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February 4, 2014

Chair Phil Barnhart

House Committee on Revenue
900 Court Street NE

Salem, OR 97301

Chair Barnhart and Committee Members,

Thank you for giving me the opportunity to testify in support of HB 4072. This is a simple measure
which creates a subtraction from federal taxable income for up to $500 in cash dividends paid by an
employer to an employee for participation in a workplace wellness program.

The goal of the Oregon Health Benefit Dividend Plan is threefold:
1. To Increase Access
2. To Increase Quality
3. To Reduce Costs

Currently, there are a number of organizations that have developed a similar plan that fosters a
healthier workplace and provides a reward to employees for making healthy lifestyle choices. The
Public Employee’s Benefit Board’s (PEBB) Health Engagement Model (HEM) and Samaritan Health
Services (Corvallis) are both seeing large benefits in keeping people healthy,

Participation in the voluntary worksite wellness program is dependent on an initial health assessment,
Based upon individual outcome of this assessment, employees participate in one or more of the
following: Fitness program, Weight control program, Nutritional education program, and Tobacco
use cessation or prevention program,

Obvious benefits are improved health status of employees, employers/businesses receiving a
healthier workforce, workers compensation costs decrease, and health claim costs either decrease or
do not increase.

Thank you for considering this legislation.

Sincerely,

AL Ohon

Andy Olson

Oifice: 900 Court St NE, Salem, CR 97301 - Phone: 503-886-1415 - rep.andyoison @state.or.us
District: P.0O. Box 891, Albany, OR 97321 - Phone: 541-957-6576 - rep.andyolson@siale.or.us




Samaritan Health Services na

Samaritan Health Services has been
recognized by the Portland Business Journal
on Oct. 11 as Oregon’s Healthiest Employer
in the 1500+ employee category.

The Journal’s program promotes the value of
workplace wellness and recognizes companies
that place a high value on the heatth of their
workers through innovation and leadership
in their benefits and wellness programs.
Samaritan is proud to have topped the list

of Oregon employers, which inctudes several
regional and national health care organizations,
as well as Fortune 500 high-tech, retail,
financial and public utility companies.

“We are developing a new model of integrated,
health-focused benefits and wellness programs
to demonstrate — starting with ourselves —
that by moving more dollars toward creating
and protecting good health, we can lower

the rate our health care costs rise each year,”
said Larty Mullins, President and CEQ of
Samaritan Health Services. “This allows us -
to increase our financial stability and invest
more in our people and the prograrns that
help us achieve our health care mission.”

At the heart of Samaritan’s winning strategy
is a commitment to a work environment that
values the health, performance and presence
of each employee. For example, employees are
provided with an annual wellness incenfive
of $300 to spend on gyms, classes and
health-related services, on top of no-cost
health plan benefits for preventive care,
health coaching, care coordination, nutrition
education, tobacco cessation and flu shots.
The provision of paid-time-off, which gives
employees the flexibility to manage their
leave for vacations, holidays and sick days,

is an added incentive for staying healthy.

Emiployees have benefitted from gym memberships, classes and
health-related services, health coaching, nutrition education,

fobacco cessation and even flu shots. Some examples:

med

In addition to a health-focused environment,
Samaritan has asked employees to share
responsibility for organizational resources
and to be stewards of those resources, For
example, some health plan benefits have a
reference price above which the employee
has to spend their own money. To qualify
for lower premium rates, employges must
participate in annual health risk assessments
and screenings, and are required to meet
certain criteria such as regular doctor

visits and cancer screenings.

After just one year, the new heakth plan and
integrated wellness benefits and programs




Samaritan was recognized for
creating new benefils and wellness
programs that have improved
the wellbeing of ifs employees.

have delivered proof that Samaritan is
moving in the right direction:

e The overall health of employees improved,
with 19 percent of them moving into
lower health risk categories.

e Worker compensation costs declined
by 5 percent.

= Health plan claim costs have flat-lined.

“Along the way, we also proved to ourselves
that to create a culture of health, we must
have a sustained, open dialogue about our
company-wide values and beliefs and align
those with our actions,” Mullins concluded.

“We rust wall the talk.”
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Connecting you e your health record

by Samarltan Health Services




