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**Subsequent Referral(s) to Ways and Means

Public Hearing

If you plan to submit materials to the committee, please send PDF electronically to the email address near the
top of the agenda by noon the prior business day.  For printed documents, please provide 15 paper copies to the 
assistant when you testify.

ADA accommodation requests may be submitted to employee.services@state.or.us or by calling 1-800-332-2313 
at least 72 hours prior to the meeting time.

Persons making presentations including the use of video, DVD, PowerPoint or overhead projection equipment 
are asked to contact committee staff 24 hours prior to the meeting.

HB    2540 

HB    3042 

HB    3315 **

HB    3041 

FIRST PUBLIC HEARING: Allows Construction Contractors Board to revoke, suspend or refuse to issue license if
board finds person has engaged in dishonesty by enabling evasion of certain obligations.
 

FRIST PUBLIC HEARING: Prohibits discrimination against members of certain protected classes in payment of 
wages for work of comparable character that requires comparable skills to perform.
 

FIRST PUBLIC HARING: Requires that Director of the Employment Department's investigations of contractors 
performing reforestation work on federal forestland include investigation of contractor compliance with federal 
employment eligibility verification law.
 

FIRST PUBLIC HEARING: Prohibits discrimination or retaliation against employee who expresses concerns about 
wage inequity based on sex.
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