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 Note change: HB 3170 has been removed and HB 2971 has been added to this agenda. A Work Session on HB 2265 
has been added to this agenda.

Public Hearing

Public Hearing and Work Session

Send materials or presentations to the email at the top of the agenda 24 hours in advance of the meeting date.

HB    2857 

HB    3146 

HB    2907 

HB    2971 

HB    2265 

Room:     

Revision 2   Posted: MAR 31  10:14 AM

Prohibits certain activities by, and specifies additional duties for, performing rights society in notifying business 
proprietors concerning proprietors' duties with respect to performing copyrighted musical works and in negotiating 
contracts for paying royalties for performing copyrighted musical works. 

Specifies that wage requirements for certain economic development programs must be determined with respect to 
permanent positions. 

Provides that specialized building inspector authorized by, but not employed by, municipality to administer and enforce
parts of state building code specialty code is appointee of municipality for purpose of inspector certification statutes. 

Increases number of video lottery game terminals allowed on premises of race meet licensee that qualifies as video 
lottery game retailer to 50 terminals. 

Allows parties to agree in writing to starting date for 150-day period after which parties involved in negotiations over 
terms of collective bargaining agreement may notify Employment Relations Board of need for mediator. 


