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SECTION A: Criminal Investigators Association 
 
This section implements the agreement with the Criminal Investigators Association for 
compensation plan changes and insurance, pending ratification. 
 
1) Effective July 1, 2013, employees will be granted an annual performance pay increase 

(i.e. step increases) on their eligibility date if the employee is not at the top of the salary 
range of their classification.   
 

2) Effective December 1, 2013, generally increase salary rates by one and one-half percent 
(1.5 %). 
 

3) Effective December 1, 2014, generally increase salary rates by two percent (2%).  
 

4) For the remainder of plan year 2013 through plan year 2015, the Employer will continue 
to make a 95% monthly contribution towards PEBB health, vision, dental and basic life 
insurance benefits for employees. For plan year 2015, when 95% of employees have at 
least two plan options from which to choose the Employer will make a 97% monthly 
contribution towards PEBB health, vision, dental and basic life insurance for full-time 
employees who enroll in the least expensive available plan. 
 

5) Effective January 1, 2015, a new top step shall be established.  The new top step shall be 
5.00% above the current top step.   
 
 

SECTION A 
General 

Fund 
Other    
Funds 

Lottery 
Funds 

Federal 
Funds 

Total    
Funds 

2013-2015 Cost: 8,430 59,233 - 8,331 75,994 

Roll-up Cost: 20,356 143,031 - 20,117 183,505 

2015-2017 Cost: 28,786 202,265 - 28,448 259,499 
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