112,818 - 141,800,701 157,985,169 - -

2015-17 Emergency Boards : - - 9,089,946 20,837 - 4,337,898 4,731,211 - -
2015-17 Leg Approved Budget 1,272 1,237.76 314,988,634 6,133,655 - 146,138,539 162,716,380 - -

2017-19 Base Budget Adjustments
Net Cost of Position Actions
Administrative Blennlzalized E-Board, Phase-Out’ {44) (38.82) 5,274,030 98,437 - 4,275 657 899,936 ’ - -
Estimated Cost of Merit Increase - . - - - - -
Base Debt Service Adustment - - - - - - -
Base Nenlimited Adjustment - - - - - -

Canital Construction - “ - - - - -

Subtotal 2017-19 Base Budget 1,228 1,197.84 320,262,664 6,232,092 - 150,414,256 163,616,316 - -

Essential Packages

010 - Non-PICS Pers Svo/Vacancy Factor

Vacangy Facter (increase)/Decrease - - (1,402,124} (6,360) - (721,447) (674,317) - -

Non-PiCS Perscnal Service Increase/{Decrease) - - 752,494 6,965 - 473,119 272410 - -

Subtotal - - (648,630) 605 - {248,328) {401,907) - -
020 - Phase In / Out Pgm & One-time Cost

021 - Phase-In - - - - - - - - -

022 - Phase-out Pgm & One-time Costs - - (13,110,922) - - (7.354,410) (5,756,512) - -

Subtotal - - {13,110,922) - - (7,354,410} (5,756,512} - -
030 - Inflation & Price List Adjustments \ i

Cost of Goods & Services Increase/(Decrease) - - 1,094,349 3,439 - 791,856 299,054 - -

State Gov"t & Services Charges Increase/(Decréase) 996,344 16,540 : - 159,317 820,487 - -
02/07{117 Page 4 of 27 BEDV104 - Biennial Budget Summary

739 AM BDV104
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Summary of 2017-19 Biennium Budget

Employment Dept Governor's Budget
Employment Dept Operations - Limited Cross Reference Number: 47100-010-00-00-00000
2017-19 Biennium :
Positions | Full-Time | ALL FUNDS | General Fund L ottery Other Funds Federaf Nonlimited | Nonfimited
Description Egquivalent Funds : Funds Other Funds Federal
(FTE) ‘ Funds
Subtotal - - 2,090,693 19,979 - 951,173 1,119,541 - -

040 - Mandated Caseload

040 - Mandated Caseload 32 7.00 1,031,381 - - - 1,031,381 - -
(50 - Fundshifts and Revenue Reductions

050 - Fundshifts “ - - - - 3,106,000 (3,106,000) - -
060 - Technlcal Adjustments

080 - Technical Adjustments - - - - - - ] - - -

Subtotal: 2017-18 Current Service Level 1,260 1,204.84 309,624,186 §,252,676 - 146,868,691 156,502,819 - -

L2/07H7 Page 5 of 27 BDV104 - Biennial Budget Summary
7:38 Al BOV104
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Summary of 2017-19 Biennium Budget

Employment Dept Governor's Budget
Employment Dept Operations - Limited Cross Reference Number: 47100-010-00-00-00000
2047-19 Biennium
Positions | Full-Time | ALL FUNDS |General Fund Lottery Other Funds Federal Nonlimited | Nonlimited
Description Equivalent Funds Funds Other Funds Federal
(FTE) Funds
Subtotal: 2017-19 Current Service Level 1,260 1,204.84 309,624,186 6,252,676 - 146,368,691 156,502,819 - -

070 - Revenue Reductions/Shortfall
070 - Revenue Shortfalls {8) (7.67) (4,036,052) - - {3,104,654) (931,398) - -

Modified 2017-19 Current Service Level 1,252 1,197.17 305,588,134 6,252 676 - 143,764,037 155,571,421 - -

080 - E-Boards
080 - May 2016 E-Board - - . - : . - - N _ .

Subtotal Emergency Board Packages - - - - - - - - -

Policy Packages
081 - September 2016 Emergency Board - - - - - - - - -

090 - Analyst Adjustments 4) 4.17) {6,906,606) (6,086,125) - {251,070) (569,411} - -
091 - Statewlde Adjustment DAS Chgs - - (3,032,926) {7,316) - (3,025,610) - - -
092 - Statewlde AG Adjustment - - (60,883) - - (60,883) - - -
101 - Modernize Business Services & Technology Infrastructure 24 23.00 6,603,602 - - 6,603,602 . ' - -
102 - Trade Act-Trade Adjustment Assistance Program 30 30.00 4,849,999 - - ‘ - 4,849,989 - -
103 - Federal Work Opportunity Tax Credit Program 3 3.00 497,050 - - - . 497,050 - -
104 - Worldorce Contracted Employment Services 5 5.00 794,420 - - 784,420 - - -

106 - Oregon Talent Council Cbligated Grants - - - - - - - - -

Subtotal Policy Packages 58 56.83 2,744,656 (6,093,441) - 4,060,459 4,777,638 - -
Total 201719 Governor's Budget 1,310 1,254.00 308,332,790 159,235 - 147,824,496 160,349,059 - -
Percentage Change From 2015-17 Leg Approved Budget 2.56% 1.31% 2. 11% -97.40% - 1.15% -1.45% - -
Percentage Change From 2017-19 Current Service Leve! 3.87% 4.08% -0.42% -97.45% - 0.65% 2.46% - -
02107117 ) Page 6 of 27 BOV104 - Biennial Budget Summary

7:39 AM 8DV104
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Summary of 2017-19 Biennium Budget

Employment Dept ‘ Governor's Budget
Employment Dept Shared Services Cross Reference Number: 47100-010-05-00-00000
2017-12 Biennium :

Positions | Full-Time | ALL FUNDS |General Fund Lottery Other Funds Federal Nonlimited | Nonlimited
Description Equivalent Funds Funds Other Funds Federal
{FTE) ‘ ' Funds

2015-17 Leg Adopted Budget - - - - - . - _ _

2015-17 Emergency Boards - - - . - . . - N

2015-17 Leg Approved Budget - - - - - - - - .

2017-19 Base Budget Adjustments
Net Cost of Position Actions
Administrative Biennialized E-Board, Phase-Out - - - - - .- - - -
Estimated Cost of Merit Increase - - - - - - -
Base Debt Service Adjustment - - - - - - -
Base Noniimlited Adjustment - - - - - - -

Capital Construction - - - - . . - _

Subtetal 2017-18 Base Budget - - - - - - - - -

020 - Phase In/ Out Pgm & One-~time Cost

021 -Phase - In - - - - - - - - -

022 - Phase-out Pgm & One-time Costs - - - - - - - -

Subtotal - - - - - - - -
040 - Mandated Caseload ‘ .

040 - Mandated Caseload - - - - - - - - .
050 - Fundshifts and Revenue Reductlons

050 ~ Fundshlfts - - - - - - - - -
060 - Technlzal Adjustments

060 - Technical Adjustments 136 134.91 45,569,453 - - 17,620,657 27,648,796 - M
Subtotal: 2017-18 Current Service Level 136 134.91 45,569,453 - - 17,620,657 27,848,786 “ -
92107117 Page 7 of 27 BDV104 - Biennial Budget Summary

739 Al BDV104
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Summary of 2017-19 Biennium Budget

Employment Dept ‘ Governor's Budget
Employment Dept Shared Services Cross Reference Number: 47100-010-05-00-00000
29017-19 Biennium '
Positions | Full-Time | ALL FUNDS | General Fund Lottery Other Funds Federaf Nonfimited | Nonlimited
Description Equivalent Funds Funds Other Funds Federal
- (FTE) Funds
Subtotal: 2017-19 Current Service Level 136 134.91 45,569,453 - - 17,620,657 27,948,796 - -

070 - Revenue Reductions/Shortfall
070 - Revenue Shortfalls - - {1,737,000) - - (1,737,000) - - -

Modified 2017-19 Current Service Level 136 134.91 43,832,453 - - 15,883,657 27,948,796 - -

080 - E-Boards
080 - May 2016 E-Board - - - - - . - " ~

Sublotal Emergency Board Packages - - - - - - - - -

Policy Packages
(81 - September 2018 Emergency Board - - - - - - - - -

090 - Analyst Adjustments (2} (3.00) {820,481} - - {251,070} {669,411} - -
091 - Statewide Adjustment DAS Chgs - - (724,933) - - (724,933) . - -
092 - Statewide AG Adjustment - - (7,293) - - (7.293) - - -
101 - Modernize Business Services & Technology Infrastructure 8 7.00 3,497,315 - - 2,497,315 - - -

102 - Trade Act-Trade Adjustment Assistance Program - - - - - “ - - -
103 - Federal Work Opportunity Tax Credit Program - - - - - - . - .
104 - Workforce Contracted Employment Services - - - - - - . . .

105 - Oregon Talent Councll Obllgated Grants - - - - - - . _ _

Subtotal Policy Packages 5 4.00 1,944,608 - - 2,514,019 (569,411) - -

Total 2017-18 Governor's Budget 141 138.91 45 777,061 - - 18,397,676 27,379,385 - -

Pareentage Change From 2015-17 Leg Approved Budget - - - - - - - . - -
Percentage Change From 2017-18 Current Service Leve| 3,68% 2.96% 0.46% - - T 4.41% -2.04% - -

Q207117 Page 8 of 27 BDV104 - Biennial Budget Summary
7:39 AM BDV104
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Summary of 2017-19 Biennium Budget

Employment Dept Governor's Budget
Unemployment Insurance Cross Reference Number: 47100-010-10-00-00000
201718 Biennium
Positions | Full-Time | ALL FUNDS | General Fund Lottery Other Funds Federal Nonlimited | Nonlimited
Description Egquivalent Funds Funds Other Funds Federal
(FTE) Funds

2015-17 Leg Adopted Budget 631 602.02 147,114,426 - - 27,392 285 119,722,141 - -

2015-17 Emergency Boards - - 4,438,721 - - 486,800 3,851,921 - -
201517 Leg Approved Budget 631 602.02 151,553,147 - - 27,879,085 123,674,062 - -

2017-19 Base Budget Adjustments
Net Cost of Position Actions
Administrative Biennialized E-Boerd, Phase-Out (7 (3.95) 4,018,159 - - 761,088 3,257,071 - -
Estimated Cost of Merit Increase - - - - - - .
Base Debt Service Adfustment - - - - - - -
Base Nonlimited Adjustment - - - - - B -

Capital Construction - - - - - . -

Subtotal 2017-19 Base Budget 624 598.07 155,571,306 - - 28,640,173 126,931,133 - -

Essentizl Packages

010 - Non-PICS Pers Svc/Vacancy Factor

Vacancy Factor (Increase)/Decrease - - (632,726) - - (75,769) (556,857) - -

Nan-PiCS Personal Service increase/{Decrease) - - 352,288 - - 61,391 290,897 - -

Subtotal - - (280,438} - - (14,378) (2686,060) - -
020 - Phase In/ Out Pgm & One-time Cost o

021 - Phase - in - - - - - - - - -

022 - Phase-out Pgm & One-time Costs - - {(6,170,498) - - (3,444,2886) (2,726,212) - -

Subtotal - - {6,170,498) - - {3,444,286) (2,726,212) - .
030 - inflation & Price List Adjustments

Cost of Goods & Services Increase/{Decrease) - - (148,253) - - 44,643 {192,896) - -

State Gov"t & Services Charges lncrease/(Decrease) 496,632 - - (255,294) 751,926 - -
02/07/17 Page 9 of 27 BOV104 - Biennial Budget Summary
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Summary of 2017-19 Biennium Budget

Employment Dept Governor's Budget
Unemployment Insurance Cross Reference Number: 47100-010-10-00-00000
2017-19 Biennium
Pasitions | Full-Time | ALL FUNDS | General Fund Lottery Other Funds Federaf Nonlimited Nonlimited
Description Equivalent Funds Funds Other Funds Federal
| L (FTE) Funds
Subtotal - - 348,379 - - (210,651) 559,030 - -

040 - Mandated Caseload
040 - Mandated Caseload 32 7.00 1,031,381 - - - 1,031,381 - -

050 - Fundshifts and Revenue Reductions

0350 - Fundshifts - - - - - 10,200,000 (10,200,000) - -
060 - Technlcal Adjustments

060 - Technical Adjustments (79) {77.91) {24,548,406) - - (1,948,619) (22,599,787) - -
Subtotal: 2017-19 Current Service Level 57T 527.16 125,951,724 - - 33,222,239 92,729,485 - -
oz2i07n7 Page 10 of 27 BDV104 - Biennial Budget Summary
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Summary of 2017-19 Biennium Budget

Employment Dept Governor's Budget
Unemployment Insurance Cross Reference Number: 47100-010-10-00-00000
2017-18 Biennium
Positions | Full-Time | ALL FUNDS |General Fund Lottery Other Funds Federal Nonlimited | Nonlimited
Description Equivalent Funds Funds Other Funds Federal
{FTE) Funds
Subtotal: 2017-19 Current Service Level 577 52716 125,951,724 - - 33,222,239 92,729,485 - -

070 - Revenue Reductions/Shortfall
070 - Revenue Shortfzlls (8) (7.67) {2,299,052) - - (1,367,654) {931,398} . -

Modified 2017-19 Current Service Level 569 519.49 123,652,672 - - 31,854,585 91,798,087 - -

080 - £-Beards
080 - May 2016 E-Board - - - - - - - - -

Subtotal Emergency Board Packages - - - - - - - - -

Policy Packages
081 - September 2016 Emergency Board - - - - - - - . -
080 -:Analyst Adjustments - - - - - - R . B

091 - Statewide Adjustment DAS Chgs - - (1,285,759) - - {1,285,759) - - -
092 - Statewide AG Adjustment - - (51,376) - - (51,376) - - -
101 - Modernize Business Services & Technology Infrastructure 14 14.00 2,638,841 “ - 2,638,841 - - -

102 - Trade Act-Trade Adiustment Assistance Program - - - - - - - - -
102 - Federal Work Opportunity Tax Credit Program - - - - - - . . -
104 - Worklorce Contracted Employment Services - - - - - - - - -

105 - Cregan Talent Council Obligated Grants - - - . - - - - -

Subtota! Pollcy Packages 14 14,00 1,301,706 - - 1,301,706 - : - -
Total 2017-19 Governor's Budget 583 533.49 124,954,378 - - 33,156,291 91,798,087 - -
Percentage Change From 2015-17 Leg Approved Budget -7.51% -11.38% -17.25% - - 18.93% -25.77% - -
Percantage Change From 2017-18 Current Service Level 1.04% 1.20% -0.79% - - -0.20% -1.00% - -
02/07117 Page 11 of 27 BDV104 - Biennlal Budget Summary

7:39 AM BHV104
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Summary of 2017-19 Biennium Budget

Employment Dept ‘ Governor's Budget
‘Workforce Operations Cross Reference Number:; 47100-010-20-00-00000
2047-19 Biennium
Positions | Full-Time | ALL FUNDS | General Fund Lottery Other Funds Federaf Nonlimited | Nonlimited
Description Equivalent Funds Funds Other Funds Federal
‘ (FTE) . Funds
2015-17 Leg Adopted Budget 461 458,05 107,304,458 - - 72,564,876 34,739,583 - -
2015-17 Emergency Boards ~ - 3,160,318 - - 2,343,223 817,095 - -
2095-17 Leg Approved Budget 461 459,05 110,464,777 - - 74,908,099 35,556,678 - -

2017-19 Base Budget Adjustments
Net Cost of Position Actions
Administrative Blienniallzed E-Beard, Phase-Cut (30) (30.00) 336,973 - - 2,262,573 {1,925,600) - -
Estimated Cost of Merlt increase - - - - . - .
Base Debt Service Adjustment - - - - - - -
Base Nonlimited Adjustment - - - - - - -

Capital Construction - T - ; - -

Subtotal 2017-19 Base Budget 431 429.05 110,801,750 - - 77,170,672 33,631,078 - -

Essential Packages

010 - Nen-PICS Pers Sve/Vacency Factor

Vacancy Factor (Increase)/Decrease - - (503,503) - ! - (397.809) (105,694) - -
Non-PICS Perscnal Service Increase/(Decrease) - - 248,668 - - 257,782 {9,114} - -
Subtotal - - (254,835} - - {140,027} (114,808} - -

020 - Phase In/ Out Pgm & Cne-time Cost

021 - Phase - In - - - - - - - . -

022 - Phase-out Pgrm & One-time Costs - - (6,070,275) - - {3,149,615) (2,920,660) “ -

Subtotal - - (6,070,275} - B {(3,149,615)  (2,920,660) - -
030 - Inflation & Price List Adjustments

Cost of Goods & Services Increase/{Decrease) - “ 928,307 ~ - 465,167 463,140 - -

State Gov"t & Services Charges Increase/(Cecrease) 293,466 - - 134,787 158,679 - -
02/07117 Page 12 of 27 BDV104 - Blennial Budget Summary
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Summary of 2017-19 Biennium Budget

Employment Dept Governor's Budget
Workforce Operaticns Cross Reference Number: 47100-010-20-00-00000
2017-12 Biennium
Positions | Full-Time | ALL FUNDS | General Fund Lottery Other Funds Federal Nonlimited' | Nonlimited
Description Equivalent Funds Funds Other Funds Federal
’ (FTE) . . Funds
Subtotal - . 1,221,773 - - 599,954 621,819 - -

040 - Mandated Caseload
040 - Mandated Caseload - - - - - - - - -

050 - Fundshifts and Revenue Reductions

050 - Fundshifts . - - - - - {1,954,000) 1,854,000 - -
060 - Technlcal Adjustments

080 - Technical Adjustments {49) (4©.00) (16,803,835} - - {11,855,828) {4,948,008) - -
Subtotal: 2017-19 Current Service Level 382 380.05 28,894,578 - - 60,671,158 28,223,420 - -
02/07117 Page 13 of 27 BDV104 - Biennial Budget Summary
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Summary of 2017-19 Biennium Budget

Employment Dept ‘ Governor's Budget
Workforce Cperations Cross Reference Number: 47100-010-20-00-00000
2017-19 Biennium
Positions | Full-Time | ALL FUNDS |General Fund Lottery Other Funds Federal Nonlimited | Nonlimited
Description Equivalent Funds Funds Other Funds Federal
{(FTE) Funds
Subtotai: 2017-19 Current Service Level 382 380.05 88,894,578 - - 60,671,158 28,223,420 - -

070 - Revenue Reductions/Shortfall
070 - Revenue Shorffalls - - - - - - -

Maodified 2047-19 Current Service Level 382 380.05 88,894,578 - - 60,671,158 28,223,420 - -

080 - E-Boards ‘
080 - May 2016 E-Board - - - - - - . - .,

Subtotal Emergency Board Packages - - - “ - - - .

Pollcy Packages
081 - September 2016 Emergency Board - - - - - - “ - B
090 - Analyst Adjustments - - - - - - - -

091 - Statewide Adjustment DAS Chgs - - {748,451} - - (748,451) . - -
052 - Statewide AG Adjustment - - (1,822) - - (1,822) _ - -
101 - Modernize Business Services & Technology Infrastructure 1 1.00 209,121 - - 208,121 - - -
102 - Trade Act-Trade Adjustment Assistance Program 30 30.00 4,849,609 - - - 4,849,999 - -
103 - Federal Work Cpportunity Tax Credit Program 3 3.00 497,050 - - - 497,050 - - -
104 - Workforce Contracted Emplayment Services 5 5.00 794420 - - 794,420 - - -

105 - Oregon Talent Councit Obligated Grants - - - - - - - - -

Subtotal Policy Packages 39 39.00 5,600,317 - - 253,268 5,347,045 - -
Total 2017-19 Governor's Budget 421 419.05 94,494,895 - - 60,924,426 33,570,469 - -
Percentage Change From 2015-17 Leg Approved Budget -8.668% -8.71% -14.46% - - ~18.67% -5.59% . -
Percentage Change From 201718 Current Service Level 10.21% 10.26% 6.30% - - 0.42% 18.95% - -
02/07/17 ‘ Page 14 of 27 BDV104 - Blenniai Budget Summary
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Summary of 2017-19 Biennium Budget

Employment Dept Governor's Budget

Child Care Division Cross Reference Number: 47100-010-30-00-000G0
201719 Biennium

Positions | Full-Time | ALL FUNDS | General Fund Lottery Other Funds Federal Nonlimited | Nonfimited

Description Equivalent Funds Funds Other Funds Federal

(FTE) Funds
2015-17 Leg Adopted Budget - - - - - - - - .
2015-17 Emergency Boards - - - - . - - . -
201517 Leg Approved Budget - - - - - . - . - . -

201719 Base Budget Adjustments
Net Cost of Position Actions
Administrative Blennialized E-Board, Phase-Out - - - . - - - - -
Estimated Ceost of Merit Ifcrease - o - - - - -
Base Debt Service Adjustment - - - - - ‘ - R
Base Nonlimited Adjustment - - - - - M -

Capital Constructlon - - . - - - - -

Subtotal 2017-12 Base Budget - - - .- - - - - .

020 - Phase In / Out Pgm & One-time Cost

021 -Phase-In - - - - - - . - _

022 - Phase-out Pgm & COne-time Costs - - - - . - - _ _

Subtotal - ’ - - - - - - - -
040 - Mandated Caseioad

040 - Mandated Caseload - - - - - - - - -
050 - Fundshifts and Revenue Reductions

050 - Fundshlfts - - - - - - - . .
080 - Technical Adjustments

060 - Technical Adjustments - - - - - - - - -

Subtotal: 2017-19 Current Service Level - - - - - - - - .

020717 ' Page 15 of 27 BOV104 - Biennial Budget Summary
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Summary of 2017-19 Biennium Budget

Employment Dept Governor's Budget
Child Care Division Cross Reference Number: 47100-010-30-00-00000
201719 Biennium

Positions | Full-Time | ALL FUNDS | General Fund Lottery Other Funds Federal = | Nonlimited | Nonilimited
Description Equivaient Funds Funds QOther Funds Federal
(FTE) Funds

Subtotal: 2017-192 Current Service Level - - - - - - - - -

070 - Revenue Reductions/Shortfall
070 - Revenue Shertfalls - - - - - - - - -

Maodified 2017-19 Current Service Leve| - - - - - - - - -

080 - E-Boards
080 - May 2016 E-Board - - - - - - - - ‘ B

Subtotal Emergency Board Packages - - - - - - - - p

Policy Packagas _
081 - September 2016 Emergency Board - - - - - - - - -
080 - Analyst Adjustrments - - - - - M - . - -
091 - Statewlde Adjustment DAS Chgs - - - - - - - ) - -
092 - Statewlde AG Adjustment - - - - - - - - .
101 - Modernize Business Services & Technology Infrastructure - - - - - - - - -
102 - Trade Act-Trade Adjustment Assistance Program - - - - - - - - .
103 - Federal Work Opportunity Tax Credit Program - - - - - - - - -
104 - Worldorce Centracted Employment Services - - - - - - - - ) -

105 - Oregon Talent Councll Obligated Grants - - - - - - - - - -

Subtotal Policy Packages - - - - - - - - -

Total 2017-19 Governor's Budget - - - - - - - - -

Percentage Change From 2015-17 Leg Approved Budget - - - - - - - - -

Percentage Change From 2017-19 Current Service Level - - - - - - M - -

02107117 : Page 16 of 27 BDV104 - Biennial Budget Summary
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Summary of 2017-19 Biennium Budget

Employment Dept Governor's Budget
Office of Administrative Hearings Cross Reference Number: 47100-010-40-00-00000
2617-19 Biennium
Positions | Fufl-Time | ALL FUNDS | General Fund Lottery Other Funds Federal Nonfimited | Nonlimited

Description Equivalent Funds : Funds Other Funds Federal

(FTE) Funds
2015-17 Leg Adopted Budget 114 112.29 29,086,447 - - 29,086,447 - - -
201517 Erlnergency Boards . - - 322,436 - - 322,436 - - -
2015-17 Leg Approved Budget ‘ "4 112.29 29,408,883 - - 29,408,883 - - -

2017-18 Base Budget Adjustments
Net Cost of Posftion Actions
Agministrative Blenniallzed E-Board, Phase-Out 4 {(3.41) 1,353,148 - - 1,353,148 - - -
Estimated Cost of Merlt increase - - - - - - -
Base Lebt Service Adjustment - - - - - -
Base Nonllmited Adjustment - - - - - -

Capital Construction - - - - T . -

Subtotal 2017-18 2ase Budget 110 108.88 30,762,031 - - 30,762,031 - - -

Essential Packages
010 - Non-PICS Pers Svc/Vacancy Factor :
Vacaney Facter (Increase)/Decrease - - (170,154) - - (170,154) - - -

Non-PICS Perscnal Service Increase/{Decrease) - - 92,817 - - 92,817 ‘ - - -

Subtotal - - (77,337) - - (77,337) . - -
020 - Phase In/Qut Pgm & Cne-time Cost

021 - Phase - In - - - - - - B - -

022 - Phase-out Pgm & One-time Costs - - (636,234) - - (638,234) - - -

Subtotal . . (638,234) - - {638,234) - - -
020 - Inflation & Price List Adjustments

Cost of Goods & Services Increase/(Decraase) - - 212,161 - - 212,161 - - -

State Gov't & Services Charges Increase/(Decrease) 97,282 - - 97,282 - - -
02407117 Page 17 of 27 BDVY104 - Biennial Budget Summary
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Summary of 2017-19 Biennium Budget

Emgloyment Dept Governor's Budget
Office of Administrative Hearings Cross Reference Number: 47100-010-40-00-00000
2017-19 Biennium
Positions | Fufl-Time | ALL FUNDS | General Fund Lottery Other Funds Federal Nonfimited | Nonlimited
Description Equivalent Funds Funds Other Funds Federal
(FTE) Funds
Subtotal - - 309,443 - - 309,443 - - -

040 - Mandated Caseload

040 - Mandated Caseload - - - - .
030 - Fundshifts and Revenue Reducticns

050 - Fundshifts - - . - -
080 - Technlcal Adjustments

080 - Technical Adjustments (3) (3.00) (2,224 464) - - (2,224,464) - ~

Subtotal: 2017-18 Current Service Level 107 105.88 28,131,439 - - 28,131,439 - -

)
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Summary of 2017-19 Biennium Budget

Employment Dept _ Governor's Budget
Office of Administrative Hearings Cross Reference Number: 47100-010-40-00-00000
2017-19 Biennium '
Positions | Full-Time | ALL FUNDS | General Fund Lottery Other Funds Federal Nonfimited | Nonfimited
Description Equivalent Funds Funds Other Funds Federal
(FTE} Funds
Subtotal: 2017-19 Current Service Level 107 105,88 28,131,439 - - 28,131,439 - - -

070 - Revenue Reductions/Shertfall
070 - Revenue Shortfalls - - - “ - - - - -

Modified 2017-19 Current Service Level 107 105.88 28,131,439 - - 28,131,438 - - -

080 - E-Boards
080 - May 2016 E-Board - - ~ - - - . - -

Subtectal Emergency Board Packages - - - - - - - - -

Policy Packages
081 ~ September 2016 Emergency Board - - - - - - “ - -
090 - Analyst Adlustiments - - - - - - - - -
091 - Statewide Adjustment DAS Chgs - - {169,776) - - (169,776) - - -
092 - Statewide AG Adjustment - - (334) - - (334) - - .
101 - Medernize Buslness Sewlces & Technology Infrastructure - - - - - - - - -
102 - Trade Act-Trade Adjustment Assistance Program - - - - - - - N -
103 - Federal Work Opportunity Tax Credit Program - - - - . . . - .
104 - Workforce Contracted Employment Services - . - - - - - h - -

105 - Oregon Talent Councll Obtigated Grants - - - - - - . - -

Subtotal Policy Packages - - (170,110) . - (170,110) - - -
Total 2017-19 Governor's Budget 107 105.88 27,961,329 - - 27,961,329 - - - -
Percentage Change From 2015-17 Leg Approved Budget -6.14% -8.71% 4.92% - - -4.92% - - -
Percentage Change From 2017-19 Current Service Level - - -0.60% - - -0.60% - - -
02107117 Page 19 of 27 BOV104 - Biennial Budget Summary
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Summary of 2017-18 Biennium Budget

Employment Dept Governor's Budget
Workforce and Economic Research ‘ Cross Reference Number: 47100-010-50-00-00000
2017-19 Biennium
! Positions | Full-Time | ALL FUNDS |General Fund Lottery Other Funds Federal Nonlimited | Nontimited
‘ Description Equivalent Funds Funds Other Funds Federal
’ (FTE) Funds
201317 Leg Adopted Budget 64 B2.75 16,280,538 - - 12,757,093 3,523 445 - -
2015-17 Emergency Boards - - 1,147,634 - - 1,185,439 (37,805) - -
2015-17 Leq Approved Budget 64 62.75 17,428,172 - - 13,842,532 3,485,640 - -

2017-19 Base Bucdget Adjustments
Net Cost of Position Actlons )
Administrative Biennialized E-Board, Phase-Out (3} (2.58) (532,687} - - (101,152} (431,535) - -
Estimated Cost of Merit Increase - B - - “ - -
Base Debt Service Adjustment - - - - - -
Base Noniimited Adjustment - - - - - -

Capital Construction - - - - - . -

Subtcetal 2017-19 Base Budget 61 60.17 18,895,485 - - 13,841,380 3,054,105 - -

Essential Packages

010 - Non-PICS Pers Svc/Vacancy Factor

Vacancy Factor {Increase)/Decrease - - (89,381) - - 77,715) (11,666) - -

Non-PICS Personal Service Increase/{Decrease) - - 51,756 - - 61,129 (9,373} - -

Subtotal - - {37,625) - - (16,588) {21,039) . -
020 - Phase In / Out Pgm & One-time Cost

021 - Phase - In - ) - - - - - - - -

022 - Phase-cut Pgm & One-time Costs - - (231,915) - - (122,275) {109,640} - -

Subtotal - - (231,915) - - (122,275) (109,640) - -
030 - Inflation & Price List Adjustments

Cost of Goods & Services Increase/{Decrease) - - 98,695 - - 69,885 28,810 - -

State Gov"t & Services Charges Increase/{Decrease) 92,424 - - 182,542 {90,118) - -
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Summary of 2017-19 Biennium Budget

Employment Dept " Governor's Budget
Workforce and Economic Research Cross Reference Number: 47100-010-50-00-00000
2017-18 Biennium
Positions | Full-Time | ALL FUNDS | General Fund Lottery QOther Funds Federal Nonlimited | Nonlimited
Description Equivalent ' Funds Funds Other Funds Federal
(FTE) Funds
Subtotal - - 191,119 - - 252,427 (61,308) - ) -

040 - Mandated Caseload

040 - Mandated Caseload - - - - - - - - -
050 - Fundshifts and Revenue Reductions .

(50 - Fundshifts - - - - - (5,140,000) 5,140,000 - .
080 - Technical Adjustments

060 - Technical Adjustments (5) (5.00) (1,992,748) - M {1,591,748) (401,000} - -
Subtotal: 2017-18 Current Service Level 56 5517 14,824,316 - - 7,223,198 7,601,118 - -
Gzl07/17 ' Page 21 of 27 BDV104 - Biennial Budget Summary
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Summary of 2017-19 Biennium Budget

Empioyment Dept : Governor's Budget
Workforce and Economic Research Cross Reference Number: 47100-0610-50-00-00000
2017-19 Biennium
Positions | Full-Time | ALL FUNDS | General Fund Lottery Qther Funds Federal Nonlimited | Nonlimited
Description Equivalent Funds Funds Other Funds Federal
(FTE} Funds
Subtotal: 201719 Current Service Level 56 55.17 14,824,316 - - 7,223,198 7,601,118 - -
070 - Revenue Reductions/Shortfall
070 - Revenue Shortfalls - - - - - - - - -
Medified 201719 Current Service Level 56 55,17 14,824,316 - - 7,223,198 7,601,118 - -
08O - E-Boards
080 - May 2016 E-Board - - - - - - - - - -

Subtotal Emergency Board Packages - " - “ - - . - -
Palicy Packages

081 - September 2016 Emergency Board - - - “ - - B - -

080 - Analyst Adjustments - - - - - - ‘ . - -

081 - Statewide Adjustment CAS Chgs - - {96,691) - - (96,691) - - -

092 - Statewide AG Adjustment - - (58) - - (58) - - -

101 « Modernize Business Services & Technology Infrastructure 1 1.00 258,325 - - 258,325 - - -

102 - Trade Act-Trade Adjustment Assistance Program - - - - - - - - -

103 - Federal Work Opportunity Tax Credit Program - - - - - - - - -

104 - Workforce Contracted Employment Services - - - - - - . - -

105 - Cregon Talent Council Obligated Grants - - - - - - - - -
Subtotal Policy Packages 1 1.00 161,576 - - 161,576 - - -
Total 2017-19 Governor's Budget 57 56.17 14,985,892 - - 7,384,774 7,601,118 - -
Percentage Change From 2015-17 Leg Approved Budget «10.94% -1049% -14.01% - - -47.03% 118.07% - -
Percentage Change From 2017-19 Current Service Level 1.79% 1.81% 1.08% - - 2.24% - - -
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Summary of 2017-19 Biennium Budget

Employment Dept
Oregon Talent Council
2017-19 Biennium

Governor's Budget
Cross Reference Number: 47100-010-70-00-00000

Positions | Full-Time | ALL FUNDS | General Fund Lottery Other Funds Federal Nonlimited | Nonlimited
Pescription Equivalent Funds Funds Other Funds |  Federal
(FTE) Funds

2015-17 Leg Adopted Budget 2 1.65 6,112,818 6,112,818 - - -

2015-17 Emergency Boards - - 20,837 20,837 - - -
20115-17 Leg Approved Budget 2 1.65 6,133,655 6,133,655 - - -
2017-19 Base Budget Adjustments
Net Cost of Position Actions

Administrative Biennialized E-Board, Phase-Out - 0.02 98,437 98,437 - - .

Estimated Cost of Merit Increase - - - - -
Base Debt Service Adjustment - - - - -
Base Noniimlted Adjustment - - - - -
Capital Construction - - - - -
Subtotal 2017-19 Base Budget 2 1.67 6,232,092 6,232,092 - - -
Essential Packages
010 - Non-PICS Pers Sve/Vacancy Factor

Vacaney Factor {Increase)Decrease - - (6,360} (6,360) - - -

Non-RICS Personal Service Increase/(Decrease) - - 6,965 6,965 - - .

Subtotal - - 605 605 - - -
020 - Phase In / Qut Pgm & One-time Cost

021 - Phase - In - - - - . - .

022 - Phase-out Pgm & One-time Costs - - - - - - -

Suhtotal . - - - - - -
030 - Inflation & Price List Adjustments

Cost of Goods & Services increase/{Decrease) - - 3439 3,439 - - -

State Gov"t & Services Charges Increase/{Decrease) 16,540 16,540 - - -

02/07117
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Summary of 2017-19 Biennium Budget

Employment Dept Governor's Budget
Oregon Talent Council Cross Reference Number: 47100-010-70-00-00000
2017-19 Biennium '
Positions | Fufl-Time | ALL FUNDS | General Fund Lontery Other Funds Federal Noniimited | Nonlimited
Description Equivalent Funds Funds - Other Funds Federal ‘
(FTE) Funds
Subtotal - - 14,979 19,979 - - - - -

040 - Mandated Caselcad

040 - Mandated Caseload - - . “ - - ) - - -
050 - Fundshifts and Revenue Reductions

080 - Fundshifts - - - u - - - . -
080 - Technlzal Adjustments

060 - Technical Adjustments - - - - - - - - -

Subtotal: 2017-19 Current Service Level 2 1.67 6,252,676 6,252,676 - - - - -

02/07/117 ' Page 24 of 27 BDV104 - Blennial Budgsat Summary
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Summary of 2017-19 Biennium Budget

Employment Dept Governor's Budget
Oregon Talent Council Cross Reference Number: 47100-010-70-00-00000
201719 Biennium
Positions | Full-Time | ALL FUNDS | General Fund Lottery Other Funds Federal Nonlimited | Nonlimited
Description Equivalent Funds Funds Other Funds Federal
(FTE) Funds
Subtotal: 2017-19 Current Service Level 2 1.67 6,252,676 6,252,676 - - - - -

070 - Revenue Reductions/Shortfall
070 - Revenue Shortfalls - - . - - . _ - _

iiodified 201719 Current Service Level 2 1.67 6,252,676 6,252,676 - - - - -

080 - E-Boards
080 - May 2016 E-Board - - - - - - - - -

Subtotal Emergency Board Packages - - - - - - - - -

Pollcy Packages
081 - September 2016 Emergency Board - - - - - - - - -
090 - Analyst Adjustments l (1) (1.17) (6,085,125) (6,085,125) - - - - -
091 - Statewlde Adjustment DAS Chgs - u {7,316) (7,316} - - - - -
092 - Statewide AG Ad|ustment - - - - N - - - -
101 - Modernize Business Services & Technelogy Infrastructure - - - - - - - - -
102 - Trade Act-Trade Adjustment Assistance Program - - - - - - - - -
103 - Federal Work Opportunity Tax Credit Program - - - - - - - - -
104 - Workforce Contracted Employment Services - - - - - - - - -

105 - Cregon Talent Council Obllgated Grants - - - - - - - - -

Subtotal Policy Packages (1) (1.17) {6,093,441) (6,093,441} - - - - -
Tota! 2017-19 Governor's Budget 1 0.50 159,235 159,235 R - _ ~ R
Pereentage Change From 2015-17 Leg Approved Budget -50.00% -69.70% . -97.40% -57.40% - - - - -
Percentage Change From 2017-19 Current Service Level -50.00% -70.06% -87.45% “GT.45% - - - : - -
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Summary of 2017-19 Biennium Budget

Employment Dept Governer's Budget
Employment Dept - Nonlimited Cross Reference Number: 47100-087-00-00-00000
2017-18 Biennium
Positions | Full-Time | ALL FUNDS | General Fund Lottery Other Funds Federal Nonlimited | Nonlimited
Description Equivalent Funds Funds Other Funds Federal
(FTE) Funds
2015-17 Leg Adopted Budget - - 1,614,337,053 - . - ' - 1,520,105,053 94,832,000

201517 Emergency Boards - - - - - - . . .

2015-17 Leg Approved Budget - - 1,614,937,053 - - B - 1,520,105,053 54,832,000

2017-19 Base Budget Adiustments
Net Cost of Position Actions
Administratlve Bienniallzed E-Board, Phase-Cut - - - - - M - - -
Estimated Cost of Merit Increase - - - - - - -
Base Debt Service Adjustment N - - - - - .
Base Noniimited Adjustment {120,937,053) - - - - (96,105,053) (24,832,000}

Capital Construction : - - - - - . -

Subtotal 2017-1% Base Budget - - 1,494,000,000 - : - - - 1,424,000,000 70,000,000

020 - Phase In / Out Pgm & One-time Cost

021 -Phase -1In - - - - - - - - -

022 - Phase-out Pgm & One-time Costs - - - - - - - - -

Subtotal - - - - - - - - -
040 - Mandated Caseload

040 - Mandated Caseload - - - - - - - . -
050 - Fundshlfts and Revenue Reductions

050 - Fundshifts - - - - - - - - -
060 - Technical Adjustments

- 060 - Technlcal Adjustments - - - - - - - . .

Subtotal; 2017-19 Current Service Level - - 1,484,000,000 - - - - 1,424,000,000 70,000,000

02107117 Page 26 of 27 EDV104 - Biennial Budget Summary
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Summary of 2017-19 Biennium Budget

Employment Dept = Governor's Budget
Employment Dept - Noniimited Cross Reference Number: 47100-087-00-00-00000
2017-19 Blennium
Positions | Full-Time | ALL FUNDS | General Fund Lottery Other Funds Federal Monfimited | Nonlimited
Description Equivalent Funds Funds Other Funds Federal
(FTE) Funds
Subtetal: 201719 Current Service Level - - 1,494,000,000 - - - - 1,424,000,000 70,000,000

070 - Revenue Reductions/Shortfall
070 - Revenue Shortfalis - . - - - - - - -

Modified 2017-1% Cunrent Service [ eve| - - 1,494,000,000 - - - - 1,424,000,000 70,000,000

080 - E-Boards
080 - May 2016 E-Board - - - - - - . . -

Subtotal Emergency Board Packages - - - A - . - - -

Palicy Packages )
081 - September 2016 Emergency Board - - - - - N - - -
080 - Analyst Adjustments - - - - - - - . -
091 - Statewide Adjustment DAS Chgs - - - - - - - - -
092 - Statewide AG Adjustment - - - . - - - - -
101 - Modernize Business Services & Technology Infrastrusture - - - - M - - - -
102 - Trade Act-Trade Adjustment Assistance Program - - - - - - - - -
103 - Federal Work Opporiunity Tax Credit Program - - - - - - - - -

104 - Workforce Contracted Empioyment Services - - - . - - - - -

105 - Oregon Talent Counci! Obligated Grants - - - - - - - - -
Subtetal Policy Packages - “ - - - - - - -
Total 2017-19 Governor's Budget - - 1,494,000,000 - n - - 1,424,000,000 70,000,000
Percentage Change From 2015-17 Leg Approved Budget - - -7.49% - - - - -6.32% -26.19%

Percentage Change From 2017-19 Current Service Level - ] - ‘ - - - - - - -

02/0717 Page 27 of 27 " BDV104 - Biennial Budget Summary
7:38 AM ' BDV104
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Employment Dept Agency Number: 47100
Agencywide Program Unit Summary Version: Y - 01 - Governor's Budget
2017-19 Biennium
Summary Cross Reference Description 2013-15 2015-17 Leg 2015-17 Leg 2017-18 2017-19 2017-19 Leg
Cross Reference Actuals Adopted Approved Agency Governor's Adopted
Number Budget Budget Request Budget Budget
Budget
018-05-00-00000 Employment Dept Shared Services
Other Funds - - - 19,380,972 18,397,676 -
Federal Funds - - - 27,848,796 27,379,385 -
All Funds - - - 47,329,768 45777,081 -
010-10-00-00000 Unemployment Insurance
Other Funds 21,150,537 27,392,285 27,879,085 34,493,426 33,156,291 -
Federal Funds 115,884,311 118,722,141 123,674,062 91,798,087 91,798,087 -
All Funds 137,034,848 147,114,426 151,553,147 126,291,513 124,954 378 -
01 0-20-00-00600 Workforce Operations
Other Funds 55,028,638 72,564 876 74,908,009 61,674,699 60,024,426 -
Federal Funds 32,090,108 34,739,583 35,556,678 33,570,469 33,570,469 -
All Funds 87,118,746 107,304,459 110,464,777 95,245,168 94,494,895 -
010-40-00-00000 Office of Administrative Hearings
Other Funds : 26,032 266 29,086,447 29,408,883 28,131,439 27,964,329 -
010-50-00-00000 Workforce and Economic Research
Other Funds 7,685,289 12,757,093 13,942,532 7,481,523 7,384,774 -
Federal Funds 7,225,430 3,523,445 3,485,640 7,601,118 7,601,118 -
" All Funds 14,910,719 16,280,538 17,428 172 ‘15:082,641 14,985,892 -

Agency Request Governor's Budget Legislatively Adopted

2017-12 Biennium " Page Agencywide Program Unit Summary - BPR010
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Employment Dept Agency Number: 47100
Agencywide Program Unit Summary Version: Y - 01 - Governor's Budget
2017-19 Biennium

Summary Cross Reference Description 2013-15 2015-17 Leg 2015-17 Leg ' 2017189 2017-19 2017-19 Leg
Cross Reference ' Actuals Adopted Approved Agency Governor's Adopted
Number Budget Budget Request Budget Budget
: Budget
010-70-00-00000 Gregon Talent Council
General Fund E 6,112,818 6,133,655 6,652,676 158,235

087-00-00-00000

Employment Dept - Nonlimited
Other Funds

Federal Funds

1,181,961,129
241,841,739

1,520,105,053
94,832,000

1,520,105,083
94,832,000

1,424,000,000
70,000,000

1,424,000,000
70,000,000

© All Funds 1,433,802,868 1,614,937,063 1,614,937,053 1,494 ,000,000 1,494,000,000
TOTAL AGENCY
General Fund - 6,112,818 6,133,655 6,652,676 159,235
Other Funds 1,301,857,859 1,661,905,754 1,666,243,652 1,575,162,059 1,571,824,496
Federal Funds 397,041,588 252,817,169 257,548,380 230,918,470 230,349,059

All Funds

+,698,5820,447

1,920,835,741

1,829,925 687

1,812,733,205

1,802,332,790

Agency Request Governor's Budget
2017-19 Biennium Page

Legislatively Adopted
Agencywide Program Unit Summary - BPR010
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REVENUE FORECAST:

The Oregon Employment Department receives funding from both federal and dedicated state sources. The agency receives Federal Funds, Other
Funds, and, as of the 2015-17 bienniurm, General Fund.

House Bill 2728 {2015) established the Oregon Talent Council in the Employment Department, and appropriated $6.2 million General Fund for the
2015-17 biennium. The Governor’s Budget eliminates the ongoing funding for the Oregon Talent Council and the General Fund appropriation. The
Governor’s Budget includes $159,325 General Fund for one Limited Duration position for 12 months to wind down the Council in 2017-19.

The U.S. Department of Labor (U.S. DOL) provides the Employment Department with federal funding through a variety of programs, with the bulk
of funds related to Unemployment Insurance and several reemployment-related programs. Other Funds sources include payroll taxes on employers
(to fund Unemployment Benefits), charges for administrative hearing services, and penalties and interest for delinquent payments.

In general, the agency receives increased federal funding during economic downturns, but is underfunded during economic expansions, and therefore
reliant on fund reserves to continue operations. From 2009 to 2013, the Employment Department received increased federal funding in response to
the economic downturn. The increased federal funding has now ceased and funding has returned to a much lower level.

Legislative actions have also affected the agency’s operating reserves. In recent years the agency has transferred Supplemental Employment
Department Administrative Fund (SEDAF) revenues of $9 million in the 2011-13 biennium, $10 million in 2013-15 and $13 million in 2015-17 to
the state General Fund for non-Employment Department related programs as directed by the legislature.

FEDERAL ¥FUNDS:

Unemployment Insurance Admiristration Grant

Federal Funds are used to finance the bulk of the administration of the Unemployment Insurance (UI) program. These funds are from employer
payroll taxes collected by the Internal Revenue Service and allocated to the states. Federal revenue for the Ul program is based on a complex cost
formula incorporating economic data and forecasts, UI workload and spending history, and federal appropriation levels. This formula requires the
agency to manage the Ul program with staffing levels that change in response to the workload and federal appropriation levels, UI Administration

Grant funds may only be used to pay for administration of the Ul program. The forecast is based on projected information modeled through the
anticipated federal funding formula. ‘ ‘

Wagner-Peyser Act
These funds are used for administering an employment services grant. Use of the grant for employment services is restricted to labor exchange
activities including job search assistance, job referral, placement assistance for job seekers, reemployment services to unemployment insurance
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claimants, and recruitment services to employers. These funds are also used for the analysis and dissemination of labor market information to

businesses, job seekers, local workforce boards and others. Funds have remained fairly constant (without inflationary increases) and are assumed to
be flat through 2017-19.

Trade Act Administration i

These funds are used to assist individuals that have lost employment due to the impacts of trade agreements. Funding is dedicated to employment
services, case management, and training programs for individuals certified under the Trade Act. Funding is assumed to increase in 2017-19 as federal
approval of petitions for Oregon employers is expected to rise. The Trade Adjustment Assistance (TAA) Reauthorization Act of 2015, signed into
law on June 29, 2015, extended the sunset of this program to June 30, 2021,

Veterans Employment Services .
These funds are restricted to the provisions of employment services for Veterans. Funds have remained fairly constant (without inflationary
increases) and are assumed to be flat through 2017-19.

Reempleyment Services and Eligibility Assessment program (RESEA)

These funds are provided by the U.S. DOL and are restricted to approved plans for the review of UI claimant eligibility for benefits, for the provision
of their reemployment plans, and for the distribution of labor market information to Ul claimants. The forecast was based on the most recently
approved prant for Federal Fiscal Year 2016.

Bureau of Labor Statistics
These funds are allocated to the states by the Bureau of Labor Statistics (BLS), U.S.DOL, and provides funding that is restricted to the collection of
base economic statistics. BLS funds have remained fairly constant (without inflationary increases) and are assumed to be flat through 2017-19.

Werkforce Information Grant

These funds are provided for investing in research and distributing labor market information. Funding can only be spent on electronic distribution of
Labor Market Information, industry and occupational employment projects, maintenance of the Workforce Information Database, and annual
reporting. Funds have remained fairly constant (without inflationary increases) and are assumed to be flat through 2017-19.

Work Opportuenity Tax Credit Admlmstratlon

These funds are provided by the U.S. DOL to prov1de federal tax credits to employers that hire employees from certain target populations as
specified by the federal government. Funding is restricted to the administrative costs of implementing this tax credit program. Funds have remained
fairly constant (without inflationary increases) and are assumed to be flat through 2017-19.
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Foreign Labor Certification Grant :
These funds are provided only for administration of the Foreign Labor Certification program, which brings in foreign workers for jobs under certain
circumstances. Funds have remained fairly constant (without inflationary increases) and are assumed to be flat through 2017-19.

OTHER FUNDS:

Employer Unemployment Taxes
State payroll taxes are collected by the Oregon Employment Department, held by the U.S. Treasury, and are continuously appropnated by Congress
for payment of Unemployment Insurance benefits only.

After the tough recessionary times of the 1970s, the Oregon Legislature increased the solvency requirements of Oregon’s Unemployment Insurance
Trust Fund so that it could remain healthy during poor economic times. Oregon law uses a self-balancing, formula-based system for establishing the
tax rates for Oregon employers that is comprised of eight different tax schedules with the higher numbered schedules having the higher vields. The
determination of which schedule to use for a given employer is assessed annually, and the assessment is based on an analysis of the UI Trust Fund
balance. The taxing system is designed to operate in a counter-cyclical manner, collecting taxes prior to a recession so that taxes may not have to be
raised during a recession. The revenue forecast is based on the state economic forecast, taking into account other employment and statutory
Darameters.

Supplemental Employment Department Administrative Fund (SEDAF)

During the 2005 Legislative Session, the statute was changed so that 0.09% of taxable payroll is diverted to the Supplemental Employment
Department Administrative Fund. These funds are used to support the agency’s Workforce Operations and Workforce and Economic Research
programs. These funds may only be used by the Employment Department for payment of expenses of administration for which federal funding has
been reduced eliminated or otherwise not available, and which has been authorized in the legislatively approved budget of the department (ORS
657.783). The revenue forecast is based on the Employer Unemployment Taxes forecast which is performed by the agency quarterly.

Pernaity and Interest Revenue (also called the Employrnent Department Special Administrative Fund)

Penalty and Interest revenue is derived from the interest earnings and penalties assessed on delinquent payments of employer taxes. The revenue
projection is based on current and historical levels of collection. These funds are used to pay expenses for which Federal Funds are not available or as
determined by the Director of the Employment Department.

Supplementzal Nutrition Assistance Program (SNAP) Employment & Training

The agency submitted a plan in late 2015-17 to the Federal Government in partnership with other agencies and partners for reimbursement of state
funds used for employment and training of SNAP clients. SNAP reimburses states for employment and training activities provided to SNAP eligible
customers. Services include skills assessment, job search assistance, employer outreach, case management, and referral to training and other
resources. With federal approval, allowable costs may be reimbursed 50% when state funds are used to pay for these activities,
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Fraud Controi Fund

The Fraud Control Fund is derived from the interest collected on delinquent repayment of Ul benefit overpayments. The revenue projection is based
on current and historical levels of collection. These funds may only be used for administrative costs associated with the prevention, discovery, and
collection of unemployment benefit overpayments.

Administrative Hearings Charges for Services
The Office of Administrative Hearings receives cost-based payments for services provided to state agencies, counties, cities, boards, and

commuissions. Charges to each customer are based on their actual use of services. The OAH charges all costs associated with hearings as required
under ORS 183.655.

Contracted Funds for Services

The Employment Department receives funds from workforce partners, other state agencies, and private sector customers for specialized services.
Services provided are workforce related and provide placement services, workforce and economic data, and workforce support services.

Other Employment Revenue

The department receives interest on the Ul Trust Fund Wthh is held by the U.S. Treasury. This interest is remvested in the Ul Trust Fund and used to
pay benefits to claimants. -

Reed Act Funds

Federal law allows for the transfer of certain excess funds to pay for a state’s employment-related activities. These funds are similar to regular federal
funding from the unemployment taxes collected by the federal government. A state may use these funds for administration of its unemployment
compensation law and employment service programs, subject to specific appropriation requirements. There are no other authorized uses. The Reed
Act funds are kept in Oregon’s Ul Trust Fund and are included in the calculations to determine employer tax rates. These funds are expected to be

fully spent by the end of the 2017-19 biennium. There have been only seven distributions of Reed Act Funds since 1956, and no new Reed Act Funds
are expected in the near future.

Research Services
The Employment Department partners with both public and private entities to research economic, workforce, and labor trends. Research services

include information about workforce and economic data, and programs such as the Bureau of Labor and Industries (BOLI) agreements and funding
for the Performance Reporting Information System (PRISM).
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GENERAL FUND:

The 2015 Legislature passed House Bill 2728, establishing the Oregon Talent Council. General Fund was appropriated to the Employment
Department for allocation to the Council to make targeted workforce investments (special payments) in support of the Talent Development Plan. Up
to 10% of the appropriation may be used for administrative support of the Council, including staff, by the Employment Department. The 2017-19
Agency Request budget continues the Oregon Talent Council and the General Fund appropriation.

The Governor’s Budget eliminates the ongoing funding for the Oregon Talent Council and the General Fund appropriation. The Governor’s Budget
includes $159,325 General Fund for one Limited Duration position for 12 months to wind down the Council in 2017-19.

DETAIL OF FEE, LICENSE OR ASSESSMENT REVENUE INCREASE:

The Employment Department is not proposing any increases in fees, licenses, or assessments for the 2017-19 biennium.
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Employment Dept Agency Number: 47100
Agencywide Program Unit Summary Version: Y - 01 - Governor's Budget
201719 Biennium
Summary Cross Reference Description 2013-15 2015-17 Leyg 2015-17 Leg 2017-19 2017-19 2017-19 Leg

Cross Reference ' Actuals Adopted Approved Agency Governor's Adopted

Number Budget Budget Request Budget Budget

Budget
010-05-00-00000 Employment Dept Shared Services
" Other Funds - - - 19,380,972 18,397,676 -
Federal Funds - - - 27,948,796 27,379,385 -
All Funds - - - 47,329,768 45,777,061 -
010-10-00-00000 Unemployment Insurance
Other Funds 21,150,537 27,392,285 27,872,085 34,493,426 33,156,291 -
Federal Funds 115,884,311 119,722,141 123,674,062 91,798,087 91,798,087 -
All Funds 137,034,848 147,114,426 151,553,147 126,291,513 124,954 378 -
010-20-00-00000 Workforce Operations
Other Funds 55,028,638 72,564 876 74,908,099 61,674,699 60,924,426 -
Federal Funds 32,080,108 34,738,583 35,556,678 33,570,462 33,570,465 -
All Funds 87,118,746 107,304,458 110,464,777 95,245,168 94,494,895 -
010-40-00-00000 Office of Administrative Hearings
Other Funds 26,032,268 29,086 447 29,408,883 28,131,439 27,961,329 -
012-50-00-00000 Workforce and Economic Research .

Other Funas 7,685,289 12,757,083 13,842,532 7,481,523 7,384,774 -
Federal Funds 7,225 430 3,523,445 3,485,640 7,601,118 7,601,118 -
All Funds 14,910,719 16,280,538 17,428,172 15,082,841 14,985,852 -

Agency Reqguest
2017-19 Biennium

Governor's Budget

Page

Legislatively Adopted
Agencywide Program Unit Summary - BPR010
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Employment Dept Agency Number: 47100
Agencywide Program Unit Summary Version: Y - 01 - Governor's Budget
2017-19 Biennium :
Summary Cross Reference Description 2013-15 2015-17 Leg 2015-17 Leg 2017-18 2017-18% 2017-19 Leg
Cross Reference Actuals Adopted Approved Agency Governor's |  Adopted
MNumber Budget Budget Request Budget Budget
Budget
010-70-00-00000 Oregon Talent Council
General Fund - 6,112,818 6,133,655 6,652,676 159,235 -

087-00-00-00000 Employment Dept - Nonlimited
Other Funds .

Federal Funds

1,191,961,129
241,841,739

1,5620,105,053
94,832,000

1,520,105,053
94,832,000

1,424,000,000
70,000,000

1,424,000,000
70,000,000

All Funds 1,433,802,868 1,614,937,053 1,614,937,053 1,494,000,000 1,494,000,000 -
TOTAL AGENCY

General Fund - 6,112,818 6,133,655 6,652,676 159,235 -

Other Funds 1,301,857,859 1,661,905,754 1,666,243,652 1,575,162,059 1,571,824,496 -

Federal Funds 397,041,588 252,817,169 257,548,380 230,918,470 230,349,059 -

All Funds 1,698,899, 447 1,820,835,741 1,929,925 687 1,812,733,205 1,802,332,790 -

_____Agency Request e, Governor's Budget o Legistatively Adopted
2017-19 Biennium Page Agencywide Program Unit Summary - BPRO10
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DETAIL OF LOTTERY FUNDS, OTHER FUNDS, AND FEDERAL FUNDS REVENUE:
Oregon Employment Department

ORBITS 2015-17 2017-19
Source Fund Revenue 2013-15 Legislatively | 2015-17 Agency Governor’s Legislatively
Acct Actual Adopted Estimated Request Recommended Adopted

REVENUE o ' '

Federal Government Federal 9935 393,008,959 253,219,498 230,918,470 230,918,470

Employer Taxes Other 120 2,145,819,527 1 2,169,234,815 2,002,715141 ) 2,092,715,141

Federal Funds as OF Other 355 0 0 0 0

Charges for Services Other 410 29,973,684 33,583,874 33,703,965 33,703,965

Fines & Forfeitures Other 505 22,969,789 27,241,515 14,833,329 14,833,329

Interest Income Other 605 100,102,170 128,579,111 127,708,000 127,708,000

Rents & Royalties Other 510 183,869 0 0 , 0

Other Revenues Other 975 49,348,845 55,154,530 30,567,786 30,567,786

Tsf from Other Agencies Other Various 37,895 315,913 354,302 354,302

Tsf to Other Agencies Other Various (4,210,985) (4,780,000) (5,473,000) (5,473,000)

Tsf to General Fund Other 2060 (10,000,000) { (13,000,000) 0 0
TRANSFERS TO/FROM
NON-LYMITED 101072010

SEDAF Other

Special Administration
» &I) Other

Reed Act Other

Modernization Other

Fraud Control Fund Other

Other Other

| Total 2,727,233,753 | 2,649,549,256 2,525,327,993 | 2,525,327,993
X Governor’s Recommended Legislatively Adopted

Agency Request
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Employment Department

i

Unemployment Insurance Division

Governor

Employment
Appeals Board

Director

Deputy Director

Unemployment Insurance
Division

Ul Benefits

¢ Process Claimsg
+ Determine Eligibility
+ Pay Benefits

¢ Benefit Payment Control
— prevent, detect and
recover overpayments

UI Tax

+ Combined Tax Reporting
+ Field Audits
+ Tax Collection

+ Employer Status
Determination

+ Report Delinquency

+ Account Maintenance

UI Policy

+ Quality Control and
- Federal/State Compliance

+ Legislative, Rule and
Policy Work

+ Process Improvements

+ Trust Fund Projections and
Analysis

+ Interstate Programs

Budget Summary Level :
Includes Employment Appeals Board

2015-17 2017-19

Pos.; 631 383
FTE: 602.02 533.49

2013-17 Toral positions and FTE include related administrative and ltechnical support; 2017-19 administrative and technical support positions have been removed and are included in

Employment Shared Services.
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MISSION:

The Unemployment Insurance (UI) Division administers the Unemployment Insurance program to provide temporary, partial wage replacement for
workers who are unemployed through no fault of their own. The purpose of the Ul program is to provide income to unemployed workers; stabilize
the economy in local communities with high unemployment and during economic downturns; facilitate reemployment through a focus on work
search and employment services; and preserve a trained, local workforce for businesses during economic downturns.

PROGRAM EXECUTIVE SUMMARY:

Primary Strategic Focus Areas: A4 Thriving Statewide Economy
Primary Program Contact: David Gerstenfeld, Division Director, Unemployment Insurance, (503) 947-1707

Unemployment Insurance Limitation for Limited

and Non-Limited Funds
180 ‘ 7

160

140

120

106

In Billions

30

$ in Millions

80

a0

20

i == General Fund  =m80ther Funds  ®®YFederal Funds  ~~Amount of Beneflts Paid
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PROGRAM OVERVIEW:

The program pays Ul benefits, which is a temporary partial wage replacement, to workers who are unemployed through no fault of their own. The
pregram also collects payroll tax that goes into the Ul Trust Fund to pay for Ul benefits.

Program Funding Request
The Unemployment Insurance Division is requesting budget authority for the 2017-19 biennium of:

$33,156,291 Other Funds
$91,798,087 Federal Funds

$1,424,000,000 Other Funds Non-Limited (state benefit compensation)
$45,000,000 Federal Funds Non-Limited (federal benefit compensation)

The requested funding is a decrease of 17.6% of Limited Funds from the 2015-17 Legislatively Approved Budget, and reflects a decrease of 48
positions (68.53 FTE). It reflects the projected payment of $1,469,000,000 in benefits during the 2017-19 biennium. As detailed in the
“Unemployment Insurance Funding and Benefits Paid” chart, the budget request reflects increased use of Other Funds resources, as federal funding
declines; overall spending is expected to decline. In addition, it reflects a reduction of $24.6 million related to the removal of 79 administrative and

technical support positions (77.91 FTE) now displayed in the Shared Services budget structure as requested by the Department of Administrative
Services. :

The funding request allows the Ul Division to continue to administer the Ul program effectively, while implementing new efficiencies and working
toward needed modernization of business and core systems. The division has reduced staffing levels from the high workload and levels required
during the Great Recession, which resulted in the loss of 147,000 Oregon jobs by February 2010 and unemployment rates that reached 11.9 percent
in mid-2009. It most significantly impacted the agency during the 2009-11 biennium, with the agency experiencing its largest workload increase and
limitation during this time, as detailed in the “Unemployment [nsurance Limitation for Limited and Non-Limited Funds” chart.

Program Description

The Ul program is a federal-state partnership. It insures workers against wage loss, employers against the loss of a trained workforce, and
communities against the economic loss associated with unemployment. Regular Ul benefits, of up to 26 weeks, are paid out of the state Ul Trust
Fund which is funded by a tax on employers’ payroll. The Ul program also administers other Ul benefits, such as federal extensions, when they are
Aavailable, and other specialized programs. Our partners include the United States Department of Labor (U.S. DOL), which oversees state Ul
programs, and the Employment Department’s Workforce Operations Division, which helps people get reemployed. The Ul program also partners
with other state agencies, including the Department of Revenue, the Department of Consumer and Business Services and other members of the
Interagency Compliance Network on matters related to employer and employee relationships.
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Benefit eligibility is determined, and payments are made, on a weekly basis. In 2015, 174,000 workers claimed benefits, receiving approximately
$545 million in unemployment insurance benefits. Benefits are paid by debit card, direct deposit and physical checks. Workers file claims over the
telephone and the internet. A virtual contact center, made up of two separate physical locations, handles most of the agency’s telephone and internet
contact with the public. The center answered about 384,000 calls in 2015.

The Employment Department collects UI payroll withholding taxes and deposits the revenues in the Ul Trust Fund. In 2015, the Ul program served
over 121,000 employers, processed more than 8.2 million individual wage records and collected over $1 billion in payroll taxes. Through a combined
payroll reporting system, the Employment Department processed employers’ quarterly payroll reports for the Ul program as well as for the
Department of Revenue and the Department of Consumer and Business Services. i

Primary cost drivers of the Ul program are the number of people unemployed, the length of time they stay unemployed and the number of employers
in the state. The leve] of benefits and number of benefit programs available are other significant factors. The agency uses alternate service delivery
systems, such as its contact center and encrypted email to reach customers at different times and through different methods as necessary. Encrypted
email allows communication with customers that is more convenient for them, allowed the department to get information more quickly, and avoided
maiting costs and staff having to read information to people over the phone. This was implemented in June 2015 and was used about 50,000 times
that year. The agency continues to explore additional opportunities, such as improved electronic communications with the public, to increase public
access to our services and information and to decrease administrative costs.

Program Justification and Link to Strategic Focus Areas

The UT program directly contributes to 4 Thriving Statewide Economy. For those who become unemployed, the Ul program provides temporary,
partial wage relief while making resources available to help them return to work. The program encourages job retention and creation. In addition to
unemployment insurance benefits, Ul administers other programs that assist unemployed individuals: the Self-Employment Assistance (SEA)
program helps unemployed people become entrepreneurs in self-started businesses; the WorkShare program helps employers avoid lay-offs, by
paying partial benefits to employees who get reduced hours, but stay employed and retain their health insurance coverage; and other programs pay Ul
benefits to workers while they are in training and obtaining skills to help them re-enter the workforce. In 2015, over 8,000 participants benefitted
from these training programs.

Ul benefits help the unemployed-remain in their local community. Businesses stay competitive because temporary layoffs do not result in a
permanent loss of local, trained workers. Each dollar of UI benefits produces two dollars of increased economic activity. That increased economic
activity prevents further job losses and community distress (The Role of Unemployment Insurance as an Economic Stabilizer during a Recession, Dr.
Wayne Vroman, July 2010. http://wdr.doleta.gov/research/FullText Documents/ETAOP2010-10.pdD).

The Ul program directly contributes to the overarching goal of excellence in state government by collaborating with other state agencics on a
common payroll tax reporting and payment system for businesses. It also shares data with many other state agencies and programs, helping them
make informed decisions and better serve the public. The program works with employee and business groups to foster understanding of policy and
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operational issues of the UI program. The program strives to be transparent about how it operates, provide information while maintaining the
confidentiality of its customers’ sensitive information, and provide an efficient, effective service for workers and businesses.

Program Performance . :
The performance of the Ul program can be evaluated by a number of measures including number of people served, benefits paid, balance of the Trust
Fund, administrative costs, timeliness of Ul payments, and national benchmarks related to hearings and overpayment recoveries.

Economic conditions during the Great Recession led to a large and rapid increase in the number of people being served, and the amount of Ul
benefits being paid in recent years. The economic recovery reduced the workload to levels seen prior to the fall of 2009. This detail can be seen on
the “Benefits Paid” and the “Weeks and Benefits Paid” charts. However, the 1 increasing population and workforce in Oregon are projected to create a
gradual upward trend in the Ul Division’s workload.
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Ul Program Quality Measures
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The U.S. DOL requires quality reviews of states” work including separate measures for initial claim decisions and the hearing process. The quality
standards are based on a sampling of cases by a team of states, led by U.S. DOL staff, that reviews decisions and hearings for accuracy and process
standards. U.S. DOL national standards are set at 85% for hearings and 75% for benefit decisions. Oregon’s hearing decision quality remains high
and above the federal standards as detailed in “Ul Program Quality Measures™ chart above. After many years of not meeting federal quality standards
for initial claim determinations, a focus on improving the quality of work has resulted in Oregon now exceeding those standards.
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Trust Fund Balance by Year
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The balance of the Ul Trust Fund represents the ability to pay future benefits. It is designed to grow in good economic times and draw down during
economic downturns. This keeps employer taxes from increasing during an economic recession. Oregon’s statutory self-balancing tax structure for
the UI Trust Fund allowed Oregon to be one of a minority of states whose Ul trust fund remained solvent during the Great Recession. Oregon’s trust
fund is rated by the U.S. DOL as one of the healthiest in the nation. It has recovered from the rapid payouts during the recession and is poised to
support Oregonians through any future economic downturns. While Ul tax rates have now dropped for Oregon employers, employers in many other
states are facing increased tax rates and additional surcharges while their UT trust funds try to become solvent before the next recession.




s,

S

_ #” State of Oregon
i Employment Department BUDGET NARRATIVE - Page 118 of 909

I
1HE

Percentage of First Payments that are Timely

100.00%

90.00% -A\—//_:\;,A\/ _V//\

80.002%

Lo IR I I e . 5 5
S A AT 4SS AT 4T A 9T S S o5

Year

A measure of timeliness is how quickly the program gives people their first benefit check after they file their initial claim for benefits. Federal
standards require 87% of initial payments be made within 14 days. Oregon is dedicated to timely paying benefits. While the workload has decreased
through the economic recovery, funding levels have decreased more quickly and that, in conjunction with additional program requirements over the
years and outdated technology systems, has led to a slip in timely payments.
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Chart excludes $24.6 million of administrative and technical services positions that are now displayed in the Shared Services budget structure.

The cost to administer the Ul program dropped during the recession relative to the size of the program. The Ul program gained efficiencies by
changing processes to cope with the significant increases in workload. Many of these efficiencies are permanent. However, as the workload decreases
and the program’s fixed costs return to their normal proportion of total costs, the percentage of administrative costs relative to total costs has slightly
increased as depicted in the “Percent of Unemployment Insurance Administration Budget of Total Budget.” The reduction in 17-19 is in part due to
$24.6 million of [imitation and 79 positions (77.91 FTE) moving to the Shared Services budget structure.
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Ynabling Legislation and Program Authorization

This program is not mandated by law, but is authorized under Title IIT of the Social Security Act, the Federal Unemployment Insurance Tax Act
(FUTA) and ORS chapter 657. Because this program meets federal requirements, Oregon employers receive a credit against their FUTA taxes (these
credits are approximately $1 billion per biennium} and Oregon receives a federal administrative grant to pay for most of the administration of the Ul
program. Failure to conform to federal guidelines could result in a loss of the agency’s administrative grant funding and an increase in FUTA taxes
paid by Oregon employers.

Funding Streams
The Ul D1V1S1on 1s projected to be funded by Federal Funds (73%) and Other F unds (27%) in the 2017-19 biennium.

Federal Funds are received from the U.S. DOL and do not carry any state match requirements. These funds are dedicated to the programs they
represent. The main federal grant is the Unemployment Insurance State Administration Grant. These annual grant funds are based on a three-year

historical review of workload, costs and time required per unit. These funds are distributed for a one-year period and are subject to changes on the
federal level.

Oregon also receives federal grants for the administration of reemployment services and eligibility assessment activities through the Reemployment
Services and Eligibility Assessment program (RESEA). In the last several biennia, funds to administer federal Ul extension programs were a major
source of funding. Those programs have ended and no revenue from those sources is anticipated in the 2017-19 biennium. Also in the past several
biennia, the federal government released additional funds through the general Unemployment Insurance State Administration Grant for particular
purposes, such as combating payment errors. Opportunities for those supplemental budget requests have decreased significantly in the past few years
and are anticipated to be minimal or non-existent in the 2017-19 biennium and for several years after that.

Reed Act Funds are distributed to the Oregon Employment Department as Other Funds from the U.S. DOL. These are one time distributions
restricted to expenditures relating to Ul and Employment Services administration or unemployment compensation benefits. No distributions are
anticipated in the near future, These funds reside in the Unemployment Insurance Trust Fund.

The main source of Other Funds is the Fraud Control Fund established by ORS 657.400. This fund is supported by interest and penalties on
delinquent repayments of Ul benefit overpayments and is restricted to be used for costs associated with the prevention, discovery and collection of
those overpayments.

Significant Proposed Program Changes from 2015-17

The U Division’s workload decreased from its historic height of the Great Recession. However, even with a very low unemployment rate, the
projected ongoing increase in Oregon’s workforce will create a gradual increase in the number of people seeking UT benefits. Changes to the program
created during the recession to help the UI program better assist people with finding new jobs and prevent overpayments and fraud have resulted in
new operational requirements. Qutdated technology systems currently supporting the UT program led to many of these requirements being
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implemented in ways that are time consuming and more prone to human error. These challenges are particularly difficult as federal revenues for the
agency typically decline during economically stable times.

The Division began using Lean and Six Sigma tools to do process improvements in the 2015-17 biennium. While it takes time to incorporate these
methods throughout a large organization, initial process improvement projects have been successful and new projects are underway. Early efforts
have eliminated some unnecessary steps and time in deciding if people are eligible for benefits, reduced some mailing costs, made the Work Share
program more consistent in its application and better able to deal with fluctuations in demand for the program. This work will continue in the 2017-
19 biennium, helping the Division be more accurate and efficient with its resources. This work will also help prepare the Division for the
modernization of its business processes and technology systems over the next biennia.

The Division expects to complete the secure portal to the Oregon Payroll Reporting System, an electronic tool businesses can use to submit their
combined payroll reports, during the 2017-19 biennium. Once complete, this will allow businesses throughout the state to access this system, making
it easier for employers to prepare and submit required employee wage information. This will also make it easier for the agency to administer and
process the reports, and improve the accuracy of employer payroll reports. '

UNEMPLOYMENT INSURANCE DIVISION:

The Ul Division provides income for unemployed workers who meet program requirements. This benefit helps workers meet their financial
obligations while looking for a new job. Funding from the program comes from a payroll tax on businesses.

Qregon’s Ul system depends on revenues collected from employers to pay unemployment benefits. The collection system is designed to raise
revenues from employers when the economy is strong. This results in a solvent Unemployment Insurance Trust Fund that is able to support sudden
increases in the number of individuals drawing benefits due to an economic recession. In contrast to a pay-as-you-go design, the Oregon U system
avoids the need to dramatically raise employers’ taxes during short-term economic downturns.

The Division’s customers include Ul claimants, employers paying Ul taxes, community service providers and the community at large. The Division
succeeds only when we meet and exceed the expectations of our customers. This is achieved through a commitment to the continuous improvement
of service delivery and by being consistent across all Ul operations; applying law and policy consistently and fairly; communicating openly, honestly
and respectfully; collaborating with external and internal partners in all situations; and making strong connections with customers. This work occurs
in a positive work community where employees have ownership of and take pride in the services they provide. We are an insurance provider that
insures communities against economic loss, employers against loss of a trained workforce, and workers against lost wages.

Oregon’s UI program has three major functional areas: Benefits, Tax and Appeals.
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Unemployment Imsurance Benefits

UI benefits are paid on a weekly basis. In 2015, over 174,000 workers claimed a total of 1.8 million weeks of benefits. The agency pays state Ul
benefits for up to 26 weeks. These benefits are paid from the UI Trust Fund. The agency also administers federally funded extended benefits, and
some state benefit extension programs, when they are available.

People seeking benefits first file an initial claim. The agency reviews employer payroll records to determine whether the person had sufficient work
and earnings to receive benefits. If the individual qualifies, the agency notifies the person of the total benefits available under the claim as well as the
maximum weekly benefit he or she may receive. People claim benefits on a weekly basis. The agency investigates issues that potentially render
someone ineligible for benefits and issues decisions about benefit eligibility that may be appealed by the individual seeking benefits or by the
employer involved.

Most contact with the public regarding Ul benefits is done over the telephone, the intemet or through the mail. Most of this contact is through a
virtual center that has physical locations in Beaverton and Bend. In 2015, the contact center handled approximately 384,000 calls. Staff at the contact
center help people file their claims, answer questions, and investigate issues relating to benefit eligibility.

Most people claim unemployment benefits through either our online claims system (80%) or interactive voice response telephone system (15%). The
agency continues to make improvements to these systems in order to better serve the public and improve efficiency. A state-wide toll free number
provides the public a single telephone number to call for questions regarding Ul benefits.

To provide good customer service, it is important to minimize the amount of time callers must wait to speak with agency staff. This is more
challenging during the winter when claims activity increases, and on Mondays when most people call to make their weekly benefit claims. We have
modified, and are continuing to refine, our staffing models and work processes so there are shorter wait times during peak call periods without having
to increase staffing levels.

Benefits are paid by the issuance of physical checks, direct deposits-and prepaid debit cards. Approximately 45% of people receive benefits via direct
deposit, while another 45% receive their benefits via debit card. Both of these methods are more cost effective to administer than physical checks and
recipients are encouraged to participate. Each electronic payment saves the agency approximately $0.66 in expenses, adding up to millions of dollars
in savings annually. In 2015, the Division paid out $545 million in benefits.

The Employment Department is addressing Ul benefit service delivery quality in the following ways:

= Benefits Timeliness and Quality Reviews — each quarter, statewide, 100 adjudication decisions are reviewed and analyzed to set targets for
correction and improvement within the Ul program. The agency also conducts additional reviews to better monitor and improve service
delivery quality. '
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e Training — claims specialists and adjudicators are trained in a learning environment, and then mentored as they transition to directly assisting
the public. Ul technicians working in each contact center location train staff in conjunction with lead workers and supervisors, and are
available as ongoing resources to mentor staff and provide follow up training for new and experienced staff.

o Internal Work Reviews — supervisors and lead workers regularly review the work staff performs, reviewing telephone conversations, written
decisions and how claims were handled. This provides regular, structured feedback to individual employees so they can continually improve
their performance. It also allows quicker identification of training needs among staff and of areas where processes are not operating optimally.

o Adjudication Work Group — monthly meetings are held between the Ul Division, the Office of Administrative Hearings (which hears
appeals of Ul benefit cases), and the Employment Appeals Board (which reviews Ul benefit decisions made by the Office of Administrative
hearings). This group identifies opportunities for improving operational efficiencies, increasing the understandability of the Ul claims process
to the public and enhancing service delivery quality.

A Special Programs Center administers several specialized Ul programs such as the Self-Employment Assistance (SEA} program which provides
benefits for people who are seeking to start their own businesses. Other programs focus on helping workers get the education or training necessary to
reintegrate into the workforce. This aids unemployed workers in gaining employment and helps employers have a broader base of properly trained
and educated workers. In 2015, the Training Programs Unit helped 4,800 new claimants enter into approved training programs, while providing
continued assistance to the approximately 3,300 people already participating in training programs.

Benefit Payment Control combats and deters fraud, waste and abuse in the Ul system through the use of audits, investigations, and collections. These
coordinated efforts contribute to the integrity of the Ul program, protecting the Ul Trust Fund for the benefit of employers and claimants alike.

To identify fraudulent claims, investigations staff compare information provided by claimants to data from multiple other sources. These sources
include information from the Social Security Administration, employers’ quarterly tax reports, state and national databases of newly hired
employees, and jail incarceration records. Some investigations originate because of reports from agency staff or tips from employers, the public and
other sources. The agency requires claimants to report their work search activities each week when they claim benefits. This information, usually
provided through the interactive voice response telephone or online claims systems, is audited to look for claims that do not meet benefit eligibility
requirements as well as to help people be more effective in their efforts to find new work.

People who received benefits inappropriately are required to repay those benefits. In 2015, $19 million in overpayments were identified. Collections
staff work with individuals to find ways to repay their debt. Newly payable benefits are captured as offsets, payment plans are created and, when
other collection efforts do not work, garnishments and distraint warrants are issued. Oregon Department of Revenue tax refunds are also intercepted
to recoup overpaid benefits. In 2013, the Employment Department implemented a similar function to intercept federal tax refunds from the Internal
Revenue Service. As a result, in 2013, $23.8 million in overpaid benefits and related interest and penalties were collected. The federal tax refund
interception program collected $5.4 million of that amount and the program is being expanded in 2016 and 2017 to collect more types of
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overpayment and Ul tax debts. ORS 657.317 requires the Employment Department to waive overpayments if they were not the fault of the claimant
and if requiring repayment would be “against equity and good conscience.’

Those found to have willfully misrepresented or hidden information to obtain benefits are subject to a monetary penalty of up to 30% and can be
disqualified for up to 52 weeks of future Ul benefits. In 2015, $2.5 million in monetary penalties were assessed. In egregious cases, the agency refers
matters for criminal prosecution. In 2015, twenty cases were referred to local District Attorney Offices for prosecution based on Ul theft.

The Benefit Accuracy Measurement (BAM) system is a national diagnostic tool used to identify benefit payment errors and their causes, and for
correcting and tracking solutions to these challenges. Representative samples of Ul claims are intensively examined to determine whether they were
property administered and whether claimants were paid the proper amounts or appropriately denied benefits. On the basis of the errors identified and
information gathered, the Oregon Employment Department develops plans and implements corrective actions to ensure accurate administration of
state laws, rules and procedures.

The major objectives of the BAM system are to:

Assess the impact of state and federal laws and requirements on the system’s accuracy and integrity;
Achieve improvements in program accuracy and integrity;

Encourage more efficient administration; and

o Improve program quality and solvency through error reduction for both paid and denied claims.

&

L

The system is designed to be comprehensive in coverage by including all areas of the claims process where errors could occur.

Unemployment Insurance Tax

The UI Tax Section collects an employer paid payroll tax that goes into the UI Trust Fund to pay for UJ benefits. In calendar year 2015, the Ul Tax
Section served more than 121,000 employers, processing more than 8.2 million individual wage records and conducted over 1,300 payroll audlts It
collected over a billion dollars in payroll taxes.

Programs and services within the UI Tax Section include:
e Tax Status Determination — identifies and registers employers and assigns tax rates. This section also investigates discrepancies in wage
records.
e Blocked Claims — investigates wage discrepancies to ensure the correct wages are reported and employees are appropriately classified to
allow accurate benefit payments. '
e Account Maintcnance — establishes and maintains accurate employee wage records and employer accounts. In addition to being used to
administer the Ul program, these wage records are also used by other parts of the agency and by other agencies to assist with their
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programs. For example, the Department of Human Services uses these records to help verify eligibility for Supplemental Nutrition
Assistance Program (SNAP) benefits.

¢ Combined Tax Reporting — the combined tax reporting process includes the Employment Department, Department of Revenue and
Department of Consumer and Business Services. The Department of Revenue provides cashiering for the three agencies, while the
Employment Department processes the quarterly employer reports and sends notices of delinquent reports.

» Report Delinquency — promotes reporting compliance among employers and secures delinquent tax reports.

» Tax Collection — promotes tax payment compliance among employers and manages accounts receivable and collaborates with several

- other state agencies with common business oversight functions through the Interagency Compliance Network.

e Field Audits — promotes and verifies employer compliance with federal and state laws with an emphasis on identifying workers
inappropriately misclassified as independent contractors.

e Hearings — represents the agency in administrative hearings involving Ul tax matters.

Employer tax rates are determined by several factors. These factors include the rate at which its employees receive benefits and the balance of the U
Trust Fund. Oregon has a series of eight tax schedules, with rates increasing as the balance of the Ul Trust Fund decreases. This provides a self-
balancing system that is designed to collect revenues before an economic downturn to ensure solvency when one occurs. Oregon’s tax rate continues
to drop as the economy continues to improve. Oregon dropped to a lower tax rate schedule in 2015 and again in 2016. Although 36 Ul programs
across the nation had to borrow money during the Great Recession, resulting in higher tax rates to repay the loans, Oregon’s Trust Fund remained
solvent and 1s one of the healthiest in the nation.

Since 1992, the Oregon Employment Department, along with its partner agencies, has consistently reviewed the combined tax reporting system to -
determine if it continues to meet its original goals. Improvements and efficiencies in the system are developed as needed, such as recent changes to
accommodate more detailed state income tax withholding information. The agency updated the electronic reporting component of the system to make
it easier for the public to use and easier for the department to maintain. These updates also aim to decrease reporting errors and maintain data
security. Included in these updates is a web-based program that will be available to more employers and easier for users to navigate, while increasing
functionality for employers and the agency. Ul also continues to participate in the Combined Business Registration (CBR) program that was
launched by the Secretary of State. The CBR is a one-stop, web-based application that allows Oregon businesses to register their business entities
with the Secretary of State, Department of Revenue, Employment Department and Department of Consumer and Business Services.

The agency engages in ongoing collaboration with partner agencies to provide user-friendly services to businesses and workers. These partner
agencies include the Department of Revenue, Department of Consumer and Business Services, Construction Contractors Board, Landscape
Contractors Board, Secretary of State, Bureau of Labor and Industries and Department of Justice. Primary collaborative activities include the
Interagency Compliance Network, created by House Bill 2815 (2009). The Interagency Compliance Network is charged with:

> Establishing consistency in agency determinations relating to the cla351ﬁcat1on of workers, including the classification of workers as
independent contractors.
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¢ Gathering and sharing information relating to persons who pay workers in cash and who do not comply with laws regarding taxation or
employment. :

e (athering and sharing information regarding the misclassification of workers, including the misclassification of employees as independent
contractors.

e Developing investigative methods for auditing persons who pay workers in cash, who misclassify workers, and who do not comply with laws
regarding taxation or employment.

e Conducting joint audits of persons who pay workers in cash, who misclassify workers, and who do not comply with laws regarding taxation
or employment. . '

» Identifying opportunities for and obstacles to improving compliance with the laws regarding the classification of workers, taxation or
employment.

e Coordinating enforcement processes for the laws relating to classification of workers that is efficient, fair and effective for the public and the
regulator agencies charged with those enforcing laws.

Appeals

In administering the UT benefits and tax systems, the Employment Department makes many decisions that impact business taxes and the rights of
individuals to receive benefits. The large majority of these decisions address whether people are eligible to receive U] benefits. About 14% of those
decisions are appealed (that was about 14,500 appeals in 2015). Employment Department decisions can be appealed to an independent administrative
law judge (ALJ) at the Office of Administrative Hearings. The Office of Administrative Hearings is responsible for providing workers and employers
the opportunity for a fair and prompt hearing of disputed benefit decisions and tax determinations. Most hearings are conducted by telephone to
improve efficiency and productivity, and to reduce the burden on the public to participate in hearings. Administrative law judges issue written
decisions based on sworn testimony and other evidence made part of the hearing record.

Decisions made by the Office of Administrative Hearings can be further appealed. Decisions involving UT benefits can also be appealed, without fee,
to the Employment Appeals Board. The Employment Appeals Board does not take new evidence, but reviews the evidence obtained during the
Office of Administrative Hearings proceeding and makes its own independent decision. Parties that are dissatisfied with Employment Appeals Board
decisions regarding Ul benefits, or the Office of Administrative Hearings decisions about UT tax issues, can seek judicial review of those decisions
with the Oregon Court of Appeals. ‘

Initiatives for 2017-19
The Governor’s strategic focus area of having 4 Thriving Statewide Economy and overarching goal of excellence in state government are integrated
into the 2017-19 budget for the Ul Division.

The Division will continue to examine its processes to create efficiency and efficacy. This is a broad undertaking that cuts across all Ul sections and
functions. Using Lean and Six Sigma to improve the efficiency and efficacy of our service delivery will allow for more prompt and accurate benefit
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payinents to individuals, better supporting workers and their families during times of temporary unemployment. Specific process improvements are
anticipated to take advantage of new capabilities of the integrated phone and technology systems used in the contact center, reducing the processing
time for claims and supporting increased quality of how those claims are administered.

Ul data is already shared across many parts of the agency and with many other parts of the workforce system. With the ongoing implementation of
the federal Workforce Innovation and Opportunity Act, the integration of this data into the rest of the workforce system is anticipated to continue,

supporting other parts of the workforce system to better help people find productive roles in the workforce and to measure the effectiveness of
various tools used to do this.

The Division also expects to complete the secure portal to the Oregon Payroll Reporting System. The Oregon Payroll Reporting System makes it
easier and cheaper for employers to prepare and submit required employee wage information as well as making it less expensive for the agency to
administer and process the reports. This work, originally anticipated to be completed prior to the 2017-19 biennium, is not yet complete. Once it is
complete, it will replace multiple, older and difficult to maintain payroll reporting systems.

A significant focus in 2017-19 is supporting the modernization of the Ul program. Updating our business processes are a key part of modemization to
support the pursuit of more modern, secure and sustainable technology solutions, permitting easier access and self-service by the public. This
modernization is part of the agency wide effort and will better integrate UI data and programs 1nto other parts of the workforce system and to partner
agencies with which we share programmatic responsibilities and information.

Coordinating with the Workforce Operations Division to find UI claimants’ jobs keeps employer taxes low. The reemployment and eligibility
assessment program, now called the Reemployment Services and Eligibility Assessment program (RESEA) at the national level, went statewide
during the 2011-13 biennium. It verifies eligibility for UI claimants and provides individualized reemployment guidance focused on getting Ul

" claimants back to work. Getting claimants back to work more quickly helps the worker and the hiring employer, and it reduces the cost of the Ul
system. This program is delivered by Workforce Operations and Ul staff in our field offices and through the Ul contact centers. This program, which
has also cross-trained staff between agency divisions to better integrate our work and improve customer service, is an ongoing part of how the Ul
program collaborates with partners to help support unemployed workers while getting them back into the workforce as quickly as possible.

Recent Accomplishments

The Oregon UI Trust Fund has recovered from the stresses of the Great Recession. While other states face rising Ul tax rates and decreasing benefits,
Oregon has maintained benefit levels while reducing employer tax rates. The Trust Fund has reached the level where it is healthy enough to support
Oregonians through future recessions.

HRB 4086 (2016) provided for additional Ul benefits for workers who have exhausted all of their regular benefits, but remain unemployed due to a
lock out. The Division was able to quickly provide benefits to workers impacted by this bill when it passed, using creative processes to compensate
for the inability to automate the process in our current benefits computer systems.
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Using Lean and Six Sigma principles, staff created a squad model that has staff who take UT ¢laims and those who investigate eligibility working
together in squads to provide better customer service. This resulted in the more prompt resolution of some issues, better professional development for
staff and enables staff to provide more robust assistance when speaking with claimants.

The phone and related systems used in the contact center to serve the public was antiquated. The Division updated that phone system which, in
addition to making the system more reliable and ensuring adequate support into the future, also added more flexibility and functionality. For
example, during peak workload times, Ul staff working outside of the contact center can now be easily linked into the phone system so people do not
have to wait as long to get their claims handled.

The Division is collaborating with Workforce Operations, the Office of Workforce Investments, an interagency partnership with the Higher
Education Coordinating Commission that is housed within the Oregon Employment Department, and the White House’s Social and Behavioral
Sciences Team on a pilot project to help people return to work more quickly. Using concepts of behavioral economics, this pilot aims to better
support unemployed workers in developing customized plans so they can reenter the workforce sooner. The UT Division is also collaborating with
InCite, a Local Workforce Development Board, and Workforce Operations on a federally funded pilot project, aimed at helpm people more quickly
return to work, with a focus on using cognitive behavioral techniques.

Key Issues

Program Process Changes:

The UI program workload and funding fluctuates with the economy with federal revenues typically increasing during a recession and decreasing
during economic recovery and stability. As a result, its business processes need to be prepared to handle this variability. Developing processes which
increase efficiency while being able to vary with workload is a continuing issue.

Benefit Payment Integrity:

The UT Division has the difficult task of balancing the legally required prompt payment of benefits with minimizing overpayments. Where that
balance lies is an ongoing issue for all states.

Modernization:

The UI program must modernize the way it serves the public and the technology systems it uses to do this. Work processes and technology are
inextricably intertwined. Updating both to support a more efficient and flexible way of serving Oregon workers and businesses is essential to creating
a Ul program that can whether economic fluctuations, minimize risks of improper payments and quickly pay benefits to eligible workers. The
Employment Department is undertaking a multi-biennia Modernization Initiative to transform our business and core technology systems.

Performance Results
UI continues to focus on core components of serving the public, qu1ckly making Ul benefit payments to those who are eligible, making timely
decisions regarding benefits eligibility, timely resolving appeals of those decisions, and handling claims in a cost effective and efficient manner.
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With federal funding decreasing more quickly than the workload, and the need to continue administering newer program requirements with outdated
technology, the UI Division has struggled to maintain prompt service to the public. The timeliness of first benefit payments (the standard is to pay
benefits within 14 days) decreased from prior performance levels and, at 78.4 percent, is below the federal standard of 87%. However, 92.3% of
benefits are paid in the first 21 days. Similarly, the time it takes us to issue decisions about benefit eligibility has increased, with 69.5% of decisions
being issued with 21 days. That is below the federal standard of 80%. Timeliness will continue to be a challenge until our business processes, and the
technology infrastructure that supports and constrains them, are modernized. Process improvements, including using Lean and Six Sigma
methodology, and finding ways to better balance making quick decisions and payments with the need to be accurate with our payments are allowing
us to make some modest improvements in timeliness measures.

The quality of the work being performed has improved. The quality of hearing decisions remains above federal requirements as it has for several
biennia. Federal requirements are that at least 80% of hearings meet certain quality criteria. In 2015, 95% of Oregon decisions met those criteria. The
Division had failed to meet minimum federal quality standards (at least 75% of benefit eligibility decisions meeting quality criteria) since they were
implemented in 1997, but for the past two years has consistently exceeded those standards, and the higher internal standard the Division set for itself
(80% of decisions meeting quality criteria). Increased quality results in better customer service including fewer benefit overpayments and fewer
people unnecessarily having to file appeals, or having benefits they should receive be unduly delayed.

Proposed Legislation ,
The Unemployment Insurance Division has one legislative concept.

Senate Biil (SB) 42: Repeal of SB 1534 (2016):

Senate Bill 1534 was signed into law and became effective on March 3, 2016. The law enables individuals who perform services in other than an
instructional, research, or principal administrative capacity for an educational institution, and who voluntarily leave work for good cause, to receive
unemployment insurance benefits during school break or recess periods such as summer and holiday breaks. Recent federal regulations apply this
same change, but to a broader group of employees. Leaving SB 1534 in place would create confusion, making it appear the change applies only to the
“narrower group of employees. SB 42 repeals SB 1534 to remove that confusion.
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UNEMPLOYMENT INSURANCE DIVISION ESSENTIAL PACKAGES:

010 Non-PICS Personal Service / Vacancy Factor

Changes to Non-PICS Personal Services and Vacancy Factor decrease the budget by $280,438. Thls is a combination of a decrease of $14,378 Other
Funds and an increase of $266,060 Federal Funds.

021 Phage-In
There are no phase-in costs for the Ul Division for the 2017-19 biennium.

022 Phase-Out Programs & One-time Costs

Program phase-out costs decrease the budget by a total of $6,170,498; $3,444,286 Other Funds and $2,726,212 Federal Funds.

031 and 032 Inflation & Price List Adjustments

The cost of goods and services increase the budget by $348,379. This is a combination of a decrease of $210,651 Other Funds and a $559,030
increase in Federal Funds.

040 Mandated Caseload

The Unemployment Insurance workload fluctuates with the number of claims processed and number of benefit weeks paid. The mandated cascload
package is used for costs related to direct processing of Ul claims and payments. An anticipated increase in workload supports the need for additional
claims taking positions. Simultaneously, the agency is reducing positions related to claims adjudication that are currently vacant.

Staffing Impact:
Permanent Positions/FTE ~ 32/7.00

Revenue Source:
Federal Funds $1,031,381

050 Fund Shifts

This package shifts $10,200,000 Other Funds to Federal Funds.
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060 Technical Adjustments

This package moves administrative and technical support positions from the UI Division to the newly created Shared Services budget structure as

requested by the Department of Administrative Services. This package decreases the UI Division budget by $24,548,406: $1,948,619 Other Funds
and $22,599,787 Federal Funds.
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UNEMPLOYMENT INSURANCE DIVISION POLICY PACKAGES:

070 Revenue Shortfall

This package is a result of the agency’s cost saving efforts in the 2015-17 biennium. The agency is experiencing declining revenue as federal revenue
decreases due to the end of the Great Recession and as one-time Reed Act funds are fully spent. The package decreases 8§ positions, 7.67 FTE and
$4,036,052 in the Unemployment Insurance Division and Employment Shared Services.

Staffing Impﬁct:
Permanent Positions/FTE (8)/(7.67)

Impact by Division:
Unemployment Insurance

(8 positions)/(7.67 FTE)

($ 931,398) Federal Funds

($1,367.654) Other Funds
($2,299,052) Total Funds

Employment Shared Services
0 positions/0 FTE
($1,737,000) Other Funds

Revenue Source:
Federal Funds ($931,398)
Other Funds (83,104,654)
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91 Statewide Adjustment DAS Charges

This package represents changes to State Government Service Charges and Department of Administrative Services price list charges for services
made for the Governor’s Budget. This package decreases the budget by $3,032,926 in Other Funds in the following divisions:

Impact by division:

Unemployment Insurance {$1,285,759)
Workforce Operations ($ 748,451)
Research (§ 96,691) .
Shared Services (§ 724,933)
Office of Administrative Hearings * (§ 169,776)
Oregon Talent Council $ 7316)
Revenue: Other Funds ($3,032,926)

092 Statewide Attorney General Adjustment

This package adjusts Attorney General rates from the published price list at Agency Request Budget of $198/hour to $185/hour in the Governor’s
Budget. This package decreases the budget by $60,883 in Other Funds in the following divisions:

Impact by division:

Unemployment Insurance (§51,376)
‘Workforce Operations ($ 1,822)
Research S 38
Shared Services (§ 7,293)

Office of Administrative Hearings (S 334)

Revenue: Other Funds ($60,883)
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Unemployment Insurance Division
Workforce Operations Division

Workforce and Economic Research Division
Employment Shared Services

101 — Modernize Business Services and Technoloey Infrastructure

Package Description:

Purpose .
The mission of the Oregon Employment Department is to Support Business and Promote Employment. The department does this in several key ways:

helping businesses find the skilled and trained workers they need; helping Oregonians find next and better jobs; providing insurance benefits to
Oregonians and their families during times of unemployment; and providing valuable workforce and economic 1nformat10n to help both businesses
and individuals make better dec1s10ns

The agency is facing a major challenge. As is true for many state employment agencies across the country, and for many other Oregon state
government agencies, the Employment Department’s computer systems were designed in the 1990s. Our core technology systems rely on a myriad of
disparate, aging software applications and databases, presenting a critical risk of system failure. Information technology is essential to providing
efficient services and, as a public agency, being responsive to citizens. Our business needs have outgrown our systems; existing systems do not allow
us to meet the changing needs and expectations of our customers—Oregonians and Oregon businesses. This is particularly true for the systems that
support the payment of unemployment insurance benefits, the collection of unemployment insurance taxes, and matching job seekers with job
vacancies.

In part due to aging technology systems, many of our agency’s business processes are also dated, inflexible, duplicative, inefficient and in need of
significant improvement. In assessing our core technology systems and current business practices we identified:

= Key systems are based on obsolete or outdated applications and reaching maximum capacity, leading to a critical risk of system failure;
o Business processes are redundant and inefficient because manual work arounds are needed to meet business needs; and

e Aging technologies and processes are complex, presenting the risk of not being supported. Recruiting and retaining IT staff with the skill sets
necessary to support these systems has become a significant challenge, threatening business continuity.

The agency recognizes the need to modernize by making a significant investment in technology and updating business processes. This Modernization
Initiative will transform our business and core technology systems, providing value through reduced agency risk and allowing the agency to continue
to achieve its mission to Support Business and Promote Employment. Making these strategic and deliberate investments will demonstrate that'
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government is responsive, trustworthy and solves problems in a financially sustainable way. This is bigger than a single project, it is a multi-biennia
initiative; the changes that are necessary to achieve this modernization effort are transformational.

How Achieved

The Employment Department will strategically align our business practices with core technology systems to focus our resources in the most cost-
effective way to meet the needs of our customers—Oregonians and Oregon businesses. Touching every aspect of our agency from processes to
people, this Modemization Initiative will approach business needs and technology solutions from an agency-wide perspective, allowing the agency to
better serve our customers in the future. Recognizing the nature and importance of this Modernization Initiative, the project is sponsored by the
Employment Department’s Executive Team. Best practices in oversight and governance will be used to assess, monitor and evaluate the initiative
each step along the way. This includes detailed business cases, cost and benefit analyses, anticipating risks, and planning for contingencies, before
any work is done. '

The agency began initial planning for modernization in the 2015-17 biennium:

1. Worked closely with the Office of the State Chief Information Officer (OSCIO), Chief Financial Office (CFO), and Legislative Fiscal Office
(LFO), including recently inviting representatives of these offices to an off-site planning meeting attended by Employment Department
leadership as well as modemization project experts from the Oregon Department of Revenue, Oregon Department of Transportation’s
Division of Motor Vehicles, and the Washington Employment Security Department.

Contracted for project management services. '
Established an executive level steering committee that meets monthly, at a minimum.
Developed several essential project management documents (e.g. Business Case) relevant for the project.

w9

The agency reported on our progress to the Ways and Means Subcommittee on Transportation and Economic Development during the 2016
Legislative Session. At the time of the 2016 report to the legislature, the modemization effort was estimated to be running six months behind the
initially proposed schedule, largely due to the lack of response to an Enterprise Architecture Request for Proposal. The agency will move forward
with modernization without the formal enterprise architecture process. We will continue to work closely with the OSCIO and vendors to include the
necessary architectural reviews to ensure that the new systems will work effectively with remaining systems, both internal and external, that will not
be replaced. Learning from our experience with the Enterprise Architecture Request for Proposal, the project has been re-envisioned as a series of
smaller, incremental phases and significant progress has been made:

1. Development of a statement of work and proposed contract with the Information Technology Support Center (ITSC) to conduct a
modernization-focused feasibility study. ITSC is a non-profit entity funded partially by the U.S, Department of Labor, which works in
collaboration with the National Association of State Workforce Agencies to assist states with unemployment insurance core business system
projects. The end product of the study will be a detailed set of business and technology recommendations on how the agency moves forward
with the replacement of business and IT systems. Expected outcomes of the feasibility study include an analysis of timing, priority, cost,
benefits, and risk assessment.




& State of Oregon
l‘“ Em ployment Department BUDGET NARRATIVE ' Page 136 of 909

2. Increased time and resources dedicated to the initiative, including two executive level off-site meetings designed to:
e  Ensure department business leaders are sufficiently engaged in steering the initiative;
° Assess project timeline, budget, and scope objectives; and
o Plan for successful integration of business subject matter experts into the project management team prior to having the
feasibility contractor on site.
Continued collaboration and partnership with the OSCIO, CFO and LFO.
4. Important learning from other Oregon state agencies and other state employment agencies across the country. In particular, our sister agencies
placed emphasis on the value of treating modemization work and positions as permanent because the project will span multiple
biennia and in order to attract the best possible candidates. There were many other important lessons relating to communication, change
management, employee training, and more.
Continued and successful use of a contracted project management company. :
6. Initial identification of resource and position needs for the 2017-2019 biennium, to be substantiated and/or modified as the agency contmues
to learn during the feasibility study and planning phase of the initiative.

(¥

hd

Based on all that we have learned in the past year, the agency expects and plans to, in the remainder of the 2015-17 biennium:

1. Hire (either as an employee or as a contractor) @ modernization program manager in the fall of 2016.
Bring the ITSC on as a contractor in the fall of 2016, with their final report projected to be completed by December 2017.
Assign staff to the modernization project, as outlined in the 2015 budget request, beginning in the fall of 2016, focused on activities including
business process mapping. While the initial focus was on utilizing Unemployment Insurance (Ul) Tax staff, based on the learning that has
taken place, these staff will now come from several key program areas across the agency, not solely Ul Tax.

SRS

Consistent with information shared in 2015, the agency still expects to replace exisfino systems with commercial off-the-shelf products that have
been implemented successfully in other states. A clear requirement for these systermns is that they allow for seamless integration of data and seamless
service to customers.

Cuantifving Results
The Modernization Initiative will be measured by how well it achieves agency strategic goals. The initiative will be evaluated at significant
milestones in the project that tie to key metrics. These metrics will be developed, tracked, and reported throughout the project. Completing the
feasibility study is the next major milestone in the initiative. The feasibility study will include:

1. Project set up and initiation.

2. Business needs assessment.

3. Systems functionality and technology assessment.
4. Gap analysis.

5. Review of market options.
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6. Strategic plan for agency modemization program.
7. Agency modemization readiness assessment.
8. Summary of major deliverables, performance outcomes and lessons learned.

The full measure of the Modernization Initiative’s success will require a broad assessment of both qualitative and quantitative information after the
new technology systems and business processes are in place.

2017-19 Fiscal Impact:

The 2015 Legislature approved the use of $3.04 million in modemization funds for project-related expenditures during the 2015-17 bieynium
including initial planning for the Modernization Initiative and authorization to hire several key positions: a contracted project management position
or firm; contracted modernization program manager or firm; and limited duration UI Tax positions to backfill for UI Tax subject matter experts
assigned to the initiative.

As communicated in 2015, the nature and volume of work for modernization is beyond the scope and capacity of the agency’s current resources. The
requested positions will either work directly on the modernization project or backfill behind existing staff assigned to the project. Vendors will be
hired for continuing project management services and completion of the feasibility study, as well as for other activities for which it is determined, in
collaboration with the OSCIO, CFO and LFO, that a vendor is the most appropriate resource.

For the 2017-2019 biennium, the agency is requesting $6.6 million in expenditure limitation for:

Continued use of an employee or contracted project manager.
Continued use of an employee or contracted modernization program manager.
Completion of the ITSC feasibility study, report, and recommendations.
24 positions to work full-time on the modernization project. Where existing staff with high expertise are assigned to this project, we will
backfill those positions to ensure continued quality service to Oregonians and Oregon businesses.

s A modernization program manager, with overall responsibility, oversight, and leadership of the project.

e Business analysts and subject matter experts, primarily in the Unemployment Insurance, Workforce Operat;ons and

Research business areas (with backfilling as needed).
° Change management, communications, and financial positions to support the broader Modernization Initiative.

il

P LD 2 —

These expenditure projections are based on assumptions some of which will likely change between now and the 2017 Legislative Session due to
continued learning during the feasibility study and planning phase. The agency’s approach will be adjusted based on recommendations from the
ITSC feasibility study and continued communication and collaboration with the OSCIO, CFO, and LFO. The agency will develop and submit Stage
Gate 1 doccuments once the feasibility study 1s complete.
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The department will request approximately $0.4 million additional authorized use of UI Modernization funds in its budget bill to allow for use of this
revenue source for base budget expenditures anticipated to be charged to the initiative. :
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Employment Department

MODERNIZATION STRUCTURE

Feasibility Study Phase

BUDGET NARRATIVE

Govemor

[

Director

Deputy Director
[

Executive Assistant

Modernization Program Manager

Project Manager

SME’s
14.00

(see next
page)

Executive Support Specialist 2 Principal Executive Manager G (Vendor)
1.00 1.00 - '
__________________________________________ \
I [ I
y Administrative icati .
Vendor Team . Communications Business Analyst Team
Business Support & Change
Team Management (Reszarch) Business Analyst
Other Vendor(s) Budget Analyst Team Information Syls‘z)eéns Specialist §
Fiscal A&?lyst 3 Communications :
1. Public Affairs Specialist 2
1.00 (UI Tax) Business Analyst
Procurement Specialist Operations & Policy Analyst 3
Procuremeqt & Contract Change Management 1.00
Spc;:lglolst 3 Operations & Policy
: Analyst 3
0.50 (UT Benefits) Business Analyst
Operations & Policy Analyst 3
Change Management 1.00
Training & Development
Specialist 2 -
0.30 (Workforce Operations)
Business Analyst
Operations & Policy Analyst 3
Budget Summary Leve! (existing)
201317
Totzl Positicns: 4
Total FTE: 117 Business Analyst

Vendor(s)




7 State of Cregon

Employment Department BUDGET NARRATIVE

Page 140 of 909

Governor

|

Director

Deputy Director
[

Executive Assistant Modernization ~ Project Manager
Program Manager (Vendor)
______________________________________ l
l |
Vendor Team Business Communications & Business Analyst
Support Team Change Team
Management Team

e RoaR

Subject Matter Experts (SME’s) From All Divisions
SME SME SME SME SME
. Workforce Qperations
Research Unemployment Insurance Unemployment Insurance Unemployment Insurance Onperations & Poli
Operations & Policy Analyst 3 Comptiance Specialist 2 Compliance Specialist 1 Office Specialist 1 peraions & oney
- Analyst 2
(existing) 1.00 1.00 1.00
1.00
SME SME SME SME SME
. N Unemployment Insurance
Unemployment Insurance Unemployment Insurance Unemployment Insurance Unemployment Insurance Onerations & Polic
Revenue Agent 3 Operations & Policy Analyst 2 Employment Adjudicator Employment Adjudicator P Y
- Analyst 2
1.00 1.00 1.00 1.00
1,00
SME SME SME
SME . SME .
Unemployment Insurance Unemployment Insurance Accounting/tT Trust Fund
Unemployment Insurance y . Unemployment Insurance
. - Business & Employment Business & Employment . e Accountant 3
Compliance Specialist 3 . - Compliance Specialist 2
Specialist 2 Specialist 2 1.00
1.00 L00 1.00 1.00
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The agency is requesting 24 permanent positions (23.00 FTE) for the modernization effort in the 2017-19 biennium. These positions will provide
leadership, training, and subject matter expertise, work with the vendor on the feasibility study, complete business mapping, identify-initial business

requirements, create necessary project documentation, and communicate the status of the initiative to interested stakeholders. Policy Package 101 includes
the following positions:

a  Management Support and Sponsorship (2 positions/2.00 FTE) — support, management and coordination of staff and project.
o one Principal Executive Manager G
o one Executive Support Specialist 2
s Business Analysts (3 positions/3.00 FTE) — business mapping and initial business requirements.
o two Operations and Policy Analyst 3
o one Information System Specialist 8
o Communications and Change Management (3 positions/2.00 FTE) — change management and communication with internal and external stakeholders.
o one Public Affairs Specialist 2 A
o one Operations and Policy Analyst 3
o one Training and Development Specialist 2
e Administrative Business Support Team (2 positions/2.00 FTE) — accounting and procurement support.
o one Fiscal Analyst 3
o one Procurement and Contract Specialist 3
o Subject Matter Experts (14 positions/14.00 FTE) — expertise for defining business processes, partners, policies, and system business requirements.
o three Operations and Policy Analyst 2
two Employment Adjudicators
two Business Employment Specialist 2
two Compliance Specialist 2
one Compliance Specialist 3
one Compliance Specialist 1
one Revenue Agent 3
one Office Specialist 1
one Accountant 3

0O 0 0O 0O O O 0 0
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Staffing Impact:
Permanent Positions/FTE: 24 positions/23.00 FTE
Expenditures: Other Funds $6,603,602
Impact by division: ' '

Unemployment Insurance  $2,638,841 - 14 positions / 14.00 FTE

Workforce Operations $ 209,121 - 1 position/ 1.00 FTE

Research § 258,325 -1 position/ 1.00 FTE

Shared Services $3,497,315 - 8 positions / 7.00 FTE
Revenue: Other Funds Non-limited $6,603,602

Revenue Source:

Other Funds (Ul Modemnization funds). The funds proposed for use were received from the federal government and reside in the Unemployment
Insurance Trust Fund.

+2019-21 Fiscal Impact
The fiscal impact for 2019-21 includes only the permanent positions extending into the 2019-21 biennium. Vendor costs are not included.

Staffing Impact:

Permanent Positions/FTE: 24 positions/23.00 FTE
Expenditures: Other Funds $4,644.302
Impact by division:
Unemployment Insurance $2,638,841
Workforce Operations $ 209,121
Research ' $ 258,325
Shared Services $1,558,015
Revenue: Gther Funds Non-limited $4,644,302

Revenue Source:
Other Funds (UI Modernization funds).
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P

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept ' Cross Reference Name: Unemployment Insurance
Pkg: 010 - Non-PICS Psnl Svec / Vacancy Factor Cross Reference Number: 47100-010-10-00-00000
) General Fund Lottery Funds Cther Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds

Personal Services

Temporary Appointiments - - - 3,342 - - 3,342
Overtime Payments - - 55 96 - - 151

All Other Differential - - 2,022 - - - 2,022
Public Employees’ Retire Cont - - 396 18 - - 414
Pension Obligation Bond - - 48,759 282,298 - - 331,057
Social Security Taxes - - 159 263 - ‘ - 422
Unemployment Assessments - - - 4,880 - - 4,880

Mass Transit Tax ) - - 10,000 - - - 10,000

Vacancy Savings - - (75,769) (556,957) - - (632,726)
Reconciliation Adjustment - - - - - - -
Total Personal Services - - ($14,378) ($266,060) - - {$280,438)

Services & Supplies
Cffice Expenses - - - - - - -
IT Professional Services - - - - - -

Total Services & Supplies - - - - - - -

Total Expenditures

Total Expenditures - _ {14,378) {266,060) - - (280,438)
Total Expenditures - - ($14,378) ($266,060) - - ($280,438)
Agency Request Governor's Budget Legislatively Adopted

2017-1% Biennium Page Essential and Policy Package Fiscal Impact Summary - BPR0O13
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Cross Reference Name: Unemployment Insurance
Cross Reference Number: 47100-010-10-00-00000

Employment Dept
Pkg: 010 - Non-PICS Psnl Sve / Vacancy Factor

General Fund Lottery Funds Other Funds Federal Funds Nenlimited Other | Nonlimited Federa| All Funds
Description Funds Funds
Ending Balance
Ending Balance - - 14,378 266,060 - - 280,438
Total Ending Balance - - $14,378 $266,060 - - $280,438

Total Positions
Total Positions
Total Positions -

Agency Request

Governor's Budget
2017-19 Biennium

Legislatively Adopted
Page Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept . Cross Reference Name: Unemployment Insurance
Pkg: 022 - Phase-out Pgm & One-time Costs Cross Reference Number: 47100-010-10-00-00000
General Fund Loftery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds

Personal Services <

Overtime Payments - - (5,629) - - - (5,629}
Public Employees’ Retire Cont - - (1,075) - - - : (1,075}
Social Security Taxes - - (431} - - - (431)
Total Personal Services - - ($7,135) - - - ($7,135)

Services & Supplies

Instate Travel - ' - - (20,608) - - {20,608)
Employee Training - - - {357) - - {357}
Office Expenses - - (31,500) - - - (31,500)
Publisity and Publications - - - (27,310) - - (27,310
Professional Services - - - (4,150) - - (4,150)
iT Professional Services - - (1,463,613) (1,990,212) - - (3,453,825)
Other Services and Supplies - - (92,038) (16,171) - Co. {108,209)
Expendable Prop 250 - 5000 - - - (4,404) - - (4,404)
Total Services & Supplies - - ($1,587,151) ($2,063,212) - ; - {$3,650,363)

Capital Outlay
Data Processing Software - - (1,850,000} (663,000) - - (2,513,000}
Total Capital Outlay - - ($1,850,000) ($663,000) - - (52,513,000)

Total Expenditures

Total Expenditures - - (3,444,286) (2,726,212) - - {6,170,498)
Total Expenditures - - ($3,444,286) ($2,726,212) - - ($6,170,498)
Agency Request } Governor's Budget Legislatively Adopted

.~ 2017-19 Biennium Page Essential and Policy Package Fiscal Impact Summary - BPRG13
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept ‘ Cross Reference Name: Unemployment Insurance
Pkg: 022 - Phase-out Pgm & One-time Costs : Cross Reference Number: 47100-010-10-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other [ Nonlimited Federal All Funds
Description . 7 Funds Funds

Ending Balance .
Ending Balance - - 3,444,286 2726,212 - - 6,170,498

Totzl Ending Balance - - $3,444,286 $2,726,212 - - $6,170,498
Agency Request Governor's Budget Legislatively Adopted

2017-19 Biennium Page Essential and Policy Package Fiscal Impact Summary - BPR013
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Employment Department

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept
Pkg: 031 - Standard Inflation

Cross Reference Name: Unemployment Insurance
Cross Reference Number: 47100-010-10-00-00000

Description

General Fund

Lottery Funds

Other Funds

Federal Funds

Nonlimited Other
Funds

Nonlirmnited Federal

Funds

All Funds

Personal Services
Temporary Appecintments
Overtime Payments

All Other Differential

Putlic Employees’ Retire Cont
Social Security Taxes
Unemployment Assessments

Total Personal Services

Services & Supplies

Office Expenses
Telecommunications

State Gov. Service Charges
Data Processing

Publicity and Publications
Professional Services

IT Professicnal Services
Attorney General

Facilities Rental and Taxes
Fuels and Utilities

Facilities Maintenance
Agency Program Related 8 and 8
Intra-agency Charges

Other Services and Supplies
Expendable Prop 250 - 5000

135,920
16,132
(255,294)
33,514
2,967
9,545

76
11,632
179,746
1,172
3,955
(304,000)
9,658
1,858

38,039
125,677
751,926
270,693

1,029
3,806
147,765
85,806
32,337
2,851
2,477
669
(916,000)
3511
2,518

- 173,959
- 141,809
- 496,632
. 304,207
. 3,996
- 13,351
- 147,841
- 97,438
- 212,083
- 2,851
- 13,649
- 4,624
- (1,310,000)
- 13,169
- 4376

Agency Request
2017-19 Biennium

Governor's Budget

Page

Legislatively Adopted

Essential and Policy Package Fiscal Impact Summary - EPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Unemployment Insurance
Pkg: 031 - Standard Inflation Cross Reference Number: 47100-010-10-00-00000
General Fund Lottery Funds Other Funds Federai Funds Nonlimited Other | Nonlimited Federal All Funds
- Description Funds Funds

Services & Supplies
IT Expendable Praperty ' - - 22 468 5,926 . - 28,394
Total Services & Supplies . - - ($210,651) $559,030 - - $348,379

Total Expenditures

'

Total Expenditures - - (210,651} 559,030 - - 348,379
Total Expenditures - - ($210,651) $559,030 - - $348,379

Ending Balance

Ending Balance - - 210,651 (659,030} - - (348,379)
Total Ending Balance - - $210,651 ($559,030) - - ($348,379)
Agency Request Governor's Budget Legislatively Adopted

2017-192 Biennium ' Page Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Unemployment Insurance
Pka: 040 - Mandated Caseload ' Cross Reference Number: 47100-010-10-00-00000
General Fund Lottery Funds Cther Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description ‘ Funds Funds

Personal Services

Class/Unclass Sal. and Per Diem - - - 496,392 - - 496,392
Temporary Appointments - - - - - - -
Cvertime Payments - - - 114,521 - - 114,521
Empl. Rel. Bd. Assessments - - - 1,012 - - . 1,012
Public Employees' Retire Cont - - - 86,844 - - 86,844
Social Security Taxes - - - 46,743 - - 46,743
Worker's Comp. Assess. (WCD) - - - 1,193 - - 1,193
Flexible Benefits - - - 116,676 - - 116,676
Total Personal Services - - - $863,381 - - $863,381

Services & Supplies

Office Expenses - - - 85,000 . - - 83,000
Telecommunications “ - - 36,000 - - _ 36,000
Data Processing - “ - 43,000 - - 43,000
Fuels and Wlitles - - - 1,000 - - 1,000
Other Services and Supplies - - - 3,000 - - 3,000
Total Services & Supplies - - “ $168,000 - - $168,000

Total Expenditures

Total Expenditures - - - 1,031,381 - - 1,031,381
Total Expenditures - - - $1,031,381 - - $1,031,381
Agency Request Governor's Budget Legislatively Adopted

2017-19 Biennium Page Essential and Policy Package Fiscal Impact Summary - BPR013




T

State of Oregon

Employment Department BUDGET NARRATIVE - Page 150 of 909

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept . Cross Reference Name: Unemployment Insurance
Pkg: 040 - Mandated Caseload Cross Reference Number: 47100-010-10-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds

Ending Balance
Ending Balance : - - - {1,031,381) - - (1,031,381}
Total Ending Balance - - - {$1,031,381) - - ($1,031,381)

Total Positions

Total Positions 32

Total Positions - - - - - - 32

Total FTE

Total FTE 700

Total FTE - - - - - - 7.00
Agency Request Governor's Budget Legisiatively Adopted

2017-19 Biennium Page Essential and Policy Package Fiscal Impact Summary - BPR013
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Employment Department

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept
Pkg: 050 - Fundshifts

Cross Reference Name: Unemployment Insurance
Cross Reference Number: 47100-010-10-00-00000

General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds

Description ' Funds Funds
Services & Supplies
Telecommunications 2,000,000 {2,000,000) - - -
Data Processing 3,000,000 (3,000,000} - - -
IT Professional Services 2,000,000 (2,000,000} - - -
Facilities Rental and Taxes - - - - -
Intra-agency Charges 3,200,000 (3,200,000) - - -
Tetal Services & Supplies $10,200,000 {$10,200,000) - - -
Total Expenditures
Total Expenditures 10,200,000 (10,200,000) - - ' y
Tetal Expenditures $10,200,000 ($10,200,000) - - -

Ending Balance
Ending Balance

(10,200,000)

10,200,000 - - -

Total Ending Balance

{310,200,000)

$10,200,000 - - -

Agency Request
2017-19 Biennium

Governor's Budget

Page

Legislatively Adopted
Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Cross Reference Name: Unemployment Insurance
Cross Reference Number: 47100-010-10-00-00000

Employment Dept
Pkg: 060 - Technical Adjustments

General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other ; Nonlimited Federal All Funds
Description Funds Funds

Personal Services g :

Class/Unclass Sal. and Per Diem - - (1,028,281) (10,164,073} - - {11,193,234)
Empl. Rel. Bd. Assessments - - (408) {3,924) - - {4,332)
Public Empioyees' Retire Cont - - - (155,264) (1,491,650) - - - {1,646,914)
Social Security Taxes (78,662) (777,493) - (856,155)
Worker's Comp. Assess, (WCD) (494) {4,750) - (5,244)
Flexible Benefits (238,686) (2,261,514) - (2,500,200)
Reconciliation Adjustment (225,844) (475,483) - (701,327)
Total Personal Services ($1,727,619) {$15,179,787) - ($16,907,406)
Services & Supplies

Instate Travel - (44,000) - (44,000}
Qut of State Travel - (12,000) - (12,000}
Employee Training - - - -
Office Expenses (8,000} (658,000) - (864,000}
Telecommunicaticns {3,000) (166,000) - (169,000}
State Gov. Service Charges (23,000) (2,032,000} - (2,062,000}
Data Processing (25,000) (3,113,000) - (3,138,000}
Publicity and Publications ) - - - -
Professional Services - (51,000} - (51,000)
IT Professional Services (10,000} (802,000) - (812,000)
Aftorey General (1,000} {(56,000) - {57,000)
Employee Recruitment and Develop - - - -
Dues and Subscriptions - (34,000) - {34,000)
Facilities Rentat and Taxes (151,000) (442,000) - {593,000)
Facilities Maintenance - (30,000) - {30,000)

Agency Request
2017-19 Biennium

Governor's Budget
Page

Legislatively Adopted

Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept : Cross Reference Name: Unemployment Insurance
Pkg: 060 - Technical Adjustments ’ Cross Reference Number: 47100-010-10-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds

Services & Supplies

Other Services and Supplies - - - {28,000) - - (28,000}
Expendable Prop 250 - 5000 . - - {47,000) - - (47,000)
IT Expendable Property - - - - - - -
Total Services & Supplies - - ($221,000) - ($7,420,000) - - ($7,641,000)

Total Expenditures
Total Expenditures .- - {1,848,619) (22,599,787) - - {24,548,4086)
Total Expenditures - - ($1,948,619) ($22,599,787) - - ($24,548,406)

Ending Balance
Ending Balance . - - 1,848,618 22,599,787 - - 24 548 406
Total Ending Balance - - $1,948,619 $22,599,787 - - $24,548,406

Total Positions

Total Positions ' (79)

Total Positions - - - - . - (79)

Total FTE . _ .

Total FTE ) (77.91)

Total FTE - - - - - - {77.91)
Agency Request Governor's Budget Legislatively Adopted

201719 Biennium Page Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept . Cross Reference Name: Unemployment Insurance
Pkg: 070 - Revenue Shortfalls Cross Reference Number: 47100-010-10-00-00000
General Fund " Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds

Revenues

Federal Funds - - - : (931,398) - - (931,398)
Transfer In - Intrafund - . (1,367,654) - - - (1,367,654)
Total Revenues : - - ($1,367,654) ($931,398) - - ($2,299,052)

Personal Services

Class/Unclass Sal. and Per Diem - - (70,560) (484,592) - . - (555,152)
Empl. Rel, Bd. Assessments | - - (57} (399) - - {456)
Public Employees' Retire Cont - - {9,236) (63,432) - - (72,668)
Social Security Taxes - - (5,398) (37,070} - - (42,468)
Worker's Comp. Assess. (WCD) - - {69) {483) - - ' {552)
Flexible Benefits - - (33,336) (233,352) - - (266,688)
Tota! Personal Services - - {$118,656) ($819,328) - - ($937,984)

Services & Supplies

Office Expenses - - (100,000) (112,070) - - - (212,070)
Facilities Rental and Taxes ' - - ({630,000) - - - (630,000)
Intra-agency Charges - - (495,000) - - - (495,000)
Other Services and Supplies - - {23,998) - - - (23,988)
Total Services & Supplies - - ($1,248,998) {$112,070) - - ($1,361,068)

Total Expenditures

Total Expenditures - - {1,367,654) {931,398) - - (2,299,052}
Total Expenditures - - ($1,367,654) ($931,398) - - ($2,299,052)
Agency Request Governor's Budget : Legislatively Adopted

2017-19 Biennium Page Essential and Policy Package Fiscal impact Summary - BPRO13
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Unemployment Insurance
Pkg: 070 - Revenue Shortfalls Cross Reference Number: 47100-010-10-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description . Funds Funds

Ending Balance
Ending Balance - - - - "

Total Ending Balance - - - - .

Total Positions

Total Positions {8)

Total Positions - - - - - - {8)

Total FTE

Total FTE | (7.67)

Total FTE - - - - - - - {7.67)
Agency Request Governor's Budget Legislatively Adopted

2017-19 Biennium Page Essehtial and Policy Package Fiscal Impact Summary - BPRO13
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Unemployment Insurance
Pkg: 090 - Analyst Adjustments Cross Reference Number: 47100-010-10-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description . . Funds Funds

Personal Services

Class/Unclass Sal, and Per Diem - “ (159,336) (368,400) - - (527,736)
Empl. Rel. Bd. Assessments - - (57} {114} - - (171}
Public Employees’ Retire Cont ) - - (20,857) (48,224) - - © (69,081)
Social Security Taxes - i - (12,189} (28,183) - . (40,372}
Worker's Comp. Assess. (WCD) - - (69} (138) - - (207}
Flexible Benefits - : - (33,338) (66,672) - k - (100,008}
Reconciliation Adjustment - - 225,844 511,731 - - 737,575

Total Personal Services - - - - - - ’ -

Total Expenditures
Total Expenditures . - - - - - - -

Total Expenditures - - - - - - -

Ending Balance

Ending Balance - - - - - - -

Total Ending Balance - - - - - - -

Total Positions
Total Positions ‘ .

Total Positions - - - - - - -

Agency Request . Governor's Budget Legislatively Adopted
2017-19 Biennium Page Essential and Policy Package Fiscal impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Empiloyment Dept Cross Reference Name: Unemployment Insurance
Pkg: 090 - Analyst Adjustments Cross Reference Number: 47100-010-10-00-00000

. General Fund |ottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds
Totai FTE
Total FTE -
Total FTE - - - - - - -
Agency Request ' Governor's Budget Legislatively Adopted
2017-19 Biennium Page

Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Cross Reference Name: Unemployment Insurance

Employment Dept

Pkg: 091 - Statewide Adjustment DAS Chgs Cross Reference Number: 47100-010-10-00-00000
7 General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds

Services & Supplies

Telecommunications - - (620,000) - - - (620,000)
State Gov. Service Charges - - (158,019) - - - (158,019)
Data Processing - - (507,740) - . - - (507,740)
Total Services & Supplies - - - ($1,285,759) - - - ($1,285,759)

Total Expenditures
Total Expenditures - - (1,285,759) - - - (1,285,759)
Total Expenditures - - ($1,285,759) - - - ($1,285,759)

Ending Balance

Ending Balance - - 1,285,759 - - - 1,285,759
Total Ending Balance - - $1,285,759 - - - $1,285,759
Agency Request Governor's Budget : Legislatively Adopted
2017-19 Biennium Page Essential and Policy Package Fiscal Impact ‘Summary -BPRO13
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Unemployment Insurance
Pkg: 092 - Statewide AG Adjustment Cross Reference Number: 47100-010-10-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds

Services & Supplies

Attorney General - - (51,378) - - - (51,376)
Total Services & Supplies ) - ‘ - ($51,376) -

- - ($51,376)

Total Expenditures

Total Expenditures - - (51,378) - - . - {51,376)
Total Expenditures ' - - {$51,376)

. - . {$51,376)

Ending Balance
Ending Balance . - - 51,376 -

- - 51,376

Total Ending Balance - - $51,376 - - - $51,376
Agency Request Governer's Budget Legislatively Adopted
2017-19 Blennium Page Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY
Employment Dept Cross Reference Name: Unemployment Insurance
Pkg: 101 - Modernize Business Services & Technology Infrastructure Cross Reference Number: 47100-010-10-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal Alf Funds
Description Funds Funds

Revenues

Transfer In - Intrafund - - 2,638,841 - - - 2,638,841

Total Revenues - . - $2,638,841 - - - $2,638,841
Personal Services

Class/Unclass Sal. and Per Diem - - 1,383,120 - - - 1,383,120
Shift Differentia! : - - - - - . - -
Empl. Rel. Bd. Assessments - - 798 - - - 798
Public Employees' Retire Cont - - 181,083 - - - 181,053
Social Security Taxes - - 105,808 - - - 105,808
Worker's Comp. Assess. (WCD) - - a66 - - - 966
Flexible Benefits - - 466,704 - - - 466,704
Reconciliation Adjustment - - 101,392 - - - 101,392

Tetal Personal Services - - $2,239,841 - - - $2,239,341
Servic;es & Supplies

Office Expenses - - 168,000 - - - 168,000
Telecommunications - - 70,560 - - - 70,560
Data Processing - - 87,360 - - - 87,360
Fuels and Uilitles - - 3,360 - - .- 3,360
Other Services and Supplies - ) - 6,720 - - - 6,720
Expendable Prop 250 - 5000 - - 35,000 - - - 35,000
IT Expendable Property - - 28,000 - - - 28,000
Total Services & Supplies - - $399,000 - - - $399,000
______Agency Request __Governor's Budget _____ Legislatively Adopted

201719 Biennium Page Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Cross Reference Name: Unemployment Insurance

Employment Dept

Pkg: 101 - Modernize Business Services & Technology Infrastructure Cross Reference Number: 47100-010-10-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds

Total Expenditures

Total Expenditures - - 2,638,841 - - - 2,638,841
Total Expenditures - - $2,638,841 - - ) - $2,638,841
Ending Balance .

Ending Balance - - - - - - -
Total Ending Balance - - - - - - -
Total Positions

Total Positions 14
Total Pesitions . - - - - - . 14
Total FTE

Total FTE 14.00
Total FTE - - - - - - 14.00

Agency Request : Governor's Budget Legislatively Adopted
2017-19 Biennium Page Essential and Policy Package Fiscal Impact Summary - BPR013
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02/01/17 REPCRT NO.: PPDPFISCAIL DEPT. OF ADMIN. SVCS. -- PEDB PICS SYSTEM PAGE 11
REPORT: PACKAGE FISCAL IMPACT REEFORT 2017-1% : '\ PROD FILE
RGENCY ;47100 DEPT OF EMPLOYMENT . PICS SYSTEM: BUDGET PREFARATION

SUMMARY XREF:010-10-00 Unemployment Insurance PACKAGE: 040 - Mandated Caseload ‘

POSITION ’ PCS GF oF FF LF AP
NUMEER CLASS COMP CLASS NAME CNT FTE MOS STEF RATE SAL/OPE SAL/OPE SAL/OPE SAL/OPE SAL/OPE
0002418 ORH CEE93 AP EMPLOYMENT ADJUDICATOR 1- 1.00- 24,00- 02 3,847.00 92,328~ 9z,3248-

52,611~ 52,611-

0002513 ORHM C6693 AP EMELOYMENT ADJUDICATOR 1~ 1.00- 24.00- 02 3,847.0cC 92,328~ ' 92,328~
53,611~ 52,611~

0002621 OAH C66893 AP EMPLOYMENT ADJUDICATOR 1- 1.00- 24.00- 02  3,847.00 92,328~ 52,328~
’ 52,611~ 52,611-

0002626 OAH C6693 AP EMELOYMENT ADJUDICATOR 1- 1.00~ 24.00- 02  3,847.00 92,328- 92,328~
52,611~ 52,611-

D0ODZ637 OAH C6653 AP EMELOYMENT ADJUDICATOR 1- 1.00- 24.00- 02  3,847.00 ) $2,328- 92,328~
52,611~ ' . 52,611~

0002654 OAH C6693 AP EMPLOYMENT ADJUDICATOR 1- 1.00- 24.00- 02 3,847.00 92,328~ ‘ 52,328~
52,611~ 52,611~

0002120 OAH C66%3 AP EMPLOYMENT ADJUDICATOR 1- 1.00~ 24.00- 02  3,847.00 5%,328- 92,328~
52,611~ 52,811~

0004229 OAH C6693 AP EMPLOYMENT ADJUDICATOR . 1- 1.00- 24.00- 02  3,847.00 92,328~ 52,328~
52,611~ 52,611-

0004232 OAH C6&53 AP EMPLOYMENT ADRDJUDICATCOR 1- 1,00~ 24.00~ 02 53,847.00 . 22,328~ . 92,328~
52,611~ 52,611-

1104014 OAH Cé693 AP EMPLOYMENT ADJUDICATOR 1- 1.00- 24.00- 02  3,847.00 92,328~ 92,328~
52,611~ 52,611~

1104015 OAH CS693 AP EMPLOYMENT ADJUDICATOR 1- 1.00- 24.00- 02  3,847.00C 92,328~ 92,328~
- ’ 52,611~ 52,611~

1704001 OARH C§69% AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12.00 02  3,500.00 12,000 42,000
25,442 . 25,442

1704002 OARH C6695 AP BUSINESS & EMELOYMENT SEEC 2 1 .50 12.00 02 3,500.00 42,000 42,000
25,442 25,442

1704003 ORH C5699 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12.00 02 . 3,500.00 42,000 42,000
25,442 25,442

1704004 OAH CE69% AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 1Z.00 02 3,500.00 42,000 ‘ 4z, 000
25,442 25,442

1704005 OAH C6599 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12.00 02  3,500.00 42,000 42,000

25,442 35,442
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02/01/17 REPORT NO.: PPDPFISCATL DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM ‘ PAGE 12
REPORT: DPACKAGE FISCAL IMPACT REPCRT . ’ 2017-15% . PROD FILE
AGENCY ;47100 DEPT OF EMPLOYMENT . ' . PICS SYSTEM: RUDGET PREPARATION
SUMMARY XREF:010-10-00 Unemployment Ineurance PACKRGE: 040 - Mandated Caseload ’
POSITION 7OS GF oF : FF LF AF
NUMBER CLASS COMP CLASS NAME CNT FTE MOS STEP RATE SAL/OFE SAL/OPE SAL/OFE SAL/OPE SAL/QOPE
1704006 OAH C&555 AP BUSINESSE & EMPLOYMENT SFEC 2 1 .50 12.00 02 2,500.00 42,000 42,000
25,442 25,442
1704007 ORH C6599 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 1z2.00 02 3,500.00 42,000 . 42,000
25,442 25,442
1704008 OAH CEE92 BP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12.00 62 3,500.00 42,000 42,000
25,442 25,442
1704009 ORH CE699 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12.00 o0z 2,500.00 42,000 , . 42,000
25,442 25,442
1704010 ORH C669% AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12.00 02 3,500.00 42,000 42,000
25,442 . 25,442
1704011 ORH C&é¢99 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12,00 02 3,500.00 42,000 42,000
. 25,442 ) 25,442
170401%Z ORH C6699 AP BUEINESS & EMPLOYMENT SPEC 2 1 .50 12,00 0z 3,500.00 : ) 42,000 42,000
25,442 25,442
1704013 ORH CE695% AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12.00 02 3,500.00 42,000 42,000
25,442 25,4242
1704014 ORH Ce&59 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12.00 02 3,500.00 ) 7 42,000 '42,000
25,442 25,442
1704015 ORH C&G699 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12.00 02 3,500.00 42,000 42,000
25,442 25,442
1704016 OARY C6699 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12.00 oz 3,500.00 42,000 . 42,000
25,442 . 25,442
1704017 OAH C6699 AP BUSINESS & EMPLOYMEMNT SPEC 2 1 .50 12.00 02 3,500.00 : 42,000 S 42,000
25,442 25,442
1704018 CAH C&6659 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 - 12,00 02, 3,500.00 42,000 42,000
25,442 25,442
1704019 CRH C&699 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12.00 02 3,500.00 : 42,000 ‘ 42,000
25,442 25,442
1704020 CBH C6699 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12.00 o0z 3,500.00 42,000 42,000
25,442 25,442
1704621 CRH C6699 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12,00 02 3,500.00 42,000 42,000

25,44z . 25,442
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02/01/17 REPORT NO.: PPCPFISCAL DEPT. OF ADMIN., SVCS. -- PPDE PICS SYSTEM PAGE 13
REPORT: PACKAGE FISCAL IMPACT REPORT . : 2017-19 PROD FILE
AGENCY:47100 DEPT QF EMPLOYMENT PICS SYSTEM: BUDGET PREPARATION
SUMMARY XREF:010-10-00 Unemployment InBurancea PACKAGE: 040 - Mandated Careload '
PCSITION POS GF oF FF . LF AF
NUMBER CLASS COME CLASS NAME CNT  FTE MoS STEP RATE SAL/OPE SAL/OFE SAL/OPE SAL/OPE - SAL/QPE
1704022 OAH C6699 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 1z.00 ©O2 3,500.00 ' 42,000 42,000
25,442 ' 25,442
1704023 ORH C669% AP BUSINESS & EMPLOYMENT SFEC 2 1 .50 12.00 02  3,500,00 42,000 ' 42,000
25,442 ] 25,442
1704024 OAH C6699 AP BUSINESS & EMFLOYMENT SPEC 2 1 .50 12.00 02 2,500,500 42,000 42,000
25,442 25,442
1704025 OAH £6692 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12.00 02 3,500.00 42,000 : ‘ 42,000
25,442 . ' 25,442
1704026 ORH C665S AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12.00 0%  3,500,00 42,000 42,000
25,442 . 25,442
1704027 ORH 06699 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12,00 02 3,500.00 ' ‘ ‘ 42,000 42,000
25,442 25,442
1704025 ORH C5699 AP BUSINESS & EMPLOYMENT SPEC 2 1 .50 12,00 02 3,500.00 42,000 42,000
25,442 o 25,442
1704029 CAH C6699 AP BUSINESS & EMPLOYMENT SPEC 2 1 =t 12,00 02 3,500.00 42,000 42,000
25,442 25,442
1704030 CAH C5699 AP BUSINESS & EMPLOYMENT SPEC 2 1 2s 6.00 02  3,500.00 21,000 © 21,000
4,482 4,482
1704031 OAH C6699 AP BUSINESS & EMPLOYMENT SPEC 2 1 .25 §.00 02  3,500.00 21,000 21,000 '
4,482 4,482
1704032 CAH C6699 AP BUSINESS & EMPLOYMENT SPEC 2 1 .25 6.00 02 5,500.00 21,000 21,400
4,482 4,482
17040323 ORH C6699 AP BUSINESS & EMPLOYMENT SPEC 2 1 .25 .00 02 3,500,00 ‘ 21,000 . ‘ 21,000
4,482 4,482
1704034 ORH CE695 AP BUSINESS & EMPLOYMENT SPEC 2 1 .25 6.00 02 3,500.00 21,000 21,000
4,482 4,482
1704035 OARH CG599% AP BUSINESS & EMPLOYMENT SPEC 2 1 .25 6,00 02 3,500,00 o 21,000 : 21,000
4,482 4,482
1704036 OAH C6635 AP BUSINESS & EMPLOYMENT SPEC 2 1 .25 6§.00 02 3,500.00 21,000 21,000
4,482 : 4,482
1704037 OAH C669%5 AP BUSINESS & EMFLOYMENT SFEC 2 1 .28 §.00 02 3,500.00 21,000 21,000

4,482 4,482
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02/01/17
REPORT :
AGENCY : 4

REPORT NO.: PPDPFISCAL
PRCKAGE FISCAL IMPACT REPCRT
7100 DEPT OF EMPLOYMENT

Employment Department

SUMMARY XREF:010-10-00 Unemployment Insurance

POSITION

NUMBER

1704038

1704039

1704040

1704041

1704042

1704042

CLASS COMP CLASS NAME

CRH C6655 AP BUSINESS & EMPLOYMENT

ORH C6E99 AP BUSINESS & EMPLOYMENT

CAH C669% AP BUSINESS & EMPLOYMENT

CAH C669% AP BUSINESS & EMPLOYMENT

CAH (6695 AP BUSINESS & EMPLOYMENT

CAH C669% AP BUSINESS & EMPLOYMENT

TOTAL PICS SALARY
TOTAL PICS CFE

TOTAL PICE PERSONAL SERVICES =

SPEC

SPEC

SPEC

SPEC

SPEC

SEEC

ta

32

DEPT. OF ADMIN. SVCS.

PRCKAGE: 040

FTE

.25

.25

.25

.25

.25

6,00

-- PPDE PICS SYSTEM

PICE SYSTEM: BUDGET PREEARATION

- Mandated Caseload

STEP RATE
0z 3,500.00
0z 3,500.00
02 2,500.00
02 3,560.00
02 3,500.00
02z 2,500.00

GF OF FF
SAL/OPE SAL/GFPE SAL/CPE

21,000
4,482

21,000
4,482

21,000
4,482

21,000
4,482

21,000
4,482

21,000
4,482

498,382
221,845

718,237

2017-18

LF
SBL/OPE

PAGE 14
PROD FILE

AF
SAL/OBE

21,000
4,482

21,000
4,482

21,000
4,482

21,000
4,482

21,000
4,482

21,000
4,482

496,392
221,845

718,237
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02/01/17 REPORT NO.: PPDPFISCAL DEPT. OF ADMIN. SVCS. -- FPDE PICS SYSTEM : PAGE 15
REPORT: PACKAGE FISCAL IMPACT REPORT i 2017-18 v PROD FILE
AGENCY:47100 DEPT OF EMPLOYMENT . PICS SYSTEM: BUDGET FREPARATION
SUMMARY XREF:010-10-00 Unsmployment Insurance PACKAGE: 060 - Technical Adjustments ' ' ‘
POSITION ) POS GF OF FF LF AF
NUMBER CLASS COMP CLASS NAME CNT FTE Mos STEF RATE SAL/OPE SAL/OPE SAL/OPE SAL/OPE SAL/CPE
0000008 OAH C0437 AP PRCCUREMENT & CONTRACT SPEC 2 1- 1.00- 24.00- 08  6,166.00 147,984~ ’ 147,984-
' 64,154~ 64,154-
0000030 MMN X1321 AR HUMAN RESOURCE ANALYST 2 1- 1.00- T24.00~ 01 4,320,00 103,680~ ) 103,680~
: 61,187~ ' 61,187~
0000041 OAH C0854 AP PROJECT MANAGER 1 1- 1.00- 24,00~ 09 6,166.00 147,884~ 147,984~
g 64,154 - 64,154~
0000070 ORH C0L08 AP ADMINISTRATIVE SPECIALIST 2 1~ 1.00- 24.00~ 02  3,205.00 76,920~ : B . 76,920-
' 49,415~ 49,4158~
000008S MESNZ7010 AR PRINCIPAL EXECUTIVE/MANAGER F 1- 1.00- 24.00- 02 6§,673.00 160,152~ 160,152~
76,287~ ) - 76,287
0000103 ORH C1487 IP INFO SYSTEMS SPECIALIST 7 1- 1.00- 24.00- 07  7,323.00 175,752~ ) 175,752~
69,913~ §5,913-
0000229 ORY Cl4B6 IP INFO SYSTEMS SPECIALIST 6 : 1~ 1.00- 24.00- 02  5,254.00 ) 126,096~ ' 126,096~
59,614~ 59,614~
0000263 OAHN C0403 AP MAIL EQUIFMENT OPERATOR 1 1- 1.00- 24.00- 05  3,205.00 76,920~ 76,820~
49,415- 49,415-
0000332 MMM XS5618 ARA INTERNAL RUDITOR 3 1= 1.00- 24.00- 04  §,352.00 ' 152,448~ i 152,448~
74,226~ 74,226~
0000474 ORH C1486 IP INFO SYSTEMSE SPECIALIST § 1- 1.00- 24.00- 04  5,760,00 138,240- 138,240~
62,133~ ! 62,133~
0000714 MMN X0830 AR EXECUTIVE ASSISTANT 1- 1.00- 24.00- 08B 5,770.00 138,480~ : © 138,480-
. 70,492~ : 70,492~
0000743 MMM X1218 AA ACCOUNTANT 4, 1- 1.00~ 24.00- C8  7,352.00 176,448~ 175,448-
80,644~ BO,G44-
0000772 MMN X1321 AR HUMAN RESOURCE ANATYST 2 1- 1.00- 24.00- 02  4,523.00 108,552~ 108,552~
62,489~ 62,4805~
0000807 OAH Cl486 IP INFO SYSTEMS SPECIALIST & 1- 1.00- 24.00- 02  5,254,00 126,096~ ) 126,096~
: 55,614~ 5%,614-
0000812 OAH C1487 IP INFO SYSTEMS SPECIALIST 7 1- 1.00- 24.00- 09 8,027.00 152,648~ 192,648~
73,418- 73,418-
0000815 MENNZ7010 AA PRINCIPAL EXECUTIVE/MANAGER F 1-  1.00- 24.00- 0%  9,369.00 224,856~ 224,856-

93,585~ 93,589-
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02/01/17 REPORT NO.: PPDPFISCAL -+ DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM PAGE 16
REPCRT: PACKAGE FISCAL IMFACT KEBORT - . ‘ 2017-1% o FROD FILE
AGENCY:47100 DEFT OF EMPLOYMENT FICS SYSTEM: BUDGET DPREPARATION
SUMMARY XREF:010-10-00 Unemployment Insurance PACKRGE: 060 =~ Technical Adjustmenta
POSITICN POS GF oF FF LF AF
NUMEER CLASE CCMP CLASS NAME cRT FTE Mos STEF RATE SAL/OPE SAL/OFE SAL/CPE SAL/QPE SAL/OPE
0000904 OAH Cl482 IP INFO SYSTEMS SPECIALIST 2 1- 1.00- 24.00~ 09 4,886.00 117,264~ . . 117,264~
57,783~ 57,783~
C0Q0225 OAH C0107 AP EDMINISTRATIVE SEECIALIST 1 1- 1,00~ 24 .00« 02 2,940.00 70,560~ ) 70,560~
48,096~ 48,096~
Q000551 OARH Cl245 AP FISCAL ANARLYST 3 1- 1.00- 24.00- 05 6,166.00 147,984~ 147,984~
. 64,154~ 64,154~
C001060 ORH Cl482 IP INFO SYSTEMS SPECIALIST 2 1- 1.00« 24.00- 0% 4,B886.00 117,264~ 117;254-
57,783~ 57,783-
0001066 MMS X7008 IAa PRINCIEAL EXECUTIVE/MANAGER E 1- 1.00- 24.00- 08 5,369.00 224,856~ 224,856~
' 93,588~ §3,589~
0001074 OAH Cl484 IP INFO SYSTEMS SPECIALIST 4 1- 1.00- 24,00~ D9 5,070.00 145,680~ ‘ 145,680~
63,676~ 63,676~
0001075 ORH Cl163 AP ECONOMIST 3 1- 1.00~ 24.00~ 06 6,470.00 155,280~ 155,280~
’ 65,687~ ’ ‘ §5,667-
0001100 OARH C2512 AP ELECTRCNIC PUEB DESIGN SPEC 2 1- 1.00- 24.00- D9 S,343.00 128,232~ 128,232-
60,058- e0,058~
0001104 MMN X011% An EXECUTIVE SUPPORT SPECIALIST 2 1- 1.00- 24.00~ 02 3,227.00 77,448~ X 77‘448-
54,172- 54,172-
©001114 ORH C1487 IP INFO SYSTEMS SPECIALIST 7 i- 1,00~ 24 .00« 05 6,680.00 160,320~ 160,320~
86,712~ 56,712~
0001124 CAH Cl487 IP INFO SYSTEMS SPECIBLIST 7 1- 1.00~ 24.00- 09 g,027.00 132,648~ 192,648~
' 73,418- 73,418~
OC011E56 MMN ¥1322 AR HUMAN RESOURCE ANALYST 3 1~ 1.00~ 24.00- D8 7,000.00 158,000~ -188,000-
78,385 76,385-
0001281 MESNZ7012 AR PRINCIPAL EXECUTIVE/MANAGER G 1- 1.00- 24.00- 0% 10,828.00 259,872~ 255,872~
102,822~ . 102,822~
0001517 ORN Cl487 IP INFO SYSTEMS SPECIALIST 7 1- 1.00- 24,00~ 09 2,027.00 192,648~ . 182,648~
73,418- : 73,418~
0001597 OAH Cl486 TP INFO SYSTEMS SPECIALIST & 1- 1.00- 24.00- 05 §,033.00 144,792~ 144,792~
63,491- 63,491~
0001710 OAH Cl484 IP INFO SYSTEMS SPECIALIST 4 1- 1,00~ 24,00~ 03, 4,504.00 110,496~ 110,496~

56,379~ 56,375~
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02/01/17 REPORT NO.: PPDPFISCAL DEPT. OF ADMIN. 3VCS. -- PPDB PICS SYSTEM PAGE 17
REPORT: PACKAGE FISCAL IMPACT REPORT 2017-138 PROD FILE
AGENCY:47100 DEPT OF EMPLOYMENT PICS SYSTEM: BUDGET PREPARATION
SUMMARY XREF:010-10-00 Unemploymént Insurancs PACKAGE: 060 - Technical Adjustments
POSITION . POS GF oF FF nr AF
NUMEER CLASS COMP CLASS NAME TNT FTE MOS STEP RATE SAL/OPE SAL/ORE SAL/OFE SAL/OFE SAL/QPE
000176% OARH C1l487 IP INFC SYSTEMS SPECIALIST 7 i- 1.00- 24.00- 035 8,027.00 L92,648- 192,648~
73,418~ 73,418~
0001794 MMN X13232 AR HUMAN RESOURCE ANALYST 3 1- 1.00- 24.00- 07 6,673.00 ! 160,152~ 160,152~
‘ 75,287~ . 76,287-
0001247 OAH Cl485 IP INFQ SYSTEMS SPECIALIST & 1- 1.00- 24.,00- Q7 §,184.00 148,416~ 148,416~
64,244~ 64,244~
0002023 OAH Cl484 IF INFO SYSTEMS SPECIALIST 4 L~ 1.00- 24,00~ 08 5,796.00 139,104~ . ’ 139,104~
62,312~ 62,312~
00020234 ORH Cl48d4 IP INFO SYSTEMS SPECTIALIST 4 1« 1.00- 24.00~- 05 5,050.00 121,200~ 121,200~
58,595~ . 58,539~
0002122 ORH Cl485 IP INFO SYSTEMS SPECIALIST 5 1- 1.00- 24.00- 08 6,777.00 152,648~ ’ 162,648~
87,196~ 57,196~
0002164 CAH C1488 IP INFO SYSTEMS SPECIRLIST B 1- 1.00~ 24.00~ 0% 8,754.00 210,096- . 210,096~
77,036 : . 77,036-
0002208 QA C1487 IP INFO SYSTEMS SPECIALIST 7 1- 1.00~- 24 .00- 05 8,027.00 192,648~ 192,648~
' . 73,418+ 73,418~
0002223 MMS X7008 IA PRINCIPAL EXECUTIVE/MANAGER E P 1.00- 24.00~ 09 5,827.00 225,848~ ’ . 235,848~
) 95,527~ ’ 96,527~
0002364 OAH Cl487 IP IKFQ SYSTEMS SPECIALIST 7 1- 1.00- 24.00- 0% 8,027.00 192,648+~ 152,648~
73,418~ . 73,41a-
0002365 OaH C1487 1IF INFO SYSTEMS SPECIALIST 7 1- L.00~ 24,00~ 09 8,027.00 ' 152,648~ ' 192,648~
73,418~ 73,418~
0002505 QAH C0&873 AP OPERATIONS & POLICY ANALYST 4 1- 1.00- 24.00~ 08 7,832.00 187,968~ ) . 187,568~
. 72,447 : 72,447~
0002587 OAH C1485 IP INFO SYSTEMS SPECIALIST 5 1- 1.00- 24.00- 09 6,777.00 162,648+~ 162,648~
&7,196~ ' 67,156~
0002713 OAH CO0211 AP ACCOUNTING TECHNICIAN 2 1~ 1.00- 24.00- 0S5 4,022,000 96,528~ ' 95,528~
532,482~ 53,482~
00027326 OAH Cl1487 IP INFO SYSTEMS SPECIALIST 7 1- 1.00~ 24.00- Q% 8,027.00 192,848- 192,648~
73,418~ 73,418~
0002826 MMN X0104 AA OFFICE SPECIALIST 2 1- 1.00- 24.00- 08 3,550.00 85,440~ 85,440-

56,308~ 55,308~
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02/01/17 REPORT NO.: PPDPFISCAL DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM PAGE 18
REPORT: PARCKAGE FISCAL IMPACT REPORT 2017-19 ~ PRCD FILE
BGENCY:47100 DEPT CF EMPLOYMENT PICS SYSTEM: BUDGET PREPARATION
SUMMARY XREF:010-10-00 Unemployment Insurance PRCKAGE: 060 - Technical Adjustments
POSITION FOS . G CF FF LF AF
NUMBER CLASS COMP ’ CLASS NAME CNT FTE MCS STEP RATE SAL/OPE SAL/OPE SpL/OPE . SAL/CPE SAL/OPE
0002505 OAH Q1485 IP INFO SYSTEMS SPECIALIST 5 1- 1.00- 24.00- 02 4,916.00 117,584~ .1174984-
57,532~ 57,932~
0003000 OAH Cl488 IP INFO.SYSTEMS SPECIALIST 8 1- 1.00- 24.00~ 05 7,280,400 174,720~ ‘ 174,720~
69,699~ 69,699~
0002001 OAH Cl486 IP INFC SYSTEMS SPECIARLIST € 1- 1.00- 24.00- 02 5,254.00 126,086~ 126,096~
59,614~ : 59,614~
0003011 OAH Cl1488 IP INFC SYSTEMS SPECIALIST 8 1- 1.00~- 24.00- 09 8,754 ,00 . ' 210,086- . B 210,096~
) " 77,036- ' 77,036~
0002015 QOAH Cl4B86 IP INFQ SYSTEMS SPECTIALIST 6 1- 1.00- 24.00- 09 7,256.00 174,144~ 174, 144-
69,5759~ 69,579~
0003016 OAH Cl487 IP INFC SYSTEMS SPECIALIST 7 1- 1.00- 24,00~ 09 2,027.00 182,648~ 132,648~
73,418~ 73,418-
0003140 OAH CS5111 AP REVENUE RGENT 2 1~ 1.00- 24.00~ 02 3,205.00 76,920- 75,920~
19,415~ 49,415-
—~ .
0003246 OAHM Cl21e AP RCCOUNTENT 2 1- 1.00- 24,00~ 09 5,343.00 128,232« 128,222~
&0,058- 60,058~
0003417 ORH COL0&8 AP ADMINISTRATIVE SPECIALIST 2 1- 1.00~ 24,00~ 02 3,205.00 76,920~ 76,920~
49,415+ 4%,415-
0002638 MMS X7008 IA PRINCIPAL EXECUTIVE/MANAGER E 1- 1.00- 24.00- 0% 5,827.00 235,848~ 235,848~
96,527~ 56,527~
0003e40 OAH Clasd IP INFO SYSTEMS SPECIALIST 4 1- 1.00- Z4,00- 08 £,070.00 z23,309- 122,371~ ! 145,680~
10,188- 53,488~ ¢3,676-
0003841 OBRH Cl484 IF INFO SYSTEMS SPECIALIST 4 1- 1.00- 24.00~ 09 §€,070.00 : 145,680~ ¢ 145,680~
63,676~ : 83,676~
0003842 CAH Cl484 IP INFO SYSTEMS SPECIALIST 4 1- 1.00- 24.00- 06 5,285.00 126,840~ 126,840~
5%,768- 59,768~
0003842 OAH Cl487 IF INFQ SYSTEMS SPECIALIST 7 1- 1.00- 24.00- 01 5,559,00 133,416~ b 133,416~
. ) ' 61,132~ 61,132~
0003551 MM X1322 AA HUMAN RESOURCE ANALYST 3 : 1- 1.00- 24.00- 07 6,673.00 160,152~ 160,152~
76,287~ ' 76,287~
0003952 OAH C0854 AP FROJECT MANAGER 1 1- 1.00- 24.00« 0% 6,166.00 147,584~ 147,984~

64,154~ 64,154~
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02/01/17 REPORT NO.: PPDPFISCAL DEPT. OF ADMIN. SVCS. -- PPDE PICS SYSTEM PAGE 15
REPORT: PACKAGE FISCAL IMPACT REPORT : : 2017-19 PROD FILE
AGENCY:47100 DEPT OF EMPLOYMENT ) . PICS SYSTEM: BUDGET PREPARATION

SUMMARY XREF:010-10-00 Unemployment Insurance PACKRGE: 06C - Technical Adjustments ' '

FOSITION el GF OF 'FF LF AF
NUMBER CLASS COMP CLASS NAME CNT FTE MCSs STEP RATE SAL/OPE ~ SAL/OPE SAL/OPE . SAL/CEE . SAKL/OPE
0003956 ORH COBSS AP PRCJECT MANAGER 2 ’ 1- 1.00- 24.00- 02  5,095.00 122,280~ ' C 122,280~

58,823- 5g,823-

0003857 OAH 1215 AP ACCOUNTANT 1 1~ 1.00- 24.00- 07  4,432,00 106,368« " 106,368~
55,523- : 55,523~

0005616 ORH Q0119 AP EXECUTIVE SUPPORT SPECIALIST 2 1- 1.00~ 24.00- 08  4,217.00 101,208- 101,208~
. 54,452~ 54,452~

0950546 ORH C1485 IP INFC SYSTEMS SPECIALIST & 1- .08~ 2,00- 09  §,777.00 ‘ 13,584~ ' © 13,5584~
2,937~ 2,937~

1104002 MWMN X1218 AR ACCOUNTANT 4 1- 1.00- 24.00- 05  §,352.00 152,448- . 152,448~
74,226~ - 74,226-

1104003 OAH G1217 AP ACCOUNTANT 3 1- 1.00- 24.00- 07 5,884.00 ' 141,216~ ‘ 141,216-
62,750« 62,750~

1550004 OAH 1483 IP INFO SYSTEMS SPECIALIST 3 1w 1.00- 24.00- 08  5,341.00 128,184~ . 128,184-
' 60,047~ : 60,047~

1550005 ORH C1483 IP INFO SYSTEMS SPECIALIST 3 1- 1.00- 24.00- 02  4,059.00 97,416~ 97,416~
53,686~ 53,866~

1550006 ORH Cl486 IF INFO SYSTEMS SBECIALIST 6 1- 1.00- 24,00- 02  5,254.00 126,096~ 126,096~
59,614~ 89,514~

1550007 ORH C14B6 IP INFC SYSTEMS SPECIALIST 6 1- 1.00- 24.00- 02  5,254.0C 126,096~ 126,096~
59,614~ 59,814-

1550009 MMS X7008 AR PRINCIPAL EXECUTIVE/MANAGER E i- 1.00- 24.00- 05  2,496.00 203,904~ ’ 203,504~
87,586~ 87,586~

1550010 OAH CO865 AP PUBLIC AFFATRS SPECTALIST 2 1- 1.00- 24.00- 05  5,884.00 . 141,216~ 141,216~
: ' €2,750~ ‘ : ‘ 62,750~

TOTAL PICS SALARY ’ 1,028,261- 10,164,973~ 11,193,234~

TOTAL PICS CPE 173,514~ 4,539,331 ) . 5,012,845-

TOTAL -PICE PERSONAL SERVICES = Te- 75,08~ 1802.00- 1,501,775~ 14,704,304~ 16,206,079~
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02/01/17 REPORT NO.: PPDPFISCAL

REPORT: PACKARGE FISCAL IMPACT REPORT

AGENCY: 47100 DEPT OF EMPLOYMENT

SUMMARY XREF:010-10-00 Unemploymsnt Insurance

POSITION

NUMBER CLASE COMP CLASS NAME
0000x48 CARH C0102 AP OFFICE ASSISTANT 2
0000231 OAH C5111 AP REVENUE AGENT 2
0000323 OBpH C5111 AP REVENUE AGENT 2
0001020 OAN C0102 AP OFFICE SPECIALIST 1
0001590 OpH C0103 AP OFFICE SPECIALIST 1

0001624 CAH C5247 AP COMPLIANCE SPECIALIST 2

0002502 ORH C5110 AP REVENUE AGENT 1

0003502 ORH C6699 AP BUSINESS & EMPLCYMENT SPEC 2

TOTAL PICS SALARY
! TOTAL PICS OPE

TOTAL PICS PERSCHNAL SERVICES =

DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM

070 - Revenue Shortfalls

70,560~
48,096~

PAGE
2017-1% PROD FILE
PICS SYSTEM: BUDGET PREPARATION
CF FF LF AF

SAL/OPE SAL/CPE - SAL/OPE . SAL/OPE

56,472~ © 56,472~

45,174- 45,174~

76,920~ _ = - 76,920-

49,415~ ‘ © . 49,415-

76,920~ 76,920-

49,415- 49,415

58,536~ ‘58,536~

45,802~ ‘ 45,602~

58,536~ o 58,536~

45,802- ‘ 45,802~

101,208~ 101,208~

54,452~ 54,452~
70,560-
48,096~

56,000- 58,000~

45,076~ 45,076~

70,560~ 484,5%2- 555,152~

48,096- 334,736- 382,832~

328- $37,984-
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02/01/17 REPORT NO.: PPDPFISCAL DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM - BAGE 21
REPORT: PACKAGE FISCAL IMPACT REPCRT . 2017-1%8 . PROD FILE
AGENCY:47100 DEPT OF EMPLOYMENT ] ' ) PICS SYSTEM: BUDGET PREPARATION . ’
SUMMARY XREF:010-10-00 Unemployment Insurance PACKAGE: 090 - Analyst Adjusatments
POSITION : POS- GF ar FF ) ‘LF AR
NUMBER CLASS COMP CLASS NAME CNT FTE - MOS STEF RATE SAL/OPE . SAL/QFE SAL/CPE " SAL/OPE s SAL/QPE
' 0003006 OAH Cl488 IP INFO SYSTEMS SPECIALIST & 1- 1.00- 24.00- 03 6,63%.00 155,336~ : ) . 159,336-
66,508 ’ 66,508~
1110701 OAH 1487 IP INFO SYSTEMS SPECIALIST 7 1- 1,00~ 24.00- 09 8,027.00 ] ) 192,6484 R 182,648-
73,418~ , 73,418~
1110702 OAH Q1487 IP INFO SYSTEMS SPECIRLIST 7 1- 1.00- 24.00- 07 7,323.00 175,752~ 175,752~
69,913~ 69,513~
TOTAL PICS SALARY 159,336~ 368,400~ l ' . 527,736~
TOTAL PICS CPE £6,508- 143,331~ 209,839~

TOTAL PICS PERSONAL SERVICES = 3- 3.00- 72.00- 225,844~ 511,731~ 737,875
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02/01/17 REPQRT NO.: PEDPFISCAL DEPT. OF ADMIN. SVCS, -- FFDE PICS SYSTEM PAGE 22
REPORT: PACKAGE FISCAL IMPACT REEORT : ) 2017-15 ) FROD FILE
AGENCY:47100 DEPT OF EMPLOYMENT BICS SYSTEM: BUDGET FREPARATION
SUMMARY XREF:010-10-00 Unemployment Insurance PACKAGE: 101 - Meodermize Bupiness Services & - '
POSITION POS GF OF FF LF AF
NUMEER CLASS COMP CLASS NAME CNT FTE MOS STEP RATE SAL/OPE SAL/OPE SAL/OPE SAL/OPE SAL/QPE
1710105 OAH C9E695 AF BUSINESS & EMPLOYMENT SPEC 2 1 1.00 S 24.00 02 3,500.00 84,000 ‘ 84,000
50,884 50,884
1710110 OARH C§699 AP BUSINESS & EMPLOYMENT SPEC 2 1 1.00 24.00 02 3,500,00 84,000 : 84,000
50,884 ' . ' 50,884
1710111 QAH €§693 AP EMPLOYMENT ADJUDICATOR 1 1.00 24,00 02 3,847.00 52,328 92,328
52,611 52,611
1710112 ORH C§693 AP EMPLOYMENT ADJUDICATOR 1 1.00 24.00 02 3,847.,00 ) 92,328 I ' 92,328
52,611 52,611
1710113 OAH C0871 AP OPERATIONS & POLICY ANALYST 2 1 1.00 24.00 02  4,641.00 111,384 111,384
56,563 .- . 56,582
1710114 QAH C0871 AP OPERATIONS & BOLICY ANALYST 2 1 1.00 24.00 02 4,641.00 111,384 ' ' 111,384
55,563 56,563
1710115 QAH CS5246 AF COMPLIRNCE SPECIALIST 1 1 1.00 24.00 02 3,500.00 84,000 : 84,000
50,884 : " 50,884
1710115 ©OAH €5247 AP COMPLIRNCE SPECTALIST 2 1 1.00 24,00 02  4,217.00 101,208 101,208
54,452 ! 54,452
1710117 OAH C5247 AP COMPLIANCE SFECIALIST 2 1 1.00 24.00 02  4,217.00 i 101,208 . ’ 101,208
54,452 54,452
1710118 OAH <5248 AP COMPLIANCE SPECIALIST 3 1 1.00 24.00 02 5,095,000 122,280 122,280
58,823 . 58,823
1710119 ORH CS112Z AP REVENUE AGENT 3 1 1.00 24.00 02 3,500.00 ' 84,000 a4, 000
50,884 50,884
1710121 QAH CO0872 AP OPERATIONS & PQLICY ANALYST 3 1 1:00 24.00 02 5,343 ,00 128,232 : : 128,232
60,058 L &0, 058
1710122 OARH COB72 RP OPERATIONS & BOLICY ANALYST 3 1 1.00 24.00 02 5,343.00 128,232 126,232
60,058 60,058
17101.2& QAH C0102 AP OFFICE SPECIALIST 1 1 1.00 24.00 02 2,439,00 58,538 58,536
45,802 © 45,8602
TOTAL PICS SALARY 1,383,120 1,383,120
TOTAL PICS OPE 756,329 . 755,329

TOTAL PICS PERSONAL SERVICES = 14 14.00 336.00 2,138,449 2,138,449
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DETAIL OF LOTTERY FUNDS, OTHER FUNDS, AND FEDERAL FUNDS REVENUE

Employment Dept
2017-19 Biennium

Agency Number: 47100
Cross Reference Number: 47100-010-10-00-00000

2013-15 Actuals 201517 Leg 2015-17 Leg 201719 Agency |2017-19 Governor's 201719 Leg
Source Adopted Budget | Approved Budget | Request Budget Budget Adopted Budget

Other Funds

Employment Taxes 4,049,237 - - - - -

Cther Revenues 12,204 - 486,800 - - -

Transfer In - intrafund 21,159,386 27,457,097 27,457,097 34,493 428 34,493,426 -

Tsfr To Labor and Ind, Bureau (4,049,237) - - - - -
Total Other Funds $21,171,590 $27,457,097 $27,943,897 $34,493 . 426 $34,493,426 -
Federal Funds

Federai Funds 111,970,557 120,035,876 123,987,797 91,798,087 91,798,087 -
Total Federal Funds $111,970,557 $120,035,876 $123,987,797 $91,798,087 $91,798,087 -

Agency Request
2017-19 Biennfum

__ Governor's Budget

Page

Legislatively Adopted
Detail of LF, OF, and FF Revenues - BPR012
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DETAIL OF LOTTERY FUNDS, OTHER FUNDS, AND FEDERAL FUNDS REVENUE:

Unemployment Insurance Division

ORBITS 2015-17 2017-19
Source. Fund Revenue 2013-15 Legislatively | 2013-17 ~Agency Governor’s | Legislatively
Acct Actual Adopted Estimated Request Recommended Adopted
'REVENUE '

Federal Government Federal 995 111,970,557 | 120,035,876 91,798,087 91,798,087
Employer Taxes Other 120 4,049,237 0 0 0
Federal Funds as OF Other 355 0 0 0 0
Charges for Services Other 410 0 0 0 0
Fines & Forfeitures Other 505 0 0 0 0
Interest Income Other 605 0 0 0 0
Rents & Royalties Other 510 0 0 0 0
Other Revenues Other 975 12,204 0 0 0
Tsf from Other Agencies Other Various 0 0 0 0
Tsf to Other Agencies Other Various (4,049,237) 0 0 0
Tsf to General Fund Other 2060 0 0 0 0

TRANSFERS TO/FROM

NON-LIMITED 1010/2010
SEDAF Other 2,773,798 0 10,379,585 10,379,585
Special Administration (P&I) Other 11,789,410 13,450,048 13,000,000 13,000,000
Reed Act ' Other 0 0 0 0
Modernization Other 0 1,620,377 2,638,841 2,638,841
Fraud Control Fund Other 6,596,178 12,386,672 8,475,000 8,475,000
Other Other 0 0 0 0

Total 133,142,147 | 147,492.973 126,291,513 126,291,513

Agency Request X

Governor’s Recommended

Legislatively Adopted
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WORKFORCE OPERATIONS

Governor

Director

Deputy Director

|

Workforce Operations
Division
Positions: 421
FTE: 419.05

+ Workforce Partnership Activities

+ Workforce Operations Employment
Programs

WorkSource Oregon Centers
Portland Metre  Mid-Valley Morthwest OR Central Oregon  Eastern Oregon
Beaverton/ MeMinnville Axtoria Bend Baker City
Hillsboro Salem St. Helens Redmond La Grande
Gresham Dallas Tillamook The Dalles Pendleton
. Portland Woodburn Klamath Falls Hermiston
Tualatin Albany Mewport Ontario
SE Portland Lebanon Lincoln City Prineville® Bums
Canyon City
Clackamas Lane Southern OR. South Coast
Oregon City Fupgene Grants Pass Coos Bay
Florence Medford Brookings
Roseburg
*GED supports with part-time staff’

Budget Summary Level
2015-17 2017-19

Pos.: 461 421
FTE: 459.05 419.05

2015-17 Toral positions and FTE include related administrative and technical support; 2017-19 administrative and technical support positions are displayed in the new Shared

Services budget structure as requested by the Department of Administrative Services.
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MISSION:

Workforee Operations serves businesses by recruiting and referring the best qualified applicants to jobs, and provides resources to diverse job seekers

In support of their employment needs.

PROGRAM EXECUTIVE SUMMARY::

Primary Strategic Focus Areas: 4 Thriving Statewide Economy

Primary Program Contact: Jim Pfarrer, Division Director, Workforce Operations, (503) 947-1655
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PROGRAM OVERVIEW:

Workforce Operations provides a diverse array of programs and services to connect Oregon employers and job seekers. Helping businesses find
solutions to workforce challenges and offering skills assessments and career pathways to job seekers, supports a quality workforce and 4 Thriving
Statewide Fconomy.

Program Funding Request
Workforce Operations is requesting budget authority for the 2017-19 biennium of:

$ 61,924,426 Other Funds
$ 33,570,469 Federal Funds
$ 25,000,000 Federal Funds Non-Limited (Trade Act training benefits)

The requested funding is a decrease of 14.5% from the 2015-17 Legislatively Approved Budget, and reflects a decrease of 40 positions (40.00 FTE),
reflecting the movement of Shared Services positions to a new Shared Services budget structure as requested by the Department of Administrative
Services.

The funding request allows Workforce Operations to continue to provide core employment services for Oregon’s job seekers and businesses.

The Division’s workforce partners include regional and local training providers (Workforce Innovation and Opportunity Act Title I), the Oregon
Workforce Investment Board, Local Workforce Development Boards, the Office of Workforce Investments (an interagency partnership between the
Higher Education Coordinating Commission and the Employment Department), the Department of Human Services, Commission for the Blind, local
economic development organizations, all seventeen Oregon community colleges, and local workforce organizations.

A key focus for Workforce Operations is getting Unemployment Insurance (UI) claimants back to work. The majority of Ul claimants are required to
register for work as a condition of receiving Ul benefits. Support for dedicated reemployment staff is vital to keeping the Division cost effective.
Workforce Operations has been expanding reemployment activities over the last few years, especially for Ul claimants. These services help Ul
claimants find work sooner. By reducing the amount of time that Ul claimants receive benefits by 1.1 weeks, reemployment services effectively
reduces the cost of the Ul program. Because a payroll tax funds the Ul program, the availability and success of reemployment activities keeps the tax
burden to employers lower. '

Another key focus for Workforce Operations is to continue to build relationships, coordinate efforts and align services with the Department of
Human Services to provide better employment outcomes for Self-Sufficiency and Vocational Rehabilitation program clients.

The 2017-19 funding request allows the Division to continue these reemployment efforts into future biennia. The budget request expands
employment efforts for targeted populations, including public assistance clients, the disabled, veterans and the long-term unemployed. Key to this
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expansion is working with employers to increase utilization of federal tax credits available to employers for hiring these Oregonians. Using
incentives for employers allows the state the opportunity to improve performance into the future without major investment of state funds. The request
also provides a higher level of employment services to Oregonians who have lost their jobs due to foreign trade policy.

Program Description _
Workforce Operations manages the state’s labor exchange system. This system facilitates linking job seekers with employers. It includes referring

job seekers to specific jobs which have been requested by employers. Roughly 50% of the job seekers served by the Division are Unemployment
Insurance claimants.

Workforce Operations is a partner in WorkSource Oregon (WSQ) and works alongside the Office of Workforce Investments and the Local
Workforce Development Boards to serve businesses and job seekers. WorkSource services are provided at no charge to the customers. The WSO
partnership works to grow a robust Oregon economy by supporting local workforce delivery systems focused on serving their communities.

The Division assists businesses through customizable business services that help solve workforce challenges such as recruitment and training.
Specifically, the Division identifies, screens, and refers job applicants to employers. The Division also helps businesses secure federal tax credits and
offset training costs when new employees are hired from specific populations (such as persons receiving public assistance, disabled, veterans and the
long-term unemployed).

Workforce Operations staff engage, inform, and assist the current and emerging workforce, with an emphasis on serving target populations such as
veterans, migrant seasonal farmworkers, customers that received training, and clients receiving public assistance. Workforce Operations collaborates
with workforce partner agencies and organizations to assess and improve the job-readiness of candidates. The Division assists job seekers in

obtaining employment not only by directly referring them to jobs, but by teaching them job search skills and coaching them on job search strategies,
options and expectations.

Workforce Operations administers the Trade Act program to pay for the case management and direct re-training of workers who have lost their job
due to foreign trade agreements.

Program Justification and Link to Strategic Focus Areas

Workforce Operations programs help facilitate the Governor’s strategic focus on A Thriving Statewide Economy, and overarching goal of excellence
in state government.

The Division encourages economic growth by helping businesses find qualified candidates for their job openings. Workforce Operations serves all
businesses, with added focus on those with less than 50 employees and those that have been identified by the Local Workforce Development Boards
as a targeted sector. Small businesses play a larger role in rural communities where a higher percentage of the workforce is employed by small
businesses. In this setting, customizable business services provided by Workforce Operations help sustain and grow small businesses. This is done by

¢
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pre-screening candidates and linking those who are qualified with employers. Employers can pick from the best qualified candidates and do not have
to spend time or money to advertise or review candidates’ resumes. This helps businesses improve their bottom-line by lowering recruitment and
retention costs. The Division further offsets the costs of hiring new employees by certifying federal Work Opportunity Tax Credits (WOTC) and
offering training reimbursements when workers from specific populations are hired.

In addition to the recruitment and retention savings Workforce Operations generates for Oregon businesses, the Division provides employers with
many no-cost services that assist them in starting and growing their workforce. These include interview space, advertising for recruitments, pre-
screening, and a network of business representatives who can customize services for the needs of individual businesses. In partnership with the UI
Division, Workforce Operations staff also provide unemployment insurance claimants the opportunity to create new businesses through the Self-
Employment Assistance (SEA) program. '

Division staff perform effective job readiness assessments for job seekers as they enter the workforce system. Those that are determined “job ready™
are connected to job opportunities in their local communities. Job seekers determined not to be “job ready” can be matched up with skill building
tools and workshops and receive access to information on training programs through workforce partners. Workforce Operations is able to anticipate
new employment opportunities and identify training needs to meet industry demands via key partnerships with the Oregon Workforce Investment
Board, the Office of Workforce Investments, and Local Workforce Development Boards.
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Employment Department

Program Performance
Customers Served:

The program currently serves over 11,000 employers and nearly 300,000 job seekers. The Great Recession resulted in the loss of 147,000 Oregon
jobs by February 2010 and unemployment rates that reached 11.9 percent. As a result, the demand for employment services from job seekers

increased substantially. Now that the economic recovery is in place, the demand has returned to pre-recession levels. As hiring increases, the number
of employers being serviced by the Division has slowly increased, see “Number of Employers Served by State Fiscal Year” graph.

Number of Employers Served by State Fiscal Year
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12,000 -
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Timeliness:

Business and job seeker surveys collect and report customer feedback. Responses ranking timeliness and ¢

consistently around or above 70%.

ustomer service as good or excellent are
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Cost Savings:

During the Great Recession, Workforce Operations implemented a policy to require Ul claimants to go to a WorkSource Oregon center. During this
visit, the claimants learn what services are available, job information, training options and similar employment-related information. Some claimants
also have their eligibility for Ul reviewed. Studies and analysis have shown these processes reduce the time spent on Unemployment Insurance
benefits, reducing the cost (which is funded by a payroll tax on employers) for the program. Total savings have been reduced as the number of
claimants has dropped during the economic recovery. The savings, however, are still substantial. The “Estimated Savings in Ul Benefits Costs from
Claimant Engagement” graph demonstrates the estimated savings.

Estimated Savings in Unemployment Insurance

Benefit Costs from Claimant Engagement
£140,000,000

£1.20,000,000 -

£100,000,000

5LHO0,000,000

460,000,000

540,000,000

£$20,008,000

]

2011

Enabling Legislation/Progra'm Authorization
Workforce Operations program authorization comes through a variety of federal and state statutes and regulations. Federal law mandates each
program. Below is a list of federally funded programs in Oregon administered by the Division:

Labor Exchange Wagner-Peyser Act and Workforce Innovation and Opportunity Act of 2014
Provides employment services to all job seekers and links the job seckers to employers with jobs.

Migrant Seasonal Farm Worker (Title 29 USC. Chapter 4B and 20 CFR Parts 633 and 658):

Provides employment services to migrant and seasonal farm workers and links these individuals to employers with jobs; informs these workers on
their legal rights and protections.
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Veterans® Employment (Title 38 USC, Part 111, Chapters 41 and 42):
Provides employment services to job seekers who served in the United States military and links these veterans to employers with jobs.

Trade Act Title (19 USC. Chapter 12. Subchapter II, Part 2):

Provides job training to eligible persons who have lost their previous job due to foreign trade; also provides career and case management services to
link these trade-effected workers to employers with jobs.

Foreign Labor Certification (Title 8§ USC. Chapter 12):
Administers the program in Oregon to certify foreign labor applications due to a shortage of American workers.

Work Opportunity Tax Credit (Title 26 USC, Sub. A, Chapter 1 (AYIVY(D): '
Administers a federal tax credit program in Oregon which certifies federal tax credits to employers which hire certain target workers.

Funding Streams
Other Funds (64%) and Federal Funds (36%) are used to support Workforce Operations in 2017-19. The primary source of Other Funds includes a
diversion of employer Ul taxes and the use of these funds is restricted. Per ORS 637.783, all monies in the fund are for the payment of expenses of

administration of the Employment Department for which federal funding has been reduced, eliminated or otherwise is not available. These funds
decreased during the recession but are now rebounding as the economy improves.

Federal Funds are primarily from the U.S. Department of Labor (U.S. DOL) and do not carry any match requirements. Veteran’s Employment, Trade
Act, Ul Reemployment Services and Eligibility Assessment program, Foreign Labor Certification and the Work Opportunity Tax Credit programs
receive dedicated funds. Wagner-Peyser funds are a significant federal grant source dedicated for the provision of employment services, as cited in
Title IIT of the Workforce Innovation and Opportunity Act of 2014. These funds have remained relatively flat over several biennia. The program has
secured a variety of competitive U.S. DOL grants over the years for specific projects focused on reemployment.

Significant Proposed Program Changes from 2015-17 ]

The services and resources provided by Workforce Operations are the foundation for Oregon’s workforce partners to leverage their resources, and
Joint efforts to further increase efficiencies across the workforce system. During the 2017-19 biennium, the Employment Department will continue to
collaborate with workforce partners to further 2015-17 efforts for a more aligned and effective workforce system, as envisioned by the federal
Workforce Innovation and Opportunity Act (WIOA).

The Division works continuously to strengthen the agency’s alignment with several of Oregon’s workforce related agencies. This is a joint effort with
the Department of Human Services programs: Self-Sufficiency to serve those participating on public assistance and Vocational Rehabilitation to
assist disabled Oregonians to obtain work; and the Office of Workforce Investments (an interagency partnership between the Higher Education
Coordinating Commission and Employment Department) to offer Oregonians enhanced workforce and education services. Equally important is how
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Workforce Operations supports Oregon’s nine Local Workforce Development Boards to coordinate the delivery of workforce and education
resources to meet local needs. Specifically in 2017-19, Workforce Operations will further coordinate and align services with the Department of
Human Services to provide better employment outcomes for common customers.

During 2017-19, Workforce Operations will continue to expand and phase in a significant change to the delivery of business services that began in
2015-17. The new model focuses on a consultative approach to serving the business community and services are tailored to business needs. Through
better relationships with business customers, Division staff are able to identify better job candidates, and reduce the number of candidates referred to
a business for consideration. Employers that choose this service report that the service saves them money on employee recruitment, retention, and
training. Cost savings is estimated at $6,000 per employee hired. Large and small employers alike are requesting this customized approach, with the
majority being small businesses with less than 50 employees. Utilization of this service has resulted in higher levels of satisfaction with the
Division’s business services.

The Division is,working with Local Workforce Development Boards to connect targeted populations with industries that are growing. Both the
targeted populations and the industries are identified locally. The strategy depends on the customizable business service model to open the door to

more employment opportunities. Such opportunities can then be filled with locally identified populations of workers and when necessary, supported
by WSO staff and training resources.

Workforce Operations continues to explore options to streamline processes and develop services that increase the return on the public investment.
For example, the customized business services noted above carry a lower cost per placement for the Division than traditional business services, while
generating more value for the business customer. The Division will be integrating the Work Opportunity Tax Credit (WOTC) program with other
services in order to maximize federal tax credits secured by Oregon businesses, and increase the hiring of job seekers with barriers to employment.
Currently, the program issues $50 million a year in federal tax credits to Oregon businesses that hire employees from specific worker populations.
Workforce Operations intends to significantly increase the level of federal tax credits issued by informing employers about the program, pre-
certifying job seekers and continue to automate WOTC processes, where cost effective and feasible.

WORKFORCE OPERATIONS DIVISION:

Businesses and job seekers are the Division’s primary customers. The Employment Department administers a statewide network of 37 WorkSource
Oregon (WSO) centers to provide job listing and referral services for employers and a referral and placement service for job seekers. Services are
delivered in partnership with Workforce Innovation and Opportunity Act (WIOA) agencies through the WSO brand. :

The 2015-17 biennium brought many changes to Oregon’s workforce system. These changes modified the Division’s operations, further aligning
activities at the local level to meet local needs. State and local officials redesigned the local workforce boards and increased the number of boards
from seven to nine. In response, Workforce Operations modified the management structure to dedicate a senior level manager to each of local
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workforce areas and to help lead change in each area. State and local leaders established operational standards for WSO centers to guide service
delivery under the WSO brand. Change is constant, as innovation and continuous improvement are now an integral part of the service model, and
necessary for the Employment Department to respond to an ever-changing economic environment.

Recruitment and Job Search
In conjunction with workforce partners, Workforce Operations staff provide full-service employment assistance. The Division remains a required
part of the American Job Center network, funded by the Employment and Training Administration of the U.S, DOL. As part of the nationwide

employment system, states are required to provide labor exchange service to employers and job seckers through self-service, facilitated self-help, and
staff-assisted service.

The labor exchange works to match job seekers to employers’ workforce needs. Many of the Division’s services and programs support or are part of
the labor exchange. From July 2015 to June 2016, the labor exchange had about 220,000 job listings for over 260,000 job openings and served nearly
300,000 job seekers. Surveys of both business customers and job seekers give Workforce Operations staff high marks in customer satisfaction.

Workforce Operations made significant improvements to the tool used to match jobseekers and employers. The registration process and job listing
process were streamlined to male the services easier and less time consuming for jobseekers and employers to use. Staff functionality was also
improved so staff can focus on value-added functions, such as customized business services and job seeker engagement.

During 2015-17, the Division focused on customizing business services to hiring employers. Staff meet with employers to learn of their hiring needs,
and then customize services based on what they heard. As a result, the quality of applicants sent to businesses improved and employer investment of
time during the recruitment process went down. Reports from employers show that the service is saving them money on hiring and in turnover costs.
Workforce Operations continues to improve this model, investing training resources and management effort to expand customized business services
to all bustnesses across Oregon, with added focus on businesses with less than 50 employees and targeted sectors of the local economy.

Job seekers can set up an on-line account, manage their own registration, contact employers directly and build a resume. Job seckers can also access
Jjob listings through the Employment Department website. This option makes the department’s information available to many Oregonians who do not
come into a center. Most Ul claimants are required to register in the state’s labor exchange system.

Job seeker services include job search guidance, skills assessment, resume writing assistance and job search workshops. Workforce Operations also
provides labor market information, career and occupational information and job search tips. Customers can access an array of job search tools and
occupational fraining services at any WorkSource location. Workforce Operations central staff supports WorkSource Oregon centers by managing
the state labor exchange program and other workforce programs on a statewide basis. Some key activities include program and staff training,
technical support, new program development and implementation, research and analysis, policy and procedure development, and program evaluation.
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The Employment Department tracks several labor exchange performance measures. These measures monitor the outcomes for job seekers receiving
services from the Division. They include how many job seekers entered employment, how many retained employment, and changes to average
income. Employer satisfaction will remain a measured outcome; however, the Division is exploring additional measures for the customized business
services model. Finally, Workforce Operations is conducting analysis to create a meaningful efficiency measure. During 2017-19 options to assess

transactional performance, in terms of cost and effectiveness, will be explored. The goal is to propose a new efficiency ‘and effectiveness measure for
2019-21. ' '

Initiatives and Accomplishments

The budget request supports the agency’s strategic goals, applicable Governor’s strategic focus areas, aligns with the larger statewide workforce
system, and enables the agency to maintain current service levels without decreasing services to customers. The agency continues‘to focus on
improving processes to increase effectiveness and efficiency in the short-term; however, in the long-term, the agency will transform the customer
experience and enhance the delivery of services through the replacement of core processes and the technology systems that are critical to service
delivery. Investing in these long-term strategies, will allow the Oregon Employment Department to remain relevant and best meet the changing needs
of Oregonians.

In the 2015-2017 biennium, the agency embarked on a culture change effort to deliver all services in a more customer-centric way. Staff across
WorkSource Oregon focus more on the customer and less on the products or processes. Focusing on the needs of the employer or the jobsecker and
meeting them where they are allows staff to more effectively deliver the value-added service the first time. Recent WorkSource remodel efforts have
physically put the customer in the center of our WorkSource Centers where they are the focus. Workforce Operations initially planned to remodel
eight WorkSource centers but were successful-at remodeling an additional four centers for a total of twelve. The first phase of the remodel was under
budget and on time. Relationships with employers are growing stronger and employers are more satisfied with referrals due to the customer-centric
shift in service delivery. WorkSource Oregon operational standards have been implemented across the state and have been a significant driver to
change the culture to be more customer-centric.

Trade Act Navigator (TANSs) positions were created to align and integrate Trade Adjustment Assistance (TAA) services into Oregon’s nine local
workforce areas. The role of the TANs is to increase staff and customer knowledge of TAA, increase TAA participation among eligible customers by
making the application process more transparent, connect TAA participants to on-the-job training opportunities, work effectively with local and state
partners to minimize the impact of layoffs or to avoid a layoff altogether, and market TAA participants to local employers. The TAN program has
been nationally recognized by the U.S. Department of Labor as a promising practice. Although it may be too early to draw direct links between
changes in the Trade Act program and outcomes, relative to 2014, Trade Act participants are now more likely to leave the program with a job, to
keep the job, and to earn a higher wage.
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As part of its commitment to populations with barriers to employment, Workforce Operations made significant improvements to the federal Work
Opportunity Tax Credit (WOTC) program, which it administers. The program provides federal tax credits to employers who hire specific target
populations. In 2013-15, Workforce Operations, in partnership with the Department of Human Services, automated a significant portion of the
WOTC certification process. As a result, over $250 million in federal tax credits for Oregon businesses were certified. Based on the current level of
WOTC applications, $50 to $60 million in annual tax credits is projected to be ongoing, a major increase from the previous levels. The below graph
shows a significant increase to tax credits certified from the pre-automation period.
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Based on this past success and a greater ability to process applications, Workforce Operations is proposing further improvements and expansion of
the program to allow Oregon employers to obtain further reductions in federal taxes, while hiring Oregonians with barriers to employment.
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Strategic Initiatives for 2017-19

Workforce Operations continues to focus on a more streamlined and efficient workforce system, better business services, increased job placements,
reduced unemployment, and job seeker readiness. The Division will continue to use data analysis to drive program decisions, and will apply lessons
learned to ensure continuous improvement. Workforce Operations is designing new performance measures and metrics to drive activities and service

expectations. The goal is to apply resources to gain the greatest benefit and impact at the local level, while ensuring compliance with state and federal
performance goals.

[

Workforce Operations has aligned objectives of the Workforce Innovation and Opportunity Act with Oregon’s strategic priorities. Funds
administered by the Division focus on three key areas:

1) Reducing the cost of unemployment insurance,
2) Strengthening Oregon’s economy through effective service to business by:
o Customizing services to meet employer needs;
o Supporting sector strategies;
o Emphasizing service to Oregon’s businesses that have less than 50 employees;
o Providing Federal tax credits to employers to lower hiring costs; and
o Offsetting employee training expense through On-the-Job Training.
3) Providing employment services to targeted populations.

Workforce Operations’ goals and objectives for the labor exchange service support local decision-making and flexibility without comprising
responsibilities and commitment to state and federal partners. Staff and resources are provided across the state, and clear performance expectations

are established. However, local-level partnerships determine specifically how those services will be delivered to meet local demand. Specific
Workforce Operations 2017-19 objectives, outcomes, and initiatives are highlighted below.

Strengthen Business Services
Service to the business community will continue to improve as:

e Customizable business services are expanded statewide. Small businesses will gain greater access to enhanced labor exchange services as
business services staff reach out across local communities. Workforce Operations recognizes that support of small businesses has a greater
impact in rural communities where a higher percentage of the local workforce is employed in businesses with less than 50 employees.

» Division staff, increase planning support to local businesses, and increase business access to employment incentives such as federal tax
credits, and wage reimbursement for on-the-job training.

o Business services become a part of a sutte of offerings available from local partnerships made up of economic development, education, and

workforce system staff. These partnerships will leverage options for businesses to access, while coordinating the number of staff contacting
an employer.




& State of Oregon

Employment Department BUDGET NARRATIVE Page 190 of 909

o Partnerships with the Regional Solutions Centers expand. These partnerships will help staff connect businesses with local solutions, as well as
guide service delivery development.

e A Supportive ecosystem is built for registered apprenticeship in Oregon. WSO staff and partners will work with job seekers interested in
apprenticeship to assess skill levels, identify barriers to employee success and build individualized plans to address issues identified. Staff
efforts will focus on recruiting and retaining populations traditionally underrepresented in apprenticeship, including, women, people of color,
people with disabilities and those living in poverty.

Employment of Targeted Populations and Federal Tax Credits
Targeted populations will receive services to help them obtain and retain a job and as a result:
o Performance standards for veterans, public assistance contracts, and migrant and seasonal farmworkers will be met.
e The number of workers hired through a program eams the employer Federal tax credit will increase.
s On-the-job training options will be further imbedded as an enhdnced business services tool, increasing opportunity for targeted populations.

Focus on Unemployment Insurance (UI) Claimants
UI Claimants will continue to receive targeted services:
e Workforce Operations will engage with most Ul claimants to support their reemployment as quickly as possible through the Claimant
Reemployment program. The sooner a claimant is placed in a job and stops claiming unemployment insurance benefits, the higher the savings
to the Ul Trust Fund.

o The Division will perform reemployment eligibility assessments as the Ul claimant’s work search is reviewed.

Expanding and Diversifying Registered Apprenticeship

The Oregon Employment Department has partnered with the Bureau of Labor and Industries, the Higher Education Coordinating Commission’s
Office of Workforce Investments and the Oregon Department of Education to strengthen partnerships in an effort to expand and diversify
apprenticeship opportunities across the state. In the 2017-19 biennium, the partnership will continue the work to support registered apprenticeship in
Oregon. This capacity building strategy will utilize the strengths of the WorkSource Oregon (WSQ) model by training WSO staff and partners to
work with job seekers interested in apprenticeship: to assess skill levels, identify barriers to employee success and build individualized plans to
address issues identified. These efforts will also focus on recruiting and retaining populations traditionally underrepresented in apprenticeship,
including, women, people of color, people with disabilities and those living in poverty. Staff (across multiple agencies and partners) will be trained to
identify apprentice-able occupations and to work with employers to develop additional apprenticeship opportunities.

Key Issues
The 2017-19 budget builds on previous system improvement initiatives with additional focus on efficiency and effectiveness. The budget assumes a
slowly improving economy and flat level of federal funding.
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The Division will continue to better coordinate and integrate program and service decisions between partners. For instance, Workforce Operations
will continue to build relationships, coordinate efforts and align services with the Department of Human Services to provide better employment
outcomes for Self-Sufficiency and Vocational Rehabilitation clients.

With flat federal funding, increasing demands on state funds, and depletion of several one-time funds sources, long-term funding for the agency
continues to be an issue in 2017-19. In addition to focusing on efficiency and reducing duplication among workforce partners, the Division will
continue to seek out alternative funding sources such as the Reemployment Services and Eligibility Assessment program (RESEA) to keep providing
needed services.

As a direct service provider, a key issue is always how to provide better service to Oregonians. Recently, the Division has been transitioning from a
philosophy of providing a broad level of service to a large volume of customers to a more focused approach. In practice, Workforce Operations staff
spend more time with the customers who both want and need our assistance (and where we believe our positive impact on Oregon could be greatest).
This gradual philosophical shift applies to our work with both employers and job seekers.

The Division 1s continuing to focus its efforts in collaboration with Local Workforce Development Boards to connect targeted populations with
mdustries that are growing. Both the targeted populations and the industries are identified locally. Opportunities, both jobs and job training, as well as
apprenticeships and other on-the-job options, can then be filled with locally identified populations of workers and when necessary, supported by
WSO staff and training resources.

Other Services and Programs

The Division also administers and provides services for other workforce programs. All of these programs relate to the state labor exchange, but
generally focus on a specific subgroup of job seekers or services. Most of these programs are funded through federal grants, but are occasionally
supplemented by Other Funds.

Work Opportunity Tax Credit:

As part of its commitment to populations with barriers to employment, Workforce Operations will continue to administer the federal Work
Opportunity Tax Credit (WOTC) program. The program provides federal tax credits to employers who hire specific target populations. In 2013-15,
Workforce Operations, in partnership with the Department of Human Services, automated a significant portion of the WOTC certification process.
As aresult, the application backlog has been eliminated, leading to delivery of over $250 million in federal tax credits to Oregon businesses. Based

on the current level of WOTC applications, $50 to $60 million in annual tax credits is projected to be ongoing. The program was re-authorized in
2015.

The WOTC program provides an incentive for employers to hire individuals from certain groups with barriers {0 employment. By employing
WOTC-certified new hires, employers can reduce the amount of federal taxes they pay. To qualify, emplovers must first apply for WOTC
certifications on new hires that belong to the following target groups:
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o Temporary Assistance to Needy Families (TANF) recipients;
e Food stamp recipients (ages 18 through 39);

s Qualified ex-felons;

s Vocational Rehabilitation referrals;

¢ Supplemental Security Income (SSI) recipients;

¢ Qualified veterans (recent food stamp recipients);

e Long-term family assistance recipients;

e Unemployed and disabled veterans; and

o Long-term unemployment insurance recipients.

The WOTC unit manages all employer certification requests from the central Workforce Operations Programs Unit in Salem. Oregon employers
request WOTC certifications for approximately 42,000 new hires annually. As a result of the automated application process, the program can now
operate at a more sustainable level within the existing federal allocation and return qualified tax credits to Oregon employers much more quickly. In
2017-19, the Division is requesting additional resources for this Program. These resources will increase awareness of the program, providing
outreach to both businesses and job seekers, with the goal of increasing both the hiring of special population groups, and increasing the level of
federal tax credits obtained for Oregon employers.

Claimant Reemployment:

Claimant reemployment is a key strategy of the Employment Department. The goal is to get Oregonians, and especially Ul claimants back to work as
fast as possible. This strategy not only assists the individual, but also reduces the cost of the UI system and the associated tax on employers. It is an
extension of the agency’s ongoing labor exchange activities with a focus on Ul claimants.

Claimant Reemployment Program Benefits:
For employers:
e Qualified applicants fill available job openings; and
¢ Decreased charges against employer Ul tax accounts.

For UI claimants:
s Improved job finding skills, access to and use of available resources; and
s FEarlier return to work.

Ul claimants who are not scheduled to return to a previous job are required to register with WorkSource Oregon. By registering with WorkSource
Oregon, claimants receive an explanation of job search services and resources available to them, including workshops on interviewing and creating
resumes, tutorials for enhancing computer skills, internet access to job openings, personalized labor market information, and skill assessments.
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Launched as a pilot in 2009, the Reemployment Eligibility Assessment program, now called the Reemployment Services and Eligibility Assessment
program (RESEA) is a vital component of claimant reemployment. Supported by federal funds, the RESEA program complements the Division’s
other work with claimants. This program reviews continued eligibility for Ul benefits, detects and prevents overpayments, and assists the claimant in
returning to work. Staff conduct a UT eligibility review with the claimant, provides the claimant with labor market information and develops a
reemployment plan with the claimant. Workforce Operations staff share resources to address barriers to employment, match claimants to jobs and -
make referrals to reemployment services and training opportunities.

RESEA expanded to all WorkSource Centers across the state in 2012. Beginning in 2014 claimants selected for the program were required to attend
up to two subsequent (additional) RESEA interviews if they remained unemployed and continued to claim benefits. In 2016 the state began selecting
for the RESEA program claimants identified by the state as most likely to exhaust their benefits, and all transitioning ex-service members. The shift
to this new target population is part of the U.S. DOL’s refocusing of the program to provide more intensive reemployment services to populations
that may have more barriers to reemployment and are at greater risk of long-term unemployment (longer than six months). Since RESEA was
launched, program participants, as compared to a state defined control group, have had consistently shorter claims durations, fewer total benefits
paid, a lower Ul benefit exhaustion rate, and fewer overpayments per claim. Today the RESEA program serves on average over 1,200 claimants each
week. In Calendar Year 2015, over 44,000 initial and 26,000 subsequent RESEA interviews were completed.

Trade Act:

The Trade Adjustment Assistance (TAA) program is a federally funded program that helps workers who have lost their jobs due to foreign trade. The
TAA program offers a variety of benefits and services to eligible workers, including reemployment services, classroom, on-the-job, or apprenticeship
training, income support, and job search and relocation allowances. There is also a wage subsidy to eligible reemployed workers 50 years of age and
older as well as a Health Credit Tax Credit (HCTC) option for affected workers.

The Trade Act of 1974 has been amended several times since its enactment. Currently the program is being administered under five different laws,
The amount of benefits and level of support vary depending on the law the eligible workers are certified under.

Demand for services fluctuates based on labor market conditions. The federal funding strategy is to fund states based on prior year allocations of
trade training funds, percentage of accrued expenditures, and participant levels. The Trade and Globalization Adjustrnent Act of 2009 added more
benefits for eligible workers and eased eligibility requirements. Some of the worker group eligibility criteria changes expanded participant eligibility -
to include workers in service sector firms, workers whose firm has shifted production to a foreign country, workers in public agencies, and workers
whose firm produces component parts of a finished article produced by its customer(s). Changes in 2011 eliminated workers in public agencies from
qualifying to receive services. Changes in the 2014 Reversion Law shifted the program to 2002 Amendment eligibility criteria while keeping specific
2011 Amendment sunset provisions. Changes in 2015 restored program benefits and services to 2011 Amendment levels and reauthorized the
program for six years.
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The number of participants increased greatly during the economic downturn, and has since returned to pre-recession levels. This is due to a healthier
economy and the 2014 Reversion, which limited the eligibility criteria for affected workers to become certified for the program. Petition and
participant activity has begun to increase under the 2015 Amendment due to broader eligibility factors. Recently several staff positions were changed
to enhance TAA service delivery around the state. In alignment with the nine Workforce Boards, Trade Act Navigators have been assigned to each
area for the program. These positions serve to increase literacy of the TAA program, educate program participants on Sector Strategies in their area,
work effectively with local and state partners to minimize the impact of layoffs or to avoid a layoff altogether, increase participant training options
and enhance economic growth through on-the-job training options, and to navigate participants through the WorkSource system, and to their case
manager. The Trade Act Navigators work as a team to provide the best service for participants across the state.

Trade Act program funds are paid directly to training providers and other vendors in the community in support of Trade Act clients. Depending on
the funding year, an additional 10% in TAA funds supports agency administrative and information technology activities for this program.

Historically, the permanent program staff for Trade Act has been supplemented with a significant number of limited duration positions. Although
helpful in meeting workload, limited duration positions are generally used to meet temporary needs. This program has a permanent need. Having
long-term limited duration staff has led to higher turnover and uncertainty among staff. The drain of expertlse and trained staff directly impacts
productivity. Workforce Operations is proposing that these limited-duration positions are made permanent in 2017-19 through Policy Package 102.

Veterans Programs:
Veterans programs seek to meet-the employment needs of service-connected disabled veterans, homeless and incarcerated veterans, recently
separated veterans, and other eligible persons with labor exchange services. Veterans® services are funded by a grant through the U.S. DOL. The

grant pays for specially-trained veterans known as Local Veterans Employment Representatives (LVER) and Disabled Veteran Outreach Program
(DVOP) staff to assist veterans with their job search.

Local Veteran’s Employment Representatives market veterans as a workforce solution to local employers and employer groups. They provide
guidance to staff and partners on veterans’ services, and advocate for employment and training opportunities with business and industry, and
community-based organizations. Disabled Veteran Outreach Program staff is stationed at multiple WorkSource Oregon centers. They provide
intensive services to veterans with barriers to employment or special employment and training needs. They conduct outreach to locate veterans for
intensive services and market those services to clients in programs, such as the state Vocational Rehabilitation program and work with Workforce
Innovation and Opportunity Act (WIOA) partners.

Since 2004, the Veteran’s Program has averaged $2.3 million in federal allocation from the U.S. DOL with little or no funding increases. The result
of flat funding is a reduction in staff to provide services to Oregon’s veterans. Oregon has lost 24 positions since the 2004 high of 44 Veteran’s
Representatives, a 54% decrease. Oregon has been able to bring 15 half-time positions to full-time status through requests for Federal Funds that
were allocated to, but unused by, other states. Reliance on these funds, however, does not provide the on-going stability in funding that could
enhance service quality and strengthen the program.




e m‘.%“.‘
# State of Oregon

Employment Department BUDGET NARRATIVE page 19501909

Workforce Operations continues to serve Oregon National Guard and Reserve troops returning from multiple combat tours. These soldiers need
intensive employment services due to stress issues and injuries. To meet the needs of our returning veterans, the Division has expanded partnerships
and leveraged funds, working closely with the Oregon National Guard, the Oregon Department of Veteran Affairs, other partner agencies, local
government, employers and grass roots community efforts, to provide specialized job search classes, employer outreach, and veteran focused job and
benefit fairs. Additionally, the U.S. DOL has placed special emphasis on DVOPs serving veterans with 51gn1ﬁcant barriers to employment such as
disabled, homeless, recently separated and 18-24 year old veterans.

The Workforce Operations veterans program supports soldiers through military-to-civilian transferable skills training and job fairs. The most recent
veteran’s job fair in Portland in 2015 boasted over 100 employers and 233 veterans looking for work; 353 interviews were given and 35 job offers
were made. Workforce Operations veteran program representatives also help employers connect to highly qualified veterans to meet specific job
openings as well as helping federal contractors navigate new hiring goals and regulations set by the U.S. DOL.

The U.S. Department of Labor Veterans Employment and Training Service (DOL — VETS) and the Oregon Employment. Department negotiate
Program Year performance goals for DVOP and labor exchange/frontline staff that serve veterans. Some of these goals include Entered Employment
Rate (CER), Average Earnings at 6 months, and Employment Retention Rate. As of second quarter FY 2016, the veterans program has exceeded all
negotiated performance goals for DVOP and labor exchange services.

DOL — VETS has also instructed states to ensure that DVOP staff provide intensive employment services which include providing career counseling,
referrals to partner agencies to assist with overcoming barriers to employment, and may include case management to at least 80% of the veterans
served by DVOP staff. As of the second quarter of FY 2016, Oregon’s intensive services rate is 96. 82%, placing us first in our region for intensive
services and fifth in the nation.

Disability Services:

WorkSource Oregon centers continue to provide disabled persons with the same services as any other Oregonian. The Division has met and exceeded
the requirements under Section 188 of WIOA and 29 CFR 37.27, which require service providers under various non-discrimination laws and
regulations to administer their programs in the most appropriate setting for the needs of individuals with disabilities, and provide meaningful access

- to their programs and services to these individuals.

The Preferred Worker Program:

The Preferred Worker Program provides employers with incentives to encourage the reemployment of qualified Oregon workers who have
permanent disabilities from on-the-job injuries and who are not able to return to their regular work because of those injuries. The Workers’
Compensation Division of the Department of Consumer and Business Services administers this program. The Employment Department assists in
finding employment for these workers by making job order referrals and marketing to employers.
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First Source Hiring Agreement:
This program offers incentives to encourage business investments in urban and rural areas. Businesses receiving economic benefits agree to make
good faith efforts to hire individuals who have received assistance from publicly-funded job training or labor exchange providers, such as the

Employment Department. An agreement with the business is often a prerequisite to receiving benefits and a way for publicly-funded service
providers to coordinate referral of candidates.

Foreign Labor Certification (FL.C) Program:

The Temporary Agriculture H-2A and Temporary Non-Agriculture H-2B worker programs are federal programs that assist Qregon. employers who
anticipate a shortage of U.S. workers for their seasonal, temporary, peak load, or one-time labor needs. The Employment Department is charged with
administering these programs locally. As a liaison to the U.S. DOL, agency responsibilities include ensuring that employers have exhausted every
effort to fill their positions with U.S. workers, and that the wages, jobs and working conditions of U.S. workers are not adversely affected by the use
of foreign labor. Certification of temporary visa requests is approved or denied by the U.S. DOL.

Other Foreign Labor Certification (F1.C) Program obligations include H-2A field checks, tracking and monitoring H-2B recruitment activity,
prevailing wage and practice surveys, interstate clearance activity, collection of labor supply information, housing inspections, staff training,
processing complaints, program reports, and technical assistance to field staff and the public.

Federal funding for the FLC program has remained steady for the past several years, despite workload increases. The mimber of employers using the
program increased 40% in 2015, with additional increases anticipated for 2016. Under these regulations, the Employment Department is required to:
recruit for qualified, able, eligible, and available U.S. workers; assure that employers know the rules and conditions of H-2A employment; assure that
U.S. workers are not rejected for other than lawful job related reasons; and follow-up with any complaints filed in relation to the FLC programs. The
Employment Department continues to track these recruitments to help guarantee that U.S. workers are given the opportunity to compete for Oregon
jobs.

The FLC Program also has oversight of the temporary Agriculture Recruitment System, also known as the Agriculture Clearance System that allows
for intra and interstate recruitment of temporary U.S. agriculture workers when there is no intent to hire foreign labor. The FLC workload is
dependent on economic factors, federal legislative act1v1ty such as “guest worker legislation,” and the particular needs of individual employers.

Migrant and Seasonal Farmworkers (MSFW) Program:
The Migrant and Seasonal Farmworkers (MSFW) program exists to ensure MSFWs are offered a full range of workforce services. The program is
funded entirely through the federal Wagner-Peyser grant. The U.S. DOL has designated Oregon as one of the top five states with the highest levels of

MSFWs. As such, U.S. DOL requires that the Employment Department provide full-time, year-round outreach staff at the seven deswnated
significant MSFW centers.
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The goal of the MSFW program is to aid these individuals in obtaining meaningful, living wage jobs. Farmworkers are informed of the agency’s no-
charge, workforce services using outreach to living, working and gathering sites of farmworkers. Quireach activities are conducted in Spanish and
English. Presentations to organizations, particularly those serving MSFWs, are part of outreach, as well as use of Spanish and English language
media. Job finding services are promoted along with referrals to education and training providers, and the use of job listing websites in both Spanish
and English. At WorkSource Oregon centers, bilingual staff are available to work directly with customers. Activities and services are monitored to
ensure that MSFW customers are offered and provided services that are equivalent to those provided to non-MSFW customers.

Self-Emplovment Assistance (SEA) Program:

The Self-Employment Assistance (SEA) program is a reemployment option for claimants identified as likely to exhaust their benefits. A worker
profiling model is used to identify claimants that are likely to exhaust unemployment insurance benefits. After applicants meet the worker profile
score threshold for the SEA program, they must present their business ideas by completing a feasibility study and a written business plan. If a
claimant’s business idea is approved by Ul Special Programs unit, the claimant is permitted to work full time establishing their business instead of
looking for work during their regular claim period. SEA is promoted and supported by both the Workforce Operations and UI Divisions. The Ul
Special Programs unit approves the claimant’s business plan and monitors their weekly progress in starting their business. In a 2010 survey of prior
SEA participants, 261 of 373 respondents reported that they had successfully launched their business; 17 reported that their annual payroll exceeded
$100,000 and one reported an annual payroll in excess of $1.4 million.

For the quarter ending December 31, 2015, 383 claimants were actively participating in and receiving benefits from the SEA program.

Federal Bonding Program:
The Federal Bonding Program provides fidelity bonds to job seekers that are otherwise “not bondable,” primarily formerly incarcerated ex-offenders.

This program is a partnership between the U.S. DOL and the McLaughlin Company, an insurance brokerage firm acting as an agent for the Travelers
Insurance Company.

The purpose of the program is to increase the employment opportunities for at-risk, hard-to-place job seekers in Oregon and help reduce recidivism
of Oregon ex-offenders. The types of at-risk job seekers that can be covered include those that have: been arrested, convicted, or imprisoned; a
history of alcohol or drug abuse; poor credit; no employment history; or a dishonorable discharge from the military. These fidelity bonds cover theft,
forgery, larceny, or embezzlement. They do not cover poor workmanship, injuries, or accidents.

Oregon receives five free bonds and purchases 25 bonds each biennium. The bonds provide $5,000 coverage for a six-month period and cost
approximately $100 per bond.

Proposed Legislation
The Workforce Operations Division has no proposed legislation.
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WORKFORCE OPERATIONS ESSENTIAL PACKAGES:

010 Non-PICS Personal Service / Vacancy Factor

Changes to Non-PICS Personal Services, Pension Bond Obligations, and the Vacancy Factor decrease the budget by $140,027 Other Funds and
$114,808 Federal Funds for a total decrease of $254,835.

021 Phase-In
‘There are no phase-in costs in Workforce Operations for the 2017-19 biennium.

022 Phase-Out Programs & One-time Costs

Program phase-out costs decrease the budget by $3,149,615 Other Funds and $2,920,660 Federal Funds for a total decrease of $6,070,275.

031 Inflation & Price List Adjustments

Inflation and the cost of goods and services increase the budget by $599,954 Other Funds and $621,819 Federal Funds, for a total increase of
$1,221,773.

050 Fund Shift

A shift of $1,954,000 decreases Other Funds, and subsequently increases Federal Funds by $1,954,000.

060 Technical Adjustment

This package moves 49 administrative and technical support positions (49.00 FTE) from Workforce Operations to the new Shared Services budget
structure as requested by the Department of Administrative Services. This package decreases the Division’s budget by $11,855,826 Other Funds and
$4,948,009 Federal Funds, for a total decrease of $16,803,835.
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WORKFORCE OPERATIONS POLICY PACKAGES:

091 Statewide Adiustment DAS Charoes

This package represents changes to State Government Service Charges and Department of Administrative Services price list charges for services
made for the Govemnor’s Budget. This package decreases the budget by $3,032,926 in Other Funds in the following divisions:

Impact by division:

Unemployment Insurance ($1,285,759)
Workforce Operations (§ 748,451)
Research ($  96,691)
Shared Services (3 724,933) ‘ -
Office of Administrative Hearings . ($ 169,776)
Oregon Talent Council $ 7,316)
Revenue: Other Funds (83,032,926)

(092 Statewide Attornev General Adjustment

This package adjusts Attorney General rates from the published price list at Agency Request Budget of $198/hour to $185/hour in the Governor’s
Budget. This package decreases the budget by $60,883 in Other Funds in the following divisions:

Impact by division:

Unemployment Insurance ($51,376)
Workforce Operations (S 1,822
Research ($ 58
Shared Services ($ 7,293)

Office of Administrative Hearings (§  334)

Revenue: Other Funds ($60,883)
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Unemployment Insurance Division
Workforce Operations Division

Workforce and Economic Research Division
Employment Shared Services

101 — Modernize‘Business Services and Technolooy Infrastructure

Package Description:

Purpose
The mission of the Oregon Employment Department is to Suppors Business and Promote Employment. The department does this in several key ways:

helping businesses find the skilled and trained workers they need; helping Oregonians find next and better jobs; providing insurance benefits to
Oregonians and their families during times of unemployment; and providing valuable workforce and economic information to help both businesses
and individuals make better decisions. ‘

The agency is facing a major challenge. As is true for many state employment agencies across the country, and for many other Oregon state
government agencies, the Employment Department’s computer systems were designed in the 1990s. Our core technology systems rely on a myriad of
disparate, aging software applications and databases, presenting a critical risk of system failure. Information technology is essential to providing
efficient services and, as a public agency, being responsive to citizens. Our business needs have outgrown our systems; existing systems do not allow
us to meet the changing needs and expectations of our customers—Oregonians and Oregon businesses. This is particularly true for the systems that
support the payment of unemployment insurance benefits, the collection of unemployment insurance taxes, and matching job seekers with job
vacancies.

In part due to aging technology systems, many of our agency’s business processes are also dated, inflexible, duplicative, inefficient and in need of
significant improvement. In assessing our core technology systems and current business practices we identified:

e Key systems are based on obsolete or outdated applications and reaching maximum capacity, leading to a critical risk of system failure;
"o Business processes are redundant and inefficient because manual work arounds are needed to meet business needs; and
s Aging technologies and processes are complex, presenting the risk of not being supported. Recruiting and retaining IT staff with the skill sets
necessary to support these systems has become a significant challenge, threatening business continuity.
The agency recognizes the need {o modernize by making a significant investment in technology and updating business processes. This Modernization
Initiative will transform our business and core technology systems, providing value through reduced agency risk and allowing the agency to continue
to achieve its mission to Support Business and Promote Employment. Making these strategic and deliberate investments will demonstrate that
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government is responsive, trustworthy and solves problems in a financially sustainable way. This is bigger than a single project, it is a multi-biennia
initiative; the changes that are necessary to achieve this modernization effort are transformational.

How Achieved

The Employment Department will strategically align our business practices with core technology systems to focus our resources in the most cost-
effective way to meet the needs of our customers—Oregonians and Oregon businesses. Touching every aspect of our agency from processes to
people, this Modernization Initjative will approach business needs and technology solutions from an agency-wide perspective, allowing the agency to
better serve our customers in the future. Recognizing the nature and importance of this Modernization Initiative, the project is sponsored by the
Employment Department’s Executive Team. Best practices in oversight and governance will be used to assess, monitor and evaluate the initiative
each step along the way. This includes detailed business cases, cost and benefit analyses, anticipating risks, and planning for contingencies, before
any work is done.

The agency began initial planning for modernization in the 2015-17 biennium:

1. Worked closely with the Office of the State Chief Information Officer (OSCIO), Chief Financial Office (CFO), and Legislative Fiscal Office
(LFO), including recently inviting representatives of these offices to an off-site planning meeting attended by Employment Department
leadership as well as modernization project experts from the Oregon Department of Revenue, Oregon Department of Transportation’s
Division of Motor Vehicles, and the Washington Employment Security Department.

Contracted for project management services.
Established an executive leve] steering committee that meets monthly, at a minimum.
Developed several essential project management documents (e.g. Business Case) relevant for the proj ect.

B

The agency reported on our progress to the Ways and Means Subcommittee on Transportation and Economic Development during the 2016
Legislative Session. At the time of the 2016 report to the legislature, the modernization effort was estimated to be running six months behind the
initially proposed schedule, largely due to the lack of response to an Enterprise Architecture Request for Proposal. The agency will move forward
with modernization without the formal enterprise architecture process. We will continue to work closely with the OSCIO and vendors to include the
necessary architectural reviews to ensure that the new systems will work effectively with remaining systems, both internal and external, that will not
be replaced. Learning {rom our experience with the Enterprise Architecture Request for Proposal the project has been re-envisioned as a series of
smaller, incremental phases and significant progress has been made:

1. Development of a statement of work and proposed contract with the Information Technology Support Center (ITSC) to conduct a
modemization-focused feasibility study. ITSC is a non-profit entity funded partially by the U.S. Department of Labor, which works in
collaboration with the National Association of State Workforce Agencies to assist states with unemployment insurance core business system
projects. The end product of the study will be a detailed set of business and technology recommendations on how the agency moves forward
with the replacement of business and IT systems. Expected outcomes of the feasibility study include an analysis of timing, priority, cost,
benefits, and risk assessment.

2. Increased time and resources dedicated to the initiative, including two executive level off-site meetings designed to:
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o  Ensure department business leaders are sufficiently engaged in steering the initiative;
o Assess project timeline, budget, and scope objectives; and
. Plan for successful integration of business subject matter experts into the project team prior to having the feasibility
contractor on site.
"Continued collaboration and partnership with the OSCIO, CFO and LFO.
4. Important learning from other Oregon state agencies and other state employment agencies across the country. In particular, our sister agencies
placed emphasis on the value of treating modernization work and positions as permanent because the project will span multiple
biennia and in order to attract the best possible candidates. There were many other important lessons relating to communication, change
management, employee training, and more.
5. Continued and successful use of a contracted project management company.
6. Initial identification of resource and position needs for the 2017-2019 biennium, to be substantiated and/or modified as the agency continues
to learn during the feasibility study and planning phase of the initiative.

o
3.

Based on all that we have leamned in the past year, the agency expects and plans to, in the remainder of the 2015-17 biennium:

Hire (either as an employee or as a contractor) a modernization program manager in the fall of 2016.

Bring the ITSC on as a contractor in the fall of 2016, with their final report projected to be completed by December 2017,

Assign staff to the modernization project, as outlined in the 2015 budget request, beginning in the fall of 2016, focused on activities including
business process mapping. While the initial focus was on utilizing Unemployment Insurance (UI) Tax staff, based on the learning that has
taken place, these staff will now come from several key program areas across the agency, not solely Ul Tax.

2 l\):—‘

Consistent with information shared in 2015, the agency still expects to replace existing systems with commercial off-the-shelf products that have
been implemented successfully in other states. A clear requirement for these systems is that they allow for seamless integration of data and seamless
service to customers.

Quantifying Results
The Modernization Initiative will be measured by how well it achieves agency strategic goals. The initiative will be evaluated at significant
milestones in the project that tie to key metrics. These metrics will be developed, tracked, and reported throughout the project. Completing the
feasibility study is the next major milestone in the initiative. The feasibility study will include:

1. Project set up and initiation.

Business needs assessment.

Systems functionality and technology assessment.
Gap analysis.

Review of market options.

Strategic plan for agency modernization program.

ov L W
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7. Agency modernization readiness assessment.
8. Summary of major deliverables, performance outcomes and lessons learned.

The full measure of the Modernization Initiative’s success will require a broad assessment of both qualitative and quantitative information after the
new technology systems and business processes are in place.

2017-19 Fiscal Impact:

The 2015 Legislature approved the use of $3.04 million in modernization funds for project-related expenditures during the 2015-17 biennium
mcluding initial planning for the Modernization Initiative and authorization to hire several key positions: a contracted project management position
or firm; contracted modemnization program manager or firm; and limited duration UT Tax positions to backfill for UI Tax subject matter experts
agsigned to the initiative.

As communicated in 2015, the nature and volume of work for modernization is beyond the scope and capacity of the agency’s current resources. The
requested positions will either work directly on the modernization project or backfill behind existing staff assigned to the project. Vendors will be
hired for continuing project management services and completion of the feasibility study, as well as for other activities for which it is determined, in
collaboration with the OSCIO, CFO and LFO, that a vendor is the most appropriate resource.

For the 2017-2019 biennium, the agency is requesting $6.6 million in expenditure limitation for:
1. Continued use of an employee or contracted project manager.

Continued use of an employee or contracted modernization program manager.
Completion of the ITSC feasibility study, report, and recommendations.
24 positions to work full-time on the modernization project. Where existing staff with high expertise are assigned to this project, we will
backfill those positions to ensure continued quality service to Oregonians and Oregon businesses.

. A modernization program manager, with overall responsibility, oversight, and leadership of the project.

. Business analysts and subject matter experts, primarily in the Unemployment Insurance, Workforce Operations, and

Research business areas (with backfilling as needed).

o Change management, communications, and financial positions to support the broader Modemization Initiative.
These expenditure projections are based on assumptions some of which will likely change between now and the 2017 Legislative Session due to
continued learning during the feasibility study and planning phase. The agency’s approach will be adjusted based on recommendations from the
ITSC feasibility study and continued communication and collaboration with the OSCIO, CFO, and LFO. The agency will develop and submit Stage
Gate 1 documents once the feasibility study is complete.

PP’ o

The department will request approximately $0.4 million additional authorized use of UI Modemization funds in its budget bill to allow for use of this
revenue source for base budget expenditures anticipated to be charged to the initiative.
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MODERNIZATION STRUCTURE P
Feasibility Study Phase
|
Director
Deputy Director
1 -
Executive Assistant Modemization Program Project Manager
Executive Support Specialist 2 Manager (Vendor)
1.00 Principal Executive Manager G
0 4 l—]
—————e :
I i I | !
Vendor Team Administrative Communications Business Analyst Team SME’s
Business Support & Change 14.00
Team Management (Research) Business Analyst (see next
Other Vendor(s) Budget Analyst Team Information Sylst(;:Oms Specialist § page)
Fiscal Analyst 3 Communications _
1.00 Public Affairs Specialist 2

1.00

Procurement Specialist
Procurement & Contract
Specialist 3
1.00

Change Management
Operations & Policy
Analyst 3
0.50

Change Management
Training & Development
Specialist 2
0.50

(Ul Tax) Business Analyst
Operations & Policy Analyst 3
1.00

(UI Benefits) Business Analyst
Operations & Policy Analyst 3
1.00

Budget Summary Level

201517 2017-19
Total Positions: 4 24
"otal FTE: 1.17 23.00

{Workforce Operations)
Business Analyst
Operations & Policy Analyst 3
(existing)

Business Analyst
Vendor(s)
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Governor : . ) OvefSight

Director

Deputy Director
[

Executive Assistant Modemization Project Manager
Program Manager (Vendor)
______________________________________ ;
[ ’ I
Vendor Team Business Communications & Business Analyst
Support Team Change Team
Management Team

Subject Matter Experts (SME’s) From All Divisions
SME SME SME SME WorkforSfI:vI (1)3 erations
Research Unemployment Insurance Unemployment Insurance Unemployment Insurance Oneration SIL)P lic S
Operations & Policy Analyst 3 Compliance Specialist 2 Compliance Specialist } Office Specialist 1 . P s ohey
i Analyst 2
(existing) 1,00 1.00 1.00
1.00
SME SME SME SME Unemplo f’nb;ﬂ:‘:[ Insurance
Unemployment Insurance Unemployment Insurance Unemployment Insurance Unemployment Insurance ‘ nO :]*,Jrat)i/on‘n& ;:)]llfc
Revenue Agent 3 Operations & Policy Analyst 2 Employment Adjudicator Employment Adjudicator ? > b
Analyst 2
1.00 1.00 1.00 1.00
1.00
SME SME SME SME SME
’ Unemployment Insurance Unemployment Insurance Accounting/UT Trust Fund
Unemployment Insurance . . Unemployment Insurance
Compliance Specialist 3 Business & Employment Business & Employment Compliance Snecialist 2 Accountant 3
OMpHAnce Speciaiis Specialist 2 Specialist 2 mplante Specialist = 1.00
1.00 1.00 100 ) 1.00
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The agency is requesting 24 permanent positions (23.00 FTE) for the modernization effort in the 2017-19 biennium. These positions will provide
leadership, training, and subject matter expertise, work with the vendor on the feasibility study, complete business mapping, identify initial business

requirements, create necessary project documentation, and communicate the status of the initiative to interested stakeholders. Policy Package 101 includes
the following positions:

¢ Management Support and Sponsorship (2 positions/2.00 FTE) — support, management and coordination of staff and project.
o one Principal Executive Manager G
o one Executive Support Specialist 2
¢ Business Analysts (3 positions/3.00 FTE) — business mapping and initial business requirements.
o two Operations and Policy Analyst 3
o one Information System Specialist §
e Communications and Change Management (3 positions/2.00 FTE) — change management and communication with intemal and external stakeholders.
o one Public Affairs Specialist 2
o one Operations and Policy Analyst 3
o one Training and Development Specialist 2
e Administrative Business Support Team (2 positions/2.00 FTE) — accounting and procurement support. -
o one Fiscal Analyst 3 -
o one Procurement and Contract Specialist 3
e Subject Matter Experts (14 positions/14.00 FTE) — expertise for defining business processes, partners, policies, and system business requirements.
o three Operations and Rolicy Analyst 2
two Employment Adjudicators
two Business Employment Specialist 2
two Compliance Specialist 2
one Compliance’ Specialist 3
one Compliance Specialist 1
one Revenue Agent 3
one Office Specialist 1
one Accountant 3

¢ O 6 ¢ 6 G O O
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Employment Department
Staffing Impact:

Permanent Positions/FTE:

Expenditures: Other Funds

impact by division:

Unemployment Insurance
Workforce Operations

Research

Shared Services

Revenue: Other Funds Non-limited

Revenue Source:

24 positions/23.00 FTE

$6,603,602

$2,638,841 - 14 positions / 14.00 FTE
§ 209,121 - 1 position/ 1.00 FTE

$ 258,325 -1 position/ 1.00 FTE
$3,497,315 - 8 positions / 7.00 FTE

$6,603,602

Other Funds (Ul Modernization funds). The funds proposed for use were received from the federal government and reside in the Unemployment

Insurance Trust Fund.

2019-2021 Fiscal Impact

The fiscal impact for 2019-21 includes only the permanent positions extending into the 2019-21 biennium. Vendor costs are not included.

Staffing Impact:
Permanent Positions/FTE:

Expenditures: Other Funds

Impact by division:
Unemployment Insurance
Workforce Operations
Research
Shared Services

Revenue: Other Funds Non-limited

Revenue Source:
Other Funds (Ul Modernization funds)

24 positions/23.00 FTE
$4,644,302
$2,638,841
$ 209,121
§ 258,325
$1,558,015

$4,644,302
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Werkforce Operations

102 — Trade Act — Trade Adi_ustment Assistance Prooram

Package Description:

The Trade Adjustment Assistance (TAA) program was established under the Federal Trade Act of 1974 to provide a variety of services and benefits to
assist workers that have lost their jobs due to foreign competition. The program seeks to provide adversely affected workers with opportunities to obtain
skills, credentials, resources, and support necessary to become reemployed. Benefits and services available include re-training, case management,
reemployment assistance, job search allowances, relocation allowances, wage subsidies for workers 50 and older, tax credits for health insurance, and
mcome support while in training. The program is 100% federally funded with no state cost-sharing requirements. In Oregon, over 5,000 people receive
services annually. In order to qualify for federal funding, state staff must provide Trade Adjustment Assistance services.

The Trade Act program has been authorized for 42 years and Congress recently re-authorized the program through June 30, 202].

The Oregon Trade Act program has a permanent staffing level of 12 positions. Over the last several biennia (see table below), the Trade Act program has
supplemented the permanent staff with limited-duration (LLID) positions. Due to the ongoing status of the program, the Employment Department is
requesting to transition the LD positions to permanent. For the 2017-19 biennium, the Employment Department is requesting 30 additional permanent
positions (in addition to the existing 12 permanent positions) for a total 0f 42 FTE. Over the last several years, the agency has had sufficient federal Trade
Act dollars to run the program, and Federal Funds are expected to continue to cover the full cost.

When the permanent staffing level was established, the Trade Act program had a more limited scope, lower workloads, was not required to provide case
management, and was less complex. Since then, changes in federal legislation and varying economic conditions have increased both the scope and
complexity of the program. The workload level has exceeded the capacity of the permanent staff for the past four biennia. Without additional positions,
service reductions to Oregomans will be necessary and administering the program within federal guidelines will be very difficult.

Over the three-year period from April 1, 2013 to March 31, 2016, the program funded $1.3 million of training per quarter for Oregonians. Recently, Trade
Act activity began to increase significantly and available federal funds will increase as a result. Capitalizing on this opportumty will contribute toward
Oregon’s economic and training goals.

Of the 30 positions being requested, 24 are Business and Employment Specialist positions. These positions work directly with Trade Act-affected
workers. The request is based on a 75:] caseload to worker ratio. The 75:1 target was determined by the agency to be the best option to meet Trade Act
law requirements for: case management; individual and comprehensive assessments; an Individual Employment Plan; career exploration and guidance;
identifying barriers to employment and/or training and identifying strategies to remove them; and reemployment assistance.
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Also requested are: a Principal Executive Manager C (PEM C); a Program Analyst 2; three Program Analyst 1s; and an Office Specialist 2. The
Program Analyst 2 serves as a liaison between the Trade Adjustment Assistance program and a number of partners. The partners include: the
Community College’s Oregon Credentials, Acceleration, and Support for Employment grant; the Workforce Innovation and Opportunity Act; and
local WorkSource centers. The liaison has a thorough understanding of local WorkSource services as well as the Trade Adjustment Assistance and
Workforce Investment Act applicants that are being served. The liaison uses this knowledge to educate stal\eholders on available resources and to
leverage existing services across funding streams.

The three Program Analyst 1 positions are Regional Business Service Specialists (RBSS), connecting talent to businesses in the Portland Metro and
Clackamas region. The tri-county area historically has the largest number of trade participants in the state. These positions will focus efforts on
outreach to businesses for discussions on layoff aversion, to include Trade Act On-the-Job Training (OJT) opportunities, WorkShare, Trade
- Adjustment Assistance for Firms, and other local WorkSource services. RBSS staff will work with employers on job development options,
transitioning training completers into employment, and approve OJTs for participants. Through these efforts the program expects to increase entered
empioyment and retention rates for participants.

The PEM C will perform the duties of statewide program coordination and development, and oversee the management and professional development
of staff. Direct responsibilities will be divided between the PEM C and the existing Principal Executive Manager B (PEM B). The PEM C will:
concentrate efforts to maximize the potential of the Trade Act in Oregon; collaborate with Oregon’s Community Colleges and Higher Education
System; coordinate with other key efforts such as Sector Strategies, Rapid Response, and Workforce Innovation and Opportunity Act (WIOA)
service delivery; and ensure federal compliance. The current manager, a PEM B, will oversee the central Trade Act unit positions providing direct
customer service to TAA participants, assess need, developing training plans, and other case management duties.

The Office Specialist 2 provides ongoing case management support for the Trade Act Assistance Program by performing routine data entry, records
management, and financial document processing.

The Trade Act of 1974 has been amended several times since its enactment. Currently the program is being administered under five different laws. The
amount of benefits and level of support vary depending on the law the eligible workers are certified under. See the table below:
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HISTORY OF TRADE ACT FEDERAL LEGISLATION

. 2002 Law 2009 Law 2011 Law 2014 Law 2015 Law

Group Eligihility Manufacturing only Manufacturing, Service Sector, and Manufacturing Manufacturing only Manufacturing, Service
Public Sector and Sector, and

Defines the worker group eligible to Service Sector Public Sector
apply and potentially receive benefits
through TAA program
National Training Funding $220 Million $575 Million $575 Million $353.5 Million 3450 Million

Anrnual funding cap for training funds
that is given to the states each year

- Cap applics to training funds
only

- Additional 13% above amount

‘available for administration

- Additional funds available for
job search and relocation

-Cap applies to training funds only

- Additional 15% above amount
available for administration and case
management services

- Additional funds available for job
search and relocation

-Cap applies to training, job search,
relocation, administration, and case
management

~ No more than 10% may be spent for
administration

-Cap applies to training, job
search, relocation,
administration, and casc
management

-Funds made available to carry
out provisions of all four laws
for benefits and services
available

-No more than 11.5% may be
spent for administration

-Cap applies to training, job
search, relocation,
administration, and case
management

~No more than 20% may be
spent for administration

Case Management Funding

Funds provided to states for case
management services

None available

173 of funding must be used for case
management

No less than 5% of amount to be spent on
Case management

No less than 5% of amount to
be spent on case management

No less than 5% of amount 1o
be spent on case management

Job Search

A cash allowance for workers who
cannct find suitable employment in
their labor market to look for work

90% of allowable costs, up to
max 0f §1,250

100% of allowable costs, up to max of
$1,500

90% of allowable costs, up to max of
$1.230 at state discretion

90% of allowable costs, up to
max of $1,250

90% of allowable costs up to
max of $1,250

Relocation

A cash allowance for workers who
accept employment outside of their
labor market to relocate

90% of allowable costs, plus
additional lump sum payment
up to $1,250

100% of allowable costs, plus additional
lump sum payment up to $1,500

90% of allowable costs, plus additional
lump sum payment up to $1,250 at state
discretion

90% of allowable costs, plus
additional lump sum payment
up to $1,250

90% of allowabls costs, plus
additional lump sum
payment up to $1,250

TRA:

A wage subsidy in the form: of weekly

Up to 104 wecks of TRA
available or up te 130 weeks of
TRA available to workers

Up to 130 weeks of TRA available OR
up to 156 weeks of TRA available to
workers in remedial or prerequisite

Up to 130 weeks of TRA available, the
last 13 of which are only available for
completion of training and training

Up to 130 weeks of TRA,
available, the last 13 of which
are only available for

Up o 130 weeks, the last 13
of which are onty available for
completion of training and

payments to workers enrclled in tull enrolled in remedial training training benchmarks are met completion of training and training benchmarks met

time training training benchmarks are met

ATAA - Up to $10,000 available - Up to $12,000 available benefit - Up to $10,000 available benefit « Up to $10,000 available -Up to $10,000 available
berefic benefit benefit

A wage subsidy for eligible workers 30
or older, provides wage difitrence
between new and old wage up to
specific amount

- Available to workers camning
less than $50,000 a year

- No training available

- Available to workers eaming less than
$55,000 a year

~ Training benefit also available

- Available to workers eamning less than
$50,000 a year

- Training benefit glso available

- Availabie to workers eaming
iess than $30,000 a year

= No training available

-Available to workers eaming
less than $50,060 a year
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Fiscal Impact:

2017-19 Fiscal Impact

Staffing Impaet:
Permanent Positions/FTE: 30 positions/30.00 FTE
1 — Principal Executive Manager C
1 — Program Analyst 2
3 — Program Analyst 1
24 — Business & Employment Specialist 1
1 — Office Specialist 2

The Governor’s Budget modified this package to 19 permanent full-time positions (19.00 FTE) and 11 limited duration positions (11.00
FTE). Eleven Business & Employment Specialist 1 positions were modified from permanent full-time to limited duration positions.

Revenue Source:

$4,849.999 Federal Funds

2019-21 Fiscal Impact

Staffing Impact:
Permanent Positions/FTE: 30 positions/30.00 FTE
[ — Principal Executive Manager C
I — Program Analyst 2
3 — Program Analyst 1
24 — Business & Employment Specialist 1
1 — Office Specialist 2

Revenue Source:
$5,034,298 Federal Funds
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Workforce Operations

103 — Federal Work Opportunity Tax Credit Program

Package Description:

The Work Opportunity Tax Credit (WOTC) program provides employers with a federal tax credit when they hire individuals with certain barriers to
employment. Employers hiring job seekers who have received benefits from the Temporary Assistance for Needy Families (TANF), Supplemental
Nutrition Assistance Program (SNAP), Vocational Rehabilitation, as well as U.S. Veterans, some ex-felons, and the long-term unemployed (longer than
six months) may receive a WOTC tax credit. '

During the prior two biennia, staff put into place an online WOTC data system. Employers and consulting firms are able to create an online account to
submit and manage their WOTC documents. WOTC applications for the SNAP and TANF targeted populations have been automated, represenhno
roughly 80 percent of the WOTC workload.

Oregon is currently issuing $50 million a year in federal tax credits using the WOTC data system, yet less than 10 percent of Oregon employers are
participating in the program and receiving these federal tax credits. The program is underutilized, and has the potential to issue $100 million year in
federal tax credits for very little cost to Oregon. Involving more businesses in the WOTC program will improve the bottom line for more Oregon
businesses, lower dependency-on government benefit programs, increase self- sufficiency of WOTC target populations, and increase payroll tax receipts
for the state and local communities.

This package requests staffing to integrate new WOTC services into the Oregon business community and workforce development system. The proposal
includes adding three positions to expand usage of the WOTC program and provide training and technical assistance to Oregon businesses. Training and
technical assistance will also be provided to workforce development staff statewide in an effort to integrate WOTC into the broader service model.

Federal administration funding for WOTC is partially based on the number of tax credit certifications per year. Should this proposal be approved, Oregon
may anticipate Oregon’s WOTC program allocation will increase by 20 percent per year through 2019. This will generate additional revenue to sustain
the program.

Fiseal Impact:

2017-19 Fiscal impact

Staffing Impact:
Permanent Positions/FTE: 3 positions / 3.00 FTE
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1 — Program Analyst 2
1 — Program Analyst 1
1 — Office Specialist 2

Revenue Source:
$497.055 Federal Funds

2019-21 Kiscal Impact

Staffing impact:

Permanent Positions/FTE: 3 positions/3.00 FTE
1 — Program Analyst 2
1 — Program Analyst 1
1 — Office Specialist 2

Revenue Source:
$515,943 Federal Funds
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Workforce Operations

104 — Workforce Contracted Employment Services

Package Description:

The Employment Department manages the Employment Services labor exchange system and works with employers to recruit workers. The agency
provides a wide-range of employment services for job seekers.

Currently, the Department of Human Services (DHS) contracts with the Employment Department to deliver customized employment services to
individuals enrolled in DHS administered programs. Existing contracts include the following programs:

» Job Opportunity Basic Skills (JOBS); and
e Oregon Food Stamp Employment Transition (OFSET).

Clients in the JOBS and OFSET programs must complete the federally mandated work participation requirements in order to receive benefits. The work
that the Employment Department performs under contract for these programs satisfies this requirement for these clients. The Vocational Rehabilitation
program does not have this same federal requirement, however clients referred by this program are assessed, and those that are job ready receive
employment services. The specific groups of Oregonians generally receiving these intensive services have significant barriers to employment, and the
services help them prepare for and find work,

Contracted Employment Department staff manage each participant’s employment activities per their DHS case plan, which may include job development
and employment retention services. The goal is to ensure a high level of participant accountability as they acquire the skills to obtain employment.

A similar package to this request has been approved for the past seven biennia, although the number of positions approved has varied based on the
estimated workload and funding availability. Positions are filled when justified by sufficient workload and funding.

To meet current contract obligations, the Employment Department is requesting five limited duration positions.
This package allows continuation of placement services that contribute to two Department of Human Services Key Performance Measures:

e Temporary Assistance for Needy Families (TANF) Employment: The percentage of TANF adults placed for whom employment is a goal.
e TANF Re-Entry: The percentage TANT cases who do not return, or are off of cash assistance 18 months after exit due to employment.
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Fiscal Impact:

2017-19 Fiscal Iimpact

Staffing Impact:
Limited Duration Positions/FTE: 5 positions/5.00 FTE
5 - Business & Employment Specialist 2

Revenue Source: ‘
Other Funds:  $794,420

The revenue for this package comes from contracts with various state and other agencies, primarily the Department of Human Services.

2019-21 Fiscal Impact
None.
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Employment Department

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept

Pkg: 010 - Non-PICS Psnl Svc / Vacancy Factor

Cross Reference Name: Workforce Operations
Cross Reference Number: 47100-010-20-00-00000

Description

General Fund

Lottery Funds

Other Funds

Federal Funds

Nonlimited Other
Funds

Nonlimited Federal

Funds

All Funds

Personal Services
Temporary Appointments
Overtime Payments

Shift Differential

All Other Differential
Public Emplcyees’ Retire Cont
Pension Obligation Bond
Social Security Taxes
Mass Transit Tax
Vacancy Savings
Recoenciliation Adjustment

1,599
3,199
976
22,205
5,036
187,640
2,141
34,986
(397,809)

4,245
2,260
12,451
2,808
(32,329)
1,451
(105,694)

- 5,844
- 5,459
- 976
- 34,656
- 7,844
- 155,311
- 3,502
- 34,986
- (503,503)

Total Personal Services

{$140,027)

{$114,808)

- ($254,835)

Services & Supplies
Office Expenses
Telecommunications
Data Processing
Professional Services
IT Professional Services
Facilities Maintenance

Total Services & Supplies

Agency Request
2017-19 Biennium

Governor's Budget

Page

Legislatively Adopted

Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Cross Reference Name: Workforce Operations
Cross Reference Number: 47100-010-20-00-00000

Employment Dept
Pkg: 010 - Non-PICS Psnl Svc / Vacancy Factor

General Fund Lottery Funds Cther Funds Federal Funds Nenlimited Other | Nonlimited Federal All Funds
Description Funds Funds

Total Expenditures
Total Expenditures - - (140,027) (114,808) - - (254,835)
Tota! Expenditures - ©o- ($140,027) (5114,808) - - ' (%254,835)
Ending Balance
Ending Balance - - 140,027 114,808 - - 254 835
Total Ending Balance - - $140,027 $114,808 - - $254,835

Agency Request Governor's Budget Legislatively Adopted

201719 Biennium Page Essential and Policy Package Fiscal Impact Surnmary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Empioyment Dept

Pkg: 022 - Phase-out Pgm & One-time Costs

Cross Reference Name: Workforce Operations
Cross Reference Number: 47100-010-20-00-00000

Description

General Fund

Noniimited Cther
Funds

Nonlimited Federal
Funds

All Funds

Personal Services
Temporary Appointments
Social Security Taxes

(1,872,736)
(143,264)

Total Personal Services

{$2,016,000)

Services & Supplies
Instate Travel

Employee Training

Office Expenses
‘Telecomrnunications

Data Processing
Professional Services

IT Professicnal Services
Facilities Rental and Taxes
Fuels and Utilities

Facilities Maintenance
Agency Program-Related S and S
Intra-agency Charges

Other Services and Supplies

(70,000)
(15,000)
(365,571)
{129,301)
(14,301)
(175,014)
(1,193,481)
{(175,000)
(20,000)
(1,330,000)
(206,193)

(360,414)

Total Services & Supplies

($4,054,275)

Total Expenditures
Total Expenditures

(6,070,275)

Tota! Expenditures

Lottery Funds COther Funds Federal Funds
- (1,872,736)
- {143,264)
- " {$2,016,000)
- (70,000)
- (15,000)
{90,571) (275,000)
{64,301) (85,000)
{14,301) -
{160,014) (15,000}
(1,128,333) (65,148}
- (175,000)
- {20,000}
(1,300,000) (30,000}
(106,193) (100,000}
(285,902) (74,512)
($3,149,615) ($904,660)
(3,149,615) (2,920,660)
($3,149,615) ($2,920,660)

($6,070,275)

Agency Request
2017-19 Biennium

Governor's Budget

Page

Legislatively Adopted
Essential and Policy Package Fiscal Impact Summary - BPRO13
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Workforce Operations
Pkg: 022 - Phase-out Pgm & One-time Costs Cross Reference Number: 47100-010-20-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nenlimited Other | Nonlimited Federal All Funds
Description Funds Funds

Ending Balance

Ending Balance - - 3,148,615 2,920,660 - - 6,070,275
Total Ending Balance - - $3,149,615 $2,920,660 B - $6,070,275
Agency Request Governor's Budget Legislatively Adopted

2017-198 Biennium Page Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Workforce Operations
Pkg: 031 - Standard Inflation Cross Reference Number: 47100-010-20-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description : . Funds i Funds

Personal Services
Temperary Appeintments - - - - - - - -
Overtime Payments - - - - - .
. Shift Differential - - - - - R R
All Other Differential - - - - - -
Public Employees' Retire Cont - - - - - - .
Socizl Security Taxes ' - “ - - - -

Total Personal Services - - - - - -

Services & Supplies

Office Expenses - - 2,338 75,219 - - 77,557
Telecommunications - - 107,021 18,423 : - - 125,444
State Gov. Service Charges - - 134,787 168,679 - - 293,466
Data Processing - - 177,845 30,742 - - 208,587
Publicity and Publications - - 2,410 1,887 - - 4,307
Professional Services - - - 10,699 - - 10,699
IT Professional Services - - 24,283 3,931 - - 28,214
Attorney General - - 5,706 2,509 - - 8,215
Facilities Rental and Taxes - - 111,555 240,802 - - 361,357
Fuels and Utilities - - 497 12,608 - - 13,105
Facilities Maintenance - - - 30,423 - - 30,423
Agency Program Related S and § - - 8,331 8,510 - - 16,841
Other Services and Supplies - T - 2,727 - - 2,727
Expendable Prop 250 - 5000 - _ - 2,650 901 - - 3,551
_____Agency Request _____ Governor's Budget ’ ____ Legislatively Adopted -

2017+19 Biennium Page Essential and Policy Package Fisczal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Workforce Operations
Pkg: 031 - Standard Inftation Cross Reference Number: 47100-010-20-00-00000
General Fund Lottery Funds QOther Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Descn'ption Funds Funds

Services & Supplies
IT Expendable Property - - 22,531 14,749 - - 37,280
Tota! Services & Supplies - - $599,954 $621,819 - - $1,221,773

Total Expenditures
Total Expenditures - - 599,954 621,819 - . - 1,221,773
Total Expenditures - - $599,954 $621,819 - ‘ - $1,221,773

Ending Balance

Ending Balance - - (599,954) (621,819) - - {1,221,773)
Total Ending Balance - - ($599,954) ($621,819) - - ($1,221,773)
Agency Request Governcr's Budget Legislatively Adopted

201719 Biennium Page Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Workforce Operations
Pkg: 050 - Fundshifts Cross Reference Number: 47100-010-20-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds

Transfers Cut
Tsfr To Dept Post-Secondary Education - - - - - - -

Total Transfers Out - - - - - - -

Services & Supplies

Instate Travel . - - (200,000} 200,000 - ' - -
Telecommunications - - (1,000,000 1,000,000 - - -
Data Processing . - - (2,000,000} 2,000,000 - - -
Professional Services - - 160,000 (160,000} - - -
Facilities Rental and Taxes - - (500,000) 500,000 - - -
Facilities Maintenance - - 1,300,000 (1,300,000) - - -
Intra-agency Charges - - - - - - -
Other Services and Supplies - - 286,000 (286,000) - : -
Total Services & Supplies - - ($1,954,000) $1,954,000 - - -

Total Expenditures
Total Expenditures - - (1,954,000) 1,954,000 - - .-
Total Expenditures - - ($1,954,000) $1,954,000 - - - -

Ending Balance

Ending Balance - : - 1,954,000 (1,954,000} - - -
Total Ending Balance - - $1,954,000 ($1,954,000}) - - -
" Agency Request Governor's Budget Legislatively Adopted

2017-19 Biennium Page Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Workforce Operations
Pkg: 060 - Technical Adjustments : . Cross Reference Number: 47100-010-20-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nenlimited Federal All Funds
Description | - Funds Funds

Personal Services ‘ .
Class/t)nclass Sal. and Per Diem ' - - (5,513,229} (2,083,827 - - (7,597,056)

Empl. Rel. Bd. Assessments ' - - (2,055) (681) - - (2,738}
Public Employees’ Retire Cont - - (844,137 (342,900) - - (1,187,037}
Soclal Security Taxes ) - : - (418,595} (155,007) - - (574,602)
Worker's Comp. Assess. {WCD} - - {2,488) (893) - ' - {3,381}
Flexible Benefits - - (1,201,763) (431,701) - - (1,633,464)
Reconciliation Adjustment - - 2,441 - - - 2,441

Total Personal Services - - ($7,980,826) ($3,015,009) - - {$10,995,835)

Services & Supplies

Instate Travel ‘ - - {23,000} (10,000) - - (33,000}
Out of State Trave! - - (7,000} {2,000) - - (8,000)
Employee Training - - {45,000) (22,000) - - (67,000)
Office Expenses - - - {125,000) - - (125,000)
Telecommunications - - (3086,000) (39,000) - - {345,000)
State Gov. Service Charges - - (878,000) (718,000) - - (1,596,000)
Data Processing . - - (1,675,000) (684,000) - . (2,359,000)
Publicity and Publications - - - - - - -
Professional Services - - (26,000) (13,000) - - (39,000)
IT Professional Services - - (192,000} {(40,000) - - (232,000)
Attomey General - - (28,000) (15,000) - - (43,000}
Employee Recruitment and Develop - - - - - - -
Dues and Subscriptions - - (19,000} (5,000) - - {24,000)
Facilities Rental and Taxes - - (281,000) (167,000) - - (448,000)
Facilities Maintenance - - 153,500 (4,000) - - 149,500
___ Agency Request __ Governor's Budget ___ Legislatively Adopted

2017-19 Biennium Page _ Essential and Policy Package Fiscal lmpact Summary - BPR013
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Employment Department

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept

Pkg: 060 - Technical Adjustments

Cross Reference Name: Workforce Operations
Cross Reference Number: 47100-010-20-00-00000

|
s

Description

General Fund

Lottery Funds

Cther Funds

Federal Funds

Nonlimited Other
Funds

Nonlimited Federal
Funds

All Funds

Services & Supplies

Cther Services and Supplies
Expendable Prop 250 - 5000

[T Expendable Property

(20,000)
(356,000)

(5,000)
(16,000)
(68,000)

(5,000)
(36,000)
(424,000)

Total Services & Supplies

($3,702,500)

($1,933,000)

($5,635,500)

Capital Outlay
Building Structures

(172,500)

(172,500)

Total Capital Cutlay

($172,500)

($172,500)

Total Expenditures
Total Expenditures

(16,803,835)

Total Expenditures

($16,803,835)

Ending Balance
Ending Balance

16,803,835

Total Ending Balance

(11,855,826) (4,948,009)
($11,855,826) ($4,848,008)
11,855,826 4,948,009
$11,855,826 $4,948,009

$16,803,835

Total Positions
Total Pasitions

(49)

Total Positions

(49)

Agency Request
2G17-19 Biennium

Governor's Budget
Page

Legislatively Adopted
Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Workforce Operations
Pkg: 060 - Technical Adjustments Cross Reference Number: 47100-010-20-00-00000
Generai Fund | Lottery Funds Cther Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds

Total FTE
Total FTE : ' - (49.00)
Total FTE - - - - - - (49.00)
Agency Request Governor's Budget Legislatively Adopted

201719 Biennjum ) . Page Essential and Policy Package Fiscal Impact Summary - BPR0O13
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Workforce Operations
Pkg: 091 - Statewide Adjustment DAS Chgs Cross Reference Number: 47100-010-20-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds

Services & Supplies

Telecommunications - - (270,000) - - - {270,000)
State Gov. Service Charges - - {102,945) - - - {102,945)
Data Processing - - (375,506) - - - {375,506)
Total Services & Supplies - - ($748,451) - ' - ' - ($748,451)

Total Expenditures
Total Expenditures . - (748,451) - - - (748,451)
Total Expenditures - - ($748,451) - - - {$748,4351)

Ending Balance

Ending Balance’ - - 748,451 - - - 748,451
Total Ending Balance - - $748,451 - - - $748,451
Agency Request Governor's Budget Legislatively Adopted

2017-19 Biennjum Page Essential and Policy Package Fiscal Impact Summary - BPR013
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Page 227 of 909

Employment Dept
Pkg: 092 - Statewide AG Adjustment

Cross Reference Name: Workforce Operations
Cross Reference Number: 47100-010-20-00-00000

General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other ; Nonlimited Federal All Funds

Description Funds Funds
Services & Supplies |
Attorney General {1,822) - (1.822)
Total Services & Supplies (31,822) - ($1,822)
Total Expenditures
Total Expenditures (1,822) - (1,822)
Total Expenditures ($1,822) ‘- ($1,822)
Ending Balance
Ending Balance 1,822 - 1,822
Total Ending Balance $1,822 - $1,822

Agency Request
2017-19 Biennium

Governor's Budget

Page

Legislativety Adopted

Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Workforce Operations
Pkg: 101 - Modernize Business Services & Technology Infrastructure Cross Reference Number: . 47100-010-20-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds
Revenues
Transfer In - Intrafund - - 206,121 - - - 209,121
Total Revenues - - $209,121 - - - $209,121

Personal Services

Class/Unclass Sal. and Per Diem - - 111,384 - - - 111,384
Shift Differential - - - - - - -
Empl. Rel. Bd. Assessments - - 57 - - - 57
Public Employees' Retire Cont - - 14,580 - - - 14,580
Social Security Taxes - - 8,521 - - - 8,521
Warker's Comp, Assess. (WCD) _ - - 69 - - - . 69
Flexible Benefits - - 33,336 - - - 33,336
Reconciliation Adjustment - - 12,674 - - - 12,674
Total Personal Services - - $180,621 - ' - - $180,621

Services & Supplies

Office Expenses - - 12,000 - - - 12,000
Telecommunications - - 5,040 - - - 5,040
Data Processing - - 6,240 - - - 6,240
Fuels and Utllities - - 240 - - - 240
Other Services and Supplies - - . 480 - - - 480
‘Expendable Prop 250 - 5000 - - 2,500 - - - 2,500
IT Expendable Property - - 2,000 - - - 2,000

Total Services & Supplies - ' - $28,500 - - - $28,500
- Agency Request __ Governor's Budget __ Legislatively Adopted

2017-19 Biennium Page Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Cross Reference Name: Workforce Operations

Employment Dept

Pkg: 101 - Modernize Business Services & Technology Infrastructure ' Cross Reference Number: 47100-010-20-00-00000
- General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds

Total Expenditures

Total Expenditures - - 209,121 - - - 209,121
Total Expenditures - - $209,121 - - - $209,121
Ending Balance

Ending Balance - - - - - - -
Total Ending Balance - - - - - - -
Total Positions

Total Positions 1
Total Positions - - - - - - 1
Total FTE

Total FTE 1.00
Total FTE - - - - - - 1.00

Agency Request : Governor's Budget Legislatively Adopted
2017-19 Biennium Page Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

'

Employment Dept Cross Reference Name: Workforce Operations
Pkg: 102 - Trade Act-Trade Adjustment Assistance Program Cross Reference Number: 47100-010-20-00-00000
General Fund Lottery Funds Other Funds - Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds
Revenues
Federal Funds - - - 4,849,999 - - 4,849,999
Total Revenues - - - $4,849,999 - - $4,849,999

Personal Services

Class/Unclass Sal. and Per Diem - - - 2,583,480 - - 2,583,480
Empl. Rel. Bd. Assessments - - - 1,710 . “ 1,71C
Public Employees' Retire Cont - - - 345,023 - - 345,023
Social Security Taxes - - - 187,636 - - 197,838
Worker's Comp. Assess. (WCD) - - - 2,070 - - 2,070
Flexible Benefits - - - 1,000,080 - - 1,000,080
Total Personal Services - - - $4,129,999 - - ) $4,129,999

Services & Supplies

Instate Travel - - - 40,230 - - 40,230
Empleyee Training - - - 7,380 - - 7,380
Office Expenses - - - 54,270 - - 54,270
Telecommunications - - - 111,870 - - 111,870
Data Processing - - - 39,930 - - 39,930
Dues and Subscriptions - - - 15,990 - - 15,990
Facilities Rental and Taxes - - - 383,420 - - 363,420
Fuels and Utilities - - - 21,030 - - 21,030
Facilities Mzintenance - - - 43,440 - - 43,440
Other Services and Supplies - - - 2,790 - - 2,790
Expendable Prop 250 - 5000 : - - - 3,080 . - - 3,080
_____Agency Reguest : _____Governor's Budget — Legislatively Adopted

2017-19 Biennium ‘ Page Essential and Policy Package Fiscal Impact Su‘l-nmary - BPRO13
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Employment Department

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept

Pkg: 102 - Trade Act-Trade Adjustment Assistance Program

Cross Reference Name: Workforce Operations
Cross Reference Number: 47100-010-20-00-00000

General Fund Lottery Funds Other Funds Federal Funds Nenlimited Other | Nonlimited Federal All Funds

Description Funds F“f‘ds
Services & Supplies
|T Expendable Property - 16,530 - 16,530
Tote! Services & Supplies - $720,000 - $720,000
Total Expenditures
Total Expenditures - 4,849,999 - 4,849,999
Total Expenditures - $4,849,999 - $4,849,999
Ending Balance
Ending Balance - - - -
Total Ending Batance - - - -
Total Positions
Total Positions 30
Total Positions - - - 30
Total FTE
Total FTE 30.00
Total FTE - - - 30.00

Agency Request
2017-19 Biennium

Governor’s Budget

Page

Legislatively Adopted
Essential and Policy Package Fiscal Impact Summary - BPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Workforce Operations
Pkg: 103 - Federal Work Opportunity Tax Credit Program Cross Reference Number: 47100-010-20-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nonlimited Federal All Funds
Description Funds Funds
Revenues : ‘
Federai Funds - - - 497,050 - - 497 050
Total Revenues - - - $497,050 - - $497,050

Personal Services

Class/Unclass Sal. and Per Diem - - - 268,896 - - 268,896
Empl. Rel. Bd. Assessments - - - 171 - - 171
Public Employees' Retire Cont - - - 35,198 - . - 35,198
Social Security Taxes - - - 20,670 - - 20,570
Worker's Comp. Assess. (WCD) - - - 207 - - 207
Flexible Benefits - - - 100,008 - - 100,008
Total Personal Services ’ - - - $425,050 - - $425,050

Services & Supplies

Instate Travel - - . 4,023 - - 4,023
Employee Training - - - 738 - - 738
Office Expenses B - - 5,427 - - 5,427
Telecommunications - - Co- 11,187 - - 11,187
Cata Processing - - - 3,099 - "- 3,999
Dues and Subscriptions - - - 1,589 - - 1,599
Facilities Rental and Taxes - - . - 36,342 - ‘- 36,342
Fuels and Utilities - “ - 2,103 - - 2,103
Facilities Maintenance - - - 4,344 - - 4,344
Other Services and Supplies - - - 279 - - 279
Expendable Prop 250 - 5000 - - - 306 - - 306
___ Agency Request __ Governor's Budget __ Legislatively Adopted

2017-19 Biennium Page Essential and Policy Package Fiscal Impact Summary - BPR0O13
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Workforce Operations
Pkg: 103 - Federal Work Opportunity Tax Credit Program Cross Reference Number: 47100-010-20-00-00000
General Fund Lottery Funds Other Funds Federal Funds Nenlimited Other | Nonlimited Federal All Funds
_ Description . Funds Funds

Services & Supplies

IT Expendable Property - - - 1,653 - - 1,653

Totai Services & Supplies - - - $72,000 ' - - $72,000

Total Expenditures .

Totat Expenditures ) - - - 497,050 - - 497,050

Totzl Expenditures - - - $497,050 - - $497,050

Ending Balance

Ending Balance - - - - - - -

Total Ending Balance - - - - - - -

Total Positions

Total Positions 3

Total Positions - - - - - - 3

Total FTE .

Total FTE 3.00

Total FTE - - - - - - 3.00
Agency Request Governor's Budget Legislatively Adopted

2017419 Biennlum : Page Essential and Policy Package Fiscal Impact Summary - EPR013
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ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept Cross Reference Name: Workforce Operations
Pkg: 104 - Workforce Contracted Employment Services Cross Reference Number: 47100-010-20-00-00000-
General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other | Nenlimited Federal All Funds
Description ) Funds Funds
Revenues
Charges for Services - - 794,420 - - - 794,420
Total Revenues - - $794,420 - - “ $794,420

Personal Services

Class/Unclass Sal. and Per Diem ‘ - - 420,000 - - - 420,000
Empl. Rel. Bd. Assessments - - 285 - - - 285
Public Empicyees’ Retire Cont - - 54,980 - - - 54,980
Social Security Taxes - - 32,130 - . - - 32,130
Warker's Comp. Assess, {WCD) - - 345 - - - 345
Flexible Benefits - - 166,680 - - - 166,680
Total Personal Services - - $674,420 - - - $674,420

Services & Supplies

Instate Trave! - - 6,705 - - - 6,705
Empioyee Training - - 1,230 - - - 1,230
Office EXpenses ‘ - - 9,045 - - - ' 9,045
Telecommunications - - 18,645 - - - 18,645
Data Processing - - 6,665 - - - 6,665
Dues and Subscriptions - - 2,665 - - - 2,865
Facilities Rental and Taxes - - 60,570 - - - . 80,570
Fuels and Utilities - - 3505 - - - 3,505
Facilities Maintenance . - - 7.240 - - - 7,240
Other Services and Supplies - - 465 - - - 465
" Expendable Prop 250 - 5000 - - 510 - - - 510
___ . Agency Request ___ Governor's Budget ______Legislatively Adopted

2017-19 Blennium Page Essential and Policy Package Fiscal Impact Summary - BPR013
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Employment Departmenf

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY

Employment Dept

Pkg: 104 - Workforce Contracted Employment Services

Cross Reference Name: Workforce Operations
Cross Reference Number: 47100-010-20-00-00000

General Fund Lottery Funds Cther Funds Federal Funds Nontimited Other | Nonlimited Federal All Funds
Description Funds Funds .
Services & Supplies
IT Expendzble Property - 2,755 - 2,755
Total Services & Supplies - $120,000 - $120,000
Total Expenditures
Total Expenditures - 794 420 - 794,420
Total Expenditures - $794,420 - $794,420
Ending Balance
Ending Balance - - - -
Tetal Ending Balance - - - -
Total Pesitions
Total Positions 5
Total Positions - - - 5
Total FTE
Total FTE 5.00
Total FTE - - - 5.00
______ Agency Request ____ Governor's Budget _____ legistatively Adopted
2017-19 Riennfum Page

Essential and Policy Package Fiscal Impact Summary - BPRO13
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02/01/17 REPORT NO.; PFDPFISCAL DEPT. OF ADMIN. SVCS. -- PEDE PICS SYSTEM PAGE 23
REPORT: PRCKAGE FISCAL IMPACT REPORT 2017-19 PROD FILE
RAGENCY:47100 DEPT QF EMPLOYMENT PICS SYSTEM: BUDGET PREPARATION
SUMMARY XREF:010-20-00 Workforce Operaticns PACKAGE: 060 - Technical Adjustments
POSITION POz GF OF FF LF AF
NUMBER CLASE COMP CLRSE NAME CNT FTE MOS STEF RATE ) SAL/CPE SAL/OPE SAL,/OPE . SAL/OPE SAL/OPE
0000065 MMN X0870 AR OPERATIONS & POLICY ANALYST 1 1w 1.00- 24.00- 08 5,231.00 125,544~ 125,544~
§7,032- 67,032~
0000082 OAH Cl484 IP INFO SYSTEMS SPECIALIST 4 1- 1.00- 24,00~ 09 &,070,00 145,680~ ) _ 145,480~
. 63,676~ 62,676~
0000181 OAH CO0211 AP ACCOUNTING TECHNICIAN 2 1- 1.00- 24.00- 08 4,022.00 96,528~ 56,528~
53,482- 53,482-
0000218 OAH C123% AP TRAINING & DEVELOPMENT SPEC 2 1- 1.00~ 24.00- 08 6,470.00 155,280~ 155,280~
£5,667~- 55,667~
0000221 QARM Cl484 IP INFQO SYSTEMS SPECIALIST 4 1- 1.00- 24.00- 02 4,400.00 105,600~ 105,600
55,383~ 55,383~
0000224 OAH C1245 AP FISCAL ANALYST 3 1- 1.00- 24.00- 0% 7,462.00 179,088~ 179,088~
70,605- . 70,605-
CO0DZ2%5 ORH CO0211 AP RCCOUNTING TECHNICIAN 2 1L~ 1.00~ 24.00- 0% 2,500.00 84,000~ 84,000-
S0,884- 50,884~
0000259 MMS X7010 IA PRINCIPAL EXECUTIVE/MANACER F 1- 1.00- 24.00- 02 7,714.00 185,136~ 185,136~
22,967- 82,967-
0000262 MMM X1319 AR HUMAN RESOURCE ASSISTANT 1- 1.00- 24,00~ 08 4,113.00 98,712~ 98,712~
59,857~ 59,857~
0000414 MMS X7006 IA PRINCIPAL EXECUTIVE/MBNAGER D - 1.00- 24.00~- 09 8,526.00 214 ,224- 214,224~
90,745~ 80,745~
0000671 QAH C1215 AP ACCOUNTANT 1 1- 1.00- 24.00- 07 4,432.00 106,368~ 105,368~
55,523~ 55,523-
0000762 MMS X7008 AR PRINCIPAL EXECUTIVE/MANAGER E 1- 1.00- 24.00- 02  €,056.00 145,344~ ‘ 145,344-
72,327 72,327-
0000791 MMN X1322 AA HUMAN RESOU'RC_ZE ANALYET 3 1- 1.00- 24.00- Qo7 ©,6873.00 160,252- 160,152~
. T6,287- i 76,287~
0000819 MESNZ7014 AA PRINCIPAL EXECUTIVE/MANAGER H 1- 1.00- 24.00- 09 11,938.00 286,512~ 288,512~
107,507~ 107,507~
0000830 MMN %0438 AR PROCUREMENT & CONTRACT SPEC 3 1- 1,00- 24.00- 87  6,673.00 160,152 ' 160,152~
X 75,287~ . 76,287~
0000832 MMS X7012 IA PRINCIPAL EXECUTIVE/MANAGER G L- 1.00- 24.00- 0% 13,157.00 315,7a8- 315, 7&8~

113,452~ 113,492-
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02/01/17 REPORT NO.: PPDPFISCAL

REPORT: PACKAGE FISCAL IMRACT REPORT
AGENCY:47100 DEPT OF EMPLOYMENT

SUMMARY XREF:010-20-00 Workforce Operationu

PCSITION

NUMBER CLRASS COMP CLASS NRME

0000874 QAH ClZ16 AP ACCOUNTANT 2

OUOIOGS.OAH Cl4a88 IP INFO SYSTEMS SPECIRLIST &
0001121 OARH C1484 IP INFO SYSTEMS SPECIALIST 4
0001122 OAH C1484 IP INFQO SYSTEMS SPECIALIST 4

0001151 OAH 0322 AP PUBLIC SERVICE REP 2

0001212 OAH C1215 AP ACCOUNTANT 1

0001812 MMS X7010 AR PRINCIPAL EXECUTIVE,/MANAGER F

0002015 OAH C1488 IP INFO SYSTEMS SPECIALIST "8

0002016 MMS X¥7006 AA PRINCIPAL EXECUTIVE/MANAGER D

0002019 OARH C1484 IP INFO SYSTEMS SPECIALIST 4

0002077 OAHY Cl482 IP INFC SYSTEMS SPECIALIST 2

0002240 ORH CO0108 AP ADMINISTRATIVE SPECIALIST

0002258 MEARHZ7016 HA PRINCIFAL EXECUTIVE/MANAGER I

00023281 CAH (0862 AP PROGRAM ANALYST 3

0002667 MMS X7008 IA PRINCIPAL EXECUTIVE/MBNAGER E

0002947 OAM Cl485 IP INFO SYSTEMS SPECIALIST S

BUDGET NARRATIVE

DEFT. OF ADMIN. SVCS.

PPDE PICS SYSTEM

PACKAGE: 060 - Technical Adjustments

FTE MOS
1.00- 24.00-
1.00- 24.00~
1l.00- 24.00-
1.00~ 24.00~
1.00-~ 24.00-
1.00~ 24.00-
1.00~ 24.00-
1.00- 24.00-
1.00- 24.00-
1.060- 24,00~
1.00~ 24.0Q—
1,00~ 24,00~
1.00- 24.00-
1.00- 24.00-
1.00- 24.00-
1.00- 24 .00~

STEP RATE

08 5,343.00
09 8,754.00
08 6,070.00
0s 5,050.00
07  2,540.00
07  4,432.00
09 9,369.00
08  8,360.00
02 5,495.00
08 5,796.00
0%  4,886.00
08  4,432.00
02 9,887.00
0 7,114.00
06 8,456.00
09 §,777.00

GF
SAL/OPE

OF
SAL/CPE

145,680~
§3,676-

121,200-
S8,599-

70,580~
18,095~

78,700~
32,757~

200,640-
75,075~

126,585~
56,704~

117,264~
£7,783-

170,736~
GE,872-

203,504
87,986~

2017-19
PICS SYSTEM; BUDGET PREFPARATION

FF
SAL/OPE

128,232~
60,058~

210,096~
77,036~

106,368~
55,523~

146,156«
£0,832~

131,904~
68,734~

12,516-
5,606-

106,368~
55,52%-

239,668~
97,457~

162,548~

67,1%6-

LF
SAL/CPE

PAGE
PROD FILE

AF
5AL/0OPE

126,232-
60,058-

210,095~
77,036-

145,680
63,676~

121,200~
58,599~

70,560-
48,096-

106,368~
§5,523-

224, 856-
93,589-

200,640-
75,075~

131,904-
&6,734-

139,104~
82,312~

117,264~
57,783-

106,268~
55,523~

239,688~
97,497-

170,736~
68,872~

203,504~
87,986~

182, 648-
&7,196-
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02/01/17 REPORT NO.: PPDPFISCAL DEPT. OF ADMIN, SVCS. -- PPDE PICS SYSTEM PAGE 25
REPORT: PACKAGE FISCAL IMPACT REPORT . 2017-19 PROD FILE
AGENCY:47100 DEPT OF EMPLOYMENT PICS SYSTEM: BUDGET PREPARATICN
SUMMARY XREF:010-20-00 Workforce Operations PACKAGE: 060 - Technical Adjustments ‘ '
POSITION POS GF QF FF LF AR
NUMBER CLASS CCMP CLASS NAME CNT FTE MOS STEP RATE SAL/OPE ShL/OPE SAL/CFE SAL/OFE SAL/OPE
0003230 ORH C1487 IP INFO SYSTEMS SPECLALIST 7 1- 1.00- 24.00- 07  7,323.00 ' 175,752~ 175,752~
65,9132~ 63,913~
0003266 MMS X7004 TA PRINCIFAL EXECUTIVE/MANAGER C 1- 1.00~ 24.00- 04 6,056,00 145,344~ ' 145,244~
72,327~ o ' 72,327~
0003202 OAH (1487 TP INFO SYSTEMS SPECIALIST 7 1- 1.00- 24.00- 09 4,027.00 . 192,648~ 152,648~
73,418~ 73,418-
0003628 MMN XCE72 AR OPERATIONS & POLICY ANALYST 3 1- 1.00~ 24.00- 0B 7.352.00 176,448~ 176,448~
’ 80,644~ : 80,644~
00036321 ORH C1339% AP TRAINING & DEVELOPMENT SFEC 2 1- 1.00- 24.00- 08 6,166.00 147,984+« 147,584~
54,154~ 64,154-
0003632 OAH Cl245 AP FISCAL ANALYST 3 1- 1.00- 24.00~ 05 6,166.00 147,584~ 147,584~
' 54,154~ 64,154~
0003795 ORR CO0437 AP PROCUREMENT & CONTRACT SPEC 2 1 1.00- 24.00- 07 5,884.00 141,216~ 141,216~
&2, 750~ 52,750~
0003336 MMS X7006 AR FRINCIPAL EXECUTIVE/MANAGER D 1- 1.00- 24.00- 06 6,873.00 160,152- 160,152~
76,287~ 76,287~
0003839 QRH Cl484 IP INFO SYSTEMS SPECIALIST 4 1- 1.00~ 24.00- 09 6,070.00 145,680~ . 145,680~
' 63,576 63,576~
0002955 OAH C0211 AP ACCOUNTING TECHENICIAN Z 1- 1.00- 24.00- 03 3,073.00 T3,752- ’ . 73,752-
' 48,758~ ' ) . 48,758~
0004742 OAH C0212 AP ACCOUNTING TECHNICIAN 3 1- 1.00- 24.00- 0% 4,022,000 ' 86,528~ 56,528~
53,482~ 53,482-
1300106 MMS X7008 IA PRINCIPAL EXECUTIVE/MANAGER E 1- 1.00- 24.00~ 08 §9,827.00 186,320~ 49,528~ 235,848~
76,256~ 20,271~ } 96,527~
1300107 OAH CO0107 AP ADMINISTRATIVE SPECIALIST 1 1- 1.00- 24.00- 08 3,847.00 92,328~ 92,328
. 52,611~ 52,611~
1550001 OAH C1487 IP INFC SYSTEMS SEECIALIST 7 1- 1.00- 24.00- 03 6,092,00 146,208~ 146,208+
63,786- 63,786~
1550002 OAH Cl486 IP INFO SYSTEMS SPECIALIST & 1- 1.00- 24.00- 02 5,254.00 126,096~ 126,096~
59,614~ 59,614~
1550003 OAH Cl4q8s8 TP INFC SYSTEME SPRECIALIST & 1- 1.00- 24.00~ 09 8,754.00 210,085~ 210,096~

77,036~ T?,036-
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02/01/17 REPORT WO.: PPDFFISCAL DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM PAGE 26

REPORT: PACKAGE FISCAL IMPACT REDORT : 2017-19 PRCD FILE

AGENCY:47100 DEPT OF EMPLOYMENT PICS SYSTEM: BUDGET PREPARARTION

SUMMARY XREF:010-20-00 Workforce Operations PACKAGE: 060 - Technical Adjustments .

POSITION POS GF QF FF LF AF

NUMBER CLASS COMP CLASS NAME CNT FTE MOS STEP RATE S5AL/OPE SAL/OFE SAL/OPE SAL/CEFE SAL/CPE
1550008 OAH Cl487 IP INFCO SYSTEMS SPECIALIST 7 1- l.00- 24.00~ 02 5,819.00 139,656- . 139,656~
62,427- 62,427~

TOTAL PICE SALRRY 5,513,229~ 2,083,827- . 7,597,056~
TOTAL PICS OPE 2,470,038- 931,182- 3,401,220-

TOTAL PICS PERSONAL SERVICES - 48- 49.00- 1176.00- 7,983,287- 3,015,0089- 10,598,276~
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02/01/17 REPORT WNO.: PPDPFISCAL DEPT. COF ADMIN. SVCS. -- PPDB PICS SYSTEM BAGE
REPORT: PACKREGE FISCAL IMPACT REPORT 2017-1% FROD FILE
AGENCY:47100 DEPT OF EMPLOYMENT BICS SYSTEM: EUDGET PREFARARTION
SUMMARY XREF:010-20-00 Workforce Operations PACKAGE: 101 - Medernize Business Services &
BPOSITICN ' BOS GF CF FF LF AF
NUMBER CLASS COMP CLASS NAME CNT FTE MOS STEF RATE SAL/CPE SAL/CEE SAL/OPE‘ - SpL/QPE SAL/OPE
1710123 OBH 0871 AP OPERATICNS & POLICY ANALYST 2 1 1.00 24.00 02 4,641 .00 111,384 111,384
56,563 56,563
TOTRL PICS SALARY 111,284 111,384
TOTAL PICS OPE 56,563 56,563
TOTAL PICS PERSONAL SERVICES w o1 1.00 24.00 167,947

167,947
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02/01/17 REPORT NO.: PEDRFISCAL DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM PAGE 28
REPORT: PACKAGE FISCAL IMPACT REPORT , 2017-19 . . PROD FILE
ACENCY:47100 DEPT OF EMPLOYMENT PICS SYSTEM: BUDGET PREPARATION
SUMMARY XREF:010-20-00 Workforce Operations PACKRGE: 102 - Trade Act-Trade Rdjustment Ass
POSITION PCS GF OF FF LF AF
NUMBER CLRSE COMP CLASS NAME CNT FTE MOS STEP RATE . SAL/OPE SAL/CPE SAL/OQPE SAL/CPE SAL/OPE
1710201 CAR C6659 AP BUSINESS & EMPLOYMENT SPEC 2 1 1.00 24.00 02 3,500,00 84,000 84,000
50,884 50,884
2710202 OAR 6699 AP BUSINESS & EMPLOYMENT SPEC 2 1 1.00 24.00 02 3,500.00 84,000 84,000
' 50,884 50,884
1710203 OAH C665% AP BUSINESS & EMPLOYMENT SFEC 2 1 1.00 24.00 02 3,500.00 84,000 84,000
50,884 50,884
1710204 OAR C6659 AP BUSINESS & EMPLOYMENT SPEC 2 1 1.00 24.00 02 3,500.00 84,000 - . 84,000
S0, 884 50,684
1710205 OAH C659% AP BUSINESS & EMFLOYMENT SPEC 2 1 .00 24.00 02 3,500.00 84,000 84,000
. S0, 884 50,884
1710206 OAH C£695 AP BUSINESS & EMPLOYMENT SPEC 2 1 1.00 24,00 02 3,500.00 84,000 84,000
50,884 50,884
1710207 OAH C6699 AP BUSINESS & EMPLOYMENT SEEC 2 1 1.00 24.00 02 3,500.00 84,000 84,000
50,884 50,884
1710208 OAH C6699 AP BUSINESS & EMPLOYMENT SPEC 2 1 ‘1.00 24.00 02 3,500.00 ’ 84,000 84,000
50,884 50,884
1710209 OAH C6699% AP BUSINESS & EMPLOYMENT SPEC 2 1 1.00 24.00 02 3,500.00 a4, 000 84,000
50, B84 SC, 884
1710210 OAH CE699 AP BUSINESE & EMPLOYMENT SPEC 2 1 1.00 24.00 02  3,500.00 ) 84,000 84,000
50,884 50,6884
1710211 ORH C6639 AP BUSINESS & EMPLOYMENT SPEC 2 1 1.00 24.00 02 3,500.00 84,000 84,000
50,884 50,884
1710212 CRH CE699 AR BUSINESS & EMPLOYMENT SPEC 2 1 1.00 24,00 02 3,500.00 84,000 84,000
50,884 50,884
1710213 OAH C6699 AP RUSINESS & EMPLOYMENT SPEC 2 1 1.04Q 24.00 02 3,500.00 84,000 84,000
50,884 50,884
1710214 CAH G699 AP BUSINESS & EMPLOYMENT SPEC 2 1 1.00 24.00 ©2  3,500.00 84,000 84,000
50,884 50,884
1710215 ORH CG659 AP BUSINESS & EMPLOYMENT SPEC 2 1 1.00 24.00 02 3,500,00 84,000 84,000
50,884 50,884
1710216 ORH Q66995 AP BUSINESS & EMPLOYMENT SPEC 2 1 1.00 24.00 02 3,500.00 84,000 84,000

50,884 50,884
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02/01/17 REPORT NO.: PPDPFISCAL DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM PAGE 29
REPORT: PACKAGE FISCAL IMPACT REPCRT 2017-198 PROD FILE
AGENCY:47100 DEPT OF EMPLOYMENT PICS SYSTEM: EUDGET PREPARATION
SUMMARY XREF:010-20-00 Workforce Operations PACXAGE: 102 - Trade Act-Trade hdjustment Ass
" POSITION POS GF CF FF LF AF
NUMBER CLASS COMP CLASS NAME CNT FTE MCS STEF RATE SAL/CFE SAL/OFE SAL/OPE SAL/OPE SAL/OPE
1710217 ORH C6695 AP BUSINESS & EMPLOYMENT SPEC 2 1 1.00 . 23.00 02 3,500.00 84,000 . 84,000
50,884 50,884
1710218 OAH C6699 AP HUSINESS & BMPLOYMENT SPEC 2 1 1.00 24,00 02 3,500.00 24,000 . 84,000
Sq,884 : 50,884
1710215 ORH C§699 AP BUSINESS & EMPLOYMENT SPEC 2 1 1.00 24.00 902 3,500.00 84,000 84,000
50,884 50,884
1710220 OAH C66%9 AP BUSINESS & EMPLOYMENT SFEC 2 1 1.00 24,00 02 3,500.00 84,000 84,000
50,884 50,884
1710221 OAH C66%9 AP RUSINESS & EMPLOYMENT SFEC 2 1 1.00 24.00 02 3,500.00 . 84,000 84,000
50,884 : 50,884
1710222 ORH C6699 AP BUSINESS & EMPLOYMENT SPEC 2 1 1.00 24.00 o2 3,500.00 84,000 84,000
50,884 50,884
1710223 OAH C6699 AP BUSINESS & EMPLOYMENT SPEC 2 1 1.00 24.00 02 3,500.00 &4,000 84,000
50,884 50,884
1710224 CAH C6699 AP EUSINESS & EMPLOYMENT SPEC 2 1 +1.00 24.00 02 3,5¢0.00 . 84,000 24,000
50,884 ‘ 50,884
1710225 CAH CO860 AP PROGRAM ANALYST 1 1 1.00 24.00 02 3,847.00 . 92,328 82,328
2,611 52,611
1710226 OAH C0860 AP PROGRARM ANALYST 1 1 1.00 24.00 02 3,847.00 ) 82,328 52,328
52,611 52,611
1710227 OAH C0860 AP PROGRARM ANALYST 1 1 1.00 24.00 Q02 3,847.00 52,328 92,328
52,611 ) 52,611
1710228 OAH C0861 AP PROGRAM ANALYST 2 1 1.00 24.00 02 4,641.00 ) 111,384 111,384
56,563 56,563
1710225 QAN CO0l04 AP OFFICE SPECIALIST 2 1 1.00 24.00 02 2,716.00 65,184 65,184
46,580 46,980
1710230 MMS X7004 AA PRINCIPAL EXECUTIVE/MANAGER C 1 1.00 Z24.00 02 4,747.00 113,928 113,928
63,327 . 63,927
TOTAL PICS SALARY 2,583,480 2,583,480
TOTAL PICS OPE 1,546,515 ' ! 1,546,515

TOTAY, PICS PERSONAL SERVICES = 30 30.00 720,00 4,125,988 ’ : 4,129,955
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02/01/17 REPCRT NO.: DPPDPFISCAL DEPT. OF ADMIN. SVCS. -- PPDE PICS SYSTEM BAGE 30
REPCRT: PACKAGE PISCAL IMPACT REPORT 2017-19 FROD FILE

AGENCY:47100 DEFT OF EMPLOYMENT
SUMMARY ¥REF:010-20-00 Workforce Operations

POSITION

NUMBER CLASS COMP CLASS NAME

1710301 OAH CD861 AP PROGRAM ANALYST 2

1710302 ORH C0860 AP PROGREM ANALYST 1