
Executive Appointments Board Roster

Employment Relations Board

Senate confirmation required?    Yes

Term Length:   4 years       Limit:  None

Board Contact: 

Juril Stover

528 Cottage St NE, #400

Salem, OR  97301-3807

503-378-8610 

Fax:  503-373-0021

Members:     Min:  3        Max:  3

Authorization:   ORS 240.060

Agency:  Employment Policy Area:  Labor/Trades

Paid Position:  Yes

juril.v.stover@oregon.gov
Kathryn.Logan@oregon.gov

Current Appointments:

Member Name and Address (Alphabetical)

Kathryn A Logan, Chair
Management Position Number:  2

07-01-2013 - 06-30-2017

03-01-2012 - 06-30-2013

Term(s):

Adam L Rhynard
Public Member Position Number:  3

10-01-2015 - 09-30-2019

03-15-2013 - 09-30-2015

Term(s):

Jason M Weyand
Labor Position Number:  1

07-01-2012 - 06-30-2016Term(s):
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Executive Appointments Legislative Review 
Compiled by Oregon Legislative Committee Services 
 
OFFICE:  Employment Relations Board 
 
APPOINTEE:  Jason Weyland of Salem; Reappointment  
 
APPOINTMENT/CONFIRMATION AUTHORITY:   ORS 240.060 
 
TERM:     Four-year term:  July 1, 2016 – June 30, 2020 
 
STATUTORY QUALIFICATIONS:  ORS 240.060 
Affirmative action policy: See ORS 182.100.   Diversity criteria: See ORS 236.115. 

• Three members, with due consideration to be given to interests of labor (WEYAND), management 
(LOGAN), and the public (RHYNARD).  

• Chair appointed by Governor 
• Citizens of state; sympathetic with merit principles in public employment   
• Recognized standing and known interest in public administration and development of efficient 

methods of selecting and administering personnel  
• Trained or experienced in labor-management relations and labor law or in administering collective 

bargaining process   
• Not a public office holder or candidate  
• Hold no other position for profit with limited exceptions  
• Removable for cause after hearing   

 
 
DUTIES AND AUTHORITY:  ORS 240.086, 240.100, 240.115, and 240.123 

• Maintain actions to enforce State Personnel Relations Law 
• Maintain action or proceeding to secure compliance with law 
• Review personnel action for employee not in collective bargaining unit 
• Review and enforce arbitration awards 
• Administer oaths, subpoena witnesses, compel production of investigatory papers 
• Rulemaking 
• Employ personnel 
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