
LECC Annual 
Report
At a snapshot glance



Annual Report Findings
Things that we reflected on about our process and 
the data we received.



Annual Report Findings
 Huge increase in participation from law 

enforcement
 Some agencies had issues in filling out 

Oregon State Police’s form correctly
 District Attorney participation remained 

the same
 Annual report is due BEFORE complaints 

are due
 Data being received varied



Annual Report Findings 
 Very few agencies sent us copies of their 

policy on profiling 
 Many agencies have yet to report for 

2015 and 2016
 19 trainings held in 2017. A total of 337 law 

enforcement professionals attended 
these trainings in 2017 from 67 different 
agencies.



Goals
Things we will be working on the rest of 2018 and in 
2019



LECC Goals for 2019
 More outreach to District Attorneys’ 

offices
 More general broad outreach to the 

public
 New website, logo, brochures
 Develop a communication plan to seek 

2015 and 2016 complaints from law 
enforcement agencies that have not 
done so.



LECC Goals for 2019
 LECC will discuss with OSP potential 

refinement ideas to the reporting forms, 
instructions, and an example template.

 Monitor feedback from revised training 
curriculum for areas of improvement

 Start vetting newly drafted curriculum 
 Recruit more trainers



Complaints
Quick snapshot of complaints



2017 Complaints
 Significant decline in people following 

through on complaints
 Out of 170, there were 129 agencies (76%) 

in 2017 that reported to the LECC on 
whether they had complaints or not. 

 20 agencies that reported receiving a 
profiling complaint

 total of 43 known profiling complaints in 
Oregon
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