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76th OREGON LEGISLATIVE ASSEMBLY--2011 Regular Session

Enrolled

Senate Bill 5507
Printed pursuant to Senate Interim Rule 213.28 by order of the President of the Senate in conform-

ance with presession filing rules, indicating neither advocacy nor opposition on the part of the
President (at the request of Budget and Management Division, Oregon Department of Adminis-
trative Services)

CHAPTER .................................................

AN ACT

Relating to the financial administration of the Oregon Criminal Justice Commission; appropriating

money; limiting expenditures; and declaring an emergency.

Be It Enacted by the People of the State of Oregon:

SECTION 1. There is appropriated to the Oregon Criminal Justice Commission, for the

biennium beginning July 1, 2011, out of the General Fund, the amount of $4,762,748. The

commission may expend up to 54 percent of the amount appropriated under this section

during the period beginning July 1, 2011, and ending June 30, 2012.

SECTION 2. Notwithstanding any other law limiting expenditures, the amount of $123,616

is established for the biennium beginning July 1, 2011, as the maximum limit for payment

of expenses from fees, moneys or other revenues, including Miscellaneous Receipts, but ex-

cluding lottery funds and federal funds, collected or received by the Oregon Criminal Justice

Commission.

SECTION 3. Notwithstanding any other law limiting expenditures, the amount of

$12,512,260 is established for the biennium beginning July 1, 2011, as the maximum limit for

payment of expenses from federal funds collected or received by the Oregon Criminal Justice

Commission.

SECTION 4. This 2011 Act being necessary for the immediate preservation of the public

peace, health and safety, an emergency is declared to exist, and this 2011 Act takes effect

July 1, 2011.
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Passed by Senate May 16, 2011
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Robert Taylor, Secretary of Senate
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Peter Courtney, President of Senate

Passed by House May 23, 2011
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Bruce Hanna, Speaker of House
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Arnie Roblan, Speaker of House

Received by Governor:
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Approved:
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John Kitzhaber, Governor

Filed in Office of Secretary of State:
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Kate Brown, Secretary of State
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76th OREGON LEGISLATIVE ASSEMBLY--2011 Regular Session

Enrolled

Senate Bill 5508
Printed pursuant to Senate Interim Rule 213.28 by order of the President of the Senate in conform-

ance with presession filing rules, indicating neither advocacy nor opposition on the part of the
President (at the request of Budget and Management Division, Oregon Department of Adminis-
trative Services)

CHAPTER .................................................

AN ACT

Relating to state financial administration; creating new provisions; amending section 1,

chapter , Oregon Laws 2011 (Enrolled Senate Bill 5549), and section 5, chapter 20,

Oregon Laws 2011 (Enrolled Senate Bill 5552); appropriating money; limiting expenditures; and

declaring an emergency.

Be It Enacted by the People of the State of Oregon:

SECTION 1. In addition to and not in lieu of any other appropriation, there is appropri-

ated to the Emergency Board, for the biennium beginning July 1, 2011, out of the General

Fund, the amount of $25,000,000 for the purposes for which the Emergency Board lawfully

may allocate funds.

SECTION 2. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 12, chapter 687, Oregon Laws 2009, for the biennium be-

ginning July 1, 2009, as the maximum limit for payment of expenses from federal funds

collected or received by the Oregon Watershed Enhancement Board, is increased by $800,000

for agency operations related to Oregon Plan activities.

SECTION 3. Notwithstanding any other law limiting expenditures, the amount of $726,928

is established for the biennium beginning July 1, 2011, as the maximum limit for payment

of expenses for debt service payments from fees, moneys or other revenues, including Mis-

cellaneous Receipts, but excluding lottery funds and federal funds not described in this sec-

tion, collected or received by the State Department of Fish and Wildlife.

SECTION 4. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 3, chapter 409, Oregon Laws 2011 (Enrolled House Bill 5002),

for the biennium beginning July 1, 2011, as the maximum limit for payment of expenses from

lottery moneys allocated from the Parks and Natural Resources Fund to the State Depart-

ment of Agriculture for the Oregon Plan, to be used for fish and watershed activities, is in-

creased by $543,000.

SECTION 5. (1) Notwithstanding any other provision of law, the General Fund appropri-

ation made to the Oregon University System by section 1 (1), chapter , Oregon Laws

2011 (Enrolled Senate Bill 5532), for the biennium beginning July 1, 2011, is decreased by

$9,624,046 for education and general services of higher education.

(2) Notwithstanding any other law limiting expenditures, the limitation on expenditures

established by section 2 (1), chapter , Oregon Laws 2011 (Enrolled Senate Bill 5532),
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for the biennium beginning July 1, 2011, as the maximum limit for payment of expenses from

fees, moneys or other revenues, including Miscellaneous Receipts, but excluding lottery

funds and federal funds, collected or received by the Oregon University System, is increased

by $1,753,642 for education and general services of higher education.

(3) In addition to and not in lieu of any other appropriation, there is appropriated to the

Oregon University System, for the biennium beginning July 1, 2011, out of the General Fund,

the amount of $5,660,047 for debt service on outstanding general obligation bonds sold pur-

suant to Article XI-Q of the Oregon Constitution.

SECTION 6. (1) Notwithstanding any other law limiting expenditures, the limitation on

expenditures established by section 2 (1), chapter , Oregon Laws 2011 (Enrolled Sen-

ate Bill 5529), for the biennium beginning July 1, 2011, as the maximum limit for payment

of expenses from fees, moneys or other revenues, including Miscellaneous Receipts, tobacco

tax receipts, provider taxes, Medicare receipts and federal funds for indirect cost recovery,

Supplemental Security Income recoveries, Women, Infants and Children Program food re-

bates, the Coordinated School Health Program, the Edward Byrne Memorial State and Local

Law Enforcement Assistance Grant Program, homeland security and emergency

preparedness and response services, but excluding lottery funds and federal funds not de-

scribed in section 2, chapter , Oregon Laws 2011 (Enrolled Senate Bill 5529), collected

or received by the Oregon Health Authority, is increased by $14,205,000.

(2) Notwithstanding any other law limiting expenditures, the limitation on expenditures

established by section 4 (1), chapter , Oregon Laws 2011 (Enrolled Senate Bill 5529),

for the biennium beginning July 1, 2011, as the maximum limit for payment of expenses from

federal funds, excluding federal funds described in section 2, chapter , Oregon Laws

2011 (Enrolled Senate Bill 5529), collected or received by the Oregon Health Authority, is in-

creased by $23,360,000.

(3) Notwithstanding any other provision of law, the General Fund appropriation made to

the Oregon Health Authority by section 1 (1), chapter , Oregon Laws 2011 (Enrolled

Senate Bill 5529), for the biennium beginning July 1, 2011, is increased by $600,000.

SECTION 7. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 1 (4), chapter 116, Oregon Laws 2009, for the biennium be-

ginning July 1, 2009, as the maximum limit for payment of expenses from fees, moneys or

other revenues, including Miscellaneous Receipts, but excluding lottery funds and federal

funds, collected or received by the Public Utility Commission, is increased by $10,000.

SECTION 8. Notwithstanding any other provision of law, the General Fund appropriation

made to the Department of Veterans’ Affairs by section 1 (2), chapter , Oregon Laws

2011 (Enrolled Senate Bill 5546), for the biennium beginning July 1, 2011, is increased by

$350,000 for payment to counties pursuant to ORS 406.310 and 406.462.

SECTION 9. In addition to and not in lieu of any other appropriation, there is appropri-

ated to the Department of Veterans’ Affairs, for the biennium beginning July 1, 2011, out of

the General Fund, the amount of $350,000 for payment of expenses related to the operation

of the Military HelpLine service supplied to veterans.

SECTION 10. In addition to and not in lieu of any other appropriation, there is appro-

priated to the Department of Veterans’ Affairs, for the biennium beginning July 1, 2011, out

of the General Fund, the amount of $100,000, which may be expended for the purpose of

providing assistance with medical transportation to veterans who use wheelchairs.

SECTION 11. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 1, chapter , Oregon Laws 2011 (Enrolled House Bill

5026), for the biennium beginning July 1, 2011, as the maximum limit for payment of expenses

from fees, moneys or other revenues, including Miscellaneous Receipts, but excluding lottery

funds and federal funds, collected or received by the Oregon Health Licensing Agency, is in-

creased by $46,356.
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SECTION 12. Notwithstanding any other provision of law, the General Fund appropriation

made to the Judicial Department by section 1 (1), chapter 723, Oregon Laws 2009, for the

biennium beginning July 1, 2009, is increased by $499,999 for operations.

SECTION 13. Notwithstanding any other provision of law, the General Fund appropriation

made to the Public Defense Services Commission by section 1 (2), chapter 684, Oregon Laws

2009, for the biennium beginning July 1, 2009, is increased by $802,570 for the Public Defense

Services Account for trial-level public defense.

SECTION 14. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 10, chapter , Oregon Laws 2011 (Enrolled Senate

Bill 5520), for the biennium beginning July 1, 2011, as the maximum limit for payment of

expenses from fees, moneys or other revenues, including Miscellaneous Receipts, but ex-

cluding lottery funds and federal funds, collected or received by the Legislative Counsel

Committee, is decreased by $275,000.

SECTION 15. In addition to and not in lieu of any other appropriation, there is appro-

priated to the Judicial Department, for the biennium beginning July 1, 2011, out of the Gen-

eral Fund, the amount of $9,300,000 for third party debt collection fees.

SECTION 16. In addition to and not in lieu of any other appropriation, there is appro-

priated to the Judicial Department, for the biennium beginning July 1, 2011, out of the Gen-

eral Fund, the amount of $223,000 for payment of expenses of the Oregon Law Commission.

SECTION 17. In addition to and not in lieu of any other appropriation, there is appro-

priated to the Judicial Department, for the biennium beginning July 1, 2011, out of the Gen-

eral Fund, the amount of $52,000 for payment of expenses of the Council on Court

Procedures.

SECTION 18. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 2 (1), chapter , Oregon Laws 2011 (Enrolled Senate

Bill 5516), for the biennium beginning July 1, 2011, as the maximum limit for payment of

expenses from fees, moneys or other revenues, including Miscellaneous Receipts, and in-

cluding reimbursements from federal service agreements, but excluding lottery funds and

federal funds not described in section 2, chapter , Oregon Laws 2011 (Enrolled Senate

Bill 5516), collected or received by the Judicial Department, is decreased by $28,222,095 for

collections and revenue management.

SECTION 19. Notwithstanding any other provision of law, the General Fund appropriation

made to the Judicial Department by section 1 (2), chapter , Oregon Laws 2011 (En-

rolled Senate Bill 5516), for the biennium beginning July 1, 2011, is increased by $18,922,095

for collections and revenue management.

SECTION 20. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 2 (3), chapter , Oregon Laws 2011 (Enrolled Senate

Bill 5516), for the biennium beginning July 1, 2011, as the maximum limit for payment of

expenses from fees, moneys or other revenues, including Miscellaneous Receipts, and in-

cluding reimbursements from federal service agreements, but excluding lottery funds and

federal funds not described in section 2, chapter , Oregon Laws 2011 (Enrolled Senate

Bill 5516), collected or received by the Judicial Department, is decreased by $405,816 for bond

issuance costs.

SECTION 21. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 1, chapter , Oregon Laws 2011 (Enrolled Senate Bill

5511), for the biennium beginning July 1, 2011, as the maximum limit for payment of expenses

from fees, moneys or other revenues, including Miscellaneous Receipts, but excluding lottery

funds and federal funds, collected or received by the State Department of Energy, is in-

creased by $400,000 for the expenses of a Governor’s energy policy advisor, for supporting the

development of a 10-year plan for energy and for coordinating other activities related to en-

ergy policy within the Office of the Governor and the State Department of Energy.
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SECTION 22. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 1, chapter , Oregon Laws 2011 (Enrolled Senate Bill

5511), for the biennium beginning July 1, 2011, as the maximum limit for payment of expenses

from fees, moneys or other revenues, including Miscellaneous Receipts, but excluding lottery

funds and federal funds, collected or received by the State Department of Energy, is in-

creased by $100,000 for financing and technical assistance to school districts for investments

in energy efficiency.

SECTION 23. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 1, chapter 217, Oregon Laws 2011 (Enrolled Senate Bill

5544), for the biennium beginning July 1, 2011, as the maximum limit for payment of expenses

from fees, moneys or other revenues, including Miscellaneous Receipts, but excluding lottery

funds and federal funds, collected or received by the Real Estate Agency, is increased by

$496,400.

SECTION 24. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 3 (2), chapter , Oregon Laws 2011 (Enrolled House

Bill 5030), for the biennium beginning July 1, 2011, as the maximum limit for payment of

expenses from federal funds, excluding federal funds described in section 2, chapter

, Oregon Laws 2011 (Enrolled House Bill 5030), collected or received by the Depart-

ment of Human Services, is increased by $1,498,542 for children, adults and families.

SECTION 25. Notwithstanding any other provision of law, the General Fund appropriation

made to the Water Resources Department by section 1, chapter 416, Oregon Laws 2011 (En-

rolled House Bill 5049), for the biennium beginning July 1, 2011, is increased by $487,062, for

the technical services program.

SECTION 26. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 2 (12), chapter , Oregon Laws 2011 (Enrolled House

Bill 5046), for the biennium beginning July 1, 2011, as the maximum limit for payment of

expenses from fees, moneys or other revenues, including Miscellaneous Receipts and federal

funds received as reimbursement from the United States Department of Transportation, but

excluding lottery funds and federal funds not described in section 2, chapter , Oregon

Laws 2011 (Enrolled House Bill 5046), collected or received by the Department of Transpor-

tation, is increased by $12,503,912 for the multimodal transportation program.

SECTION 27. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 2 (1), chapter , Oregon Laws 2011 (Enrolled House

Bill 5023), for the biennium beginning July 1, 2011, as the maximum limit for payment of

expenses from fees, moneys or other revenues, including Miscellaneous Receipts, and in-

cluding federal funds from the United States Forest Service for fire protection and for re-

search projects, but excluding lottery funds and federal funds not described in section 2,

chapter , Oregon Laws 2011 (Enrolled House Bill 5023), collected or received by the

State Forestry Department, is increased by $414,881 for revenue bond issuance costs relating

to the purchase of land in the Gilchrist Forest.

SECTION 28. In addition to and not in lieu of any other appropriation, there is appro-

priated to the Oregon Youth Authority, for the biennium beginning July 1, 2011, out of the

General Fund, the amount of $300,000, for the purposes of gang intervention services in east

Multnomah County.

SECTION 29. In addition to and not in lieu of any other appropriation, there is appro-

priated to the Oregon Department of Administrative Services, for the biennium beginning

July 1, 2011, out of the General Fund, the following amounts, which may be expended for

payments for the following purposes:

(1) Confluence Project.................... $ 100,000

(2) Boardman Health Clinic............ $ 400,000

(3) Southwestern Oregon

Community College ................... $ 400,000
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(4) Marine Reserves Building ......... $ 425,000

SECTION 30. If Senate Bill 909 becomes law, in addition to and not in lieu of any other

appropriation, there is appropriated to the Office of the Governor, for the biennium begin-

ning July 1, 2011, out of the General Fund, the amount of $3,000,000, which may be expended

for the purposes of implementing the provisions of chapter , Oregon Laws 2011 (En-

rolled Senate Bill 909).

SECTION 31. In addition to and not in lieu of any other appropriation, there is appro-

priated to the Department of Community Colleges and Workforce Development, for the

biennium beginning July 1, 2011, out of the General Fund, the amount of $3,400,000, which

may be expended for the National Career Readiness Certificate and on-the-job training pro-

grams.

SECTION 32. In addition to and not in lieu of any other appropriation, there is appro-

priated to the Department of Community Colleges and Workforce Development, for the

biennium beginning July 1, 2011, out of the General Fund, the amount of $500,000, for the

Trucking Solutions Consortium and loans to students participating in commercial driver li-

cense training.

SECTION 33. Section 1, chapter , Oregon Laws 2011 (Enrolled Senate Bill 5549) is

amended to read:

Sec. 1. (1) There are appropriated to the Oregon Youth Authority, for the biennium beginning

July 1, 2011, out of the General Fund, the following amounts[, of which the Oregon Youth Authority

may expend up to 54 percent during the period beginning July 1, 2011, and ending June 30, 2012,] for

the following purposes:

[(1)] (a) Operations.................................... $ 251,475,168

[(2)] (b) Debt service ................................ $ 5,314,676

[(3)] (c) Capital improvements................ $ 695,620

(2) The Oregon Youth Authority may expend up to 54 percent of the amounts appropri-

ated under subsection (1)(a) and (c) of this section during the period beginning July 1, 2011,

and ending June 30, 2012. The Oregon Youth Authority may expend up to 85 percent of the

amount appropriated under subsection (1)(b) of this section during the period beginning July

1, 2011, and ending June 30, 2012.

SECTION 34. (1) Notwithstanding any other provision of law, the General Fund appro-

priation made to the Secretary of State by section 1 (2), chapter 411, Oregon Laws 2011

(Enrolled House Bill 5041), for the biennium beginning July 1, 2011, is increased by $80,000.

(2) Notwithstanding any other law limiting expenditures, the limitation on expenditures

established by section 2 (5), chapter 411, Oregon Laws 2011 (Enrolled House Bill 5041), for the

biennium beginning July 1, 2011, as the maximum limit for payment of expenses from fees,

moneys or other revenues, including Miscellaneous Receipts, but excluding lottery funds and

federal funds, collected or received by the Secretary of State, is increased by $380,312.

(3) Notwithstanding any other law limiting expenditures, the limitation on expenditures

established by section 3, chapter 411, Oregon Laws 2011 (Enrolled House Bill 5041), for the

biennium beginning July 1, 2011, as the maximum limit for payment of expenses from federal

funds collected or received by Secretary of State, is increased by $634,419.

SECTION 35. (1) Notwithstanding any other law limiting expenditures, the amount of

$1,300,000 is established for the biennium beginning July 1, 2011, as the maximum limit for

payment of expenses from lottery moneys allocated from the Administrative Services Eco-

nomic Development Fund to the Oregon Business Development Department for identifying

regional governance solutions to improve economic development opportunities, for developing

a West Coast strategy to create jobs while reducing carbon emissions and the costs of doing

business by retrofitting and redesigning the built environment and for a pilot project pro-

viding economic gardening services.

(2) Notwithstanding any other law limiting expenditures, the limitation on expenditures

established by section 2 (2), chapter , Oregon Laws 2011 (Enrolled Senate Bill 5528),
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for the biennium beginning July 1, 2011, as the maximum limit for payment of expenses from

fees, moneys or other revenues, including Miscellaneous Receipts, but excluding lottery

funds and federal funds, collected or received by the Oregon Business Development Depart-

ment, is increased by $106,207.

SECTION 36. (1) Notwithstanding any other law limiting expenditures, the limitation on

expenditures established by section 2 (10), chapter , Oregon Laws 2011 (Enrolled

House Bill 5046), for the biennium beginning July 1, 2011, as the maximum limit for payment

of expenses from fees, moneys or other revenues, including Miscellaneous Receipts and fed-

eral funds received as reimbursement from the United States Department of Transportation,

but excluding lottery funds and federal funds not described in section 2, chapter ,

Oregon Laws 2011 (Enrolled House Bill 5046), collected or received by the Department of

Transportation, is increased by $193,815.

(2) Notwithstanding any other law limiting expenditures, the limitation on expenditures

established by section 2 (11), chapter , Oregon Laws 2011 (Enrolled House Bill 5046),

for the biennium beginning July 1, 2011, as the maximum limit for payment of expenses from

fees, moneys or other revenues, including Miscellaneous Receipts and federal funds received

as reimbursement from the United States Department of Transportation, but excluding lot-

tery funds and federal funds not described in section 2, chapter , Oregon Laws 2011

(Enrolled House Bill 5046), collected or received by the Department of Transportation, is in-

creased by $334,957.

(3) Notwithstanding any other law limiting expenditures, the limitation on expenditures

established by section 2 (15), chapter , Oregon Laws 2011 (Enrolled House Bill 5046),

for the biennium beginning July 1, 2011, as the maximum limit for payment of expenses from

fees, moneys or other revenues, including Miscellaneous Receipts and federal funds received

as reimbursement from the United States Department of Transportation, but excluding lot-

tery funds and federal funds not described in section 2, chapter , Oregon Laws 2011

(Enrolled House Bill 5046), collected or received by the Department of Transportation, is in-

creased by $20,943.

SECTION 37. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 2, chapter , Oregon Laws 2011 (Enrolled Senate Bill

5515), for the biennium beginning July 1, 2011, as the maximum limit for payment of expenses

from fees, moneys or other revenues, including Miscellaneous Receipts and federal funds

from the United States Department of Housing and Urban Development for contract ser-

vices, but excluding lottery funds and federal funds not described in section 2, chapter

, Oregon Laws 2011 (Enrolled Senate Bill 5515), collected or received by the Housing

and Community Services Department, is decreased by $4,879,057.

SECTION 38. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 2, chapter 214, Oregon Laws 2011 (Enrolled Senate Bill

5507), for the biennium beginning July 1, 2011, as the maximum limit for payment of expenses

from fees, moneys or other revenues, including Miscellaneous Receipts, but excluding lottery

funds and federal funds, collected or received by the Oregon Criminal Justice Commission,

is increased by $176,384.

SECTION 39. (1) Notwithstanding any other law limiting expenditures, the following

amounts are established for the biennium beginning July 1, 2011, as the maximum limits for

payment of expenses from bond proceeds and other revenues, including Miscellaneous Re-

ceipts, but excluding lottery funds and federal funds, collected or received by the Oregon

Department of Administrative Services, for the following purposes:

(a) Willow Creek/SAGE

Center ....................................... $ 3,251,756

(b) Eastern Oregon Trade

Center ....................................... $ 6,478,890

(c) Milton-Freewater
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flood control.............................. $ 2,950,809

(d) Oregon Historical Society ......... $ 2,549,322

(e) Lane Transit District

EmX .......................................... $ 4,283,854

(2) Notwithstanding any other law limiting expenditures, the following amounts are es-

tablished for the biennium beginning July 1, 2011, as the maximum limits for payment of

expenses by the Oregon Department of Administrative Services from lottery moneys allo-

cated from the Administrative Services Economic Development Fund for debt service and

related costs on the following projects:

(a) Willow Creek/SAGE

Center ....................................... $ 173,981

(b) Eastern Oregon Trade

Center ....................................... $ 346,294

(c) Milton-Freewater

flood control.............................. $ 157,711

(d) Oregon Historical Society ......... $ 225,133

SECTION 40. Notwithstanding any other provision of law, the General Fund appropriation

made to the Judicial Department by section 1 (5), chapter , Oregon Laws 2011 (En-

rolled Senate Bill 5516), for the biennium beginning July 1, 2011, is decreased by $486,738 for

debt service.

SECTION 41. (1) Notwithstanding any other provision of law, the General Fund appro-

priation made to the Oregon Military Department by section 1 (5), chapter , Oregon

Laws 2011 (Enrolled House Bill 5037), for the biennium beginning July 1, 2011, is increased

by $618,000 for capital debt service and related costs for Article XI-M seismic rehabilitation

bonds.

(2) Notwithstanding any other law limiting expenditures, the limitation on expenditures

established by section 2 (5), chapter , Oregon Laws 2011 (Enrolled House Bill 5037), for

the biennium beginning July 1, 2011, as the maximum limit for payment of expenses from

fees, moneys or other revenues, including Miscellaneous Receipts and reimbursements from

federal service agreements, but excluding lottery funds and federal funds not described in

section 2, chapter , Oregon Laws 2011 (Enrolled House Bill 5037), collected or received

by the Oregon Military Department, is increased by $157,737 for the cost of issuance of Ar-

ticle XI-M seismic rehabilitation bonds and Article XI-Q bonds.

(3) Notwithstanding any other law limiting expenditures, the limitation on expenditures

established by section 2 (3), chapter , Oregon Laws 2011 (Enrolled House Bill 5037), for

the biennium beginning July 1, 2011, as the maximum limit for payment of expenses from

fees, moneys or other revenues, including Miscellaneous Receipts and reimbursements from

federal service agreements, but excluding lottery funds and federal funds not described in

section 2, chapter , Oregon Laws 2011 (Enrolled House Bill 5037), collected or received

by the Oregon Military Department for emergency management, is increased by $7,500,000

for Article XI-M seismic rehabilitation bonds.

SECTION 42. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 47 (3), chapter 910, Oregon Laws 2009, for the fiscal year

beginning July 1, 2010, and ending June 30, 2011, as the maximum limit for payment of ex-

penses from federal funds collected or received by the Department of Higher Education is

increased by $3,550.

SECTION 43. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 2, chapter 20, Oregon Laws 2011 (Enrolled Senate Bill 5552),

for the biennium beginning July 1, 2011, as the maximum limit for payment of expenses from

lottery moneys allocated from the Administrative Services Economic Development Fund to

the Department of Education for the State School Fund, is increased by $2,822,847.
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SECTION 44. Notwithstanding any other provision of law, the General Fund appropriation

made to the Department of Education for the State School Fund by section 1, chapter 20,

Oregon Laws 2011 (Enrolled Senate Bill 5552), for the biennium beginning July 1, 2011, is de-

creased by $2,822,847.

SECTION 45. Notwithstanding any other law limiting expenditures, the amount of

$825,616 is established for the biennium beginning July 1, 2011, as the maximum limit for

payment of expenses from federal funds collected or received by the office of the Governor.

SECTION 46. Notwithstanding any other provision of law, the General Fund appropriation

made to the Department of Community Colleges and Workforce Development by section 1

(1)(c), chapter , Oregon Laws 2011 (Enrolled House Bill 5011), for the biennium be-

ginning July 1, 2011, is decreased by $363,510 for debt service on the outstanding general ob-

ligation bonds sold pursuant to Article XI-G of the Oregon Constitution.

SECTION 47. Section 5, chapter 20, Oregon Laws 2011 (Enrolled Senate Bill 5552), as amended

by section 21, chapter 496, Oregon Laws 2011 (Enrolled House Bill 5055), is amended to read:

Sec. 5. (1) The Department of Education may not spend more than [$2,879,330,000]

$2,928,830,000 from the State School Fund for the fiscal year beginning July 1, 2011.

(2) The Department of Education may not spend more than [$2,854,330,000] $2,842,830,000 from

the State School Fund for the fiscal year beginning July 1, 2012.

SECTION 48. Notwithstanding any other provision of law, the General Fund appropriation

made to the Judicial Department by section 1 (2), chapter , Oregon Laws 2011 (En-

rolled Senate Bill 5516), for the biennium beginning July 1, 2011, is increased by $2,000,000 for

operations.

SECTION 49. In addition to and not in lieu of any other appropriation, there is appro-

priated to the Department of Transportation, for the biennium beginning July 1, 2011, out

of the General Fund, the amount of $2,000,000 for senior and disabled transportation services

operating grants.

SECTION 50. (1) Notwithstanding any other law limiting expenditures, the limitation on

expenditures established by section 3 (6), chapter 739, Oregon Laws 2009, for the biennium

beginning July 1, 2009, as the maximum limit for payment of expenses from lottery moneys

allocated from the Administrative Services Economic Development Fund to the Department

of Transportation for debt service, is increased by $1 for Multimodal Connect Oregon II.

(2) Notwithstanding any other law limiting expenditures, the limitation on expenditures

established by section 3 (7), chapter 739, Oregon Laws 2009, for the biennium beginning July

1, 2009, as the maximum limit for payment of expenses from lottery moneys allocated from

the Administrative Services Economic Development Fund to the Department of Transporta-

tion for debt service, is increased by $1 for Southeast Metro Milwaukie Extension.

SECTION 51. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 2 (4), chapter , Oregon Laws 2011 (Enrolled House

Bill 5023), for the biennium beginning July 1, 2011, as the maximum limit for payment of

expenses from fees, moneys or other revenues, including Miscellaneous Receipts, and in-

cluding federal funds from the United States Forest Service for fire protection and for re-

search projects, but excluding lottery funds and federal funds not described in section 2,

chapter , Oregon Laws 2011 (Enrolled House Bill 5023), collected or received by the

State Forestry Department, is decreased by $300,000.

SECTION 52. (1) In addition to and not in lieu of any other appropriation, there is ap-

propriated to the Emergency Board, for the biennium beginning July 1, 2011, out of the

General Fund, the amount of $8,000,000, to be allocated to the Department of Human Services

or the Oregon Health Authority for caseload and costs for programs and services.

(2) If any of the moneys appropriated by subsection (1) of this section are not allocated

by the Emergency Board prior to December 1, 2012, the moneys remaining on that date be-

come available for any purpose for which the Emergency Board lawfully may allocate funds.
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SECTION 53. Notwithstanding any other law limiting expenditures, the limitation on ex-

penditures established by section 3 (3), chapter , Oregon Laws 2011 (Enrolled House

Bill 5020), for the biennium beginning July 1, 2011, as the maximum limit for payment of

expenses, other than expenses described in sections 6 and 10, chapter , Oregon Laws

2011 (Enrolled House Bill 5020), from fees, moneys or other revenues, including Miscellaneous

Receipts, but excluding lottery funds and federal funds, collected or received by the Depart-

ment of Education is increased by $625,000 for the Oregon School for the Deaf pursuant to

section 6 (5)(c)(A)(i), chapter 562, Oregon Laws 2009, as amended by section 4, chapter 54,

Oregon Laws 2010.

SECTION 54. (1) Notwithstanding any other provision of law, the General Fund appro-

priation made to the Oregon University System by section 1 (1), chapter , Oregon

Laws 2011 (Enrolled Senate Bill 5532), for the biennium beginning July 1, 2011, is increased

by $150,000 for the Labor Education Research Center.

(2) Notwithstanding any other provision of law, the General Fund appropriation made to

the Oregon University System by section 1 (1), chapter , Oregon Laws 2011 (Enrolled

Senate Bill 5532), for the biennium beginning July 1, 2011, is increased by $500,000 for dispute

resolution activities.

SECTION 55. In addition to and not in lieu of any other appropriation, there is appro-

priated to the Department of Education, for the biennium beginning July 1, 2011, out of the

General Fund, the amount of $5,000,000, which may be expended for the purpose of paying

court judgments and related costs associated with the assessment system.

SECTION 56. In addition to and not in lieu of any other appropriation, there is appro-

priated to the Department of Education, for the biennium beginning July 1, 2011, out of the

General Fund, the amount of $150,000 to be distributed as grants-in-aid and to purchase

services for the For Inspiration and Recognition of Science and Technology (FIRST) pro-

gram.

SECTION 57. (1) In addition to and not in lieu of any other appropriation, there is ap-

propriated to the Emergency Board, for the biennium beginning July 1, 2011, out of the

General Fund, the amount of $2,000,000, to be allocated to the Department of Justice for

ongoing legal costs of the defense of the revenue stream from the Master Settlement

Agreement with tobacco companies and for the Defense of Criminal Convictions program.

(2) If any of the moneys appropriated by subsection (1) of this section are not allocated

by the Emergency Board prior to December 1, 2012, the moneys remaining on that date be-

come available for any purpose for which the Emergency Board lawfully may allocate funds.

SECTION 58. Notwithstanding any other provision of law, the General Fund appropriation

made to the Department of Justice by section 1, chapter , Oregon Laws 2011 (Enrolled

Senate Bill 5518), for the biennium beginning July 1, 2011, is increased by $600,000.

SECTION 59. (1) Notwithstanding any other provision of law, the General Fund appro-

priation made to the Department of Human Services by section 1 (3), chapter ,

Oregon Laws 2011 (Enrolled House Bill 5030), for seniors and people with disabilities, for the

biennium beginning July 1, 2011, is increased by the following amounts for the following

purposes:

(a) Developmental disability

comprehensive services

provider rates ........................... $ 1,974,102

(b) Oregon Project Independence

services ..................................... $ 500,000

(c) Type B Area Agency on

Aging operations ....................... $ 279,161

(2) Notwithstanding any other law limiting expenditures, the limitation on expenditures

established by section 3 (3), chapter , Oregon Laws 2011 (Enrolled House Bill 5030), for

the biennium beginning July 1, 2011, as the maximum limit for payment of expenses from
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federal funds, excluding federal funds described in section 2, chapter , Oregon Laws

2011 (Enrolled House Bill 5030), collected or received by the Department of Human Services,

for seniors and people with disabilities, is increased by the following amounts for the fol-

lowing purposes:

(a) Developmental disability

comprehensive services

provider rates ........................... $ 3,318,398

(b) Type B Area Agency on

Aging operations ....................... $ 260,139

SECTION 60. Notwithstanding any other law limiting expenditures, the authorized limi-

tations on expenditures established for the biennium beginning July 1, 2011, as the maximum

limit for payment of expenses from lottery moneys allocated from the Administrative Ser-

vices Economic Development Fund for the following agencies and programs are changed by

the amounts specified:

(1) ADMINISTRATIVE.

2011

Oregon Laws

Chapter/

Agency/Program/Funds Section Adjustment

Oregon Department of

Administrative Services:

Debt service on lottery bonds

Lottery funds SB 5502 3(1) -$311,063

Lottery funds SB 5502 3(6) -559,068

Lottery funds SB 5502 3(7) +238,158

(2) ECONOMIC AND COMMUNITY DEVELOPMENT.

2011

Oregon Laws

Chapter/

Agency/Program/Funds Section Adjustment

Oregon Business

Development Department:

Debt service on lottery bonds

Lottery funds SB 5528

3(1)(d) -$7,636,301

Housing and Community

Services Department:

Debt service on lottery bonds

Lottery funds SB 5515 3 - 893,958

(3) EDUCATION.
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2011

Oregon Laws

Chapter/

Agency/Program/Funds Section Adjustment

Oregon University System:

Debt service on lottery bonds

Lottery funds SB 5532 4 -$2,450,028

Department of Community

Colleges and Workforce

Development:

Debt service on lottery bonds

Lottery funds HB 5011 8 -586,989

Department of Education:

Debt service on lottery bonds

Lottery funds HB 5020 7 -935,761

Lottery funds HB 5020 8 -322,502

(4) NATURAL RESOURCES.

2011

Oregon Laws

Chapter/

Agency/Program/Funds Section Adjustment

Water Resources Department:

Debt service on lottery bonds

Lottery funds HB 5049 2 +$152,455

State Forestry Department:

Debt service on lottery bonds

Lottery funds HB 5023 3 +175,837

(5) TRANSPORTATION.

2011

Oregon Laws

Chapter/

Agency/Program/Funds Section Adjustment

Department of Transportation:

Debt service on lottery bonds

Lottery funds HB 5046 4 -$11,276,491

Enrolled Senate Bill 5508 (SB 5508-A) Page 11



SECTION 61. Notwithstanding any other provision of law, the authorized appropriations

and expenditure limitations for the biennium beginning July 1, 2011, for the following agen-

cies and programs are changed by the amounts specified:

(1) ADMINISTRATIVE.

2011

Oregon Laws

Chapter/

Agency/Program/Funds Section Adjustment

Oregon Advocacy

Commissions Office:

General Fund HB 5001 1 -$229

Oregon Department of

Administrative Services:

Other funds SB 5502 2(1) -1,039,691

Mill Creek debt service

General Fund SB 5502 1(2) -114,267

Debt service (other)

Other funds SB 5502 2(5) -625,330

State Treasurer:

Other funds HB 5048 1(1) -92,844

Other funds HB 5048 1(2) -3,362

Oregon Racing Commission:

Other funds SB 5543 1 -48,788

Public Employees Retirement

System:

Administrative and

operating expenses

Other funds HB 5039 1(1) -34,511

Secretary of State:

Executive Office, Business

Services Division, Information

Systems Division and Human

Resources Division

General Fund HB 5041 1(1) -249

Other funds HB 5041 2(1) -2,390

Elections Division

General Fund HB 5041 1(2) -6,360

Archives Division

General Fund HB 5041 1(3) -404

Other funds HB 5041 2(4) -122

Audits Division

Other funds HB 5041 2(3) -4,419

Corporation Division

Other funds HB 5041 2(5) +10,191

Help America Vote Act

Federal funds HB 5041 3 -45

Oregon Liquor Control
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Commission:

Administrative expenses

Other funds SB 5522 1(1) +6,755

Department of Revenue:

General Fund HB 5040 1 -259,006

Other funds HB 5040 2 -56,229

Employment Relations Board:

Other funds SB 5510 3 -1,811

Office of Governor:

General Fund HB 5025 1 -8,746

Other funds HB 5025 4 -862

Lottery funds HB 5025 3 -943

Oregon Government

Ethics Commission:

Other funds HB 5024 1 -1,354

State Library:

General Fund SB 5521 1 -1,859

Other funds

- Assessments SB 5521 3 -2,711

- Non-Assessment SB 5521 2 -71

Federal funds SB 5521 4 -1,776

(2) CONSUMER AND BUSINESS SERVICES.

2011

Oregon Laws

Chapter/

Agency/Program/Funds Section Adjustment

Oregon Board of Accountancy:

Other funds SB 5501 1 -$9,129

State Board of Tax

Practitioners:

Other funds HB 5044 1 -3,095

Construction Contractors

Board:

Other funds HB 5012 1 -10,154

Oregon Board of Licensed

Professional Counselors

and Therapists:

Other funds HB 5015 1 +1,195

State Board of Psychologist

Examiners:

Other funds HB 5038 1 -42,775

State Board of Chiropractic

Examiners:

Other funds HB 5007 1 +3,255

State Board of Clinical

Social Workers:
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Other funds HB 5008 1 -441

Oregon Board Of Dentistry:

Other funds HB 5017 1 -7,473

State Mortuary and Cemetery

Board:

Other funds HB 5028 2 +10,034

Board of Naturopathic

Examiners:

Other funds HB 5028 3 +11,026

Occupational Therapy

Licensing Board:

Other funds HB 5028 4 -207

Board of Medical

Imaging:

Other funds HB 5028 5 -4,822

State Board of Examiners for

Speech-Language Pathology

and Audiology:

Other funds HB 5028 6 +1,452

Oregon State Veterinary

Medical Examining Board:

Other funds HB 5028 7 +4,633

Oregon Health Licensing

Agency:

Other funds HB 5026 1 -19,614

Bureau of Labor and

Industries:

General Fund SB 5519 1 -10,650

Other funds SB 5519 2 -3,637

Federal funds SB 5519 4 -819

Public Utility Commission

of Oregon:

Utility program:

Other funds SB 5542 1(1) -5,168

Residential Service

Protection Fund:

Other funds SB 5542 1(2) -286

Administration:

Other funds SB 5542 1(3) -17,065

Board of Maritime Pilots:

Other funds SB 5542 1(4) -71

Federal funds SB 5542 2 -36

Department of Consumer and

Business Services:

Other funds HB 5013 1 -506,788

Federal funds HB 5013 2 -2,438

Real Estate Agency:

Other funds SB 5544 1 -33,430

Oregon State Board

of Nursing:

Other funds SB 5527 1 -55,413

Oregon Medical Board:
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Other funds SB 5526 1 -2,002

State Board of Pharmacy:

Other funds SB 5536 1 +2,463

(3) ECONOMIC AND COMMUNITY DEVELOPMENT.

2011

Oregon Laws

Chapter/

Agency/Program/Funds Section Adjustment

Oregon Business

Development Department:

Arts

General Fund SB 5528 1 -$1,316

Arts & Cultural Trust

Other funds SB 5528 2(4) -1,614

Business, Innovation and

Trade

Other funds SB 5528 2(1) -912

Lottery funds SB 5528 3(1)(a) -8,976

Federal funds SB 5528 4(1) -8

Infrastructure Financing

Other funds SB 5528 2(2) -9,335

Federal funds SB 5528 4(2) -158

Shared Services

Other funds SB 5528 2(3) -1,923

Lottery funds SB 5528 3(1)(b) -11,753

Housing and Community

Services Department:

General Fund SB 5515 1 +822

Other funds SB 5515 2(1) +140,692

Federal funds SB 5515 4 +26,833

Department of Veterans’

Affairs:

Veterans’ Services

Organizations Payments

General Fund SB 5546 1(3) -572

Other funds SB 5546 2(1) -39,377

Employment Department:

Other funds SB 5509 2(1) +1,204,757

Federal funds SB 5509 5 -365,884

(4) EDUCATION.

2011

Oregon Laws
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Chapter/

Agency/Program/Funds Section Adjustment

Teacher Standards and

Practices Commission:

Other funds SB 5545 1 +$7,367

Oregon Student Assistance

Commission:

Office of Degree Authorization

General Fund HB 5043 1(4) -359

Operations

Other funds HB 5043 2 -5,890

General Fund HB 5043 1(3) -3,546

Department of Higher

Education:

Education and general

services of higher education

General Fund SB 5532 1(1) -79,021

Other funds SB 5532 2(1) -247,055

Agricultural Experiment

Station and the branch

experiment stations of

Oregon State University

General Fund SB 5532 1(2) -6,578

Other funds SB 5532 2(2) -2,191

Extension Service of Oregon

State University

General Fund SB 5532 1(3) -6,176

Other funds SB 5532 2(3) -1,361

Forest Research Laboratory

of Oregon State University

General Fund SB 5532 1(4) -760

Other funds SB 5532 2(4) -1,466

Debt service on outstanding

general obligation bonds

General Fund SB 5532

1(5)(a) -4,613,989

Debt service on outstanding

certificates of participation

General Fund SB 5532

1(5)(b) -8,483,611

Repayment to State Department

of Energy

General Fund SB 5532

1(5)(c) +2,085,658

Department of Community

Colleges and Workforce

Development:

Operations

General Fund HB 5011 1(1)(a) -9,475

Other funds HB 5011 2(1) -4,956
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Federal funds HB 5011 3 -18,423

Oregon Youth Conservation

Corps

Other funds HB 5011 2(2) -67

Department of Education:

Operations

General Fund HB 5020 1(1) -242,493

Other funds HB 5020 3(1) -95,444

Federal funds HB 5020 4(1) -75,881

Oregon State School for

the Deaf

Other funds HB 5020 3(2) -2,358

Youth Corrections Education

Program

Other funds HB 5020 3(5) -1,229

(5) HUMAN SERVICES.

2011

Oregon Laws

Chapter/

Agency/Program/Funds Section Adjustment

Long Term Care Ombudsman:

General Fund SB 5524 1 -$1,439

Other funds SB 5524 2 -183

Commission for the Blind:

General Fund SB 5503 1 -1,512

Other funds SB 5503 2 -5,298

Federal funds SB 5503 3 -41,149

Psychiatric Security

Review Board:

General Fund SB 5539 1 -552

Department of Human Services:

Central Services

General Fund HB 5030 1(1) -5,183

Other funds HB 5030 2(1) -946

Federal funds HB 5030 3(1) +30,542

Children, Adults and Families

General Fund HB 5030 1(2) -693,929

Other funds HB 5030 2(2) -38,928

Federal funds HB 5030 3(2) -824,071

Seniors and People with

Disabilities

General Fund HB 5030 1(3) -250,138

Other funds HB 5030 2(3) -6,453

Federal funds HB 5030 3(3) -400,838

Debt Service

General Fund HB 5030 1(4) -73,213

Shared Services
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Other funds HB 5030 2(4) -175,921

State Commission on Children and Families:

General Fund SB 5550 1 -5,608

Oregon Health Authority:

Programs

General Fund SB 5529 1(1) -578,758

Other funds SB 5529 2(1) -164,642

Federal funds SB 5529 4(1) -412,885

Central Services

General Fund SB 5529 1(2) -8,386

Other funds SB 5529 2(2) -2,149

Federal funds SB 5529 4(2) +57,432

Debt Service

General Fund SB 5529 1(4) +96,134

Other funds SB 5529 2(4) -7,053,790

Shared Services

Other funds SB 5529 2(3) -306,791

(6) JUDICIAL BRANCH.

2011

Oregon Laws

Chapter/

Agency/Program/Funds Section Adjustment

Commission on Judicial

Fitness and Disability:

General Fund SB 5517 1(1) -$45

Judicial Department:

Operations

General Fund SB 5516 1(2) -136,824

Other funds SB 5516 2(1) -801

Federal funds SB 5516 4 -7

Mandated payments

General Fund SB 5516 1(3) -272

Debt service

General Fund SB 5516 1(5) -2,790,843

Public Defense Services

Commission:

Appellate Division

General Fund SB 5540 1(1) -12,289

Contract and Business

Services Division

General Fund SB 5540 1(3) -3,410

(7) LEGISLATIVE BRANCH.

2011
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Oregon Laws

Chapter/

Agency/Program/Funds Section Adjustment

Legislative Administration

Committee:

General program

General Fund SB 5520 1(1) -$17,594

Legislative Assembly:

Presiding officers,

caucuses, desks

General Fund SB 5520 4(1) -24,066

Assembly - interim

General Fund SB 5520 5(1) -1,624

Assembly - session

General Fund SB 5520 5(2) -2,375

Legislative Counsel Committee:

General Fund SB 5520 9 -5,286

Legislative Fiscal Officer:

General Fund SB 5520 12 -2,667

Legislative Revenue Officer:

General Fund SB 5520 13 -756

Commission on Indian Services:

General Fund SB 5520 14 -201

(8) NATURAL RESOURCES.

2011

Oregon Laws

Chapter/

Agency/Program/Funds Section Adjustment

State Marine Board:

Administration and education

Other funds SB 5525 1(1) -$11,610

Federal funds SB 5525 2(1) -466

State Department of Energy:

Other funds SB 5511 1 -14,134

Federal funds SB 5511 3 -181

State Department of Geology

and Mineral Industries:

General Fund SB 5514 1 -2,846

Other funds SB 5514 2 -663

Federal funds SB 5514 3 -927

State Parks and Recreation

Department:

Central Services

Other funds SB 5534 1(2) -50,836

Lottery funds SB 5534 2(2) -32,312

Land Use Board of Appeals:
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General Fund HB 5034 1 -597

Other funds HB 5034 2 -24

Water Resources Department:

Water resources program

General Fund HB 5049 1 -15,771

Other funds HB 5049 3(1) -2,485

Water development fund

Other funds HB 5049 3(2) -31

Operating expenses

Federal funds HB 5049 4 -22

Oregon Watershed

Enhancement Board:

Watershed Improvement

Operating Fund

Lottery funds SB 5547 5 -8,025

Operations - Oregon Plan

Activities

Federal funds SB 5547 6 -133

Other funds SB 5547 7 -15

Department of State Lands:

Common School Fund

programs

Other funds HB 5042 1(1) -33,568

Oregon Removal-Fill

Mitigation Fund

Other funds HB 5042 1(2) -44

Natural Heritage

Advisory Council

Other funds HB 5042 1(3) -10

South Slough National

Estuarine Research Reserve

operations

Other funds HB 5042 1(4) -1,056

Federal funds HB 5042 2(3) -1,020

Common School Fund programs

Federal funds HB 5042 2(1) -24

State Department of

Agriculture:

Administrative and

support services

Other funds HB 5002 2(1) -2,243

Food Safety

General Fund HB 5002 1(2) -4,323

Other funds HB 5002 2(2) -11,003

Federal funds HB 5002 4(1) -47

Natural Resources

General Fund HB 5002 1(3) -2,085

Other funds HB 5002 2(3) -12,017

Federal funds HB 5002 4(2) -475

Agricultural Development

General Fund HB 5002 1(4) -2,506

Other funds HB 5002 2(4) -8,294
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Federal funds HB 5002 4(3) -487

Parks and Natural

Resources Fund

Lottery funds HB 5002 3 -4,557

Department of

Environmental Quality:

Air quality

General Fund HB 5022 1(1) -507

Other funds HB 5022 2(1) -7,575

Federal funds HB 5022 5(1) -814

Water quality

General Fund HB 5022 1(2) -1,856

Other funds HB 5022 2(2) -4,865

Federal funds HB 5022 5(2) -1,188

Land quality

General Fund HB 5022 1(3) -54

Other funds HB 5022 2(3) -4,227

Federal funds HB 5022 5(3) -1,348

Cross program

General Fund HB 5022 1(4) -23

Other funds HB 5022 2(4) -6

Federal funds HB 5022 5(4) -97

Agency management

Other funds HB 5022 2(5) -125,857

Parks and Natural

Resources fund

Lottery funds HB 5022 3 -856

State Department of

Fish and Wildlife:

Fish Division

General Fund SB 5513 1(1) -257

Other funds SB 5513 2(1) -4,106

Federal funds SB 5513 4(1) -3,120

Wildlife Division

General Fund SB 5513 1(2) -35

Other funds SB 5513 2(2) -3,552

Federal funds SB 5513 4(2) -987

Administrative Services

Division

General Fund SB 5513 1(3) -22,619

Other funds SB 5513 2(3) -99,257

Federal funds SB 5513 4(3) -57

Capital Improvement

Other funds SB 5513 2(4) -172

State Forestry Department:

Protection from fire

General Fund HB 5023 1(1) -25,985

Other funds HB 5023 2(2) -66,576

Federal funds HB 5023 4(2) -5,779

Private forests

General Fund HB 5023 1(2) -6,436

Other funds HB 5023 2(4) -7,257
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Federal funds HB 5023 4(4) -2,808

Debt Service

General Fund HB 5023 1(3) -48,018

Other funds HB 5023 2(6) -19,077

Agency administration

Other funds HB 5023 2(1) -81,246

Federal funds HB 5023 4(1) -472

State forests

Other funds HB 5023 2(3) -61,666

Equipment pool

Other funds HB 5023 2(7) -26,752

Facilities maintenance

and management

Other funds HB 5023 2(8) -64

Department of Land

Conservation and

Development:

Planning program

General Fund HB 5032 1(1) -8,499

Federal funds HB 5032 3 -3,008

Operating expenses

Other funds HB 5032 2 -55

Columbia River Gorge

Commission

Operating expenses

General Fund HB 5010 1 -54

(9) PUBLIC SAFETY.

2011

Oregon Laws

Chapter/

Agency/Program/Funds Section Adjustment

State Board of Parole and

Post-Prison Supervision:

General Fund SB 5535 1 -$1,693

Department of State Police:

Patrol services, criminal

investigations and gaming

enforcement

General Fund SB 5537 1(1) -121,630

Fish and wildlife enforcement

General Fund SB 5537 1(2) -3,867

Other funds SB 5537 2(2) -14,755

Federal funds SB 5537 3(2) -737

Lottery funds SB 5537 4 -4,692

Forensic services and State

Medical Examiner

General Fund SB 5537 1(3) -20,086

Enrolled Senate Bill 5508 (SB 5508-A) Page 22



Other funds SB 5537 2(3) -195

Administrative Services,

information management

and Office of the State

Fire Marshal

General Fund SB 5537 1(4) -38,137

Other funds SB 5537 2(4) -30,270

Federal funds SB 5537 3(4) -458

Department of Corrections:

Operations and health

services

General Fund SB 5505 1(1) -45,050

Other funds SB 5505 2(1) -4,402

Administration, public

services, general services

and human resources

General Fund SB 5505 1(2) -781,145

Other funds SB 5505 2(2) -85,615

Transitional services

General Fund SB 5505 1(3) -11,505

Other funds SB 5505 2(3) -13

Debt Service

General Fund SB 5505 1(5) -3,022,038

Oregon Criminal Justice

Commission:

General Fund SB 5507 1 -1,421

Other funds SB 5507 2 -50

Federal funds SB 5507 3 -191

Department of Justice for

district attorneys:

General Fund HB 5019 1 -3,060

Department of Justice:

General Fund SB 5518 1 -107,062

Other funds SB 5518 2 -460,491

Federal funds SB 5518 3 -514,045

Oregon Military Department:

Operating expenses

General Fund HB 5037 1(2) -17,641

Other funds HB 5037 2(2) -1,066

Federal funds HB 5037 3(1) -26,146

Administration

General Fund HB 5037 1(1) -8,530

Other funds HB 5037 2(1) -466

Emergency management

General Fund HB 5037 1(3) -388

Other funds HB 5037 2(3) -3,495

Federal funds HB 5037 3(2) -2,475

Community support

General Fund HB 5037 1(4) -513

Other funds HB 5037 2(4) -17
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Federal funds HB 5037 3(3) -1,647

Capital debt service and

related costs

General Fund HB 5037 1(5) -211,996

Department of Public Safety

Standards and Training:

Other funds SB 5541 2 -40,497

Oregon Youth Authority:

Operations

General Fund SB 5549 1(1) -156,486

Federal funds SB 5549 3 -4,584

Debt service

General Fund SB 5549 1(2) -159,158

(10) TRANSPORTATION.

2011

Oregon Laws

Chapter/

Agency/Program/Funds Section Adjustment

Department of Transportation:

Maintenance and emergency

relief programs

Other funds HB 5046 2(2) -$562,909

Preservation program

Other funds HB 5046 2(3) -6,613

Bridge program

Other funds HB 5046 2(4) -21,791

Operations program

Other funds HB 5046 2(5) -76,146

Modernization program

Other funds HB 5046 2(6) -3,562

Special programs

Other funds HB 5046 2(7) -625,605

Local government program

Other funds HB 5046 2(8) -7,778

Driver and motor vehicle

services

Other funds HB 5046 2(9) -1,862,141

Motor carrier transportation

Other funds HB 5046 2(10) -92,287

Federal funds HB 5046 3(2) -1,123

Transportation program

development

Other funds HB 5046 2(11) -103,298

Federal funds HB 5046 3(3) -2,272

Public transit

Other funds HB 5046 2(13) -3,625
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Federal funds HB 5046 3(4) -5,164

Rail

Other funds HB 5046 2(14) -11,201

Transportation safety

Other funds HB 5046 2(15) -14,980

Federal funds HB 5046 3(6) -21,148

Central services

Other funds HB 5046 2(16) -1,903,041

Debt service

Other funds HB 5046 2(17) -17,906,875

Oregon Department of

Aviation:

Operations

Other funds HB 5004 1(1) -2,668

SECTION 62. This 2011 Act being necessary for the immediate preservation of the public

peace, health and safety, an emergency is declared to exist, and this 2011 Act takes effect

on its passage.

Passed by Senate June 29, 2011

..................................................................................

Robert Taylor, Secretary of Senate

..................................................................................

Peter Courtney, President of Senate

Passed by House June 30, 2011

..................................................................................

Bruce Hanna, Speaker of House

..................................................................................

Arnie Roblan, Speaker of House

Received by Governor:

........................M.,........................................................., 2011

Approved:

........................M.,........................................................., 2011

..................................................................................

John Kitzhaber, Governor

Filed in Office of Secretary of State:

........................M.,........................................................., 2011

..................................................................................

Kate Brown, Secretary of State
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Mission Statement & Statutory Authority 
ORS 135.946; 137.651-673; 169.090; 182.515-.525; 329.156; 417.845-.855; 419C.453; 421.512; ORS 475A.155; 2001 Oregon Laws 
Chapter 687; OAR Chapter 213. 
 
The Oregon Criminal Justice Commission (CJC) is a nine-member body created by the 1995 Legislature to improve the effectiveness 
and efficiency of state and local criminal justice systems by serving as a centralized and impartial forum for statewide public safety 
policy development, planning and agency coordination.  In 2009, the CJC became the State Administering Agency (SAA) for Oregonôs 
Edward Byrne Memorial Justice Assistance Grants.  The staff of the Commission also is responsible for staffing the Governorôs Public 
Safety Commission (Executive Order 12-08), administering the sentencing guidelines, analyzing crime data and sentencing data, 
estimating the impact of legislation and initiatives on the criminal justice system,  administering the stateôs drug court grant program, 
and staffing the Asset Forfeiture Oversight Committee. 
 
 
Long-Term Plan 
The Commissionôs primary responsibility shaping state criminal justice policy through long-range, comprehensive public safety planning 
for Oregon by providing analysis of current trends and policy advice for emerging issues.  The CJCôs plan has focused on three areas: 
 
(1) Cost-benefit Analysis: Promoting the evaluation of state policy by analyzing the costs of investments in programs designed to 

reduce crime and the estimated avoided costs in taxpayer and victim costs of those investments;  
(2) Risk Measurement: Promoting the use of actuarial risk tools in the criminal justice system to help decision makers identify those 

offenders most likely to recidivate; and 
(3) Planning wise investment into evidence based crime control strategies at the local and county level 
 
 
2011-13 Short-Term Plan 
The commission staff serve as the lead resource for Governor Kitzhaberôs Commission on Public Safety.  This work will culminate in 
policy choices that will be considered and focused on achieving fiscally sound and pragmatic policy solutions that offer a better public 
safety return on taxpayer investments by and focusing funds on local and county investments with a better public safety return on 
taxpayer investments.  
Agency Programs 
The Criminal Justice Commission has five programs each having specific purposes and ñcustomers.ò  Each is established by statute. 
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1) Planning and policy development 
2) Sentencing Guidelines 
3) Statistical Analysis Center 
4) Grant Programs 
5) Asset Forfeiture Oversight Committee 
 
1)  Planning and Policy Development 
The Commissionôs primary role is to assist in the development of public safety policy in Oregon by providing data, analysis, and policy 
recommendations.  This role is fulfilled through discreet policy development tasks that are often requested by the Governor or 
Legislature. This function becomes more critical during times of declining economic opportunity, when public resources to respond to 
crime decrease.  Currently, the main policy development work the CJC is staffing Oregonôs Commission on Public Safety: a bipartisan, 
inter-branch task force analyzing Oregonôs sentencing and corrections data, examining existing policies, and submitting 
recommendations that will contain corrections costs while protecting public safety and holding offenders accountable.   
 
2)  Sentencing Guidelines 
The Commission is responsible for administering Oregonôs felony sentencing guidelines.  The guidelines are administrative rules that 
establish sentences for felony crimes committed on or after November 1,1989.  The guidelines were developed to achieve the specific 
goals of prioritizing prison space, enhancing truth in sentencing, providing sentence uniformity and maintaining a sentencing policy 
consistent with correctional capacity.   Each interim, the commission adopts rules necessary to conform the guidelines to the activity of 
the legislature during the prior session. 
 
Sentencing guidelines now work in conjunction with more recent statutory sentencing laws, including 1994 Ballot Measure 11 (ORS 
137.700, 137.707, and 137.712) and  2008ôs Ballot Measure 57 (ORS 137.717).  According to recent research reviewed by the 
Commission on Public Safety, only 31% of the prison bed impact of sentences imposed in 2011 were governed by the sentencing 
guidelines, 69% of the need for beds from current prison admissions is impacted by Measure 11 & Measure 57. 
 
3)  Statistical Analysis Center 
The Statistical Analysis Center (SAC) is the third principal program of the Criminal Justice Commission and is closely linked to the 
policy planning and sentencing guidelines programs.   The commissionôs analyst serves as Oregonôs SAC director and partial funding 
for the position is provided through federal SAC grant funds.  The SAC compiles and analyzes the data from which policy decisions can 
be made, and is critical to decision makers interested in reviewing the costs and outcomes of the criminal justice system.  The analysis 
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center is able to analyze crime trends, sentencing policy, and outcomes by blending data from Oregon State Policeôs LEDS system, the 
courtôs OJIN system, and the DOC data warehouse to answer questions about Oregonôs criminal justice system and plan for its future.   
 
4)  Grant Programs 
The commissionôs staff administers federal grants and Oregonôs drug court grant program. The agency is the State Administering 
Agency (SAA) of the Edward Byrne Memorial Justice Assistance Grant (JAG) Program, the federal governmentôs leading source of 
federal justice funding to state and local jurisdictions.  Nearly $20 million is allocated to programs in Oregonôs counties in prison reentry 
services and drug courts. The Oregon Criminal Justice Commission is one of the largest purchasers of treatment services for drug and 
alchohol addicted offenders in Oregon.  This is based upon a one-time stimulus grant (American Recovery and Reinvestment Act) of 
$13.5 million dollars the agency received in 2008 and must be spent by July 2013.  The stimulus funding was used to provide 
emergency funding to avoid the loss of jobs by judicial court coordinators and providers of drug and alcohol treatment during the last 3 
years.  The loss of the these funds makes the agencyôs drug court funding unsustainable without an investment of general fund dollars 
to replace the one-time funds. 
 
5)  Asset Forfeiture Oversight Advisory Committee (AFOAC) 
The CJC staffs the 12 member Asset Forfeiture Oversight Committee.  The staff tracks the number and nature of forfeitures carried out 
by law enforcement agencies.  Measure 53, passed in May of 2008, amended the Oregon Constitution and allows law enforcement 
agencies to resume civil forfeiture activities after an eight year hiatus.  The agency has updated the forfeiture reporting system and is 
ensuring through training that law enforcement is providing the data necessary for oversight by the AFOAC. Twenty percent of civil
 
Base Budget 

General Fund Other Funds Federal Funds All Funds Positions FTE 
$4,799,012 $278,402 $19,497,313 $24,574,727 10 9.00 

 
Governor’s Balanced Budget 

General Fund Other Funds Federal Funds All Funds Positions FTE 
$13,668,122 $283,422 $7,135,887 $21,087,431 8 7.5 
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Environmental Factors 
The area of criminal justice planning has been dominated by concerns over the sustainability of Oregonôs prison bed forecast. In the 
past decade, Oregonôs prison population has grown by nearly 50% to over 14,000 inmates and taxpayers now spend more than 1.3 
billion each biennium to pay for corrections.  Meanwhile, Oregon has cut funding to critical public safety spending areas like state 
police, county sheriffs, community corrections, and victim services. If no legislative action is taken, the Office of Economic Analysis  
projects Oregonôs prison population will grow by another 2300 beds in the next ten years. This prison growth ï fueled mostly by 
nonviolent offenders - will cost taxpayers an additional $600 million dollars over the decade. 
  
 
Agency Initiatives 
In 2013-2015 the agency anticipates continued collaboration with OYA and DOC on a shared research and analysis model.  The 
directors of OYA and DOC have worked with CJC to combine the analytic skills of the three agencies as staff design and complete 
evaluations of offenders, and the effectiveness of Oregonôs programs designed to keep citizens safe through effective placement and 
supervision of youth and adults who have committed crimes.  This effort has already provided results: Oregon will have a unified state 
risk assessment tool, that provides an accurate, objective assessment of the likelihood an offender will be convicted of a new crime in 
the next three years.  This type of assessment is the cornerstone of modern corrections practice. 
 
Criteria for 2013-15 Budget Development 
The Commission developed its 2013-15budget to enable it to make recommendations for sound  investments in crime prevention and 
reduction, provide the Governor and legislature with practical and effective recommendations to increase public safety in Oregon, and 
give the legislature the knowledge it needs to control and monitor use of incarceration. 
 
Priorities for reduction options were developed to minimize impact on services provided directly to the public or agency stakeholders 
and focus on the agency's core missions. 
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CRIMINAL JUSTICE COMMISSION, OREGON

Annual Performance Progress Report (APPR) for Fiscal Year (2011-2012)

Original Submission Date: 2012

Finalize Date: 
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2011-2012 Approved Key Performance Measures (KPMs)
2011-2012 

KPM #

CUSTOMER SERVICE : Percent of customers rating their satisfaction with the agencys customer service as good or excellent: overall, 

timeliness, accuracy, helpfulness, expertise, availability of information.

 1

GRANT ADMINISTRATION: Percentage of CJC administered grant programs that meet or exceed 75% or more of the grant requirements (i.e. 

individuals served, services delivered, etc) contained in their grant applications.

 2
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Proposed Key Performance Measures (KPM's) for Biennium 2013-2015New

Delete

Title: 

Rationale: 
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The mission of the Criminal Justice Commission is to provide centralized policy and planning development for the state and local criminal 

justice systems. The Commission administers the sentencing guidelines for most felony convictions by administrative rules and statutes. The 

current primary duty of the Commission is to provide and maintain a long-range public safety plan and to serve as an impartial forum for the 

development of public safety policy. The goal of the work of the Commission is to improve public safety in the state.

CRIMINAL JUSTICE COMMISSION, OREGON I. EXECUTIVE SUMMARY

Agency Mission:

503-378-5796Alternate Phone:Alternate: Paul Egbert

Craig PrinsContact: 503-378-4858Contact Phone:

Green

Green 100.0%

Total: 100.0%

Performance Summary

Green

= Target to -5%

Exception

Can not calculate status (zero 

entered for either Actual or 

Red

= Target > -15%

Yellow

= Target -6% to -15%

1. SCOPE OF REPORT

The Criminal Justice Commission provides centralized crime data analysis and policy development for the criminal justice system. The KPM 

reports focus on the responsibility the agency fulfills as the State Administering Agency (SAA) for Oregon's Justice Assistance Grants (JAG) 

and Oregon's drug court grants program. The Commission also administers Oregon's sentencing guidelines, and provides staffing to the 
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Asset Forfeiture Oversight Committee. These functions are not covered by the agency KPMs.

2. THE OREGON CONTEXT

The Commission is charged with providing an impartial forum for the development of criminal justice policy. This charge involves analyzing 

criminal justice data to inform policy choices as developed by the Governor, Legislature, or a joint task force created for a discreet policy 

issue. The staff of the commission provides the data and analysis to stakeholders as they shape the criminal justice system . The focus of the 

agency is to use data and analysis to improve Oregon's criminal justice system.

3. PERFORMANCE SUMMARY

Key Measure #1 (CUSTOMER SERVICE): The commission decided to use the customer service survey previously used rather than switch 

to the statewide survey. This allowed carry over and trending from prior surveys, and the concern was switching to the state survey would 

create too high a degree of variability with prior measures and be misleading. Key Measure #2 ( GRANT ADMINISTRATION): The agency is 

meeting this KPM by assuring our grantees are fulfilling the terms of their grant applications.

4. CHALLENGES

This biennium the agency administered an expansion of the grant program through the infusion of federal stimulus funds, received in 2009, to Oregon. The 

stimulus funds were used to fund M57 and backfill general funded drug court operations including retaining judicial court coordinators, critical staff to the statewide 

program.  This one-time and unprecedented level of funding will be difficult to maintain without serious reforms to Oregon sentencing and prison growth policies .  

Rebalancing and maintaining a statewide drug court program will require sufficient  funding from the state.    In May 2012, Governor Kitzhaber reconvened the 

Commission on Public Safety with executive order 12-08.  The Commission is tasked with analyzing Oregon’s sentencing and incarceration policies and making 

proposals to improve policies and practices that are fiscally responsible and sustainable, evidence-based and control corrections growth, hold offenders accountable 

and protect public safety.  The implementation of these recommendations and their subsequent savings are key to sustaining the statewide drug court program as well 

as other public safety investments. Governor Kitzhaber directed this agency to staff the commission , providing data and policy analysis to the commission.    

5. RESOURCES AND EFFICIENCY

The CJC biennial budget for 2011-2013 includes: $4,762,748 General Fund of which $3,706,463 is Special Payments for drug courts; 

$123,616 Other Funds; and $12,512,260 Federal Funds for drug courts. 
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CRIMINAL JUSTICE COMMISSION, OREGON II. KEY MEASURE ANALYSIS

CUSTOMER SERVICE : Percent of customers rating their satisfaction with the agencys customer service as good or excellent: 

overall, timeliness, accuracy, helpfulness, expertise, availability of information.

KPM #1 2007

Customer Service: Provide Excellent Customer ServiceGoal                 

Oregon Context   

Biennial Customer Service SurveyData Source       

Craig Prins, Executive Director, Criminal Justice Commission: 503-378-4858 Owner
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CJC Customer Satisfaction

1. OUR STRATEGY

This measure is to monitor how well the commission meets customer expectations.

2. ABOUT THE TARGETS
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CRIMINAL JUSTICE COMMISSION, OREGON II. KEY MEASURE ANALYSIS

Higher ratings equate to customers feeling that their tax dollars are being spent more effectively .

3. HOW WE ARE DOING

The agency has conducted annual customer service surveys since 2007 which focus on the major areas of CJC work and contact with our 

customers, primarily grantees. Starting in 2012, the CJC will move to biennium customer service surveys.  CJC performance is trending up 

with 74% rating the CJC as excellent or good in 2009, 78% in 2010 and 91% in 2011.  The agency has a mature grant program now, with 

grantee tools and is refining policies and practices to improve customer services.

4. HOW WE COMPARE

There are no comparable agencies or functions.

5. FACTORS AFFECTING RESULTS

The agency’s mission is two-fold as far as the customers it serves: providing sound data and analysis is one mission, and the other is grant 

administration. Each of these requires the customers to trust the integrity of staff so that statistics provided can be trusted and decisions 

about grant funding are accepted based on valid criteria and open dialogue. As the grant administration program continues to mature, 

grantees and the agency are refining ways to work with each other to make the programs more effective , adhere to practices that support 

fidelity and evidence-based research.  

6. WHAT NEEDS TO BE DONE

CJC continues to provide a newsletter to our customers that updates them on issues CJC is working on and also gives them updated 

crime analysis. In addition, we continue to improve and increased the content on our website, to provide additional information to our 

customers.

7. ABOUT THE DATA

Customer Service KPM will now be biennial.  Grant Administration KPM will still be annual.  
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CRIMINAL JUSTICE COMMISSION, OREGON II. KEY MEASURE ANALYSIS

GRANT ADMINISTRATION: Percentage of CJC administered grant programs that meet or exceed 75% or more of the grant 

requirements (i.e. individuals served, services delivered, etc) contained in their grant applications.

KPM #2 2007

Grant Administration: Effective and efficient administration of grants administered by the Criminal Justice Commission.Goal                 

Oregon Context   

The Grant team will monitor grants through online grant system documentation, official public safety databases, grantee reporting and field 

monitoring visits.

Data Source       

Craig Prins, Executive Director, Criminal Justice Commission: 503-378-4858 Owner
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1. OUR STRATEGY

CJC received funding and statutory authority to create a Drug Court Grant Program in 2005. The first grants were issued July 2006. In July 
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CRIMINAL JUSTICE COMMISSION, OREGON II. KEY MEASURE ANALYSIS

2009 the Governor and Legislature shifted administration of the federal Justice Assistance Grants (JAG) to the CJC from the Oregon State 

Police. CJC hired two program analysts to administer and develop program grants and a research analyst to work with the economist to 

determine the effectiveness and efficiency of the grant programs. CJC invested in an online grant management system to administer 

applications, reimbursements and grant record-keeping. This measure is aimed at ensuring effective and efficient administration of the 

grant programs.

2. ABOUT THE TARGETS

The targets are based on the experience of the CJC in administering Drug Court grants since 2006 and Justice Assistance Grants since 

2009.

3. HOW WE ARE DOING

9 of 9 Measure 57 Drug court grants meeting Performance Measures (PM'S)

20 of 20 General Fund Drug court grants meeting PM’s

10 of 10 Drug Task Force grants meeting PM’s

5 of 5 Reentry programs meeting PM’s2 of 2 Residential Substance Abuse Treatment grants meeting PM's

 

All grantee drug courts, re-entry programs and task force teams are reporting on performance each quarter fully and on time. The grant 

programs are serving targeted populations. CJC continues to fund intensive outcome and cost-benefit evaluations of the grant programs 

we administer going back to 2006.  This past year CJC funded an evaluation of the Public Safety Checklist, the on-going Re-entry evaluation 

(findings to be published in 2013) and a randomized drug court evaluation of the Measure 57 drug courts. Completed evaluations are 

available on our website.

 

4. HOW WE COMPARE

There is no material available for comparison.

5. FACTORS AFFECTING RESULTS

The majority of CJC's grantees report on their performance in an online system that is familiar and accessible to CJC's programs.  They 
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CRIMINAL JUSTICE COMMISSION, OREGON II. KEY MEASURE ANALYSIS

work in this system every quarter.  The system is where grantees update and upload their progress reports. This system has been in 

operation for almost 4 years and grantees are accustomed to using the system for performance reporting.  CJC has a staff person who 

provides the performance measure data into the federal websites.  

6. WHAT NEEDS TO BE DONE

CJC will continue to collect quarterly progress reports as well as continuing to evaluate our programs for effectiveness . CJC will continue 

to tie funding to criminal justice practices that are demonstrated to be evidence based and build capacity where possible. The data for this 

KPM will be reviewed in 2013 to evaluate how well it is measuring program effectiveness.  Currently, it is looking at completed reporting, 

target capacity versus actual capacity as metrics. 

7. ABOUT THE DATA

Data is reported by grantees quarterly on our online grants management system.
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III. USING PERFORMANCE DATA

Agency Mission: The mission of the Criminal Justice Commission is to provide centralized policy and planning development for the state and local criminal justice 

systems. The Commission administers the sentencing guidelines for most felony convictions by administrative rules and statutes. The current 

primary duty of the Commission is to provide and maintain a long-range public safety plan and to serve as an impartial forum for the 

development of public safety policy. The goal of the work of the Commission is to improve public safety in the state.

CRIMINAL JUSTICE COMMISSION, OREGON

503-378-5796Alternate Phone:Alternate: Paul Egbert

Craig PrinsContact: 503-378-4858Contact Phone:

The following questions indicate how performance measures and data are used for management and accountability purposes.

* Staff :  All staff members participated in developing these standards and the standards were approved by the 

Criminal Justice Commission itself.

1. INCLUSIVITY

* Elected Officials:  None directly but CJC worked with the Legislative Fiscal Office in developing the current 

standards.

* Stakeholders:  CJC worked DAS and the Progress Board in developing these KPMs and included key 

stakeholders (the Oregon Association of Chiefs of Police, The Oregon Sheriffs Association, the Department of 

Corrections, Oregon State Police, the Department of Justice, and the Oregon District Attorneys Association in the 

process.

* Citizens:  KPMs are posted on the Commission website.

2 MANAGING FOR RESULTS No changes were made during the past year.

3 STAFF TRAINING None, CJC has a small staff and each member participated in developing the new standards for the 07-09 biennium. 

This process trained them in performance standards.

4 COMMUNICATING RESULTS * Staff :  All staff and the Commission have been notified of the results of the past year.

* Elected Officials:  The Legislative Fiscal Office was notified of the results.

* Stakeholders:  All groups listed in #1 above have been apprised of our process.
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* Citizens:  Results will be posted on the CJC website.
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Major Information Technology Projects 
None. 
 
 
Information Technology Initiatives 
The Commission’s technology goals are to maintain existing data and research capacity, streamline sentencing data entry and analysis, 
implement a web based tool that provides an actuarial risk evaluation of offenders, and expand dissemination of public safety data 
through its website.  The Commission has also expanded the amount of crime data that is available on its web site. 
 
 
Lifecycle Replacement Plan 
The following base lifecycles are hereby established for desktop computers: 

• Three years for employing advanced statistical or database applications. 
• Four years for employing standard office applications. 
• Five years for all other users. 

 
File servers and related equipment will be replaced every five years or sooner in the event of equipment failure. 
 
Laptops and printers will be replaced every five years. 
 
 
Sustainability 
Not applicable to agency. 
 
 
Other Considerations 
Ballot Measure 30 (unfunded mandates) does not apply to changes in the definitions of crimes or criminal sentences. 
The Commission has not used inmate labor.  The Commission considered inmate labor for data entry functions, but determined that 
having inmates enter felony sentencing data was not appropriate given existing Department of Corrections practices limiting inmate 
access to sentencing information. 
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Description

Summary of 2013-15 Biennium Budget
Criminal Justice Comm, Oregon Governor's Budget
Criminal Justice Comm, Oregon Cross Reference Number: 21300-000-00-00-00000
2013-15 Biennium

General FundPositions Full-Time
Equivalent

(FTE)

ALL FUNDS Lottery
Funds

Other Funds Federal
Funds

Nonlimited
Other Funds

Nonlimited
Federal
Funds

2011-13 Leg Adopted Budget 10 9.00 4,761,32717,573,346 - 299,950 12,512,069 - -

2011-13 Emergency Boards - - -6,987,121 - - 6,987,121 - -

2011-13 Leg Approved Budget 10 9.00 4,761,32724,560,467 - 299,950 19,499,190 - -

2013-15 Base Budget Adjustments

Net Cost of Position Actions

Administrative Biennialized E-Board, Phase-Out - - 37,68514,260 - (21,548) (1,877) - -

Estimated Cost of Merit Increase -- - - - - -

Base Debt Service Adjustment -- - - - - -

Base Nonlimited Adjustment -- - - - - -

Capital Construction -- - - - - -

Subtotal 2013-15 Base Budget 10 9.00 4,799,01224,574,727 - 278,402 19,497,313 - -

Essential Packages

010 - Non-PICS Pers Svc/Vacancy Factor

Non-PICS Personal Service Increase/(Decrease) - - (5,009)(6,186) - (525) (652) - -

Subtotal - - (5,009)(6,186) - (525) (652) - -

020 - Phase In / Out Pgm & One-time Cost

021 - Phase-in - - 132,433210,053 - 77,620 - - -

022 - Phase-out Pgm & One-time Costs (2) (1.50) (40,994)(240,725) - (77,220) (122,511) - -

Subtotal (2) (1.50) 91,439(30,672) - 400 (122,511) - -

030 - Inflation & Price List Adjustments

Cost of Goods & Services Increase/(Decrease) - - 78,435533,167 - 4,891 449,841 - -

State Gov''t & Services Charges Increase/(Decrease) (192,406)(193,095) - 254 (943) - -

Subtotal - - (113,971)340,072 - 5,145 448,898 - -

01/09/13 Page 1 of 6 BDV104 - Biennial Budget Summary
4:23 PM BDV104
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Description

Summary of 2013-15 Biennium Budget
Criminal Justice Comm, Oregon Governor's Budget
Criminal Justice Comm, Oregon Cross Reference Number: 21300-000-00-00-00000
2013-15 Biennium

General FundPositions Full-Time
Equivalent

(FTE)

ALL FUNDS Lottery
Funds

Other Funds Federal
Funds

Nonlimited
Other Funds

Nonlimited
Federal
Funds

040 - Mandated Caseload

040 - Mandated Caseload - - -- - - - - -

050 - Fundshifts and Revenue Reductions

050 - Fundshifts - - -- - - - - -

060 - Technical Adjustments

060 - Technical Adjustments - - -- - - - - -

Subtotal: 2013-15 Current Service Level 8 7.50 4,771,47124,877,941 - 283,422 19,823,048 - -

01/09/13 Page 2 of 6 BDV104 - Biennial Budget Summary
4:23 PM BDV104
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Description

Summary of 2013-15 Biennium Budget
Criminal Justice Comm, Oregon Governor's Budget
Criminal Justice Comm, Oregon Cross Reference Number: 21300-000-00-00-00000
2013-15 Biennium

General FundPositions Full-Time
Equivalent

(FTE)

ALL FUNDS Lottery
Funds

Other Funds Federal
Funds

Nonlimited
Other Funds

Nonlimited
Federal
Funds

Subtotal: 2013-15 Current Service Level 8 7.50 4,771,47124,877,941 - 283,422 19,823,048 - -

070 - Revenue Reductions/Shortfall

070 - Revenue Shortfalls - - -(12,658,056) - - (12,658,056) - -

Modified 2013-15 Current Service Level 8 7.50 4,771,47112,219,885 - 283,422 7,164,992 - -

080 - E-Boards

081 - May 2012 E-Board - - -- - - - - -

082 - September 2012 E-Board - - -- - - - - -

083 - December 2012 E-Board - - -- - - - - -

Subtotal Emergency Board Packages - - -- - - - - -

Policy Packages

090 - Analyst Adjustments - - -- - - - - -

091 - Statewide Administrative Savings - - (12,032)(25,600) - - (13,568) - -

092 - PERS Taxation Policy - - (2,181)(3,909) - - (1,728) - -

093 - Other PERS Adjustments - - (17,425)(31,234) - - (13,809) - -

101 - Sustaining Evidence Based Treatment Courts - - 8,928,2898,928,289 - - - - -

Subtotal Policy Packages - - 8,896,6518,867,546 - - (29,105) - -

  

Total 2013-15 Governor's Budget 8 7.50 13,668,12221,087,431 - 283,422 7,135,887 - -

  

Percentage Change From 2011-13 Leg Approved Budget -20.00% -16.70% 187.10%-14.10% - -5.50% -63.40% - -

Percentage Change From 2013-15 Current Service Level - - 186.50%-15.20% - - -64.00% - -

01/09/13 Page 3 of 6 BDV104 - Biennial Budget Summary
4:23 PM BDV104
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Description

Summary of 2013-15 Biennium Budget
Criminal Justice Comm, Oregon Governor's Budget
Sentencing, Policy, and Research Cross Reference Number: 21300-001-00-00-00000
2013-15 Biennium

General FundPositions Full-Time
Equivalent

(FTE)

ALL FUNDS Lottery
Funds

Other Funds Federal
Funds

Nonlimited
Other Funds

Nonlimited
Federal
Funds

2011-13 Leg Adopted Budget 10 9.00 4,761,32717,573,346 - 299,950 12,512,069 - -

2011-13 Emergency Boards - - -6,987,121 - - 6,987,121 - -

2011-13 Leg Approved Budget 10 9.00 4,761,32724,560,467 - 299,950 19,499,190 - -

2013-15 Base Budget Adjustments

Net Cost of Position Actions

Administrative Biennialized E-Board, Phase-Out - - 37,68514,260 - (21,548) (1,877) - -

Estimated Cost of Merit Increase -- - - - - -

Base Debt Service Adjustment -- - - - - -

Base Nonlimited Adjustment -- - - - - -

Capital Construction -- - - - - -

Subtotal 2013-15 Base Budget 10 9.00 4,799,01224,574,727 - 278,402 19,497,313 - -

Essential Packages

010 - Non-PICS Pers Svc/Vacancy Factor

Non-PICS Personal Service Increase/(Decrease) - - (5,009)(6,186) - (525) (652) - -

Subtotal - - (5,009)(6,186) - (525) (652) - -

020 - Phase In / Out Pgm & One-time Cost

021 - Phase-in - - 132,433210,053 - 77,620 - - -

022 - Phase-out Pgm & One-time Costs (2) (1.50) (40,994)(240,725) - (77,220) (122,511) - -

Subtotal (2) (1.50) 91,439(30,672) - 400 (122,511) - -

030 - Inflation & Price List Adjustments

Cost of Goods & Services Increase/(Decrease) - - 78,435533,167 - 4,891 449,841 - -

State Gov''t & Services Charges Increase/(Decrease) (192,406)(193,095) - 254 (943) - -

Subtotal - - (113,971)340,072 - 5,145 448,898 - -

01/09/13 Page 4 of 6 BDV104 - Biennial Budget Summary
4:23 PM BDV104
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Description

Summary of 2013-15 Biennium Budget
Criminal Justice Comm, Oregon Governor's Budget
Sentencing, Policy, and Research Cross Reference Number: 21300-001-00-00-00000
2013-15 Biennium

General FundPositions Full-Time
Equivalent

(FTE)

ALL FUNDS Lottery
Funds

Other Funds Federal
Funds

Nonlimited
Other Funds

Nonlimited
Federal
Funds

040 - Mandated Caseload

040 - Mandated Caseload - - -- - - - - -

050 - Fundshifts and Revenue Reductions

050 - Fundshifts - - -- - - - - -

060 - Technical Adjustments

060 - Technical Adjustments - - -- - - - - -

Subtotal: 2013-15 Current Service Level 8 7.50 4,771,47124,877,941 - 283,422 19,823,048 - -

01/09/13 Page 5 of 6 BDV104 - Biennial Budget Summary
4:23 PM BDV104
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Description

Summary of 2013-15 Biennium Budget
Criminal Justice Comm, Oregon Governor's Budget
Sentencing, Policy, and Research Cross Reference Number: 21300-001-00-00-00000
2013-15 Biennium

General FundPositions Full-Time
Equivalent

(FTE)

ALL FUNDS Lottery
Funds

Other Funds Federal
Funds

Nonlimited
Other Funds

Nonlimited
Federal
Funds

Subtotal: 2013-15 Current Service Level 8 7.50 4,771,47124,877,941 - 283,422 19,823,048 - -

070 - Revenue Reductions/Shortfall

070 - Revenue Shortfalls - - -(12,658,056) - - (12,658,056) - -

Modified 2013-15 Current Service Level 8 7.50 4,771,47112,219,885 - 283,422 7,164,992 - -

080 - E-Boards

081 - May 2012 E-Board - - -- - - - - -

082 - September 2012 E-Board - - -- - - - - -

083 - December 2012 E-Board - - -- - - - - -

Subtotal Emergency Board Packages - - -- - - - - -

Policy Packages

090 - Analyst Adjustments - - -- - - - - -

091 - Statewide Administrative Savings - - (12,032)(25,600) - - (13,568) - -

092 - PERS Taxation Policy - - (2,181)(3,909) - - (1,728) - -

093 - Other PERS Adjustments - - (17,425)(31,234) - - (13,809) - -

101 - Sustaining Evidence Based Treatment Courts - - 8,928,2898,928,289 - - - - -

Subtotal Policy Packages - - 8,896,6518,867,546 - - (29,105) - -

  

Total 2013-15 Governor's Budget 8 7.50 13,668,12221,087,431 - 283,422 7,135,887 - -

  

Percentage Change From 2011-13 Leg Approved Budget -20.00% -16.70% 187.10%-14.10% - -5.50% -63.40% - -

Percentage Change From 2013-15 Current Service Level - - 186.50%-15.20% - - -64.00% - -

01/09/13 Page 6 of 6 BDV104 - Biennial Budget Summary
4:23 PM BDV104
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PROGRAM PRIORITIZATION FOR 2013-15

Agency Name:  Criminal Justice Commission
2013-15 Biennium Agency Number: 21300

Agency-Wide Priorities for 2013-15 Biennium
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22

Agency 
Initials

Program or 
Activity 
Initials

Program Unit/Activity 
Description

Identify Key 
Performance 
Measure(s)

Primary 
Purpose 
Program-
Activity 
Code

GF  LF  OF  NL-OF  FF  NL-FF  TOTAL 
FUNDS 

Pos. FTE
New or 

Enhanced 
Program 

(Y/N)

Included as 
Reduction 

Option (Y/N)

Legal 
Req. 
Code
(C, D, 

FM, FO, 
S)

Legal Citation Explain What is Mandatory (for C, FM, and FO 
Only)

Comments on Proposed Changes to CSL 
included in Agency Request

Agcy Prgm/ 
Div

-$                

213 001 CJC Policy Policy,Planning,Administration & 
Crime Bill Fiscals 1,3 5 944,415 944,415$        3 3.03 Y  S  ORS 137.656 

 Pkg 022 phases out the Fiscal Analyst 
position and Pkg 021 phases in SGSC for 

contracted services with DAS/SCS. 

213 001 CJC SAC Sentencing Guidelines; Statistical 
Analysis Center 1 5 90,000 90,000$          1 0.47  S  ORS 137.667 

213 001 CJC Drug Court Drug Court Grants 1,2 5 12,723,707 12,723,707$   1 0.83 Y  S  ORS 137.656 
 Pkg 101 helps to sustain Evidence Based 
Treatment Courts as federal revenues are 

dropping. 
213 001 CJC AFOAC Asset Forfeiture 1 5 283,422 283,422$        0 0.00 Y  S  ORS 131A.450 

213 001 CJC JAG Byrne/JAG Federal Grants 1,2 5 7,045,887 7,045,887$     3 3.17 Y  S  ORS 137.656(5)  Pkg 022 phases out the Fiscal Analyst 
position 

-$                
-$                

13,668,122   -        283,422   -         7,135,887     -          21,087,431$   8 7.50

7. Primary Purpose Program/Activity Exists 19. Legal Requirement Code
1 Civil Justice C Constitutional
2 Community Development D Debt Service
3 Consumer Protection FM Federal - Mandatory
4 Administrative Function FO Federal - Optional (once you choose to participate, certain requirements exist)
5 Criminal Justice S Statutory
6 Economic Development
7 Education & Skill Development
8 Emergency Services
9 Environmental Protection
10 Public Health

Prioritize each program activity for the Agency as a whole 11 Recreation, Heritage, or Cultural
12 Social Support

Document criteria used to prioritize activities:

    

Priority 
(ranked with 

highest priority 
first)

 
The Criminal Justice Commission's core function is to serve as a forum for developing state criminal justice policy that makes our criminal 
justice system more efficient and effective in providing for public safety.  This policy level  focus is given priority.  The administrative 
functions of coordinating drug courts, overseeing asset forfeiture, and staffing the LECC are secondary to the central mission. 
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Reduction Options 
 
General Fund.  A 10-percent General Fund reduction totals $477,147.  To achieve this reduction, the commission would have to 
reduce the amount of funding it can grant to counties for drug courts.  This funding is primarily used to pay 
for drug treatment services which reduce recidivism, so a reduction in the grants would result in more crime due to recidivism. 
 
Federal Funds.  A 10-percent Federal Fund reduction totals $716,499.  To achieve this reduction the commission would have to 
reduce the amount of funding it can provide through Byrne/JAG grants to local law enforcement, re-entry centers, and drug courts to 
reduce crime.   
 
Other Funds.  A 10-percent Other Fund reduction totals $28,342. This would reduce Asset Forfeiture funds to be used to train law 
enforcement agencies and forfeiture counsel on implementation of the newly constitutional civil forfeiture processes.  
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ACTIVITY OR PROGRAM DESCRIBE REDUCTION AMOUNT AND FUND TYPE RANK AND JUSTIFICATION 
(WHICH PROGRAM OR ACTIVITY 
WILL NOT BE UNDERTAKEN) 
 

(DESCRIBE THE EFFECTS OF THIS 
REDUCTION.  INCLUDE POSITIONS 
AND FTE IN 2011-13 AND 2013-15) 

(GF, LF, OF, FF.  IDENTIFY 
REVENUE SOURCE FOR OF, FF) 

(RANK THE ACTIVITIES OR PROGRAMS NOT 
UNDERTAKEN IN ORDER OF LOWEST COST 
FOR BENEFIT OBTAINED) 

1. Drug Court Grant Reduces funding used in county 
drug courts. (0 Pos, 0 FTE) 

$477,147 GF  #1 GF 

    

2. Byrne/JAG Grant Reduces funding to local law 
enforcement, drug courts, and 
prisoner reentry services used to 
reduce crime. (0 Pos, 0 FTE) 

$716,499 FF #1 FF 

    

3. Asset Forfeiture Limits service and supplies 
supporting asset forfeiture 
oversight. (0 Pos, 0 FTE) 

$28,342 OF #1 OF 
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Principal Executive Manager G 
Agency Director 
Position #0000001 
1 POS 1.00 FTE 

Executive Support Specialist 1 
Position #0000006 
1 POS 1.00 FTE 

Operations and Policy 
Analyst 3 

Public Safety Planner 
Position #0000014 
1 POS 1.00 FTE 

Economist 4 
SAC Director/Economist 

Position #0000023 
1 POS 1.00 FTE 

 

Program Analyst 3 
CJ Services Grant 

Coordinator 
Position #0000024 
1 POS 1.00 FTE 

Fiscal Analyst 2 
Position #0000026 
1 POS 1.00 FTE 

Principal Executive 
Mgr D 

Grant Manager 
Position #0000022 
1 POS 1.00 FTE 

Program Analyst 3 
CJ Services/Drug 

Court Grant 
Coordinator 

Position #0000025 
1 POS 1.00 FTE 

Research Analyst 4 
Federal Grant Research 

Position #0000030 
1 POS 1.00 FTE 

Accounting 
Technician 3 

Position #0000027 
1 POS .50 FTE 

10 Pos 
9.0 FTE 

CRIMINAL JUSTICE COMMISSION 
ORGANIZATION CHART 

2011-13 Legislative Adopted Budget 
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Principal Executive Manager G 
Agency Director 
Position #0000001 
1 POS 1.00 FTE 

Executive Support Specialist 1 
Position #0000006 
1 POS 1.00 FTE 

Operations and Policy 
Analyst 3 

Public Safety Planner 
Position #0000014 
1 POS 1.00 FTE 

Economist 4 
SAC Director/Economist 

Position #0000023 
1 POS 1.00 FTE 

 

Program Analyst 3 
CJ Services Grant 

Coordinator 
Position #0000024 
1 POS 1.00 FTE 

Fiscal Analyst 2 
Position #0000026 
1 POS 1.00 FTE 

Principal Executive 
Mgr D 

Grant Manager 
Position #0000022 
1 POS 1.00 FTE 

Program Analyst 3 
CJ Services/Drug 

Court Grant 
Coordinator 

Position #0000025 
1 POS 1.00 FTE 

Research Analyst 4 
Federal Grant Research 

Position #0000030 
1 POS 1.00 FTE 

Accounting 
Technician 3 

Position #0000027 
1 POS .50 FTE 

-------- Positions to Phase Out 
8 Pos 
7.5 FTE 

CRIMINAL JUSTICE COMMISSION 
ORGANIZATION CHART 

2013-15 Agency Request Budget 
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Criminal Justice Comm, Oregon Agency Number:  21300
Agencywide Appropriated Fund Group Version:  Y - 01 - Governor's Budget
2013-15 Biennium

2011-13 Leg
Approved

Budget

2013-15 Agency
Request
Budget

2013-15
Governor's

Budget

2013-15 Leg
Adopted
Budget

Description
2011-13 Leg

Adopted
Budget

2009-11 Actuals

LIMITED BUDGET (Excluding Packages)
            General Fund 4,945,096 4,761,327 4,761,327 4,802,779 4,799,012 -

            Other Funds 185,220 299,950 299,950 278,802 278,402 -

            Federal Funds 10,110,865 12,512,069 19,499,190 19,500,680 19,497,313 -

                All Funds 15,241,181 17,573,346 24,560,467 24,582,261 24,574,727 -

            AUTHORIZED POSITIONS 10 10 10 10 10 -

            AUTHORIZED FTE 9.50 9.00 9.00 9.00 9.00 -

LIMITED BUDGET (Essential Packages)
     010-NON-PICS PSNL SVC / VACANCY FACTOR

            General Fund - - - (5,009) (5,009) -

            Other Funds - - - (525) (525) -

            Federal Funds - - - (652) (652) -

                All Funds - - - (6,186) (6,186) -

     021-PHASE-IN

            General Fund - - - 132,433 132,433 -

            Other Funds - - - 77,620 77,620 -

                All Funds - - - 210,053 210,053 -

     022-PHASE-OUT PGM & ONE-TIME COSTS

            General Fund - - - (41,167) (40,994) -

            Other Funds - - - (77,620) (77,220) -

            Federal Funds - - - (123,029) (122,511) -

                All Funds - - - (241,816) (240,725) -

       Authorized Positions - - - (2) (2) -

       Authorized FTE - - - (1.50) (1.50) -

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Agencywide Appropriated Fund Group - BPR001
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Criminal Justice Comm, Oregon Agency Number:  21300
Agencywide Appropriated Fund Group Version:  Y - 01 - Governor's Budget
2013-15 Biennium

2011-13 Leg
Approved

Budget

2013-15 Agency
Request
Budget

2013-15
Governor's

Budget

2013-15 Leg
Adopted
Budget

Description
2011-13 Leg

Adopted
Budget

2009-11 Actuals

     031-STANDARD INFLATION

            General Fund - - - 113,969 (113,971) -

            Other Funds - - - 5,145 5,145 -

            Federal Funds - - - 448,898 448,898 -

                All Funds - - - 568,012 340,072 -

TOTAL LIMITED BUDGET (Essential Packages)
            General Fund - - - 200,226 (27,541) -

            Other Funds - - - 4,620 5,020 -

            Federal Funds - - - 325,217 325,735 -

                All Funds - - - 530,063 303,214 -

            AUTHORIZED POSITIONS - - - (2) (2) -

            AUTHORIZED FTE - - - (1.50) (1.50) -

LIMITED BUDGET (Current Service Level)
            General Fund 4,945,096 4,761,327 4,761,327 5,003,005 4,771,471 -

            Other Funds 185,220 299,950 299,950 283,422 283,422 -

            Federal Funds 10,110,865 12,512,069 19,499,190 19,825,897 19,823,048 -

                All Funds 15,241,181 17,573,346 24,560,467 25,112,324 24,877,941 -

            AUTHORIZED POSITIONS 10 10 10 8 8 -

            AUTHORIZED FTE 9.50 9.00 9.00 7.50 7.50 -

LIMITED BUDGET (Policy Packages)
     070-REVENUE SHORTFALLS- RANK 0 - 001-00-00-00000

            Federal Funds - - - (12,658,056) (12,658,056) -

     091-STATEWIDE ADMINISTRATIVE SAVINGS- RANK 0 - 001-00-00-00000

            General Fund - - - - (12,032) -

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Agencywide Appropriated Fund Group - BPR001
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Criminal Justice Comm, Oregon Agency Number:  21300
Agencywide Appropriated Fund Group Version:  Y - 01 - Governor's Budget
2013-15 Biennium

2011-13 Leg
Approved

Budget

2013-15 Agency
Request
Budget

2013-15
Governor's

Budget

2013-15 Leg
Adopted
Budget

Description
2011-13 Leg

Adopted
Budget

2009-11 Actuals

            Federal Funds - - - - (13,568) -

                All Funds - - - - (25,600) -

     092-PERS TAXATION POLICY- RANK 0 - 001-00-00-00000

            General Fund - - - - (2,181) -

            Federal Funds - - - - (1,728) -

                All Funds - - - - (3,909) -

     093-OTHER PERS ADJUSTMENTS- RANK 0 - 001-00-00-00000

            General Fund - - - - (17,425) -

            Federal Funds - - - - (13,809) -

                All Funds - - - - (31,234) -

     101-SUSTAINING EVIDENCE BASED TREATMENT COURTS- RANK 1 - 001-00-00-00000

            General Fund - - - 710,587 8,928,289 -

TOTAL LIMITED BUDGET (Policy Packages)
            General Fund - - - 710,587 8,896,651 -

            Federal Funds - - - (12,658,056) (12,687,161) -

                All Funds - - - (11,947,469) (3,790,510) -

TOTAL LIMITED BUDGET (Including Packages)
            General Fund 4,945,096 4,761,327 4,761,327 5,713,592 13,668,122 -

            Other Funds 185,220 299,950 299,950 283,422 283,422 -

            Federal Funds 10,110,865 12,512,069 19,499,190 7,167,841 7,135,887 -

                All Funds 15,241,181 17,573,346 24,560,467 13,164,855 21,087,431 -

            AUTHORIZED POSITIONS 10 10 10 8 8 -

            AUTHORIZED FTE 9.50 9.00 9.00 7.50 7.50 -

OPERATING BUDGET (Excluding Packages)

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Agencywide Appropriated Fund Group - BPR001
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Criminal Justice Comm, Oregon Agency Number:  21300
Agencywide Appropriated Fund Group Version:  Y - 01 - Governor's Budget
2013-15 Biennium

2011-13 Leg
Approved

Budget

2013-15 Agency
Request
Budget

2013-15
Governor's

Budget

2013-15 Leg
Adopted
Budget

Description
2011-13 Leg

Adopted
Budget

2009-11 Actuals

            General Fund 4,945,096 4,761,327 4,761,327 4,802,779 4,799,012 -

            Other Funds 185,220 299,950 299,950 278,802 278,402 -

            Federal Funds 10,110,865 12,512,069 19,499,190 19,500,680 19,497,313 -

                All Funds 15,241,181 17,573,346 24,560,467 24,582,261 24,574,727 -

            AUTHORIZED POSITIONS 10 10 10 10 10 -

            AUTHORIZED FTE 9.50 9.00 9.00 9.00 9.00 -

OPERATING BUDGET (Essential Packages)
     010-NON-PICS PSNL SVC / VACANCY FACTOR

            General Fund - - - (5,009) (5,009) -

            Other Funds - - - (525) (525) -

            Federal Funds - - - (652) (652) -

                All Funds - - - (6,186) (6,186) -

     021-PHASE-IN

            General Fund - - - 132,433 132,433 -

            Other Funds - - - 77,620 77,620 -

                All Funds - - - 210,053 210,053 -

     022-PHASE-OUT PGM & ONE-TIME COSTS

            General Fund - - - (41,167) (40,994) -

            Other Funds - - - (77,620) (77,220) -

            Federal Funds - - - (123,029) (122,511) -

                All Funds - - - (241,816) (240,725) -

       Authorized Positions - - - (2) (2) -

       Authorized FTE - - - (1.50) (1.50) -

     031-STANDARD INFLATION

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Agencywide Appropriated Fund Group - BPR001
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Criminal Justice Comm, Oregon Agency Number:  21300
Agencywide Appropriated Fund Group Version:  Y - 01 - Governor's Budget
2013-15 Biennium

2011-13 Leg
Approved

Budget

2013-15 Agency
Request
Budget

2013-15
Governor's

Budget

2013-15 Leg
Adopted
Budget

Description
2011-13 Leg

Adopted
Budget

2009-11 Actuals

            General Fund - - - 113,969 (113,971) -

            Other Funds - - - 5,145 5,145 -

            Federal Funds - - - 448,898 448,898 -

                All Funds - - - 568,012 340,072 -

TOTAL OPERATING BUDGET (Essential Packages)
            General Fund - - - 200,226 (27,541) -

            Other Funds - - - 4,620 5,020 -

            Federal Funds - - - 325,217 325,735 -

                All Funds - - - 530,063 303,214 -

            AUTHORIZED POSITIONS - - - (2) (2) -

            AUTHORIZED FTE - - - (1.50) (1.50) -

OPERATING BUDGET (Current Service Level)
            General Fund 4,945,096 4,761,327 4,761,327 5,003,005 4,771,471 -

            Other Funds 185,220 299,950 299,950 283,422 283,422 -

            Federal Funds 10,110,865 12,512,069 19,499,190 19,825,897 19,823,048 -

                All Funds 15,241,181 17,573,346 24,560,467 25,112,324 24,877,941 -

            AUTHORIZED POSITIONS 10 10 10 8 8 -

            AUTHORIZED FTE 9.50 9.00 9.00 7.50 7.50 -

OPERATING BUDGET (Policy Packages)
     070-REVENUE SHORTFALLS- RANK 0 - 001-00-00-00000

            Federal Funds - - - (12,658,056) (12,658,056) -

     091-STATEWIDE ADMINISTRATIVE SAVINGS- RANK 0 - 001-00-00-00000

            General Fund - - - - (12,032) -

            Federal Funds - - - - (13,568) -

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Agencywide Appropriated Fund Group - BPR001
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Criminal Justice Comm, Oregon Agency Number:  21300
Agencywide Appropriated Fund Group Version:  Y - 01 - Governor's Budget
2013-15 Biennium

2011-13 Leg
Approved

Budget

2013-15 Agency
Request
Budget

2013-15
Governor's

Budget

2013-15 Leg
Adopted
Budget

Description
2011-13 Leg

Adopted
Budget

2009-11 Actuals

                All Funds - - - - (25,600) -

     092-PERS TAXATION POLICY- RANK 0 - 001-00-00-00000

            General Fund - - - - (2,181) -

            Federal Funds - - - - (1,728) -

                All Funds - - - - (3,909) -

     093-OTHER PERS ADJUSTMENTS- RANK 0 - 001-00-00-00000

            General Fund - - - - (17,425) -

            Federal Funds - - - - (13,809) -

                All Funds - - - - (31,234) -

     101-SUSTAINING EVIDENCE BASED TREATMENT COURTS- RANK 1 - 001-00-00-00000

            General Fund - - - 710,587 8,928,289 -

TOTAL OPERATING BUDGET (Policy Packages)
            General Fund - - - 710,587 8,896,651 -

            Federal Funds - - - (12,658,056) (12,687,161) -

                All Funds - - - (11,947,469) (3,790,510) -

TOTAL OPERATING BUDGET (Including Packages)
            General Fund 4,945,096 4,761,327 4,761,327 5,713,592 13,668,122 -

            Other Funds 185,220 299,950 299,950 283,422 283,422 -

            Federal Funds 10,110,865 12,512,069 19,499,190 7,167,841 7,135,887 -

                All Funds 15,241,181 17,573,346 24,560,467 13,164,855 21,087,431 -

            AUTHORIZED POSITIONS 10 10 10 8 8 -

            AUTHORIZED FTE 9.50 9.00 9.00 7.50 7.50 -

TOTAL BUDGET (Excluding Packages)
            General Fund 4,945,096 4,761,327 4,761,327 4,802,779 4,799,012 -

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Agencywide Appropriated Fund Group - BPR001
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Criminal Justice Comm, Oregon Agency Number:  21300
Agencywide Appropriated Fund Group Version:  Y - 01 - Governor's Budget
2013-15 Biennium

2011-13 Leg
Approved

Budget

2013-15 Agency
Request
Budget

2013-15
Governor's

Budget

2013-15 Leg
Adopted
Budget

Description
2011-13 Leg

Adopted
Budget

2009-11 Actuals

            Other Funds 185,220 299,950 299,950 278,802 278,402 -

            Federal Funds 10,110,865 12,512,069 19,499,190 19,500,680 19,497,313 -

                All Funds 15,241,181 17,573,346 24,560,467 24,582,261 24,574,727 -

            AUTHORIZED POSITIONS 10 10 10 10 10 -

            AUTHORIZED FTE 9.50 9.00 9.00 9.00 9.00 -

TOTAL BUDGET (Essential Packages)
     010-NON-PICS PSNL SVC / VACANCY FACTOR

            General Fund - - - (5,009) (5,009) -

            Other Funds - - - (525) (525) -

            Federal Funds - - - (652) (652) -

                All Funds - - - (6,186) (6,186) -

     021-PHASE-IN

            General Fund - - - 132,433 132,433 -

            Other Funds - - - 77,620 77,620 -

                All Funds - - - 210,053 210,053 -

     022-PHASE-OUT PGM & ONE-TIME COSTS

            General Fund - - - (41,167) (40,994) -

            Other Funds - - - (77,620) (77,220) -

            Federal Funds - - - (123,029) (122,511) -

                All Funds - - - (241,816) (240,725) -

       Authorized Positions - - - (2) (2) -

       Authorized FTE - - - (1.50) (1.50) -

     031-STANDARD INFLATION

            General Fund - - - 113,969 (113,971) -

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Agencywide Appropriated Fund Group - BPR001
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Criminal Justice Comm, Oregon Agency Number:  21300
Agencywide Appropriated Fund Group Version:  Y - 01 - Governor's Budget
2013-15 Biennium

2011-13 Leg
Approved

Budget

2013-15 Agency
Request
Budget

2013-15
Governor's

Budget

2013-15 Leg
Adopted
Budget

Description
2011-13 Leg

Adopted
Budget

2009-11 Actuals

            Other Funds - - - 5,145 5,145 -

            Federal Funds - - - 448,898 448,898 -

                All Funds - - - 568,012 340,072 -

TOTAL BUDGET (Essential Packages)
            General Fund - - - 200,226 (27,541) -

            Other Funds - - - 4,620 5,020 -

            Federal Funds - - - 325,217 325,735 -

                All Funds - - - 530,063 303,214 -

            AUTHORIZED POSITIONS - - - (2) (2) -

            AUTHORIZED FTE - - - (1.50) (1.50) -

TOTAL BUDGET (Current Service Level)
            General Fund 4,945,096 4,761,327 4,761,327 5,003,005 4,771,471 -

            Other Funds 185,220 299,950 299,950 283,422 283,422 -

            Federal Funds 10,110,865 12,512,069 19,499,190 19,825,897 19,823,048 -

                All Funds 15,241,181 17,573,346 24,560,467 25,112,324 24,877,941 -

            AUTHORIZED POSITIONS 10 10 10 8 8 -

            AUTHORIZED FTE 9.50 9.00 9.00 7.50 7.50 -

TOTAL BUDGET (Policy Packages)
     070-REVENUE SHORTFALLS- RANK 0 - 001-00-00-00000

            Federal Funds - - - (12,658,056) (12,658,056) -

     091-STATEWIDE ADMINISTRATIVE SAVINGS- RANK 0 - 001-00-00-00000

            General Fund - - - - (12,032) -

            Federal Funds - - - - (13,568) -

                All Funds - - - - (25,600) -

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Agencywide Appropriated Fund Group - BPR001
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Criminal Justice Comm, Oregon Agency Number:  21300
Agencywide Appropriated Fund Group Version:  Y - 01 - Governor's Budget
2013-15 Biennium

2011-13 Leg
Approved

Budget

2013-15 Agency
Request
Budget

2013-15
Governor's

Budget

2013-15 Leg
Adopted
Budget

Description
2011-13 Leg

Adopted
Budget

2009-11 Actuals

     092-PERS TAXATION POLICY- RANK 0 - 001-00-00-00000

            General Fund - - - - (2,181) -

            Federal Funds - - - - (1,728) -

                All Funds - - - - (3,909) -

     093-OTHER PERS ADJUSTMENTS- RANK 0 - 001-00-00-00000

            General Fund - - - - (17,425) -

            Federal Funds - - - - (13,809) -

                All Funds - - - - (31,234) -

     101-SUSTAINING EVIDENCE BASED TREATMENT COURTS- RANK 1 - 001-00-00-00000

            General Fund - - - 710,587 8,928,289 -

TOTAL BUDGET (Policy Packages)
            General Fund - - - 710,587 8,896,651 -

            Federal Funds - - - (12,658,056) (12,687,161) -

                All Funds - - - (11,947,469) (3,790,510) -

TOTAL BUDGET (Including Packages)
            General Fund 4,945,096 4,761,327 4,761,327 5,713,592 13,668,122 -

            Other Funds 185,220 299,950 299,950 283,422 283,422 -

            Federal Funds 10,110,865 12,512,069 19,499,190 7,167,841 7,135,887 -

                All Funds 15,241,181 17,573,346 24,560,467 13,164,855 21,087,431 -

            AUTHORIZED POSITIONS 10 10 10 8 8 -

            AUTHORIZED FTE 9.50 9.00 9.00 7.50 7.50 -

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Agencywide Appropriated Fund Group - BPR001
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Criminal Justice Comm, Oregon Agency Number:  21300
Agencywide Program Unit Summary Version:  Y - 01 - Governor's Budget
2013-15 Biennium

2013-15 Leg
Adopted
Budget

Summary 
Cross Reference 
Number

2013-15
Agency
Request
Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted
Budget

2009-11
Actuals

2013-15
Governor's

Budget

Cross Reference Description

001-00-00-00000 Sentencing, Policy, and Research

General Fund 4,945,096 -13,668,1225,713,5924,761,3274,761,327

Other Funds 185,220 -283,422283,422299,950299,950

Federal Funds 10,110,865 -7,135,8877,167,84119,499,19012,512,069

All Funds 15,241,181 -21,087,43113,164,85524,560,46717,573,346

TOTAL AGENCY
General Fund 4,945,096 -13,668,1225,713,5924,761,3274,761,327

Other Funds 185,220 -283,422283,422299,950299,950

Federal Funds 10,110,865 -7,135,8877,167,84119,499,19012,512,069

All Funds 15,241,181 -21,087,43113,164,85524,560,46717,573,346

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Agencywide Program Unit Summary - BPR010
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Revenue Discussion 
FEDERAL FUNDS 
 
The Commission is the State Administering Agency for Oregon for the Bureau of Justice Assistance grants, including the Edward Byrne 
Memorial Justice Assistance Grant (JAG) Program  and Residential Substance Treatment for State Prisoner Program (RSAT). In 2009, 
the JAG grant was the conduit for the federal stimulus money, and so the amount Oregon received through JAG was much greater than 
historical levels. From 2010 to 2012, the JAG grant award was reduced from $3.3 million to $2.1 million which constitutes a 37% 
reduction in this key federal fund source. 
 
Statistical Analysis Center   
 
The Commission is eligible to receive an annual grant of $50,000 to support its SAC activities. This funding pays for a portion of the 
salary for the Economist position who serves as the SAC director for Oregon. This grant is used to support crime and sentencing data 
collection and analysis on behalf of the federal government.  These federal funds appear stable. 
 
OTHER FUNDS 
The Commissionôs Other Funds include proceeds from the forfeiture of assets related to drug and other crimes that were seized and 
forfeited by state or local law enforcement agencies.  The agency receives 2.5%-3% of forfeited money and property to staff the Asset 
Forfeiture Oversight Advisory Committee.  Additionally, 20% of civilly forfeited money and property are directed to the drug court 
program administered by the agency.  Passage of Measure 53 in May 2008 allowed law enforcement agencies to renew civil forfeiture 
efforts.  This has increased asset forfeiture activity in Oregon, increase the training agency staff must provide, the work of the oversight 
committee, and has increased the other funds the agency receives from these activities. The agency has saved over $351,095 that can 
be used for grants to drug courts in 2013-2015. 
 

 
Detail of Fee, License, or Assessment Revenue Proposed for Increase 
Not applicable to agency. 
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AGENCY-WIDE REVENUE 
2011-13 LAB BUDGET AND 2013-15 GBB Budget 

2009-2011 Legislatively Approved Budget with Emergency Board and Special Session Actions (Through 4/2011) 
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DETAIL OF LOTTERY FUNDS, OTHER FUNDS, AND FEDERAL FUNDS REVENUE
Criminal Justice Comm, Oregon Agency Number:  21300
2013-15 Biennium Cross Reference Number:  21300-000-00-00-00000

2009-11 Actuals 2011-13 Leg
Adopted Budget

2011-13 Leg
Approved Budget

2013-15 Agency
Request Budget

2013-15 Governor's
Budget

2013-15 Leg
Adopted BudgetSource

Other Funds
292,134 299,950 299,950 299,950 299,950 -Fines and Forfeitures

341 - - - - -Interest Income

- 1,000 1,000 1,000 1,000 -Other Revenues

$292,475 $300,950 $300,950 $300,950 $300,950 -Total Other Funds

Federal Funds
27,077,855 7,508,000 14,495,121 3,611,269 3,611,269 -Federal Funds

(600,000) - - - - -Tsfr To Human Svcs, Dept of

(33,500) - - - - -Tsfr To Justice, Dept of

(19,353) - - - - -Tsfr To Judicial Dept

(315,478) - - - - -Tsfr To Corrections, Dept of

$26,109,524 $7,508,000 $14,495,121 $3,611,269 $3,611,269 -Total Federal Funds

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Detail of LF, OF, and FF Revenues - BPR012
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DETAIL OF LOTTERY FUNDS, OTHER FUNDS, AND FEDERAL FUNDS REVENUE
Criminal Justice Comm, Oregon Agency Number:  21300
2013-15 Biennium Cross Reference Number:  21300-001-00-00-00000

2009-11 Actuals 2011-13 Leg
Adopted Budget

2011-13 Leg
Approved Budget

2013-15 Agency
Request Budget

2013-15 Governor's
Budget

2013-15 Leg
Adopted BudgetSource

Other Funds
292,134 299,950 299,950 299,950 299,950 -Fines and Forfeitures

341 - - - - -Interest Income

- 1,000 1,000 1,000 1,000 -Other Revenues

$292,475 $300,950 $300,950 $300,950 $300,950 -Total Other Funds

Federal Funds
27,077,855 7,508,000 14,495,121 3,611,269 3,611,269 -Federal Funds

(600,000) - - - - -Tsfr To Human Svcs, Dept of

(33,500) - - - - -Tsfr To Justice, Dept of

(19,353) - - - - -Tsfr To Judicial Dept

(315,478) - - - - -Tsfr To Corrections, Dept of

$26,109,524 $7,508,000 $14,495,121 $3,611,269 $3,611,269 -Total Federal Funds

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Detail of LF, OF, and FF Revenues - BPR012
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  ORBITS  2011-13  2013-15 

Source Fund Revenue 
Acct 

2009-2011 
Actual 

Legislatively 
Adopted 

2011-13 
Estimated 

Agency 
Request 

Governor’s 
Recommended 

Legislatively 
Adopted 

         

Asset Forfeiture Other   0505      292,134      299,950    498,150      299,950      299,950  

Interest Other   0605              341                  0            450                  0                  0  

Travel Reimbursements Other   0975                  0          1,000        1,650          1,000          1,000  

         

SAC Grants Federal    0995      181,986     100,000    132,277        90,277        90,277  

Byrne/JAG Grants Federal   0995 13,002,109  6,728,000 4,890,416   2,500,000   2,500,000  

RSAT Grants Federal   0995        60,314     680,000    472,429      432,992      432,992  

ARRA Grant Federal   0995 13,612,164                 0                0                  0                  0  

Other Misc Grants Federal   0995      221,282                 0   796,237      588,000      588,000  

         

         

         

         

         

         

         

         

 
      Agency Request   X   Governor's Recommended       Legislatively Adopted Budget Page       
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Criminal Justice Comm, Oregon Agency Number:  21300
Agencywide Revenues and Disbursements Summary Version:  Y-01-Governor's Budget
2013-15 Biennium

Description

2009-11 Actuals 2011-13 Leg
Adopted
Budget

2011-13 Leg
Approved

Budget

2013-15 Agency
Request
Budget

2013-15
Governor's

Budget

2013-15 Leg
Adopted
Budget

BEGINNING BALANCE

          0025  Beginning Balance

                    Other Funds 95,109 16,092 16,092 5,500 5,500 -

                    Federal Funds - 13,037,566 13,037,566 8,033,497 8,033,497 -

                    All Funds 95,109 13,053,658 13,053,658 8,038,997 8,038,997 -

          0030  Beginning Balance Adjustment

                    Other Funds - (11,592) (11,592) 197,862 197,862 -

                    Federal Funds - - - (2,418,557) (2,418,557) -

                    All Funds - (11,592) (11,592) (2,220,695) (2,220,695) -

TOTAL BEGINNING BALANCE

                    Other Funds 95,109 4,500 4,500 203,362 203,362 -

                    Federal Funds - 13,037,566 13,037,566 5,614,940 5,614,940 -

TOTAL BEGINNING BALANCE $95,109 $13,042,066 $13,042,066 $5,818,302 $5,818,302 -

REVENUE CATEGORIES

          GENERAL FUND APPROPRIATION

          0050  General Fund Appropriation

                    General Fund 4,954,312 4,761,327 4,761,327 5,713,592 13,668,122 -

          FINES, RENTS AND ROYALTIES

          0505  Fines and Forfeitures

                    Other Funds 292,134 299,950 299,950 299,950 299,950 -

          INTEREST EARNINGS

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Agencywide Revenues and Disbursements Summary - BPR011
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Criminal Justice Comm, Oregon Agency Number:  21300
Agencywide Revenues and Disbursements Summary Version:  Y-01-Governor's Budget
2013-15 Biennium

Description

2009-11 Actuals 2011-13 Leg
Adopted
Budget

2011-13 Leg
Approved

Budget

2013-15 Agency
Request
Budget

2013-15
Governor's

Budget

2013-15 Leg
Adopted
Budget

          0605  Interest Income

                    Other Funds 341 - - - - -

          OTHER

          0975  Other Revenues

                    Other Funds - 1,000 1,000 1,000 1,000 -

          FEDERAL FUNDS REVENUE

          0995  Federal Funds

                    Federal Funds 27,077,855 7,508,000 14,495,121 3,611,269 3,611,269 -

     TOTAL REVENUES

                    General Fund 4,954,312 4,761,327 4,761,327 5,713,592 13,668,122 -

                    Other Funds 292,475 300,950 300,950 300,950 300,950 -

                    Federal Funds 27,077,855 7,508,000 14,495,121 3,611,269 3,611,269 -

     TOTAL REVENUES $32,324,642 $12,570,277 $19,557,398 $9,625,811 $17,580,341 -

TRANSFERS OUT

          2100  Tsfr To Human Svcs, Dept of

                    Federal Funds (600,000) - - - - -

          2137  Tsfr To Justice, Dept of

                    Federal Funds (33,500) - - - - -

          2198  Tsfr To Judicial Dept

                    Federal Funds (19,353) - - - - -

          2291  Tsfr To Corrections, Dept of

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Agencywide Revenues and Disbursements Summary - BPR011

47



Criminal Justice Comm, Oregon Agency Number:  21300
Agencywide Revenues and Disbursements Summary Version:  Y-01-Governor's Budget
2013-15 Biennium

Description

2009-11 Actuals 2011-13 Leg
Adopted
Budget

2011-13 Leg
Approved

Budget

2013-15 Agency
Request
Budget

2013-15
Governor's

Budget

2013-15 Leg
Adopted
Budget

                    Federal Funds (315,478) - - - - -

          TOTAL TRANSFERS OUT

                    Federal Funds (968,331) - - - - -

AVAILABLE REVENUES

                    General Fund 4,954,312 4,761,327 4,761,327 5,713,592 13,668,122 -

                    Other Funds 387,584 305,450 305,450 504,312 504,312 -

                    Federal Funds 26,109,524 20,545,566 27,532,687 9,226,209 9,226,209 -

TOTAL AVAILABLE REVENUES $31,451,420 $25,612,343 $32,599,464 $15,444,113 $23,398,643 -

EXPENDITURES

                    General Fund 4,945,096 4,761,327 4,761,327 5,713,592 13,668,122 -

                    Other Funds 185,220 299,950 299,950 283,422 283,422 -

                    Federal Funds 10,110,865 12,512,069 19,499,190 7,167,841 7,135,887 -

TOTAL EXPENDITURES $15,241,181 $17,573,346 $24,560,467 $13,164,855 $21,087,431 -

REVERSIONS

          9900  Reversions

                    General Fund (9,216) - - - - -

ENDING BALANCE

                    Other Funds 202,364 5,500 5,500 220,890 220,890 -

                    Federal Funds 15,998,659 8,033,497 8,033,497 2,058,368 2,090,322 -

TOTAL ENDING BALANCE $16,201,023 $8,038,997 $8,038,997 $2,279,258 $2,311,212 -

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Agencywide Revenues and Disbursements Summary - BPR011

48



 

Principal Executive Manager G 
Agency Director 
Position #0000001 
1 POS 1.00 FTE 

Executive Support Specialist 1 
Position #0000006 
1 POS 1.00 FTE 

Operations and Policy 
Analyst 3 

Public Safety Planner 
Position #0000014 
1 POS 1.00 FTE 

Economist 4 
SAC Director/Economist 

Position #0000023 
1 POS 1.00 FTE 

 

Program Analyst 3 
CJ Services Grant 

Coordinator 
Position #0000024 
1 POS 1.00 FTE 

Fiscal Analyst 2 
Position #0000026 
1 POS 1.00 FTE 

Principal Executive 
Mgr D 

Grant Manager 
Position #0000022 
1 POS 1.00 FTE 

Program Analyst 3 
CJ Services/Drug 

Court Grant 
Coordinator 

Position #0000025 
1 POS 1.00 FTE 

Research Analyst 4 
Federal Grant Research 

Position #0000030 
1 POS 1.00 FTE 

Accounting 
Technician 3 

Position #0000027 
1 POS .50 FTE 

10 Pos 
9.0 FTE 

CRIMINAL JUSTICE COMMISSION 
ORGANIZATION CHART 

2011-13 Legislative Adopted Budget 

49



 

Principal Executive Manager G 
Agency Director 
Position #0000001 
1 POS 1.00 FTE 

Executive Support Specialist 1 
Position #0000006 
1 POS 1.00 FTE 

Operations and Policy 
Analyst 3 

Public Safety Planner 
Position #0000014 
1 POS 1.00 FTE 

Economist 4 
SAC Director/Economist 

Position #0000023 
1 POS 1.00 FTE 

 

Program Analyst 3 
CJ Services Grant 

Coordinator 
Position #0000024 
1 POS 1.00 FTE 

Fiscal Analyst 2 
Position #0000026 
1 POS 1.00 FTE 

Principal Executive 
Mgr D 

Grant Manager 
Position #0000022 
1 POS 1.00 FTE 

Program Analyst 3 
CJ Services/Drug 

Court Grant 
Coordinator 

Position #0000025 
1 POS 1.00 FTE 

Research Analyst 4 
Federal Grant Research 

Position #0000030 
1 POS 1.00 FTE 

Accounting 
Technician 3 

Position #0000027 
1 POS .50 FTE 

-------- Positions to Phase Out 
8 Pos 
7.5 FTE 

CRIMINAL JUSTICE COMMISSION 
ORGANIZATION CHART 

2013-15 Agency Request Budget 

50



Program Description 
 
Public Safety Policy   
The Commission's primary duty of criminal justice policy development and planning is supported primarily by the Commission's 
executive director, economist and research analyst. 
 
Grant Programs 
The agency now administers substantial general fund and federal fund criminal justice grants.  These responsibilities began with the 
drug court general fund program in 2005 and increased with becoming the administering agency for the federal JAG grants in 2009. 
 
Sentencing Guidelines 
The second major program area in this program unit is administering Oregonôs sentencing guidelines.  The guidelines are 
administrative rules that, when ratified by the Legislative Assembly, establish sentences for Oregon felons.  
 
Statistical Analysis Center 
The Commission operates its Statistical Analysis Center (SAC) function under statutory authority to provide Oregon criminal justice 
analytical and statistical information to federal agencies and serve as a clearinghouse and information center.  The SACôs mission is 
promote and maintain reliable criminal justice data, and to collect, analyze and report statistics on crime and justice to federal, state and 
local agencies.  The SAC also liaisons with Oregonôs tribes to provide criminal data to Bureau of Justice Statistics. 
 
Asset Forfeiture Oversight Advisory Committee 
The 1997 Legislative Assembly directed the Commission to provide staff to the Asset Forfeiture Oversight Advisory Committee 
(AFOAC).  In 2000, passage of Ballot Measure 3 (Article 15, Section 10 of the Oregon Constitution) and subsequent legislation 
dramatically reduced forfeiture activity.  In 2008, Measure 53 made civil forfeiture constitutional again, reviving this program. In 2012
$2,042,026 was seized in Oregon. 
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Sentencing, Policy, and Research 
 
010  Non-PICS Psnl Svc / Vacancy Factor 
 
Package Description 
This package includes an increase for Mass Transit taxes.  In addition, Pension Bond Obligation were adjusted to reflect amounts 
provided by the Department of Administrative Services.   
 
General Fund ($5,009) 
Other Funds     ($525) 
Federal Funds    ($652) 
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Description

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY
Criminal Justice Comm, Oregon Cross Reference Name:  Sentencing, Policy, and Research
Pkg: 010 - Non-PICS Psnl Svc / Vacancy Factor Cross Reference Number:  21300-001-00-00-00000

General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other
Funds

Nonlimited Federal
Funds

All Funds

Revenues
General Fund Appropriation (5,009) - - -- - (5,009)

Total Revenues ($5,009) - - - - - ($5,009)

Personal Services
Pension Obligation Bond (4,221) - - -(442) (652) (5,315)
Mass Transit Tax (788) - - -(83) - (871)

Total Personal Services ($5,009) - ($525) ($652) - - ($6,186)

Total Expenditures
Total Expenditures (5,009) - - -(525) (652) (6,186)

Total Expenditures ($5,009) - ($525) ($652) - - ($6,186)

Ending Balance
Ending Balance - - - -525 652 1,177

Total Ending Balance - - $525 $652 - - $1,177

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Essential and Policy Package Fiscal Impact Summary - BPR013
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Sentencing, Policy, and Research 
 
021  Phase-in Pgm & One-time Costs 
 
Package Description 
This package increases General Funds ï State Government Service Charges $132,433 to reflect the interagency agreement made with 
DAS/Shared Client Services to provide accounting and budgeting services. This package also increases Other Funds ï Temporary 
Appointments and related OPE  $77,620 to reflect the need for an intermittent Public Safety Planner based on revenues received.   
 
General Funds $132,433 
Other Funds    $77,620 
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Description

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY
Criminal Justice Comm, Oregon Cross Reference Name:  Sentencing, Policy, and Research
Pkg: 021 - Phase-in Cross Reference Number:  21300-001-00-00-00000

General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other
Funds

Nonlimited Federal
Funds

All Funds

Revenues
General Fund Appropriation 132,433 - - -- - 132,433

Total Revenues $132,433 - - - - - $132,433

Personal Services
Temporary Appointments - - - -71,704 - 71,704
Social Security Taxes - - - -5,485 - 5,485
Mass Transit Tax - - - -431 - 431

Total Personal Services - - $77,620 - - - $77,620

Services & Supplies
State Gov. Service Charges 132,433 - - -- - 132,433

Total Services & Supplies $132,433 - - - - - $132,433

Total Expenditures
Total Expenditures 132,433 - - -77,620 - 210,053

Total Expenditures $132,433 - $77,620 - - - $210,053

Ending Balance
Ending Balance - - - -(77,620) - (77,620)

Total Ending Balance - - ($77,620) - - - ($77,620)

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Essential and Policy Package Fiscal Impact Summary - BPR013
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Sentencing, Policy, and Research 
 
022  Phase-out Pgm & One-time Costs 
 
Package Description 
This package reduces General Funds – Personal Services $40,994 and Federal Funds Personal Services $122,511 to reflect the phase 
out of a Fiscal Analyst 2 position.  This package also reduces Other Funds – Personal Services $77,220 to reflect the phase out of the 
Public Safety Planner position.   
 
General Funds   ($40,994) 
Other Funds    ($77,220) 
Federal Funds ($122,511)    
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Description

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY
Criminal Justice Comm, Oregon Cross Reference Name:  Sentencing, Policy, and Research
Pkg: 022 - Phase-out Pgm & One-time Costs Cross Reference Number:  21300-001-00-00-00000

General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other
Funds

Nonlimited Federal
Funds

All Funds

Revenues
General Fund Appropriation (40,994) - - -- - (40,994)

Total Revenues ($40,994) - - - - - ($40,994)

Personal Services
Class/Unclass Sal. and Per Diem (26,184) - - -(60,573) (78,552) (165,309)
Empl. Rel. Bd. Assessments (10) - - -(40) (30) (80)
Public Employees' Retire Cont (4,993) - - -(11,551) (14,980) (31,524)
Social Security Taxes (2,003) - - -(4,634) (6,009) (12,646)
Worker's Comp. Assess. (WCD) (15) - - -(59) (44) (118)
Mass Transit Tax (157) - - -(363) - (520)
Flexible Benefits (7,632) - - -- (22,896) (30,528)

Total Personal Services ($40,994) - ($77,220) ($122,511) - - ($240,725)

Total Expenditures
Total Expenditures (40,994) - - -(77,220) (122,511) (240,725)

Total Expenditures ($40,994) - ($77,220) ($122,511) - - ($240,725)

Ending Balance
Ending Balance - - - -77,220 122,511 199,731

Total Ending Balance - - $77,220 $122,511 - - $199,731

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Essential and Policy Package Fiscal Impact Summary - BPR013
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Description

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY
Criminal Justice Comm, Oregon Cross Reference Name:  Sentencing, Policy, and Research
Pkg: 022 - Phase-out Pgm & One-time Costs Cross Reference Number:  21300-001-00-00-00000

General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other
Funds

Nonlimited Federal
Funds

All Funds

Total Positions
Total Positions (2)

Total Positions - - - - - - (2)

Total FTE
Total FTE (1.50)

Total FTE - - - - - - (1.50)

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Essential and Policy Package Fiscal Impact Summary - BPR013
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Sentencing, Policy, and Research 
 
031  Standard Inflation 
 
Package Description 
This package increases General Fund, Federal Funds and Other Funds for inflation in services and supplies.  Inflation rates are 2.4 
percent for general services and supplies and 14.9 percent for Attorney General charges.  State Government Service Charge is based 
on the Price List of Goods and Services. 
 
General Fund          ($113,971) 
Other Funds          $5,145 
Federal Funds  $448,898  
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Description

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY
Criminal Justice Comm, Oregon Cross Reference Name:  Sentencing, Policy, and Research
Pkg: 031 - Standard Inflation Cross Reference Number:  21300-001-00-00-00000

General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other
Funds

Nonlimited Federal
Funds

All Funds

Revenues
General Fund Appropriation (113,971) - - -- - (113,971)

Total Revenues ($113,971) - - - - - ($113,971)

Services & Supplies
Instate Travel 130 - - -48 217 395
Out of State Travel 131 - - -- 90 221
Employee Training 326 - - -- 198 524
Office Expenses 591 - - -27 249 867
Telecommunications (2,863) - - -38 162 (2,663)
State Gov. Service Charges (192,406) - - -254 (943) (193,095)
Data Processing (11,974) - - -58 205 (11,711)
Publicity and Publications 109 - - -6 42 157
Professional Services - - - -160 560 720
Attorney General 875 - - -- 1,082 1,957
Employee Recruitment and Develop 10 - - -- 25 35
Dues and Subscriptions 47 - - -- 21 68
Facilities Rental and Taxes 2,031 - - -284 1,224 3,539
Other Services and Supplies 21 - - -37 123 181
Expendable Prop 250 - 5000 16 - - -- 58 74
IT Expendable Property 30 - - -- 3,675 3,705

Total Services & Supplies ($202,926) - $912 $6,988 - - ($195,026)

Special Payments
Dist to Counties 88,955 - - -4,233 188,168 281,356

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Essential and Policy Package Fiscal Impact Summary - BPR013
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Description

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY
Criminal Justice Comm, Oregon Cross Reference Name:  Sentencing, Policy, and Research
Pkg: 031 - Standard Inflation Cross Reference Number:  21300-001-00-00-00000

General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other
Funds

Nonlimited Federal
Funds

All Funds

Special Payments
Dist to Non-Gov Units - - - -- 253,742 253,742

Total Special Payments $88,955 - $4,233 $441,910 - - $535,098

Total Expenditures
Total Expenditures (113,971) - - -5,145 448,898 340,072

Total Expenditures ($113,971) - $5,145 $448,898 - - $340,072

Ending Balance
Ending Balance - - - -(5,145) (448,898) (454,043)

Total Ending Balance - - ($5,145) ($448,898) - - ($454,043)

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Essential and Policy Package Fiscal Impact Summary - BPR013
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Description

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY
Criminal Justice Comm, Oregon Cross Reference Name:  Sentencing, Policy, and Research
Pkg: 070 - Revenue Shortfalls Cross Reference Number:  21300-001-00-00-00000

General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other
Funds

Nonlimited Federal
Funds

All Funds

Special Payments
Dist to Counties - - - -- (3,380,929) (3,380,929)
Dist to Non-Gov Units - - - -- (9,277,127) (9,277,127)

Total Special Payments - - - ($12,658,056) - - ($12,658,056)

Total Expenditures
Total Expenditures - - - -- (12,658,056) (12,658,056)

Total Expenditures - - - ($12,658,056) - - ($12,658,056)

Ending Balance
Ending Balance - - - -- 12,658,056 12,658,056

Total Ending Balance - - - $12,658,056 - - $12,658,056

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Essential and Policy Package Fiscal Impact Summary - BPR013
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Description

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY
Criminal Justice Comm, Oregon Cross Reference Name:  Sentencing, Policy, and Research
Pkg: 091 - Statewide Administrative Savings Cross Reference Number:  21300-001-00-00-00000

General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other
Funds

Nonlimited Federal
Funds

All Funds

Revenues
General Fund Appropriation (12,032) - - -- - (12,032)

Total Revenues ($12,032) - - - - - ($12,032)

Personal Services
Undistributed (P.S.) (9,626) - - -- (10,854) (20,480)

Total Personal Services ($9,626) - - ($10,854) - - ($20,480)

Services & Supplies
Undistributed (S.S.) (2,406) - - -- (2,714) (5,120)

Total Services & Supplies ($2,406) - - ($2,714) - - ($5,120)

Total Expenditures
Total Expenditures (12,032) - - -- (13,568) (25,600)

Total Expenditures ($12,032) - - ($13,568) - - ($25,600)

Ending Balance
Ending Balance - - - -- 13,568 13,568

Total Ending Balance - - - $13,568 - - $13,568

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Essential and Policy Package Fiscal Impact Summary - BPR013
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Description

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY
Criminal Justice Comm, Oregon Cross Reference Name:  Sentencing, Policy, and Research
Pkg: 092 - PERS Taxation Policy Cross Reference Number:  21300-001-00-00-00000

General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other
Funds

Nonlimited Federal
Funds

All Funds

Revenues
General Fund Appropriation (2,181) - - -- - (2,181)

Total Revenues ($2,181) - - - - - ($2,181)

Personal Services
PERS Policy Adjustment (2,181) - - -- (1,728) (3,909)

Total Personal Services ($2,181) - - ($1,728) - - ($3,909)

Total Expenditures
Total Expenditures (2,181) - - -- (1,728) (3,909)

Total Expenditures ($2,181) - - ($1,728) - - ($3,909)

Ending Balance
Ending Balance - - - -- 1,728 1,728

Total Ending Balance - - - $1,728 - - $1,728

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Essential and Policy Package Fiscal Impact Summary - BPR013
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Description

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY
Criminal Justice Comm, Oregon Cross Reference Name:  Sentencing, Policy, and Research
Pkg: 093 - Other PERS Adjustments Cross Reference Number:  21300-001-00-00-00000

General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other
Funds

Nonlimited Federal
Funds

All Funds

Revenues
General Fund Appropriation (17,425) - - -- - (17,425)

Total Revenues ($17,425) - - - - - ($17,425)

Personal Services
PERS Policy Adjustment (17,425) - - -- (13,809) (31,234)

Total Personal Services ($17,425) - - ($13,809) - - ($31,234)

Total Expenditures
Total Expenditures (17,425) - - -- (13,809) (31,234)

Total Expenditures ($17,425) - - ($13,809) - - ($31,234)

Ending Balance
Ending Balance - - - -- 13,809 13,809

Total Ending Balance - - - $13,809 - - $13,809

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Essential and Policy Package Fiscal Impact Summary - BPR013
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Sentencing, Policy, and Research 
 
101  Sustaining Evidence Based Treatment Courts 
 
Package Description 
Purpose:  The agency started the Oregon Drug Court Program in 2006.  In 2007, the legislature doubled the general fund investment 
in drug courts allowing the agency to expand the reach of drug courts.  In 2009, the agency used ARRA stimulus grant funds to 
establish drug courts for property offenders who were eligible for prison.  As the recession deepened, the agency used federal funds to 
provide stop gap funding for the drug courts.  With dropping state and federal revenues, the focus of the funding shifted from growing 
the program to temporary measures to assure all 27 drug courts to survive through the 2011-2013 biennium.  This was done with an 
eye to the substantial savings the courts provide to the stateôs taxpayers and through avoided prison costs and reduced recidivism.  It 
was clear last session that the agency would not have sufficient federal funds to sustain the courts in 2013-2015, as the one-time $12 
million stimulus funds would have to be spent by July 2013.  This package allows the agency to work with the Oregon Judicial 
Department, the treatment providers, and the judges and staff of the drug courts to develop a sustainable funding plan for these proven 
programs. 
 
How Achieved:   This package provides adequate funding to allow special payments to counties and non-governmental units to allow 
sustained operation of the 27 drug courts in Oregon. 
 
Staffing Impact:   
None. 
 
Quantifying Results: 
 
Revenue Source:    
 Agency Request Governorôs Recommended Legislatively Adopted 
General Fund $    710,587 $  8,928,289 $                 0 
Other Funds $                 0 $                 0 $                 0 
Federal Funds $                 0 $                 0 $                 0 
 
Not Recommended. 
 
Not Adopted.  
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Description

ESSENTIAL AND POLICY PACKAGE FISCAL IMPACT SUMMARY
Criminal Justice Comm, Oregon Cross Reference Name:  Sentencing, Policy, and Research
Pkg: 101 - Sustaining Evidence Based Treatment Courts Cross Reference Number:  21300-001-00-00-00000

General Fund Lottery Funds Other Funds Federal Funds Nonlimited Other
Funds

Nonlimited Federal
Funds

All Funds

Revenues
General Fund Appropriation 8,928,289 - - -- - 8,928,289

Total Revenues $8,928,289 - - - - - $8,928,289

Special Payments
Dist to Counties 8,928,289 - - -- - 8,928,289

Total Special Payments $8,928,289 - - - - - $8,928,289

Total Expenditures
Total Expenditures 8,928,289 - - -- - 8,928,289

Total Expenditures $8,928,289 - - - - - $8,928,289

Ending Balance
Ending Balance - - - -- - -

Total Ending Balance - - - - - - -

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Essential and Policy Package Fiscal Impact Summary - BPR013
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 01/09/13 REPORT NO.: PPDPFISCAL                            DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM                                                    PAGE      1  
 REPORT: PACKAGE FISCAL IMPACT REPORT                                                                                                2013-15             PROD FILE    
 AGENCY:21300 CRIMINAL JUSTICE COMMISSION                                                                               PICS SYSTEM: BUDGET PREPARATION               
 SUMMARY XREF:001-00-00 Sentencing, Policy, and Resear           PACKAGE: 022 - Phase-out Pgm & One-time Costs                                                        

 POSITION                                            POS                                            GF            OF            FF            LF            AF        
  NUMBER  CLASS COMP           CLASS NAME            CNT     FTE       MOS     STEP  RATE         SAL/OPE       SAL/OPE       SAL/OPE       SAL/OPE       SAL/OPE     

 0000014 MMN X0872 AA OPERATIONS & POLICY ANALYST 3     1-     .50-     11.99- 02   5,052.00                     60,573-                                   60,573-    
                                                                                                                 16,284-                                   16,284-    

 0000026 MMN X1244 AA FISCAL ANALYST 2                  1-    1.00-     24.00- 02   4,364.00       26,184-                     78,552-                    104,736-    
                                                                                                   14,653-                     43,959-                     58,612-    

                                                                                                                                                                      
                    TOTAL PICS SALARY                                                              26,184-       60,573-       78,552-                    165,309-    
                    TOTAL PICS OPE                                                                 14,653-       16,284-       43,959-                     74,896-    
                                                      ---    ------   -------                   ---------     ---------     ---------     ---------     ---------     
          TOTAL PICS PERSONAL SERVICES =                2-    1.50-     35.99-                     40,837-       76,857-      122,511-                    240,205-    
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DETAIL OF LOTTERY FUNDS, OTHER FUNDS, AND FEDERAL FUNDS REVENUE
Criminal Justice Comm, Oregon Agency Number:  21300
2013-15 Biennium Cross Reference Number:  21300-000-00-00-00000

2009-11 Actuals 2011-13 Leg
Adopted Budget

2011-13 Leg
Approved Budget

2013-15 Agency
Request Budget

2013-15 Governor's
Budget

2013-15 Leg
Adopted BudgetSource

Other Funds
292,134 299,950 299,950 299,950 299,950 -Fines and Forfeitures

341 - - - - -Interest Income

- 1,000 1,000 1,000 1,000 -Other Revenues

$292,475 $300,950 $300,950 $300,950 $300,950 -Total Other Funds

Federal Funds
27,077,855 7,508,000 14,495,121 3,611,269 3,611,269 -Federal Funds

(600,000) - - - - -Tsfr To Human Svcs, Dept of

(33,500) - - - - -Tsfr To Justice, Dept of

(19,353) - - - - -Tsfr To Judicial Dept

(315,478) - - - - -Tsfr To Corrections, Dept of

$26,109,524 $7,508,000 $14,495,121 $3,611,269 $3,611,269 -Total Federal Funds

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Detail of LF, OF, and FF Revenues - BPR012
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DETAIL OF LOTTERY FUNDS, OTHER FUNDS, AND FEDERAL FUNDS REVENUE
Criminal Justice Comm, Oregon Agency Number:  21300
2013-15 Biennium Cross Reference Number:  21300-001-00-00-00000

2009-11 Actuals 2011-13 Leg
Adopted Budget

2011-13 Leg
Approved Budget

2013-15 Agency
Request Budget

2013-15 Governor's
Budget

2013-15 Leg
Adopted BudgetSource

Other Funds
292,134 299,950 299,950 299,950 299,950 -Fines and Forfeitures

341 - - - - -Interest Income

- 1,000 1,000 1,000 1,000 -Other Revenues

$292,475 $300,950 $300,950 $300,950 $300,950 -Total Other Funds

Federal Funds
27,077,855 7,508,000 14,495,121 3,611,269 3,611,269 -Federal Funds

(600,000) - - - - -Tsfr To Human Svcs, Dept of

(33,500) - - - - -Tsfr To Justice, Dept of

(19,353) - - - - -Tsfr To Judicial Dept

(315,478) - - - - -Tsfr To Corrections, Dept of

$26,109,524 $7,508,000 $14,495,121 $3,611,269 $3,611,269 -Total Federal Funds

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Detail of LF, OF, and FF Revenues - BPR012
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Criminal Justice Comm, Oregon Agency Number:  21300
Program Unit Appropriated Fund Group and Category Summary Version:  Y - 01 - Governor's Budget
2013-15 Biennium Cross Reference Number:  21300-001-00-00-00000
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted
Budget

2013-15
Governor's

Budget

2013-15
Agency
Request
Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted
Budget

2009-11 Actuals

LIMITED BUDGET  (Excluding Packages)
               PERSONAL SERVICES

                    General Fund 898,659865,114 860,974 860,974 902,426 -

                    Other Funds 81,48764,751 103,035 103,035 81,887 -

                    Federal Funds 820,660705,818 822,537 822,537 824,027 -

                    All Funds 1,800,8061,635,683 1,786,546 1,786,546 1,808,340 -

               SERVICES & SUPPLIES

                    General Fund 193,890230,035 193,890 193,890 193,890 -

                    Other Funds 20,53120,209 20,531 20,531 20,531 -

                    Federal Funds 263,751513,478 263,751 263,751 263,751 -

                    All Funds 478,172763,722 478,172 478,172 478,172 -

               CAPITAL OUTLAY

                    Other Funds -50,260 - - - -

                    Federal Funds -156,628 - - - -

                    All Funds -206,888 - - - -

               SPECIAL PAYMENTS

                    General Fund 3,706,4633,849,947 3,706,463 3,706,463 3,706,463 -

                    Other Funds 176,38450,000 176,384 176,384 176,384 -

                    Federal Funds 18,412,9028,734,941 11,425,781 18,412,902 18,412,902 -

                    All Funds 22,295,74912,634,888 15,308,628 22,295,749 22,295,749 -

TOTAL LIMITED BUDGET  (Excluding Packages)

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Program Unit Appropriated Fund and Category Summary- BPR007A
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Criminal Justice Comm, Oregon Agency Number:  21300
Program Unit Appropriated Fund Group and Category Summary Version:  Y - 01 - Governor's Budget
2013-15 Biennium Cross Reference Number:  21300-001-00-00-00000
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted
Budget

2013-15
Governor's

Budget

2013-15
Agency
Request
Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted
Budget

2009-11 Actuals

                    General Fund 4,799,0124,945,096 4,761,327 4,761,327 4,802,779 -

                    Other Funds 278,402185,220 299,950 299,950 278,802 -

                    Federal Funds 19,497,31310,110,865 12,512,069 19,499,190 19,500,680 -

                    All Funds 24,574,72715,241,181 17,573,346 24,560,467 24,582,261 -

AUTHORIZED POSITIONS 1010 10 10 10 -

AUTHORIZED FTE 9.009.50 9.00 9.00 9.00 -

LIMITED BUDGET  (Essential Packages)
          010 NON-PICS PSNL SVC / VACANCY FACTOR

               PERSONAL SERVICES

                    General Fund (5,009)- - - (5,009) -

                    Other Funds (525)- - - (525) -

                    Federal Funds (652)- - - (652) -

                    All Funds (6,186)- - - (6,186) -

          021 PHASE-IN

               PERSONAL SERVICES

                    Other Funds 77,620- - - 77,620 -

               SERVICES & SUPPLIES

                    General Fund 132,433- - - 132,433 -

          022 PHASE-OUT PGM & ONE-TIME COSTS

               PERSONAL SERVICES

                    General Fund (40,994)- - - (41,167) -

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Program Unit Appropriated Fund and Category Summary- BPR007A
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Criminal Justice Comm, Oregon Agency Number:  21300
Program Unit Appropriated Fund Group and Category Summary Version:  Y - 01 - Governor's Budget
2013-15 Biennium Cross Reference Number:  21300-001-00-00-00000
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted
Budget

2013-15
Governor's

Budget

2013-15
Agency
Request
Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted
Budget

2009-11 Actuals

                    Other Funds (77,220)- - - (77,620) -

                    Federal Funds (122,511)- - - (123,029) -

                    All Funds (240,725)- - - (241,816) -

          AUTHORIZED POSITIONS (2)- - - (2) -

          AUTHORIZED FTE (1.50)- - - (1.50) -

          031 STANDARD INFLATION

               SERVICES & SUPPLIES

                    General Fund (202,926)- - - 25,014 -

                    Other Funds 912- - - 912 -

                    Federal Funds 6,988- - - 6,988 -

                    All Funds (195,026)- - - 32,914 -

               SPECIAL PAYMENTS

                    General Fund 88,955- - - 88,955 -

                    Other Funds 4,233- - - 4,233 -

                    Federal Funds 441,910- - - 441,910 -

                    All Funds 535,098- - - 535,098 -

TOTAL LIMITED BUDGET  (Essential Packages)
                    General Fund (27,541)- - - 200,226 -

                    Other Funds 5,020- - - 4,620 -

                    Federal Funds 325,735- - - 325,217 -

                    All Funds 303,214- - - 530,063 -

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Program Unit Appropriated Fund and Category Summary- BPR007A
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Criminal Justice Comm, Oregon Agency Number:  21300
Program Unit Appropriated Fund Group and Category Summary Version:  Y - 01 - Governor's Budget
2013-15 Biennium Cross Reference Number:  21300-001-00-00-00000
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted
Budget

2013-15
Governor's

Budget

2013-15
Agency
Request
Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted
Budget

2009-11 Actuals

AUTHORIZED POSITIONS (2)- - - (2) -

AUTHORIZED FTE (1.50)- - - (1.50) -

LIMITED BUDGET (Current Service Level)
                    General Fund 4,771,4714,945,096 4,761,327 4,761,327 5,003,005 -

                    Other Funds 283,422185,220 299,950 299,950 283,422 -

                    Federal Funds 19,823,04810,110,865 12,512,069 19,499,190 19,825,897 -

                    All Funds 24,877,94115,241,181 17,573,346 24,560,467 25,112,324 -

AUTHORIZED POSITIONS 810 10 10 8 -

AUTHORIZED FTE 7.509.50 9.00 9.00 7.50 -

LIMITED BUDGET  (Policy Packages)
     PRIORITY 0

          070 REVENUE SHORTFALLS

               SPECIAL PAYMENTS

                    Federal Funds (12,658,056)- - - (12,658,056) -

          091 STATEWIDE ADMINISTRATIVE SAVINGS

               PERSONAL SERVICES

                    General Fund (9,626)- - - - -

                    Federal Funds (10,854)- - - - -

                    All Funds (20,480)- - - - -

               SERVICES & SUPPLIES

                    General Fund (2,406)- - - - -

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Program Unit Appropriated Fund and Category Summary- BPR007A
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Criminal Justice Comm, Oregon Agency Number:  21300
Program Unit Appropriated Fund Group and Category Summary Version:  Y - 01 - Governor's Budget
2013-15 Biennium Cross Reference Number:  21300-001-00-00-00000
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted
Budget

2013-15
Governor's

Budget

2013-15
Agency
Request
Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted
Budget

2009-11 Actuals

                    Federal Funds (2,714)- - - - -

                    All Funds (5,120)- - - - -

          092 PERS TAXATION POLICY

               PERSONAL SERVICES

                    General Fund (2,181)- - - - -

                    Federal Funds (1,728)- - - - -

                    All Funds (3,909)- - - - -

          093 OTHER PERS ADJUSTMENTS

               PERSONAL SERVICES

                    General Fund (17,425)- - - - -

                    Federal Funds (13,809)- - - - -

                    All Funds (31,234)- - - - -

     PRIORITY 1

          101 SUSTAINING EVIDENCE BASED TREATMENT COURTS

               SPECIAL PAYMENTS

                    General Fund 8,928,289- - - 710,587 -

TOTAL LIMITED BUDGET  (Policy Packages)
                    General Fund 8,896,651- - - 710,587 -

                    Federal Funds (12,687,161)- - - (12,658,056) -

                    All Funds (3,790,510)- - - (11,947,469) -

TOTAL LIMITED BUDGET  (Including Packages)

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Program Unit Appropriated Fund and Category Summary- BPR007A
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Criminal Justice Comm, Oregon Agency Number:  21300
Program Unit Appropriated Fund Group and Category Summary Version:  Y - 01 - Governor's Budget
2013-15 Biennium Cross Reference Number:  21300-001-00-00-00000
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted
Budget

2013-15
Governor's

Budget

2013-15
Agency
Request
Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted
Budget

2009-11 Actuals

                    General Fund 13,668,1224,945,096 4,761,327 4,761,327 5,713,592 -

                    Other Funds 283,422185,220 299,950 299,950 283,422 -

                    Federal Funds 7,135,88710,110,865 12,512,069 19,499,190 7,167,841 -

                    All Funds 21,087,43115,241,181 17,573,346 24,560,467 13,164,855 -

AUTHORIZED POSITIONS 810 10 10 8 -

AUTHORIZED FTE 7.509.50 9.00 9.00 7.50 -

OPERATING BUDGET
                    General Fund 13,668,1224,945,096 4,761,327 4,761,327 5,713,592 -

                    Other Funds 283,422185,220 299,950 299,950 283,422 -

                    Federal Funds 7,135,88710,110,865 12,512,069 19,499,190 7,167,841 -

                    All Funds 21,087,43115,241,181 17,573,346 24,560,467 13,164,855 -

AUTHORIZED POSITIONS 810 10 10 8 -

AUTHORIZED FTE 7.509.50 9.00 9.00 7.50 -

TOTAL BUDGET
                    General Fund 13,668,1224,945,096 4,761,327 4,761,327 5,713,592 -

                    Other Funds 283,422185,220 299,950 299,950 283,422 -

                    Federal Funds 7,135,88710,110,865 12,512,069 19,499,190 7,167,841 -

                    All Funds 21,087,43115,241,181 17,573,346 24,560,467 13,164,855 -

AUTHORIZED POSITIONS 810 10 10 8 -

AUTHORIZED FTE 7.509.50 9.00 9.00 7.50 -

_____ Agency Request _____ Governor's Budget _____ Legislatively Adopted
2013-15 Biennium Page __________ Program Unit Appropriated Fund and Category Summary- BPR007A
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Capital Budgeting 
 
Capital Improvement: 
 Not applicable 
 
Capital Construction: 
 Not applicable 
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Special Reports 
 

1.  Information Technology-Related Projects/Initiatives in 2013-15 
None. 
 

2.  Facility Proposal Impact on Work Space Requirements 
None. 

 
3.  Audit Response Report:  

 None. 
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I.  DESCRIPTION OF AGENCY AND ORGANIZATIONAL CHART 
 

A. Mission and Objective 
 

The mission of the Oregon Criminal Justice Commission is to improve the effectiveness 
and efficiency of state and local criminal justice systems by serving as a centralized and 
impartial forum for statewide public safety policy development, planning, and agency 
coordination.  Under the authority of ORS 137.656, the Commissionôs primary duty is to 
develop and maintain a state criminal justice policy and comprehensive, long-range plan 
for a coordinated state criminal justice system that encompasses public safety, offender 
accountability, crime reduction and prevention and offender treatment and rehabilitation. 

 
The Commission also is responsible for collecting and analyzing felony sentencing data, 
and staffing advisory committees charged with monitoring asset forfeiture activities, and 
improving Oregonôs response to concerns about racial profiling. 
 
The Oregon Criminal Justice Commission is a small agency of ten full time employees, 
and experiences very little turnover. 
 

B. Agency Director/Administrator 
 
Craig Prins is the Executive Director and Elizabeth Skinner is the Executive Support 
Assistant located at 885 Summer St. NE, Salem, OR 97301. 
 

C. Governor’s Policy Advisor 
 

The Governorôs Policy Advisor is Cameron Smith and can be reached at 503-378-3014. 
 

D. Affirmative Action Representative 
 

The Affirmative Action Representative/Officer is Craig Prins and can be reached at 503-
378-4858. 
 

E. Organizational Chart 
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Organizational Chart 
2013 – 2015 

 
00

 
 

Principal Executive Manager G 
Agency Director 
Position #0000001 
1 POS 1.00 FTE 

Executive Support Specialist 1 
Position #0000006 
1 POS 1.00 FTE 

Economist 4 
Economist 

Position #0000023 
1 POS 1.00 FTE 

 

Principal Executive 
Mgr D 

Grant Manager 
Position #0000022 
1 POS 1.00 FTE 

Operations and Policy 
Analyst 3 

Public Safety Planner 
Position #0000014 
1 POS 1.00 FTE 

Research Analyst 4 
SAC Director/Federal 

Grant Research 
Position #0000030 
1 POS 1.00 FTE 

Program Analyst 3 
CJ Services Grant 

Coordinator 
Position #0000024 
1 POS 1.00 FTE 

Fiscal Analyst 2 
Position #0000026 
1 POS 1.00 FTE 

Accounting 
Technician 3 

Position #0000027 
1 POS .50 FTE 

Program Analyst 3 
CJ Services/Drug Court 
Grant Coordinator 
Position #0000025 
1 POS 1.00 FTE 

-------- Positions to Phase Out 
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II.  AFFIRMATIVE ACTION PLAN 
 
Applicability 
This policy applies to all employees of the Oregon Criminal Justice Commission (Commission).  
This policy applies to all matters relating to hiring, firing, promotion, benefits, compensation, and 
other terms and conditions of employment, as well as delivery of Commission services. 
 
A. Affirmative Action Policy Statement 

The Oregon Criminal Justice Commission supports the spirit and letter of equal 
employment opportunity laws, rules and regulations, and affirmative action concepts and 
the right of all persons to work and advance on the basis of merit, ability, and potential. 

 
The Oregon Criminal Justice Commission strives to achieve equal employment 
opportunity and affirmative action objectives through the recruitment, employment and 
advancement of a diverse workforce, including women, minorities and the disabled.  The 
Commission will not tolerate any form of discrimination or harassment and endeavors to 
maintain a tolerant and respectful work environment free of hostility or unwelcome 
behavior. 

 
1. Agency Affirmative Action Policy Statement for Individuals with Disabilities 

Oregon Criminal Justice Commission will not discriminate, nor tolerate 
discrimination, against any applicant or employee because of physical or mental 
disability in regard to any position for which the known applicant for employment 
is qualified.  

Oregon Criminal Justice Commission agrees to take affirmative action to employ, 
advance in employment, and otherwise treat known qualified individuals with 
disabilities without regard to their physical or mental disabilities in all human 
resources selection and decision practices, such as: advertising, benefits, 
compensation, discipline (including probation, suspension, and/or termination for 
cause or layoff), employee facilities, performance evaluation, recruitment, 
social/recreational programs, and training.  Oregon Criminal Justice Commission 
will also continue to administer these practices without regard to race, color, 
religion, gender, sexual orientation, national origin, age, marital status or 
disability. Additionally, all applicants and employees are protected from coercion, 
intimidation, interference, or discrimination for filing a complaint or assisting in an 
investigation under this policy.  

2. Agency Affirmative Action Policy Affirmative Action Policy for Members of 
the Uniform Services (ORS 659A.082)  

Oregon Criminal Justice Commission will not discriminate or tolerate 
discrimination, against any employee because they are a member of, apply to be 
a member of, perform, has performed, applied to perform or have an obligation to 
perform service in a uniformed service. 

It is also the policy of Oregon Criminal Justice Commission  to provide an 
environment for each applicant and employee that is free from sexual 
harassment, as well as harassment and intimidation on account of individualôs 
race, color, religion, gender, sex, sexual orientation, marital status, national 
origin, age, familial status or disability. 
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3. Dissemination of the Affirmative Action Policy and Affirmation Action Plan 

The impact of the Affirmative Action Plan can be fully realized only to the extent 
that its provisions are known by those who must apply it and those who benefit 
from it. With this in mind, the following describes methods used to disseminate 
the information both internally and externally. 

The responsibility for dissemination of the agencyôs Affirmative Action Policy 
Statement and Affirmative Action Plan has been delegated to the Affirmative 
Action Representative. Such communication is both internal and external, and 
will include, but is not limited to: 

a. Internal Dissemination 

A statement from the Executive Director to all employees communicating 
the existence of the plan in order to: 

i. Be aware of the plan and can avail themselves of its benefit; and 

ii. Be aware of individual responsibility for effective implementation 
of the plan. 

iii. Conduct special meetings with management and supervisory 
personnel in which the Executive Director shall explain the intent 
of the Affirmative Action Plan and clearly communicate the 
Executive Directorôs personal commitment to and support of equal 
employment opportunity. 

iv. Distribute the plan to all managerial and/or supervisory staff who 
have the authority to recruit, hire, train, and/or promote. 

v. Review with each manager and/or supervisor their responsibility 
for achieving the agencyôs affirmative action goals and objectives 
and provide other relevant affirmation action information 
throughout the year. 

vi. Include the Affirmative Action Policy Statement, Affirmative Action 
Plan and Grievance Procedure as part of each new employeeôs 
orientation. 

vii. Post the agencyôs Affirmative Action Policy Statement and 
Grievance Procedure on the employeeôs bulletin board; and 

viii. Post the agencyôs Affirmative Action Policy Statement, Affirmative 
Action Plan, and Grievance Procedure on agencyôs website. 

ix. Distribute the agencyôs Affirmative Action Policy Statement, 
Affirmative Action Plan and Grievance Procedure to any employee 
upon request. 
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b. External Dissemination 

i. All recruitment announcements, applications for employment, and 
newspaper will contain the phrase, ñAn Equal Opportunity 
Employer.ò 

ii. Oregon Criminal Justice Commission Affirmative Action Plan is 
posted on the agencyôs Internet site and made available to the 
public upon request. 

iii. Provide copies of the agencyôs Affirmative Action Policy 
Statement, Affirmative Action Plan and Grievance Procedure to 
any person, including job applicants, upon request. 

iv. Notify all bidders, contractors, subcontractors and suppliers of the 
agencyôs affirmative action policy. Notices shall include a 
statement that the agency will not knowingly do business with any 
bidder, contractor, subcontractor, or supplier of materials that 
discriminates against members of any protected class. 

4. Monitoring and Reporting System 

The Affirmative Action Representative will monitor the Affirmative Action Plan on 
a continual basis. Monitoring will include, but not be limited to: 

a. Monitoring the auditing and reporting system. Reporting and auditing 
includes: 

i. The maintenance of accurate and up-to-date records on all 
applicants, hires, promotions, transfers, and terminations by sex, 
race, and EEO-4 categories; 

ii. The review of all promotions, transfers, and terminations to be 
certain that all employees are treated fairly and equitably; and 

iii. The review of all selection, promotional, and training procedures 
to ensure non-discriminations in practice. 

b. Report annually to the Executive Director on the effectiveness of the 
affirmative action program, progress and efforts made toward 
accomplishing affirmative action goals, and planned action and 
recommendations for improvement, if necessary. 

c. Review the effectiveness of managers and supervisorôs efforts in 
achieving affirmative action goals and objectives as a key consideration in 
the performance appraisal system as required by ORS Ch. 240. 

d. Prepare updates and evaluations of the Affirmative Action Plan to be 
submitted to the Governorôs Affirmative Action Office as required. An 
Affirmative Action progress report will also be prepared and submitted as 
part of the agencyôs budget submission. 
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5. Complaint Process regarding Discrimination or Harassment 

The complaint procedure provides a method of resolving complaints involving 
violation of the Oregon Criminal Justice Commission nondiscrimination policy 
within the agency. Employees, applicants and others are encouraged to use the 
complaint process. Retaliation, coercion, reprisal, or intimidation against a person 
who has filed a complaint either internally or through an outside enforcement 
agency or other legal channels or serving as a witness is prohibited.  

a. Informal Complaint Process 

An employee may notify the Affirmative Action Representative of an issue 
or concern regarding discrimination in order to raise awareness or put the 
agency on alert without filing a formal complaint. In these situations: 

i. The employee may ask the Affirmative Action Representative to 
keep the matter and identify of the employee confidential (The 
agency will comply with the request, if possible). 

ii. The employee will sign documentation stating that he/she wishes 
his/her identity to remain confidential. 

iii. The discussion will be documented. 

iv. The Affirmative Action Representative will review the information 
and notify management at the level sufficient to maintain 
confidentially of the employeeôs identity when it is determined that 
action is necessary to correct the problem or to prevent a 
reoccurrence in similar situations. 

v. The Affirmative Action Representative will offer suggestions to 
management on preventable actions such as training and 
changes in environment. 

b. Internal Complaint Process 

i. Any individual who believes he/she has been subjected to 
unlawful discriminatory actions may file a complaint within 30 
calendar days of the alleged incident. 

ii. Represented employees may file a complaint either through the 
Collective Bargaining Agreement grievance procedure or by using 
the procedures provided by the agency. 

iii. An employee may submit a written complaint to Affirmative Action 
Representative that explains the basis for the complaint, identifies 
the alleged discriminating party or parties, the date the 
discriminatory action(s) occurred, and specifies the relief 
requested. 
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iv. Affirmative Action Representative will review/investigate the 
complaint and provide the complaint written notification of the 
findings within 30 days or upon completion. If additional time is 
needed for investigating the allegations or to issue a report of the 
findings, the agency will notify the employee in writing of the need 
for additional time. 

v. If the investigation substantiates the complaint, appropriate 
corrective action will be initiated, include discipline if warranted. 

c. External Complaint Process 

If an employee is not satisfied with the complaint process within the 
agency and wishes to appeal to an agency decisions may contact one of 
the organization listed below. Nothing in this policy prevents any person 
from filing a grievance in accordance with the Collective Bargaining 
Agreement or a formal complaint with the Bureau of Labor and Industries 
(BOLI) or Equal Employment Opportunity Commission (EEOC). However, 
some collective bargaining agreements may require an employee to 
choose between the complaint procedure outline in the agencyôs 
guideline for filing a BOLI or EEOC complaint. 

Oregon Bureau of Labor and Industries - Civil Rights Division 
State Office Building 
800 NE Oregon Street, MS# 32, Suite 1070 
Portland, OR 97232 
Phone Number: 503.731.4874 
Fax Number: 503.731.4069 

The Oregon Bureau of Labor and Industries - Civil Rights Division is the 
Oregon state equivalent of the federal EEOC. As a designated Fair 
Employment Practices Agency (FEPA), the Oregon Bureau of Labor and 
Industries - Civil Rights Division may coordinate operations with the 
EEOC under a work-share agreement. Furthermore, the Oregon Bureau 
of Labor and Industries - Civil Rights Division investigates state claims 
that are not covered by federal law or exceed the basic protections of 
federal law. Individuals filing a charge of discrimination with the EEOC 
should also file a copy of the charge with the Oregon Bureau of Labor and 
Industries - Civil Rights Division.  

 

 

 

89



 

 

Governor’s Affirmative Action Office 
155 Cottage Street, NE 
Salem, OR97301 
Director: 503.378.3544 
Program Manager: 503.378.6518 
Website: http://governor.oregon.gov/Gov/GovAA/index.shtml 

U.S. Equal Employment Opportunity Commission 
Seattle Field office EEOC Office/ Federal Office Building 
909 First Avenue, Suite 400 

 
Seattle, WA 98104 
Phone Number: 206.220.6883 Phone Number: 206.220.6882 (TDD) 
The EEOC does not maintain an office in Oregon.  
File a Charge of Discrimination: http://www.eeoccomplaint.com/ 

Department of Labor, Office of Federal Contract Compliance (OFCC) 
1315 SW Fifth Avenue, Suite 1030 
Portland, OR 97201 
Phone Number: 503.326.4112 

The U.S. Department of Labor 
Pacific Regional Office 71 Stevenson Street, Suite 1700 
San Francisco, CA94105 
Phone Number: 503.848.6969 

The Civil Rights Office of Health & Human Services 
Office of Civil Rights, Region D 
2201 Six Avenue, Mail Stop RX-11 
Seattle, WA 98121 
Phone Number: 206.615.2290 Phone Number: 206.615.2296 (TDD) 

 

Eugene 
Oregon Bureau of Labor and Industries  
1400 Executive Parkway, Suite 200 
Eugene, OR 97401 
Phone Number: 541.686.7623 

Portland 
Oregon Bureau of Labor and Industries 
800 NE Oregon Street, Suite 1045 
Portland, OR 97232 
Phone Number: 971.673.0761 

Pendleton 
Oregon Bureau of Labor and Industries 
1327 SE 3rd Street 
Pendleton, OR 97801 
Phone Number: 541.276.7884 

Salem 
Oregon Bureau of Labor and Industries 
3865 Wolverine Street NE; E-1 
Salem, OR 97305 
Phone Number: 503.378.3292 
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The Oregon Criminal Justice Commission remains committed to its policy on Affirmative Action 
and Equal Opportunity and to a rigorous and active affirmative action program. My personal 
commitment to these ideas is represented in the Affirmative Action Plan. Likewise, the Plan 
representôs Oregon Criminal Justice Commission commitment to equal opportunity and 
affirmative action in employment and public service consistent with all applicable federal and 
state laws, including, but not limited to: Executive Order 11246; Title VII of the Civil Rights Act of 
1964; Sections 503 and 504 of the Rehabilitation Act of 1974; the Vietnam Era Veterans 
Readjustment Assistance Act; and the Americans with Disabilities Act. This Affirmative Action 
Plan has my complete authorization and commitment. 

______________________________________  ___________________________ 
Craig Prins, Executive Director Signature     Date 

If you have any questions regarding the agencyôs Affirmative Action Plan please contact the 
Affirmative Action Represented listed below. 

Craig Prins, Affirmative Action 
Representative 

Oregon Criminal Justice Commission 
503-378-4858 

craig.prins@state.or.us 
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B. Training, Education and Development Plan and Schedule of Employees, 
Volunteers, Providers, Vendors. 
The Commissionôs Affirmative Action Plan is communicated to employees, volunteers, 
providers, vendors and the public through a variety of methods. 

1. Employees 

Oregon Criminal Justice Commission recognizes that its employees are 
its greatest resources. Investing in employee development and enhancing 
employee knowledge, skills and abilities is one of the agencyôs highest 
priorities.  

Continued professional development and training opportunities ensures 
that employees are provided with the skills needed to excel in their work, 
and therefore be retained in the agency. Oregon Criminal Justice 
Commission uses a variety of approaches to establish a climate that 
supports continuous learning and development through the following: 

a. Establish clear paths for acquiring the skills, knowledge, and 
experience that employees need for their continuing learning and 
career development. 

b. Establish developmental opportunities for employees, such as 
detail assignments and leadership training, to give everyone 
interested in a chance to participate in assignments that prepare 
them for high-level positions. 

c. Use a variety of ways to provide training and developmental 
experience for employees such as: 

i. Using webinars and other interactive and on-line training 
technologies; 

ii. Using internal and external training course; 

iii. Establishing individual needs and training requests during 
year evaluations; and 

iv. Career development programs. 

Provide training opportunities for all employees. Through investments in 
training the Oregon Criminal Justice Commission reflect the value we 
place on our employees and support employee interest in keeping their 
skills updated in order to remain competitive. 

d. Mentoring Program ï Oregon Criminal Justice Commission is 
encouraging managers and supervisors to become mentors. 
Oregon Criminal Justice Commission is strongly encouraging 
senior managers to mentor employees especially those from 
different cultural, racial, or academic background. 
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e. Continuing Educational Reimbursement ï Oregon Criminal Justice 
Commission provides this opportunity to eligible employees the 
opportunity to obtain and maintain, or improve their professional 
capabilities through participation in courses of study at accredited 
colleges and universities, and at accredited organizations 
specializing in job and career related training. 

f. Job Rotation ï Provide the employee the opportunity to explore 
new assignments or jobs and to provide agencies the opportunity 
to enhance employee development to make more effective use of 
staff: 

i. Developmental rotation provides the employee the 
opportunity to acquire new skills. 

ii. Career enrichment rotation provides the employee the 
opportunity to use existing skills in a different setting. 

g. ñDiscrimination and Harassment-Free Workplaceò and 
ñMaintaining a Professional Workplaceò Training ï Each biennium 
all staff attends a mandatory training on respectful workplace. 
This training focuses on statewide and agency policies regarding 
discrimination and harassment free workplace. It emphasizes the 
prohibited conduct, the complaint or reporting procedure, and 
where staff can readily access this information for future 
reference. 

h. New Employee Orientation ï Effectively orienting new employees 
to the agency and to their positions is critical to establishing 
successful, productive working relationship. Oregon Criminal 
Justice Commission strives to ensure the employeeôs first 
interaction with agency personnel is a positive experience. Oregon 
Criminal Justice Commission provides the following information to 
the new employee: 

i. Affirmative Action Policy and Affirmative Action Plan 
ii. Agencyôs expectation of employee 
iii. Agencyôs mission and objectives 
iv. Discrimination and Harassment-Free Workplace Policy; 
v. Employee Services 
vi. Performance Evaluation Process 
vii. Professional Workplace Policy; 
viii. Roles and Responsibilities/Position Description 
ix. Safety 
x. Training, Educational, and Developmental Plan 

i. Leadership Oregon ï If financial resources allow Oregon Criminal 
Justice Commission will support and provide an employee the 
opportunity to participate in Leadership Oregon program. This 
program enhances the professional development of the State of 
Oregon employees through an interactive and practical curriculum 

93



that expands an awareness of self, state government and local 
communities while promoting pride in public service. 

No Cost Trainings 

Due to limited financial resources available, Oregon Criminal Justice 
Commission will be utilizing some of these training courses that are 
available through Department of Administrative Servicesô iLearnOregon 
system. These training courses from items ñKò thru ñOò are available to 
state agencies and their employees free of charge. iLearnOregon 
Website: 

https://ilearn.oregon.gov/Kview/CustomCodeBehind/Base/Login/Login.aspx 

j. OSHA Safety and Health Management Basics ï The Oregon 
OSHA online training discusses seven critical areas of a 
successful occupational safety and health program. Oregon 
Criminal Justice Commission employees will learn to develop 
proactive program using methods that do work. 

 Subjects include: top management commitment, 
accountability, employee involvement, safety committees, 
hazard identification and control, accident investigation, 
and continuous safety improvement. 

k. SAIF ï Crisis Intervention: ñManaging Conflict in the Workplaceò ï 
Conflict exists in every organization. While it is not possible to 
avoid all employee conflicts, there are ways to effectively manage 
situations. During this training, discussion on prevention 
strategies, the crisis cycle, and appropriate interventions (This is a 
classroom course). 

l. Sustainability in the Workplace ï The principle of sustainability is 
the heart of what makes and keeps Oregon such a special place 
to live. It is also an integral part of the Governorôs efforts to 
revitalize Oregonôs economy and improve state government. This 
training will take our knowledge of sustainability beyond an 
introduction. It provides an overview of the principles and 
concepts of sustainability and a framework for additional learning 
and decision-making. 

m. Information Security Training (DAS) 

 Acceptable Use of Information Assets Policy: The purpose 
of the Acceptable Use Policy is to inform users of DAS 
technology assets of the appropriate and acceptable use 
of information, computer systems and devices, 
telecommunications devices, and other office technology. 
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Other Learning Opportunity 

Diversity in the workplace education is quickly becoming more valuable to 
Oregon Criminal Justice Commission. It is more than just ñinclusionò, a 
commitment to workplace diversity awareness helps Oregon Criminal 
Justice Commission create a satisfactory, safe and meaningful work 
environment in which employees thrive. Through diversity awareness 
program inclusive of human characteristics such as race, spirituality, 
gender, sexual orientation or status as a person with disability, Oregon 
Criminal Justice Commission will demonstrate to its employees that they 
are seen, recognize and valued. By incorporating these types of 
strategies into our training and developmental curriculum it allows Oregon 
Criminal Justice Commission to attract and retain skilled and talented 
workforce. 

a) ñAddressing the Generational Differences in the Workplaceò ï To 
heighten awareness and understanding of the generalized 
differences among generations, in order to decrease 
misunderstandings, conflicts, stress, discomfort, frustration, and 
miscommunication, and to increase effectiveness in the workplace 
without reinforcing stereotypes. 

b) ñConversation on Race Relationsò ï The training topic will provide 
an opportunity for employees to discuss issues in the area of 
gender, race, socio economic, disability and others issues of 
diversity. Oregon Criminal Justice Commission will be contacting 
the trainer (Mr. Johnny Lake) to discuss this training topic. Mr. 
Lake is a trainer in programs focused on leadership, diversity, 
community-building, and cultural competency. Oregon Criminal 
Justice Commission will also be researching other resources to 
support and share with its employees. 

c) Cultural Competency Video ï StirFry video is so unique to its 
approach in how we value and observe each otherôs 
communication. The ómindfully listeningô, which means being 
attentive to the subtleties in each communication, such as intent 
and impact. Oregon Criminal Justice Commission will facilitate the 
viewing of these video with a trained facilitator. Employees will 
have an opportunity to view the video, discuss the video and its 
impact to them and facilitate another discussion six months after 
the initial viewing to ensure that employees are not left with 
unanswered questions regarding communication and cultural 
issues. 

 ñColor of Fear,ò by Lee Mun Wuh - is an insightful, 
groundbreaking film about the state of race relations in 
America as seen through the eyes of eight North 
American men of Asian, European, Latino and African 
descent. In a series of intelligent, emotional and 
dramatic confrontations the men reveal the pain and 
scars that racism has caused them. What emerges is a 
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deeper sense of understanding and trust. This is the 
dialogue most of us fear, but hope will happen sometime 
in our lifetime. (1995, 90 minutes) 

 “Last Chance for Eden,” by Lee Mun Wuh - is a 
documentary about nine men and women discussing the 
issues of racism and sexism in the workplace. They 
examine the impact of society's stereotypes on their 
lives in the workplace, in their personal relationships and 
within their families and in their communities. In the 
course of their dialogue, they also explore the 
differences and similarities between racism and sexism - 
an area that has seldom been researched, but has 
heatedly become a very important issue needing to be 
understood and dealt with. 

d) ñPreventing and Minimizing Exposure to Lawsuitsò: training for key 
employees to minimize and avoid the actions that cause, and may 
even encourage, expensive employee lawsuits. Most lawsuits are 
caused by the unknowing or careless actions of managers and 
supervisors. This training will provide information in how to avoid and 
prevent lawsuits in the workplace. 

Continuing Learning Opportunities 

To continue learning about diversity and cultures within our workforce the 
following are some of the recommended books from several speakers 
that have participated in state government sponsored trainings. 

1. Angelou, Maya.  I Know Why the Caged Bird Sings.  Bantam 
Books, 1983. 

2. Dickerson, Debra.  An American Story.  New York, NY:  Pantheon 
Books, 2000. 

3. Fanon, Frantz.  Black Skins, White Masks.  Grove Press, 1991. 
4. Kochman, Thomas.  Black and White Styles in Conflict.  Chicago: 

University of Chicago Press, 1983. 
5. McBride, James.  The Color of Water.  Riverhead Books, 1997. 
6. McCall, Nathan.  Makes Me Wanna Holler: A Young Black Man in 

America.  Vintage Books, 1995. 
7. Meeks, Kenneth.  Driving While Black.  Broadway Books, 2000. 
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2. Volunteers 

The Oregon Criminal Justice Commission does not have volunteers. 

3. Contractors/Vendors 

Oregon Criminal Justice Commission works with state contractors and 
vendors indirectly through the Department of Administrative Services. 

C. Programs 

The following activities play a major role in moving the agency towards its 
affirmative action goals and objectives as well as build a foundation for future 
efforts to diversity the workforce. 

1. Internship Program 

a. School-to-Work ï It is the policy of the State of Oregon that we, 
as the an employer, recognize the importance of enhancing work-
based learning opportunities through creating and maintaining 
relationships with public and private schools that promote an 
effective and efficient workforce in state government through a 
School-to-Work: Career-Related Learning Program. Oregon 
Criminal Justice Commission will develop an agency plan which 
promotes participation in and support of work-based learning 
activities for students and educators. The plan may allow 
employees the flexibility to participate in associated activities 
offsite and not directly work-related. 

Oregon Criminal Justice Commission will update its Affirmative 
Action Plan in the current reporting period to provide information 
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about its developments in this program. Oregon Criminal Justice 
Commission will provide the following information: 

i. How many students participated in the program? 
ii. How many schools participated in the program? 
iii. Project information students have been involved in. 

b. Willamette MBA Program 

i. Practical Application for Careers and Enterprises 
Consulting in Non-Profit and Public Organizations (PACE) 
ï The PACE partnerships focus on three key frameworks: 
(1) provide Atkinson MBA candidates with experimental 
projects that apply discipline understandings, (2) add value 
to partnering organizations that consequential and needed, 
(3) provide volunteer service hours to the partnering 
organizations that adds value and gives relevance to the 
candidate. 

c. Ready to Learn, Ready to Work A Salem Keizer School Districts 
Program: Oregon graduation requirements encompass skill sets 
(Career Related Learning Standards and Essential Skills) that 
provide a foundation for success following high school graduation. 
These skill sets include written and verbal communication skills, 
problem solving, critical thinking, personal management and 
teamwork; skills that the working environment uses everyday. 
These requirements and skills apply across curriculum disciplines 
and can be demonstrated in a variety of settings. 

Website: http://workandlearnnow.com/web/employers/ 

Todayôs students are the workforce of tomorrow. To prepare the 
next generation of well educated employees; connecting students 
to the business community is vital. Below are some of the 
opportunities the program provides for state agencies to 
participate: 

i. Informational/Mock Interviews ï Provide an opportunity 
to explore a particular occupation and gather information 
about the necessary preparation, required knowledge, and 
other interesting facts. Informational interviews help 
students broaden their vision of career fields, gain 
exposure to different adult role models and understand 
connection between school, work, and achieving goals. 
During interview, the employer provides the student with a 
glimpse of what their career is like, the necessary training 
and workplace requirements. The student will be prepared 
with a set of questions. The employerôs role is to share 
information and insights about their career. 
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ii. Guest Speaker ï Provide an opportunity for a classroom 
of students to hear firsthand about a particular occupation, 
the necessary preparation and required knowledge the 
occupation requires and other interesting information from 
current practitioner in the field. 

iii. Job Shadow ï Provide an opportunity for students to 
spend four or more hours with one or more employees at a 
job site. Employers introduce students to potential careers 
by allowing them to observe the jobs of individual workers 
while shadowing their daily routines and activities. They 
provide students with a look at the world or work and the 
range of career opportunities available to them. Employers 
should provide general information about their jobs, 
required skills, education, and training requirements. 

iv. Mentorship ï Mentorship is a formal relationship between 
a student and a worksite role model who provides support 
and encouragement to the student. Mentorships maybe 
academic, tutorial, or guidance based. Through this 
relationship, a student can learn specific information about 
the rules and expectations of the workplace and develop 
useful work related and social skills. A mentorship 
reinforces the studentôs academic program at school. This 
kind of learning experience can vary in length of duration 
and frequency of contact. 

v. Site Visit ï Provide an opportunity for students to explore 
career and the world of work by visiting a business where 
they will observe and ask questions about careers, skills, 
and tasks performed by the company. The site visits 
introduce students to potential careers by allowing them to 
view an organizationôs daily routines and activities. 

vi. Work Experience/Internship ï Involves a formal training 
plan between the school and the agency that outlines the 
skills the students is expected to learn and demonstrate at 
the workplace. The hours to be worked, classroom goals, 
and worksite goals and objectives are determined by the 
teacher, worksite supervisor and student. 

2. Community Outreach Programs 

Oregon Criminal Justice Commission greatest strength is the quality of 
and diversity of our employees who differ in age, gender, race, nationality, 
sexual orientation, and religious beliefs and operates across multiple 
cultures and languages. Oregon Criminal Justice Commission 
encourages its employees to participate in various organizations with the 
community its serves. Oregon Criminal Justice Commission is committed 
to fostering a collaborative working relationship with our local 
organizations to various initiatives, such as:  
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a. Regular contact with local groups representing the protected 
classes. 

b. Affirmation to such groups that the agency is an equal 
employment opportunity employer. 

c. Sharing job opportunities with local ethnic organizations, local 
ethnic chambers, tribes, faith-based organizations, local ethnic 
newspapers, etc. in a timely manner. 

d. Ensure protected classes personnel are aware of promotional 
opportunities as they arise. 

3. Diversity Initiative Program 

To achieve workforce diversity, Oregon Criminal Justice Commission is 
positioning itself with a strong commitment to its agencyôs affirmative 
action program. This includes strong leadership support from our top 
leadership and commitment to provide necessary resources, people and 
funding of new program initiatives. 

a. Continued support from leadership that creates an environment of 
inclusion, which values differences. 

b. Continued management involvement in planning and conducting 
affirmative action/equal employment opportunity activities. 

c. Ensure that employees are an integral part in the design of 
Oregon Criminal Justice Commission efforts to plan and conduct 
affirmative action/equal employment opportunity and diversity 
activities. 

d. Widely disseminate Oregon Criminal Justice Commission 
Affirmative Action Plan goals throughout the agency and 
encouraging managers to conduct targeted recruitment in support 
of these goals. 

e. Assign adequate resources to the affirmative action/equal 
employment opportunity activities. Oregon Criminal Justice 
Commission will continue to revisit its budget to identify resources 
for its affirmative action/equal employment opportunity activities. 

f. Train managers and supervisors in their affirmative action/equal 
employment opportunity responsibilities as well as educating them 
with the existing personnel and administrative tools to help them 
carry out their responsibilities in these areas. 

g. Evaluate training resources in intercultural communication to 
address the communication style across cultures and generational 
differences within Oregon Criminal Justice Commission. 
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D.  Update: Executive Order 08.18 

1. Cultural Competency Assessment and Implementation Services 
Cultural Competency Assessment and Implementation Services ï is a proactive 
management strategy designed to identify best practices and reduce any 
discriminatory behaviors that may exist within the Commission. Through an 
assessment Oregon Criminal Justice Commission will enable itself to address: 
the creation of a climate of increased awareness; appropriate identifying and 
responding to cultural and language barriers for Oregon Criminal Justice 
Commission employees and the public; a common understanding of how all 
members of the organization should be valued and respected; a promotion of 
managerial skills among diverse employees; an understanding of the roles of 
Oregon Criminal Justice Commission management and employees in creating a 
welcoming environment and the improve of  Oregon Criminal Justice 
Commission employee morale. 

In lieu of funding resources Oregon Criminal Justice Commission is implementing 
creative initiatives to ensure that is positioned itself with a strong commitment to 
its agencyôs affirmative action program. This includes strong leadership support 
from our top leadership and commitment to provide creative program initiatives. 

 
2. Statewide Exit Interview Survey 
 

In our goal to continue to make Oregon Criminal Justice Commission the 
"Employer of Choice", the survey will allow the employee to share their honest 
opinions regarding their work experience with the agency. As employees change 
agencies or depart from state employment, Oregon Criminal Justice Commission 
is interested in how employees view their tenure and what information and 
suggestions they can provide related to their experience. The survey covers 
issues such as: benefits; working conditions; opportunities for career 
advancement; the quality and quantity of the workload; and relationships with co-
workers and supervisors.  
Oregon Criminal Justice Commission will run periodic reports to review the 
results collected and perform a data analysis. The data analysis will provide an 
understanding of how much of the voluntary turnover is preventable and how 
much is non-preventable. This data represents an essential piece of information 
that is fundamental in the data analysis. If the analysis identifies a negative 
opinion regarding the agencyôs workplace environment, Oregon Criminal Justice 
Commission will use this information as an opportunity to make changes to 
improve the work environment for the current employees, and improve job 
satisfaction. 
Data obtained from employees leaving the agency provides information critical 
to: 

1. Assess workplace deficiencies; 
2. Enhance the work place; 
3. Improve employee retention;  
4. Achieve a diverse workforce through workforce planning; and 
5. Improve any negative feedback from the survey. 
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The result of the data analysis will be reviewed with the agency 
Director/Administrator for any corrective action and approve program strategies 
to implement that will help retention of skilled and valued employees. 

3. Performance Evaluations of All Management Personnel 

Oregon Criminal Justice Commission has incorporated affirmative action 
objectives as a key consideration for the managerôs or supervisorôs performance 
evaluation. Specific examples of the managers and supervisors affirmative action 
objectives and diversity successes and achievement are described below. 
Management personnel will receive an annual performance evaluation to asses 
whether they are meeting its affirmative action objectives. Any goals or work 
plans for future performance will be outline in the evaluation. 

Sample affirmative action duty descriptions: 

a. Understand Equal Employment Opportunity (EEO), Affirmative 
Action (AA), Diversity and Cultural Competency principles, and the 
agencyôs AA Plan goals and objectives. Develop and implement 
strategies to meet goals and objectives; and report annual efforts, 
successes and/or accomplishments during the period. 

b. Review hiring, transfers, promotional, developmental/rotational or 
training practices and procedures to identify and remove barriers in 
the attainment of the agencyôs affirmative action goals and objectives. 

c. Make hiring, transfer and promotional decisions in support of 
agencyôs affirmative action goals and objectives. Engage in 
appropriate recruitment efforts designed to reach agencyôs 
affirmative action goals and objectives. 

d. Promote and foster a positive work environment within the agency 
programs concerning EEO, AA, Diversity and Cultural 
Competencies by ensuring employees are aware and follow 
agency policies and procedures, and address work-related issues 
and/or concerns immediately and take appropriate action if 
necessary. 

e. Attend EEO, AA, and other diversity-related training to provide 
leadership to staff by being aware of diversity and cultural issues. 
This also includes supporting employees to attend such programs 
for further professional development. 

f. Ensure information regarding EEO, AA and Americans with 
Disabilities (ADA) information is properly displayed on the 
appropriate boards at the worksites(s). 

Ref:  659A.012 State agencies to carry out policy against 
discrimination in employment; evaluation of supervisors; 
affirmative action reports. (1) To achieve the public policy of the 
State of Oregon for persons in the state to attain employment and 
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advancement without discrimination because of race, religion, 
color, sex, marital status, national origin, disability or age, every 
state agency shall be required to include in the evaluation of all 
management personnel the managerôs or supervisorôs 
effectiveness in achieving affirmative action objectives as a key 
consideration of the managerôs or supervisorôs performance. 

(2) To achieve the public policy of the State of Oregon for 
persons in the state to attain employment and advancement 
without discrimination because of race, religion, color, sex, marital 
status, national origin, age or disability, every state agency shall 
be required to present the affirmative action objectives and 
performance of that agency of the current biennium and those for 
the following biennium to the Governor of the State of Oregon and 
to the Legislative Assembly. These plans shall be reviewed as 
part of the budget review process.  

 
 
E. Status of Contracts to Minority Businesses (ORS 659A.015) 
 

The Oregon Criminal Justice Commission did not award construction, service, or 
personal service contracts to minority businesses during the 2010-2013 biennium.  The 
Commission posts all competitive contracts on the stateôs ORPIN system to ensure that 
the pool of responders is as varied as possible and all qualified responders are given fair 
and equal consideration.
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III. ROLES FOR IMPLEMENTATION OF AFFIRMATIVE ACTION PLAN 
 
The Oregon Criminal Justice Commission provides overall direction and resources to support 
the Affirmative Action Plan.  The Commission will foster and promote to employees the 
importance of a diverse workplace free from discrimination and harassment. 
 
A. Responsibilities and Accountabilities 

 
The Oregon Criminal Justice Commission entrusts and delegates to the Executive 
Director the responsibility for implementation and adherence to the Affirmative Action 
goals to which the Commission is committed. 

 
1. Executive Director  

 
The Oregon Criminal Justice Commissionôs Executive Director plays a leadership role in 
dedicating the agency to a policy of equal employment opportunity and conveying a 
sense of that commitment both within and outside of the organization. The Executive 
Director has overall responsibility for implementing and monitoring the Affirmative Action 
Plan and for ensuring compliance with all applicable federal and state laws, rules, 
regulations, and executive orders.   

 
a. Foster and promote the importance of a diverse and respectful workplace. 

b. Periodically review the Affirmative Action Plan and progress toward 
meeting the agencyôs affirmative action objectives; and 

c. Meet with the Affirmative Action Representative to review equal 
employment opportunity and affirmative action objectives. Provide 
guidance to the Affirmative Action Representative to ensure the agencyôs 
effectiveness in meeting its affirmative action program, and approve 
strategies for meeting objectives. 

d. Recognize policy needs and initiate necessary changes. 

e. Ensure managers and supervisors understand they are responsible for 
participating in and promoting affirmative action activities and for 
communicating the same responsibilities to their subordinates managers 
and supervisors. The effectiveness of managers and supervisors in 
promoting affirmative action activities, goals, and objectives for Oregon 
Criminal Justice Commission will be included in the annual performance 
appraisal.  

2. Managers and Supervisors 

 ñTo achieve the public policy of the State of Oregon for persons in the sate to 
attain employment and advancement without discrimination because of race, 
religion, color, sex, marital status, national origin, disability or age, every state 
agency shall be required in the evaluation of all management personnel the 
managerôs or supervisorôs effectiveness in achieving affirmative action objectives 
as a key consideration of the managerôs and supervisorôs performance.ò 
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a. Foster and promote to employees the importance of a diverse, and 
discrimination and harassment free workplace through day-to-day 
interaction with employees and through discussion with staff about the 
agencyôs Affirmative Action Plan, activities, goals and objectives. 

b. Assure assigned managers and employees understand their rights and 
responsibilities in achieving a welcoming work environment free from 
discrimination and harassment. 

c. Promote the State of Oregon as an equal employment opportunity, 
affirmative action employer committed to workforce diversity in speeches 
and conversations with businesses and communities regarding 
employment with the State. 

d. Review the Oregon Criminal Justice Commission affirmative action goals 
and objectives on a regularly basis to be aware of and consider ways to 
contribute toward achieving the goals and objectives. Review and 
consider the agencyôs affirmative action hiring goals in filling job 
vacancies. 

e. Ensure that implementation of affirmative action activities are carried out 
as they apply to their unit, including the non-discriminatory administration 
of client services. 

f. Ensure that individuals involved in agency processes needing materials in 
alternate format (large print, computer disc, Braille, audio tape, and/or 
oral presentation) receive material in the appropriate format. 

g. Attend and encourage employees to attend diversity, cultural awareness, 
and affirmative action information session. 

h. Assure that all staff are aware of the Affirmative Action Policy Statement 
and Affirmative Action Plan, particularly as it applies to their unit, and 
maintain and maintain a copy of the Plan readily available for employees 
to review; and 

i. Ensure that all employees, including minorities, women, persons with 
disability, and other protected persons, are provided an opportunity to 
participate in agency-sponsored education, training, and social activities. 

 
3. Affirmative Action Officer 

 
The Oregon Criminal Justice Commissionôs Executive Director serves as the 
Affirmative Action Officer and is responsible for: 

a. Developing and communicating agency policies and procedures related 
to AA/EEO and preparing and disseminating affirmative action 
information; 

b. Coordinating activities in concert with the Affirmative Action Plan and 
monitoring progress toward affirmative action goals to keep staff 
informed; 
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c. Develop and advise employees and job applicants of discrimination 
grievance procedures. Accept and investigate all sexual harassment 
and/or discrimination grievances or complaints filed either internally or 
externally and make recommendations for appropriate actions; 

d. Serve as the agencyôs liaison with governmental agencies responsible for 
the enforcement of civil rights and fair employment laws and regulations; 

e. Assist in implementation and review of the internal monitoring and review 
system, using standardized reports and statistical data to measure the 
effectiveness of the agencyôs affirmative action program, and indicate the 
need for remedial action; 

f. Contact community organizations and persons representing minorities, 
women and persons with disabilities and share information on available 
agency recruitments; 

g. Identify the need for, assist in the development of, and in some instances, 
conduct affirmative action information session for managers, supervisors 
and employees; 

h. Share information to management staff on the latest developments on 
affirmative action issues, including legal decision and their possible 
impact; 

i. Report to the Director/Administrator/Board any policies or practices that 
have adverse impact on minorities, women and persons with disability, 
and any other protected or underrepresented group, or present barriers to 
equal employment opportunity; 

j. Periodically review personnel policies and procedures to ensure they 
reflect the agencyôs affirmative action commitment; 

k. Periodically audit minimum job requirements, training programs, and 
promotion and transfer actions to assure non-discriminatory practices; 

l. Conduct periodic reviews to assure EEO posters, the Affirmative Action 
Policy Statement, and Alternate Format poster are properly displayed; 
and 

m. Assist in conducting ñexit interviewsò of employees leaving the agencyôs 
concerning work climate and affirmative action issues. 

 
 

The Oregon Criminal Justice Commission Management Staff 
 
• Executive Director: Craig Prins 
• AA/EEO/ADA Officer: Craig Prins 
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IV. July 1, 2009 – June 30, 2011 BIENNIUM 
 
A. Accomplishments   
 

 The Oregon Criminal Justice Commission hired an Executive Support Specialist 1, 
two - Program Analyst 3ôs, Research Analyst 4, a Fiscal Analyst 2, and a job rotation 
from DAS of an Economist 4 who is a senior analyst, this position is being processed 
to become permanent at CJC in this biennium.  We also upgraded our former grant 
coordinator to program manager for all grants.  We were very pleased to hire a 
disabled veteran for the Executive Support Specialist 1, and promoted our only 
employee who is a member of an ethnic minority to a management position.  

 
B. Progress made or Lost since previous biennium 
 

 The hiring mentioned above is the progress that has been made since last biennium, 
and we have lost no ground during the same timeframe.
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V. July 1, 2011 – June 30, 2013 BIENNIUM 
 
A. Goals for Affirmative Action Program 
 

In the 2011-2013 biennium, the Oregon Criminal Justice Commission will pursue the 
following goals: 

 
1. Maintain the Oregon Criminal Justice Commissionôs commitment to affirmative 

action through the continued development and adherence to its Affirmative 
Action Plan. 

 
 Evaluate and revise policies and procedures as needed to promote the 

Commissionôs commitment to affirmative action and equal employment 
opportunity.  

 The Commission anticipates hiring no additional positions in the 2011-2013 
biennium.  The goal of the Commission is to hire the most qualified person for 
the positions.  The Commission will assertively recruit qualified persons with 
disabilities, minorities, women, and other protected classes. 

 
2. Continue dialogue among staff to foster understanding and support for the 

Oregon Criminal Justice Commissionôs commitment to affirmative action. 
 

 Increase staff knowledge and awareness of affirmative action through review 
and discussion of the Affirmative Action Plan. 

 Train and inform employees as to their rights and responsibilities under the 
Commissionôs Affirmative Action policy. 

 
C. Strategies and Timelines for Achieving Goals 

With the economic recession eliminating job hiring in this agency, the Commissionôs 
needs for affirmative action planning are shifting.  The Commission plans to consult with 
the Governorôs Affirmative Action Office on how the stateôs affirmative action policies 
impact the probable impact of the recession: layoffs and management issues 
surrounding the same. 
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VI. APPENDIX A 
 

A. ADA and Reasonable Accommodation in Employment  A.1 ï A.3 

B. Discrimination and Harassment Free Workplace   A.4 ï A.8 

C. Maintaining a Professional Workplace    A.9 ï A.11 

D. Veterans Preference in Employment     A.12 ï A.13 
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VII. APPENDIX B 
 

A. Prohibited Employment Policies/Practices    B.1 ï B.4 

B. Age Discrimination in Employment (ADEA)    B.5 ï B.8 

C. Disability Discrimination      B.9 ï B.13 

D. Equal Pay and Compensation Discrimination   B.14 ï B.24 

E. Genetic Information Discrimination     B.25 ï B.26 

F. National Origin Discrimination     B.27 ï B.30 

G. Pregnancy Discrimination      B.31 ï B.33 

H. Race/Color Discrimination      B.34 ï B.37 

I. Religious Discrimination      B.38 ï B.39 

J. Retaliation        B.40 ï B.42 

K. Sex-Base Discrimination      B.43 

L. Sexual Harassment       B.44 ï B.45 
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Policy: 50.020.10 1 of 3 Effective: 6/7/10 

 Statewide Policy 

 
 
POLICY 
STATEMENT: 

Oregon state government follows the clear mandate in state law and the Americans with 
Disabilities Act (ADA) of 1990, as amended by the ADA Amendments Act of 2008, to 
remove barriers that prevent qualified people with disabilities from enjoying the same 
employment opportunities that are available to people without disabilities. 
 
Oregon state government provides equal access and equal opportunity in employment. 
Its agencies do not discriminate based on disability. Oregon state government uses only 
job-related standards, criteria, and methods of administration that are consistent with 
business necessity. These standards, criteria and methods do not discriminate or 
perpetuate discrimination based on disability. 
 
According to OAR 105-040-0001 Equal Employment Opportunity and Affirmative Action, 
Oregon state government takes positive steps to recruit, hire, train, and provide 
reasonable accommodation to applicants and employees with disabilities. 
 

  
AUTHORITY: ORS 240.145; 240.240; 240.250; ORS 659A.103 -145; 243.305; 243.315; The Americans 

with Disabilities Act (ADA) of 1990 as amended by the Americans with Disabilities Act 
Amendments Act (ADAAA) of 2008; Civil Rights Act of 1991; and 42 U.S.C. §12101 et seq. 
 

  
APPLICABILITY: This policy applies to all state employees, including state temporary employees, 

according to provisions of federal and state law.    
  
ATTACHMENTS:  ADA Accommodation Tool Kit 
  
DEFINITIONS: See State HR Policy 10.000.01 Definitions and OAR 105-010-0000 

 
The following definitions apply to terms referenced in this policy and its attachments: 
 
Americans with Disabilities Act (ADA) –The ADA is a federal civil rights statute that 
removes barriers that prevent qualified people with disabilities from enjoying the same 
employment opportunities available to people without disabilities. References to ADA 
also refer to amendments to that Act. 
 
Essential Functions – These include, but are not limited to, duties that are necessary 

because: 
• The primary reason the position exists is to perform these duties. 
• A limited number of employees are available who can perform these duties.  
• The incumbent is hired or retained to perform highly specialized duties. 

 
 

SUBJECT: ADA and Reasonable Accommodation in Employment  NUMBER:  50.020.10 
 

DIVISION: Human Resource Services Division  EFFECTIVE DATE:   6/7/10 
 

 
APPROVED:  Signature on file with Human Resource Services Division 
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Statewide Policy 
ADA and Reasonable Accommodation in Employment   50.020.10  

 
Individual with a Disability – This term means a person to whom one or more of the 
following apply: 
• A person with a physical or mental impairment that substantially limits one or more of 

the major life activities of such a person without regard to medications or other 
assistive measures a person might use to eliminate or reduce the effect of 
impairment. 

• A person with a record of such an impairment 
• A person regarded as having such impairment. 

 
Major Life Activities – This term means the basic activities the average person in the 
general population can perform with little or no difficulty.  These including breathing; 
walking; 
hearing; thinking; concentrating; seeing; communicating; speaking; reading; learning; 
eating; self-care; performing manual tasks such as reaching, bending, standing and 
lifting; sleeping; or working (working in general, not the ability to perform a specific job).  
The term also includes but not limited to “major bodily functions,” such as functions of 
the 
immune system, normal cell growth, digestive, bowel, bladder, neurological, brain, 
respiratory, circulatory, endocrine, and reproductive functions. 
 
Physical or Mental Impairment – This term refers to any of the following: 
• Physiological disorder, condition, cosmetic disfigurement, or anatomical loss that 

affects one or more bodily systems, including neurological, musculoskeletal, special 
sense organs, respiratory, cardiovascular or reproductive 

• Mental or psychological disorder including but not limited to mental retardation, 
organic brain syndrome, emotional or mental illness or specific learning disability  

• Disease or condition including orthopedic, visual, speech and hearing impairment, 
cerebral palsy, epilepsy, muscular dystrophy, multiple sclerosis, cancer, heart 
disease, diabetes, HIV disease or alcoholism  

• Any other physical or mental impairment listed under the ADA.  
 
Qualified Person – This term means a person who has the personal and professional 
attributes, including skill, experience, education, physical and mental ability, medical, 
safety and 
other requirements to hold the position.   
 
“Qualified person” does not include people who currently engage in illegal use of drugs.  
A person may qualify, however, if he or she is currently enrolled in or has completed a 
rehabilitation program, and continues to abstain from illegal use of drugs. 
 
Reasonable Accommodation – This term means change or adjustment to a job or work 
environment that enables a qualified employee with a disability to perform the essential 
functions of a job, or enjoy the benefits and privileges of employment equal to those 
enjoyed by 
employees who have no disabilities.  “Reasonable accommodation” does not include 
modifications or adjustments that cause an undue hardship to the agency. 
 
“Reasonable accommodation” does not mean providing personal auxiliary aids or 
services, such as service dogs or hearing aids that person uses both on and off the job.  
 
A reasonable accommodation does not include lowering production standards, 
promoting or assigning an employee to a higher-paying job, creating a position or 
reassigning essential functions to another worker. 
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Statewide Policy 
ADA and Reasonable Accommodation in Employment   50.020.10  

 
Undue Hardship – This term means significant difficulty or expense. Whether a particular 
accommodation imposes undue hardship is determined on a case-by-case basis, with 
consideration of such factors as the following:   
• The nature and cost of the accommodation needed 
• The agency’s size, employee’s official worksite, and financial resources 
• The agency’s operation, structure, functions, and geographic separateness 
• The agency’s administrative or fiscal relationship to its facility responding to the 

accommodation request and to the other state agencies 
• The impact of the accommodation on the operation of the agency or its facility. 

 
POLICY 
 

 

(1) Each state agency director or authorized designee (agency) administers State HR Policy 50.020.10 as the 
agency’s policy.  Compliance with the ADA is mandatory. 

 
(a) Each agency identifies an ADA Coordinator for the agency to coordinate ADA accommodation requests 

and function as an agency resource on ADA matters. 
 

(b) Each agency develops and follows its own procedures for receiving, processing and documenting 
accommodation requests under this policy. The attached tool kit will assist in this process.  

 
(2) An employee may request an accommodation under this policy by following agency procedures.  
 
(3) The agency must review and respond in a timely manner to each request for accommodation. The agency 

must engage in an interactive dialogue with the employee to determine whether the accommodation is 
necessary and will be effective. 

 
(4) Each accommodation is unique to the person, the disability and the nature of the job. No specific form of 

accommodation can guarantee success for all people in any particular job. The agency must give primary 
consideration to the specific accommodation requested by the employee.  Through the interactive process the 
agency may identify and provide an alternative accommodation.  

 
(5) The duty to provide reasonable accommodation is ongoing. The agency and the employee must engage in the 

interactive process again if an accommodation proves ineffective.   
 
(6) The agency may deny an accommodation if it is not effective, if it will cause undue hardship to the agency, 

or if the agency identifies imminent physical harm or risk. The undue hardship exception is available only 
after careful consideration. The agency must consider alternative accommodations, should a requested 
accommodation pose undue hardship.  

 
(7) Federal and state law prohibit retaliation against an employee with respect to hiring or any other term or 

condition of employment because the employee asked about, requested, or was previously accommodated 
under the ADA. 
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POLICY 
STATEMENT: 
 

The State of Oregon is committed to a discrimination and harassment free work 
environment. This policy outlines types of prohibited conduct and procedures for 
reporting and investigating prohibited conduct.  
 

  
AUTHORITY: ORS 174.100, 240.086(1); 240.145(3); 240.250; 240.316(4); 240.321; 240.555; 240.560;  

659A.029; 659A.030; Title VII; Civil Rights Act of 1964; Executive Order EO-93-05; 
Rehabilitation Act of 1973; Employment Act of 1967; Americans with Disabilities Act of 1990; 
and 29 CFR §37. 

  
APPLICABILITY: All employees, state temporary employees and volunteers. 
  
ATTACHMENTS: None 
  
DEFINITIONS: See also HRSD State Policy 10.000.01, Definitions; and OAR 105-010-0000 

 
Collective Bargaining Agreement (CBA):  A written agreement between the State of Oregon, 
(Department of Administrative Services) and a labor union. References to CBAs contained in 
this policy are applicable only to employees covered by a CBA. 
 
Complainant:  A person or persons allegedly subjected to discrimination, workplace 
harassment or sexual harassment.  
 
Contractor:  For the purpose of this policy, a contractor is an individual or business with whom 
the State of Oregon has entered into an agreement or contract to provide goods or services.  
Qualified rehabilitation facilities who by contract provide temporary workers to state agencies 
are considered contractors.  Contractors are not subject to ORS 240 but must comply with all 
federal and state laws. 
 
Discrimination:  Making employment decisions related to hiring, firing, transferring, promoting, 
demoting, benefits, compensation, and other terms and conditions of employment, based on or 
because of an employeeôs protected class status. 
 
Employee:  Any person employed by the state in one of the following capacities:  management 
service, unclassified executive service, unclassified or classified unrepresented service, 
unclassified or classified represented service, or represented or unrepresented temporary 
service.  For the purpose of this policy, this definition includes board and commission members, 
and individuals who volunteer their services on behalf of state government. 
 
Higher Standard:  Applies to managers and supervisors.  Proactively taking an affirmative 

 
 
SUBJECT: Discrimination and Harassment Free Workplace             NUMBER:                   50.010.01  

     
 
DIVISION: Human Resource Services Division                                 EFFECTIVE DATE:     01/25/08  
 
 
APPROVED:  Signature on file with Human Resource Services Division  
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posture to create and maintain a discrimination and harassment free workplace. 
 
Manager/Supervisor:  Those who supervise or have authority or influence to effect 
employment decisions.  
 
Protected Class Under Federal Law:  Race; color; national origin; sex (includes pregnancy-
related conditions); religion; age (40 and older); disability; a person who uses leave covered by 
the Federal Family and Medical Leave Act; a person who uses Military Leave; a person who 
associates with a protected class; a person who opposes unlawful employment practices, files a 
complaint or testifies about violations or possible violations; and any other protected class as 
defined by federal law. 
 
Protected Class Under Oregon State Law:  All Federally protected classes, plus:  age (18 and 
older); physical or mental disability; injured worker; a person who uses leave covered by the 
Oregon Family Leave Act; marital status; family relationship; sexual orientation; whistleblower; 
expunged juvenile record; and any other protected class as defined by state law.   
 
Sexual Harassment:  Sexual harassment is unwelcome, unwanted, or offensive sexual 
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature 
when: 
 
  1)  Submission to such conduct is made either explicitly or implicitly a term or condition of the 
individualôs employment, or is used as a basis for any employment decision (granting leave 
requests, promotion, favorable performance appraisal, etc.); or 
 
  2)  Such conduct is unwelcome, unwanted or offensive and has the purpose or effect of 
unreasonably interfering with an individualôs work performance or creating an intimidating, 
hostile or offensive working environment. 
     
Examples of sexual harassment include but are not limited to:  unwelcome, unwanted, or 
offensive touching or physical contact of a sexual nature, such as, closeness, impeding or 
blocking movement, assaulting or pinching; gestures; innuendoes; teasing, jokes, and other 
sexual talk; intimate inquiries; persistent unwanted courting; sexist put-downs or insults; 
epithets; slurs; or derogatory comments. 

 
Sexual Orientation under Oregon State Law:  An individualôs actual or perceived 
heterosexuality, homosexuality, bisexuality or gender identity, regardless of whether the 
individualôs gender identity, appearance, expression or behavior differs from that traditionally 
associated with the individualôs sex at birth. 
 
Workplace Harassment: Unwelcome, unwanted or offensive conduct based on or because of 
an employeeôs protected class status.   
 
Harassment may occur between a manager/supervisor and a subordinate, between 
employees, and among non-employees who have business contact with employees.   A 
complainant does not have to be the person harassed, but could be a person affected by the 
offensive conduct. 

 
Examples of harassing behavior include, but are not limited to, derogatory remarks, slurs and 
jokes about a personôs protected class status. 
 

  
 
 

 

115



 

Policy: 50.010.01 3 of 5 Effective: 01/25/08 

 

DAS Statewide Policy 
Policy title:  Discrimination and Harassment Free Workplace 50.010.01 

POLICY 
      

  (1) The State of Oregon is committed to a discrimination and harassment free work environment. This policy 
outlines types of prohibited conduct and procedures for reporting and investigating prohibited conduct. 

(a) Discrimination, Workplace Harassment and Sexual Harassment.  The State of Oregon provides a work 
environment free from unlawful discrimination or workplace harassment based on or because of an 
employeeôs protected class status. Additionally, the state of Oregon provides a work environment free from 
sexual harassment. Employees at every level of the organization, including state temporary employees and 
volunteers, must conduct themselves in a business-like and professional manner at all times and not engage 
in any form of discrimination, workplace harassment or sexual harassment. 

 
(b) Higher Standard.  Managers/supervisors are held to a higher standard and are expected to take a proactive 

stance to ensure the integrity of the work environment.  Managers/supervisors must exercise reasonable care 
to prevent and promptly correct any discrimination, workplace harassment or sexual harassment they know 
about or should know about. 

 
(c) Reporting. Anyone who is subject to or aware of what he or she believes to be discrimination, workplace 

harassment, or sexual harassment should report that behavior to the employeeôs immediate supervisor, 
another manager, or the agency, board, or commission Human Resource section, Executive Director, or chair, 
as applicable.  A report of discrimination, workplace harassment or sexual harassment is considered a 
complaint. A supervisor or manager receiving a complaint should promptly notify the Human Resource 
section,  Executive Director, or chair, as applicable.   

 
(A) A complaint may be made orally or in writing.     
 
(B) A complaint must be filed within one year of the occurrence. 

 
(C) An oral or written complaint should contain the following: 

 
(i) the name of the person filing the report; 
 
(ii)  the name of the complainant;  

 
(iii) the names of all parties involved, including witnesses;  

 
(iv) a specific and detailed description of the conduct or action that the employee believes is 

discriminatory or harassing; 
 

(v)  the date or time period in which the alleged conduct occurred; and 
 

(vi) a description of the remedy the employee desires. 
 

(d) Other Reporting Options.   Nothing in this policy prevents any person from filing a formal grievance in 
accordance with a CBA, or a formal complaint with the Bureau of Labor and Industries (BOLI) or the Equal 
Employment Opportunity Commission (EEOC) or if applicable, the United States Department of Labor 
(USDOL) Civil Rights Center.  However, some CBAs require an employee to choose between the complaint 
procedure outlined in the CBA and filing a BOLI or EEOC complaint.  

 
(e) Filing a Report with the USDOL Civil Rights Center.  An employee whose position is funded by the 

Oregon Workforce Investment Act (WIA), such as employees of the Oregon Workforce One-stop 
System, may file a complaint under the WIA, Methods of Administration (MOA) with the State of 
Oregon WIA, MOA Equal Opportunity Officer or directly through the USDOL, Civil Rights Center.  The 
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complaint must be written, signed and filed within 180 days of when the alleged discrimination or 
harassment occurred.   

   
(f) Investigation. The agency, board, or commission Human Resource section, Executive Director, or chair, as 

applicable, will coordinate and conduct or delegate responsibility for coordinating and conducting an 
investigation.   

 
(A) All complaints will be taken seriously and an investigation will be initiated as quickly as possible. 
 
(B) The agency, board or commission may need to take steps to ensure employees are protected from further 

potential discrimination or harassment.   
 

(C) Complaints will be dealt with in a discreet and confidential manner, to the extent possible. 
 

(D) All parties are expected to cooperate with the investigation and keep information regarding the 
investigation confidential.  
 

(E) The agency, board or commission will notify the accused and all witnesses that retaliating against a 
person for making a report of discrimination, workplace harassment or sexual harassment will not be 
tolerated. 

 
(F) The agency, board or commission will notify the complainant and the accused when the investigation is 

concluded. 
 

(G) Immediate and appropriate action will be taken if a complaint is substantiated. 
  

(H) The agency, board or commission will inform the complainant if any part of a complaint is substantiated 
and that action has been taken.  The complainant will not be given the specifics of the action. 
 

(I) The complainant and the accused will be notified by the agency, board or commission if a complaint is not 
substantiated. 

 
(g) Penalties.  Conduct in violation of this policy will not be tolerated.   

   
(A) Employees engaging in conduct in violation of this policy may be subject to disciplinary action up to and 

including dismissal. 
 

(B) State temporary employees and volunteers who engage in conduct in violation of this policy may be 
subject to termination of their working or volunteer relationship with the agency, board or commission.  
 

(C) An agency, board or commission may be liable for discrimination, workplace harassment or sexual 
harassment if it knows of or should know of conduct in violation of this policy and fails to take prompt, 
appropriate action.   
 

(D) Managers and supervisors who know or should know of conduct in violation of this policy and who fail to 
report such behavior or fail to take prompt, appropriate action may be subject to disciplinary action up to 
and including dismissal. 
 

(E) An employee who engages in harassment of other employees while away from the workplace and outside 
of working hours may be subject to the provisions of this policy if that conduct has a negative impact on 
the work environment and/or working relationships. 
 

(F) If a complaint involves the conduct of a contracted employee or a contractor, the agency, board, or 
commission Human Resource section, Executive Director, chair, or designee must inform the contractor 
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of the problem behavior and require prompt, appropriate action. 
 

(G) If a complaint involves the conduct of a client, customer, or visitor, the agency, board or commission 
should follow its own internal procedures and take prompt, appropriate action. 

  
(h) Retaliation.  This policy prohibits retaliation against employees who file a complaint, participate in an 

investigation, or report observing discrimination, workplace harassment or sexual harassment. 
 

(A) Employees who believe they have been retaliated against because they filed a complaint, participated in 
an investigation, or reported observing discrimination, workplace harassment or sexual harassment, 
should report this behavior to the employeeôs supervisor, another manager,  the Human Resource 
section,  the Executive Director, or the chair, as applicable.  Complaints of retaliation will be investigated 
promptly. 

 
(B) Employees who violate this policy by retaliating against others may be subject to disciplinary action, up to 

and including dismissal. 
 
(C) State temporary employees and volunteers who retaliate against others may be subject to termination of 

their working or volunteer relationship with the agency, board or commission.  
   

(i) Policy Notification.  All employees including state temporary employees and volunteers shall: 

(A) be given a copy or the location of Statewide Policy 50.010.01, Discrimination and Harassment Free 
Workplace;  

(B) be given directions to read the policy; 

(C) be provided an opportunity to ask questions and have their questions answered; and 

(D) sign an acknowledgement indicating the employee read the policy and had the opportunity to ask 
questions. 

(i) Signed acknowledgements are kept on file at the agency, board or commission. 

 

 
 
(1) Performance Measure: Percent of employees informed of Policy 50.010.01, prohibited behavior and 

reporting procedures. 
  
      Performance Standard: 100%        
  
(2) Performance Measure: Percent of complaints where prompt, appropriate action is taken following 

investigation of a substantiated complaint. 
 

Performance Standard: 100% 
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SUBJECT: Maintaining a Professional Workplace NUMBER:   50.010.03  
 

DIVISION: Human Resource Services Division EFFECTIVE DATE:   08/27/07 
 

 
APPROVED: Signature on file with the Human Resource Services Division 
 

 
POLICY 
STATEMENT: 

It is the policy of the State of Oregon to create and maintain a work environment 
that is respectful, professional and free from inappropriate workplace behavior.  

  
AUTHORITY: ORS 240.145 and ORS 240.250 
  
APPLICABILITY: All employees, including state temporary employees  
  
ATTACHMENTS: N/A 
  
DEFINITIONS:  

See also HRSD State Policy 10.000.01, Definitions; and OAR 105-010-0000 
 
Agency:  Refers to state agencies, boards and commissions 
 
Professional Workplace Behavior:  Supporting the values and mission of the State of 
Oregon and the agency, building positive relationships with others, communicating in a 
respectful manner, holding oneself accountable and pursuing change within the 
system. 
 
Inappropriate Workplace Behavior:  Unwelcome or unwanted conduct or behavior 
that causes a negative impact or disruption to the workplace or the business of the 
state, or results in the erosion of employee morale and is not associated with an 
employeeôs protected class status. 
 
Examples of inappropriate workplace behavior include but are not limited to, 
comments or behaviors of an individual or group that disparage, demean or show 
disrespect for another employee, a manager, a subordinate, a customer, a contractor 
or a visitor in the workplace. 

 
Inappropriate workplace behavior does not include actions of performance 
management such as supervisor instructions, expectations or feedback, 
administering of disciplinary actions, or investigatory meetings.   
 
Inappropriate workplace behavior does not include assigned, requested or unsolicited 
constructive peer feedback on projects or work. 

 
Protected Class Under Federal Law:  Race; color; national origin; sex (includes 
pregnancy-related conditions); religion; age (40 and older); disability; a person who 
uses leave covered by the Federal Family and Medical Leave Act; a person who uses 
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Military Leave; a person who associates with a protected class; a person who opposes 
unlawful employment practices, files a complaint or testifies about violations or possible 
violations; and any other protected class as defined by federal law. 
 
Protected Class Under Oregon State Law:  All Federally protected classes, plus:  
age (18 and older); physical or mental disability; injured worker; a person who uses 
leave covered by the Oregon Family Leave Act; marital status; family relationship; 
sexual orientation; whistleblower; expunged juvenile record; and any other protected 
class as defined by state law.   

  
POLICY  
 
(1) It is the policy of the State of Oregon to create and maintain a work environment that is respectful, 

professional and free from inappropriate workplace behavior.  
 

(a) Conduct  Employees at every level of the agency should foster an environment that encourages 
professionalism and discourages disrespectful behavior.  All employees are expected to behave 
respectfully and professionally and refrain from engaging in inappropriate workplace behavior.   

 
(b) Addressing Inappropriate Workplace Behavior    

(A) Supervisors must address inappropriate behavior that they observe or experience and should do 
so as close to the time of the occurrence as possible and appropriate.   

(B) If an employee observes or experiences inappropriate workplace behavior and the employee feels 
comfortable in doing so, they should:  

(i) redirect inappropriate conversations or behavior to workplace business; and/or 

(ii) tell an offending employee his/her behavior is offensive and ask him/her to stop. 
 

(c) Reporting Inappropriate Workplace Behavior   
(A) An employee should report inappropriate workplace behavior he/she experiences or observes to 

his/her immediate supervisor as soon as practicable.  If the employeeôs immediate supervisor is 
the one engaging in the inappropriate behavior, the employee should report the behavior to upper 
management, the agency head or Human Resource section, as soon as practicable.  The report 
may be made orally or in writing. 

(B) If past practice exists in the agency, an employee who is represented by a labor union may have 
a union representative present during regular work hours, when reporting inappropriate workplace 
behavior and through the process set forth in this policy.  The union representative must not be a 
witness or party to the investigation.  

(C) Reporting behavior or conduct directed toward an employee because of his/her protected class 
status is addressed in DAS Statewide Policy 50.010.01, Discrimination and Harassment Free 
Workplace. 

 

(d) Responding to a Report of Inappropriate Workplace Behavior  Inappropriate workplace behavior 
must be addressed and corrected before it becomes pervasive, causes further workplace disruption 
or lowers employee morale.  Unless the agency decides otherwise, the supervisor of the employee 
allegedly engaging in the inappropriate workplace behavior must investigate the report as soon as 
possible.  
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(e) Consequences 
(A) Any employee found to have engaged in inappropriate workplace behavior, will be counseled, or, 

depending on the severity of the behavior, may be subject to discipline, up to and including 
dismissal. 

(B) A supervisor who fails to address inappropriate behavior, will be counseled, or, depending on the 
severity of the behavior, may be subject to disciplinary action, up to and including dismissal. 

(f) Retaliation Retaliating against someone for reporting or addressing inappropriate workplace 
behavior is prohibited.  The agency will investigate reports of retaliation.  Any employee found to have 
engaged in retaliation may be subject to discipline, up to and including dismissal.   
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105-040-0015  

Veteran's Preference in Employment 

Applicability: Recruitment and selection processes for all State of Oregon positions in agencies 
subject to ORS 240, State Personnel Relations Law, including but not limited to promotional 
opportunities.  

(1) Definitions: (See also HRSD Rule 105-010-0000 Definitions Applicable Generally to 
Personnel Rules and Policies.)  

(a) Initial Application Screening: An agencyôs process of determining whether an applicant 
meets the minimum and special qualifications for a position. An Initial Application Screening 
may also include an evaluation of skills or grading of supplemental test questions if required on 
the recruiting announcement.  

(b) Application Examination: The selection process utilized by an agency after Initial 
Application Screening. This selection process includes, but is not limited to, formal testing or 
other assessments resulting in a score as well as un-scored examinations such as interviews and 
reference checks.  

(c) Veteran and Disabled Veteran: As defined by ORS 408.225 and 408.235.  

(2) Application of preference points upon Initial Application Screening: Qualifying Veterans and 
Disabled Veterans receive preference points as follows;  

(a) Five Veteranôs Preference points are added upon Initial Application Screening when an 
applicant submits as verification of eligibility a copy of the Certificate of Release or Discharge 
from Active Duty (DD Form 214 or 215), or a letter from the US Department of Veteranôs 
Affairs indicating the applicant receives a non-service connected pension with the State of 
Oregon Application; or  

(b) Ten Disabled Veteranôs points are added upon Initial Application Screening when an 
applicant submits as verification of eligibility a copy of the Certificate of Release or Discharge 
from Active Duty (DD Form 214 or 215) with the State of Oregon Application. Disabled 
Veterans must also submit a copy of their Veteranôs disability preference letter from the US 
Department of Veteran Affairs, unless the information is included in the DD Form 214 or 215.  

(c) Veteranôs and Disabled Veteranôs preference points are not added when a Veteran or 
Disabled Veteran fails to meet the minimum or the special qualifications for a position.  

(3) Following an Initial Application Screening the agency generates a list of qualified applicants 
to consider for Appointment. An Appointing Authority or designee may then:  

(a) Determine whether or not to interview all applicants who meet the minimum and special 
qualifications of the position (including all Veterans and Disabled Veterans); or  
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(b) Select a group of Veteran and Disabled Veteran applicants who most closely match the 
agencyôs purposes in filling the position. This group of applicants may be considered along with 
non-veteran applicants who closely match the purposes of the agency in filling the position as 
determined by:  

(A) Scored Application Examinations (including scored interviews): If an agency utilizes, after 
an Initial Application Screening, a scored Application Examination to determine whom to 
consider further for Appointment, the agency will add (based on a 100-point scale) five points to 
a Veteranôs score or 10 points to a Disabled Veteranôs score or;  

(B) Un-scored Application Examinations: Un-scored Application Examinations done by sorting 
into levels (such as ñunsatisfactory,ò ñsatisfactory,ò ñexcellentò) based on desired attributes or 
other criteria for further consideration will be accomplished by:  

(i) Advancing the application of a Veteran one level;  

(ii) Advancing an application of a Disabled Veteran two levels.  

(4) Preference in un-scored interviews: A Veteran or Disabled Veteran who, in the judgment of 
the Appointing Authority or designee, meets all or substantially all of the agencyôs purposes in 
filling the position will continue to be considered for Appointment.  

(5) If a Veteran or Disabled Veteran has been determined to be equal to the top applicant or 
applicants for a position by the Appointing Authority or designee then the Veteran or Disabled 
Veteran is ranked more highly than non-veteran applicants and, a Disabled Veteran is ranked 
more highly than non-veteran and Veteran applicants.  

(6) Preference described in Sections 2 through 5 of this rule is not a requirement to appoint a 
Veteran or Disabled Veteran to a position. An agency may base a decision not to appoint the 
Veteran or Disabled Veteran solely on the Veteranôs or Disabled Veteranôs merits or 
qualifications.  

(7) A Veteran or a Disabled Veteran applicant not appointed to a position may request an 
explanation from the agency. The request must be in writing and be sent within 30 calendar days 
of the date the Veteran or Disabled Veteran was notified that they were not selected. The agency 
will respond in writing with the reasons for not appointing the Veteran or Disabled Veteran.  

[ED. NOTE: Forms referenced are available from the agency.]  

Stat. Auth: ORS 240.145(3) & 240.250 
Stats. Implemented: ORS 408.225, 408.230 & 408.235 
Hist.: HRSD 3-2007(Temp), f. & cert ef. 9-5-07 thru 3-3-08; HRSD 1-2008, f. 2-27-08, cert. ef. 
3-1-08; HRSD 3-2009, f. 12-30-09, cert. ef. 1-1-10  
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Prohibited Employment Policies/Practices 
Under the laws enforced by EEOC, it is illegal to discriminate against someone (applicant or employee) because of 
that person's race, color, religion, sex (including pregnancy), national origin, age (40 or older), disability or genetic 
information. It is also illegal to retaliate against a person because he or she complained about discrimination, filed a 
charge of discrimination, or participated in an employment discrimination investigation or lawsuit. 

The law forbids discrimination in every aspect of employment. 

The laws enforced by EEOC prohibit an employer or other covered entity from using neutral employment policies 
and practices that have a disproportionately negative effect on applicants or employees of a particular race, color, 
religion, sex (including pregnancy), or national origin, or on an individual with a disability or class of individuals with 
disabilities, if the polices or practices at issue are not job-related and necessary to the operation of the business. 
The laws enforced by EEOC also prohibit an employer from using neutral employment policies and practices that 
have a disproportionately negative impact on applicants or employees age 40 or older, if the policies or practices at 
issue are not based on a reasonable factor other than age. 

Job Advertisements 
It is illegal for an employer to publish a job advertisement that shows a preference for or discourages someone from 
applying for a job because of his or her race, color, religion, sex (including pregnancy), national origin, age (40 or 
older), disability or genetic information. 

For example, a help-wanted ad that seeks "females" or "recent college graduates" may discourage men and people 
over 40 from applying and may violate the law. 

Recruitment 
It is also illegal for an employer to recruit new employees in a way that discriminates against them because of their 
race, color, religion, sex (including pregnancy), national origin, age (40 or older), disability or genetic information. 

For example, an employer's reliance on word-of-mouth recruitment by its mostly Hispanic work force may violate the 
law if the result is that almost all new hires are Hispanic. 

Application & Hiring 
It is illegal for an employer to discriminate against a job applicant because of his or her race, color, religion, sex 
(including pregnancy), national origin, age (40 or older), disability or genetic information. For example, an employer 
may not refuse to give employment applications to people of a certain race. 

An employer may not base hiring decisions on stereotypes and assumptions about a person's race, color, religion, 
sex (including pregnancy), national origin, age (40 or older), disability or genetic information. 

If an employer requires job applicants to take a test, the test must be necessary and related to the job and the 
employer may not exclude people of a particular race, color, religion, sex (including pregnancy), national origin, or 
individuals with disabilities. In addition, the employer may not use a test that excludes applicants age 40 or older if 
the test is not based on a reasonable factor other than age. 

If a job applicant with a disability needs an accommodation (such as a sign language interpreter) to apply for a job, 
the employer is required to provide the accommodation, so long as the accommodation does not cause the 
employer significant difficulty or expense. 

Job Referrals 
It is illegal for an employer, employment agency or union to take into account a person's race, color, religion, sex 
(including pregnancy), national origin, age (40 or older), disability or genetic information when making decisions 
about job referrals. 

Job Assignments & Promotions 
It is illegal for an employer to make decisions about job assignments and promotions based on an employee's race, 
color, religion, sex (including pregnancy), national origin, age (40 or older), disability or genetic information. For 
example, an employer may not give preference to employees of a certain race when making shift assignments and 
may not segregate employees of a particular national origin from other employees or from customers. 
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An employer may not base assignment and promotion decisions on stereotypes and assumptions about a person's 
race, color, religion, sex (including pregnancy), national origin, age (40 or older), disability or genetic information. 

If an employer requires employees to take a test before making decisions about assignments or promotions, the 
test may not exclude people of a particular race, color, religion, sex (including pregnancy), or national origin, or 
individuals with disabilities, unless the employer can show that the test is necessary and related to the job. In 
addition, the employer may not use a test that excludes employees age 40 or older if the test is not based on a 
reasonable factor other than age. 

Pay And Benefits 
It is illegal for an employer to discriminate against an employee in the payment of wages or employee benefits on 
the bases of race, color, religion, sex (including pregnancy), national origin, age (40 or older), disability or genetic 
information. Employee benefits include sick and vacation leave, insurance, access to overtime as well as overtime 
pay, and retirement programs. For example, an employer many not pay Hispanic workers less than African-
American workers because of their national origin, and men and women in the same workplace must be given equal 
pay for equal work. 

In some situations, an employer may be allowed to reduce some employee benefits for older workers, but only if the 
cost of providing the reduced benefits is the same as the cost of providing benefits to younger workers. 

Discipline & Discharge 
An employer may not take into account a person's race, color, religion, sex (including pregnancy), national origin, 
age (40 or older), disability or genetic information when making decisions about discipline or discharge. For 
example, if two employees commit a similar offense, an employer many not discipline them differently because of 
their race, color, religion, sex (including pregnancy), national origin, age (40 or older), disability or genetic 
information. 

When deciding which employees will be laid off, an employer may not choose the oldest workers because of their 
age. 

Employers also may not discriminate when deciding which workers to recall after a layoff. 

Employment References 
It is illegal for an employer to give a negative or false employment reference (or refuse to give a reference) because 
of a person's race, color, religion, sex (including pregnancy), national origin, age (40 or older), disability or genetic 
information. 

Reasonable Accommodation & Disability 
The law requires that an employer provide reasonable accommodation to an employee or job applicant with a 
disability, unless doing so would cause significant difficulty or expense for the employer. 

A reasonable accommodation is any change in the workplace (or in the ways things are usually done) to help a 
person with a disability apply for a job, perform the duties of a job, or enjoy the benefits and privileges of 
employment. 

Reasonable accommodation might include, for example, providing a ramp for a wheelchair user or providing a 
reader or interpreter for a blind or deaf employee or applicant. 

Reasonable Accommodation & Religion 
The law requires an employer to reasonably accommodate an employee's religious beliefs or practices, unless 
doing so would cause difficulty or expense for the employer. This means an employer may have to make 
reasonable adjustments at work that will allow the employee to practice his or her religion, such as allowing an 
employee to voluntarily swap shifts with a co- worker so that he or she can attend religious services. 

Training & Apprenticeship Programs 
It is illegal for a training or apprenticeship program to discriminate on the bases of race, color, religion, sex 
(including pregnancy), national origin, age (40 or older), disability or genetic information. For example, an employer 
may not deny training opportunities to African-American employees because of their race. 
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In some situations, an employer may be allowed to set age limits for participation in an apprenticeship program. 

Harassment 
It is illegal to harass an employee because of race, color, religion, sex (including pregnancy), national origin, age 
(40 or older), disability or genetic information. 

It is also illegal to harass someone because they have complained about discrimination, filed a charge of 
discrimination, or participated in an employment discrimination investigation or lawsuit. 

Harassment can take the form of slurs, graffiti, offensive or derogatory comments, or other verbal or physical 
conduct. Sexual harassment (including unwelcome sexual advances, requests for sexual favors, and other conduct 
of a sexual nature) is also unlawful. Although the law does not prohibit simple teasing, offhand comments, or 
isolated incidents that are not very serious, harassment is illegal if it is so frequent or severe that it creates a hostile 
or offensive work environment or if it results in an adverse employment decision (such as the victim being fired or 
demoted). 

The harasser can be the victim's supervisor, a supervisor in another area, a co-worker, or someone who is not an 
employee of the employer, such as a client or customer. 

Harassment outside of the workplace may also be illegal if there is a link with the workplace. For example, if a 
supervisor harasses an employee while driving the employee to a meeting. 

Read more about harassment. 

Terms & Conditions Of Employment 
The law makes it illegal for an employer to make any employment decision because of a person's race, color, 
religion, sex (including pregnancy), national origin, age (40 or older), disability or genetic information. That means 
an employer may not discriminate when it comes to such things as hiring, firing, promotions, and pay. It also means 
an employer may not discriminate, for example, when granting breaks, approving leave, assigning work stations, or 
setting any other term or condition of employment - however small. 

Pre-Employment Inquiries (General) 
As a general rule, the information obtained and requested through the pre-employment process should be limited to 
those essential for determining if a person is qualified for the job; whereas, information regarding race, sex, national 
origin, age, and religion are irrelevant in such determinations. 

Employers are explicitly prohibited from making pre-employment inquiries about disability. 

Although state and federal equal opportunity laws do not clearly forbid employers from making pre-employment 
inquiries that relate to, or disproportionately screen out members based on race, color, sex, national origin, religion, 
or age, such inquiries may be used as evidence of an employer's intent to discriminate unless the questions asked 
can be justified by some business purpose. 

Therefore, inquiries about organizations, clubs, societies, and lodges of which an applicant may be a member or 
any other questions, which may indicate the applicant's race, sex, national origin, disability status, age, religion, 
color or ancestry if answered, should generally be avoided. 

Similarly, employers should not ask for a photograph of an applicant. If needed for identification purposes, a 
photograph may be obtained after an offer of employment is made and accepted. 

Pre-Employment Inquiries and: 

 Race 

 Height & Weight 

 Credit Rating Or Economic Status 

 Religious Affiliation Or Beliefs 
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 Citizenship 

 Marital Status, Number Of Children 

 Gender 

 Arrest & Conviction 

 Security/Background Checks For Certain Religious Or Ethnic Groups 

 Disability 

 Medical Questions & Examinations 

Dress Code 
In general, an employer may establish a dress code which applies to all employees or employees within certain job 
categories. There are a few possible exceptions. 

A dress code must not treat some employees less favorably because of their national origin. For example, a dress 
code that prohibits certain kinds of ethnic dress, such as traditional African or East Indian attire, but otherwise 
permits casual dress would treat some employees less favorably because of their national origin. 

An employer may require all workers to follow a uniform dress code even if the dress code conflicts with some 
workers' ethnic beliefs or practices. 

If the dress code conflicts with an employee's religious practices and the employee requests an accommodation, 
the employer must modify the dress code or permit an exception to the dress code unless doing so would result in 
undue hardship. Similarly, if an employee requests an accommodation to the dress code because of his disability, 
the employer must modify the dress code or permit an exception to the dress code, unless doing so would result in 
undue hardship. 

If an employee needs to modify a dress requirement because of a disability, the employer may need to grant that 
employee a reasonable accommodation. 

Constructive Discharge/Forced To Resign 
Discriminatory practices under the laws EEOC enforces also include constructive discharge or forcing an employee 
to resign by making the work environment so intolerable a reasonable person would not be able to stay. 
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Age Discrimination 
The Age Discrimination in Employment Act of 1967 (ADEA) protects individuals who are 40 years of age or older 
from employment discrimination based on age. The ADEAôs protections apply to both employees and job 
applicants. Under the ADEA, it is unlawful to discriminate against a person because of his/her age with respect to 
any term, condition, or privilege of employment, including hiring, firing, promotion, layoff, compensation, benefits, 
job assignments, and training. The ADEA permits employers to favor older workers based on age even when doing 
so adversely affects a younger worker who is 40 or older. 

It is also unlawful to retaliate against an individual for opposing employment practices that discriminate based on 
age or for filing an age discrimination charge, testifying, or participating in any way in an investigation, proceeding, 
or litigation under the ADEA. 

The ADEA applies to employers with 20 or more employees, including state and local governments. It also applies 
to employment agencies and labor organizations, as well as to the federal government. ADEA protections include: 

 Apprenticeship Programs 

It is generally unlawful for apprenticeship programs, including joint labor-management apprenticeship 
programs, to discriminate on the basis of an individualôs age. Age limitations in apprenticeship programs 
are valid only if they fall within certain specific exceptions under the ADEA or if the EEOC grants a 
specific exemption. 

 Job Notices and Advertisements 

The ADEA generally makes it unlawful to include age preferences, limitations, or specifications in job 
notices or advertisements. A job notice or advertisement may specify an age limit only in the rare 
circumstances where age is shown to be a ñbona fide occupational qualificationò (BFOQ) reasonably 
necessary to the normal operation of the business. 

 Pre-Employment Inquiries 

The ADEA does not specifically prohibit an employer from asking an applicantôs age or date of birth. 
However, because such inquiries may deter older workers from applying for employment or may 
otherwise indicate possible intent to discriminate based on age, requests for age information will be 
closely scrutinized to make sure that the inquiry was made for a lawful purpose, rather than for a purpose 
prohibited by the ADEA. If the information is needed for a lawful purpose, it can be obtained after the 
employee is hired. 

 Benefits 

The Older Workers Benefit Protection Act of 1990 (OWBPA) amended the ADEA to specifically prohibit 
employers from denying benefits to older employees. Congress recognized that the cost of providing 
certain benefits to older workers is greater than the cost of providing those same benefits to younger 
workers, and that those greater costs might create a disincentive to hire older workers. Therefore, in 
limited circumstances, an employer may be permitted to reduce benefits based on age, as long as the 
cost of providing the reduced benefits to older workers is no less than the cost of providing benefits to 
younger workers. 

Employers are permitted to coordinate retiree health benefit plans with eligibility for Medicare or a 
comparable state-sponsored health benefit. 

 Waivers of ADEA Rights 

An employer may ask an employee to waive his/her rights or claims under the ADEA.  Such waivers are 
common in settling ADEA discrimination claims or in connection with exit incentive or other employment 
termination programs. However, the ADEA, as amended by OWBPA, sets out specific minimum 
standards that must be met in order for a waiver to be considered knowing and voluntary and, therefore, 
valid. Among other requirements, a valid ADEA waiver must: 
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 be in writing and be understandable; 

 specifically refer to ADEA rights or claims; 

 not waive rights or claims that may arise in the future; 

 be in exchange for valuable consideration in addition to anything of value to which the individual 
already is entitled; 

 advise the individual in writing to consult an attorney before signing the waiver; and 

 provide the individual at least 21 days to consider the agreement and at least seven days to 
revoke the agreement after signing it. 

If an employer requests an ADEA waiver in connection with an exit incentive or other employment termination 
program, the minimum requirements for a valid waiver are more extensive.  See Understanding Waivers of 
Discrimination Claims in Employee Severance Agreements" at http://www.eeoc.gov/policy/docs/qanda_severance-
agreements.html 
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Age Discrimination 
The Age Discrimination in Employment Act of 1967 (ADEA) protects individuals who are 40 years of age or 
older from employment discrimination based on age. The ADEAôs protections apply to both employees and 
job applicants. Under the ADEA, it is unlawful to discriminate against a person because of his/her age with 
respect to any term, condition, or privilege of employment, including hiring, firing, promotion, layoff, 
compensation, benefits, job assignments, and training. The ADEA permits employers to favor older workers 
based on age even when doing so adversely affects a younger worker who is 40 or older. 
 
It is also unlawful to retaliate against an individual for opposing employment practices that discriminate 
based on age or for filing an age discrimination charge, testifying, or participating in any way in an 
investigation, proceeding, or litigation under the ADEA. 
 
The ADEA applies to employers with 20 or more employees, including state and local governments. It also 
applies to employment agencies and labor organizations, as well as to the federal government. ADEA 
protections include: 
 

 Apprenticeship Programs 
 
It is generally unlawful for apprenticeship programs, including joint labor-management apprenticeship 
programs, to discriminate on the basis of an individualôs age. Age limitations in apprenticeship programs are 
valid only if they fall within certain specific exceptions under the ADEA or if the EEOC grants a specific 
exemption. 
 

 Job Notices and Advertisements 
 
The ADEA generally makes it unlawful to include age preferences, limitations, or specifications in job 
notices or advertisements. A job notice or advertisement may specify an age limit only in the rare 
circumstances where age is shown to be a ñbona fide occupational qualificationò (BFOQ) reasonably 
necessary to the normal operation of the business. 
 

 Pre-Employment Inquiries                                                                                   
 
The ADEA does not specifically prohibit an employer from asking an applicantôs age or date of birth. 
However, because such inquiries may deter older workers from applying for employment or may otherwise 
indicate possible intent to discriminate based on age, requests for age information will be closely scrutinized 
to make sure that the inquiry was made for a lawful purpose, rather than for a purpose prohibited by the 
ADEA. If the information is needed for a lawful purpose, it can be obtained after the employee is hired.  
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 Benefits 
 
The Older Workers Benefit Protection Act of 1990 (OWBPA) amended the ADEA to specifically prohibit 
employers from denying benefits to older employees. Congress recognized that the cost of providing certain 
benefits to older workers is greater than the cost of providing those same benefits to younger workers, and 
that those greater costs might create a disincentive to hire older workers. Therefore, in limited 
circumstances, an employer may be permitted to reduce benefits based on age, as long as the cost of 
providing the reduced benefits to older workers is no less than the cost of providing benefits to younger 
workers. 
Employers are permitted to coordinate retiree health benefit plans with eligibility for Medicare or a 
comparable state-sponsored health benefit. 
 

 Waivers of ADEA Rights 
 
An employer may ask an employee to waive his/her rights or claims under the ADEA.  Such waivers are 
common in settling ADEA discrimination claims or in connection with exit incentive or other employment 
termination programs. However, the ADEA, as amended by OWBPA, sets out specific minimum standards 
that must be met in order for a waiver to be considered knowing and voluntary and, therefore, valid. Among 
other requirements, a valid ADEA waiver must: 

 be in writing and be understandable;  

 specifically refer to ADEA rights or claims;  

 not waive rights or claims that may arise in the future;  

 be in exchange for valuable consideration in addition to anything of value to which the 
individual already is entitled;  

 advise the individual in writing to consult an attorney before signing the waiver; and  

 provide the individual at least 21 days to consider the agreement and at least seven days 
to revoke the agreement after signing it.  

 
If an employer requests an ADEA waiver in connection with an exit incentive or other employment 
termination program, the minimum requirements for a valid waiver are more extensive.  See Understanding 
Waivers of Discrimination Claims in Employee Severance Agreements" at 
http://www.eeoc.gov/policy/docs/qanda_severance-agreements.html 
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Disability Discrimination 
Disability discrimination occurs when an employer or other entity covered by the Americans with Disabilities Act, as 
amended, or the Rehabilitation Act, as amended, treats a qualified individual with a disability who is an employee or 
applicant unfavorably because she has a disability. 

Disability discrimination also occurs when a covered employer or other entity treats an applicant or employee less 
favorably because she has a history of a disability (such as cancer that is controlled or in remission) or because she 
is believed to have a physical or mental impairment that is not transitory (lasting or expected to last six months or 
less) and minor (even if she does not have such an impairment). 

The law requires an employer to provide reasonable accommodation to an employee or job applicant with a 
disability, unless doing so would cause significant difficulty or expense for the employer ("undue hardship"). 

The law also protects people from discrimination based on their relationship with a person with a disability (even if 
they do not themselves have a disability). For example, it is illegal to discriminate against an employee because her 
husband has a disability. 

Note: Federal employees and applicants are covered by the Rehabilitation Act of 1973, instead of the Americans 
with Disabilities Act. The protections are mostly the same. 

Disability Discrimination & Work Situations 
The law forbids discrimination when it comes to any aspect of employment, including hiring, firing, pay, job 
assignments, promotions, layoff, training, fringe benefits, and any other term or condition of employment. 

Disability Discrimination & Harassment 
It is illegal to harass an applicant or employee because he has a disability, had a disability in the past, or is believed 
to have a physical or mental impairment that is not transitory (lasting or expected to last six months or less) and 
minor (even if he does not have such an impairment). 

Harassment can include, for example, offensive remarks about a person's disability. Although the law doesn't 
prohibit simple teasing, offhand comments, or isolated incidents that aren't very serious, harassment is illegal when 
it is so frequent or severe that it creates a hostile or offensive work environment or when it results in an adverse 
employment decision (such as the victim being fired or demoted). 

The harasser can be the victim's supervisor, a supervisor in another area, a co-worker, or someone who is not an 
employee of the employer, such as a client or customer. 

Disability Discrimination & Reasonable Accommodation 
The law requires an employer to provide reasonable accommodation to an employee or job applicant with a 
disability, unless doing so would cause significant difficulty or expense for the employer. 

A reasonable accommodation is any change in the work environment (or in the way things are usually done) to help 
a person with a disability apply for a job, perform the duties of a job, or enjoy the benefits and privileges of 
employment. 

Reasonable accommodation might include, for example, making the workplace accessible for wheelchair users or 
providing a reader or interpreter for someone who is blind or hearing impaired. 

While the federal anti-discrimination laws don't require an employer to accommodate an employee who must care 
for a disabled family member, the Family and Medical Leave Act (FMLA) may require an employer to take such 
steps. The Department of Labor enforces the FMLA. For more information, call: 1-866-487-9243. 

Disability Discrimination & Reasonable Accommodation & Undue Hardship 
An employer doesn't have to provide an accommodation if doing so would cause undue hardship to the employer. 

Undue hardship means that the accommodation would be too difficult or too expensive to provide, in light of the 
employer's size, financial resources, and the needs of the business. An employer may not refuse to provide an 
accommodation just because it involves some cost. An employer does not have to provide the exact 
accommodation the employee or job applicant wants. If more than one accommodation works, the employer may 
choose which one to provide. 
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Definition Of Disability 
Not everyone with a medical condition is protected by the law. In order to be protected, a person must be qualified 
for the job and have a disability as defined by the law. 

A person can show that he or she has a disability in one of three ways: 

 A person may be disabled if he or she has a physical or mental condition that substantially limits a major life 
activity (such as walking, talking, seeing, hearing, or learning). 

 A person may be disabled if he or she has a history of a disability (such as cancer that is in remission). 

 A person may be disabled if he is believed to have a physical or mental impairment that is not transitory 
(lasting or expected to last six months or less) and minor (even if he does not have such an impairment). 

Disability & Medical Exams During Employment Application & Interview Stage 
The law places strict limits on employers when it comes to asking job applicants to answer medical questions, take 
a medical exam, or identify a disability. 

For example, an employer may not ask a job applicant to answer medical questions or take a medical exam before 
extending a job offer. An employer also may not ask job applicants if they have a disability (or about the nature of 
an obvious disability). An employer may ask job applicants whether they can perform the job and how they would 
perform the job, with or without a reasonable accommodation. 

Disability & Medical Exams After A Job Offer For Employment 
After a job is offered to an applicant, the law allows an employer to condition the job offer on the applicant 
answering certain medical questions or successfully passing a medical exam, but only if all new employees in the 
same type of job have to answer the questions or take the exam. 

Disability & Medical Exams For Persons Who Have Started Working As Employees 
Once a person is hired and has started work, an employer generally can only ask medical questions or require a 
medical exam if the employer needs medical documentation to support an employee's request for an 
accommodation or if the employer believes that an employee is not able to perform a job successfully or safely 
because of a medical condition. 

The law also requires that employers keep all medical records and information confidential and in separate medical 
files. 

Available Resources 
In addition to a variety of formal guidance documents, EEOC has developed a wide range of fact sheets, question & 
answer documents, and other publications to help employees and employers understand the complex issues 
surrounding disability discrimination. 

 Your Employment Rights as an Individual With a Disability 

 Job Applicants and the ADA 

 Veterans with Service-Connected Disabilities in the Workplace and the ADA 

 Questions and Answers: Promoting Employment of Individuals with Disabilities in the Federal Workforce 

 The Family and Medical Leave Act, the ADA, and Title VII of the Civil Rights Act of 1964 

 The ADA: A Primer for Small Business 

 Your Responsibilities as an Employer 

 Small Employers and Reasonable Accommodation 
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 Work At Home/Telework as a Reasonable Accommodation 

 Applying Performance And Conduct Standards To Employees With Disabilities 

 Obtaining and Using Employee Medical Information as Part of Emergency Evacuation Procedures 

 Veterans with Service-Connected Disabilities in the Workplace and the ADA-A Guide for Employers 

 Pandemic Preparedness in the Workplace and the Americans with Disabilities Act 

 Employer Best Practices for Workers with Caregiving Responsibilities 

 Reasonable Accommodations for Attorneys with Disabilities 

 How to Comply with the Americans with Disabilities Act: A Guide for Restaurants and Other Food Service 
Employers 

 Final Report on Best Practices For the Employment of People with Disabilities In State Government 

 ABCs of Schedule A Documents 

The Questions and Answers Series 

 Health Care Workers and the Americans with Disabilities Act 

 Deafness and Hearing Impairments in the Workplace and the Americans with Disabilities Act 

 Blindness and Vision Impairments in the Workplace and the ADA 

 The Americans with Disabilities Act's Association Provision 

 Diabetes in the Workplace and the ADA 

 Epilepsy in the Workplace and the ADA 

 Persons with Intellectual Disabilities in the Workplace and the ADA 

 Cancer in the Workplace and the ADA 

Mediation and the ADA 

 Questions and Answers for Mediation Providers: Mediation and the Americans with Disabilities Act (ADA) 

 Questions and Answers for Parties to Mediation: Mediation and the Americans with Disabilities Act (ADA) 
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Facts About the Americans with Disabilities Act 
Title I of the Americans with Disabilities Act of 1990 prohibits private employers, state and local governments, 
employment agencies and labor unions from discriminating against qualified individuals with disabilities in job 
application procedures, hiring, firing, advancement, compensation, job training, and other terms, conditions, and 
privileges of employment. The ADA covers employers with 15 or more employees, including state and local 
governments. It also applies to employment agencies and to labor organizations. The ADAôs nondiscrimination 
standards also apply to federal sector employees under section 501 of the Rehabilitation Act, as amended, and its 
implementing rules. 

An individual with a disability is a person who: 

 Has a physical or mental impairment that substantially limits one or more major life activities; 

 Has a record of such an impairment; or 

 Is regarded as having such an impairment. 

A qualified employee or applicant with a disability is an individual who, with or without reasonable accommodation, 
can perform the essential functions of the job in question. Reasonable accommodation may include, but is not 
limited to: 

 Making existing facilities used by employees readily accessible to and usable by persons with disabilities. 

 Job restructuring, modifying work schedules, reassignment to a vacant position; 

 Acquiring or modifying equipment or devices, adjusting or modifying examinations, training materials, or 
policies, and providing qualified readers or interpreters. 

An employer is required to make a reasonable accommodation to the known disability of a qualified applicant or 
employee if it would not impose an ñundue hardshipò on the operation of the employerôs business. Reasonable 
accommodations are adjustments or modifications provided by an employer to enable people with disabilities to 
enjoy equal employment opportunities. Accommodations vary depending upon the needs of the individual applicant 
or employee. Not all people with disabilities (or even all people with the same disability) will require the same 
accommodation. For example: 

 A deaf applicant may need a sign language interpreter during the job interview. 

 An employee with diabetes may need regularly scheduled breaks during the workday to eat properly and 
monitor blood sugar and insulin levels. 

 A blind employee may need someone to read information posted on a bulletin board. 

 An employee with cancer may need leave to have radiation or chemotherapy treatments. 

An employer does not have to provide a reasonable accommodation if it imposes an ñundue hardship.ò Undue 
hardship is defined as an action requiring significant difficulty or expense when considered in light of factors such as 
an employerôs size, financial resources, and the nature and structure of its operation. 

An employer is not required to lower quality or production standards to make an accommodation; nor is an 
employer obligated to provide personal use items such as glasses or hearing aids. 

An employer generally does not have to provide a reasonable accommodation unless an individual with a disability 
has asked for one. if an employer believes that a medical condition is causing a performance or conduct problem, it 
may ask the employee how to solve the problem and if the employee needs a reasonable accommodation. Once a 
reasonable accommodation is requested, the employer and the individual should discuss the individual's needs and 
identify the appropriate reasonable accommodation. Where more than one accommodation would work, the 
employer may choose the one that is less costly or that is easier to provide. 

Title I of the ADA also covers: 
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 Medical Examinations and Inquiries 
Employers may not ask job applicants about the existence, nature, or severity of a disability. Applicants may be 
asked about their ability to perform specific job functions. A job offer may be conditioned on the results of a 
medical examination, but only if the examination is required for all entering employees in similar jobs. Medical 
examinations of employees must be job related and consistent with the employerôs business needs. 
 
Medical records are confidential. The basic rule is that with limited exceptions, employers must keep 
confidential any medical information they learn about an applicant or employee. Information can be confidential 
even if it contains no medical diagnosis or treatment course and even if it is not generated by a health care 
professional. For example, an employeeôs request for a reasonable accommodation would be considered 
medical information subject to the ADAôs confidentiality requirements. 

 Drug and Alcohol Abuse 
Employees and applicants currently engaging in the illegal use of drugs are not covered by the ADA when an 
employer acts on the basis of such use. Tests for illegal drugs are not subject to the ADAôs restrictions on 
medical examinations. Employers may hold illegal drug users and alcoholics to the same performance 
standards as other employees. 

It is also unlawful to retaliate against an individual for opposing employment practices that discriminate based on 
disability or for filing a discrimination charge, testifying, or participating in any way in an investigation, proceeding, or 
litigation under the ADA. 

Federal Tax Incentives to Encourage the Employment of People with Disabilities and to Promote the Accessibility of 
Public Accommodations 

The Internal Revenue Code includes several provisions aimed at making businesses more accessible to people 
with disabilities. The following provides general ï non-legal ï information about three of the most significant tax 
incentives. (Employers should check with their accountants or tax advisors to determine eligibility for these 
incentives or visit the Internal Revenue Service's website, www.irs.gov, for more information. Similar state and local 
tax incentives may be available.) 

 Small Business Tax Credit (Internal Revenue Code Section 44: Disabled Access Credit) 
Small businesses with either $1,000,000 or less in revenue or 30 or fewer full-time employees may take a tax 
credit of up to $5,000 annually for the cost of providing reasonable accommodations such as sign language 
interpreters, readers, materials in alternative format (such as Braille or large print), the purchase of adaptive 
equipment, the modification of existing equipment, or the removal of architectural barriers. 

 Work Opportunity Tax Credit (Internal Revenue Code Section 51) 
Employers who hire certain targeted low-income groups, including individuals referred from vocational 
rehabilitation agencies and individuals receiving Supplemental Security Income (SSI) may be eligible for an 
annual tax credit of up to $2,400 for each qualifying employee who works at least 400 hours during the tax 
year. Additionally, a maximum credit of $1,200 may be available for each qualifying summer youth employee. 

 Architectural/Transportation Tax Deduction (Internal Revenue Code Section 190 Barrier Removal): 
This annual deduction of up to $15,000 is available to businesses of any size for the costs of removing barriers 
for people with disabilities, including the following: providing accessible parking spaces, ramps, and curb cuts; 
providing wheelchair-accessible telephones, water fountains, and restrooms; making walkways at least 48 
inches wide; and making entrances accessible. 
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The Equal Pay Act of 1963 
EDITOR'S NOTE: The following is the text of the Equal Pay Act of 1963 (Pub. L. 88-38) (EPA), as amended, as it 
appears in volume 29 of the United States Code, at section 206(d). The EPA, which is part of the Fair Labor 
Standards Act of 1938, as amended (FLSA), and which is administered and enforced by the EEOC, prohibits sex-
based wage discrimination between men and women in the same establishment who perform jobs that require 
substantially equal skill, effort and responsibility under similar working conditions. Cross references to the EPA as 
enacted appear in italics following the section heading. Additional provisions of the Equal Pay Act of 1963, as 
amended, are included as they appear in volume 29 of the United States Code. 

 

MINIMUM WAGE 
SEC. 206. [Section 6] 

(d) Prohibition of sex discrimination 

(1) No employer having employees subject to any provisions of this section shall discriminate, within any 
establishment in which such employees are employed, between employees on the basis of sex by paying wages to 
employees in such establishment at a rate less than the rate at which he pays wages to employees of the opposite 
sex in such establishment for equal work on jobs the performance of which requires equal skill, effort, and 
responsibility, and which are performed under similar working conditions, except where such payment is made 
pursuant to (i) a seniority system; (ii) a merit system; (iii) a system which measures earnings by quantity or quality of 
production; or (iv) a differential based on any other factor other than sex: Provided, That an employer who is paying 
a wage rate differential in violation of this subsection shall not, in order to comply with the provisions of this 
subsection, reduce the wage rate of any employee. 

(2) No labor organization, or its agents, representing employees of an employer having employees subject to any 
provisions of this section shall cause or attempt to cause such an employer to discriminate against an employee in 
violation of paragraph (1) of this subsection. 

(3) For purposes of administration and enforcement, any amounts owing to any employee which have been 
withheld in violation of this subsection shall be deemed to be unpaid minimum wages or unpaid overtime 
compensation under this chapter. 

(4) As used in this subsection, the term ñlabor organizationò means any organization of any kind, or any agency or 
employee representation committee or plan, in which employees participate and which exists for the purpose, in 
whole or in part, of dealing with employers concerning grievances, labor disputes, wages, rates of pay, hours of 
employment, or conditions of work. 

 

ADDITIONAL PROVISIONS OF EQUAL PAY ACT OF 1963 
An Act 

To prohibit discrimination on account of sex in the payment of wages by employers engaged in commerce or in the 
production of goods for commerce. 

Be it enacted by the Senate and House of Representatives of the United States of America in Congress assembled, 
That this Act may be cited as the "Equal Pay Act of 1963." 

*** 

DECLARATION OF PURPOSE 
Not Reprinted in U.S. Code [Section 2] 

(a) The Congress hereby finds that the existence in industries engaged in commerce or in the production of goods 
for commerce of wage differentials based on sex- 

(1) depresses wages and living standards for employees necessary for their health and efficiency; 

(2) prevents the maximum utilization of the available labor 
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resources; 

(3) tends to cause labor disputes, thereby burdening, affecting, and obstructing commerce; 

(4) burdens commerce and the free flow of goods in commerce; and 

(5) constitutes an unfair method of competition. 

(b) It is hereby declared to be the policy of this Act, through exercise by Congress of its power to regulate 
commerce among the several States and with foreign nations, to correct the conditions above referred to in such 
industries. 

[Section 3 of the Equal Pay Act of 1963 amends section 6 of the Fair Labor Standards Act by adding a new 
subsection (d). The amendment is incorporated in the revised text of the Fair Labor Standards Act.] 

EFFECTIVE DATE 
Not Reprinted in U.S. Code [Section 4] 

The amendments made by this Act shall take effect upon the expiration of one year from the date of its enactment: 
Provided, That in the case of employees covered by a bona fide collective bargaining agreement in effect at least 
thirty days prior to the date of enactment of this Act entered into by a labor organization (as defined in section 
6(d)(4) of the Fair Labor Standards Act of 1938, as amended) [subsection (d)(4) of this section], the amendments 
made by this Act shall take effect upon the termination of such collective bargaining agreement or upon the 
expiration of two years from the date of enactment of this Act, whichever shall first occur. 

Approved June 10, 1963, 12 m. 

[In the following excerpts from the Fair Labor Standards Act of 1938, as amended, authority given to the Secretary 
of Labor is exercised by the Equal Employment Opportunity Commission for purposes of enforcing the Equal Pay 
Act of 1963.] 

ATTENDANCE OF WITNESSES 
SEC. 209 [Section 9] 

For the purpose of any hearing or investigation provided for in this chapter, the provisions of sections 49 and 50 of 
title 15 [Federal Trade Commission Act of September 16, 1914, as amended (U.S.C., 1934 edition)] (relating to the 
attendance of witnesses and the production of books, papers, and documents), are made applicable to the 
jurisdiction, powers, and duties of the Administrator, the Secretary of Labor, and the industry committees. 

COLLECTION OF DATA 
SEC. 211 [Section 11] 

(a) Investigations and inspections 

The Administrator or his designated representatives may investigate and gather data regarding the wages, hours, 
and other conditions and practices of employment in any industry subject to this chapter, and may enter and inspect 
such places and such records (and make such transcriptions thereof), question such employees, and investigate 
such facts, conditions, practices, or matters as he may deem necessary or appropriate to determine whether any 
person has violated any provision of this chapter, or which may aid in the enforcement of the provisions of this 
chapter. Except as provided in section 212 [section 12] of this title and in subsection (b) of this section, the 
Administrator shall utilize the bureaus and divisions of the Department of Labor for all the investigations and 
inspections necessary under this section. Except as provided in section 212 [section 12] of this title, the 
Administrator shall bring all actions under section 217 [section 17] of this title to restrain violations of this chapter. 

(b) State and local agencies and employees 

With the consent and cooperation of State agencies charged with the administration of State labor laws, the 
Administrator and the Secretary of Labor may, for the purpose of carrying out their respective functions and duties 
under this chapter, utilize the services of State and local agencies and their employees and, notwithstanding any 
other provision of law, may reimburse such State and local agencies and their employees for services rendered for 
such purposes. 
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(c) Records 

Every employer subject to any provision of this chapter or of any order issued under this chapter shall make, keep, 
and preserve such records of the persons employed by him and of the wages, hours, and other conditions and 
practices of employment maintained by him, and shall preserve such records for such periods of time, and shall 
make such reports therefrom to the Administrator as he shall prescribe by regulation or order as necessary or 
appropriate for the enforcement of the provisions of this chapter or the regulations or orders thereunder. The 
employer of an employee who performs substitute work described in section 207(p)(3) [section 7(p)(3)] of this title 
may not be required under this subsection to keep a record of the hours of the substitute work. 

(d) Homework regulations 

The Administrator is authorized to make such regulations and orders regulating, restricting, or prohibiting industrial 
homework as are necessary or appropriate to prevent the circumvention or evasion of and to safeguard the 
minimum wage rate prescribed in this chapter, and all existing regulations or orders of the Administrator relating to 
industrial homework are continued in full force and effect. 

EXEMPTIONS 
SEC. 213 [Section 13] 

(a) Minimum wage and maximum hour requirements 

The provisions of sections 206 [section 6] (except subsection (d) in the case of paragraph (1) of this subsection) 
and section 207 [section 7] of this title shall not apply with respect to- 

(1) any employee employed in a bona fide executive, administrative, or professional capacity (including any 
employee employed in the capacity of academic administrative personnel or teacher in elementary or secondary 
schools), or in the capacity of outside salesman (as such terms are defined and delimited from time to time by 
regulations of the Secretary, subject to the provisions of subchapter II of chapter 5 of Title 5 [the Administrative 
Procedure Act], except that an employee of a retail or service establishment shall not be excluded from the 
definition of employee employed in a bona fide executive or administrative capacity because of the number of hours 
in his workweek which he devotes to activities not directly or closely related to the performance of executive or 
administrative activities, if less than 40 per centum of his hours worked in the workweek are devoted to such 
activities); or 

(2) [Repealed] 

[Note: Section 13(a)(2) (relating to employees employed by a retail or service establishment) was repealed by Pub. 
L. 101-157, section 3(c)(1), November 17, 1989.] 

(3) any employee employed by an establishment which is an amusement or recreational establishment, organized 
camp, or religious or non-profit educational conference center, if (A) it does not operate for more than seven months 
in any calendar year, or (B) during the preceding calendar year, its average receipts for any six months of such year 
were not more than 33 1/3 per centum of its average receipts for the other six months of such year, except that the 
exemption from sections 206 and 207 [sections 6 and 7] of this title provided by this paragraph does not apply with 
respect to any employee of a private entity engaged in providing services or facilities (other than, in the case of the 
exemption from section 206 [section 6] of this title, a private entity engaged in providing services and facilities 
directly related to skiing) in a national park or a national forest, or on land in the National Wildlife Refuge System, 
under a contract with the Secretary of the Interior or the Secretary of Agriculture; or 

(4) [Repealed] 

[Note: Section 13(a)(4) (relating to employees employed by an establishment which qualified as an exempt retail 
establishment) was repealed by Pub. L. 101-157, Section 3(c)(1), November 17, 1989.] 

(5) any employee employed in the catching, taking, propagating, harvesting, cultivating, or farming of any kind of 
fish, shellfish, crustacea, sponges, seaweeds, or other aquatic forms of animal and vegetable life, or in the first 
processing, canning or packing such marine products at sea as an incident to, or in conjunction with, such fishing 
operations, including the going to and returning from work and loading and unloading when performed by any such 
employee; or 

(6) any employee employed in agriculture (A) if such employee is employed by an employer who did not, during any 
calendar quarter during the preceding calendar year, use more than five hundred man-days of agricultural labor, (B) 
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if such employee is the parent, spouse, child, or other member of his employerôs immediate family, (C) if such 
employee (i) is employed as a hand harvest laborer and is paid on a piece rate basis in an operation which has 
been, and is customarily and generally recognized as having been, paid on a piece rate basis in the region of 
employment, (ii) commutes daily from his permanent residence to the farm on which he is so employed, and (iii) has 
been employed in agriculture less than thirteen weeks during the preceding calendar year, (D) if such employee 
(other than an employee described in clause (C) of this subsection) (i) is sixteen years of age or under and is 
employed as a hand harvest laborer, is paid on a piece rate basis in an operation which has been, and is 
customarily and generally recognized as having been, paid on a piece rate basis in the region of employment, (ii) is 
employed on the same farm as his parent or person standing in the place of his parent, and (iii) is paid at the same 
piece rate as employees over age sixteen are paid on the same farm, or (E) if such employee is principally engaged 
in the range production of livestock; or 

(7) any employee to the extent that such employee is exempted by regulations, order, or certificate of the Secretary 
issued under section 214 [section 14] of this title; or 

(8) any employee employed in connection with the publication of any weekly, semiweekly, or daily newspaper with a 
circulation of less than four thousand the major part of which circulation is within the county where published or 
counties contiguous thereto; or 

(9) [Repealed] 

[Note: Section 13(a)(9) (relating to motion picture theater employees) was repealed by section 23 of the Fair Labor 
Standards Amendments of 1974. The 1974 amendments created an exemption for such employees from the 
overtime provisions only in section 13(b)27.] 

(10) any switchboard operator employed by an independently owned public telephone company which has not more 
than seven hundred and fifty stations; or 

(11) [Repealed] 

[Note: Section 13(a)(11) (relating to telegraph agency employees) was repealed by section 10 of the Fair Labor 
Standards Amendments of 1974. The 1974 amendments created an exemption from the overtime provisions only in 
section 13(b)(23), which was repealed effective May 1, 1976.] 

(12) any employee employed as a seaman on a vessel other than an American vessel; or 

(13) [Repealed] 

[Note: Section 13(a)(13) (relating to small logging crews) was repealed by section 23 of the Fair Labor Standards 
Amendments of 1974. The 1974 amendments created an exemption for such employees from the overtime 
provisions only in section 13(b)(28).] 

(14) [Repealed] 

[Note: Section 13(a)(14) (relating to employees employed in growing and harvesting of shade grown tobacco) was 
repealed by section 9 of the Fair Labor Standards Amendments of 1974. The 1974 amendments created an 
exemption for certain tobacco producing employees from the overtime provisions only in section 13(b)(22). The 
section 13(b)(22) exemption was repealed, effective January 1, 1978, by section 5 of the Fair Labor Standards 
Amendments of 1977.] 

(15) any employee employed on a casual basis in domestic service employment to provide babysitting services or 
any employee employed in domestic service employment to provide companionship services for individuals who 
(because of age or infirmity) are unable to care for themselves (as such terms are defined and delimited by 
regulations of the Secretary); or 

(16) a criminal investigator who is paid availability pay under section 5545a of Title 5 [Law Enforcement Availability 
Pay Act of 1994]; or 

(17) any employee who is a computer systems analyst, computer programmer, software engineer, or other similarly 
skilled worker, whose primary duty isð 

(A) the application of systems analysis techniques and procedures, including consulting with users, to determine 
hardware, software, or system functional specifications; 
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(B) the design, development, documentation, analysis, creation, testing, or modification of computer systems or 
programs, including prototypes, based on and related to user or system design specifications; 

(C) the design, documentation, testing, creation, or modification of computer programs related to machine operating 
systems; or 

(D) a combination of duties described in subparagraphs (A), (B), and (C) the performance of which requires the 
same level of skills, and 

who, in the case of an employee who is compensated on an hourly basis, is compensated at a rate of not less than 
$27.63 an hour. 

*** 

(g) Certain employment in retail or service establishments, agriculture 

The exemption from section 206 [section 6] of this title provided by paragraph (6) of subsection (a) of this section 
shall not apply with respect to any employee employed by an establishment (1) which controls, is controlled by, or is 
under common control with, another establishment the activities of which are not related for a common business 
purpose to, but materially support the activities of the establishment employing such employee; and (2) whose 
annual gross volume of sales made or business done, when combined with the annual gross volume of sales made 
or business done by each establishment which controls, is controlled by, or is under common control with, the 
establishment employing such employee, exceeds $10,000,000 (exclusive of excise taxes at the retail level which 
are separately stated). 

PROHIBITED ACTS 
SEC. 215 [Section 15] 

(a) After the expiration of one hundred and twenty days from June 25, 1938 [the date of enactment of this Act], it 
shall be unlawful for any person- 

(1) to transport, offer for transportation, ship, deliver, or sell in commerce, or to ship, deliver, or sell with knowledge 
that shipment or delivery or sale thereof in commerce is intended, any goods in the production of which any 
employee was employed in violation of section 206 [section 6] or section 207 [section 7] of this title, or in violation of 
any regulation or order of the Secretary issued under section 214 [section 14] of this title, except that no provision of 
this chapter shall impose any liability upon any common carrier for the transportation in commerce in the regular 
course of its business of any goods not produced by such common carrier, and no provision of this chapter shall 
excuse any common carrier from its obligation to accept any goods for transportation; and except that any such 
transportation, offer, shipment, delivery, or sale of such goods by a purchaser who acquired them in good faith in 
reliance on written assurance from the producer that the goods were produced in compliance with the requirements 
of this chapter, and who acquired such goods for value without notice of any such violation, shall not be deemed 
unlawful; 

(2) to violate any of the provisions of section 206 [section 6] or section 207 [section 7] of this title, or any of the 
provisions of any regulation or order of the Secretary issued under section 214 [section 14] of this title; 

(3) to discharge or in any other manner discriminate against any employee because such employee has filed any 
complaint or instituted or caused to be instituted any proceeding under or related to this chapter, or has testified or 
is about to testify in any such proceeding, or has served or is about to serve on an industry committee; 

(4) to violate any of the provisions of section 212 [section 12] of this title; 

(5) to violate any of the provisions of section 211(c) [section 11(c)] of this title, or any regulation or order made or 
continued in effect under the provisions of section 211(d) [section 11(d)] of this title, or to make any statement, 
report, or record filed or kept pursuant to the provisions of such section or of any regulation or order thereunder, 
knowing such statement, report, or record to be false in a material respect. 

(b) For the purposes of subsection (a)(1) of this section proof that any employee was employed in any place of 
employment where goods shipped or sold in commerce were produced, within ninety days prior to the removal of 
the goods from such place of employment, shall be prima facie evidence that such employee was engaged in the 
production of such goods. 

PENALTIES 
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SEC. 216 [Section 16] 

(a) Fines and imprisonment 

Any person who willfully violates any of the provisions of section 215 [section 15] of this title shall upon conviction 
thereof be subject to a fine of not more than $10,000, or to imprisonment for not more than six months, or both. No 
person shall be imprisoned under this subsection except for an offense committed after the conviction of such 
person for a prior offense under this subsection. 

(b) Damages; right of action; attorneyôs fees and costs; termination of right of action 

Any employer who violates the provisions of section 206 [section 6] or section 207 [section 7] of this title shall be 
liable to the employee or employees affected in the amount of their unpaid minimum wages, or their unpaid 
overtime compensation, as the case may be, and in an additional equal amount as liquidated damages. Any 
employer who violates the provisions of section 215(a)(3) [section 15(a)(3)] of this title shall be liable for such legal 
or equitable relief as may be appropriate to effectuate the purposes of section 215(a)(3) [section 15(a)(3)] of this 
title, including without limitation employment, reinstatement,promotion, and the payment of wages lost and an 
additional equal amount as liquidated damages. An action to recover the liability prescribed in either of the 
preceding sentences may be maintained against any employer (including a public agency) in any Federal or State 
court of competent jurisdiction by any one or more employees for and in behalf of himself or themselves and other 
employees similarly situated. No employee shall be a party plaintiff to any such action unless he gives his consent 
in writing to become such a party and such consent is filed in the court in which such action is brought. The court in 
such action shall, in addition to any judgment awarded to the plaintiff or plaintiffs, allow a reasonable attorneyôs fee 
to be paid by the defendant, and costs of the action. The right provided by this subsection to bring an action by or 
on behalf of any employee, and the right of any employee to become a party plaintiff to any such action, shall 
terminate upon the filing of a complaint by the Secretary of Labor in an action under section 217 [section 17] of this 
title in which (1) restraint is sought of any further delay in the payment of unpaid minimum wages, or the amount of 
unpaid overtime compensation, as the case may be, owing to such employee under section 206 [section 6] or 
section 207 [section 7] of this title by an employer liable therefor[sic] under the provisions of this subsection or (2) 
legal or equitable relief is sought as a result of alleged violations of section 215(a)(3) [section 15(a)(3)] of this title. 

(c) Payment of wages and compensation; waiver of claims; actions by the Secretary; limitation of actions 

The Secretary is authorized to supervise the payment of the unpaid minimum wages or the unpaid overtime 
compensation owing to any employee or employees under section 206 [section 6] or section 207 [section 7] of this 
title, and the agreement of any employee to accept such payment shall upon payment in full constitute a waiver by 
such employee of any right he may have under subsection (b) of this section to such unpaid minimum wages or 
unpaid overtime compensation and an additional equal amount as liquidated damages. The Secretary may bring an 
action in any court of competent jurisdiction to recover the amount of the unpaid minimum wages or overtime 
compensation and an equal amount as liquidated damages. The right provided by subsection (b) of this section to 
bring an action by or on behalf of any employee to recover the liability specified in the first sentence of such 
subsection and of any employee to become a party plaintiff to any such action shall terminate upon the filing of a 
complaint by the Secretary in an action under this subsection in which a recovery is sought of unpaid minimum 
wages or unpaid overtime compensation under sections 206 and 207 [sections 6 and 7] of this title or liquidated or 
other damages provided by this subsection owing to such employee by an employer liable under the provisions of 
subsection (b) of this section, unless such action is dismissed without prejudice on motion of the Secretary. Any 
sums thus recovered by the Secretary of Labor on behalf of an employee pursuant to this subsection shall be held 
in a special deposit account and shall be paid, on order of the Secretary of Labor, directly to the employee or 
employees affected. Any such sums not paid to an employee because of inability to do so within a period of three 
years shall be covered into the Treasury of the United States as miscellaneous receipts. In determining when an 
action is commenced by the Secretary of Labor under this subsection for the purposes of the statutes of limitations 
provided in section 255(a) of this title [section 6(a) of the Portal-to-Portal Act of 1947], it shall be considered to be 
commenced in the case of any individual claimant on the date when the complaint is filed if he is specifically named 
as a party plaintiff in the complaint, or if his name did not so appear, on the subsequent date on which his name is 
added as a party plaintiff in such action. 

(d) Savings provisions 

In any action or proceeding commenced prior to, on, or after August 8, 1956 [the date of enactment of this 
subsection], no employer shall be subject to any liability or punishment under this chapter or the Portal-to-Portal Act 
of 1947 [29 U.S.C. 251 et seq.] on account of his failure to comply with any provision or provisions of this chapter or 
such Act (1) with respect to work heretofore or hereafter performed in a workplace to which the exemption in section 
213(f) [section 13(f)] of this title is applicable, (2) with respect to work performed in Guam, the Canal Zone or Wake 
Island before the effective date of this amendment of subsection (d), or (3) with respect to work performed in a 
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possession named in section 206(a)(3) [section 6(a)(3)] of this title at any time prior to the establishment by the 
Secretary, as provided therein, of a minimum wage rate applicable to such work. 

(e)(1)(A) Any person who violates the provisions of sections 212 or 213(c) [sections 12 or 13(c)] of this title, relating 
to child labor, or any regulation issued pursuant to such sections, shall be subject to a civil penalty of not to 
exceedð 

(i) $11,000 for each employee who was the subject of such a violation; or 

(ii) $50,000 with regard to each such violation that causes the death or serious injury of any employee under the 
age of 18 years, which penalty may be doubled where the violation is a repeated or willful violation. 

(B) For purposes of subparagraph (A), the term ñserious injuryò meansð 

(i) permanent loss or substantial impairment of one of the senses (sight, hearing, taste, smell, tactile sensation); 

(ii) permanent loss or substantial impairment of the function of a bodily member, organ, or mental faculty, including 
the loss of all or part of an arm, leg, foot, hand or other body part; or 

(iii) permanent paralysis or substantial impairment that causes loss of movement or mobility of an arm, leg, foot, 
hand or other body part. 

(2) Any person who repeatedly or willfully violates section 206 or 207 [section 6 or 7], relating to wages, shall be 
subject to a civil penalty not to exceed $1,100 for each such violation. 

(3) In determining the amount of any penalty under this subsection, the appropriateness of such penalty to the size 
of the business of the person charged and the gravity of the violation shall be considered. The amount of any 
penalty under this subsection, when finally determined, may be- 

(A) deducted from any sums owing by the United States to the person charged; 

(B) recovered in a civil action brought by the Secretary in any court of competent jurisdiction, in which litigation the 
Secretary shall be represented by the Solicitor of Labor; or 

(C) ordered by the court, in an action brought for a violation of section 215(a)(4) [section 15(a)(4)] of this title or a 
repeated or willful violation of section 215(a)(2) [section 15(a)(2)] of this title, to be paid to the Secretary. 

(4) Any administrative determination by the Secretary of the amount of any penalty under this subsection shall be 
final, unless within 15 days after receipt of notice thereof by certified mail the person charged with the violation 
takes exception to the determination that the violations for which the penalty is imposed occurred, in which event 
final determination of the penalty shall be made in an administrative proceeding after opportunity for hearing in 
accordance with section 554 of Title 5 [Administrative Procedure Act], and regulations to be promulgated by the 
Secretary. 

(5) Except for civil penalties collected for violations of section 212 [section 12] of this title, sums collected as 
penalties pursuant to this section shall be applied toward reimbursement of the costs of determining the violations 
and assessing and collecting such penalties, in accordance with the provision of section 9a of Title 29 [An Act to 
authorize the Department of Labor to make special statistical studies upon payment of the cost thereof and for other 
purposes]. Civil penalties collected for violations of section 212 [section 12] of this title shall be deposited in the 
general fund of the Treasury. 

INJUNCTION PROCEEDINGS 
SEC. 217 [Section 17] 

The districts courts, together with the United States District Court for the District of the Canal Zone, the District 
Court of the Virgin Islands, and the District Court of Guam shall have jurisdiction, for cause shown, to restrain 
violations of section 215 [section 15] of this title, including in the case of violations of section 215(a)(2) of this title 
the restraint of any withholding of payment of minimum wages or overtime compensation found by the court to be 
due to employees under this chapter (except sums which employees are barred from recovering, at the time of the 
commencement of the action to restrain the violations, by virtue of the provisions of section 255 of this title [section 
6 of the Portal-to-Portal Act of 1947]. 

RELATION TO OTHER LAWS 
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SEC. 218 [Section 18] 

(a) No provision of this chapter or of any order thereunder shall 

excuse noncompliance with any Federal or State law or municipal ordinance establishing a minimum wage higher 
than the minimum wage established under this chapter or a maximum work week lower than the maximum 
workweek established under this chapter, and no provision of this chapter relating to the employment of child labor 
shall justify noncompliance with any Federal or State law or municipal ordinance establishing a higher standard than 
the standard established under this chapter. No provision of this chapter shall justify any employer in reducing a 
wage paid by him which is in excess of the applicable minimum wage under this chapter, or justify any employer in 
increasing hours of employment maintained by him which are shorter than the maximum hours applicable under this 
chapter. 

SEPARABILITY OF PROVISIONS 
SEC. 219 [Section 19] 

If any provision of this chapter or the application of such provision to any person or circumstance is held invalid, the 
remainder of this chapter and the application of such provision to other persons or circumstances shall not be 
affected thereby. 

Approved June 25, 1938. 

[In the following excerpts from the Portal-to-Portal Act of 1947, the authority given to the Secretary of Labor is 
exercised by the Equal Employment Opportunity Commission for purposes of enforcing the Equal Pay Act of 1963.] 

PART IV - MISCELLANEOUS 

STATUTE OF LIMITATIONS 
SEC. 255 [Section 6] 

Any action commenced on or after May 14, 1947 [the date of the enactment of this Act], to enforce any cause of 
action for unpaid minimum wages, unpaid overtime compensation, or liquidated damages, under the Fair Labor 
Standards Act of 1938, as amended, [29 U.S.C. 201 et seq.], the Walsh-Healey Act [41 U.S.C. 35 et seq.], or the 
Bacon-Davis Act [40 U.S.C. 276a et seq.]- 

(a) if the cause of action accrues on or after May 14, 1947 [the date of the enactment of this Act]-may be 
commenced within two years after the cause of action accrued, and every such action shall be forever barred 
unless commenced within two years after the cause of action accrued,except that a cause of action arising out of a 
willful violation may be commenced within three years after the cause of action accrued; 

DETERMINATION OF COMMENCEMENT OF FUTURE ACTIONS 
SEC. 256 [Section 7] 

In determining when an action is commenced for the purposes of section 255 [section 6] of this title, an action 
commenced on or after May 14, 1947 [the date of the enactment of this Act] under the Fair Labor Standards Act of 
1938, as amended, [29 U.S.C. 201 et seq.], the Walsh-Healey Act [41 U.S.C. 35 et seq.], or the Bacon-Davis Act 
[40 U.S.C. 276a et seq.], shall be considered to be commenced on the date when the complaint is filed; except that 
in the case of a collective or class action instituted under the Fair Labor Standards Act of 1938, as amended, or the 
Bacon-Davis Act, it shall be considered to be commenced in the case of any individual claimantð 

(a) on the date when the complaint is filed, if he is specifically named as a party plaintiff in the complaint and his 
written consent to become a party plaintiff is filed on such date in the court in which the action is brought; or 

(b) if such written consent was not so filed or if his name did not so appearðon the subsequent date on which such 
written consent is filed in the court in which the action was commenced. 

RELIANCE IN FUTURE ON ADMINISTRATIVE RULINGS, ETC. 
SEC. 259 [Section 10] 
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(a) In any action or proceeding based on any act or omission on or after May 14, 1947 [the date of the enactment of 
this Act], no employer shall be subject to any liability or punishment for or on account of the failure of the employer 
to pay minimum wages or overtime compensation under the Fair Labor Standards Act of 1938, as amended, [29 
U.S.C. 201 et seq.], the Walsh-Healey Act [41 U.S.C. 35 et seq.], or the Bacon-Davis Act [40 U.S.C. 276a et seq.], if 
he pleads and proves that the act or omission complained of was in good faith in conformity with and in reliance on 
any written administrative regulation, order, ruling, approval, or interpretation, of the agency of the United States 
specified in subsection (b) of this section, or any administrative practice or enforcement policy of such agency with 
respect to the class of employers to which he belonged. Such a defense, if established, shall be a bar to the action 
or proceeding, notwithstanding that after such act or omission, such administrative regulation, order, ruling, 
approval, interpretation, practice, or enforcement policy is modified or rescinded or is determined by judicial 
authority to be invalid or of no legal effect. 

(b) The agency referred to in subsection (a) shall be- 

(1) in the case of the Fair Labor Standards Act of 1938, as amended [29 U.S.C. 201 et seq.]- the Administrator of 
the Wage and Hour Division of the Department of Labor; 

LIQUIDATED DAMAGES 
SEC. 260 [Section 11] 

In any action commenced prior to or on or after May 14, 1947 [the date of the enactment of this Act] to recover 
unpaid minimum wages, unpaid overtime compensation, or liquidated damages, under the Fair Labor Standards Act 
of 1938, as amended [29 U.S.C. 201 et seq.], if the employer shows to the satisfaction of the court that the act or 
omission giving rise to such action was in good faith and that he had reasonable grounds for believing that his act or 
omission was not a violation of the Fair Labor Standards Act of 1938, as amended [29 U.S.C. 201 et seq.],the court 
may, in its sound discretion, award no liquidated damages or award any amount thereof not to exceed the amount 
specified in section 216 [section 16] of this title. 

DEFINITIONS 
SEC. 262 [Section 13] 

(a) When the terms "employer", "employee", and "wage" are used in this chapter in relation to the Fair Labor 
Standards Act of 1938, as amended [29 U.S.C. 201 et seq.], they shall have the same meaning as when used in 
such Act of 1938. 

SEPARABILITY 
Not Reprinted in U.S. Code [Section 14] 

If any provision of this Act or the application of such provision to any person or circumstance is held invalid, the 
remainder of this Act and the application of such provision to other persons or circumstances shall not be affected 
thereby. 

SHORT TITLE 
Not Reprinted in U.S. Code [Section 15] 

This Act may be cited as the óPortal-to-Portal Act of 1947.ô 

Approved May 14, 1947. 
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Equal Pay and Compensation Discrimination 
 
The right of employees to be free from discrimination in their compensation is protected under several 
federal laws, including the following enforced by the U.S. Equal Employment Opportunity Commission: the 
Equal Pay Act of 1963, Title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment Act of 
1967, and Title I of the Americans with Disabilities Act of 1990.  
 
The law against compensation discrimination includes all payments made to or on behalf employees as 
remuneration for employment. All forms of compensation are covered, including salary, overtime pay, 
bonuses, stock options, profit sharing and bonus plans, life insurance, vacation and holiday pay, cleaning or 
gasoline allowances, hotel accommodations, reimbursement for travel expenses, and benefits. 
 
Equal Pay Act 
 
The Equal Pay Act requires that men and women be given equal pay for equal work in the same 
establishment. The jobs need not be identical, but they must be substantially equal. It is job content, not job 
titles, that determines whether jobs are substantially equal. Specifically, the EPA provides that employers 
may not pay unequal wages to men and women who perform jobs that require substantially equal skill, effort 
and responsibility, and that are performed under similar working conditions within the same establishment. 
Each of these factors is summarized below: 
 

 Skill 
Measured by factors such as the experience, ability, education, and training required to perform 
the job. The issue is what skills are required for the job, not what skills the individual employees 
may have. For example, two bookkeeping jobs could be considered equal under the EPA even 
if one of the job holders has a masterôs degree in physics, since that degree would not be 
required for the job. 
 

 Effort 
The amount of physical or mental exertion needed to perform the job. For example, suppose 
that men and women work side by side on a line assembling machine parts. The person at the 
end of the line must also lift the assembled product as he or she completes the work and place 
it on a board. That job requires more effort than the other assembly line jobs if the extra effort of 
lifting the assembled product off the line is substantial and is a regular part of the job. As a 
result, it would not be a violation to pay that person more, regardless of whether the job is held 
by a man or a woman. 
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 Responsibility 
The degree of accountability required in performing the job. For example, a salesperson who is 
delegated the duty of determining whether to accept customersô personal checks has more 
responsibility than other salespeople. On the other hand, a minor difference in responsibility, 
such as turning out the lights at the end of the day, would not justify a pay differential. 
 

 Working Conditions 
This encompasses two factors: (1) physical surroundings like temperature, fumes, and 
ventilation; and (2) hazards. 
 

 Establishment 
The prohibition against compensation discrimination under the EPA applies only to jobs within 
an establishment. An establishment is a distinct physical place of business rather than an entire 
business or enterprise consisting of several places of business. In some circumstances, 
physically separate places of business may be treated as one establishment. For example, if a 
central administrative unit hires employees, sets their compensation, and assigns them to 
separate work locations, the separate work sites can be considered part of one establishment. 
 

Pay differentials are permitted when they are based on seniority, merit, quantity or quality of production, or a 
factor other than sex. These are known as ñaffirmative defensesò and it is the employerôs burden to prove 
that they apply. 

 
In correcting a pay differential, no employeeôs pay may be reduced. Instead, the pay of the lower paid 
employee(s) must be increased. 

 
Title VII, ADEA, and ADA 

 
Title VII, the ADEA, and the ADA prohibit compensation discrimination on the basis of race, color, religion, 
sex, national origin, age, or disability. Unlike the EPA, there is no requirement that the claimantôs job be 
substantially equal to that of a higher paid person outside the claimantôs protected class, nor do these 
statutes require the claimant to work in the same establishment as a comparator. 
 
Compensation discrimination under Title VII, the ADEA, or the ADA can occur in a variety of forms. For 
example: 
 

 An employer pays an employee with a disability less than similarly situated employees without 
disabilities and the employerôs explanation (if any) does not satisfactorily account for the 
differential.  

 An employer sets the compensation for jobs predominately held by, for example, women or 
African-Americans below that suggested by the employerôs job evaluation study, while the pay 
for jobs predominately held by men or whites is consistent with the level suggested by the job 
evaluation study.  

 An employer maintains a neutral compensation policy or practice that has an adverse impact 
on employees in a protected class and cannot be justified as job-related and consistent with 
business necessity. For example, if an employer provides extra compensation to employees 
who are the ñhead of household,ò i.e., married with dependents and the primary financial 
contributor to the household, the practice may have an unlawful disparate impact on women. 

 
It is also unlawful to retaliate against an individual for opposing employment practices that discriminate 
based on compensation or for filing a discrimination charge, testifying, or participating in any way in an 
investigation, proceeding, or litigation under Title VII, ADEA, ADA or the Equal Pay Act. 
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Genetic Information Discrimination 
Title II of the Genetic Information Nondiscrimination Act of 2008 (GINA), which prohibits genetic information 
discrimination in employment, took effect on November 21, 2009. 

Under Title II of GINA, it is illegal to discriminate against employees or applicants because of genetic information. 
Title II of GINA prohibits the use of genetic information in making employment decisions, restricts acquisition of 
genetic information by employers and other entities covered by Title II, and strictly limits the disclosure of genetic 
information. 

The EEOC enforces Title II of GINA (dealing with genetic discrimination in employment). The Departments of Labor, 
Health and Human Services and the Treasury have responsibility for issuing regulations for Title I of GINA, which 
addresses the use of genetic information in health insurance. 

Definition of ñGenetic Informationò 
Genetic information includes information about an individualôs genetic tests and the genetic tests of an individualôs 
family members, as well as information about any disease, disorder, or condition of an individualôs family members 
(i.e. an individualôs family medical history). Family medical history is included in the definition of genetic information 
because it is often used to determine whether someone has an increased risk of getting a disease, disorder, or 
condition in the future. 

Discrimination Because of Genetic Information 
The law forbids discrimination on the basis of genetic information when it comes to any aspect of employment, 
including hiring, firing, pay, job assignments, promotions, layoffs, training, fringe benefits, or any other term or 
condition of employment. An employer may never use genetic information to make an employment decision 
because genetic information doesn’t tell the employer anything about someone’s current ability to work. 

Harassment Because of Genetic Information 
Under GINA, it is also illegal to harass a person because of his or her genetic information. Harassment can include, 
for example, making offensive or derogatory remarks about an applicant or employeeôs genetic information, or 
about the genetic information of a relative of the applicant or employee. Although the law doesn't prohibit simple 
teasing, offhand comments, or isolated incidents that are not very serious, harassment is illegal when it is so severe 
or pervasive that it creates a hostile or offensive work environment or when it results in an adverse employment 
decision (such as the victim being fired or demoted). The harasser can be the victim's supervisor, a supervisor in 
another area, a co-worker, or someone who is not an employee, such as a client or customer. 

Retaliation 
Under GINA, it is illegal to fire, demote, harass, or otherwise ñretaliateò against an applicant or employee for filing a 
charge of discrimination, participating in a discrimination proceeding (such as a discrimination investigation or 
lawsuit), or otherwise opposing discrimination. 

Rules Against Acquiring Genetic Information 
It will usually be unlawful for an employer to get genetic information. There are six narrow exceptions to this 
prohibition: 

 Inadvertent acquisitions of genetic information do not violate GINA, such as in situations where a manager or 
supervisor overhears someone talking about a family memberôs illness. 

 Genetic information (such as family medical history) may be obtained as part of health or genetic services, 
including wellness programs, offered by the employer on a voluntary basis, if certain specific requirements are 
met. 

 Genetic information may be acquired as part of the certification process for FMLA leave (or leave under 
similar state or local laws), where an employee is asking for leave to care for a family member with a serious 
health condition. 

 Acquisition through commercially and publicly available documents like newspapers is permitted, as long as 
the employer is not searching those sources with the intent of finding genetic information. 

148



 Acquisition through a genetic monitoring program that monitors the biological effects of toxic substances in 
the workplace is permitted where the monitoring is required by law or, under carefully defined conditions, where 
the program is voluntary. 

 Acquisition of genetic information of employees by employers who engage in DNA testing for law enforcement 
purposes as a forensic lab or for purposes of human remains identification is permitted, but the genetic 
information may only be used for analysis of DNA markers for quality control to detect sample contamination. 

Confidentiality of Genetic Information 
It is also unlawful for an employer to disclose genetic information about applicants or employees. Employers must 
keep genetic information confidential and in a separate medical file. (Genetic information may be kept in the same 
file as other medical information in compliance with the Americans with Disabilities Act.) There are limited 
exceptions to this non-disclosure rule. 
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National Origin Discrimination 
National origin discrimination involves treating people (applicants or employees) unfavorably because they are from 
a particular country or part of the world, because of ethnicity or accent, or because they appear to be of a certain 
ethnic background (even if they are not). 

National origin discrimination also can involve treating people unfavorably because they are married to (or 
associated with) a person of a certain national origin or because of their connection with an ethnic organization or 
group. 

Discrimination can occur when the victim and the person who inflicted the discrimination are the same national 
origin. 

National Origin Discrimination & Work Situations 
The law forbids discrimination when it comes to any aspect of employment, including hiring, firing, pay, job 
assignments, promotions, layoff, training, fringe benefits, and any other term or condition of employment. 

National Origin & Harassment 
It is unlawful to harass a person because of his or her national origin. Harassment can include, for example, 
offensive or derogatory remarks about a personôs national origin, accent or ethnicity. Although the law doesnôt 
prohibit simple teasing, offhand comments, or isolated incidents that are not very serious, harassment is illegal 
when it is so frequent or severe that it creates a hostile or offensive work environment or when it results in an 
adverse employment decision (such as the victim being fired or demoted). 

The harasser can be the victim's supervisor, a supervisor in another area, a co-worker, or someone who is not an 
employee of the employer, such as a client or customer. 

National Origin & Employment Policies/Practices 
The law makes it illegal for an employer or other covered entity to use an employment policy or practice that applies 
to everyone, regardless of national origin, if it has a negative impact on people of a certain national origin and is not 
job-related or necessary to the operation of the business. 

An employer can only require an employee to speak fluent English if fluency in English is necessary to perform the 
job effectively. An ñEnglish-only ruleò, which requires employees to speak only English on the job, is only allowed if 
it is needed to ensure the safe or efficient operation of the employerôs business and is put in place for 
nondiscriminatory reasons. 

An employer may not base an employment decision on an employeeôs foreign accent, unless the accent seriously 
interferes with the employeeôs job performance. 

Citizenship Discrimination & Workplace Laws 
The Immigration Reform and Control Act of 1986 (IRCA) makes it illegal for an employer to discriminate with 
respect to hiring, firing, or recruitment or referral for a fee, based upon an individual's citizenship or immigration 
status. The law prohibits employers from hiring only U.S. citizens or lawful permanent residents unless required to 
do so by law, regulation or government contract. Employers may not refuse to accept lawful documentation that 
establishes the employment eligibility of an employee, or demand additional documentation beyond what is legally 
required, when verifying employment eligibility (i.e., completing the Department of Homeland Security (DHS) Form 
I-9), based on the employee's national origin or citizenship status. It is the employee's choice which of the 
acceptable Form I-9 documents to show to verify employment eligibility. 

IRCA also prohibits retaliation against individuals for asserting their rights under the Act, or for filing a charge or 
assisting in an investigation or proceeding under IRCA. 

IRCAôs nondiscrimination requirements are enforced by the Department of Justiceôs Office of Special Counsel for 
Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division. OSC may be reached at: 

1-800-255-7688 (voice for employees/applicants), 
1-800-237-2515 (TTY for employees/applicants), 
1-800-255-8155 (voice for employers), or 
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1-800-362-2735 (TTY for employers), or 
http://www.usdoj.gov/crt/osc. 
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National Origin Discrimination 
 
Whether an employee or job applicant's ancestry is Mexican, Ukrainian, Filipino, Arab, American Indian, or 
any other nationality, he or she is entitled to the same employment opportunities as anyone else. EEOC 
enforces the federal prohibition against national origin discrimination in employment under Title VII of the 
Civil Rights Act of 1964, which covers employers with fifteen or more employees. 
 

About National Origin Discrimination 
 
It is unlawful to discriminate against any employee or applicant because of the individual's national origin. 
No one can be denied equal employment opportunity because of birthplace, ancestry, culture, linguistic 
characteristics common to a specific ethnic group, or accent. Equal employment opportunity cannot be 
denied because of marriage or association with persons of a national origin group; membership or 
association with specific ethnic promotion groups; attendance or participation in schools, churches, temples 
or mosques generally associated with a national origin group; or a surname associated with a national origin 
group. Examples of violations covered under Title VII include: 
 
Employment Decisions 
 
Title VII prohibits any employment decision, including recruitment, hiring, and firing or layoffs,  based on 
national origin. 
 
Harassment 
 
Title VII prohibits offensive conduct, such as ethnic slurs, that creates a hostile work environment based on 
national origin. Employers are required to take appropriate steps to prevent and correct unlawful 
harassment. Likewise, employees are responsible for reporting harassment at an early stage to prevent its 
escalation. 
 
Language 
 

 Accent discrimination 
An employer may not base a decision on an employeeôs foreign accent unless the accent 
materially interferes with job performance. 
 

 English fluency 
A fluency requirement is only permissible if required for the effective performance of the 
position for which it is imposed. 

152



 English-only rules 
 English-only rules must be adopted for nondiscriminatory reasons. An English-only rule may be     
used if it is needed to promote the safe or efficient operation of the employer's business. 

 
 Coverage of foreign nationals 
  Title VII and the other antidiscrimination laws prohibit discrimination against individuals 
  employed in the United States, regardless of citizenship. However, relief may be limited if an   
  individual does not have work authorization. The Immigration Reform and Control Act of 1986  
  (IRCA) requires employers to prove all employees hired after November 6, 1986, are legally 
  authorized to work in the United States. IRCA also prohibits discrimination based on national 
  origin or citizenship. 
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Pregnancy Discrimination 
Pregnancy discrimination involves treating a woman (an applicant or employee) unfavorably because of pregnancy, 
childbirth, or a medical condition related to pregnancy or childbirth. 

Pregnancy Discrimination & Work Situations 
The law forbids discrimination when it comes to any aspect of employment, including hiring, firing, pay, job 
assignments, promotions, layoff, training, fringe benefits, such as leave and health insurance, and any other term or 
condition of employment. 

Pregnancy Discrimination & Temporary Disability 
If a woman is temporarily unable to perform her job due to a medical condition related to pregnancy or childbirth, the 
employer or other covered entity must treat her the same as any other temporarily disabled employee. For example, 
the employer may have to provide modified tasks, alternative assignments, disability leave or unpaid leave. 

Pregnancy Discrimination & Harassment 
It is unlawful to harass a woman because of pregnancy, childbirth, or a medical condition related to pregnancy or 
childbirth. 

Although the law doesnôt prohibit simple teasing, offhand comments, or isolated incidents that are not very serious, 
harassment is illegal when it is so frequent or severe that it creates a hostile or offensive work environment or when 
it results in an adverse employment decision (such as the victim being fired or demoted). 

The harasser can be the victim's supervisor, a supervisor in another area, a co-worker, or someone who is not an 
employee of the employer, such as a client or customer. 

Pregnancy & Workplace Laws 
Pregnant employees may have additional rights under the Family and Medical Leave Act (FMLA), which is enforced 
by the U.S. Department of Labor. For more information on FMLA, contact the nearest office of the Wage and Hour 
Division, Employment Standards Administration, U.S. Department of Labor. The Wage and Hour Division can be 
reached at: 

202-693-0051 (voice), 
202-693-7755 (TTY), or 
at http://www.dol.gov/esa/public/whd_org.htm. 

Pregnancy, Maternity & Parental Leave 
Under Federal law, if an employee is temporarily unable to perform her job due to pregnancy or childbirth, the 
employer must treat her the same as any other temporarily disabled employee. For example, if the employer allows 
temporarily disabled employees to modify tasks, perform alternative assignments or take disability leave or leave 
without pay, the employer also must allow an employee who is temporarily disabled due to pregnancy to do the 
same. 

If an employer provides personal leave for other reasons, e.g., to take courses or other training, then the employer 
must grant personal leave for care of a new child. 

An employer may not single out pregnancy-related conditions for special procedures to determine an employee's 
ability to work. However, if an employer requires its employees to submit a doctor's statement concerning their 
ability to work before granting leave or paying sick benefits, the employer may require employees affected by 
pregnancy-related conditions to submit such statements. 

Further, under the Family and Medical Leave Act (FMLA) of 1993, a new parent (including foster and adoptive 
parents) may be eligible for 12 weeks of leave (unpaid or paid if the employee has earned or accrued it) that may be 
used for care of the new child. To be eligible, the employee must have worked for the employer for 12 months prior 
to taking the leave and the employer must have a specified number of employees. 

(See http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_825/29CFR825.110.htm.) 
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Pregnancy Discrimination 
 
The Pregnancy Discrimination Act amended Title VII of the Civil Rights Act of 1964.  Discrimination on the 
basis of pregnancy, childbirth, or related medical conditions constitutes unlawful sex discrimination under 
Title VII, which covers employers with 15 or more employees, including state and local governments. Title 
VII also applies to employment agencies and to labor organizations, as well as to the federal government. 
Women who are pregnant or affected by pregnancy-related conditions must be treated in the same manner 
as other applicants or employees with similar abilities or limitations. 
 

Title VII's pregnancy-related protections include: 
 

 Hiring 
An employer cannot refuse to hire a pregnant woman because of her pregnancy, because 
of a pregnancy-related condition, or because of the prejudices of co-workers, clients, or 
customers. 

 

 Pregnancy & Maternity Leave 
An employer may not single out pregnancy-related conditions for special procedures to 
determine an employee's ability to work. However, if an employer requires its employees to 
submit a doctor's statement concerning their inability to work before granting leave or 
paying sick benefits, the employer may require employees affected by pregnancy-related 
conditions to submit such statements. 

    
If an employee is temporarily unable to perform her job because of her pregnancy, the 
employer must treat her the same as any other temporarily disabled employee. For 
example, if the employer allows temporarily disabled employees to modify tasks, perform 
alternative assignments, or take disability leave or leave without pay, the employer also 
must allow an employee who is temporarily disabled because of pregnancy to do the same. 

 
Pregnant employees must be permitted to work as long as they are able to perform their 
jobs. If an employee has been absent from work as a result of a pregnancy-related 
condition and recovers, her employer may not require her to remain on leave until the 
baby's birth.  

 

 Health Insurance 
Any health insurance provided by an employer must cover expenses for pregnancy-  
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related conditions on the same basis as costs for other medical conditions. An employer 
need not provide health insurance for expenses arising from abortion, except where the life 
of the mother is endangered. 
 
Pregnancy-related expenses should be reimbursed exactly as those incurred for other 
medical conditions, whether payment is on a fixed basis or a percentage of reasonable-
and-customary-charge basis. 
 
The amounts payable by the insurance provider can be limited only to the same extent as 
amounts payable for other conditions. No additional, increased, or larger deductible can be 
imposed. 
 
Employers must provide the same level of health benefits for spouses of male employees 
as they do for spouses of female employees. 

 

 Fringe Benefits  
Pregnancy-related benefits cannot be limited to married employees. In an all-female 
workforce or job classification, benefits must be provided for pregnancy-related conditions if 
benefits are provided for other medical conditions. 
 
If an employer provides any benefits to workers on leave, the employer must provide the 
same benefits for those on leave for pregnancy-related conditions. 
 
Employees on leave because of pregnancy-related conditions must be treated the same as 
other temporarily disabled employees for accrual and crediting of seniority, vacation 
calculation, pay increases, and temporary disability benefits. 
 

It is also unlawful to retaliate against an individual for opposing employment practices that discriminate 
based on pregnancy or for filing a discrimination charge, testifying, or participating in any way in an 
investigation, proceeding, or litigation under Title VII. 
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Race/Color Discrimination 
Race discrimination involves treating someone (an applicant or employee) unfavorably because he/she is of a 
certain race or because of personal characteristics associated with race (such as hair texture, skin color, or certain 
facial features). Color discrimination involves treating someone unfavorably because of skin color complexion. 

Race/color discrimination also can involve treating someone unfavorably because the person is married to (or 
associated with) a person of a certain race or color or because of a personôs connection with a race-based 
organization or group, or an organization or group that is generally associated with people of a certain color. 

Discrimination can occur when the victim and the person who inflicted the discrimination are the same race or color. 

Race/Color Discrimination & Work Situations 
The law forbids discrimination when it comes to any aspect of employment, including hiring, firing, pay, job 
assignments, promotions, layoff, training, fringe benefits, and any other term or condition of employment. 

Race/Color Discrimination & Harassment 
It is unlawful to harass a person because of that personôs race or color. 

Harassment can include, for example, racial slurs, offensive or derogatory remarks about a person's race or color, 
or the display of racially-offensive symbols. Although the law doesnôt prohibit simple teasing, offhand comments, or 
isolated incidents that are not very serious, harassment is illegal when it is so frequent or severe that it creates a 
hostile or offensive work environment or when it results in an adverse employment decision (such as the victim 
being fired or demoted). 

The harasser can be the victim's supervisor, a supervisor in another area, a co-worker, or someone who is not an 
employee of the employer, such as a client or customer. 

Race/Color Discrimination & Employment Policies/Practices 
An employment policy or practice that applies to everyone, regardless of race or color, can be illegal if it has a 
negative impact on the employment of people of a particular race or color and is not job-related and necessary to 
the operation of the business. For example, a ñno-beardò employment policy that applies to all workers without 
regard to race may still be unlawful if it is not job-related and has a negative impact on the employment of African-
American men (who have a predisposition to a skin condition that causes severe shaving bumps). 
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Facts About Race/Color Discrimination 
Title VII of the Civil Rights Act of 1964 protects individuals against employment discrimination on the basis of race 
and color as well as national origin, sex, or religion. 

It is unlawful to discriminate against any employee or applicant for employment because of race or color in regard to 
hiring, termination, promotion, compensation, job training, or any other term, condition, or privilege of employment. 
Title VII also prohibits employment decisions based on stereotypes and assumptions about abilities, traits, or the 
performance of individuals of certain racial groups. 

Title VII prohibits both intentional discrimination and neutral job policies that disproportionately exclude minorities 
and that are not job related. 

Equal employment opportunity cannot be denied because of marriage to or association with an individual of a 
different race; membership in or association with ethnic based organizations or groups; attendance or participation 
in schools or places of worship generally associated with certain minority groups; or other cultural practices or 
characteristics often linked to race or ethnicity, such as cultural dress or manner of speech, as long as the cultural 
practice or characteristic does not materially interfere with the ability to perform job duties. 

Race-Related Characteristics and Conditions 
Discrimination on the basis of an immutable characteristic associated with race, such as skin color, hair texture, or 
certain facial features violates Title VII, even though not all members of the race share the same characteristic. 

Title VII also prohibits discrimination on the basis of a condition which predominantly affects one race unless the 
practice is job related and consistent with business necessity. For example, since sickle cell anemia predominantly 
occurs in African-Americans, a policy which excludes individuals with sickle cell anemia is discriminatory unless the 
policy is job related and consistent with business necessity. Similarly, a ñno-beardò employment policy may 
discriminate against African-American men who have a predisposition to pseudofolliculitis barbae (severe shaving 
bumps) unless the policy is job-related and consistent with business necessity. 

Color Discrimination 
Even though race and color clearly overlap, they are not synonymous. Thus, color discrimination can occur between 
persons of different races or ethnicities, or between persons of the same race or ethnicity. Although Title VII does 
not define ñcolor,ò the courts and the Commission read ñcolorò to have its commonly understood meaning ï 
pigmentation, complexion, or skin shade or tone. Thus, color discrimination occurs when a person is discriminated 
against based on the lightness, darkness, or other color characteristic of the person. Title VII prohibits race/color 
discrimination against all persons, including Caucasians. 

Although a plaintiff may prove a claim of discrimination through direct or circumstantial evidence, some courts take 
the position that if a white person relies on circumstantial evidence to establish a reverse discrimination claim, he or 
she must meet a heightened standard of proof. The Commission, in contrast, applies the same standard of proof to 
all race discrimination claims, regardless of the victimôs race or the type of evidence used. In either case, the 
ultimate burden of persuasion remains always on the plaintiff. 

Employers should adopt "best practices" to reduce the likelihood of discrimination and to address impediments to 
equal employment opportunity. 

Title VII's protections include: 

 Recruiting, Hiring, and Advancement  

Job requirements must be uniformly and consistently applied to persons of all races and colors. Even if a 
job requirement is applied consistently, if it is not important for job performance or business needs, the 
requirement may be found unlawful if it excludes persons of a certain racial group or color significantly 
more than others. Examples of potentially unlawful practices include: (1) soliciting applications only from 
sources in which all or most potential workers are of the same race or color; (2) requiring applicants to 
have a certain educational background that is not important for job performance or business needs; (3) 
testing applicants for knowledge, skills or abilities that are not important for job performance or business 
needs. 
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Employers may legitimately need information about their employees or applicants race for affirmative 
action purposes and/or to track applicant flow. One way to obtain racial information and simultaneously 
guard against discriminatory selection is for employers to use separate forms or otherwise keep the 
information about an applicant's race separate from the application. In that way, the employer can 
capture the information it needs but ensure that it is not used in the selection decision. 

Unless the information is for such a legitimate purpose, pre-employment questions about race can 
suggest that race will be used as a basis for making selection decisions. If the information is used in the 
selection decision and members of particular racial groups are excluded from employment, the inquiries 
can constitute evidence of discrimination. 

 Compensation and Other Employment Terms, Conditions, and Privileges  

Title VII prohibits discrimination in compensation and other terms, conditions, and privileges of 
employment. Thus, race or color discrimination may not be the basis for differences in pay or benefits, 
work assignments, performance evaluations, training, discipline or discharge, or any other area of 
employment. 

 Harassment  

Harassment on the basis of race and/or color violates Title VII. Ethnic slurs, racial "jokes," offensive or 
derogatory comments, or other verbal or physical conduct based on an individual's race/color constitutes 
unlawful harassment if the conduct creates an intimidating, hostile, or offensive working environment, or 
interferes with the individual's work performance. 

 Retaliation  

Employees have a right to be free from retaliation for their opposition to discrimination or their 
participation in an EEOC proceeding by filing a charge, testifying, assisting, or otherwise participating in 
an agency proceeding. 

 Segregation and Classification of Employees  

Title VII is violated where minority employees are segregated by physically isolating them from other 
employees or from customer contact. Title VII also prohibits assigning primarily minorities to 
predominantly minority establishments or geographic areas. It is also illegal to exclude minorities from 
certain positions or to group or categorize employees or jobs so that certain jobs are generally held by 
minorities. Title VII also does not permit racially motivated decisions driven by business concerns ï for 
example, concerns about the effect on employee relations, or the negative reaction of clients or 
customers. Nor may race or color ever be a bona fide occupational qualification under Title VII. 

Coding applications/resumes to designate an applicant's race, by either an employer or employment 
agency, constitutes evidence of discrimination where minorities are excluded from employment or from 
certain positions. Such discriminatory coding includes the use of facially benign code terms that implicate 
race, for example, by area codes where many racial minorities may or are presumed to live. 

 Pre-Employment Inquiries and Requirements  

Requesting pre-employment information which discloses or tends to disclose an applicant's race 
suggests that race will be unlawfully used as a basis for hiring. Solicitation of such pre-employment 
information is presumed to be used as a basis for making selection decisions. Therefore, if members of 
minority groups are excluded from employment, the request for such pre-employment information would 
likely constitute evidence of discrimination. 

However, employers may legitimately need information about their employees' or applicants' race for 
affirmative action purposes and/or to track applicant flow. One way to obtain racial information and 
simultaneously guard against discriminatory selection is for employers to use "tear-off sheets" for the 
identification of an applicant's race. After the applicant completes the application and the tear-off portion, 
the employer separates the tear-off sheet from the application and does not use it in the selection 
process. 
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Other pre-employment information requests which disclose or tend to disclose an applicantôs race are 
personal background checks, such as criminal history checks. Title VII does not categorically prohibit 
employersô use of criminal records as a basis for making employment decisions. Using criminal records 
as an employment screen may be lawful, legitimate, and even mandated in certain circumstances. 
However, employers that use criminal records to screen for employment must comply with Title VIIôs 
nondiscrimination requirements. 
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Religious Discrimination 
Religious discrimination involves treating a person (an applicant or employee) unfavorably because of his or her 
religious beliefs. The law protects not only people who belong to traditional, organized religions, such as Buddhism, 
Christianity, Hinduism, Islam, and Judaism, but also others who have sincerely held religious, ethical or moral 
beliefs. 

Religious discrimination can also involve treating someone differently because that person is married to (or 
associated with) an individual of a particular religion or because of his or her connection with a religious 
organization or group. 

Religious Discrimination & Work Situations 
The law forbids discrimination when it comes to any aspect of employment, including hiring, firing, pay, job 
assignments, promotions, layoff, training, fringe benefits, and any other term or condition of employment. 

Religious Discrimination & Harassment 
It is illegal to harass a person because of his or her religion. 

Harassment can include, for example, offensive remarks about a personôs religious beliefs or practices. Although 
the law doesnôt prohibit simple teasing, offhand comments, or isolated incidents that arenôt very serious, harassment 
is illegal when it is so frequent or severe that it creates a hostile or offensive work environment or when it results in 
an adverse employment decision (such as the victim being fired or demoted). 

The harasser can be the victim's supervisor, a supervisor in another area, a co-worker, or someone who is not an 
employee of the employer, such as a client or customer. 

Religious Discrimination & Reasonable Accommodation 
The law requires an employer or other covered entity to reasonably accommodate an employeeôs religious beliefs 
or practices, unless doing so would cause more than a minimal burden on the operations of the employer's 
business. This means an employer may be required to make reasonable adjustments to the work environment that 
will allow an employee to practice his or her religion. 

Examples of some common religious accommodations include flexible scheduling, voluntary shift substitutions or 
swaps, job reassignments, and modifications to workplace policies or practices. 

Religious Accommodation/Dress & Grooming Policies 
Unless it would be an undue hardship on the employer's operation of its business, an employer must reasonably 
accommodate an employee's religious beliefs or practices. This applies not only to schedule changes or leave for 
religious observances, but also to such things as dress or grooming practices that an employee has for religious 
reasons. These might include, for example, wearing particular head coverings or other religious dress (such as a 
Jewish yarmulke or a Muslim headscarf), or wearing certain hairstyles or facial hair (such as Rastafarian dreadlocks 
or Sikh uncut hair and beard). It also includes an employee's observance of a religious prohibition against wearing 
certain garments (such as pants or miniskirts). 

When an employee or applicant needs a dress or grooming accommodation for religious reasons, he should notify 
the employer that he needs such an accommodation for religious reasons. If the employer reasonably needs more 
information, the employer and the employee should engage in an interactive process to discuss the request. If it 
would not pose an undue hardship, the employer must grant the accommodation. 

Religious Discrimination & Reasonable Accommodation & Undue Hardship 
An employer does not have to accommodate an employeeôs religious beliefs or practices if doing so would cause 
undue hardship to the employer. An accommodation may cause undue hardship if it is costly, compromises 
workplace safety, decreases workplace efficiency, infringes on the rights of other employees, or requires other 
employees to do more than their share of potentially hazardous or burdensome work. 

Religious Discrimination And Employment Policies/Practices 
An employee cannot be forced to participate (or not participate) in a religious activity as a condition of employment. 
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Religious Discrimination 

 
Title VII of the Civil Rights Act of 1964 prohibits employers from discriminating against individuals because 
of their religion in hiring, firing, and other terms and conditions of employment. The Act also requires 
employers to reasonably accommodate the religious practices of an employee or prospective employee, 
unless to do so would create an undue hardship upon the employer (see also 29 CFR l605). A reasonable 
religious accommodation is any adjustment to the work environment that will allow the employee to practice 
his religion. Flexible scheduling, voluntary substitutions or swaps, job reassignments and lateral transfers 
are examples of accommodating an employee's religious beliefs. 
 
Employers generally should not schedule examinations or other selection activities in conflict with a current 
or prospective employee's religious needs, inquire about an applicant's future availability at certain times, 
maintain a restrictive dress code, or refuse to allow observance of a Sabbath or religious holiday, unless the 
employer can show that not doing so would cause an undue hardship. 
 
An employer can claim undue hardship when asked to accommodate an applicantôs or employee's religious 
practices if allowing such practices requires more than ordinary administrative costs, diminishes efficiency in 
other jobs, infringes on other employees' job rights or benefits, impairs workplace safety, causes co-workers 
to carry the accommodated employee's share of potentially hazardous or burdensome work, or if the 
proposed accommodation conflicts with another law or regulation. Undue hardship also may be shown if the 
request for an accommodation violates the terms of a collective bargaining agreement or job rights 
established through a seniority system. 
 
An employee whose religious practices prohibit payment of union dues to a labor organization cannot be 
required to pay the dues, but may pay an equal sum to a charitable organization. 
 
It is also unlawful to retaliate against an individual for opposing employment practices that discriminate 
based on religion or for filing a discrimination charge, testifying, or participating in any way in an 
investigation, proceeding, or litigation under Title VII. 
 

 

162



Retaliation 
All of the laws we enforce make it illegal to fire, demote, harass, or otherwise ñretaliateò against people (applicants 
or employees) because they filed a charge of discrimination, because they complained to their employer or other 
covered entity about discrimination on the job, or because they participated in an employment discrimination 
proceeding (such as an investigation or lawsuit). 

For example, it is illegal for an employer to refuse to promote an employee because she filed a charge of 
discrimination with the EEOC, even if EEOC later determined no discrimination occurred. 

Retaliation & Work Situations 
The law forbids retaliation when it comes to any aspect of employment, including hiring, firing, pay, job 
assignments, promotions, layoff, training, fringe benefits, and any other term or condition of employment. 
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Facts About Retaliation 
An employer may not fire, demote, harass or otherwise "retaliate" against an individual for filing a charge of 
discrimination, participating in a discrimination proceeding, or otherwise opposing discrimination. The same laws 
that prohibit discrimination based on race, color, sex, religion, national origin, age, and disability, as well as wage 
differences between men and women performing substantially equal work, also prohibit retaliation against 
individuals who oppose unlawful discrimination or participate in an employment discrimination proceeding. 

In addition to the protections against retaliation that are included in all of the laws enforced by EEOC, the 
Americans with Disabilities Act (ADA) also protects individuals from coercion, intimidation, threat, harassment, or 
interference in their exercise of their own rights or their encouragement of someone else's exercise of rights granted 
by the ADA. 

There are three main terms that are used to describe retaliation. Retaliation occurs when an employer, employment 
agency, or labor organization takes an adverse action against a covered individual because he or she engaged 
in a protected activity. These three terms are described below. 

Adverse Action 

An adverse action is an action taken to try to keep someone from opposing a discriminatory practice, or 
from participating in an employment discrimination proceeding. Examples of adverse actions include: 

 employment actions such as termination, refusal to hire, and denial of promotion, 

 other actions affecting employment such as threats, unjustified negative evaluations, unjustified 
negative references, or increased surveillance, and 

 any other action such as an assault or unfounded civil or criminal charges that are likely to deter 
reasonable people from pursuing their rights. 

Adverse actions do not include petty slights and annoyances, such as stray negative comments in an 
otherwise positive or neutral evaluation, "snubbing" a colleague, or negative comments that are justified 
by an employee's poor work performance or history. 

Even if the prior protected activity alleged wrongdoing by a different employer, retaliatory adverse 
actions are unlawful. For example, it is unlawful for a worker's current employer to retaliate against him 
for pursuing an EEO charge against a former employer. 

Of course, employees are not excused from continuing to perform their jobs or follow their company's 
legitimate workplace rules just because they have filed a complaint with the EEOC or opposed 
discrimination. 

For more information about adverse actions, see EEOC's Compliance Manual Section 8, Chapter II, 
Part D. 

Covered Individuals 

Covered individuals are people who have opposed unlawful practices, participated in proceedings, or 
requested accommodations related to employment discrimination based on race, color, sex, religion, 
national origin, age, or disability. Individuals who have a close association with someone who has 
engaged in such protected activity also are covered individuals. For example, it is illegal to terminate an 
employee because his spouse participated in employment discrimination litigation. 

Individuals who have brought attention to violations of law other than employment discrimination are 
NOT covered individuals for purposes of anti-discrimination retaliation laws. For 
example,"whistleblowers" who raise ethical, financial, or other concerns unrelated to employment 
discrimination are not protected by the EEOC enforced laws. 

Protected Activity 

Protected activity includes: 

164

http://www.eeoc.gov/policy/docs/retal.html#IIpartD
http://www.eeoc.gov/policy/docs/retal.html#IIpartD


Opposition to a practice believed to be unlawful discrimination 

Opposition is informing an employer that you believe that he/she is engaging in prohibited 
discrimination. Opposition is protected from retaliation as long as it is based on a reasonable, good-
faith belief that the complained of practice violates anti-discrimination law; and the manner of the 
opposition is reasonable. 

Examples of protected opposition include: 

 Complaining to anyone about alleged discrimination against oneself or others; 

 Threatening to file a charge of discrimination; 

 Picketing in opposition to discrimination; or 

 Refusing to obey an order reasonably believed to be discriminatory. 

Examples of activities that are NOT protected opposition include: 

 Actions that interfere with job performance so as to render the employee ineffective; or 

 Unlawful activities such as acts or threats of violence. 

Participation in an employment discrimination proceeding. 

Participation means taking part in an employment discrimination proceeding. Participation is 
protected activity even if the proceeding involved claims that ultimately were found to be invalid. 
Examples of participation include: 

 Filing a charge of employment discrimination; 

 Cooperating with an internal investigation of alleged discriminatory practices; or 

 Serving as a witness in an EEO investigation or litigation. 

A protected activity can also include requesting a reasonable accommodation based on religion or 
disability. 

For more information about Protected Activities, see EEOC's Compliance Manual, Section 8, Chapter II, 
Part B - Opposition and Part C - Participation. 
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Sex-Based Discrimination 
Sex discrimination involves treating someone (an applicant or employee) unfavorably because of that personôs sex. 

Sex discrimination also can involve treating someone less favorably because of his or her connection with an 
organization or group that is generally associated with people of a certain sex. 

Sex Discrimination & Work Situations 
The law forbids discrimination when it comes to any aspect of employment, including hiring, firing, pay, job 
assignments, promotions, layoff, training, fringe benefits, and any other term or condition of employment. 

Sex Discrimination Harassment 
It is unlawful to harass a person because of that personôs sex. Harassment can include ñsexual harassmentò or 
unwelcome sexual advances, requests for sexual favors, and other verbal or physical harassment of a sexual 
nature. Harassment does not have to be of a sexual nature, however, and can include offensive remarks about a 
personôs sex. For example, it is illegal to harass a woman by making offensive comments about women in general. 

Both victim and the harasser can be either a woman or a man, and the victim and harasser can be the same sex. 

Although the law doesnôt prohibit simple teasing, offhand comments, or isolated incidents that are not very serious, 
harassment is illegal when it is so frequent or severe that it creates a hostile or offensive work environment or when 
it results in an adverse employment decision (such as the victim being fired or demoted). 

The harasser can be the victim's supervisor, a supervisor in another area, a co-worker, or someone who is not an 
employee of the employer, such as a client or customer. 

Sex Discrimination & Employment Policies/Practices 
An employment policy or practice that applies to everyone, regardless of sex, can be illegal if it has a negative 
impact on the employment of people of a certain sex and is not job-related or necessary to the operation of the 
business. 
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Sexual Harassment 
It is unlawful to harass a person (an applicant or employee) because of that personôs sex. Harassment can include 
ñsexual harassmentò or unwelcome sexual advances, requests for sexual favors, and other verbal or physical 
harassment of a sexual nature. 

Harassment does not have to be of a sexual nature, however, and can include offensive remarks about a personôs 
sex. For example, it is illegal to harass a woman by making offensive comments about women in general. 

Both victim and the harasser can be either a woman or a man, and the victim and harasser can be the same sex. 

Although the law doesnôt prohibit simple teasing, offhand comments, or isolated incidents that are not very serious, 
harassment is illegal when it is so frequent or severe that it creates a hostile or offensive work environment or when 
it results in an adverse employment decision (such as the victim being fired or demoted). 

The harasser can be the victim's supervisor, a supervisor in another area, a co-worker, or someone who is not an 
employee of the employer, such as a client or customer. 
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Sexual Harassment 
 
Sexual harassment is a form of sex discrimination that violates Title VII of the Civil Rights Act of 1964. Title VII 
applies to employers with 15 or more employees, including state and local governments. It also applies to 
employment agencies and to labor organizations, as well as to the federal government.  

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual 
nature constitute sexual harassment when this conduct explicitly or implicitly affects an individual's 
employment, unreasonably interferes with an individual's work performance, or creates an intimidating, 
hostile, or offensive work environment. 

Sexual harassment can occur in a variety of circumstances, including but not limited to the following: 

 The victim as well as the harasser may be a woman or a man. The victim does not have to be 
of the opposite sex.  

 The harasser can be the victim's supervisor, an agent of the employer, a supervisor in another 
area, a co-worker, or a non-employee.  

 The victim does not have to be the person harassed but could be anyone affected by the 
offensive conduct.  

 Unlawful sexual harassment may occur without economic injury to or discharge of the victim.  

 The harasser's conduct must be unwelcome.  

It is helpful for the victim to inform the harasser directly that the conduct is unwelcome and must stop. The 
victim should use any employer complaint mechanism or grievance system available. 

When investigating allegations of sexual harassment, EEOC looks at the whole record: the 
circumstances, such as the nature of the sexual advances, and the context in which the alleged incidents 
occurred. A determination on the allegations is made from the facts on a case-by-case basis. 

Prevention is the best tool to eliminate sexual harassment in the workplace. Employers are encouraged to 
take steps necessary to prevent sexual harassment from occurring. They should clearly communicate to 
employees that sexual harassment will not be tolerated. They can do so by providing sexual harassment 
training to their employees and by establishing an effective complaint or grievance process and taking 
immediate and appropriate action when an employee complains. 

It is also unlawful to retaliate against an individual for opposing employment practices that discriminate 
based on sex or for filing a discrimination charge, testifying, or participating in any way in an investigation, 
proceeding, or litigation under Title VII. 
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Criminal Justice Comm, Oregon

Budget Coordinator:  Primm, Suzanne - (503)373-0744 X 0

Agency Number: 21300Summary Cross Reference Listing and Packages
BAM Analyst:  Ayre, Art2013-15 Biennium

Package GroupPriority Package DescriptionCross Reference Description Package

Number

Cross
Reference
Number

001-00-00-00000 Essential Packages010 0 Non-PICS Psnl Svc / Vacancy FactorSentencing, Policy, and Research

001-00-00-00000 Essential Packages021 0 Phase-inSentencing, Policy, and Research

001-00-00-00000 Essential Packages022 0 Phase-out Pgm & One-time CostsSentencing, Policy, and Research

001-00-00-00000 Essential Packages031 0 Standard InflationSentencing, Policy, and Research

001-00-00-00000 Essential Packages032 0 Above Standard InflationSentencing, Policy, and Research

001-00-00-00000 Essential Packages033 0 Exceptional InflationSentencing, Policy, and Research

001-00-00-00000 Essential Packages050 0 FundshiftsSentencing, Policy, and Research

001-00-00-00000 Essential Packages060 0 Technical AdjustmentsSentencing, Policy, and Research

001-00-00-00000 Policy Packages070 0 Revenue ShortfallsSentencing, Policy, and Research

001-00-00-00000 Policy Packages082 0 September 2012 E-BoardSentencing, Policy, and Research

001-00-00-00000 Policy Packages083 0 December 2012 E-BoardSentencing, Policy, and Research

001-00-00-00000 Policy Packages090 0 Analyst AdjustmentsSentencing, Policy, and Research

001-00-00-00000 Policy Packages091 0 Statewide Administrative SavingsSentencing, Policy, and Research

001-00-00-00000 Policy Packages092 0 PERS Taxation PolicySentencing, Policy, and Research

001-00-00-00000 Policy Packages093 0 Other PERS AdjustmentsSentencing, Policy, and Research

001-00-00-00000 Policy Packages101 1 Sustaining Evidence Based Treatment CourtsSentencing, Policy, and Research

002-00-00-00000 Essential Packages010 0 Non-PICS Psnl Svc / Vacancy FactorJuvenile Crime Prevention

002-00-00-00000 Essential Packages021 0 Phase-inJuvenile Crime Prevention

002-00-00-00000 Essential Packages022 0 Phase-out Pgm & One-time CostsJuvenile Crime Prevention

002-00-00-00000 Essential Packages031 0 Standard InflationJuvenile Crime Prevention

002-00-00-00000 Essential Packages032 0 Above Standard InflationJuvenile Crime Prevention

002-00-00-00000 Essential Packages033 0 Exceptional InflationJuvenile Crime Prevention

Page 1 of 201/09/13 Summary Cross Reference Listing and Packages
BSU-003A4:24 PM
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Criminal Justice Comm, Oregon

Budget Coordinator:  Primm, Suzanne - (503)373-0744 X 0

Agency Number: 21300Summary Cross Reference Listing and Packages
BAM Analyst:  Ayre, Art2013-15 Biennium

Package GroupPriority Package DescriptionCross Reference Description Package

Number

Cross
Reference
Number

002-00-00-00000 Essential Packages050 0 FundshiftsJuvenile Crime Prevention

002-00-00-00000 Essential Packages060 0 Technical AdjustmentsJuvenile Crime Prevention

002-00-00-00000 Policy Packages070 0 Revenue ShortfallsJuvenile Crime Prevention

002-00-00-00000 Policy Packages082 0 September 2012 E-BoardJuvenile Crime Prevention

002-00-00-00000 Policy Packages083 0 December 2012 E-BoardJuvenile Crime Prevention

002-00-00-00000 Policy Packages090 0 Analyst AdjustmentsJuvenile Crime Prevention

002-00-00-00000 Policy Packages091 0 Statewide Administrative SavingsJuvenile Crime Prevention

002-00-00-00000 Policy Packages092 0 PERS Taxation PolicyJuvenile Crime Prevention

002-00-00-00000 Policy Packages093 0 Other PERS AdjustmentsJuvenile Crime Prevention

002-00-00-00000 Policy Packages101 1 Sustaining Evidence Based Treatment CourtsJuvenile Crime Prevention

Page 2 of 201/09/13 Summary Cross Reference Listing and Packages
BSU-003A4:24 PM
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Criminal Justice Comm, Oregon

Budget Coordinator: Primm, Suzanne - (503)373-0744 X 0

Agency Number: 21300Policy Package List by Priority
BAM Analyst: Ayre, Art2013-15 Biennium

Cross Reference DescriptionSummary Cross Reference NumberPolicy Pkg DescriptionPolicy Pkg
NumberPriority

Sentencing, Policy, and Research001-00-00-00000Revenue Shortfalls0700

Juvenile Crime Prevention002-00-00-00000

Sentencing, Policy, and Research001-00-00-00000September 2012 E-Board082

Juvenile Crime Prevention002-00-00-00000

Sentencing, Policy, and Research001-00-00-00000December 2012 E-Board083

Juvenile Crime Prevention002-00-00-00000

Sentencing, Policy, and Research001-00-00-00000Analyst Adjustments090

Juvenile Crime Prevention002-00-00-00000

Sentencing, Policy, and Research001-00-00-00000Statewide Administrative Savings091

Juvenile Crime Prevention002-00-00-00000

Sentencing, Policy, and Research001-00-00-00000PERS Taxation Policy092

Juvenile Crime Prevention002-00-00-00000

Sentencing, Policy, and Research001-00-00-00000Other PERS Adjustments093

Juvenile Crime Prevention002-00-00-00000

Sentencing, Policy, and Research001-00-00-00000Sustaining Evidence Based Treatment Courts1011

Juvenile Crime Prevention002-00-00-00000

Page 1 of 101/09/13 Policy Package List by Priority
BSU-004A4:24 PM
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-000-00-00-00000
2013-15 Biennium
Criminal Justice Comm, Oregon

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

BEGINNING BALANCE

0025  Beginning Balance
3400  Other Funds Ltd 95,109 16,092 16,092 5,500 5,500 -

6400  Federal Funds Ltd - 13,037,566 13,037,566 8,033,497 8,033,497 -

All Funds 95,109 13,053,658 13,053,658 8,038,997 8,038,997 -

0030  Beginning Balance Adjustment
3400  Other Funds Ltd - (11,592) (11,592) 197,862 197,862 -

6400  Federal Funds Ltd - - - (2,418,557) (2,418,557) -

All Funds - (11,592) (11,592) (2,220,695) (2,220,695) -

BEGINNING BALANCE
3400  Other Funds Ltd 95,109 4,500 4,500 203,362 203,362 -

6400  Federal Funds Ltd - 13,037,566 13,037,566 5,614,940 5,614,940 -

TOTAL BEGINNING BALANCE $95,109 $13,042,066 $13,042,066 $5,818,302 $5,818,302 -

REVENUE CATEGORIES

GENERAL FUND APPROPRIATION

0050  General Fund Appropriation
8000  General Fund 4,954,312 4,761,327 4,761,327 5,713,592 13,668,122 -

FINES, RENTS AND ROYALTIES

0505  Fines and Forfeitures
3400  Other Funds Ltd 292,134 299,950 299,950 299,950 299,950 -

INTEREST EARNINGS

0605  Interest Income
3400  Other Funds Ltd 341 - - - - -

01/09/13 Page 1 of 26 BDV103A - Budget Support - Detail Revenues & Expenditures
4:24 PM BDV103A
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-000-00-00-00000
2013-15 Biennium
Criminal Justice Comm, Oregon

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

OTHER

0975  Other Revenues
3400  Other Funds Ltd - 1,000 1,000 1,000 1,000 -

FEDERAL FUNDS REVENUE

0995  Federal Funds
6400  Federal Funds Ltd 27,077,855 7,508,000 14,495,121 3,611,269 3,611,269 -

REVENUE CATEGORIES
8000  General Fund 4,954,312 4,761,327 4,761,327 5,713,592 13,668,122 -

3400  Other Funds Ltd 292,475 300,950 300,950 300,950 300,950 -

6400  Federal Funds Ltd 27,077,855 7,508,000 14,495,121 3,611,269 3,611,269 -

TOTAL REVENUE CATEGORIES $32,324,642 $12,570,277 $19,557,398 $9,625,811 $17,580,341 -

TRANSFERS OUT

2100  Tsfr To Human Svcs, Dept of
6400  Federal Funds Ltd (600,000) - - - - -

2137  Tsfr To Justice, Dept of
6400  Federal Funds Ltd (33,500) - - - - -

2198  Tsfr To Judicial Dept
6400  Federal Funds Ltd (19,353) - - - - -

2291  Tsfr To Corrections, Dept of
6400  Federal Funds Ltd (315,478) - - - - -

TRANSFERS OUT
6400  Federal Funds Ltd (968,331) - - - - -

TOTAL TRANSFERS OUT ($968,331) - - - - -

01/09/13 Page 2 of 26 BDV103A - Budget Support - Detail Revenues & Expenditures
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-000-00-00-00000
2013-15 Biennium
Criminal Justice Comm, Oregon

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

AVAILABLE REVENUES
8000  General Fund 4,954,312 4,761,327 4,761,327 5,713,592 13,668,122 -

3400  Other Funds Ltd 387,584 305,450 305,450 504,312 504,312 -

6400  Federal Funds Ltd 26,109,524 20,545,566 27,532,687 9,226,209 9,226,209 -

TOTAL AVAILABLE REVENUES $31,451,420 $25,612,343 $32,599,464 $15,444,113 $23,398,643 -

EXPENDITURES

PERSONAL SERVICES

SALARIES & WAGES

3110  Class/Unclass Sal. and Per Diem
8000  General Fund 593,364 611,096 611,096 544,541 544,541 -

3400  Other Funds Ltd 45,297 82,599 82,599 - - -

6400  Federal Funds Ltd 484,199 571,960 571,960 431,539 431,539 -

All Funds 1,122,860 1,265,655 1,265,655 976,080 976,080 -

3160  Temporary Appointments
8000  General Fund 6,266 - - - - -

3400  Other Funds Ltd - - - 71,704 71,704 -

6400  Federal Funds Ltd 8,704 - - - - -

All Funds 14,970 - - 71,704 71,704 -

3170  Overtime Payments
6400  Federal Funds Ltd 725 - - - - -

3190  All Other Differential
8000  General Fund 5,909 - - - - -

6400  Federal Funds Ltd 2,725 - - - - -

01/09/13 Page 3 of 26 BDV103A - Budget Support - Detail Revenues & Expenditures
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-000-00-00-00000
2013-15 Biennium
Criminal Justice Comm, Oregon

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

All Funds 8,634 - - - - -

SALARIES & WAGES
8000  General Fund 605,539 611,096 611,096 544,541 544,541 -

3400  Other Funds Ltd 45,297 82,599 82,599 71,704 71,704 -

6400  Federal Funds Ltd 496,353 571,960 571,960 431,539 431,539 -

TOTAL SALARIES & WAGES $1,147,189 $1,265,655 $1,265,655 $1,047,784 $1,047,784 -

OTHER PAYROLL EXPENSES

3210  Empl. Rel. Bd. Assessments
8000  General Fund 147 178 178 164 164 -

3400  Other Funds Ltd 13 41 41 - - -

6400  Federal Funds Ltd 167 191 191 156 156 -

All Funds 327 410 410 320 320 -

3220  Public Employees' Retire Cont
8000  General Fund 51,148 88,059 88,059 107,438 103,844 -

3400  Other Funds Ltd 4,004 11,903 11,903 - - -

6400  Federal Funds Ltd 37,157 82,421 82,421 85,143 82,294 -

All Funds 92,309 182,383 182,383 192,581 186,138 -

3221  Pension Obligation Bond
8000  General Fund 35,079 39,475 39,475 35,254 35,254 -

3400  Other Funds Ltd 2,695 4,184 4,184 3,742 3,742 -

6400  Federal Funds Ltd 24,573 32,161 32,161 31,509 31,509 -

All Funds 62,347 75,820 75,820 70,505 70,505 -

3230  Social Security Taxes

01/09/13 Page 4 of 26 BDV103A - Budget Support - Detail Revenues & Expenditures
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-000-00-00-00000
2013-15 Biennium
Criminal Justice Comm, Oregon

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

8000  General Fund 45,437 44,012 44,012 39,875 39,875 -

3400  Other Funds Ltd 3,430 6,319 6,319 5,485 5,485 -

6400  Federal Funds Ltd 35,100 43,756 43,756 33,014 33,014 -

All Funds 83,967 94,087 94,087 78,374 78,374 -

3250  Worker's Comp. Assess. (WCD)
8000  General Fund 227 256 256 241 241 -

3400  Other Funds Ltd 15 59 59 - - -

6400  Federal Funds Ltd 200 275 275 231 231 -

All Funds 442 590 590 472 472 -

3260  Mass Transit Tax
8000  General Fund 4,074 4,212 4,212 3,267 3,267 -

3400  Other Funds Ltd 272 446 446 431 431 -

All Funds 4,346 4,658 4,658 3,698 3,698 -

3270  Flexible Benefits
8000  General Fund 123,463 131,219 131,219 125,470 125,470 -

3400  Other Funds Ltd 9,025 - - - - -

6400  Federal Funds Ltd 112,268 139,645 139,645 118,754 118,754 -

All Funds 244,756 270,864 270,864 244,224 244,224 -

OTHER PAYROLL EXPENSES
8000  General Fund 259,575 307,411 307,411 311,709 308,115 -

3400  Other Funds Ltd 19,454 22,952 22,952 9,658 9,658 -

6400  Federal Funds Ltd 209,465 298,449 298,449 268,807 265,958 -

TOTAL OTHER PAYROLL EXPENSES $488,494 $628,812 $628,812 $590,174 $583,731 -
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-000-00-00-00000
2013-15 Biennium
Criminal Justice Comm, Oregon

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

P.S. BUDGET ADJUSTMENTS

3465  Reconciliation Adjustment
8000  General Fund - (57,533) (57,533) - - -

3400  Other Funds Ltd - (2,516) (2,516) - - -

6400  Federal Funds Ltd - (47,872) (47,872) - - -

All Funds - (107,921) (107,921) - - -

3470  Undistributed (P.S.)
8000  General Fund - - - - (9,626) -

6400  Federal Funds Ltd - - - - (10,854) -

All Funds - - - - (20,480) -

3991  PERS Policy Adjustment
8000  General Fund - - - - (19,606) -

6400  Federal Funds Ltd - - - - (15,537) -

All Funds - - - - (35,143) -

P.S. BUDGET ADJUSTMENTS
8000  General Fund - (57,533) (57,533) - (29,232) -

3400  Other Funds Ltd - (2,516) (2,516) - - -

6400  Federal Funds Ltd - (47,872) (47,872) - (26,391) -

TOTAL P.S. BUDGET ADJUSTMENTS - ($107,921) ($107,921) - ($55,623) -

PERSONAL SERVICES
8000  General Fund 865,114 860,974 860,974 856,250 823,424 -

3400  Other Funds Ltd 64,751 103,035 103,035 81,362 81,362 -

6400  Federal Funds Ltd 705,818 822,537 822,537 700,346 671,106 -
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-000-00-00-00000
2013-15 Biennium
Criminal Justice Comm, Oregon

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

TOTAL PERSONAL SERVICES $1,635,683 $1,786,546 $1,786,546 $1,637,958 $1,575,892 -

SERVICES & SUPPLIES

4100  Instate Travel 
8000  General Fund 18,023 5,433 5,433 5,563 5,563 -

3400  Other Funds Ltd - 2,000 2,000 2,048 2,048 -

6400  Federal Funds Ltd 7,579 9,035 9,035 9,252 9,252 -

All Funds 25,602 16,468 16,468 16,863 16,863 -

4125  Out of State Travel 
8000  General Fund 6,629 5,457 5,457 5,588 5,588 -

3400  Other Funds Ltd 559 - - - - -

6400  Federal Funds Ltd 19,457 3,730 3,730 3,820 3,820 -

All Funds 26,645 9,187 9,187 9,408 9,408 -

4150  Employee Training
8000  General Fund 8,699 13,576 13,576 13,902 13,902 -

6400  Federal Funds Ltd 32,706 8,255 8,255 8,453 8,453 -

All Funds 41,405 21,831 21,831 22,355 22,355 -

4175  Office Expenses
8000  General Fund 10,778 24,635 24,635 25,226 25,226 -

3400  Other Funds Ltd 34 1,109 1,109 1,136 1,136 -

6400  Federal Funds Ltd 1,414 10,373 10,373 10,622 10,622 -

All Funds 12,226 36,117 36,117 36,984 36,984 -

4200  Telecommunications
8000  General Fund 11,728 20,973 20,973 21,476 18,110 -
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-000-00-00-00000
2013-15 Biennium
Criminal Justice Comm, Oregon

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

3400  Other Funds Ltd 1,471 1,577 1,577 1,615 1,615 -

6400  Federal Funds Ltd 11,159 6,741 6,741 6,903 6,903 -

All Funds 24,358 29,291 29,291 29,994 26,628 -

4225  State Gov. Service Charges
8000  General Fund 30,453 39,370 39,370 191,299 (20,603) -

3400  Other Funds Ltd - 384 384 638 638 -

6400  Federal Funds Ltd - 1,462 1,462 519 519 -

All Funds 30,453 41,216 41,216 192,456 (19,446) -

4250  Data Processing
8000  General Fund 11,923 29,065 29,065 29,763 17,091 -

3400  Other Funds Ltd 4,894 2,398 2,398 2,456 2,456 -

6400  Federal Funds Ltd 17,604 8,541 8,541 8,746 8,746 -

All Funds 34,421 40,004 40,004 40,965 28,293 -

4275  Publicity and Publications
8000  General Fund 965 4,527 4,527 4,636 4,636 -

3400  Other Funds Ltd - 233 233 239 239 -

6400  Federal Funds Ltd - 1,752 1,752 1,794 1,794 -

All Funds 965 6,512 6,512 6,669 6,669 -

4300  Professional Services
3400  Other Funds Ltd - 5,721 5,721 5,881 5,881 -

6400  Federal Funds Ltd 261,753 20,000 20,000 20,560 20,560 -

All Funds 261,753 25,721 25,721 26,441 26,441 -

4315  IT Professional Services
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-000-00-00-00000
2013-15 Biennium
Criminal Justice Comm, Oregon

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

8000  General Fund 37,962 - - - - -

3400  Other Funds Ltd 2,072 - - - - -

6400  Federal Funds Ltd 64,137 - - - - -

All Funds 104,171 - - - - -

4325  Attorney General
8000  General Fund 31,444 5,874 5,874 6,749 6,749 -

3400  Other Funds Ltd 5,110 - - - - -

6400  Federal Funds Ltd 7,028 7,260 7,260 8,342 8,342 -

All Funds 43,582 13,134 13,134 15,091 15,091 -

4375  Employee Recruitment and Develop
8000  General Fund 157 410 410 420 420 -

6400  Federal Funds Ltd - 1,043 1,043 1,068 1,068 -

All Funds 157 1,453 1,453 1,488 1,488 -

4400  Dues and Subscriptions
8000  General Fund 2,762 1,979 1,979 2,026 2,026 -

3400  Other Funds Ltd 125 - - - - -

6400  Federal Funds Ltd 300 876 876 897 897 -

All Funds 3,187 2,855 2,855 2,923 2,923 -

4425  Facilities Rental and Taxes
8000  General Fund 40,977 39,822 39,822 41,853 41,853 -

3400  Other Funds Ltd 5,098 5,571 5,571 5,855 5,855 -

6400  Federal Funds Ltd 38,018 24,008 24,008 25,232 25,232 -

All Funds 84,093 69,401 69,401 72,940 72,940 -
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-000-00-00-00000
2013-15 Biennium
Criminal Justice Comm, Oregon

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

4475  Facilities Maintenance
8000  General Fund 86 - - - - -

4575  Agency Program Related S and S
6400  Federal Funds Ltd 11,852 - - - - -

4600  Intra-agency Charges
8000  General Fund 23 - - - - -

3400  Other Funds Ltd 608 - - - - -

6400  Federal Funds Ltd 10,293 - - - - -

All Funds 10,924 - - - - -

4650  Other Services and Supplies
8000  General Fund 2,657 860 860 881 881 -

3400  Other Funds Ltd - 1,538 1,538 1,575 1,575 -

6400  Federal Funds Ltd 6,731 5,130 5,130 5,253 5,253 -

All Funds 9,388 7,528 7,528 7,709 7,709 -

4675  Undistributed (S.S.)
8000  General Fund - - - - (2,406) -

6400  Federal Funds Ltd - - - - (2,714) -

All Funds - - - - (5,120) -

4700  Expendable Prop 250 - 5000 
8000  General Fund 3,826 665 665 681 681 -

6400  Federal Funds Ltd - 2,418 2,418 2,476 2,476 -

All Funds 3,826 3,083 3,083 3,157 3,157 -

4715  IT Expendable Property
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-000-00-00-00000
2013-15 Biennium
Criminal Justice Comm, Oregon

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

8000  General Fund 10,943 1,244 1,244 1,274 1,274 -

3400  Other Funds Ltd 238 - - - - -

6400  Federal Funds Ltd 23,447 153,127 153,127 156,802 156,802 -

All Funds 34,628 154,371 154,371 158,076 158,076 -

SERVICES & SUPPLIES
8000  General Fund 230,035 193,890 193,890 351,337 120,991 -

3400  Other Funds Ltd 20,209 20,531 20,531 21,443 21,443 -

6400  Federal Funds Ltd 513,478 263,751 263,751 270,739 268,025 -

TOTAL SERVICES & SUPPLIES $763,722 $478,172 $478,172 $643,519 $410,459 -

CAPITAL OUTLAY

5550  Data Processing Software
3400  Other Funds Ltd 50,260 - - - - -

6400  Federal Funds Ltd 156,628 - - - - -

All Funds 206,888 - - - - -

SPECIAL PAYMENTS

6015  Dist to Cities
6400  Federal Funds Ltd 678,469 - - - - -

6020  Dist to Counties
8000  General Fund 2,997,174 3,883,833 3,706,463 4,506,005 12,723,707 -

3400  Other Funds Ltd 50,000 176,384 176,384 180,617 180,617 -

6400  Federal Funds Ltd 7,045,241 853,207 7,840,328 4,647,567 4,647,567 -

All Funds 10,092,415 4,913,424 11,723,175 9,334,189 17,551,891 -

6030  Dist to Non-Gov Units
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-000-00-00-00000
2013-15 Biennium
Criminal Justice Comm, Oregon

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

8000  General Fund 378,786 - - - - -

6400  Federal Funds Ltd 626,688 10,572,574 10,572,574 1,549,189 1,549,189 -

All Funds 1,005,474 10,572,574 10,572,574 1,549,189 1,549,189 -

6085  Other Special Payments
8000  General Fund 473,987 - - - - -

6400  Federal Funds Ltd 384,543 - - - - -

All Funds 858,530 - - - - -

6090  Undistributed (S.P.)
8000  General Fund - (177,370) - - - -

SPECIAL PAYMENTS
8000  General Fund 3,849,947 3,706,463 3,706,463 4,506,005 12,723,707 -

3400  Other Funds Ltd 50,000 176,384 176,384 180,617 180,617 -

6400  Federal Funds Ltd 8,734,941 11,425,781 18,412,902 6,196,756 6,196,756 -

TOTAL SPECIAL PAYMENTS $12,634,888 $15,308,628 $22,295,749 $10,883,378 $19,101,080 -

EXPENDITURES
8000  General Fund 4,945,096 4,761,327 4,761,327 5,713,592 13,668,122 -

3400  Other Funds Ltd 185,220 299,950 299,950 283,422 283,422 -

6400  Federal Funds Ltd 10,110,865 12,512,069 19,499,190 7,167,841 7,135,887 -

TOTAL EXPENDITURES $15,241,181 $17,573,346 $24,560,467 $13,164,855 $21,087,431 -

REVERSIONS

9900  Reversions
8000  General Fund (9,216) - - - - -

ENDING BALANCE
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-000-00-00-00000
2013-15 Biennium
Criminal Justice Comm, Oregon

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

3400  Other Funds Ltd 202,364 5,500 5,500 220,890 220,890 -

6400  Federal Funds Ltd 15,998,659 8,033,497 8,033,497 2,058,368 2,090,322 -

TOTAL ENDING BALANCE $16,201,023 $8,038,997 $8,038,997 $2,279,258 $2,311,212 -

AUTHORIZED POSITIONS
8150  Class/Unclass Positions 10 10 10 8 8 -

TOTAL AUTHORIZED POSITIONS 10 10 10 8 8 -

AUTHORIZED FTE
8250  Class/Unclass FTE Positions 9.50 9.00 9.00 7.50 7.50 -

TOTAL AUTHORIZED FTE 9.50 9.00 9.00 7.50 7.50 -
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

BEGINNING BALANCE

0025  Beginning Balance
3400  Other Funds Ltd 95,109 16,092 16,092 5,500 5,500 -

6400  Federal Funds Ltd - 13,037,566 13,037,566 8,033,497 8,033,497 -

All Funds 95,109 13,053,658 13,053,658 8,038,997 8,038,997 -

0030  Beginning Balance Adjustment
3400  Other Funds Ltd - (11,592) (11,592) 197,862 197,862 -

6400  Federal Funds Ltd - - - (2,418,557) (2,418,557) -

All Funds - (11,592) (11,592) (2,220,695) (2,220,695) -

BEGINNING BALANCE
3400  Other Funds Ltd 95,109 4,500 4,500 203,362 203,362 -

6400  Federal Funds Ltd - 13,037,566 13,037,566 5,614,940 5,614,940 -

TOTAL BEGINNING BALANCE $95,109 $13,042,066 $13,042,066 $5,818,302 $5,818,302 -

REVENUE CATEGORIES

GENERAL FUND APPROPRIATION

0050  General Fund Appropriation
8000  General Fund 4,954,312 4,761,327 4,761,327 5,713,592 13,668,122 -

FINES, RENTS AND ROYALTIES

0505  Fines and Forfeitures
3400  Other Funds Ltd 292,134 299,950 299,950 299,950 299,950 -

INTEREST EARNINGS

0605  Interest Income
3400  Other Funds Ltd 341 - - - - -
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

OTHER

0975  Other Revenues
3400  Other Funds Ltd - 1,000 1,000 1,000 1,000 -

FEDERAL FUNDS REVENUE

0995  Federal Funds
6400  Federal Funds Ltd 27,077,855 7,508,000 14,495,121 3,611,269 3,611,269 -

REVENUE CATEGORIES
8000  General Fund 4,954,312 4,761,327 4,761,327 5,713,592 13,668,122 -

3400  Other Funds Ltd 292,475 300,950 300,950 300,950 300,950 -

6400  Federal Funds Ltd 27,077,855 7,508,000 14,495,121 3,611,269 3,611,269 -

TOTAL REVENUE CATEGORIES $32,324,642 $12,570,277 $19,557,398 $9,625,811 $17,580,341 -

TRANSFERS OUT

2100  Tsfr To Human Svcs, Dept of
6400  Federal Funds Ltd (600,000) - - - - -

2137  Tsfr To Justice, Dept of
6400  Federal Funds Ltd (33,500) - - - - -

2198  Tsfr To Judicial Dept
6400  Federal Funds Ltd (19,353) - - - - -

2291  Tsfr To Corrections, Dept of
6400  Federal Funds Ltd (315,478) - - - - -

TRANSFERS OUT
6400  Federal Funds Ltd (968,331) - - - - -

TOTAL TRANSFERS OUT ($968,331) - - - - -
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

AVAILABLE REVENUES
8000  General Fund 4,954,312 4,761,327 4,761,327 5,713,592 13,668,122 -

3400  Other Funds Ltd 387,584 305,450 305,450 504,312 504,312 -

6400  Federal Funds Ltd 26,109,524 20,545,566 27,532,687 9,226,209 9,226,209 -

TOTAL AVAILABLE REVENUES $31,451,420 $25,612,343 $32,599,464 $15,444,113 $23,398,643 -

EXPENDITURES

PERSONAL SERVICES

SALARIES & WAGES

3110  Class/Unclass Sal. and Per Diem
8000  General Fund 593,364 611,096 611,096 544,541 544,541 -

3400  Other Funds Ltd 45,297 82,599 82,599 - - -

6400  Federal Funds Ltd 484,199 571,960 571,960 431,539 431,539 -

All Funds 1,122,860 1,265,655 1,265,655 976,080 976,080 -

3160  Temporary Appointments
8000  General Fund 6,266 - - - - -

3400  Other Funds Ltd - - - 71,704 71,704 -

6400  Federal Funds Ltd 8,704 - - - - -

All Funds 14,970 - - 71,704 71,704 -

3170  Overtime Payments
6400  Federal Funds Ltd 725 - - - - -

3190  All Other Differential
8000  General Fund 5,909 - - - - -

6400  Federal Funds Ltd 2,725 - - - - -
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

All Funds 8,634 - - - - -

SALARIES & WAGES
8000  General Fund 605,539 611,096 611,096 544,541 544,541 -

3400  Other Funds Ltd 45,297 82,599 82,599 71,704 71,704 -

6400  Federal Funds Ltd 496,353 571,960 571,960 431,539 431,539 -

TOTAL SALARIES & WAGES $1,147,189 $1,265,655 $1,265,655 $1,047,784 $1,047,784 -

OTHER PAYROLL EXPENSES

3210  Empl. Rel. Bd. Assessments
8000  General Fund 147 178 178 164 164 -

3400  Other Funds Ltd 13 41 41 - - -

6400  Federal Funds Ltd 167 191 191 156 156 -

All Funds 327 410 410 320 320 -

3220  Public Employees' Retire Cont
8000  General Fund 51,148 88,059 88,059 107,438 103,844 -

3400  Other Funds Ltd 4,004 11,903 11,903 - - -

6400  Federal Funds Ltd 37,157 82,421 82,421 85,143 82,294 -

All Funds 92,309 182,383 182,383 192,581 186,138 -

3221  Pension Obligation Bond
8000  General Fund 35,079 39,475 39,475 35,254 35,254 -

3400  Other Funds Ltd 2,695 4,184 4,184 3,742 3,742 -

6400  Federal Funds Ltd 24,573 32,161 32,161 31,509 31,509 -

All Funds 62,347 75,820 75,820 70,505 70,505 -

3230  Social Security Taxes
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

8000  General Fund 45,437 44,012 44,012 39,875 39,875 -

3400  Other Funds Ltd 3,430 6,319 6,319 5,485 5,485 -

6400  Federal Funds Ltd 35,100 43,756 43,756 33,014 33,014 -

All Funds 83,967 94,087 94,087 78,374 78,374 -

3250  Worker's Comp. Assess. (WCD)
8000  General Fund 227 256 256 241 241 -

3400  Other Funds Ltd 15 59 59 - - -

6400  Federal Funds Ltd 200 275 275 231 231 -

All Funds 442 590 590 472 472 -

3260  Mass Transit Tax
8000  General Fund 4,074 4,212 4,212 3,267 3,267 -

3400  Other Funds Ltd 272 446 446 431 431 -

All Funds 4,346 4,658 4,658 3,698 3,698 -

3270  Flexible Benefits
8000  General Fund 123,463 131,219 131,219 125,470 125,470 -

3400  Other Funds Ltd 9,025 - - - - -

6400  Federal Funds Ltd 112,268 139,645 139,645 118,754 118,754 -

All Funds 244,756 270,864 270,864 244,224 244,224 -

OTHER PAYROLL EXPENSES
8000  General Fund 259,575 307,411 307,411 311,709 308,115 -

3400  Other Funds Ltd 19,454 22,952 22,952 9,658 9,658 -

6400  Federal Funds Ltd 209,465 298,449 298,449 268,807 265,958 -

TOTAL OTHER PAYROLL EXPENSES $488,494 $628,812 $628,812 $590,174 $583,731 -
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

P.S. BUDGET ADJUSTMENTS

3465  Reconciliation Adjustment
8000  General Fund - (57,533) (57,533) - - -

3400  Other Funds Ltd - (2,516) (2,516) - - -

6400  Federal Funds Ltd - (47,872) (47,872) - - -

All Funds - (107,921) (107,921) - - -

3470  Undistributed (P.S.)
8000  General Fund - - - - (9,626) -

6400  Federal Funds Ltd - - - - (10,854) -

All Funds - - - - (20,480) -

3991  PERS Policy Adjustment
8000  General Fund - - - - (19,606) -

6400  Federal Funds Ltd - - - - (15,537) -

All Funds - - - - (35,143) -

P.S. BUDGET ADJUSTMENTS
8000  General Fund - (57,533) (57,533) - (29,232) -

3400  Other Funds Ltd - (2,516) (2,516) - - -

6400  Federal Funds Ltd - (47,872) (47,872) - (26,391) -

TOTAL P.S. BUDGET ADJUSTMENTS - ($107,921) ($107,921) - ($55,623) -

PERSONAL SERVICES
8000  General Fund 865,114 860,974 860,974 856,250 823,424 -

3400  Other Funds Ltd 64,751 103,035 103,035 81,362 81,362 -

6400  Federal Funds Ltd 705,818 822,537 822,537 700,346 671,106 -
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

TOTAL PERSONAL SERVICES $1,635,683 $1,786,546 $1,786,546 $1,637,958 $1,575,892 -

SERVICES & SUPPLIES

4100  Instate Travel 
8000  General Fund 18,023 5,433 5,433 5,563 5,563 -

3400  Other Funds Ltd - 2,000 2,000 2,048 2,048 -

6400  Federal Funds Ltd 7,579 9,035 9,035 9,252 9,252 -

All Funds 25,602 16,468 16,468 16,863 16,863 -

4125  Out of State Travel 
8000  General Fund 6,629 5,457 5,457 5,588 5,588 -

3400  Other Funds Ltd 559 - - - - -

6400  Federal Funds Ltd 19,457 3,730 3,730 3,820 3,820 -

All Funds 26,645 9,187 9,187 9,408 9,408 -

4150  Employee Training
8000  General Fund 8,699 13,576 13,576 13,902 13,902 -

6400  Federal Funds Ltd 32,706 8,255 8,255 8,453 8,453 -

All Funds 41,405 21,831 21,831 22,355 22,355 -

4175  Office Expenses
8000  General Fund 10,778 24,635 24,635 25,226 25,226 -

3400  Other Funds Ltd 34 1,109 1,109 1,136 1,136 -

6400  Federal Funds Ltd 1,414 10,373 10,373 10,622 10,622 -

All Funds 12,226 36,117 36,117 36,984 36,984 -

4200  Telecommunications
8000  General Fund 11,728 20,973 20,973 21,476 18,110 -
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

3400  Other Funds Ltd 1,471 1,577 1,577 1,615 1,615 -

6400  Federal Funds Ltd 11,159 6,741 6,741 6,903 6,903 -

All Funds 24,358 29,291 29,291 29,994 26,628 -

4225  State Gov. Service Charges
8000  General Fund 30,453 39,370 39,370 191,299 (20,603) -

3400  Other Funds Ltd - 384 384 638 638 -

6400  Federal Funds Ltd - 1,462 1,462 519 519 -

All Funds 30,453 41,216 41,216 192,456 (19,446) -

4250  Data Processing
8000  General Fund 11,923 29,065 29,065 29,763 17,091 -

3400  Other Funds Ltd 4,894 2,398 2,398 2,456 2,456 -

6400  Federal Funds Ltd 17,604 8,541 8,541 8,746 8,746 -

All Funds 34,421 40,004 40,004 40,965 28,293 -

4275  Publicity and Publications
8000  General Fund 965 4,527 4,527 4,636 4,636 -

3400  Other Funds Ltd - 233 233 239 239 -

6400  Federal Funds Ltd - 1,752 1,752 1,794 1,794 -

All Funds 965 6,512 6,512 6,669 6,669 -

4300  Professional Services
3400  Other Funds Ltd - 5,721 5,721 5,881 5,881 -

6400  Federal Funds Ltd 261,753 20,000 20,000 20,560 20,560 -

All Funds 261,753 25,721 25,721 26,441 26,441 -

4315  IT Professional Services
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

8000  General Fund 37,962 - - - - -

3400  Other Funds Ltd 2,072 - - - - -

6400  Federal Funds Ltd 64,137 - - - - -

All Funds 104,171 - - - - -

4325  Attorney General
8000  General Fund 31,444 5,874 5,874 6,749 6,749 -

3400  Other Funds Ltd 5,110 - - - - -

6400  Federal Funds Ltd 7,028 7,260 7,260 8,342 8,342 -

All Funds 43,582 13,134 13,134 15,091 15,091 -

4375  Employee Recruitment and Develop
8000  General Fund 157 410 410 420 420 -

6400  Federal Funds Ltd - 1,043 1,043 1,068 1,068 -

All Funds 157 1,453 1,453 1,488 1,488 -

4400  Dues and Subscriptions
8000  General Fund 2,762 1,979 1,979 2,026 2,026 -

3400  Other Funds Ltd 125 - - - - -

6400  Federal Funds Ltd 300 876 876 897 897 -

All Funds 3,187 2,855 2,855 2,923 2,923 -

4425  Facilities Rental and Taxes
8000  General Fund 40,977 39,822 39,822 41,853 41,853 -

3400  Other Funds Ltd 5,098 5,571 5,571 5,855 5,855 -

6400  Federal Funds Ltd 38,018 24,008 24,008 25,232 25,232 -

All Funds 84,093 69,401 69,401 72,940 72,940 -
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

4475  Facilities Maintenance
8000  General Fund 86 - - - - -

4575  Agency Program Related S and S
6400  Federal Funds Ltd 11,852 - - - - -

4600  Intra-agency Charges
8000  General Fund 23 - - - - -

3400  Other Funds Ltd 608 - - - - -

6400  Federal Funds Ltd 10,293 - - - - -

All Funds 10,924 - - - - -

4650  Other Services and Supplies
8000  General Fund 2,657 860 860 881 881 -

3400  Other Funds Ltd - 1,538 1,538 1,575 1,575 -

6400  Federal Funds Ltd 6,731 5,130 5,130 5,253 5,253 -

All Funds 9,388 7,528 7,528 7,709 7,709 -

4675  Undistributed (S.S.)
8000  General Fund - - - - (2,406) -

6400  Federal Funds Ltd - - - - (2,714) -

All Funds - - - - (5,120) -

4700  Expendable Prop 250 - 5000 
8000  General Fund 3,826 665 665 681 681 -

6400  Federal Funds Ltd - 2,418 2,418 2,476 2,476 -

All Funds 3,826 3,083 3,083 3,157 3,157 -

4715  IT Expendable Property
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

8000  General Fund 10,943 1,244 1,244 1,274 1,274 -

3400  Other Funds Ltd 238 - - - - -

6400  Federal Funds Ltd 23,447 153,127 153,127 156,802 156,802 -

All Funds 34,628 154,371 154,371 158,076 158,076 -

SERVICES & SUPPLIES
8000  General Fund 230,035 193,890 193,890 351,337 120,991 -

3400  Other Funds Ltd 20,209 20,531 20,531 21,443 21,443 -

6400  Federal Funds Ltd 513,478 263,751 263,751 270,739 268,025 -

TOTAL SERVICES & SUPPLIES $763,722 $478,172 $478,172 $643,519 $410,459 -

CAPITAL OUTLAY

5550  Data Processing Software
3400  Other Funds Ltd 50,260 - - - - -

6400  Federal Funds Ltd 156,628 - - - - -

All Funds 206,888 - - - - -

SPECIAL PAYMENTS

6015  Dist to Cities
6400  Federal Funds Ltd 678,469 - - - - -

6020  Dist to Counties
8000  General Fund 2,997,174 3,883,833 3,706,463 4,506,005 12,723,707 -

3400  Other Funds Ltd 50,000 176,384 176,384 180,617 180,617 -

6400  Federal Funds Ltd 7,045,241 853,207 7,840,328 4,647,567 4,647,567 -

All Funds 10,092,415 4,913,424 11,723,175 9,334,189 17,551,891 -

6030  Dist to Non-Gov Units
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

8000  General Fund 378,786 - - - - -

6400  Federal Funds Ltd 626,688 10,572,574 10,572,574 1,549,189 1,549,189 -

All Funds 1,005,474 10,572,574 10,572,574 1,549,189 1,549,189 -

6085  Other Special Payments
8000  General Fund 473,987 - - - - -

6400  Federal Funds Ltd 384,543 - - - - -

All Funds 858,530 - - - - -

6090  Undistributed (S.P.)
8000  General Fund - (177,370) - - - -

SPECIAL PAYMENTS
8000  General Fund 3,849,947 3,706,463 3,706,463 4,506,005 12,723,707 -

3400  Other Funds Ltd 50,000 176,384 176,384 180,617 180,617 -

6400  Federal Funds Ltd 8,734,941 11,425,781 18,412,902 6,196,756 6,196,756 -

TOTAL SPECIAL PAYMENTS $12,634,888 $15,308,628 $22,295,749 $10,883,378 $19,101,080 -

EXPENDITURES
8000  General Fund 4,945,096 4,761,327 4,761,327 5,713,592 13,668,122 -

3400  Other Funds Ltd 185,220 299,950 299,950 283,422 283,422 -

6400  Federal Funds Ltd 10,110,865 12,512,069 19,499,190 7,167,841 7,135,887 -

TOTAL EXPENDITURES $15,241,181 $17,573,346 $24,560,467 $13,164,855 $21,087,431 -

REVERSIONS

9900  Reversions
8000  General Fund (9,216) - - - - -

ENDING BALANCE
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Criminal Justice Comm, Oregon Agency Number:  21300
Budget Support - Detail Revenues and Expenditures Cross Reference Number:  21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

Description
2013-15 Leg

Adopted Budget
2013-15

Governor's
Budget

2013-15 Agency
Request Budget

2011-13 Leg
Approved

Budget

2011-13 Leg
Adopted Budget

2009-11 Actuals

3400  Other Funds Ltd 202,364 5,500 5,500 220,890 220,890 -

6400  Federal Funds Ltd 15,998,659 8,033,497 8,033,497 2,058,368 2,090,322 -

TOTAL ENDING BALANCE $16,201,023 $8,038,997 $8,038,997 $2,279,258 $2,311,212 -

AUTHORIZED POSITIONS
8150  Class/Unclass Positions 10 10 10 8 8 -

TOTAL AUTHORIZED POSITIONS 10 10 10 8 8 -

AUTHORIZED FTE
8250  Class/Unclass FTE Positions 9.50 9.00 9.00 7.50 7.50 -

TOTAL AUTHORIZED FTE 9.50 9.00 9.00 7.50 7.50 -
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Description Column 2 minus
Column 1

% Change from
Column 1 to Column 2

Column 1 Column 2

Agency Request
Budget (V-01)

2013-15 Base Budget

Governor's Budget
(Y-01)

2013-15 Base Budget

Criminal Justice Comm, Oregon Agency Number: 21300
Version / Column Comparison Report - Detail Cross Reference Number:21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

BEGINNING BALANCE
          0025  Beginning Balance

-5,500 5,500                    3400  Other Funds Ltd 0
-8,033,497 8,033,497                    6400  Federal Funds Ltd 0
-8,038,997 8,038,997                    All Funds 0

          0030  Beginning Balance Adjustment
-197,862 197,862                    3400  Other Funds Ltd 0
-(2,418,557) (2,418,557)                    6400  Federal Funds Ltd 0
-(2,220,695) (2,220,695)                    All Funds 0

TOTAL BEGINNING BALANCE
-203,362 203,362                    3400  Other Funds Ltd 0
-5,614,940 5,614,940                    6400  Federal Funds Ltd 0
-$5,818,302 $5,818,302TOTAL BEGINNING BALANCE 0

REVENUE CATEGORIES
          GENERAL FUND APPROPRIATION
          0050  General Fund Appropriation

-0.08%4,802,779 4,799,012                    8000  General Fund (3,767)
          FINES, RENTS AND ROYALTIES
          0505  Fines and Forfeitures

-299,950 299,950                    3400  Other Funds Ltd 0
          OTHER
          0975  Other Revenues

-1,000 1,000                    3400  Other Funds Ltd 0
          FEDERAL FUNDS REVENUE
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Description Column 2 minus
Column 1

% Change from
Column 1 to Column 2

Column 1 Column 2

Agency Request
Budget (V-01)

2013-15 Base Budget

Governor's Budget
(Y-01)

2013-15 Base Budget

Criminal Justice Comm, Oregon Agency Number: 21300
Version / Column Comparison Report - Detail Cross Reference Number:21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

          0995  Federal Funds
-3,611,269 3,611,269                    6400  Federal Funds Ltd 0

     TOTAL REVENUES
-0.08%4,802,779 4,799,012                    8000  General Fund (3,767)

-300,950 300,950                    3400  Other Funds Ltd 0
-3,611,269 3,611,269                    6400  Federal Funds Ltd 0

-0.04%$8,714,998 $8,711,231     TOTAL REVENUES ($3,767)
AVAILABLE REVENUES

-0.08%4,802,779 4,799,012                    8000  General Fund (3,767)
-504,312 504,312                    3400  Other Funds Ltd 0
-9,226,209 9,226,209                    6400  Federal Funds Ltd 0

-0.03%$14,533,300 $14,529,533TOTAL AVAILABLE REVENUES ($3,767)
EXPENDITURES
     PERSONAL SERVICES
          SALARIES & WAGES
          3110  Class/Unclass Sal. and Per Diem

-570,725 570,725                    8000  General Fund 0
-60,573 60,573                    3400  Other Funds Ltd 0
-510,091 510,091                    6400  Federal Funds Ltd 0
-1,141,389 1,141,389                    All Funds 0

          OTHER PAYROLL EXPENSES
          3210  Empl. Rel. Bd. Assessments

-174 174                    8000  General Fund 0
-40 40                    3400  Other Funds Ltd 0
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Description Column 2 minus
Column 1

% Change from
Column 1 to Column 2

Column 1 Column 2

Agency Request
Budget (V-01)

2013-15 Base Budget

Governor's Budget
(Y-01)

2013-15 Base Budget

Criminal Justice Comm, Oregon Agency Number: 21300
Version / Column Comparison Report - Detail Cross Reference Number:21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

-186 186                    6400  Federal Funds Ltd 0
-400 400                    All Funds 0

          3220  Public Employees' Retire Cont
-3.35%112,604 108,837                    8000  General Fund (3,767)
-3.35%11,951 11,551                    3400  Other Funds Ltd (400)
-3.35%100,641 97,274                    6400  Federal Funds Ltd (3,367)
-3.35%225,196 217,662                    All Funds (7,534)

          3221  Pension Obligation Bond
-39,475 39,475                    8000  General Fund 0
-4,184 4,184                    3400  Other Funds Ltd 0
-32,161 32,161                    6400  Federal Funds Ltd 0
-75,820 75,820                    All Funds 0

          3230  Social Security Taxes
-41,878 41,878                    8000  General Fund 0
-4,634 4,634                    3400  Other Funds Ltd 0
-39,023 39,023                    6400  Federal Funds Ltd 0
-85,535 85,535                    All Funds 0

          3250  Worker's Comp. Assess. (WCD)
-256 256                    8000  General Fund 0
-59 59                    3400  Other Funds Ltd 0
-275 275                    6400  Federal Funds Ltd 0
-590 590                    All Funds 0

          3260  Mass Transit Tax
-4,212 4,212                    8000  General Fund 0
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Description Column 2 minus
Column 1

% Change from
Column 1 to Column 2

Column 1 Column 2

Agency Request
Budget (V-01)

2013-15 Base Budget

Governor's Budget
(Y-01)

2013-15 Base Budget

Criminal Justice Comm, Oregon Agency Number: 21300
Version / Column Comparison Report - Detail Cross Reference Number:21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

-446 446                    3400  Other Funds Ltd 0
-4,658 4,658                    All Funds 0

          3270  Flexible Benefits
-133,102 133,102                    8000  General Fund 0
-141,650 141,650                    6400  Federal Funds Ltd 0
-274,752 274,752                    All Funds 0

          TOTAL OTHER PAYROLL EXPENSES
-1.14%331,701 327,934                    8000  General Fund (3,767)
-1.88%21,314 20,914                    3400  Other Funds Ltd (400)
-1.07%313,936 310,569                    6400  Federal Funds Ltd (3,367)
-1.13%$666,951 $659,417          TOTAL OTHER PAYROLL EXPENSES ($7,534)

     TOTAL PERSONAL SERVICES
-0.42%902,426 898,659                    8000  General Fund (3,767)
-0.49%81,887 81,487                    3400  Other Funds Ltd (400)
-0.41%824,027 820,660                    6400  Federal Funds Ltd (3,367)
-0.42%$1,808,340 $1,800,806     TOTAL PERSONAL SERVICES ($7,534)

     SERVICES & SUPPLIES
          4100  Instate Travel 

-5,433 5,433                    8000  General Fund 0
-2,000 2,000                    3400  Other Funds Ltd 0
-9,035 9,035                    6400  Federal Funds Ltd 0
-16,468 16,468                    All Funds 0

          4125  Out of State Travel 
-5,457 5,457                    8000  General Fund 0
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Description Column 2 minus
Column 1

% Change from
Column 1 to Column 2

Column 1 Column 2

Agency Request
Budget (V-01)

2013-15 Base Budget

Governor's Budget
(Y-01)

2013-15 Base Budget

Criminal Justice Comm, Oregon Agency Number: 21300
Version / Column Comparison Report - Detail Cross Reference Number:21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

-3,730 3,730                    6400  Federal Funds Ltd 0
-9,187 9,187                    All Funds 0

          4150  Employee Training
-13,576 13,576                    8000  General Fund 0
-8,255 8,255                    6400  Federal Funds Ltd 0
-21,831 21,831                    All Funds 0

          4175  Office Expenses
-24,635 24,635                    8000  General Fund 0
-1,109 1,109                    3400  Other Funds Ltd 0
-10,373 10,373                    6400  Federal Funds Ltd 0
-36,117 36,117                    All Funds 0

          4200  Telecommunications
-20,973 20,973                    8000  General Fund 0
-1,577 1,577                    3400  Other Funds Ltd 0
-6,741 6,741                    6400  Federal Funds Ltd 0
-29,291 29,291                    All Funds 0

          4225  State Gov. Service Charges
-39,370 39,370                    8000  General Fund 0
-384 384                    3400  Other Funds Ltd 0
-1,462 1,462                    6400  Federal Funds Ltd 0
-41,216 41,216                    All Funds 0

          4250  Data Processing
-29,065 29,065                    8000  General Fund 0
-2,398 2,398                    3400  Other Funds Ltd 0
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Description Column 2 minus
Column 1

% Change from
Column 1 to Column 2

Column 1 Column 2

Agency Request
Budget (V-01)

2013-15 Base Budget

Governor's Budget
(Y-01)

2013-15 Base Budget

Criminal Justice Comm, Oregon Agency Number: 21300
Version / Column Comparison Report - Detail Cross Reference Number:21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

-8,541 8,541                    6400  Federal Funds Ltd 0
-40,004 40,004                    All Funds 0

          4275  Publicity and Publications
-4,527 4,527                    8000  General Fund 0
-233 233                    3400  Other Funds Ltd 0
-1,752 1,752                    6400  Federal Funds Ltd 0
-6,512 6,512                    All Funds 0

          4300  Professional Services
-5,721 5,721                    3400  Other Funds Ltd 0
-20,000 20,000                    6400  Federal Funds Ltd 0
-25,721 25,721                    All Funds 0

          4325  Attorney General
-5,874 5,874                    8000  General Fund 0
-7,260 7,260                    6400  Federal Funds Ltd 0
-13,134 13,134                    All Funds 0

          4375  Employee Recruitment and Develop
-410 410                    8000  General Fund 0
-1,043 1,043                    6400  Federal Funds Ltd 0
-1,453 1,453                    All Funds 0

          4400  Dues and Subscriptions
-1,979 1,979                    8000  General Fund 0
-876 876                    6400  Federal Funds Ltd 0
-2,855 2,855                    All Funds 0

          4425  Facilities Rental and Taxes
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Description Column 2 minus
Column 1

% Change from
Column 1 to Column 2

Column 1 Column 2

Agency Request
Budget (V-01)

2013-15 Base Budget

Governor's Budget
(Y-01)

2013-15 Base Budget

Criminal Justice Comm, Oregon Agency Number: 21300
Version / Column Comparison Report - Detail Cross Reference Number:21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

-39,822 39,822                    8000  General Fund 0
-5,571 5,571                    3400  Other Funds Ltd 0
-24,008 24,008                    6400  Federal Funds Ltd 0
-69,401 69,401                    All Funds 0

          4650  Other Services and Supplies
-860 860                    8000  General Fund 0
-1,538 1,538                    3400  Other Funds Ltd 0
-5,130 5,130                    6400  Federal Funds Ltd 0
-7,528 7,528                    All Funds 0

          4700  Expendable Prop 250 - 5000 
-665 665                    8000  General Fund 0
-2,418 2,418                    6400  Federal Funds Ltd 0
-3,083 3,083                    All Funds 0

          4715  IT Expendable Property
-1,244 1,244                    8000  General Fund 0
-153,127 153,127                    6400  Federal Funds Ltd 0
-154,371 154,371                    All Funds 0

          TOTAL SERVICES & SUPPLIES
-193,890 193,890                    8000  General Fund 0
-20,531 20,531                    3400  Other Funds Ltd 0
-263,751 263,751                    6400  Federal Funds Ltd 0
-$478,172 $478,172          TOTAL SERVICES & SUPPLIES 0

     SPECIAL PAYMENTS
          6020  Dist to Counties
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Description Column 2 minus
Column 1

% Change from
Column 1 to Column 2

Column 1 Column 2

Agency Request
Budget (V-01)

2013-15 Base Budget

Governor's Budget
(Y-01)

2013-15 Base Budget

Criminal Justice Comm, Oregon Agency Number: 21300
Version / Column Comparison Report - Detail Cross Reference Number:21300-001-00-00-00000
2013-15 Biennium
Sentencing, Policy, and Research

-3,706,463 3,706,463                    8000  General Fund 0
-176,384 176,384                    3400  Other Funds Ltd 0
-7,840,328 7,840,328                    6400  Federal Funds Ltd 0
-11,723,175 11,723,175                    All Funds 0

          6030  Dist to Non-Gov Units
-10,572,574 10,572,574                    6400  Federal Funds Ltd 0

          TOTAL SPECIAL PAYMENTS
-3,706,463 3,706,463                    8000  General Fund 0
-176,384 176,384                    3400  Other Funds Ltd 0
-18,412,902 18,412,902                    6400  Federal Funds Ltd 0
-$22,295,749 $22,295,749          TOTAL SPECIAL PAYMENTS 0

TOTAL EXPENDITURES
-0.08%4,802,779 4,799,012                    8000  General Fund (3,767)
-0.14%278,802 278,402                    3400  Other Funds Ltd (400)
-0.02%19,500,680 19,497,313                    6400  Federal Funds Ltd (3,367)
-0.03%$24,582,261 $24,574,727TOTAL EXPENDITURES ($7,534)

ENDING BALANCE
0.18%225,510 225,910                    3400  Other Funds Ltd 400
0.03%(10,274,471) (10,271,104)                    6400  Federal Funds Ltd 3,367
0.04%($10,048,961) ($10,045,194)TOTAL ENDING BALANCE $3,767

AUTHORIZED POSITIONS
-10 10                    8150  Class/Unclass Positions 0

AUTHORIZED FTE
-9.00 9.00                    8250  Class/Unclass FTE Positions 0

4:24 PM
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Description

2013-15 Biennium Package: Non-PICS Psnl Svc / Vacancy Factor
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  010     Pkg Number:  010

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

REVENUE CATEGORIES

GENERAL FUND APPROPRIATION

0050  General Fund Appropriation

0.00%08000  General Fund (5,009) (5,009)

AVAILABLE REVENUES

0.00%08000  General Fund (5,009) (5,009)

0.00%$0TOTAL AVAILABLE REVENUES ($5,009) ($5,009)

EXPENDITURES

PERSONAL SERVICES

OTHER PAYROLL EXPENSES

3221  Pension Obligation Bond

0.00%08000  General Fund (4,221) (4,221)

0.00%03400  Other Funds Ltd (442) (442)

0.00%06400  Federal Funds Ltd (652) (652)

0.00%0All Funds (5,315) (5,315)

3260  Mass Transit Tax

0.00%08000  General Fund (788) (788)

0.00%03400  Other Funds Ltd (83) (83)

0.00%0All Funds (871) (871)
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Description

2013-15 Biennium Package: Non-PICS Psnl Svc / Vacancy Factor
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  010     Pkg Number:  010

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

OTHER PAYROLL EXPENSES

0.00%08000  General Fund (5,009) (5,009)

0.00%03400  Other Funds Ltd (525) (525)

0.00%06400  Federal Funds Ltd (652) (652)

0.00%$0TOTAL OTHER PAYROLL EXPENSES ($6,186) ($6,186)

PERSONAL SERVICES

0.00%08000  General Fund (5,009) (5,009)

0.00%03400  Other Funds Ltd (525) (525)

0.00%06400  Federal Funds Ltd (652) (652)

0.00%$0TOTAL PERSONAL SERVICES ($6,186) ($6,186)

EXPENDITURES

0.00%08000  General Fund (5,009) (5,009)

0.00%03400  Other Funds Ltd (525) (525)

0.00%06400  Federal Funds Ltd (652) (652)

0.00%$0TOTAL EXPENDITURES ($6,186) ($6,186)

ENDING BALANCE

0.00%08000  General Fund - -

0.00%03400  Other Funds Ltd 525 525

0.00%06400  Federal Funds Ltd 652 652
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Description

2013-15 Biennium Package: Non-PICS Psnl Svc / Vacancy Factor
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  010     Pkg Number:  010

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

0.00%$0TOTAL ENDING BALANCE $1,177 $1,177
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Description

2013-15 Biennium Package: Phase-in
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  020     Pkg Number:  021

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

REVENUE CATEGORIES

GENERAL FUND APPROPRIATION

0050  General Fund Appropriation

0.00%08000  General Fund 132,433 132,433

AVAILABLE REVENUES

0.00%08000  General Fund 132,433 132,433

0.00%$0TOTAL AVAILABLE REVENUES $132,433 $132,433

EXPENDITURES

PERSONAL SERVICES

SALARIES & WAGES

3160  Temporary Appointments

0.00%03400  Other Funds Ltd 71,704 71,704

SALARIES & WAGES

0.00%03400  Other Funds Ltd 71,704 71,704

0.00%$0TOTAL SALARIES & WAGES $71,704 $71,704

OTHER PAYROLL EXPENSES

3230  Social Security Taxes

0.00%03400  Other Funds Ltd 5,485 5,485

3260  Mass Transit Tax
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Description

2013-15 Biennium Package: Phase-in
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  020     Pkg Number:  021

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

0.00%03400  Other Funds Ltd 431 431

OTHER PAYROLL EXPENSES

0.00%03400  Other Funds Ltd 5,916 5,916

0.00%$0TOTAL OTHER PAYROLL EXPENSES $5,916 $5,916

PERSONAL SERVICES

0.00%03400  Other Funds Ltd 77,620 77,620

0.00%$0TOTAL PERSONAL SERVICES $77,620 $77,620

SERVICES & SUPPLIES

4225  State Gov. Service Charges

0.00%08000  General Fund 132,433 132,433

SERVICES & SUPPLIES

0.00%08000  General Fund 132,433 132,433

0.00%$0TOTAL SERVICES & SUPPLIES $132,433 $132,433

EXPENDITURES

0.00%08000  General Fund 132,433 132,433

0.00%03400  Other Funds Ltd 77,620 77,620

0.00%$0TOTAL EXPENDITURES $210,053 $210,053

ENDING BALANCE

0.00%08000  General Fund - -
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Description

2013-15 Biennium Package: Phase-in
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  020     Pkg Number:  021

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

0.00%03400  Other Funds Ltd (77,620) (77,620)

0.00%$0TOTAL ENDING BALANCE ($77,620) ($77,620)
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Description

2013-15 Biennium Package: Phase-out Pgm & One-time Costs
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  020     Pkg Number:  022

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

REVENUE CATEGORIES

GENERAL FUND APPROPRIATION

0050  General Fund Appropriation

0.42%1738000  General Fund (41,167) (40,994)

AVAILABLE REVENUES

0.42%1738000  General Fund (41,167) (40,994)

0.42%$173TOTAL AVAILABLE REVENUES ($41,167) ($40,994)

EXPENDITURES

PERSONAL SERVICES

SALARIES & WAGES

3110  Class/Unclass Sal. and Per Diem

0.00%08000  General Fund (26,184) (26,184)

0.00%03400  Other Funds Ltd (60,573) (60,573)

0.00%06400  Federal Funds Ltd (78,552) (78,552)

0.00%0All Funds (165,309) (165,309)

SALARIES & WAGES

0.00%08000  General Fund (26,184) (26,184)

0.00%03400  Other Funds Ltd (60,573) (60,573)

0.00%06400  Federal Funds Ltd (78,552) (78,552)
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Description

2013-15 Biennium Package: Phase-out Pgm & One-time Costs
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  020     Pkg Number:  022

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

0.00%$0TOTAL SALARIES & WAGES ($165,309) ($165,309)

OTHER PAYROLL EXPENSES

3210  Empl. Rel. Bd. Assessments

0.00%08000  General Fund (10) (10)

0.00%03400  Other Funds Ltd (40) (40)

0.00%06400  Federal Funds Ltd (30) (30)

0.00%0All Funds (80) (80)

3220  Public Employees Retire Cont

3.35%1738000  General Fund (5,166) (4,993)

3.35%4003400  Other Funds Ltd (11,951) (11,551)

3.34%5186400  Federal Funds Ltd (15,498) (14,980)

3.35%1,091All Funds (32,615) (31,524)

3230  Social Security Taxes

0.00%08000  General Fund (2,003) (2,003)

0.00%03400  Other Funds Ltd (4,634) (4,634)

0.00%06400  Federal Funds Ltd (6,009) (6,009)

0.00%0All Funds (12,646) (12,646)

3250  Workers Comp. Assess. (WCD)

0.00%08000  General Fund (15) (15)
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Description

2013-15 Biennium Package: Phase-out Pgm & One-time Costs
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  020     Pkg Number:  022

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

0.00%03400  Other Funds Ltd (59) (59)

0.00%06400  Federal Funds Ltd (44) (44)

0.00%0All Funds (118) (118)

3260  Mass Transit Tax

0.00%08000  General Fund (157) (157)

0.00%03400  Other Funds Ltd (363) (363)

0.00%0All Funds (520) (520)

3270  Flexible Benefits

0.00%08000  General Fund (7,632) (7,632)

0.00%06400  Federal Funds Ltd (22,896) (22,896)

0.00%0All Funds (30,528) (30,528)

OTHER PAYROLL EXPENSES

1.15%1738000  General Fund (14,983) (14,810)

2.35%4003400  Other Funds Ltd (17,047) (16,647)

1.16%5186400  Federal Funds Ltd (44,477) (43,959)

1.43%$1,091TOTAL OTHER PAYROLL EXPENSES ($76,507) ($75,416)

PERSONAL SERVICES

0.42%1738000  General Fund (41,167) (40,994)

0.52%4003400  Other Funds Ltd (77,620) (77,220)
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Description

2013-15 Biennium Package: Phase-out Pgm & One-time Costs
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  020     Pkg Number:  022

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

0.42%5186400  Federal Funds Ltd (123,029) (122,511)

0.45%$1,091TOTAL PERSONAL SERVICES ($241,816) ($240,725)

EXPENDITURES

0.42%1738000  General Fund (41,167) (40,994)

0.52%4003400  Other Funds Ltd (77,620) (77,220)

0.42%5186400  Federal Funds Ltd (123,029) (122,511)

0.45%$1,091TOTAL EXPENDITURES ($241,816) ($240,725)

ENDING BALANCE

0.00%08000  General Fund - -

(0.52%)(400)3400  Other Funds Ltd 77,620 77,220

(0.42%)(518)6400  Federal Funds Ltd 123,029 122,511

(0.46%)($918)TOTAL ENDING BALANCE $200,649 $199,731

AUTHORIZED POSITIONS

0.00%08150  Class/Unclass Positions (2) (2)

AUTHORIZED FTE

0.00%0.008250  Class/Unclass FTE Positions (1.50) (1.50)
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Description

2013-15 Biennium Package: Standard Inflation
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  030     Pkg Number:  031

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

REVENUE CATEGORIES

GENERAL FUND APPROPRIATION

0050  General Fund Appropriation

(200.00%)(227,940)8000  General Fund 113,969 (113,971)

AVAILABLE REVENUES

(200.00%)(227,940)8000  General Fund 113,969 (113,971)

(200.00%)($227,940)TOTAL AVAILABLE REVENUES $113,969 ($113,971)

EXPENDITURES

SERVICES & SUPPLIES

4100  Instate Travel 

0.00%08000  General Fund 130 130

0.00%03400  Other Funds Ltd 48 48

0.00%06400  Federal Funds Ltd 217 217

0.00%0All Funds 395 395

4125  Out of State Travel 

0.00%08000  General Fund 131 131

0.00%06400  Federal Funds Ltd 90 90

0.00%0All Funds 221 221

4150  Employee Training
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Description

2013-15 Biennium Package: Standard Inflation
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  030     Pkg Number:  031

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

0.00%08000  General Fund 326 326

0.00%06400  Federal Funds Ltd 198 198

0.00%0All Funds 524 524

4175  Office Expenses

0.00%08000  General Fund 591 591

0.00%03400  Other Funds Ltd 27 27

0.00%06400  Federal Funds Ltd 249 249

0.00%0All Funds 867 867

4200  Telecommunications

(669.18%)(3,366)8000  General Fund 503 (2,863)

0.00%03400  Other Funds Ltd 38 38

0.00%06400  Federal Funds Ltd 162 162

(478.81%)(3,366)All Funds 703 (2,663)

4225  State Gov. Service Charges

(1,086.90%)(211,902)8000  General Fund 19,496 (192,406)

0.00%03400  Other Funds Ltd 254 254

0.00%06400  Federal Funds Ltd (943) (943)

(1,126.72%)(211,902)All Funds 18,807 (193,095)

4250  Data Processing
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Description

2013-15 Biennium Package: Standard Inflation
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  030     Pkg Number:  031

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

(1,815.47%)(12,672)8000  General Fund 698 (11,974)

0.00%03400  Other Funds Ltd 58 58

0.00%06400  Federal Funds Ltd 205 205

(1,318.63%)(12,672)All Funds 961 (11,711)

4275  Publicity and Publications

0.00%08000  General Fund 109 109

0.00%03400  Other Funds Ltd 6 6

0.00%06400  Federal Funds Ltd 42 42

0.00%0All Funds 157 157

4300  Professional Services

0.00%03400  Other Funds Ltd 160 160

0.00%06400  Federal Funds Ltd 560 560

0.00%0All Funds 720 720

4325  Attorney General

0.00%08000  General Fund 875 875

0.00%06400  Federal Funds Ltd 1,082 1,082

0.00%0All Funds 1,957 1,957

4375  Employee Recruitment and Develop

0.00%08000  General Fund 10 10
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Description

2013-15 Biennium Package: Standard Inflation
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  030     Pkg Number:  031

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

0.00%06400  Federal Funds Ltd 25 25

0.00%0All Funds 35 35

4400  Dues and Subscriptions

0.00%08000  General Fund 47 47

0.00%06400  Federal Funds Ltd 21 21

0.00%0All Funds 68 68

4425  Facilities Rental and Taxes

0.00%08000  General Fund 2,031 2,031

0.00%03400  Other Funds Ltd 284 284

0.00%06400  Federal Funds Ltd 1,224 1,224

0.00%0All Funds 3,539 3,539

4650  Other Services and Supplies

0.00%08000  General Fund 21 21

0.00%03400  Other Funds Ltd 37 37

0.00%06400  Federal Funds Ltd 123 123

0.00%0All Funds 181 181

4700  Expendable Prop 250 - 5000 

0.00%08000  General Fund 16 16

0.00%06400  Federal Funds Ltd 58 58
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Description

2013-15 Biennium Package: Standard Inflation
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  030     Pkg Number:  031

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

0.00%0All Funds 74 74

4715  IT Expendable Property

0.00%08000  General Fund 30 30

0.00%06400  Federal Funds Ltd 3,675 3,675

0.00%0All Funds 3,705 3,705

SERVICES & SUPPLIES

(911.25%)(227,940)8000  General Fund 25,014 (202,926)

0.00%03400  Other Funds Ltd 912 912

0.00%06400  Federal Funds Ltd 6,988 6,988

(692.53%)($227,940)TOTAL SERVICES & SUPPLIES $32,914 ($195,026)

SPECIAL PAYMENTS

6020  Dist to Counties

0.00%08000  General Fund 88,955 88,955

0.00%03400  Other Funds Ltd 4,233 4,233

0.00%06400  Federal Funds Ltd 188,168 188,168

0.00%0All Funds 281,356 281,356

6030  Dist to Non-Gov Units

0.00%06400  Federal Funds Ltd 253,742 253,742

SPECIAL PAYMENTS
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Description

2013-15 Biennium Package: Standard Inflation
Sentencing, Policy, and Research Pkg Group: ESS     Pkg Type:  030     Pkg Number:  031

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

0.00%08000  General Fund 88,955 88,955

0.00%03400  Other Funds Ltd 4,233 4,233

0.00%06400  Federal Funds Ltd 441,910 441,910

0.00%$0TOTAL SPECIAL PAYMENTS $535,098 $535,098

EXPENDITURES

(200.00%)(227,940)8000  General Fund 113,969 (113,971)

0.00%03400  Other Funds Ltd 5,145 5,145

0.00%06400  Federal Funds Ltd 448,898 448,898

(40.13%)($227,940)TOTAL EXPENDITURES $568,012 $340,072

ENDING BALANCE

0.00%08000  General Fund - -

0.00%03400  Other Funds Ltd (5,145) (5,145)

0.00%06400  Federal Funds Ltd (448,898) (448,898)

0.00%$0TOTAL ENDING BALANCE ($454,043) ($454,043)
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Description

2013-15 Biennium Package: Revenue Shortfalls
Sentencing, Policy, and Research Pkg Group: POL     Pkg Type:  070     Pkg Number:  070

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

EXPENDITURES

SPECIAL PAYMENTS

6020  Dist to Counties

0.00%06400  Federal Funds Ltd (3,380,929) (3,380,929)

6030  Dist to Non-Gov Units

0.00%06400  Federal Funds Ltd (9,277,127) (9,277,127)

SPECIAL PAYMENTS

0.00%06400  Federal Funds Ltd (12,658,056) (12,658,056)

0.00%$0TOTAL SPECIAL PAYMENTS ($12,658,056) ($12,658,056)

EXPENDITURES

0.00%06400  Federal Funds Ltd (12,658,056) (12,658,056)

0.00%$0TOTAL EXPENDITURES ($12,658,056) ($12,658,056)

ENDING BALANCE

0.00%06400  Federal Funds Ltd 12,658,056 12,658,056

0.00%$0TOTAL ENDING BALANCE $12,658,056 $12,658,056
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Description

2013-15 Biennium Package: Statewide Administrative Savings
Sentencing, Policy, and Research Pkg Group: POL     Pkg Type:  090     Pkg Number:  091

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

REVENUE CATEGORIES

GENERAL FUND APPROPRIATION

0050  General Fund Appropriation

100.00%(12,032)8000  General Fund - (12,032)

AVAILABLE REVENUES

100.00%(12,032)8000  General Fund - (12,032)

100.00%($12,032)TOTAL AVAILABLE REVENUES - ($12,032)

EXPENDITURES

PERSONAL SERVICES

P.S. BUDGET ADJUSTMENTS

3470  Undistributed (P.S.)

100.00%(9,626)8000  General Fund - (9,626)

100.00%(10,854)6400  Federal Funds Ltd - (10,854)

100.00%(20,480)All Funds - (20,480)

P.S. BUDGET ADJUSTMENTS

100.00%(9,626)8000  General Fund - (9,626)

100.00%(10,854)6400  Federal Funds Ltd - (10,854)

100.00%($20,480)TOTAL P.S. BUDGET ADJUSTMENTS - ($20,480)

PERSONAL SERVICES
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Description

2013-15 Biennium Package: Statewide Administrative Savings
Sentencing, Policy, and Research Pkg Group: POL     Pkg Type:  090     Pkg Number:  091

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

100.00%(9,626)8000  General Fund - (9,626)

100.00%(10,854)6400  Federal Funds Ltd - (10,854)

100.00%($20,480)TOTAL PERSONAL SERVICES - ($20,480)

SERVICES & SUPPLIES

4675  Undistributed (S.S.)

100.00%(2,406)8000  General Fund - (2,406)

100.00%(2,714)6400  Federal Funds Ltd - (2,714)

100.00%(5,120)All Funds - (5,120)

SERVICES & SUPPLIES

100.00%(2,406)8000  General Fund - (2,406)

100.00%(2,714)6400  Federal Funds Ltd - (2,714)

100.00%($5,120)TOTAL SERVICES & SUPPLIES - ($5,120)

EXPENDITURES

100.00%(12,032)8000  General Fund - (12,032)

100.00%(13,568)6400  Federal Funds Ltd - (13,568)

100.00%($25,600)TOTAL EXPENDITURES - ($25,600)

ENDING BALANCE

0.00%08000  General Fund - -

100.00%13,5686400  Federal Funds Ltd - 13,568
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Description

2013-15 Biennium Package: Statewide Administrative Savings
Sentencing, Policy, and Research Pkg Group: POL     Pkg Type:  090     Pkg Number:  091

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

100.00%$13,568TOTAL ENDING BALANCE - $13,568
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Description

2013-15 Biennium Package: PERS Taxation Policy
Sentencing, Policy, and Research Pkg Group: POL     Pkg Type:  090     Pkg Number:  092

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

REVENUE CATEGORIES

GENERAL FUND APPROPRIATION

0050  General Fund Appropriation

100.00%(2,181)8000  General Fund - (2,181)

AVAILABLE REVENUES

100.00%(2,181)8000  General Fund - (2,181)

100.00%($2,181)TOTAL AVAILABLE REVENUES - ($2,181)

EXPENDITURES

PERSONAL SERVICES

P.S. BUDGET ADJUSTMENTS

3991  PERS Policy Adjustment

100.00%(2,181)8000  General Fund - (2,181)

100.00%(1,728)6400  Federal Funds Ltd - (1,728)

100.00%(3,909)All Funds - (3,909)

P.S. BUDGET ADJUSTMENTS

100.00%(2,181)8000  General Fund - (2,181)

100.00%(1,728)6400  Federal Funds Ltd - (1,728)

100.00%($3,909)TOTAL P.S. BUDGET ADJUSTMENTS - ($3,909)

PERSONAL SERVICES
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Description

2013-15 Biennium Package: PERS Taxation Policy
Sentencing, Policy, and Research Pkg Group: POL     Pkg Type:  090     Pkg Number:  092

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

100.00%(2,181)8000  General Fund - (2,181)

100.00%(1,728)6400  Federal Funds Ltd - (1,728)

100.00%($3,909)TOTAL PERSONAL SERVICES - ($3,909)

EXPENDITURES

100.00%(2,181)8000  General Fund - (2,181)

100.00%(1,728)6400  Federal Funds Ltd - (1,728)

100.00%($3,909)TOTAL EXPENDITURES - ($3,909)

ENDING BALANCE

0.00%08000  General Fund - -

100.00%1,7286400  Federal Funds Ltd - 1,728

100.00%$1,728TOTAL ENDING BALANCE - $1,728
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Description

2013-15 Biennium Package: Other PERS Adjustments
Sentencing, Policy, and Research Pkg Group: POL     Pkg Type:  090     Pkg Number:  093

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

REVENUE CATEGORIES

GENERAL FUND APPROPRIATION

0050  General Fund Appropriation

100.00%(17,425)8000  General Fund - (17,425)

AVAILABLE REVENUES

100.00%(17,425)8000  General Fund - (17,425)

100.00%($17,425)TOTAL AVAILABLE REVENUES - ($17,425)

EXPENDITURES

PERSONAL SERVICES

P.S. BUDGET ADJUSTMENTS

3991  PERS Policy Adjustment

100.00%(17,425)8000  General Fund - (17,425)

100.00%(13,809)6400  Federal Funds Ltd - (13,809)

100.00%(31,234)All Funds - (31,234)

P.S. BUDGET ADJUSTMENTS

100.00%(17,425)8000  General Fund - (17,425)

100.00%(13,809)6400  Federal Funds Ltd - (13,809)

100.00%($31,234)TOTAL P.S. BUDGET ADJUSTMENTS - ($31,234)

PERSONAL SERVICES
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Description

2013-15 Biennium Package: Other PERS Adjustments
Sentencing, Policy, and Research Pkg Group: POL     Pkg Type:  090     Pkg Number:  093

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

100.00%(17,425)8000  General Fund - (17,425)

100.00%(13,809)6400  Federal Funds Ltd - (13,809)

100.00%($31,234)TOTAL PERSONAL SERVICES - ($31,234)

EXPENDITURES

100.00%(17,425)8000  General Fund - (17,425)

100.00%(13,809)6400  Federal Funds Ltd - (13,809)

100.00%($31,234)TOTAL EXPENDITURES - ($31,234)

ENDING BALANCE

0.00%08000  General Fund - -

100.00%13,8096400  Federal Funds Ltd - 13,809

100.00%$13,809TOTAL ENDING BALANCE - $13,809
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Description

2013-15 Biennium Package: Sustaining Evidence Based Treatment Courts
Sentencing, Policy, and Research Pkg Group: POL     Pkg Type:  POL     Pkg Number:  101

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

REVENUE CATEGORIES

GENERAL FUND APPROPRIATION

0050  General Fund Appropriation

1,156.47%8,217,7028000  General Fund 710,587 8,928,289

AVAILABLE REVENUES

1,156.47%8,217,7028000  General Fund 710,587 8,928,289

1,156.47%$8,217,702TOTAL AVAILABLE REVENUES $710,587 $8,928,289

EXPENDITURES

SPECIAL PAYMENTS

6020  Dist to Counties

1,156.47%8,217,7028000  General Fund 710,587 8,928,289

SPECIAL PAYMENTS

1,156.47%8,217,7028000  General Fund 710,587 8,928,289

1,156.47%$8,217,702TOTAL SPECIAL PAYMENTS $710,587 $8,928,289

EXPENDITURES

1,156.47%8,217,7028000  General Fund 710,587 8,928,289

1,156.47%$8,217,702TOTAL EXPENDITURES $710,587 $8,928,289

ENDING BALANCE

0.00%08000  General Fund - -
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Description

2013-15 Biennium Package: Sustaining Evidence Based Treatment Courts
Sentencing, Policy, and Research Pkg Group: POL     Pkg Type:  POL     Pkg Number:  101

Package Comparison Report - Detail Cross Reference Number: 21300-001-00-00-00000
Criminal Justice Comm, Oregon Agency Number: 21300

% Change from
Column 1 to Column 2

Column 2 Minus
Column 1

Column 1 Column 2

Agency Request Budget
(V-01)

Governor's Budget (Y-01)

0.00%$0TOTAL ENDING BALANCE - -
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 01/09/13 REPORT NO.: PPDPLBUDCL                            DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM                                                    PAGE      1  
 REPORT: SUMMARY LIST BY PKG BY SUMMARY XREF                                                                                         2013-15             PROD FILE    
 AGENCY:21300 CRIMINAL JUSTICE COMMISSION                                                                               PICS SYSTEM: BUDGET PREPARATION               
 SUMMARY XREF:001-00-00 000 Sentencing, Policy,                                                                                                                       

                                                 POS                         AVERAGE         GF            OF            FF            LF            AF               
 PKG  CLASS COMP           DESCRIPTION           CNT     FTE       MOS        RATE          SAL           SAL           SAL           SAL           SAL               

 000 MEAHZ7012 HA PRINCIPAL EXECUTIVE/MANAGER G     1     1.00      24.00     10,612.00      254,688                                                 254,688          

 000 MMN X0118 AA EXECUTIVE SUPPORT SPECIALIST 1    1     1.00      24.00      2,708.00       64,992                                                  64,992          

 000 MMN X0872 AA OPERATIONS & POLICY ANALYST 3     1      .50      11.99      5,052.00                     60,573                                    60,573          

 000 MMN X1118 AA RESEARCH ANALYST 4                1     1.00      24.00      5,304.00       31,824                      95,472                     127,296          

 000 MMN X1164 AA ECONOMIST 4                       1     1.00      24.00      6,435.00       81,853                      72,587                     154,440          

 000 MMN X1244 AA FISCAL ANALYST 2                  1     1.00      24.00      4,364.00       26,184                      78,552                     104,736          

 000 MMS X7006 AA PRINCIPAL EXECUTIVE/MANAGER D     1     1.00      24.00      5,052.00       40,012                      81,236                     121,248          

 000 UA  C0212 AA ACCOUNTING TECHNICIAN 3           1      .50      12.00      3,032.00       18,192                      18,192                      36,384          

 000 UA  C0862 AA PROGRAM ANALYST 3                 2     2.00      48.00      4,521.50       52,980                     164,052                     217,032          

 000                                               10     9.00     215.99      5,160.20      570,725        60,573       510,091                   1,141,389          
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 01/09/13 REPORT NO.: PPDPLBUDCL                            DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM                                                    PAGE      2  
 REPORT: SUMMARY LIST BY PKG BY SUMMARY XREF                                                                                         2013-15             PROD FILE    
 AGENCY:21300 CRIMINAL JUSTICE COMMISSION                                                                               PICS SYSTEM: BUDGET PREPARATION               
 SUMMARY XREF:001-00-00 022 Sentencing, Policy,                                                                                                                       

                                                 POS                         AVERAGE         GF            OF            FF            LF            AF               
 PKG  CLASS COMP           DESCRIPTION           CNT     FTE       MOS        RATE          SAL           SAL           SAL           SAL           SAL               

 022 MMN X0872 AA OPERATIONS & POLICY ANALYST 3     1-     .50-     11.99-     5,052.00                     60,573-                                   60,573-         

 022 MMN X1244 AA FISCAL ANALYST 2                  1-    1.00-     24.00-     4,364.00       26,184-                     78,552-                    104,736-         

 022                                                2-    1.50-     35.99-     4,708.00       26,184-       60,573-       78,552-                    165,309-         

                                                    8     7.50     180.00      5,084.83      544,541                     431,539                     976,080          

                                                    8     7.50     180.00      5,084.83      544,541                     431,539                     976,080          
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 01/09/13 REPORT NO.: PPDPLBUDCL                            DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM                                                    PAGE      3  
 REPORT: SUMMARY LIST BY PKG BY SUMMARY XREF                                                                                         2013-15             PROD FILE    
 AGENCY:21300 CRIMINAL JUSTICE COMMISSION                                                                               PICS SYSTEM: BUDGET PREPARATION               
 SUMMARY XREF:001-00-00 022 Sentencing, Policy,                                                                                                                       

                                                 POS                         AVERAGE         GF            OF            FF            LF            AF               
 PKG  CLASS COMP           DESCRIPTION           CNT     FTE       MOS        RATE          SAL           SAL           SAL           SAL           SAL               

                                                    8     7.50     180.00      5,084.83      544,541                     431,539                     976,080          
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 01/09/13 REPORT NO.: PPDPLAGYCL                            DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM                                                    PAGE      1  
 REPORT: SUMMARY LIST BY PKG BY AGENCY                                                                                               2013-15             PROD FILE    
 AGENCY:21300 CRIMINAL JUSTICE COMMISSION                                                                               PICS SYSTEM: BUDGET PREPARATION               

                                                 POS                         AVERAGE         GF            OF            FF            LF            AF               
 PKG  CLASS COMP           DESCRIPTION           CNT     FTE       MOS        RATE          SAL           SAL           SAL           SAL           SAL               

 000 MEAHZ7012 HA PRINCIPAL EXECUTIVE/MANAGER G     1     1.00      24.00     10,612.00      254,688                                                 254,688          

 000 MMN X0118 AA EXECUTIVE SUPPORT SPECIALIST 1    1     1.00      24.00      2,708.00       64,992                                                  64,992          

 022 MMN X0872 AA OPERATIONS & POLICY ANALYST 3            .00        .00      5,052.00                                                                               

 000 MMN X1118 AA RESEARCH ANALYST 4                1     1.00      24.00      5,304.00       31,824                      95,472                     127,296          

 000 MMN X1164 AA ECONOMIST 4                       1     1.00      24.00      6,435.00       81,853                      72,587                     154,440          

 022 MMN X1244 AA FISCAL ANALYST 2                         .00        .00      4,364.00                                                                               

 000 MMS X7006 AA PRINCIPAL EXECUTIVE/MANAGER D     1     1.00      24.00      5,052.00       40,012                      81,236                     121,248          

 000 UA  C0212 AA ACCOUNTING TECHNICIAN 3           1      .50      12.00      3,032.00       18,192                      18,192                      36,384          

 000 UA  C0862 AA PROGRAM ANALYST 3                 2     2.00      48.00      4,521.50       52,980                     164,052                     217,032          

                                                    8     7.50     180.00      5,084.83      544,541                     431,539                     976,080          
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 01/09/13 REPORT NO.: PPDPLAGYCL                            DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM                                                    PAGE      2  
 REPORT: SUMMARY LIST BY PKG BY AGENCY                                                                                               2013-15             PROD FILE    
 AGENCY:21300 CRIMINAL JUSTICE COMMISSION                                                                               PICS SYSTEM: BUDGET PREPARATION               

                                                 POS                         AVERAGE         GF            OF            FF            LF            AF               
 PKG  CLASS COMP           DESCRIPTION           CNT     FTE       MOS        RATE          SAL           SAL           SAL           SAL           SAL               

                                                    8     7.50     180.00      5,084.83      544,541                     431,539                     976,080          
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 01/09/13 REPORT NO.: PPDPLWSBUD                            DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM                                                    PAGE      1  
 REPORT: DETAIL LISTING BY SUMMARY XREF AGENCY                                                                                       2013-15             PROD FILE    
 AGENCY: 21300 CRIMINAL JUSTICE COMMISSION                                                                              PICS SYSTEM:  BUDGET PREPARATION              
 SUMMARY XREF: 001-00-00 022 Sentencing, Policy,                                                                                                                      

                                                                S                                                                                              T      
 POSITION                               F POS                   T   POS            BUDGET                   GF            OF            FF            LF       R      
  NUMBER   AUTH NO     ORG STRUC    PKG Y TYP  CLASS COMP   RNG P   CNT    FTE      RATE       MOS          SAL           SAL           SAL           SAL      K      

 0000014  000850930 001-01-00-00000 022 0 PP  MMN X0872 AA  30  02    1-     .50-  5,052.00     11.99-                     60,573-                                    
  EST DATE:  2013/07/01 EXP DATE:  9999/01/01                                                                                                                         

 0000026  001055620 001-01-00-00000 022 0 PF  MMN X1244 AA  27  02    1-    1.00-  4,364.00     24.00-       26,184-                     78,552-                      
  EST DATE:  2013/07/01 EXP DATE:  9999/01/01                                                                                                                         

                                    022                               2-    1.50-               35.99-       26,184-       60,573-       78,552-                      
                                                                                                                                                                      

                                                                      2-    1.50-               35.99-       26,184-       60,573-       78,552-                      
                                                                                                                                                                      

                                                                      2-    1.50-               35.99-       26,184-       60,573-       78,552-                      
                                                                                                                                                                      

237



 01/09/13 REPORT NO.: PPDPLWSBUD                            DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM                                                    PAGE      2  
 REPORT: DETAIL LISTING BY SUMMARY XREF AGENCY                                                                                       2013-15             PROD FILE    
 AGENCY: 21300 CRIMINAL JUSTICE COMMISSION                                                                              PICS SYSTEM:  BUDGET PREPARATION              
 SUMMARY XREF: 001-00-00 022 Sentencing, Policy,                                                                                                                      

                                                                S                                                                                              T      
 POSITION                               F POS                   T   POS            BUDGET                   GF            OF            FF            LF       R      
  NUMBER   AUTH NO     ORG STRUC    PKG Y TYP  CLASS COMP   RNG P   CNT    FTE      RATE       MOS          SAL           SAL           SAL           SAL      K      

                                                                      2-    1.50-               35.99-       26,184-       60,573-       78,552-                      
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 01/09/13 REPORT NO.: PPDPFISCAL                            DEPT. OF ADMIN. SVCS. -- PPDB PICS SYSTEM                                                    PAGE      1  
 REPORT: PACKAGE FISCAL IMPACT REPORT                                                                                                2013-15             PROD FILE    
 AGENCY:21300 CRIMINAL JUSTICE COMMISSION                                                                               PICS SYSTEM: BUDGET PREPARATION               
 SUMMARY XREF:001-00-00 Sentencing, Policy, and Resear           PACKAGE: 022 - Phase-out Pgm & One-time Costs                                                        

 POSITION                                            POS                                            GF            OF            FF            LF            AF        
  NUMBER  CLASS COMP           CLASS NAME            CNT     FTE       MOS     STEP  RATE         SAL/OPE       SAL/OPE       SAL/OPE       SAL/OPE       SAL/OPE     

 0000014 MMN X0872 AA OPERATIONS & POLICY ANALYST 3     1-     .50-     11.99- 02   5,052.00                     60,573-                                   60,573-    
                                                                                                                 16,284-                                   16,284-    

 0000026 MMN X1244 AA FISCAL ANALYST 2                  1-    1.00-     24.00- 02   4,364.00       26,184-                     78,552-                    104,736-    
                                                                                                   14,653-                     43,959-                     58,612-    

                                                                                                                                                                      
                    TOTAL PICS SALARY                                                              26,184-       60,573-       78,552-                    165,309-    
                    TOTAL PICS OPE                                                                 14,653-       16,284-       43,959-                     74,896-    
                                                      ---    ------   -------                   ---------     ---------     ---------     ---------     ---------     
          TOTAL PICS PERSONAL SERVICES =                2-    1.50-     35.99-                     40,837-       76,857-      122,511-                    240,205-    
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